Action Items 10/14/2008
Second Reading and approval of Policies:

· 820 Live Animals – Pets in Classrooms and appendix

Policy  820

LIVE ANIMAL/PET POLICY
I. PURPOSE


The purpose of this policy is to insure a safe and healthy environment for all students & staff by controlling the impact that animals have on the environment.

II.   GENERAL STATEMENT OF POLICY

New Prague Area Schools recognizes that certain individuals are susceptible to various allergens, diseases or may have other medical complications while in the vicinity of animals.  As a result New Prague Area Schools has developed this policy to insure the well being of all individuals.

III. PROCEDURES FOR ALLOWING ANIMALS OR PETS IN SCHOOL FACILITIES OR BUSSES

A. For purposes of instruction, the teaching staff is encouraged to use alternative methods and avoid the use of live animals when possible.

B. Request in writing permission from the building administrator by using form labeled Appendix A.

C. Cages must be cleaned daily (including vacations and holidays) dispose of waste properly (double bagged and immediately removed to outside dumpster).

D. Locate animals and their cages as far away from ventilation systems as possible to avoid circulating allergens.

E. Upon notification of sensitivity by students or teacher, a classroom will be kept animal free.

F. If an administrator feels that the animals in the classroom are not in the best interest of the district, the animal must be removed from the classroom.

G. Students and staff are not allowed to bring or keep animals in school without the permission of the building principal.

H. Animals are not allowed on busses.

I. Animals used for the purposes of assisting individuals must be registered in the building office upon arrival.

J. Animal use for administrative purposes is allowed.

Adopted:  October 13, 2005
Reviewed:  October 14, 2008

Appendix A to Policy 820

New Prague Community Area Schools

                      Request for Animals in the Classroom

School _____________________________________

Date _____________

Staff Person _________________________________     Room # _____________________

Type of animal(s) to be used in classroom ______________________________________

Number of animals ______________

Date animal is to be brought into classroom __________________________________________

Date animal is to be removed from classroom _________________________________________

Are animal’s vaccinations up to date?  Yes _____     No_____    N/A ______  If no, animal will not be allowed into the building.

Who will be responsible for cleaning cages? __________________________________________

What is the educational purpose of having the animal in your classroom?

Request Approved ________

     Denied _________




Site Administrator Signature _______________________________
Date _____________

	AS DISTRICT POLICY STATES:
	 
	 
	 
	 
	 

	Use alternatives to animals if possible for purpose of instruction.  Request in writing permission from the building administrator using form labeled Appendix A.  Cages must be cleaned daily (including vacations and holidays) dispose of waste properly (double bagged and removed immediately to outside dumpster).  Locate animals away from ventilation systems to avoid circulating allergens. Students sensitive to animals will be located away from animals and habitats.  If an administrator feels that the animals in the classroom are not in the best interest of the district, the animal must be removed from the classroom.  Students are not allowed to bring animals to school without the permission of the building principal.  Animals are not allowed on busses.  Animals used for the purpose of assisting individuals must be registered in the building office upon arrival.   Animals may be used for administrative purposes.


Staff Person Signature ______________________________________
Date _____________

THIS REQUEST FORM MUST BE POSTED NEXT TO ANIMAL CAGE
· 530  Immunization Requirements

POLICY 530

IMMUNIZATION REQUIREMENTS

I.  PURPOSE
The purpose of this policy is to require that all students receive the proper immunizations as mandated by law to ensure the health and safety of all students.

II. GENERAL STATEMENT

All students are required to provide proof of immunization, or appropriate documentation exempting the student from such immunization, and such other data necessary to ensure that the student is free from any communicable diseases, as a condition of enrollment.

III. STUDENT IMMUNIZATION REQUIREMENTS

A. No student may be enrolled or remain enrolled, on a full-time, part-time or shared-time basis, in any elementary or secondary school within the school district until the student or the student’s parent or guardian has submitted to the designated school district administrator the required proof of immunization.  Prior to the student’s first date of attendance, the student or the student’s parent or guardian shall provide to the designated school district administrator one of the following statements:

1. a statement from a physician or a public clinic which provides immunizations stating that the student received the immunizations required by law consistent with medically acceptable standards; or

2. a statement from a physician or a public clinic which provides immunizations stating that the student received the primary schedule of immunizations required by law and has commenced a schedule of the remaining required immunizations indicating the month and year each immunization was administered consistent with medically acceptable standards.

B. The statement of a parent or guardian of a student or an emancipated student may be substituted for the statement of a physician or public clinic that administers immunizations.  If such a statement is substituted, this statement must indicate the month, date and year each immunization was administered.  Upon request, the designated school district administrator will provide information to the parent or guardian of a student or an emancipated student of the dosages required for each vaccine according to the age of the student.

C. The parent or guardian of persons receiving instruction in a home school shall submit one of the statements set forth in section III(A) or III(B) above or statement of immunization set forth in section IV to the superintendent of the school district by October 1 of each year.

D. When there is evidence of the presence of a communicable disease, or when required by any state or federal agency and/or state or federal law, students and/or their parents or guardians may be required to submit such other health care data as is necessary to ensure that the student has received any necessary immunizations and/or is free of any communicable diseases.  No student may be enrolled or remain enrolled in any elementary or secondary school within the school district until the student or the student’s parent or guardian has submitted the required data.

E. The school district may allow a student transferring into a school a maximum of 30 days to submit a statement specified in section III(A) or III(B) above or section IV below.  Students who do not provide the appropriate proof of immunization or the required documentation related to an applicable exemption of the student from the required immunization within the specified time frames shall be excluded from school until such time as the appropriate proof of immunization or exemption documentation has been provided.

F. If a person who is not a Minnesota resident enrolls in a school district online learning course or program that delivers instruction to the person only by computer and does  not provide any teacher or instructor contact time or require classroom attendance, this person is not subject to the immunization, statement, and other requirements of this policy
IV. EXEMPTIONS FROM IMMUNIZATION REQUIREMENTS

Students will be exempt from the foregoing immunization requirements under the following circumstances:

A. The parent or guardian of a minor student or an emancipated student submits a physician’s signed statement stating that the immunization of the student is contraindicated for medical reasons or that laboratory confirmation of the presence of adequate immunity exists; or

B. The parent or guardian of a minor student or an emancipated student submits his or her notarized statement stating the student has not been immunized because of the conscientiously held beliefs of the parent, guardian or student.

V. NOTICE OF IMMUNIZATION REQUIREMENTS

The school district will develop and implement a procedure to:

A Notify parents and students of the immunization requirements and the consequences for failure to provide the required documentation;

B Review student health records to determine whether the required information has been provided; and

C Make reasonable arrangements to send a student home when the immunization requirements have not been met and advise the student and/or the student’s parent or guardian of the conditions of re-enrollment.  [See Attachments A, B and C]

D The notice provided shall contain written information describing the exemptions from immunization as permitted by law.  The notice shall be in a font size at least equal to the font size and style as the immunization requirements and on the same page as the immunization requirements.
VI. IMMUNIZATION RECORDS

A The school district will maintain a file containing the immunization records for each student in attendance at the school district for at least five (5) years after the student attains the age of majority.

B Upon request, the school district may exchange immunization data with persons or agencies providing services on behalf of the student without the consent of the student’s parent or guardian.  Under all other circumstances, immunization data is private student data and disclosure of such data shall be governed by Policy 515 Protection and Privacy of Pupil Records.

C The designated school district administrator will assist a student and/or the student’s parent or guardian in the transfer of the student’s immunization file to the student’s new school within 30 days of the student’s transfer.

D Upon request of a public or private post-secondary educational institution, the designated school district administrator will assist in the transfer of the student’s immunization file to the post-secondary educational institution.

VII. OTHER

Within 60 days of the commencement of each new school term, the school district will forward a report to the Commissioner of the Department of Children  Department of Education, Families and Learning stating the number of students attending each school in the school district, including the number of students receiving instruction in a home school, the number of students who have not been immunized, and the number of students who received an exemption.  The school district also will forward a copy of all exemption statements received by the school district to the Commissioner of the Department of Health.

Legal References:  Minn. Stat. § 13.32 (Educational Data)


Minn. Stat. § 121A.15 (Health Standards, Immunizations; School Children)


Minn. Stat. § 144.29 (Health Records; Children of School Age)


Minn. Stat. § 144.3351 (Immunization Data)


Minn. Stat. § 144.441 (Tuberculosis Screening in Schools)


Minn. Stat. § 144.442 (Testing in Schools)


Op. Att’y Gen. 169-W (Jan. 17, 1968)


Op. Att’y Gen. 169-W (July 23, 1980)

Cross References:
Minn. Stat. § 121A.17 (School Board Responsibilities)


Minn. Stat. § 135A.14 (Statement of Immunization of Post-Secondary Students)


MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

Adopted:
04/24/00
Revised:
08/23/04
Revised:
10/14/08
· 518  Do Not Resuscitate, Do Not Intubate – DNR/DNI

POLICY 518

DO NOT RESUSCITATE/DO NOT INTUBATE (DNR/DNI) ORDERS

I. PURPOSE

The New Prague Public Schools recognize that, because of the complexity and severity of the medical conditions of some students, their parents/guardians may request school staff to withhold emergency care from the student in the event of a life-threatening situation. The school district recognizes that it is serving students and staff with complex health needs.  The school district also recognizes that school district staff may be confronted with requests to withhold emergency care of a student or staff in the event of a life threatening situation at school or at school activities and may be presented with Do Not Resuscitate/Do Not Intubate (DNR-DNI) orders.  The purpose of this policy is to provide guidance to school district staff, students and parents or guardians in these situations.
II. POLICY STATEMENT

A. As DNR/DNI orders are addressed to medical, not educational personnel, school personnel cannot honor the orders.  (The school nurse is considered a school district employee and not “medical personnel”.)  When any student experiences sudden illness or injury, the role of staff is to render emergency health care to preserve life and prevent disability.  In life-threatening emergencies, staff will call emergency medical personnel (911).  Staff will notify the parent/guardian of the emergency at the earliest possible time.
B. It is the responsibility of the parent/guardian to contact emergency medical personnel and to follow emergency medical personnel’s requirements for filing and maintaining DNR/DNI orders.
C. Questions regarding this policy should be directed to the Superintendent or his/her designee.
A.
The primary mission of the school district is education.  DNR-DNI Orders are medical documents.  School district staff will not accept or honor requests to withhold emergency care or DNR-DNI orders.  The school district will not convey such orders to emergency medical personnel.

B.
School district staff will provide reasonable emergency care and assistance when a student is undergoing a medical emergency during school or school activities.

C.
School district staff will activate emergency medical services (911) as soon as possible when a student is undergoing a medical emergency during school or school activities.

D.
The parent/guardian will be notified of the emergency as soon as possible.

E. Notwithstanding this school district policy, IEP and Section 504 teams must develop individualized medical emergency care plans for students when appropriate in accordance with state and federal law.

F.  Parents/guardians who request that emergency care be withheld for their child or who present DNR-DNI Orders, shall be advised of and shall be given a copy of this policy.
Legal References:
29 U.S.C. § 794 et seq. (§ 504 Rehabilitation Act of 1973)

42 USCA §§ 12101-12213 (Americans with Disabilities Act)

Approved:  
11/08/93

Revised:      
03/10/97
Reviewed:  
01/11/99

Reviewed:
03/18/03

Revised:
10/14/08
· 407  Employees Right to Know Exposure to Hazardous Chemicals

POLICY 407
EMPLOYEE RIGHT TO KNOW EXPOSURE TO HAZARDOUS SUBSTANCES
I.
PURPOSE

The purpose of this policy is to provide school district employees a place of employment and conditions of employment free from recognized hazards that are likely to cause death or serious injury or harm.  (Minn. Stat. § 182.63, Subd. 2).

II.
GENERAL STATEMENT OF POLICY
It is the policy of this school district to provide information and training to employees who may be routinely exposed to a hazardous substance, harmful physical agent or infectious agent.

III.
DEFINITIONS

A.
“Commissioner” means the Commissioner of Labor and Industry.

B.
“Routinely exposed” means that there is a reasonable potential for exposure during the normal course of assigned work or when an employee is assigned to work in an area where a hazardous substance has been spilled.

C.
“Hazardous substance” means a chemical or substance, or mixture of chemicals and substances, which:

1. is regulated by the Federal Occupational Safety and Health Administration under the Code of Federal Regulations, title 29, part 1910, subpart Z; or
2. is either toxic or highly toxic; an irritant; corrosive; a strong oxidizer; a strong sensitizer; combustible; either flammable or extremely flammable; dangerously reactive; pyrophoric; pressure-generating; compressed gas; carcinogen; teratogen; mutagen; reproductive toxic agent; or that otherwise, according to generally accepted documented medical or scientific evidence, may cause substantial acute or chronic personal injury or illness during or as a direct result of any customary or reasonably foreseeable accidental or intentional exposure to the chemical or substance; or
3.  Is determined by the commissioner as a part of the standard for the chemical or substance or mixture of chemicals and substances to present a significant risk to worker health and safety or imminent danger of death or serious physical harm to an employee as a result of foreseeable use, handling, accidental spill, exposure, or contamination.
D.
“Harmful physical agent” means a physical agent determined by the commissioner as a part of the standard for that agent to present a significant risk to worker health or safety or imminent danger of death or serious physical harm to an employee.  This definition includes but is not limited to radiation, whether ionizing or non-ionizing.

E.
“Infectious agent” means a communicable bacterium, rickettsia, parasites, virus, or fungus determined by the commissioner by rule, with approval of the commissioner of health, which according to documented medical or scientific evidence causes substantial acute or chronic illness or permanent disability as a foreseeable and direct result of any routine exposure to the infectious agent.  Infectious agent does not include an agent in or on the body of a patient before diagnosis.

F.  “Blood borne pathogens” means pathogenic microorganisms that are present in human blood and can cause disease in humans.  These pathogens include, but are not limited to, hepatitis B virus (HBV) and human immunodeficiency virus (HIV).
IV.
TARGET JOB CATEGORIES
Training will be provided to all full and part-time employees who are routinely exposed to a hazardous substance, harmful physical agen, blood born pathogens  or infectious substance as set forth above.

V.
TRAINING SCHEDULE
Training will be provided to employees before beginning a job assignment as follows:

A.
Any newly hired employee assigned to a work area where he or she is determined to be “routinely exposed” under the guidelines above.

B.  Any employee reassigned to a work area where he or she is determined to be routinely exposed under the above guidelines.

C.  The Superintendent will be responsible for instituting plans to facilitate this policy. 

These plans are to be placed in all buildings. These plans include blood borne pathogens.

(Minn. Stat. § 182.673)
Legal References:


Minn. Stat. Ch. 182 (Occupational Safety and Health)

Minn. Rule 5205 (Safety and Health Standards)

Minn. Rule 5206 (Employee right to Know Standards)

Adopted:
11/22/93
Revised:   
01/11/99

Revised:
01/27/03

Revised:
10/14/08
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