Action Items  05/21/2007
· Consider approval of Superintendent’s Contract
· Hard copy of contract will be brought to the meeting
· Consider non-renewal of non-tenured teachers
It is recommended that the Board terminate the non-tenured contract of Lisa Spieker, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

LISA SPIEKER, A PROBATIONARY TEACHER


WHEREAS, Lisa Spieker is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Lisa Spieker, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2006-2007 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL
Dear Ms. Spieker:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on May 21, 2007, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2007-08 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.








Yours very truly,








SCHOOL BOARD OF








INDEPENDENT SCHOOL








DISTRICT NO. 721








____________________________________








Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.
· Second Reading and approval of Policies 418, 419, 421
 
418  Drug Free Workspace, Drug Free School

Policy 418

DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL

I.  PURPOSE

The purpose of this policy is to maintain a safe and healthful environment for employees and students by prohibiting the use of alcohol, toxic substances and controlled substances without a physician prescription.

II. GENERAL STATEMENT OF POLICY

A.  Use of controlled substances, toxic substances, and alcohol before, during, or after school hours, at school or in any other school location, is prohibited as general policy.  Paraphernalia associated with controlled substances is prohibited.

B.  It shall be a violation of this policy for any student, teacher, administrator, other school district personnel, or member of the public to use alcohol, toxic substances or controlled substances in any school location.

C,  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school personnel, or member of the public who violates this policy.

III.  DEFINITIONS
A.  “Alcohol” includes any alcoholic beverage, malt beverage, or fortified wine or other intoxicating liquor.

B.  “Controlled substances” include narcotic drugs, hallucinogenic drugs, amphetamines, barbiturates, marijuana, anabolic steroids, or any other controlled substance as defined in Schedules I through V of the Controlled Substances Act, 21 U.S.C. ( 812, including analogues and look-alike drugs.

C.  “Toxic substances” includes glue, cement, aerosol paint, or other substances used or possessed with the intent of inducing intoxication or excitement of the central nervous system.

D.  “Use” includes to sell, buy, distribute, dispense, possess, use or be under the influence of alcohol and/or controlled substances, whether or not for the purpose of receiving remuneration or consideration.

E.  “Possess” means to have on one’s person, in one’s effects, or in an area subject to one’s control.

F.  “School district location” includes any school building or on any school premises; on any school-owned vehicle or in any other school-approved vehicle used to transport students to and from school activities; off school property at any school-sponsored or school-approved activity, event or function, such as a field trip or athletic event, where students are under the jurisdiction of the school district; or during any period of time such employee is supervising students on behalf of the school district or otherwise engaged in school district business.

IV. EXCEPTIONS

A.  It shall not be a violation of this policy for a person to bring onto a school location, for such person’s own use, a controlled substance which has a currently accepted medical use in treatment in the United States and the person has a physician prescription for the substance.  The person shall comply with the relevant procedures of this policy.

B.  It shall not be a violation of this policy for a person to possess an alcoholic beverage in a school location when the possession is within the exceptions of Minn. Stat. ( 624.701, Subd. 1a (experiments in laboratories or pursuant to a temporary license under Minn. Stat. ( 340A.404, Subd. 10 and ( 340A.403, Subd.2).

V.  PROCEDURES
A.  Students who have a prescription from a physician for medical treatment with a controlled substance are permitted to possess such controlled substance and associated necessary paraphernalia, such as an inhaler or syringe.  The student must provide a copy of the prescription to the [school nurse or principal or other designated staff] to be kept on file, along with other emergency information.  It is the responsibility of the student to provide a copy of a renewal after a prescription has expired.

B. Employees who have a prescription from a physician for medical treatment with a controlled substance are permitted to possess such controlled substance and associated necessary paraphernalia, such as inhaler or syringe.  The employee must inform his or her supervisor.  The employee may be required to provide a copy of the prescription.

C.  Employees are subject to the school district’s drug and alcohol testing policies and procedures.

D.  Members of the public are not permitted to possess controlled substances in a school location except with the express permission of the superintendent.

E.  Possession of alcohol on school grounds pursuant to the exceptions of Minn. Stat. ( 624.701, Subd. 1a, shall be by permission of the school board only.  The applicant for permission shall apply in writing and shall follow the school procedures for placing an item on the agenda.

VI.  ENFORCEMENT

A.  Students.


1.
A student who violates the terms of this policy shall be subject to discipline in accordance with the school district’s discipline policy.  Such discipline may include suspension or expulsion from school.


2. 
The student may be referred to a drug or alcohol assistance or rehabilitation program and/or to law enforcement officials where appropriate.

B.  Employees.

1. An employee who violates the terms of this policy is subject to disciplinary action, including nonrenewal, suspension, termination or discharge as deemed appropriate by the school board.

2. In addition, any employee who violates the terms of this policy may be required to satisfactorily participate in a drug and/or alcohol abuse assistance or rehabilitation program approved by the school district.  Any employee who fails to satisfactorily participate in and complete such a program is subject to nonrenewal, suspension or termination as deemed appropriate by the school board.

3.  As a condition of employment in any federal grant, each employee who is engaged either directly or indirectly in performance of a federal grant shall abide by the terms of this policy and shall notify his or her supervisor in writing of his or her conviction of any criminal drug statute for a violation occurring in any of the places listed above on which work on a school district federal grant is performed, no later than five (5) calendar days after such conviction.


4.  Sanctions against employees, including nonrenewal, suspension, termination or discharge shall be pursuant to and in accordance with applicable statutory authority, collective bargaining agreements and school district policies.

C.  The Public.

A member of the public who violates this policy shall be informed of the policy and asked to leave.  If necessary, law enforcement officials will be notified and asked to provide an escort.

Legal References:
Minn. Stat. ( 340A.403 (3.2 Percent Malt Liquor Licenses)




Minn. Stat. ( 340A.404 (Intoxicating Liquor; On-Sale Licenses)




Minn. Stat. ( 609.684 (Sale of Toxic Substances to Children; 

Abuse of Toxic Substances)




Minn. Stat. ( 624.701 (Liquor in Certain Buildings or Grounds)




21 C.F.R. (( 1300.11-1300.15




21 U.S.C. ( 812

Adopted: 
3/25/91
Revised:
11/8/93
Revised:
3/11/99
Reviewed:
2/10/03


Reviewed: 
05/21/07  



419  Tobacco Free Environment

POLICY 419

TOBACCO-FREE ENVIRONMENT

I.   PURPOSE



The purpose of this policy is to maintain a learning and working environment that is tobacco-free.

II.  GENERAL STATEMENT OF POLICY

A.  It shall be a violation of this policy for any student, teacher, administrator, other school personnel of the school district or person to use tobacco or tobacco-related devices in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls.  This prohibition includes all school district property and all off-campus school district-sponsored events.

B.  It shall be a violation of this policy for any elementary school, middle school, or secondary school student to possess any type of tobacco or tobacco-related device in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls.  This prohibition includes all school district property and all off-campus school district-sponsored events.

C.  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school personnel, or person who is found to have violated this policy.

III. TOBACCO AND TOBACCO-RELATED DEVICES DEFINED

A. “Tobacco” means cigarettes; cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready rubbed, and other smoking tobacco; snuff; snuff flour; cavendish; plus and twist tobacco; fine cut and other chewing tobacco; refuse scraps, clippings, cuttings and sweepings of tobacco; and other kinds and forms of tobacco, prepared in such manner as to be suitable for chewing or smoking in a pipe or other tobacco-related devices.

B.  “Tobacco-related devices” means cigarette papers or pipes for smoking.

C.  “Smoking” includes carrying a lighted cigar, cigarette, pipe, or any other lighted smoking equipment.

IV. ENFORCEMENT

A .All individuals on school premises shall adhere to this policy.

B.  Students who violate this tobacco-free policy shall be subject to school district discipline procedures.

C.  School district administrators and other school personnel who violate this tobacco-free policy shall be subject to school district discipline procedures.

D.  School district action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota or federal law, and school district policies.

E.  Persons who violate this tobacco-free policy may be referred to the building administration or other school district supervisory personnel responsible for the area or program at which the violation occurred.

F.  School administrators may call the local law enforcement agency to assist with enforcement of this policy.  Smoking or use of any tobacco products in a public school is a violation of the Minnesota Clean Indoor Air Act and is a petty misdemeanor.  A court injunction may be instituted against a repeated violator.

V.  DISSEMINATION OF POLICY

A.  This policy shall appear in the student handbook.

B.  The school district will develop a method of discussing this policy with students and employees.

Legal References:

Minn. Stat. ( 144.413, Subd. 4 (Definitions)



Minn. Stat. ( 144.4165 (Tobacco Products Prohibited in Public Schools)



Minn. Stat. ( 144.417 (Commissioner of Health, Enforcement, Penalties)



Minn. Stat. ( 609.685, Subd. 1(a) and (b) (Sale of Tobacco to Children)

Adopted:
05/22/88

Revised:
12/08/93

Revised:
03/10/97

Reviewed:
03/11/99

Reviewed:
02/10/03

Reviewed:
05/21/07


 
421  Gifts to Employees
POLICY 421

GIFTS TO EMPLOYEES
I.
PURPOSE
The purpose of this policy is to avoid the appearance of impropriety or the appearance of a conflict of interest with respect to gifts given to school district employees.

II.
GENERAL STATEMENT OF POLICY
A.
The school district recognizes that students, parents, and others may wish to show appreciation to school district employees.  It is the policy of the school district, however, to discourage gift-giving to employees, and to encourage donors instead to write letters and notes of appreciation or to give small tokens of gratitude as memorabilia.

B.
It shall be a violation of this policy for any employee to solicit, accept, or receive either by direct or indirect means, a gift from a student, parent, or other individual or organization of greater than nominal value.

C.
It shall be a violation of this policy for any employee to solicit, accept, or receive a gift from a person or entity doing business with or seeking to do business with the school district.  Employees may accept items of insignificant value of a promotional or public relations nature.  The superintendent has discretion to determine what value is "insignificant."

D.
Teachers may accept from publishers free samples of textbooks and related teaching materials.

E.
This policy applies only to gifts given to employees where the donor's relationship with the employee arises out of the employee's employment with the school district.  It does not apply to gifts given to employees by personal friends, family members, other employees, or others unconnected to the employee's employment with the school district.

III.
DEFINITION
"Gift" means money, real or personal property, a service, a loan, a forbearance or forgiveness of indebtedness, or a promise of future employment, that is given without something of equal or greater value being received in return.

IV.   PROCEDURES

Any employee considering the acceptance of a gift shall confer with the administration for guidance related to the interpretation and application of this policy.

V.
VIOLATIONS
Employees who violate the provisions of this policy may be subject to discipline, which may include reprimand, suspension, and/or termination or discharge.

Legal References:
Minn. Stat. § 10A.07 (Conflicts of Interest)




Minn. Stat. § 10A.071 (Prohibition of Gifts)

Minn. Stat. § 15.43 (Acceptance of Advantage by State Employee; Penalty)

Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited)

Adopted:
03/11/99

Reviewed:
02/24/03

Reviewed:  
05/21/07
