Action Items  02/11/2008
·  Approve Memorandum 07/08 Activities Director

MEMORANDUM OF UNDERSTANDING

Activities Director
2007-2008

1.
Salary 


2007-2008

 


$ 88,830

2.
Group Insurance:
Single/Family Coverage:  

The School District shall contribute up to the sum of $5703 for 2007-08 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual coverage. The employee must enroll in a minimum of a single plan.  If not using the full contribution for premium expense the employee will receive up to $1,500 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.


Term Life Insurance.  $100,000 Life and $100,000 Accidental Death and Dismemberment Insurance will be provided. 


Long Term Disability Insurance.  The School District shall provide and pay the 


cost of long term disability insurance coverage providing a benefit of two-thirds 
of your basis monthly salary with a waiting period of not more than 60 calendar 
days after the date of disability.  Such benefits will continue until age 65 or as 
long as the disability continues.


Dental Insurance.  The District shall contribute up to $367.00 toward the premium of the District’s single coverage dental plan.

3.
Sick Leave.  Sick leave shall be earned at the rate of 12 days per year.  Unused 


sick leave may be accumulated to a maximum credit of 230 days.

4.
Emergency/Personal Leave.  Emergency leave may be granted, at the discretion of the superintendent, with pay of no more than 3 days per year, noncumulative, for situations that for which you have less than 48 hours notice and which cannot be attended to when school in not in session. Two (2) personal days may be granted each year for other situations that require your personal attention.

5.
Bereavement Leave.  Up to five days of leave per incident, noncumulative, may


be granted upon the death of a spouse, child, sibling, parent, parent-in-law, 
brother-in-law, sister-in-law, grandchild, grandparent, or grandparent-in-law.  In 
unusual circumstance, the superintendent may grant additional days of 
bereavement leave.

6.
Holidays.  There will be eleven paid holidays per year to coincide with the school


calendar as adopted by the school board.



New Year’s Eve

Thanksgiving Day



New Year’s Day

Friday after Thanksgiving



Good Friday


Christmas Eve



Memorial Day


Christmas Day



July 4th


Presidents Day



Labor Day

7.
Jury Duty.  If you are serving on jury duty, you shall receive the difference


between your regular rate of pay and jury duty pay, except for any mileage 


received.

8.
Membership Dues.  The School District shall provide membership in the 


appropriate state and national professional organizations.

9.
Work Year.  The work year shall consist of 230 days with the eleven holidays deducted from the work year.  Thus, there shall be 219 duty days to be scheduled with the high school principal.  
10.
Wellness:  Upon completion of 10 (ten) years of continuous service with the District and a resignation has been accepted due to retirement shall be eligible for wellness compensation equal to the lesser of 50% of unused sick leave or $20,000.  The District shall contribute this amount into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
11.
Retirement.  The District, upon acceptance of resignation of the athletic director due to retirement, shall contribute $35,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
12.
Deferred Compensation:  A full time athletic director shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $2000 per year. 
This memorandum of understanding is effective July 1, 2007 to June 30, 2008.

_________________________

_________________________

Athletic Director



School Board Chairperson

Date





Date

· Sub Teacher pay

2007/2008 Neighboring district sub rates

 Request $10 increase in sub rates
	New Prague       **
	90/100

	Prior Lake
	105

	Belle Plaine
	100

	Northfield
	100

	Montgomery/Lonsdale
	95

	Shakopee         **
	105/115

	MRVSEC
	110

	Jordan
	110

	**Different rates within districts are for former teachers
	


