
Action Items  04/28/2008
· Non Renewal of non-tenured staff

· Non Renewal Christina Graddy

· It is recommended that the Board terminate the non-tenured contract of Christina Graddy, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

CHRISTINA GRADDY, A PROBATIONARY TEACHER


WHEREAS, Christina Graddy is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Christina Graddy, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Graddy:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

· Non Renewal Courtney Hanneman

· 

It is recommended that the Board terminate the non-tenured contract of Courtney Hanneman, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

COURTNEY HANNEMAN, A PROBATIONARY TEACHER


WHEREAS, Courtney Hanneman is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Courtney Hanneman, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Hanneman:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

· Non Renewal John Ott

· 

It is recommended that the Board terminate the non-tenured contract of John Ott, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

JOHN OTT, A PROBATIONARY TEACHER


WHEREAS, John Ott is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of John Ott, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Mr. Ott:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

· Non Renewal Sara Loftus

· 

It is recommended that the Board terminate the non-tenured contract of Sara Loftus, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

SARA LOFTUS, A PROBATIONARY TEACHER


WHEREAS, Sara Loftus is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Sara Loftus, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Loftus:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

· Non Renewal Krista Springer


· 
It is recommended that the Board terminate the non-tenured contract of Krista Springer, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

KRISTA SPRINGER, A PROBATIONARY TEACHER

WHEREAS, Krista Springer is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Krista Springer, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Springer:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

·   Non-Renewal Carole Walter

· 

It is recommended that the Board terminate the non-tenured contract of Carole Walter, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

CAROLE WALTER, A PROBATIONARY TEACHER


WHEREAS, Carole Walter is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Carole Walter, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Walter:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

Non renewal Lindsay Zeyer

· It is recommended that the Board terminate the non-tenured contract of Lindsay Zeyer, as per the resolution presented below:

Member ______________introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND

NON-RENEWAL OF THE TEACHING CONTRACT OF

LINDSAY ZEYER, A PROBATIONARY TEACHER


WHEREAS, Lindsay Zeyer is a probationary teacher in Independent School District 721;


BE IT RESOLVED, by the School Board of Independent School District No. 721, that pursuant to Minnesota Statutes §122A.40, subdivision 5(a), that the teaching contract of Lindsay Zeyer, a probationary teacher in Independent School District No. 721, is hereby terminated at the close of the current 2007-08 school year.


BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of her contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION

AND NON-RENEWAL

Dear Ms. Zeyer:

You are hereby notified that at a regular meeting of the School Board of Independent School District No. 721 held on April 28, 2008, a resolution was adopted by a majority roll call vote to terminate your contract effective at the end of the current school year and not to renew your contract for the 2008-09 school year.  Said action of the board is taken pursuant to M.S. §122A.40, subd. 5(a).

You may officially request the School Board give its reasons for the non-renewal of your teaching contract.  However, such request should be received within ten days after the receipt of this notice.





Yours very truly,





SCHOOL BOARD OF





INDEPENDENT SCHOOL





DISTRICT NO. 721





____________________________________





Clerk of the School Board


The motion for the adoption of the foregoing resolution was duly seconded by ______________________ and upon vote being taken thereon, the following voted in favor thereof: ____________, ___________, ___________, ___________, ___________, ___________, ___________


and the following voted against the same: ____________

whereupon said resolution was declared duly passed and adopted.

· District Population Certification  
NEW PRAGUE AREA SCHOOLS
Operations Department

405 1st Avenue NW

New Prague, MN  56071

952-758-1717 952-758-1779  Fax


www.np.k12.mn.us


April 28, 2008

Mr. Thomas Gillaspy, State Demographer

Minnesota Planning Office

300 Centennial Office Building

658 Cedar Street

St. Paul, MN  55155

Dear Mr. Gillaspy,

At the regular meeting of the New Prague School Board on April 28,  2008, the Board passed a resolution certifying the total District population as of April 15, 2008 at:

19336.6
Please review this figure with your information and calculations and certify this in computing state aids amounts for those Community Services programs affected. 

Sincerely,

Tim Rybak

Operations Director

Cc:  Amy Eich

	 
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	Total   00-08
	Demo-graphic Factor
	Total Since 2000 Census

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of New Prague
	63
	93
	77
	192
	287
	151
	120
	99
	13
	1095
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of Lonsdale
	0
	1
	6
	63
	102
	109
	28
	31
	7
	347
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	LeSueur County
	27
	28
	23
	6
	17
	12
	6
	4
	1
	124
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of New Market
	73
	97
	33
	67
	111
	42
	21
	52
	4
	500
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Scott County Townships
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Belle Plaine
	2
	0
	3
	10
	11
	1
	11
	2
	3
	43
	 
	 

	Cedar Lake
	34
	40
	24
	35
	23
	42
	20
	7
	11
	236
	 
	 

	Helena
	18
	18
	12
	11
	19
	16
	15
	3
	6
	118
	 
	 

	New Market
	17
	14
	8
	17
	24
	2
	28
	3
	4
	117
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Rice County Townships
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Wheatland
	N/I
	9
	2
	4
	8
	24
	4
	2
	0
	53
	 
	 

	Webster
	N/I
	2
	0
	8
	12
	 
	9
	1
	1
	33
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	530.4

	Totals
	234
	302
	188
	413
	614
	399
	262
	204
	50
	2666
	2.6
	6801.6

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Certified District Population
	13013
	13799
	14287
	15361
	16958
	17995.0
	18676
	19207
	19337
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	State information from 2000 was 12405 residents

	 
	 
	
	 
	 
	 
	without the estimated 234 permits that year.
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	 
	 
	 
	 
	 
	Total
	 
	 
	 
	 
	19336.6
	
	


· Approval of Boiler bids
No additional packet information
·  Approval of Joint Powers Agreement with Scott County

Draft 4-23-08

Joint Powers Agreement Among 

Scott County School Districts for Network Collaboration

This Agreement is made and entered into pursuant to Minnesota Statutes § 471.59 by and between Independent School District 721 (“New Prague”), Independent School District 720 (“Shakopee”), Independent School District 719 (“Prior Lake”), Independent School District 717 (“Jordan”), Independent School District 716 (“Belle Plaine”), hereafter collectively referred to as “Parties”, and individually as “Party” which are signatories to this Agreement.

I. Purpose and Name
The purpose of this Joint Powers Agreement (“JPA”) is to enable members to develop the shared use of fibers provided by Scott County, share resources among themselves, and be able to collectively procure network services. The JPA would also enable members to collectively apply as a consortium for eligible E-Rate (a Federal Program) and Equity Aid (a State of Minnesota Program).

The name of the consortium shall be Scott County Schools Network (“SCSN”).??

II.
Governance
The SCSN shall be governed by a Board consisting of one representative of each of the parties to

the JPA. Upon the commencement of this Agreement, each Party shall be represented by the  individual identified in Attachment A to serve on the Board. Each party may change the individual representing it on the Board by notifying all Parties.
1.
The Board shall elect from among its members - A Chair,  a Vice-Chair, and a Secretary as officers of the Board.

2.
Officers shall be elected annually.
3.
Officers shall serve a one-year term or until their successors are elected. The term of office shall be effective and shall run from the date immediately following the date of the meeting at which the officers are elected. 
4.
No member may hold more than one office at a time.

5.
The Chair's duties and responsibilities include representing the Board as its principal spokesperson, presiding at Board meetings; directing the preparation of the agenda for all Board meetings; and appointing participants of standing and special committees.
6.
The Chair may recommend to the Board for its approval, the establishment of special or standing committees to assist the Board in performing its duties and responsibilities. The Chair's recommendation shall include the duties and responsibilities of the committee, task force or workgroup, its chair and members, and any other matters necessary for the efficient operation of the committee.

7.
The Vice-Chair shall exercise the duties and responsibilities of the Chair whenever the Chair is unable to serve or is not available to fulfill such duties and responsibilities.

8.
The Secretary shall be responsible for recording and distributing the minutes of all Board meetings.

9.
The Chair shall appoint a board member to be the SCSN Fiscal Agent who will manage the financial affairs of SCSN.

10.
The business address of SCSN Board shall be that of the Fiscal Agent.
III.
 Meetings

1. Regular meetings of the full Board shall be held at the call of the Chair but not less than twice annually.

2.  The Chair upon agreement by a majority of the members may cancel regular meetings. Notice of meeting and cancellations shall be provided to the members of SCSN as far in advance of the scheduled meeting as possible and shall comply with applicable State law.

3. A simple majority of the membership shall constitute a quorum. To the extent permitted by law, a member may request the chair that they participate in board meetings using electronic conferencing technology. The Chair must assure that reasonable accommodations have been made for interested parties to attend JPA board meetings.

4. A proposed agenda for each Board meeting shall be established and published by the Chair and sent to the Board members prior to the meeting.

5. Each member is responsible for notifying the Chair, Vice-Chair or the Secretary if he or she is unable to attend a meeting.

6. At the beginning of a regular meeting any member may move to amend the published meeting agenda. 

7. Regular meetings of the Board will be conducted in the following order except to the extent the Board agrees, upon motion of a member, to conduct business in another order. The rules of procedure maybe suspended at any meeting with a majority of the vote of the members present.

a) Call to order

b) Motions, if any, by members to amend the published agenda;

c) Approval of the minutes of prior meeting(s);

d) Reports by committees, if any;

e) Special reports;

f) Old business;

g) New business;

h) Other business;

i) Motion to adjourn.

Unless otherwise specified or agreed, Robert’s Rules of Order will govern procedure to be followed in Board or Committee proceedings when not inconsistent with the bylaws and any special rules of procedure adopted by the Board. The Chair will serve as the parliamentarian. Robert’s Rules of Order are adopted merely as matters of form and convenience, and the Board’s failure to follow such Rules shall not be deemed to invalidate any action or business of the Board performed in a duly called and noticed meeting and affirmatively agreed to by a majority of the Board or attending quorum of the Board.

IV.
Bylaws and Amendments

1.
The Board may adopt bylaws to govern its operations. Such bylaws shall be consistent with the Agreement and applicable law.

2.
Any Member of the Board or Member’s Official Representative may propose amendments to this Agreement and any by laws.

3.
Proposed amendments shall be submitted in writing to each member of the Board at least 14 days prior to the meeting at which an amendment is to be proposed and considered. A statement explaining the purpose and effect of the proposed amendment shall accompany the proposed amendment.

4.
Amendments shall be considered at a regular meeting of the Board. A majority vote of the full Board, and not a quorum consisting of less than the entire Board, is required for approval and adoption of an amendment of the Agreement or bylaws..

V. Miscellaneous
1. Term:  The term of this Agreement is for a period of five years from the time of the date of the last signatory. The term shall automatically renew for one year period until such time as the JPA is dissolved or the Agreement amended as described in Section IV of this Agreement.

2. Costs:  All costs and contracts between the Parties and 3rd party vendors and/or suppliers approved by the JPA shall be shared among all members equally unless a different allocation is agreed by the Board and the impacted members.

3. Conflict of Interest:  A member shall declare a conflict of interest prior to deliberations on the issue from which the conflict arises. The Board will determine whether that conflict should preclude the member from voting.

4. Record Retention:  Members of the JPA and the Board shall retain records in accordance with the requirements of the State of Minnesota. 

5. Withdrawal:  A member may withdraw from this Agreement upon providing sixty (60) days written notice to all the JPA members. A withdrawing member shall still be obligated to meet all of its responsibilities through the end of the Term as described above, including all financial obligations. 

6. Termination:  This Agreement shall terminate i) upon written agreement of all then-current members of the JPA; or ii) by operation of law or court order; or iii) when there are no more than two members.

7. Dissolution:  The JPA shall dissolve upon action authorized representatives of a majority of the then-current members of the JPA, and not a quorum consisting of less than the entire Board.

8. Jurisdiction: This Agreement, and executed amendments thereto, shall be governed by the laws of the State of Minnesota.  Venue for all legal proceedings arising out of the Agreement, or breach thereof, shall be in the state of federal court with competent jurisdiction in Scott County, Minnesota.

9. Entire Agreement:  This Agreement contains the entire Agreement between the Parties and supersede all oral and written agreements and negotiations between the parties relating to the subject matter and the formation of the joint powers.

10. Counterparts: This Agreement may be executed in two or more counterparts, each of which shall be deemed an original, but all of which shall constitute on and the same instrument.

11. Invoicing: The Fiscal Agent of the Consortium shall send invoices for Consortium expenditures on the first business day of each month where applicable. Terms for Parties to submit payment to the Fiscal Agent shall be Net 30 days from the date of receipt of invoicing from the Fiscal Agent.
In WITNESS WHEREOF and by virtue of duly authorized signatures set forth below, the School Districts have executed this Agreement on the dates indicated below.

ISD 721 – New Prague School District



ISD 720 – Shakopee School District
By:________________________



By:__________________________

Title:_______________________



Title:_________________________

Date:_______________________



Date:_________________________

ISD 719 – Prior Lake School District



ISD 717 – Jordan School District
By:________________________



By:__________________________

Title:_______________________



Title:_________________________

Date:_______________________



Date:_________________________

ISD 716 – Belle Plaine School District
By:________________________

Title:_______________________

Date:_______________________

Attachment A

Superintendent or School District Representative

ISD 721 (New Prague)

Member: Jim Rouse
410 Central Ave NW

New Prague, MN 56071

952-758-1700

jrouse@np.k12.mn.us
ISD 720 (Shakopee)

Member: Jon Mcbroom
505 S. Holmes St., Shakopee, Minnesota 55379

952 496-5006

jmcbroom@shakopee.k12.mn.us

ISD 719 (Prior Lake)

Member: Thomas Westerhaus

P.O. Box 539

Prior Lake, MN 55372

twesterhaus@priorlake-savage.k12.mn.us

ISD 717 (Jordan)

Member: Larry Kauzlarich

500 Sunset Drive

Jordan, MN 55352


952-492-4226  

larry@jordan.k12.mn.us

ISD 716 (Belle Plaine)

Member:  Kelly Smith

220 South Market Street

Belle Plaine, MN 56011

952-873-2409

ksmith@belleplaine.k12.mn.us
District Representative on the SCSN Board JPA

ISD 721 (New Prague)

Member:  Tim Ryback
Email:  trybak@np.k12.mn.us
ISD 720 (Shakopee)

Member:  Wade Phillips

Email:  wphillips@shakopee.k12.mn.us
ISD 719 (Prior Lake)

Member:  Ralph Vetter

Email:  rvetter@priorlake-savage.k12.mn.us
ISD 717 (Jordan)

Member:  Tim Bistrup

Email:  tbistrup@jordan.k12.mn.us

ISD 716 (Belle Plaine)

Member:  Ken Wick

Email:  kwick@belleplaine.k12.mn.us

· Approval of Elementary Schools handbook.
 Hard copy of handbook will be available at meeting.  No additional packet information
· Approval Clerical Contract
CLERICAL UNIT

ISD 721 New Prague Area Schools

Tentative Agreement for 2007-2009 contract
ARTICLE I. PURPOSE

Section 1. Parties:  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School District, and School Service Employees Local 284 SEIU Local 284 AFL-CIO, hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended in 1973 hereinafter referred to as the PELRA to provide the terms and conditions of employment for clerical workers during the duration of this Agreement.

ARTICLE II. RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the PELRA of 1971, the School District recognizes School Service Employees Local 284 SEIU Local 284 AFL-CIO, as the exclusive representative for the clerical employees employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the PELRA and as described in the provisions of the Agreement.

ARTICLE V. EMPLOYEE RIGHTS

Section 4. Layoff:


Subd. 1. The parties recognize the principle of seniority in the event of layoffs, provided the employee is fully qualified to perform the duties and responsibilities of the position to which the employee would be assigned.
a) Staff Reduction:  In the event that a position is eliminated and/or reduced in hours, the employee has the right to bump.  It is understood that said employee must be qualified to bump into a position.

b) Notice of Layoff:  An employee whose position is to be reduced or eliminated will be notified in writing with a copy to the union steward.
If an employee is to be recalled after layoff, the district will send written communication to the employee’s address on file with the district notifying the employee of the recall, with a copy to the union steward.  The notice of recall will specify by when the employee must accept the recall in order to retain continued employment.  The period offered for consideration will be no less than three calendar days.
An employee may notify the district in writing in advance of dates when the employee will not be able to receive mail at the employee’s address on file, (i.e., the employee is on vacation, at a forwarding address, out of town, etc.)  If the employee will be unavailable, as stated above, and the employee provides the district with an alternate contact method, the district will use the alternate contact method to notify the employee of the recall if one arises.  The three calendar days for consideration shall commence when the district provides the alternate notice.  If the employee cannot be contacted for a period of time, the district will hold the position for the employee’s consideration for one calendar week.

If the employee does not respond to the notice of recall within the specified time, or if the employee declines the recall, the employee’s employment will be terminated and the employee will have no further rights to recall.  If the employee accepts the recall, the employee will not be expected to return to work in less than 14 calendar days after acceptance, unless the district and the employee mutually agree to an earlier return to work date.
ARTICLE VII. GROUP INSURANCE

Section 2. Health and Hospitalization Insurance:
Subd. 1. Single or Family Coverage:  For all full-time secretaries employed by the school district, the School District shall contribute up to $8000 $8300 for 2007-08 and $8800 for 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment.  All employees shall be enrolled in a minimum of a single plan. Anyone not using the full contribution for premium expense will receive up to $1,300 of the excess contribution as additional salary.  Full-time employees, for the purpose of insurance benefits shall be defined as any clerical employee working more than 20 hours per week.  Any future cost of the premium will be borne by the employee and paid by payroll deductions.

Insert at Section 3:  Dental Insurance:  Effective July 1, 2008, all insurance-eligible employees shall have the option of enrolling in the district’s individual or family dental insurance plan.  For employees who have elected to enroll, the School District shall contribute up to $329.52 per year toward the cost of the single or family dental insurance premium for any employee who qualifies for and is enrolled in the District’s dental insurance plan.
ARTICLE IX. OTHER CONDITIONS:

Section 2. Any secretarial or clerical employee who is responsible for lunchroom or playground duty during lunch period shall be reimbursed for the cost of daily lunches provided by the district.
ARTICLE X.  LEAVES OF ABSENCE

Section 2. Emergency Leave


Subd. 1.   Clerical employees may be granted an emergency leave with pay at the discretion of the administration of no more than five (5) days per year, noncumulative, for situations that arise requiring the employee’s personal attention not covered under the provisions of this Agreement that arise with less than forty-eight (48) hours prior notice and cannot be attended to when school is not in session. 
ARTICLE XI. HOURS OF SERVICE
Section 6. Holidays:


Subd. 1.  There will be eleven (11) paid holidays per year for 12 month employees to coincide with the school calendar as adopted by the Board of Education.  There will be ten (10) paid holidays per year for less than twelve (12) month employees.  Employees shall be paid for holidays that fall between the starting and ending dates of their work year as determined by the District.



12 month



Less than twelve (12) month


New Year’s Day


New Year's Day



New Year's Eve Day


New Year's Eve Day



Presidents Day*


Presidents Day*


Good Friday*



Good Friday*


Memorial Day



Memorial Day



Independence Day


Labor Day



Labor Day



Thanksgiving Day



Thanksgiving Day


Friday After Thanksgiving



Friday After Thanksgiving

Christmas Eve Day



Christmas Eve Day


Christmas Day



Christmas Day






Subd. 2. Weekends:  When a holiday falls on Saturday or Sunday, that day shall be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule any of the above holidays marked with * as a duty day for the bargaining unit and establish an alternate holiday in lieu thereof.  If the school district establishes an alternate holiday in leiu of one of the * days, no employee will be scheduled for a lesser number of holidays within the employee’s work year as a result of the rescheduling.
Section 7. Vacations:


Subd. 1.  The days of vacation to which an employee will be entitled will be computed with July 1 as the anniversary.


Subd. 2.  The probation period shall not count towards vacation days if employment is terminated at the end of the probation period.

Subd. 3.   Clerical employees shall earn vacation days according to the following schedule.



Upon employment  
= 10 days




After 7 years  
= 15 days




After  10 years
= 20 days




After 15 years
 = 25 days

Effective July 1, 2008, Clerical employees shall earn vacation days according to the following schedule:



Upon employment  
= 13 days




After 7 years  
= 18 days




After  10 years
= 23 days




After 15 years
 = 28 days
ARTICLE XIII. VACANCY POSTING
Section 1. Any future new position or vacancy shall be posted.  Vacancy postings that are posted on a day between the last day of one school year and the first day of the successor school year shall be posted for a period of at least five (5) working days.  Vacancy postings that are posted during the course of the school year shall be posted for at least 72 hours.
APPENDIX A.

Job Classifications and Salary Schedules

2006-07 Schedule (for Reference)




Office Assistant


Executive Assistant

Wages


2006-2007



2006-2007

Step 1


  $11.84



15.25

Step 2


  $13.01



16.30


Step 3


  $14.31



17.60

Step 4


  $14.80



18.00

Accounts Payable Clerk

(Add $.50 per hour to Executive Assistant scale)
2007-08 Schedule

	
	Office Assistant
	Executive Assistant

	Step 1
	 $   12.07 
	 $   15.41 

	Step 2
	 $   13.24 
	 $   16.46 

	Step 3
	 $   14.54 
	 $   17.76 

	Step 4
	 $   15.03 
	 $   18.16 


Accounts Payable Clerk

(Add $.50 per hour to Executive Assistant scale)
2008-09 Schedule

	
	Office Assistant
	Executive Assistant

	Step 1
	 $   12.55 
	 $   15.81 

	Step 2
	 $   13.72 
	 $   16.86 

	Step 3
	 $   15.02 
	 $   18.16 

	Step 4
	 $   15.51 
	 $   18.56 


Accounts Payable Clerk

(Add $.50 per hour to Executive Assistant scale)
Note on Longevity

Turn annual rates into hourly equivalents:

The following additional longevity pay will be added to the above salary schedule for all employees having the designated full years of service.   


Seven (7) years

$0.23 per hour


Ten (10) years

$0.40 per hour


2008-09


Seven (7) years

$0.23 per hour


Ten (10) years

$0.43 per hour


April 28, 2008

Clerical Bargaining Unit Contract Ratification

For Board Action

Highlights of Settlement:
Increase wage rates for the Office Assistant category by $0.23 in 2007-08 and $0.48 in 2008-09

Increase wage rates for the Executive Assistant category by $0.16 in 2007-08 and $0.40 in 2008-09
Increase the longevity payment after 10 years of service in 2008-09

Increase district’s contribution to health insurance to $8300 in 2008-09 and $8800 in 2009-08

Give eligible members of the bargaining unit the option of enrolling in dental coverage effective July 1, 2008, with a district contribution sufficient to cover the cost of a single premium
Provide district flexibility in scheduling holidays

Make clarifications in the Layoff and Recall provisions
Eliminate 5 Emergency Leave days and replace with three additional vacation days

Shorten the vacancy announcement posting period to speed the time necessary to fill vacant positions
Approval Individual Contracts

· Community Service – Amy Eich

Memorandum of Understanding

Community Service Director

July 1, 2008-June 30, 2009

RE:
Salary and Benefits of Amy Eich - Community Service Director

1.
Salary 

2008-2009

  


$ 84,000

2.
Group Insurance:
Single or Family Health Coverage:  The School District shall contribute up to the sum of $10,800 per fiscal year ($900 per month of employment) to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.
Term Life Insurance.  The school board shall provide term life and accidental death and dismemberment in the amount of $100,000.  The school board shall pay the full premium.


Single or Family Dental Insurance:  The school board shall contribute up to the sum of $893.00 toward the premium for family coverage if you qualify for and are enrolled in the district's dental health plan.  Any additional cost of the premium shall be borne by you and paid by payroll deductions.


Long Term Disability Insurance.  The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction.  The employee must enroll in the long term disability coverage. 

The employee is eligible for school district contributions as provided in this section as long as the employee is employed by the school district.  Upon termination of employment, all district contribution shall cease.

3.
Membership Dues:  The school district shall provide membership in the appropriate state and national and local professional and service organizations.

4.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to assigned duties.  You may elect to attend a national convention every other year based on availability of funds.

5.
Sick Leave:  Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
6.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

7.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8.
Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day
Thanksgiving Day


New Year's Day
Friday after Thanksgiving


Good Friday
Christmas Eve Day


Memorial Day
Christmas Day


July 4th
President’s Day


Labor Day


When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.

The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
9.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, not including any mileage reimbursement received.

10.
Work Year:  This contract is based upon 12 month employment.
11.
Vacation.  There shall be 20 paid vacation days with this contract per year.  Vacation time accrued


must be taken within twelve months of the end of the contract year in which it was earned.

12.
Deferred Compensation:  The Community Service director shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $2000 per year.

13.
Notice of Non-Renewal:  The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.  
This memorandum is effective July 1, 2008 to June 30, 2009.

_____________________________                   ______________________________

Community Service Director


     School Board Chairperson

___________                                                      __________

Date






      Date

· Curriculum – Colleen Cardenuto

MEMORANDUM OF UNDERSTANDING

CURRICULUM DIRECTOR

July 1, 2007-June 30, 2009

RE:  Salary and Benefits of   Colleen Cardenuto, Curriculum Director

1.
Compensation: 
Salary for 2007-2008

   $83,000






Salary for 2008-2009

   $86,900





Group Insurance:

Health and Hospitalization Insurance

The School District shall contribute up to the sum of up to $10,300 for 2007-08 and $10,800 for 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. The employee must enroll in a minimum of a single plan. If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Curriculum Director, payable to the Curriculum   Director's named beneficiary, at the expense of the School District.

3.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue until age 65 or as long as the employee remains disabled.

4.
Dental Insurance
The school district shall contribute up to the sum of $878.00 toward the premium for family coverage if you elect and quality for and are enrolled in the districts dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

5. Deferred Compensation

The Curriculum Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.
6.
Membership Dues:  The school district shall provide membership in the approved state and national professional organizations.

7.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every other year.

8.
Sick Leave:  Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  After the 90 day maximum is reached for the first time, the annual accrual shall be 12 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

9.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, noncumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

10. Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

11. Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day




Labor Day




Presidents’ Day


Independence Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
12.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13.       Mileage:  The School District shall provide a $250.00 semi-annual allowance for in-

            -district business use of the employee’s private automobile.

14. Credit Reimbursement:  Education/Certification related to the responsibilities of this position will be reimbursed at $2,000.00 annually.  Classes and/or courses taken must have the prior approval of the Superintendent.
15. Contract Year
The contract year shall consist of 12 months with 25 annual days of vacation.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned.
This memorandum is effective July 1, 2007.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




 Employee

_________________________


_________________________

Date







Date
· Finance – Dan Pyan

MEMORANDUM OF UNDERSTANDING

FINANCE DIRECTOR

Effective July 1, 2008 – June 30, 2009

RE:  Salary and Benefits of Daniel Pyan – Finance Director.

Following is a schedule of salary and benefits related to the employment of Daniel Pyan:

1.
Compensation:
              Annual Salary Rate for 2008-2009




                           $102,900

Longevity:

The Finance Director will be entitled to longevity payments according to years as an administrator in District 721 per the schedule below:

0-4 Years 
No additional compensation


5-8 Years
$2,000


9-11 Years
$3,000


12+ Years
$4,000
2.
Group Insurance:
Health and Hospitalization Insurance

Single or Family Coverage: For the 2008-09 fiscal year, the School District shall contribute up to the sum of $5652 per fiscal year ($471.00 per month of employment) to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction. 
3.
Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Finance Director, payable to the Finance Director’s named beneficiary, at the expense of the School District.

4.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction.

5.
Dental Insurance

The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the district’s dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

6.         Deferred Compensation

The Finance Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.
7.
Membership Dues:  The school district shall provide membership in the approved local, state and national professional or service organizations.

8.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  The Finance Director may elect to attend a national convention every third year.

9.
Sick Leave:  Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

10.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

11.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

12.
Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day


Independence Day


President's Day


Labor Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.

The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

13.
Work Year:  This contract is based on 12 month employment.

14.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

15.
Vacation:  You shall be entitled to 20 days of paid vacation per year.  Accrued vacation time must be used within 12 months after the end of the year in which it was earned.  All vacations must receive prior approval of the superintendent.

16.
Wellness:

After completing 10 (ten) years of continuous service with the District and a resignation has been tendered, the Finance Director is eligible for Wellness compensation.  This compensation equals the lesser of 50% of unused sick leave or $20,000.
OR

After completing 10 (ten) years of continuous service with the District and a letter has be accepted due to retirement (retirement as identified by the Public Employees Retirement Association), the Finance Director is eligible for Wellness compensation.
17.       Notice of Non-renewal:
The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.
This memorandum is effective July 1, 2008 through June 30, 2009.

_________________________


_________________________
School Board Representative 



Daniel Pyan

_________________________


_________________________

Date







Date
· Food  Service – Bob Foix

MEMORANDUM OF UNDERSTANDING

FOOD SERVICE DIRECTOR

2007-2009

RE:
Salary and Benefits of Robert E. Foix - Food Service Director

1.
Salary Schedule for     2007-2008

2008-2009




  $53,200

  $56,600

2.
Insurance:

Single/Family Coverage:  The School District shall contribute up to $7000 per year to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment.  If the employee does not use the full $7,000 contribution for premium expense, he will receive up to $1,300 of the excess contribution as additional salary.
3.
Term life insurance equal to the sum granted to the teaching staff will be provided for you.  The school board shall pay the full premium. You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district 
contribution shall cease.

4.
Long Term Disability Insurance.  The school district shall provide and pay the cost of long term disability insurance coverage for the Food Service Director, providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0038 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Food Service Director remains disabled.
5.
Dental Insurance

The district shall contribute up to the sum of $367.00 toward the premium for dental insurance.

6.
Sick Leave:
Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
7.
Personal Leave: Personal leave may be granted with pay of no more than 2 days per year, non-accumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

8.
Emergency leave:  Three (3) emergency days may with pay at the discretion of the Superintendent for situations that arise with less than 48 hours notice requiring the employee’s immediate attention, and which can only be attended to when school is in session.

9.
Bereavement Leave:
You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws
10.
Deferred Compensation: The employee shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $1,500 per year. The career maximum benefit will be $30,000.  

11.
Paid Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Labor Day


Thanksgiving Day


Friday After Thanksgiving


Christmas Eve Day


Christmas Day


Presidents' Day


Fourth of July


When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

12
Worker's Compensation:
Pursuant to M.S. 176, an employee injured on the job in the service of the school district, and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

13.
Jury Duty:
If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

14.
Work Year.
The work year shall consist of 260 days, with holiday and vacation benefits to be deducted.
15.       Vacation

There shall be 25 vacation days annually as part of the memorandum.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned.  Vacation days must be pre-approved by the district administration.

16.
Dues:
The School District will pay the dues for membership in the American Culinary Federation, the Food Service III dues, and approved state and national professional organizations.

17. Mileage:  For 2007-08, the School District shall provide a $250.00 semi-annual allowance for in-district business use of the employee’s private automobile.  For 2008-09, there shall be no allowance for mileage.
18. Wellness:  Upon completion of 10 (ten) years of continuous service with the District and a resignation has been accepted due to retirement shall be eligible for wellness compensation equal to the lesser of 50% of unused sick leave or $20,000.  The District shall contribute this amount into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
This memorandum is effective July 1, 2007 to June 30, 2009.

__________________                                                _____________________

Food Service Director                                                 School Board Chairman

__________                                                                ________

Date







   Date
· Health Services – Cheryl Malecha

MEMORANDUM OF UNDERSTANDING

HEALTH SERVICES DIRECTOR
July 1, 2007-June 30, 2009

RE:  Salary and Benefits of   Cheryl Malecha   Health Services Director

1.
Compensation: 
Salary for 2007-2008


 $60,900






Salary for 2008-2009


 $64,600




Group Insurance:
Health and Hospitalization Insurance

The School District shall contribute up to the sum of $10,300 for 2007-08 and $10,800 for 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage for the employee if the employee qualifies for and is enrolled in individual or family coverage. 

Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Health Services Director, payable to the Health Services Director’s named beneficiary, at the expense of the School District.

3.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue until age 65 or as long as the employee remains disabled.

4.
Dental Insurance
The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the districts dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.
5.
Membership Dues:  The school district shall provide membership in the approved state and national professional organizations.

6.
Sick Leave:  Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  After the accumulation reaches 90 days for the first time, the accrual rate shall become 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

7.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, noncumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

8.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

9.         Holidays:  Each Principal covered by this agreement shall receive 11 paid holidays as follows: Labor Day, Thanksgiving, Thanksgiving Friday, Christmas Eve Day, Christmas Day, New Year’s Eve Day, New Year’s Day, Presidents Day, Good Friday, Memorial Day, and July 4.


When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
10.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

11.  Mileage:  For 2007-08, the School District shall provide a $250.00 quarterly allowance for in-district business use of the Health Services Director’s private automobile.  For 2008-09, there shall not be a mileage allowance.
12. Deferred Compensation:  The employee shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount as indicated below, based upon the employee’s current number of years of service:.



	Years of Service
	Maximum Match

2007-2008
	Maximum Match

2008-2009

	1-3
	$0
	$0

	4-9
	$500
	$600

	10-15
	$750
	$850

	16-21
	$1450
	$1600

	22-or more
	$1750
	$1875


13.  Contract Year/Vacation
The contract year shall consist of 220 duty days and 40 non-duty days. 
This memorandum is effective July 1, 2007 ending June 30, 2009.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




 Employee

_________________________


_________________________

Date







Date
· Human Resources – Donna Friedmann
MEMORANDUM OF UNDERSTANDING

HUMAN RESOURCES DIRECTOR
July 1, 2007-June 30, 2009

RE:  Salary and Benefits of Donna Friedmann, Human Resources Director

Following is a resume of salary and benefits related to the employment of Donna Friedmann:

1.
Compensation: 
Salary for 2007-2008

   $82,100






Salary for 2008-2009

   $86,700







2. Group Insurance:
Health and Hospitalization Insurance

The School District shall contribute up to the sum of $10,300 for 2007-08 and $10,800 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction. 

3. Term Life Insurance:
The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Human Resources Director, payable to the Human Resources Director’s named beneficiary, at the expense of the School District.

4. Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue as outlined in the insurance carrier’s plan.
5. Dental Insurance:
The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the District’s dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

6. Deferred Compensation:

The Human Resources Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.
7. Membership Dues:  

The school district shall provide membership in the approved state and national professional organizations.

8. Conventions:  

The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every third year.

9. Sick Leave:  

Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

10. Emergency Leave:  

Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

11. Bereavement Leave:  
You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
12. Holidays:  

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day



Independence Day


Presidents’ Day



Labor Day






When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.   

13.
Vacation:  There shall be 20 paid vacation days per year.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned. 
14.
Jury Duty:  

If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

15. Mileage:  

For 2007-08, the School District shall provide a $250.00 semi-annual allowance for in-district business use of the employee’s private automobile.  For 2008-2009, there will be no mileage allowance.

16. Work Year:
The contract is based on 12 month employment

17. Notice of Non-renewal:

The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.
This memorandum is effective July 1, 2007.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




 Employee

_________________________


_________________________

Date







Date
· Non-Instructional Operations – Tim Rybak

MEMORANDUM OF UNDERSTANDING

Director of Non-Instructional Operations
2007-2009
RE: 
Salary and Benefits of Tim Rybak - Director of Non-Instructional Operations
1. Salary

2007-2008
2008-2009

$85,500
$90,200


The employee shall earn a retention incentive at the following rate:


July 1st of the 10th year of district service $2,000 shall be added to the base salary.


July 1st of the 15th year of district service $4,000 shall be added to the base salary.


July 1st of the 20th year of district service $6,000 shall be added to the base salary.

2.  Insurance
Health.  The School District shall contribute up to the sum of $10,300 for 2007-08 and $10,800 for 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.  Any additional future cost of the premium will be borne by the employee and paid by payroll deductions.

Life Insurance: the district will provide $100,000 Life and $100,000 Accidental Death and Dismemberment Insurance.  The School District shall pay the full premium.  The employee may purchase additional group term life insurance in the amount of $50,000 at the group rate upon evidence of insurability and acceptance by the carrier.  The cost of such additional coverage shall be paid fully by the employee through payroll deduction.

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

Dental Insurance: The School District shall contribute up to the sum of $892 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

Long Term Disability Insurance.  The school district provide at employee expense the cost of long term disability insurance coverage for the Director of Non-Instructional Operations providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The plan shall include a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the employee remains disabled.

3.
Insurance Participation:

After 20 or more years of service and at least 55 years of age, you shall be eligible to continue in the group health insurance plan with the same coverage as the active employees, until you qualify for Medicare, provided you are accepted by the insurance carrier.  You shall pay the entire premium cost of continuing in the program as stated above and shall pay to the school district the monthly premium in advance.

4.
Vacation:

The non-instructional operations director shall accrue 25 days of vacation per contract year. Vacation must be used within 12 months of the end of contract year in which it was earned.
5.
Sick Leave:
Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 120 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  If the maximum credit is earned at the beginning of the contract year and no more than 5 days of sick leave are used during that contract year, then 5 days of sick leave may be turned in for pay at the end of the contract year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
Sick Leave for Fitness XE "Sick Leave for Fitness" 
An employee who has 10 years of continuous service to the District may cash in sick days, not to exceed 3 (three) annually to cover the cost of wellness related expenses.  Such expenses shall be limited to: Health club memberships, smoking cessation programs, weight loss programs, fitness programs/trainer and/or exercise equipment.  The reimbursement covers only items paid for by the employee for the employee’s use.
6.
Bereavement Leave:

You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
7.
Medical Leave:

You may be granted a medical leave of up to six months without pay if you are unable to perform your duties because of illness or injury.  This leave may be renewed at the discretion of the school district.  A request for this leave shall be accompanied by a doctor's written statement outlining the conditions of health and estimated time when you are expected to be able to return to your normal duties.

8.
Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day                
Good Friday


New Year's Day
Memorial Day


Independence Day
Labor Day


Thanksgiving Day
Christmas Eve Day


Friday after Thanksgiving
Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
9.
Worker's Compensation:

Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

10.
Jury Duty:

If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.
11.     Mileage Allowance

The employee shall earn a mileage allowance of $300 per month for in-district travel.

12.      Conventions:  The school board shall provide time and funds to attend the appropriate

approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every other year.

13.      Membership Dues:  The school board shall provide membership in the approved local,

           state and national professional or service organizations.

14.      Credit Reimbursement:

Education/Certification related to the responsibilities of this position will be reimbursed at $2,500.00 annually.  Classes and/or courses taken must have the prior approval of the Superintendent.

15.
Deferred Compensation: The employee shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $2,000 per year. The career maximum benefit will be $30,000.  

16. Wellness Compensation:  If the employee has completed 10 (ten) years of continuous service with the District and a resignation has been accepted for reasons other than retirement, the employee is eligible for Wellness compensation.  This compensation equals the lesser of 50% of unused sick leave or $20,000.
17.    Retirement.  The District, upon acceptance of resignation of the employee due to\

retirement, shall contribute $35,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
This memorandum is effective July 1, 2007 to June 30, 2009.

_________________________                                    _______________________

Director of Non-Instructional Operations

School Board Chairman

_____________                                                           ___________

Date


                                                         Date
· Special Services – Darren Kermes
MEMORANDUM OF UNDERSTANDING

SPECIAL SERVICE DIRECTOR
July 1, 2007-June 30, 2009

RE:  Salary and Benefits of Darren Kermes, Special Services Director 
1.
Compensation: 
Salary for 2007-2008

$104,100






Salary for 2008-2009

$109,500





Group Insurance:
Health and Hospitalization Insurance

The school board shall contribute up to the sum of $5703 per year in 2007-2009 toward the premium for individual or family coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.

Term Life Insurance. The School Board shall provide a group term life insurance plan providing $100,000 of coverage for the Special Services Director, payable to the Special Services Director's named beneficiary, at the expense of the School District.

3.
Long Term Disability Insurance:

The school board will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue until age 65 or as long as the employee remains disabled.

4.         Dental Insurance
The school board shall contribute up to the sum of $893.00 toward the premium for family coverage if you elect and quality for and are enrolled in the districts dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

6. Deferred Compensation

The Special Services Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.

6.
Membership Dues:  The school board shall provide membership in the approved state and national professional organizations.

7.
Conventions:  The school board shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every other year.

8.
Sick Leave:  Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  After the maximum accumulation is reached for the first time, the annual accumulation shall be 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

9.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, noncumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

10.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

11.
Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day


Independence Day


President's Day


Labor Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

13.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

16. Vacation:  You shall be entitled to 20 days of paid vacation per year.  Accrued vacation time must be used within 12 months after the end of the year in which it was earned.  All vacations must receive prior approval of the superintendent. 

17. Retirement Benefit:  
After completing 10 (ten) years of district service and upon acceptance of resignation due to retirement, the district shall contribute $20,000 into the MN Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)

18. Credit Reimbursement:

Education/Certification related to the responsibilities of this position will be reimbursed at $6,000.00 annually.  Classes and/or courses taken must have the prior approval of the Superintendent. 

19. Mileage:  The School District shall provide a $150.00 monthly allowance for business use of the employee’s private automobile.
20. Contract Year
The contract year shall consist of 260 days.
This memorandum is effective July 1, 2007 to June 30, 2009

SCHOOL BOARD

_________________________


_________________________
Board Representative 




 Employee

_________________________


_________________________

Date







Date
· Transportation/Building & Grounds – Craig Most
MEMORANDUM OF UNDERSTANDING

Transportation / Building and Grounds Director
July 1, 2007 - June 30, 2009

RE:
Salary and Benefits of Craig Most - Transportation / Building and Grounds Director

1. Salary Schedule          2007-2008      
 

2008-2009


$74,700


$76,600


2.
Insurance:

Health:  The School District shall contribute up to the sum of $5952 for 2007-08 and $6408 for 2007-08 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. The employee must enroll in a minimum of a single plan. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.


Term life insurance The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Transportation / Building and Grounds Director payable to the named beneficiary at the expense of the school district. 

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

3.
Dental Insurance.  The School District shall contribute up to the sum of $893 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4. Deferred Compensation

The Transportation / Building and Grounds Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.


5.
Long Term Disability Insurance.  The school district shall provide an option to purchase long term disability insurance coverage providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0065 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Transportation / Building and Grounds Director remains disabled.

6.
Vacation:

The Transportation / Building and Grounds Director shall accrue 23 days of vacation each contract year. Vacation days shall be used within 12 months of the end of the year in which they are earned.

7.
Sick Leave:

Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 180 days. Sick leave may be used for the illness of a child under the age of 21.  Three days of sick leave may be used for the illness of an adult child, spouse or parent.  

8.
Bereavement Leave:

You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
9.
Paid Holidays:

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

10.
Worker's Compensation:

Pursuant to M.S.176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

11. Conventions:  The school district shall provide time and funds to attend the appropriate


 approved local, state and national meetings and workshops related to your assigned duties.  

12. Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13. Work Year:

The work year shall consist of 260 days, with eleven holiday benefits to be deducted from the work year.

14.
Mileage:  The School District shall provide a $250.00 quarterly allowance for in-district business use of the employee’s private automobile.
This memorandum is effective from July 1, 2007 to June 30, 2009.

_________________________
______________________________

Transportation and

School Board Chairperson

Building and Grounds Director





Date


_________
Date __________________________

· Lead Maintenance Coordinator – Mark Soller

MEMORANDUM OF UNDERSTANDING

Building and Grounds Coordinator - Lead
July 1, 2007 - June 30, 2009

RE:
Salary and Benefits of  Mark Soller

2. Salary Schedule
 2007-2008
2008-2009


$ 46,900
$ 49,600

Lead Compensation:  $1040

The employee shall earn a retention incentive at the following rate:

July 1st of the 3rd year of service in this position $1,000 shall be added to the base salary.

July 1st of the 5th year of district service in this position $2,000 shall be added to the base salary.  July 1st of the 10th year of district service in this position $4,000 shall be added to the base salary.
 
2.
Insurance:

Health:  The School District shall contribute up to the sum of $5700 per year to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage for 2007-09.  The employee must enroll in a minimum of a single plan.  If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary.   Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Term life insurance equal to the sum granted to the teaching staff will be provided for you. The school board shall pay the full premium.

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

3.
Dental Insurance.  The School District shall contribute up to the sum of $810 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4.
Long Term Disability Insurance.  The school district shall provide long term disability insurance coverage at employee expense providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The plan shall consider a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the employee remains disabled.

5.
Vacation:

The employee shall accrue 25 days of paid vacation per contract year. Vacation must be used within 12 months of the end of contract year in which it was earned.

6.
Sick Leave:

Sick leave shall be earned at the rate of 12 days annually in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  Three days of sick leave per year, non-cumulative, may be used for the illness of a spouse, parent, or adult child.

If the maximum credit is earned at the beginning of the contract year and no more than 3 days of sick leave are used during that contract year, then 3 days of sick leave may be turned in for pay at the end of the contract year.

7. Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8. Paid Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
11.
Worker's Compensation:

Pursuant to M.S.176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

12.
Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13.     Work Year:


The work year shall consist of 260 days, with eleven holiday benefits to be deducted from the work year.

This memorandum is effective from July 1, 2007 to June 30, 2009.

_________________________
______________________________

Buildings and Grounds Coordinator - Lead
School Board Chairperson

Date                                     
Date ______________
· Maintenance Coordinator – Larry Sirek
MEMORANDUM OF UNDERSTANDING

Building and Grounds Coordinator
July 1, 2007 - June 30, 2009

RE:
Salary and Benefits of Larry Sirek, Building and Grounds Coordinator

3. Salary Schedule
 2007-2008


2008-2009


$19.48 per hour


$42,536 per year

The employee shall earn a retention incentive at the following rate:

July 1st of the 3rd year of service in this position $0.48 per hour ($1000 per year) shall be added to the base pay.

July 1st of the 5th year of district service in this position, $2000 per year shall be added to the base pay.  July 1st of the 10th year of district service in this position, $4000 per year shall be added to the base salary.

2.
Health Insurance:

Single or Family Coverage:  The School District shall contribute up to the sum of $10,300 in 2007-2007 and $10,800 in 2008-2009 toward the annual premium for single or family coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.  The employee must enroll in a minimum of a single plan.  Any additional future cost of the premium will be borne by the employee and paid by payroll deductions.

3.
Dental Insurance.  The School District shall contribute up to the sum of $367 for employee dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4.
Term life insurance equal to the sum granted to the teaching staff will be provided for you.  
The school board shall pay the full premium.

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

5.
Vacation:  The employee shall accrue 20 days of vacation per contract year. Vacation accrued must be used within 12 months of the end of contract year in which it was earned.

6.
Sick Leave:  Sick leave shall be earned at the rate of 12 days annually in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  Three days of sick leave per year, non-cumulative, may be used for the illness of a spouse, parent, or adult child.  If the maximum credit is earned at the beginning of the contract year and no more than 3 days of sick leave are used during that contract year, then 3 days of sick leave may be turned in for pay at the end of the contract year.

7.      Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay at
the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
8.      Paid Holidays:

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
9.
Worker's Compensation:

Pursuant to M.S.§176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

10.
Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

11.     Work Year:

This contract is based upon a work year of 260 full-time days, with eleven holiday benefits to be deducted from the work year, and acknowledges that the employee’s assigned work time per day changed during the course of the 2007-08 contract year.

This contract will be effective from July 1, 2007 to June 30, 2009.
_________________________
______________________________

Building and Grounds Coordinator
School Board Chairperson

Date                                     
Date ______________
· Mechanic I – Tim Dvorak

MEMORANDUM OF UNDERSTANDING

Lead Bus Mechanic
2007-2009

RE:
Salary and Benefits of Tim Dvorak - Mechanic I
Following is a resume of salary and benefits relative to your employment:

1.
Salary Schedule for
2007-08


2008-09



$23.65 per hour

$24.62 per hour

2. 
Insurance
Health Insurance Coverage.  The School District shall contribute up to the sum of up to $10,300 for 2007-08 and $10,800 for 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.  

Term Life Insurance.  The school board shall provide term life and accidental death and dismemberment in the amount of $50,000.  The school board shall pay the full premium.  You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.


Dental Insurance:  The school board shall contribute up to the sum of $878.00 toward the premium for family coverage if you qualify for and are enrolled in the district's dental health plan.  Any additional cost of the premium shall be borne by you and paid by payroll deductions.
3. Long Term Disability Insurance.  The school district will deduct the cost of long term disability insurance coverage for the Mechanic I, providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0048 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Mechanic I remains disabled.
4.      Professional Tools Reimbursement .  The school district will reimburse the lead mechanic for purchases of mechanical tools used for school district purposes. The annual reimbursement shall not exceed $500 during each contract year. 

5.
Vacation:

Vacations shall be taken between the close of school in the spring and middle of August, except when arrangements are made in advance with the Transportation director, when up to seven days may be granted at his/her discretion.

You shall earn vacation days according to the following schedule:  Upon employment - 10 days; after 3 years - 15 days; after 5 years - 20 days.  Accrued vacation must be used within 12 months of the end of the year in which it was earned.

6.
Sick Leave:
Sick leave shall be earned at the rate of 15 days per year of service in the employment of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is reached for the first time, the annual accrual rate shall become 12 days per year.  After an employee has accumulated 90 days of sick leave, he shall be given one day of vacation for each 5 days of sick leave he would accumulate beyond 90 days if he were eligible to do so, said vacation to be taken during the vacation period following the accumulation of excess days.  There shall be no vacation allowance for less than five day segments of accumulated sick leave.  Further excess sick leave shall not be traded for additional vacation in an amount that would result in more than 5 additional vacation days in any given year.

7.
Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8.
Paid Holidays:

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:

New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
9.
Worker's Compensation:
Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

10.
Jury Duty:
If you are required to serve on jury duty, you shall receive the difference between your 

regular rate of pay and jury duty pay, except for any mileage received.

11. 
Deferred Compensation:
The employee shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) or 403(b) account up to the amount of $1,000.00 per year for 2007-08 and $1,500 per year for 2008-09.

This memorandum is effective July 1, 2007 to June 30, 2009.

________________________
________________________________

Lead Mechanic

School Board Chairman

______________

__________________

Date



Date

· Mechanic II – Jeff Loney

MEMORANDUM OF UNDERSTANDING

Bus Mechanic II
2007-2009

RE:  Salary and Benefits of Jeff Loney - Mechanic II

Following is a resume of salary and benefits relative to your employment:

1.
Salary:

2007-2008

$16.23 per hour

2008-2009

$ 17.20 per hour

2.
Insurance:

Single/Family Coverage.  The School District shall contribute up to the sum of $7,350 in 2007-2009 prorated according to the portion of the work year worked toward the annual premium for single or family coverage if you qualify for and are enrolled in the school district group health and hospitalization plan.  The employee must enroll in a minimum of a single plan. If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Term life insurance $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for the employee.  The school district shall pay the full premium. 


You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.
 Dental Insurance XE "Section 7.  Dental Insurance" \b \i .
The School District shall contribute up $367.00 toward the premium for individual or family dental insurance if the employee qualifies for and is enrolled in the District’s dental insurance program.

3.
Long Term Disability Insurance.  The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue as outlined in the insurance carrier’s plan.

4.
Sick Leave:

Sick leave shall be earned at the rate of 10 days each year.  Unused sick leave may be accumulated to a maximum credit of 90 days.

5.
Emergency Leave:

You may be granted a personal/emergency leave with pay of no more than 5 days per year, non-accumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which are not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in your immediate family, which would require your attendance.

6.
Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
7.
Paid Holidays:

There will be ten paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
8.
Worker's Compensation:

Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

9.
Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

10.
This is a duty day memorandum, with the regular work year schedule consisting of 210 duty days and ten (10) paid holidays.  The work schedule shall be determined by the Transportation Director and Superintendent of Schools.

This memorandum is effective July 1, 2007.

________________________


____________________________

Mechanic II





School Board Chairperson

____________________



______________

Date






Date

