Action Items  05/12/2008
· Approval of Food Service Contract

· Highlights of Settlement:

· Increase wage rates for the Food Service Worker scale by $0.20 in 2007-08 and $0.16 in 2008-09

· Increase the longevity rates in the second year of the contract (2008-09)

· Increase district’s contribution to health insurance to $8300 in 2008-09 and $8800 in 2009-08

· Give eligible members of the bargaining unit the option of enrolling in dental coverage effective July 1, 2008, with a district contribution sufficient to cover the cost of a single premium

· Provide district flexibility in scheduling holidays

· Make clarifications in the Layoff and Recall provisions

· Shorten the vacancy announcement posting period to speed the time necessary to fill vacant positions

2007-2009

MASTER AGREEMENT – FOOD SERVICE EMPLOYEES
Independent School District No. 721

New Prague, Minnesota  56071

Tentative Agreement for Contract Changes

ARTICLE III

DEFINITIONS

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term  “food service employee” shall mean all persons in the appropriate unit employed by the School District in such classifications excluding the following: confidential employees, supervisory employees, essential employees, part-time employees whose services do not exceed 14 hours per week or 35 percent of the normal work week, employees who hold positions of a temporary or seasonal character for a period not in excess of 67 working days in any calendar year and emergency employees.  The parties agree that food service employees who are scheduled to work at least 2.5 hours per day are eligible for the bargaining unit.
ARTICLE V

EMPLOYEE RIGHTS

Section 6. Reduction in Force:  The parties recognize the principle of seniority in the application of this Agreement, concerning reduction in force, provided the employee is fully qualified to perform the duties and responsibilities of the position.  An employee on layoff shall retain this seniority and right to recall in seniority order for a period of twenty-four (24) months after the date of layoff.  An employee whose position is to be reduced will be notified in writing, with a copy to the union steward.

If an employee is to be recalled after layoff, the district will send written communication to the employee’s address on file with the district notifying the employee of the recall, with a copy to the union steward.  The notice of recall will specify by when the employee must accept the recall in order to retain continued employment.  The period offered for consideration will be no less than three calendar days.


An employee may notify the district in writing in advance of dates when the employee will not be able to receive mail at the employee’s address on file, (i.e., the employee is on vacation, at a forwarding address, out of town, etc.)  If the employee will be unavailable, as stated above, and the employee provides the district with an alternate contact method, the district will use the alternate contact method to notify the employee of the recall if one arises.  The three calendar days for consideration shall commence when the district provides the alternate notice.  If the employee cannot be contacted for a period of time, the district will hold the position for the employee’s consideration for one calendar week.


If the employee does not respond to the notice of recall within the specified time, or if the employee declines the recall, the employee’s employment will be terminated and the employee will have no further rights to recall.  If the employee accepts the recall, the employee will not be expected to return to work in less than 14 calendar days after acceptance, unless the district and the employee mutually agree to an earlier return to work date.
ARTICLE VI

RATES OF PAY

Section 1. Rates of Pay:
Subd. 1. The wages and salaries reflected in Schedule A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2005 to June 30, 2006 and July 1, 2006 to June 30, 2007 July 1 2007 to June 30, 2008 and July 1, 2008 to June 30, 2009.

Section 2. Step Advancement:  Those starting work or employed before January 15th of any one year would be advanced to the next full step on the following September 1st July 1.  Those starting work after January 15th would not advance to the next full step for a period of 12 to 18 months depending on the actual month hired.

ARTICLE VII

GROUP INSURANCE

Section 2. Health and Hospitalization Insurance:
Subd. 1. Single/Family Coverage: The school district shall contribute up to $8000 $8300 in 2007-08 and $8800 in 2008-09 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment.  All eligible employees shall be enrolled in a minimum of a single plan. Anyone not using the full contribution for premium expense will receive up to $1,300 of the excess contribution as additional salary.  Full-time employees, for the purpose of insurance benefits, shall be defined as any food service employee working more than twenty hours per week.  Any employee who worked at exactly twenty hours per week during the 2002-2003 school year shall remain eligible for insurance benefits until such time that their work assignment drops below twenty hours.

Section 3. Life Insurance:  $50,000 Life and Accidental Death and Dismemberment Insurance will be provided for all employees subject to this Agreement all employees who are scheduled to work more than four (4) hours per day.  The School District shall pay the full premium.  Each employee may purchase additional group term life insurance in the amount of $50,000 at the group rate upon evidence of insurability and acceptance by the carrier.  The cost of such additional coverage shall be paid fully by the employee through payroll deduction.

Insert at Sec. 5.  Dental Insurance:  Effective July 1, 2008, all eligible employees shall have the option of enrolling in individual or family dental insurance.  For employees who have elected to enroll, the School District shall contribute up to $329.52 per year toward the premium for individual or family dental insurance for all employees who qualify for and are enrolled in the District’s dental insurance program.  Eligibility for dental benefits shall be the same as outlined for Health and Hospitalization benefits, above.
Section 7 8:  

Subd. 1.  An employee hired on or before July 1, 2002 who does not participate in the employer match portion of the Deferred Compensation Program and with 10 years or more of service and who, at the time of retirement, is scheduled to work more than four (4) hours per day, who is at least 60 years of age shall, upon resignation, receive $14,000 to be deposited into the Post-Retirement Health Care Plan and shall be eligible to continue in the ISD 721 group insurance plan at their own expense until they reach Medicare eligibility.  This benefit shall not be granted to any employee who is discharged by the district or resigns upon being proposed for discharge for just cause.
Subd.2. 403B Deferred Compensation Plan:

All members of this unit are eligible to participate in the district’s deferred compensation plan.  Beginning July 1, 2005, An employees who have has completed at least three (3) years of service with the school district shall be eligible to receive a matching contribution to the employee’s deferred compensation plan.  Once an employee elects to receive a matching contribution to the employee’s Deferred Compensation Plan, that employee is no longer eligible for the severance benefit in subd. 1, above.

ARTICLE X

LEAVES OF ABSENCE

Section 1. Personal Leave:  An employee shall be granted a personal leave with pay of no more than two (2) days per year noncumulative.  All notification of personal leave shall be made to the food service director not less than twenty-four (24) hours in advance except in emergencies and will be granted on the basis of the order such requests are received.  Generally, not more than one (1) food service employee per building will be granted personal leave on any given day.  Personal leave, generally, will not be granted during the first week or the last weeks of the school year nor the day before or after a legal district holiday when school is not in session.

Section 2. Bereavement Leave:  Up to five days of leave per incident, non-cumulative, may be granted to each employee upon the death of a spouse, child, sibling, parent, parent-in-law, brother-in-law, sister-in-law, child-in-law, aunt, uncle, grandchild, grandparent, or grandparent-in-law.  In unusual circumstances, the Superintendent may grant additional days of bereavement leave.

ARTICLE XI

HOURS OF SERVICE

Section 9. Holidays:
Subd. 1.  There will be ten paid holidays per year to coincide with the school calendar as adopted by the School District:



New Year's Eve Day
Thanksgiving



New Year's Day
Friday after Thanksgiving



Good Friday*
Labor Day



Memorial Day
Christmas Eve Day



President's Day*
Christmas Day

The school district reserves the right to schedule any of the above holidays marked with an * as duty days and establish an alternate holiday in lieu thereof.
ARTICLE XIII

VACANCY POSTING AND PROCEDURES

Section 3.  Any future new position or vacancy shall be posted.  For any position posted on a day that is a student contact day according to the district’s calendar, the position shall be posted for a minimum of three (3) working days.  For any position posted on a day that is not a student contact day according to the district’s calendar, the position shall be posted for a minimum of five (5) working days.  Vacancy postings shall be posted for a period of five (5) working days.
SCHEDULE A

Food Service Employees

Salary Schedule effective July 1, 2007


2006-2007(for reference)
2007-08

2008-09

Step 1
$10.15


$10.35


$10.51

Step 2
$10.65


$10.85


$11.01

Step 3
$11.30

$11.50


$11.66

Step 4
$11.90


$12.10


$12.26
Longevity pay: After seven (7) years of continuous service employees will be granted an additional $0.10 per hour.  After fifteen (15) years of continuous service, employees will be granted an additional $0.10 per hour, for a total of an additional $0.20 per hour.  Effective July 1, 2008, after seven (7) years of continuous service employees will be granted an additional $0.15 per hour.  After fifteen (15) years of continuous service, employees will be granted an additional $0.14 per hour, for a total of an additional $0.29 per hour.
· Revised 2008 budget approval
