Committee Agenda 09-27-04

· Hockey Program Partnership with Montgomery/Lonsdale Schools

Memorandum

Date:
Wednesday, September 22, 2004
To:
New Prague School Board, Dr. Frankie Poplau

Cc:
Tom Doig, Darrin Sawchuk

From:
Bob Scripture

RE:
Boys Hockey/ Swimming Cooperative
Hockey Cooperative Questions
1. How to dissolve the New Prague High School/Montgomery/Lonsdale High School Cooperative?

Sign forms from the MSHSL (see attached forms) and send them to Montgomery/Lonsdale High School. If they refuse to sign the forms, the Cooperative will still dissolve (1) one year later. This needs to be done prior to this year’s practice, which will start on Monday, November 8, 2004. 

2. What is the purpose of a cooperative between schools?

· The purpose is always for mutual benefit.  It allows maximum opportunity of participation in activities for students in both school districts with a sharing of financial burden for the program.  A cooperative is formed when there is no cutting of players and one or both of the districts do not have the students to form a competitive roster.  

3. How does the MSHSL determine enrollment numbers for Class placement?

· The MSHSL takes the enrollment numbers from the MARRS data, which is collected on October 1st of every school year. The league looks at the present grades (2004-2005) of 9, 10, & 11. They will use the data from both New Prague and Montgomery/Lonsdale High Schools to determine if we will be in Class A or Class AA. To the best of our knowledge with a 90 student increase due to the size of our 9th grade class, if New Prague High School stays in a cooperative with Montgomery/Lonsdale High School, the enrollment figures will put the hockey cooperative in Class AA for the 2005-06 school year. 

· If we were to dissolve the cooperative, we more than likely would enter Class AA in 2010-2011 or 2011-2012 school year due to growth in New Prague High School student enrollment. 

4. What is the ratio of New Prague High School hockey players vs. Montgomery/Lonsdale High School players?  

· The projected numbers for the 2004-05 season are:

41 players

37 from New Prague High School

4   from Montgomery/Lonsdale High School

5. Will players be cut this season?

· Yes, if the projected numbers are correct. The MSHSL limits the roster to 20 varsity players and 20 junior varsity players.  For coaching flexibility we usually carry 34-36 players on the roster.

6. Open enrollment?

· You could amend the open enrollment policy to grandfather in students involved in New Prague activities or a cooperative agreement  during the 2004-2005 school year. That way they could still play during next year’s season if they open enroll before the start of the 2005-06 school year. We cannot simply allow a Montgomery/Lonsdale student to continue playing once the cooperative is dissolved.

7. Why it may be unfavorable to be in Class AA for Boys Hockey?

· We would rather play schools our size in regional and State tournament play. The ultimate goal is to play in the State Tournament and playing schools like Chaska and Eden Prairie is a big disadvantage to advancing through regional competition and getting to State. Being one of the larger schools in Class A allows us a possibility to advance through regional competition and into the State tournament.   

Swimming Cooperative Questions
1. 2004 Girls Swim & Dive Team numbers are:

23 from New Prague High School

7   from Montgomery/Lonsdale High School

2. Can the Montgomery/Lonsdale High School dissolve the Swimming Cooperative for the 2005-06 school year?

No, it is not within the one-year notification timeline, the process would have to be the same. They must start the notification process one year before the start of the next season of practice starting. To dissolve the cooperative sooner, they have the option of dropping Swimming from their program at any time. 
3. Is there talk from New Prague parents or administration about dissolving the Swimming Cooperative?

No.  Swimming does not have the same class cutoff and the cooperative is still beneficial to both partners.  If the swimming cooperative is deemed not beneficial to Montgomery/Lonsdale for some reason and they dissolve or drop the swimming program, we are dedicated to preserving the program for our students.  We would advise seeking a new partner, request continued lease of the Montgomery/Lonsdale pool or seek leasing privileges with another pool in the region.  
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423 Employee Student Relations

Policy 423

EMPLOYEE-STUDENT RELATIONSHIPS
I.
PURPOSE
The school district is committed to an educational environment in which all students are treated with respect and dignity.  Every school district employee is to provide students with appropriate guidance, understanding and direction, while maintaining a standard of professionalism, and acting within accepted standards of conduct. 

II.
GENERAL STATEMENT OF POLICY

A.
This policy applies to all school district employees at all times, whether on or off duty and on or off of school district locations.  


B.
At all times, students will be treated by teachers and other school district employees with respect, courtesy and consideration and in a professional manner.  Each school district employee is expected to exercise good judgment and professionalism in all interpersonal relationships with students.  Such relationships must be and remain on a teacher-student basis or an employee-student basis.  


C.
Teachers must be mindful of their inherent positions of authority and influence over students.  Similarly, other school district employees also may hold positions of authority over students of the school district.


D.
Sexual relationships between school district employees and students, without regard to the age of the student, are strictly forbidden and may subject the employee to criminal liability.  


E.
Other actions that violate this policy include, but are not limited to, the following:


1.
Dating students.


2.
Having any interaction/activity of a sexual nature with a student.


3.
Committing or attempting to induce students or others to commit an illegal act or act of immoral conduct which may be harmful to others or bring discredit to the school district.



4.
Supplying alcohol or any illegal substance to a student, allowing a student access to such substances, or failing to take reasonable steps to prevent such access from occurring.


F.
School district employees shall, whenever possible, employ safeguards against improper relationships with students and/or claims of such improper relationships.  


G.
Excessive informal and social involvement with individual students is unprofessional, is not compatible with employee-student relationships, and is inappropriate.

III. 
REPORTING AND INVESTIGATION
A.
Complaints and/or concerns regarding alleged violations of this policy shall be handled in accordance with MSBA/MASA Model Policy 103 (Complaints–Students, Employees, Parents, Other Persons) unless other specific complaint procedures are provided within any other policy of the school district.

B.
All employees shall cooperate with any investigation of alleged acts, conduct or communications in violation of this policy.

IV.
SCHOOL DISTRICT ACTION
Upon receipt of a report, the school district will take appropriate action.  Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.  It also may include reporting to appropriate state or federal authorities, including the Board of Teaching or the appropriate licensing authority.  School district action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota and federal law and school district policies.

V.
SCOPE OF LIABILITY
Employees are placed on notice that if an employee acts outside the performance of the duties of the position for which the employee is employed, or is guilty of malfeasance, willful neglect of duty, or bad faith, the school district is not required to defend and indemnify the employee for damages in school-related litigation.

Legal References:
Minn. Stat. §§ 609.341–609.351 (Defining “intimate parts” and “position of authority” as well as detailing various sex offenses)




Minnesota Rules, Part 8700.7500 (Code of Ethics for Minnesota Teachers)

Cross Reference:
MSBA/MASA Model Policy 103 (Complaints - Students, Employees, Parents, Other Persons)

MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District, School Board Member, Employee or Student)

MSBA/MASA Model Policy 403 (Discipline, Suspension and Dismissal of School District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)

MSBA/MASA Model Policy 421 (Gifts to Employees)

MSBA/MASA Model Policy 507 (Corporal Punishment)


Adopted:   04/24/00

Reviewed:  October 12, 2004

424 License Status

Policy 424
LICENSE STATUS

I. PURPOSE
The purpose of this policy is to ensure that qualified teachers are employed by the school district and to fulfill its duty to ascertain the licensure status of its teachers. A school board that employs a teacher who does not hold a valid teaching license or permit places itself at risk for a reduction in state aid. This policy does not negate a teacher's duty and responsibility to maintain a current and valid teaching license.

II. GENERAL STATEMENT OF POLICY
A. A qualified teacher is one holding a valid license to perform the particular service for which the teacher is employed by the school district.

B. No person shall be a qualified teacher until that person has filed for record with the superintendent of the school district a license, or a copy thereof, authorizing that person to teach school in the school district and perform the particular service for which the teacher is employed by the school district.

C. The school district has a duty to ascertain the licensure status of its teachers and ensure that the school district's teacher license files are up to date. The school district shall establish a procedure for annually reviewing its teacher license files to verify that every teacher's license is current and appropriate to the particular service for which the teacher is employed by the school district. 

III. PROCEDURE
A. The superintendent or the superintendent's designee shall establish a schedule for the annual review of teacher licenses. 

B. Where it is discovered that a teacher's license will expire within one year from the date of the annual review, the superintendent or the superintendent's designee will advise the teacher in writing of the approaching expiration and that the teacher must complete the renewal process and file the license with the superintendent prior to the expiration of the current license. However, failure to provide this notice does not relieve a teacher from his/her duty and responsibility of ensuring that his/her teaching license is valid, current and appropriate to his/her teaching assignment.

C. If it is discovered that a teacher's license has expired, the superintendent will immediately investigate the circumstances surrounding the lack of license and will take appropriate action. The teacher shall be advised that the teacher's failure to have the license reinstated will constitute gross insubordination, inefficiency and willful neglect of duty which are grounds for immediate discharge from employment.

D. The duty and responsibility of maintaining a current and valid teaching license appropriate to the teaching assignment as required by this policy shall remain with the teacher, notwithstanding the superintendent's failure to discover a lapsed license or license that does not support the teaching assignment. A teacher's failure to comply with this policy may be grounds for the teacher's immediate discharge from employment.

Legal References: 
Minn. Stat. §122A.16

Minn. Stat. §122A.22

Minn. Stat. §122A.40, Subd. 13

Minn. Stat. §127A.42

Vettleson v. Special Sch. Dist. No. 1, 361 N.W.2d 425 (Minn.App. 1985)

Lucio v. School Bd. of Independent Sch. Dist. No. 625, 574 N.W.2d 737 (Minn.App. 1998)

In the Matter of the Proposed Discharge of John R. Statz (Christine D. Ver Ploeg), June 8, 1992, affirmed, 1993 WL 129639 (Minn. App. 1993)

Adopted:  
04/24/00

Reviewed:  
10/12/04

505  Distribution of Non-School Sponsored Materials

Policy 505

DISTRIBUTION OF NONSCHOOL-SPONSORED MATERIALS ON SCHOOL PREMISES BY STUDENTS AND EMPLOYEES

I.
PURPOSE
The purpose of this policy is to protect the exercise of students' and employees' free speech rights, taking into consideration the educational objectives and responsibilities of the school district.

II.
GENERAL STATEMENT OF POLICY

A.
The school district recognizes that students and employees have the right to express themselves on school property.  This protection includes the right to distribute, at a reasonable time and place and in a reasonable manner, non school-sponsored material. 


B.
To protect First Amendment rights, while at the same time preserving the integrity of the educational objectives and responsibilities of the school district, the school board adopts the following regulations and procedures regarding distribution of non school-sponsored material on school property and at school activities.

III.
DEFINITIONS

A.
"Distribution" or “Distribution” means circulation or dissemination of material by means of handing out free copies, selling or offering copies for sale, accepting donations for copies, or posting or displaying material, or placing material ininternal staff or student mailboxes.


B.
"Non school-sponsored material" or "unofficial material" includes all materials or objects intended for distribution, except school newspapers, employee newsletters, literary magazines, yearbooks and other publications funded and/or sponsored or authorized by the school.  Examples of non school-sponsored materials include but are not limited to leaflets, brochures, buttons, badges, flyers, petitions, posters, and underground newspapers whether written by students or employees or others, and tangible objects..


C.
"Obscene to minors" means:



1.
The average person, applying contemporary community standards, would find that the material, taken as a whole, appeals to the prurient interest of minors of the age to whom distribution is requested;



2.
The material depicts or describes, in a manner that is patently offensive to prevailing standards in the adult community concerning how such conduct should be presented to minors of the age to whom distribution is requested, sexual conduct such as intimate sexual acts (normal or perverted), masturbation, excretory functions, and lewd exhibition of the genitals; and



3.
The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors.


D.
"Minor" means any person under the age of eighteen (18).


E.
"Material and substantial disruption" of a normal school activity means:



1.
Where the normal school activity is an educational program of the district for which student attendance is compulsory, "material and substantial disruption" is defined as any disruption which interferes with or impedes the implementation of that program.



2.
Where the normal school activity is voluntary in nature (including, without limitation, school athletic events, school plays and concerts, and lunch periods) "material and substantial disruption" is defined as student rioting, unlawful seizures of property, conduct inappropriate to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or other related forms of activity.

In order for expression to be considered disruptive, there must exist specific facts upon which the likelihood of disruption can be forecast, including past experience in the school, current events influencing student activities and behavior, and instances of actual or threatened disruption relating to the written material in question.


F.
"School activities" means any activity sponsored by the school including, but not limited to, classroom work, library activities, physical education classes, official assemblies and other similar gatherings, school athletic contests, band concerts, school plays, and in-school lunch periods.


G.
"Libelous" is a false and unprivileged statement about a specific individual that tends to harm the individual's reputation or to lower that individual in the esteem of the community.

IV.
GUIDELINES

A.
Students and employees of the school district have the right to distribute, at reasonable times and places as set forth in this policy, and in a reasonable manner, non school-sponsored material.


B.
Requests for distribution of non school-sponsored material will be reviewed by the administration on a case-by-case basis.  However, distribution of the materials listed below is always prohibited.  Material is prohibited that:



1.
is obscene to minors;



2.
is libelous or slanderous;



3.
is pervasively indecent or vulgar or contains any indecent or vulgar language or representations, with a determination made as to the appropriateness of the material for the age level of students to which it is intended.



4.
advertises or promotes any product or service not permitted to minors by law;



5.
advocates violence or other illegal conduct;



6.
constitutes insulting or fighting words, the very expression of which injures or harasses other people (e.g., threats of violence, defamation of character or of a person's race, religious or ethnic origin);



7.
presents a clear and present likelihood that, either because of its content or the manner of distribution, it will cause a material and substantial disruption of the proper and orderly operation and discipline of the school or school activities, will cause the commission of unlawful acts or the violation of lawful school regulations.

C. Distribution by student and employees of nonschool-sponsored materials on school district property are subject to reasonable time. Place, and manner restrictions set forth below.  In making decisions regarding the time, place and manner of distribution, the administration will consider factors including, but no limited to, the following:

1. Whether the material is educationally related;

2. the extent to which distribution is likely to cause disruption or or interference with the school district’s educational objectives, discipline, or school activities;

3. whether the materials can be distributed from the office or other isolated location so as to minimize disruption of traffic flow in hallways.

4. the quantity or size of materials to be distributed

5. whether distribution would require assignment of school district staff, use of school district equipment, or other resources.

6. whether distribution would require nonschool persons be present on the school grounds.

7. whether the materials are a solicitation for goods or services not requested by the recipients.

V.
TIME, PLACE, AND MANNER OF DISTRIBUTION

A.
No non school-sponsored material shall be distributed during and at the place of a normal school activity if it is reasonably likely to cause a material and substantial disruption of that activity.


B.
Distribution of non school-sponsored material is prohibited when it blocks the safe flow of traffic within corridors and entrance ways of the school, and school parking lots.  Distribution shall not impede entrance to or exit from school premises in any way.

C. No one shall coerce a student or staff member to accept any publication.

D.  The time, place, and manner of distribution will be solely within the discretion of the administration, consistent with the provisions of this policy.
VI.
PROCEDURES

A.
Any student or employee wishing to distribute non-school sponsored material must first submit for approval a copy of the material to the principal at least 24 hours in advance of desired distribution time, together with the following information:



1.
Name and phone number of the person submitting the request and, if a student, the room number of his or her first-period class.



2.
Date(s) and time(s) of day intended display or distribution.



3.
Location where material will be displayed or distributed;



4.
If intended for students, the grade(s) of students to whom the display or distribution is intended.


B.
Within one school day, the principal will review the request and render a decision.  In the event that permission to distribute the material is denied or limited, the person submitting the request should be informed in writing of the reasons for the denial or limitation.


C.
If the person submitting the request does not receive a response within one school day, the person shall contact the office to verify that the lack of response was not due to an inability to locate the person. 


D.
If the person is dissatisfied with the decision of the principal, the person may submit a written request for appeal to the superintendent.  If the person does not receive a response within three (3) school days (not counting Saturdays, Sundays and holidays) of submitting the appeal, the person shall contact the office of the Superintendent to verify that the lack of response is not due to an inability to locate the person. 

E.
Permission or denial of permission to distribute material does not imply approval or disapproval of its contents  by either the school, the administration of the school, the school board, or the individual reviewing the material submitted.

VII.
DISCIPLINARY ACTION

A.
Distribution by any student of non school-sponsored material prohibited herein or in violation of the provisions of time, place and manner of distribution as described above will be halted and disciplinary action will be taken in accordance with the school district's Student Discipline Policy.


B.
Distribution by any employee of non school-sponsored material prohibited herein or in violation of the provisions of time, place and manner of distribution as described above will be halted and appropriate disciplinary action will be taken, in accordance with any individual contract, collective bargaining agreement, school district policies and procedures, and/or governing statute.


C.
Any other party violating this policy will be requested to leave the school property immediately and, if necessary, the police will be called.

VIII.
NOTICE OF POLICY TO STUDENTS AND EMPLOYEES
A copy of this policy will be published in student handbooks and posted in school buildings.

IX.
IMPLEMENTATION
The school district administration may develop any additional guidelines and procedures necessary to implement this policy for submission to the school board for approval.  Upon approval by the school board, such guidelines and procedures shall be an addendum to this policy.

 [NOTE:   School districts are encouraged to consider additional guidelines which reflect varied local practices relating to this subject matter, including addressing the subject of consistency and uniformity for approving or disapproving practices under this policy.]

Legal References:
U.S. Constitution, First Amendment.

Hazelwood School District v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 L.Ed.2d 592 (1988).

Bethel Sch. Dist. No. 403 v. Fraser, 478 U.S. 675, 106 S.Ct. 3159, 92 L.Ed.2d 549 (1986).

Tinker V. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)

Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 1986).

Cross References:
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 512 (School Sponsored Student Publications)

MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by Non school Persons)

MSBA Service Manual, Chapter 13, School Law Bulletin "K" (Personal Liability of Individual School Board Members for Dollar Damages for Violation of Students Civil Rights Under the Civil Rights Act of 1871)

Revised:
04/24/00

Revised:
10/12/04

510 Student Activities

POLICY 510

SCHOOL ACTIVITIES

I.  PURPOSE
The purpose of this policy is to impart to students, employees and the community the school district's policy related to the student activity program.

II.  GENERAL STATEMENT OF POLICY
School activities provide additional opportunities for students to pursue special interests that con-tribute to their physical, mental and emotional well-being. They are of secondary importance in relationship to the formal instructional program; however, they complement the instructional program in providing students with additional opportunities for growth and development.

III.  RESPONSIBILITY

A. The school board expects all students who participate in school sponsored activities to represent the school and community in a responsible manner. All rules pertaining to student conduct and student discipline extend to school activities.

B. The school board expects all spectators at school sponsored activities, including parents, employees, and other members of the public, to behave in an appropriate manner at those activities as delineated by rules annually approved by the School Board. Students and employees may be subject to discipline and parents and other spectators may be subject to sanctions for engaging in misbehavior or inappropriate, illegal or unsportsmanlike behavior at these activities or events.

C. It shall be the responsibility of the superintendent to disseminate information needed to inform students, parents, staff and the community of the opportunities available within the school activity program and the rules of participation.

D. Those students who participate in Minnesota State High School League (MSHSL) activities must also abide by the league rules. It shall be the responsibility of those employees who conduct MSHSL activities to familiarize students and parents with all applicable rules, penalties, and opportunities.

E. The superintendent shall be responsible for conducting an annual evaluation of school activity programs and presenting the results and any recommendations to the school board.

Legal References: 
Minn. Stat. § 123B.49 (Co-curricular and Extra-curricular Activities)

Cross References: 
MSBA/MASA Model Policy 503 (Student Attendance)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA Service Manual, Chapter 6, District Education Program

Adopted:
01/11/99

Revised:
06/25/01

Reviewed:
10/12/04

528 Student, Parent Family Marital Non-Discrimination

Policy 528

STUDENT PARENTAL, FAMILY AND MARITAL

STATUS NONDISCRIMINATION
I.
PURPOSE
Students are protected from discrimination on the basis of sex and marital status pursuant to Title IX of the Education Amendments of 1972 and the Minnesota Human Rights Act. This includes discrimination on the basis of pregnancy. The purpose of this school district policy is to provide equal educational opportunity for all students and to prohibit discrimination on the grounds of sex, parental, family, or marital status.

II.
GENERAL STATEMENT OF POLICY
A.
The school district provides equal educational opportunity for all students, and will not apply any rule concerning a student's actual or potential parental, family, or marital status which treats students differently on the basis of sex. 

B.
The school district will not discriminate against any student, or exclude any student from its education program or activity, including any class or extracurricular activity, on the basis of such students' pregnancy, childbirth, false pregnancy, termination of pregnancy or recovery there from, unless the student requests voluntarily to participate in a separate portion of the program or activity of the recipient.

C.
The school district may require such a student to obtain the certification of a physician that the student is physically and emotionally able to continue participation in the normal education program or activity so long as such a certification is required of all students for other physical or emotional conditions requiring the attention of a physician.

D.
The school district will ensure that any separate and voluntary instructional program is comparable to that offered to non-pregnant students. 

E. It is the responsibility of every school district employee to comply with this policy.

F. The school board has designated the Activities Director as its Title IX coordinator.  This employee coordinates the school district’s efforts to comply with and carry out its responsibilities under Title IX.
G.    Any student, parent or guardian having questions regarding the application of Title IX and its regulations and /or this policy should discuss it with the appropriate school district official provided by policy with the Title IX coordinator.  Questions relating solely to Title IX and its regulations may be referred to the Assistant Secretary for Civil Rights or the United States Department of Education. In the absence of a specific designee, an inquiry or complaint should be referred to the superintendent or the school district human rights officer.

G. Any reports of unlawful discrimination under this policy will be handled, investigated and acted upon in the manner specified in Policy 522 - Student Sex Nondiscrimination.

Legal References: 
Minn. Stat. § 363.01 et seq. (Minnesota Human Rights Act)


20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)

34 C.F.R. Part 106 (Implementing regulations of Title IX)

Minnesota Rules, Part 3535.9920 (requiring each school board to state annually that it has a written policy on pregnant students).

Cross Reference: 
MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)

MSBA Service Manual, Chapter 13, School Law Bulletin "J" (Title IX of the Education Amendments of 1972)

Adopted:  04/24/00

Revised:  10/12/04

540 Enrollment of Exchange Student

Policy 540
ENROLLMENT OF EXCHANGE STUDENTS
I PURPOSE

The purpose of this policy is to address issues related to the enrollment of students from foreign countries and their participation in student programs.

II GENERAL STATEMENT OF POLICY

A) Enrollment Eligibility

Applications for enrollment to the New Prague schools by citizens of foreign countries will be approved provided the following conditions are met:

1) The student is deemed age appropriate by the superintendent of schools;

2) The student has proper documentation which includes:

(a) Visa with passport;

(b) Transcript in English;

(c) Organizational support papers; and

(d) Immunization records and proof of health insurance.

3) The sponsoring organization is registered with the Secretary of State as provided in M.S. 5A.02;

4) The sponsoring organization must apply to New Prague High School no later than July 1 for placement in the proper grade;

5) The sponsoring organization must give notification of student placement for New Prague High School at least two weeks in advance of the student’s departure from his/her native country;

6) The sponsoring organization must arrange for the payment of any required student fees such as athletics or lunch;

7) All credentials or other information supporting the request of the proposed student shall be furnished to the school prior to the time when the prospective student exits his/her country.  The Principal will examine the documents and accept or deny admission of the student. 

8) The student must be proficient in the English language.

B) Enrollment Status

1) Upon acceptance, the foreign student will attend under the same rules and regulations as resident students.

2) Foreign students may receive a regular diploma provided they have:

(a) Met all graduation requirements for New Prague students including credits and graduation tests.  Credits from the student’s home country may transfer upon approval by high school officials.

(b) Attended New Prague High School at least one school year.

Adopted:  03/09/98

Revised:   02/12/01

Revised:   04/23/01

Reviewed:  10-12-04
609 Religion

Policy 609
RELIGION

I.
PURPOSE
The purpose of this policy is to identify the status of religion as it pertains to the programs of the school district.

II.
GENERAL STATEMENT OF POLICY
A.
The school district shall neither promote nor disparage any religious belief or non- belief.  Instead, the school district encourages all students and employees to have appreciation for and tolerance of each other’s views.


B.
The school district also recognizes that religion has had and is having a significant role in the social, cultural, political, and historical development of civilization.


C.
The school district recognizes that one of its educational objectives is to increase its students’ knowledge and appreciation of music, art, drama, and literature, which may have had a religious basis or origin as well as a secular importance.


D.
The school district supports the inclusion of religious music, art, drama, and literature in the curriculum and in school activities provided it is intrinsic to the learning experience and is presented in an objective manner without sectarian indoctrination.


E.
The historical and contemporary values and the origin of various religions, holidays, customs and beliefs may be explained in an unbiased and nonsectarian manner.

III.
RESPONSIBILITY

A.
It shall be the responsibility of the superintendent to ensure that the study of religious materials, customs, beliefs and holidays in the school district is in keeping with the following guidelines:



1.
The proposed activity must have a secular purpose.



2.
The primary objective of the activity must be one that neither advances nor inhibits religion.



3.
The activity must not foster excessive governmental relationships with religion.



4.
Notwithstanding the foregoing guidelines, reasonable efforts will be made to accommodate any student who wishes to be excused from attendance at school for the purpose of religious instruction or observance of religious holidays.


B.
The superintendent is granted authority to develop and present for school board review and approval directives and guidelines for the purpose of providing further guidance relative to the teaching of materials related to religion.  Approved directives and guidelines shall be attached as an addendum to this policy.

Legal References:
U.S. Constitution, First Amendment




Minn. Stat. § 120A.22, Subd. 12(3) (Compulsory Instruction)




Minn. Stat. § 120A.35 (Absence from School for Religious Observance)




Lemon v. Kurtzman, 403 U.S.602, 91 S.Ct. 2105, 29 L.Ed.2d 745 (1971)




Florey v. Sioux Falls Sch. Dist. 49-5, 619 F.2d 1311 (8th Cir.) cert. denied, 449 U.S. 987, 101 S.Ct. 409, 66 L.Ed.2d 251 (1980)




Stark v. Independent Sch. Dist. No. 640, 123F.3d 1068 (8th Cir.) cert. denied, 118 S.Ct. 1560, 140 L.Ed. 2d 792 (1997)




Minn. Op. Atty. Gen. 169-J  (Feb. 14, 1968)

Minn. Op. Atty. Gen. 169-K (Oct. 21, 1949)

Minn. Op. Atty. Gen. No. 63 (1940)

Minn. Op. Atty. Gen. No. 120 (1924)




Minn. Op. Atty. Gen. No. 121 (1924)

Cross References:
MSBA Model Policy 801 (Equal Access to Facilities of Secondary Schools)

Adopted:  
04/24/00

Reviewed:  
10/12/04

611   Home Schooling

POLICY 611

HOME SCHOOLING

I.  PURPOSE

The purpose of this policy is to recognize and provide guidelines in accordance with state law for parents who wish to have their children receive education in a home school that is an alternative to an accredited public or private school.

II.
GENERAL STATEMENT OF POLICY
The Compulsory Attendance Law (Minn. Stat. § 120A.22) provides that the parent or guardian of a child is primarily responsible for assuring that the child acquires knowledge and skills that are essential for effective citizenship.  (Minn. Stat. § 120A.22, Subd. 1).  

III.
CONDITIONS FOR HOME SCHOOLING
The person in charge of a home school and the school district must provide instruction and meet the requirements specified in Minn. Stat. § 120A.22.

IV.
IMMUNIZATION
The parent of a home-schooled child shall submit statements as required by Minn. Stat. § 121A.15, Subds. 1, 2, 3 and 4 to the superintendent of the school district in which the child resides by October 1 of each school year.  (Minn. Stat. § 121A.15.)

V.
TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS
Upon formal request as required by law, the school district will provide textbooks, individualized instructional materials and standardized tests and loan or provide them for use by a home-schooled child as provided in Minn. Stat. § 123B.42 and Minnesota Rules Chapter 3540.  The school district is not required to expend any amount for this purpose that exceeds the amount it receives pursuant to Minn. Stat. §§ 123B.40 to 123B.48 for this purpose.

VI.
PUPIL SUPPORT SERVICES
Upon formal request as required by law, the school district will provide pupil support services in the form of health services and counseling and guidance services to a home-schooled child as provided by Minn. Stat. § 123B.44 and Minn. Rules Chapter 3540.  The school district is not required to expend an amount for any of these purposes that exceeds the amount it receives pursuant to Minn. Stat. §§ 123B.40 to 123B.48 for any of these purposes.

VII.
EXTRACURRICULAR ACTIVITIES
Resident pupils who receive instruction in a home school (where five or fewer students receive instruction) may fully participate in extracurricular activities of the school district on the same basis as other public school students (Minn. Stat. §§ 123B.36, Subd. 1 and 123B.49, Subd. 4).

VIII.
SHARED TIME PROGRAMS

Enrollment in class offerings of the school district.


A.
A home-schooled child who is a resident of the school district may enroll in classes in the school district as a shared time pupil on the same basis as other nonpublic school students.  The provisions of this policy shall not be determinative of whether the school district allows the enrollment of any pupils on a shared-time basis.


B.
The school district may limit enrollment of shared-time pupils in such classes based on the capacity of a program, class, grade level, or school building.  The school board and administration retain sole discretion and control over scheduling of all classes and assignment of shared time pupils to classes.

IX.
OPTIONAL COOPERATIVE ARRANGEMENTS

A.
Activities.



1.
Minnesota State High School League sponsored activities (where six or more students receive instruction in the home school).




A home school which is a member of the Minnesota State High School League may request that the school district enter into a cooperative sponsorship arrangement as provided in Minnesota State High School League Rule 405.00.  The approval of such an arrangement shall be at the discretion of the school board.

a.
The home school must become a member of the Minnesota State High School League in accordance with the rules of the Minnesota State High School League.




b.
The home school is solely responsible for any costs or fees associated with its application for and/or subsequent membership in the Minnesota State High School League.




c.
The home school is responsible for any and all costs associated with its participation in a cooperative sponsorship arrangement as well as any school district activity fees associated with the Minnesota State High School League activity.



2.
Non-Minnesota State High School League activities where six or more students receive instruction in the home school).





A home-schooled child may participate in non-Minnesota State High School League activities offered by the school district upon application and approval from the school board to participate in the activity and the payment of any activity fees associated with the activity.  However home school students may not be charged higher activity fees than other public school students.  An approval shall be granted at the discretion of the school board.


B.
Transportation services.



1.
The school district may provide nonpublic nonregular transportation services to a home-schooled child.



2.
The school board of the school district retains sole discretion and control and management of scheduling routes, establishment of the location of bus stops, manner and method of transportation, control and discipline of school children, and any other matter relating to the provision of transportation services.

Legal References:
Minn. Stat. § 124D.03 (Enrollment Options Program)




Minn. Stat. § 120A.22 (Compulsory Instruction)




Minn. Stat. § 120A.24 (Reporting)




Minn. Stat. § 120A.26 (Enforcement and Prosecution)




Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities)




Minn. Stat. § 121A.15 (Health Standards; Immunizations; School Children)

Minn. Stat. § 123B.36 (School Boards may require fees)




Minn. Stat. § 123B.41 (Definitions)

Minn. Stat. § 123B.42 (Textbooks, Individual Instruction Material, Standard Tests)




Minn. Stat. § 123B.44 (Provision of Pupil Support Services)




Minn. Stat. § 123B.92 (Transportation Aid Entitlement)




Minn. Rules Chapter 3540 (Textbooks, Individualized Instruction Materials, Standardized Tests)

Cross References:
MSBA/MASA Model Policy 509 (Enrollment of Nonresident Students)




MSBA/MASA Model Policy 510 (School Activities)
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· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Board Meeting
	October 12 (Tuesday)
	Middle School Board Rm
	7:00 pm

	Board Meeting
	October 25, 2004
	
	

	Standing Committee Meetings
	
	
	

	Strategic Leadership 
	 October 18
	 DO Conference Rm
	6:30 PM

	
	
	
	

	Policy & Philosophy
	October 18
	DO Conference Rm
	7:00 PM

	
	
	
	

	Review & Evaluation
	October 29
	DO Conference Rm
	9:00 AM

	  
	
	
	

	Executive
	
	
	

	
	
	
	

	Notables
	
	
	

	Election 
	Tues., Dec. 14, 2004
	 
	 

	State Superintendents Conference 
	October 3-5
	
	

	Vote YES Campaign 

Kick OFF
	October 11
	Middle School Auditorium and Cafeteria
	

	SCALE
	October 15
	Prior Lake Fire Station
	7:30 AM

	
	
	
	

	High School
	
	
	

	Sophomore Info Night
	October 4
	HS Auditorium
	7:00 pm

	Junior Information Night
	October 11
	HS Auditorium
	7:00 pm

	PAC
	October 25
	Office Conference Rm
	6:30 pm

	Middle School
	
	
	

	Young Americans
	Sept. 30 – Oct. 2
	Middle School
	

	PAC 
	Oct. 12
	MS Media Center
	7:00 – 8:30 pm

	Intermediate School
	
	
	

	PAC
	October 14
	IS Media Center
	7:00 – 8:30 pm

	Primary School
	
	
	

	PAC 
	October 4
	PS Media Center
	7:00 – 8:30 pm

	Special Services
	
	
	

	SEPAC  
	 
	 
	 

	Community Services
	
	
	

	
	
	
	

	
	
	
	


