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a Schools Transition &            Work Based Learning Program
What is the Transition Program?
· Transition program for 17-21 year old students with disabilities to prepare them for life beyond high school

· Our goal is to provide as many real-life experiences to our students as possible within the surrounding community
· Areas of transition: Home Living, Post- Secondary Education, Employment, Recreation & Leisure and Community

How can you help?

· Provide a non-paid work experience up to 40 hours – may be spread out over the course of the year
· Provide a paid work experience – 1 to 7 days per week, 1 to 3 hours per day
· Provide a job shadow mentor – allows students a first hand look at what a specific job is like


Examples of work:
· Restaurant prep 
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Shredding/Sorting
· Window washing

· Planting 
· Shoveling snow

· Stocking shelves
· Assembly and Production
· Answer phones/Take messages
· Washing and folding 
· Basic custodial or housekeeping jobs
· Office and secretarial jobs

· Putting conference packets together, sorting, or filing
· Copying, collating, counting and filling envelopes to mail

Past & current employers/ job shadow hosts:

· Kaos Kennels (Job Shadow): Student groomed animals, took dogs for walks, fed horses, feline care
· NP Ford - Paid Position –2 students - 11am – 12pm, 
2 students 1pm – 2:15pm, 
2 days per week: detailing cars

· Marathon – Paid Position -
1 student – 1:15 – 2:15
3 days per week
stocking, cleaning, dusting

· New Prague Area Schools: shredding, recycling, planting, window washing, filing

· Lifetime Fitness – Lakeville
1 student – 8 – 1:30pm
2 days per week
Cleans cardio and weight machines, break room and washes and folds towels.
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Job Coach Involvement
· Provide training and support for students. 

· Provide training and support for employers / work site trainers.

· Services are determined on an individual basis depending on the needs of the student and the desire of the employer.

· Monitor progress and collaborate with all parties involved.

· Contact may be frequent and intense at first, then decrease according to student's progress.

