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Section 1.0 - Safety & Health Policy Statement
PURPOSE
The purpose of this policy is to insure a healthy and safe work environment for its staff.

GENERAL STATEMENT OF POLICY
ISD #721 believes that its employees are its most important asset.  The district will always place a high priority on safe operations and on the health and safety of employees, students and visitors.

A. The district will involve both administration and employees in planning, developing, and implementing written health and safety management plans.  In conjunction with the safety committee, the district will develop and implement written health & safety management plans; conduct inspections, surveillances, and inventories as necessary; train appropriate employees and maintain records as required by state and federal agencies.  The following is a list of the major programs that are being addressed by the New Prague Area Schools:

	Asbestos
	Fire Protection
	OSHA Recordkeeping 300 Log

	Accident and Injury Reduction
	First Aid / CPR
	Personal Protective Equipment

	Blood Borne Pathogens
	Food Safety
	Playground Equipment Safety

	Chemical Hygiene
	Hazardous Waste
	Radon

	Community Right-to-Know
	Hearing Conservation
	Underground Storage Tanks

	Compressed Gases
	Indoor Air Quality
	Welding, Cutting, Brazing

	Confined Spaces
	Integrated Pest Management
	

	Crisis/Emergency Preparedness
	Lead in Consumed Water
	

	Electrical Safety
	Lockout / Tagout
	

	Employee Right–to–Know
	Machine Guarding
	


B. The School Board will ensure that appropriate funding and resources are available to implement and maintain the federal, state and local environmental health & safety programs.

C. Each level of administration must reflect an interest in school safety and health and must set a good example by complying with school rules for safety and health protection.  Administration interest must be continuous from the school board to program managers.

D. All employees must follow safe working practices, obey rules and regulations, and work in a way that maintains the high safety and health standards developed and sanctioned by the school.

E. By accepting mutual responsibility to operate safely, we will contribute to the well being of everyone.

LEGAL REFERENCES

MN Statutes Section 182.653 Subdivision 8

MN OSHA 5202.1500

DATE(S) ADOPTED / REVISED

______________________________

________

Superintendent




Date

______________________________

________

Board Chairperson




Date

Section 2.0 - Goals and Objectives
The overall goal of the safety and health program is to reduce the frequency and severity of Workers’ Compensation accidents, to comply with Federal and State OSHA Safety and Health regulations, and to provide a safe, healthful workplace.  To achieve this goal, ISD#721 has established the following objectives and activities:

Objective:
Develop materials and training programs regarding Asbestos materials.

Activities:
Develop and implement an Asbestos Management Plan.



Identify and train an Asbestos Program Manager or Designated Person.



Develop and distribute an annual notification to parents and employees.



Conduct six-month periodic surveillances of asbestos containing materials.



Maintain and update all records associated with inspections, repair, and maintenance.



Provide two hour awareness training to all operations and maintenance staff.


Conduct repairs to damage in a timely fashion using O & M trained staff and outside contractors.

Objective:
Develop materials and training programs regarding Blood Borne Pathogens.

Activities:
Develop and implement an Exposure Control Plan.



Identify and train an Exposure Control Officer.



Determine which staff is affected by use of the Assessment Tool.



Provide annual training to all staff identified by the Assessment Tool.



Offer the Hepatitis B Vaccination to all staff identified by the Assessment Tool.



Provide Exposure Control Kits to all Staff identified by the Assessment Tool.



Inform all staff of the locations of personal protective equipment and first aid kits.



Create a regular cleaning schedule for areas with frequent blood related incidents.

Objective:
Develop materials and training programs regarding Chemical Hygiene.

Activities:
Develop and implement a Chemical Hygiene Plan.



Identify and train a Chemical Hygiene Officer.



Identify and train science teachers on an annual basis.



Inventory all chemicals within the laboratories of all facilities.



Create Standard Operating Procedures for the laboratory areas.



Create an emergency evacuation route and post in the laboratory.



Conduct annual lab safety inspections of the laboratory facilities.

Objective:
Develop materials and procedures regarding Community Right to Know.
Activities:
Develop and implement a Community Right to Know Management Plan.



Inventory products on the extremely hazardous substance list over 500 pounds.



Inventory hazardous products over 10,000 pounds.



Develop procedures for hazardous substance releases.



Report quantities to Minnesota Department of Homeland Security using Tier II



Forward copy of Tier II report to local fire department.



Respond to regulatory agencies as required.

Objective:
Develop materials and training programs regarding Compressed Gases.

Activities:
Identify and train a responsible person.



Inventory all compressed gases within the facilities.



Conduct an annual inspection of compressed gas cylinders within the building.



Train the affected employees on safe handling and use of compressed gas.

Objective:
Develop materials and training programs regarding Confined Spaces.

Activities:
Develop and implement a written plan for confined spaces based on federal standard.



Identify and train a responsible person.



Inventory all potential confined spaces within each facility.  Drawing is helpful.



Complete entry permits as required for each confined space.



Write Standard Operating Procedures for Confined Space Entry.



Train all staff expected to enter confined spaces.



Conduct air testing as required for each confined space.

Objective:
Develop materials and training programs regarding Crisis/Emergency Preparedness.

Activities:
Develop and implement a written guide for emergency evacuations & shelters.



Identify and train a responsible person.



Inventory potential disaster situations.



Identify a responsible person for each facility.



Develop emergency evacuation routes out of each facility.



Designate emergency shelter areas in each facility.



Post routes and shelter locations in visible locations in each facility.



Train affected employees regarding appropriate actions.

Objective:
Develop materials and training programs regarding Employee Right-to-Know.

Activities:
Develop and implement a written plan for employee right to know.



Identify and train a responsible person.



Inventory potential hazards within all facilities.  Chemical and Physical.



Obtain Material Safety Data Sheets for each department in each building.



Maintain online access to MSDS website database (Damarco).



Train the affected employees in each department.

Objective:
Develop materials and training programs regarding Fire Protection.

Activities:
Conduct annual fire extinguisher inspections.



Conduct annual fire alarm system tests.



Conduct annual sprinkler system tests.



Train affected employees regarding fire protection.

Objective:
Develop materials and training programs regarding First Aid / CPR.

Activities:
Develop and implement a written plan for responding to first aid situations.



Identify and train a responsible person.



Identify first aid treatment areas within each facility.



Train affected employees regarding appropriate first aid responses.

Objective:
Develop materials & training plans regarding Food Safety.

Activities:
Develop policies and procedures to support the Minnesota Food Code.



Identify school district contact person (Certified Food Manager).



Review updates on regulatory standards and reporting requirements.



Identify critical areas using a systems approach with HACCP (Hazardous Analysis



Critical Control Points).



Respond to regulatory agency correspondence.



Provide annual training.

Objective:
Develop materials and training programs regarding Hazardous Waste.

Activities:
Develop and implement a written plan for disposing of hazardous wastes.



Identify and train a responsible person.



Inventory quantity and locations of hazardous waste generated.



Dispose of hazardous waste using proper methods.



Train affected staff regarding proper disposal methods and procedures.

Objective:
Develop materials and training programs regarding Hearing Conservation.

Activities:
Develop and implement a written plan for hearing conservation.



Identify and train a responsible person.



Inventory areas and equipment suspected to exceed 85 dBA.



Test areas and equipment for actual sound level and approximate exposure duration.



Provide hearing protection if sound levels cannot be reduced through other controls



Train affected staff regarding sound levels and hearing conservation.

Objective:
Develop materials and training programs regarding Indoor Air Quality (IAQ).

Activities:
Develop and implement a written management plan for indoor air quality,



encompassing the US EPA "Tools for Schools."



Identify and train a responsible person.



Survey, identify and document situations and work practices that require indoor



air quality remediation.



Training of employees and building occupants toward optimum indoor air quality.



Develop, document and monitor plan compliance with record keeping procedures.



Respond to regulatory agency correspondence.



Monitor or provide updates on regulatory changes and/or new developments.



Review program and obtain school board approval at least annually.

Objective:
Develop materials & training plans regarding Integrated Pest Management.
Activities:
Distribute annual notification stating intended pesticide application schedule.

Objective:
Develop materials and training programs regarding Lead in Consumed Water.

Activities:
Develop a written plan for protecting occupants from lead in the drinking water.



Identify and train a responsible person.



Inventory all sources where water is used for consumption.



Test all sources for lead content.



Implement flushing program if necessary.



Train affected staff regarding flushing procedures and testing requirements.



Inform building occupants of availability of results.

Objective:
Develop materials and training programs regarding Lockout / Tagout.

Activities:
Develop a written plan outlining procedures for control of residual energy.



Identify and train a responsible person.



Inventory equipment with potential for unexpected release of residual energy.



Write specific procedures for each machine with more than one energy type.



Write standard lockout / tagout procedures for controlling residual energy.



Train affected staff on placement and use of locks and tags.

Objective:
Develop materials & training plans regarding the OSHA Recordkeeping.

Activities:
Post required federal and state OSHA and labor posters.



Complete the OSHA 300 log each year.



Complete and post the OSHA 300A by February 1st each year in each building
Objective:
Develop materials & training plans regarding Personal Protective Equipment.

Activities:
Develop a policy regarding providing personal protective equipment to staff.



Inventory facilities to determine PPE needs.



Train affected staff on the proper use and care of PPE.

Objective:
Develop materials & training plans regarding Playground Equipment Safety.

Activities:
Train staff on recognition of hazards associated with playground equipment.



Develop a periodic inspection schedule (monthly) and checklist.



Repair hazards in a timely fashion.
Objective:
Develop materials and training programs regarding Radon.

Activities:
Develop a written plan for identifying and mitigating radon hazards.



Identify and train a responsible person.



Inventory areas where radon testing should be completed.



Test for radon presence using alpha track detectors for a minimum of 3 months.



Conduct remediation.  (if levels exceed 4.0 pCi/L)

Objective:
Develop materials & training plans regarding Underground Storage Tanks.

Activities:
Inventory USTs at each facility.



Verify USTs are registered with the MPCA.


Section 3.0 - Top Management Leadership

The overall responsibility for implementation of the safety and health program falls upon the School Board.

The Administration will show commitment and involvement by following the rules and regulations, promoting a positive attitude toward safety and health programs, attending trainings or meetings when requested and listening to employee concerns regarding safety and health issues.

In addition to the Administration, the safety committee members are also expected to lead by example, observe the rules, promote a positive attitude and listen to other employee concerns.

Section 4.0 - Employee Involvement
Each employee is ultimately responsible for his/her own safety & health.  District employees are involved in the safety & health program in the following ways:

	1.
	Opportunity to serve on the safety committee.

	2.
	Attendance at annual safety & health training for specific departments.

	3.
	Completion of periodic checklists for appropriate areas as provided by the District Office.

	4.
	Participation in insurance/mock OSHA inspections for their work area.

	5.
	Employees are encouraged to report unsafe working conditions immediately.


Section 5.0 - Assigned Responsibility, Authority and Accountability
School Board

· Provide leadership and resources required to implement the safety & health policy.

Administration / Safety Committee

· Require all employees, students, contractors and visitors to comply with the safety & health policy.

· Evaluate worker performance, including each workers safety & health behavior and work methods.

· Encourage and actively support employee involvement in the safety & health program.

· Make sure each employee knows the proper response to an emergency.

· Assist in inspections designed to detect hazards that may be present.

· Establish a safety committee and hold regular meetings.

· Support safety efforts by setting a safe example and participating in safety activities.

Grade Level Chairpersons / Department Heads / Lead Teachers

· Assure all employees in their department attend the required safety & health training as identified by the safety & health program.

· Obtain and maintain up-to-date knowledge and skills required to detect safety & health violations and other hazards, such as, improperly functioning machinery, tools, or equipment.

· Assign clear responsibility for the various aspects of the safety & health program.

· Actively discourage shortcuts.  Consistently and fairly enforce safe work practices.

· Maintain appropriate safety & health knowledge through training, seminars and outside experts.

· Keep informed and be able to interpret laws and standards dealing with employee safety.

· Assist in providing adequate equipment for personal protection, safety and fire prevention.

· Investigate hazards and accidents reported by employees.

Employees
· Attend all required trainings and meetings identified by the safety and health program.

· Avoid taking shortcuts.  Be sure instructions are completely understood before starting work.

· Report observed hazards to immediate supervisor, building principal, safety committee member or the superintendent.

· Maintain good housekeeping in all work areas.
Compliance with the safety & health program is a condition of employment.  Examples of violations are failure to wear personal protective equipment, removal of a guard during machine operation, or working on an unprotected elevated platform.

Section 6.0 - Resources
Identified resources for ISD#721 are:

	Financial
	

	1.
	Local tax levy through authorization of the State of Minnesota, Department of Children, Families and Learning.

	2.
	Matching state safety & health funds.


	Personnel
	(Internal)
	

	1.
	Tim Rybak
	Director of Operations

	2.
	Rod Zivkovich  Dan Pyan
	Director of Finance/Human Resources

	3.
	Craig Most  Donna Friedmann
	Director of Buildings and Grounds  Human Resources

	4.
	Craig Most
	Director of Building and Grounds


	Personnel
	(External)
	

	1.
	Nancy Meixl
	South Central Service Cooperative (SCSC)

	2.
	Paul Baer   Sue Liebl
	Institute for Environmental Assessment (IEA)

	3.
	Phil Allmon
	Department of Children, Families & Learning (DCFL)  Education (MDE)

	4.
	All Departments
	Department of Health (MDH)


Section 7.0 - Hazard Identification
ISD#721 employs a variety of methods to determine safety and health hazards within district facilities.  They are:

1.
State Inspectors

Fire Marshal's Office and the Building Inspectors Office

2.
Insurance Inspectors

Workers Compensation and Steam Boiler Inspectors

3.
Private Consultants

Institute for Environmental Assessment

4.
Internal Employee Audits

5.
Local Officials

Fire Department, Police Department & Building Inspectors

6.
Private Contractors

7.
Regulatory Compliance

Many of the inspections occur on a regular basis at varying intervals; however, some inspections are associated with specific activities such as building construction or renovation.  Through previous inspections and reports, the following potential hazards have been identified:

	School Administration / Clerical


Light Chemical Handling


Exposure to Blood & Body Fluids


Repetitive Motion (Ergonomics)


Material Handling
	Natural Sciences


Handling & Disposal


Respiratory Hazards


Electrical Hazards


Exposure to Blood & Body Fluids

	Health, Phy Ed, & Recreation / Athletics


Exposure to Blood & Body Fluids
	Transportation


Light Chemical Handling


Exposure to Blood & Body Fluids

	Industrial Technology / Agriculture


Chemical Handling & Disposal


Noise Exposure


Welding, Cutting, & Brazing


Painting


Power Equipment


Compressed Gases


Residual Energy


Respiratory Hazards


Material Handling


Electrical Hazards
	Operations & Maintenance


Chemical Handling & Disposal


Noise Exposure


Exposure to Blood & Body Fluids


Confined Spaces


Material Handling


Power Equipment


Residual Energy


Respiratory Hazards


Machine Guarding


Repetitive Motion (Ergonomics)


Electrical Hazards

	Food Services


Chemical Handling


Material Handling


Food Handling


Repetitive Motion (Ergonomics)
	Special Education

Exposure to Blood & Body Fluids


Playground Safety


Repetitive Motion (Ergonomics)

	Art


Light Chemical Handling & Disposal


Electrical Hazards


Machine Guarding


Material Handling


Respiratory Hazards
	General Classrooms

Electrical Hazards


Fire Hazards


Indoor Air Quality


Asbestos Materials


Section 8.0 - Hazard Reporting System
Hazard Reporting Policy

· ISD#721 encourages all employees to report safety & health concerns.

· Every employee is expected to watch for, and report, any possible hazards to employee safety and health.

· Employees may report potentially hazardous conditions or practices to the Director of Operations, Director of Buildings and Grounds or Building Principal.

· Make your report immediately or as soon as possible.

· No employee will discipline or harass any other employee because of hazards reported.

· Any employee found to have disciplined or harassed another employee for this reason will be disciplined.

· It is essential for all employees to participate in maintaining a safe and healthful environment.

Based on employee reports, the hazards will be addressed by Superintendent.  

Section 9.0 - Accident Investigation and Injury/Illness Analysis
Even after designing and implementing hazard identification and reporting, there will continue to be some accidents, incidents or illnesses, which will occur on the job.

The procedure for accident, incident or illness investigation for ISD#721 is as follows:

	Step 1

Employee is injured on the job.
	If injury requires medical attention, employee immediately visits his or her own clinic or hospital.  If injury is severe, any medical facility may be visited.

	Step 2

Employee notifies supervisor, who fills out “Supervisor Report of Injury”
	Employee required to notify employer of injury.

	Step 3

Supervisor signs “Supervisor Report of Injury” and sends to Business Office.
	Health & Safety Coordinator investigates cause of accident with Lead Custodian and Building Principal.  Once cause is determined, necessary corrections are made, if possible.  “Remedy” & “Action Taken” portions of the “Supervisor Report of Injury” are completed.  Records are filed in the Business Office.

	Step 4

“First Report of Injury” is filled out.
	Employer is required under state law to file “First Report of Injury” with Workers’ Compensation Insurance Company.  If employee loses time on the job, the District contacts employee to coordinate compensation benefits.

	Step 5

“First Report of Injury” sent to Workers’ Compensation Insurance Company.

	Step 6

Workers’ Compensation Insurance Company contacts employee depending on the nature of the injury.


For the purpose of accident investigation, incident or illness investigation form will be sent to the appropriate supervisor of each department

Administration


Building Principal

Certified Staff



Building Principal

Coaches



Athletic Director

Food Service



Food Service Director

Operations & Maintenance 

Buildings & Grounds Supervisor

Secretarial



Building Principal

Teaching Assistants


Building Principal

Since all OSHA 300 log recordable accidents result in personal injury, accidents will be investigated to determine contribution causes and actions needed to prevent additional occurrences.  “Near Misses” describe incidents where no property damage or personal injury occurred, but were given a slight shift in time or position, damage or injury could have easily occurred.  Significant near misses will also be investigated.  The form in Appendix A will be used by New Prague ISD # 721 as the primary accident investigation tool.  In addition to this form, employees seeking medical attention due to a school-related injury or illness are required to provide a workability form outlining any work restrictions if any prescribed by a medical professional.  These forms need to be submitted to the employee’s direct supervisor.  

Section 10.0 - Hazard Prevention and Control Program
ISD#721 use the following methods to prevent or control hazards previously identified in Section 7.0:

Engineering Controls

1.  Remove the hazard from the work area.

2.  Substitute hazard with a less hazardous product.


3.  If removal or substitution is not feasible, enclose hazard.


4.  Where enclosure is not feasible, establish barriers or local ventilation to reduce exposure.
Individual Written Programs
ISD#721 has created written procedures for specific hazards identified by OSHA and/or EPA.  These procedures are used in dealing with a specific hazard. ISD#721 maintains an ongoing relationship with a private consultant to obtain up to date information regarding regulations. Written procedures on file are:

	Asbestos
	First Aid / CPR
	Personal Protective Equipment

	Blood Borne Pathogens
	Food Safety
	Playground Equipment Safety

	Chemical Hygiene
	Hazardous Waste
	Radon

	Community Right-to-Know
	Hearing Conservation
	Underground Storage Tanks

	Compressed Gases
	Indoor Air Quality
	

	Confined Space Entry
	Lockout / Tagout
	

	Fire Protection
	Machine Guarding
	

	Crisis/Emergency Preparedness
	Integrated Pest Management
	Welding, Cutting, Brazing

	Employee Right–to–Know
	Lead in Consumed Water
	Other


Safe Work Practices and General Safety Rules
( Have employees follow appropriate safety rules.

( Report all injuries, illnesses or “near misses” to your supervisor.

( “Horseplay” is prohibited.

( Any misuse or destruction of equipment or safety equipment is prohibited.

( Observe and obey all warning signs.  They exist for your protection.

( Wear proper personal protective equipment required for the work area or task.

( Maintain a clean and orderly workplace.  “Good Housekeeping” is of utmost importance.

( Access to emergency devices, such as fire alarm pull stations or fire extinguishers, automatic sprinkler valves, eye wash stations, emergency showers, and electrical panels must remain clear and not be obstructed by any material.

( Keep emergency exit and aisles clear.  Do not block doors.

( Follow lockout procedures and set-up procedures for all equipment.  Do not expose yourself to unexpected release of energy from electrical, hydraulic, pneumatic, gravity, chemical, thermal or mechanical sources.

( Follow safe chemical handling procedures.  Know the location of Material Safety Data Sheets.

( Know and follow proper lifting procedures.  BEND YOUR KNEES and use mechanical lifting aids whenever possible.

( Be aware of specific hazards of your work area and become familiar with the methods used to reduce your exposure to these hazards.

(Seat belts are required to be worn in all District vehicles and mobile equipment that is provided with rollover protective cage.

( Illegal drugs and alcohol will not be permitted on school grounds.

( Jewelry shall not be worn around machinery for these objects may catch in machines, causing serious accidents, such as loss of fingers or hands.

( Loose or torn clothing must not be worn around machinery.

( Inspect ladders and other equipment before using.  Make sure a ladder has good safety feet and is free from cracks, broken rungs or other defects.

( Never use makeshift scaffold or use chairs to reach high objects.

( Use tools only for their intended purposes.  Do not use defective tools.

( Never operate any machine or other piece of moving equipment unless you have been trained and authorized to use this equipment.

Personal Protective Equipment (PPE)

1.  Gloves - Issued to employees working with hazards to hands.


2.  Eye Protection - Issued to employees exposed to flying particles or chemicals


      hazardous to eyes with possibility of eye contact.


3.  Protective Clothing - Issued to employees in science, maintenance and food service 


      to protect clothing and skin from contact with hazards.


4.  Hearing Protection - Issued to employees exposed to over 85 dBA over an 8 hour


      time weighted average.

Section 11.0 - Emergency Planning and Preparation
The following potential emergencies have been evaluated and a specific procedure for each one is found in the Crisis and Emergency Guide:

	Armed Intruder
	Fire Procedures
	Severe Weather

	Bomb Treats
	First Response Team
	Suicide – Prevention

	Bus Accident
	Hazardous Materials Emergency
	Suicide/Death – School Response

	Child Abuse
	Kidnapping
	Utility Emergencies

	Civil Defense
	Rape & Assault
	Vandalism/Burglary

	Demonstrations/Disturbances
	
	


Section 12.0 - Medical Program
ISD#721 has off-site occupational health delivery systems available for employees.

Off-Site Resources
	Queen of Peace Hospital
	Available for treatment of workplace injuries and illnesses, routine physical exams, tests and treatments.


Training
First aid and CPR training is offered to employees who are on the emergency response team.  Initial and refresher classes are held annually.  Bloodborne Pathogen training is conducted annually for staff that could, as a part of their job responsibilities, become exposed to other people’s blood.

First Aid Kits
First aid kits are available in the health office of each building.  First aid kits are intended for employee and student use. First aid kits are also available for each athletic team.

Section 13.0 - Safety and Health Training
ISD#721 considers employee’s safety and health training to be vital in maintaining a safe and healthful work environment.  Training of employees will allow the district to obtain the goals identified in Section 2.0.

Employee training is conducted on an annual basis for required staff

Employees sign in during each training session to keep records of attendance at each training.  Training sign in sheets are kept for a period of five years.

Section 14.0 - Program Review
ISD#721 realizes the importance of review and updating of the health and safety programs.  Each specific program is reviewed on an annual basis and updated if necessary.

· Sub Committee Meeting Reports
· Executive Committee

· Review - Evaluation & Policy 

· Strategic Leadership

· MRVSEC

· Wind Power/Joint Powers

· Energy Committee

· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Regular Meeting
	March 24
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	April 14
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	April 28
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	May 12
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting- Memorial Day
	May 26
	Board Room – CEC Bldg
	6:30 pm

	
	
	
	

	
	
	
	

	REMINDERS
	
	
	

	NSBA National Convention
	Mar. 29 thru April 1 
	Orlando Florida
	

	Arts Council 2008 Student Art Show
	April 10 – May 13
	New Prague Public Library
	

	Missota Music & Art Festival
	April 25
	Shakopee
	

	NEGOTIATIONS
	
	
	

	Food Service
	   Mon – April 28

	CEC Building
	2:00  -  as long as progress is being made

	
	 
	 
	

	Custodians
	Tues – April 29
	CEC Building
	2:00 - as long as progress is being made

	
	 
	 
	

	Paras
	Tues – April 22
 
	CEC Building
	3:00  - as long as progress is being made

	
	 
	 
	

	Technicians
	 TBD
	CEC Building
	

	
	 
	 
	

	Clerical
	Weds – Mar 26
	CEC Building
	  4:00 - as long as progress is being made

	
	 
	 
	

	Individual Agreements
	TBD
	CEC Building
	

	Sub Committee Meetings
	
	
	

	Strategic Leadership
	Mon – April 7
	CEC Conference Room
	6:00pm

	
	Mon – April 21
	CEC Conference Room
	6:00pm

	
	Mon – May 5
	CEC Conference Room
	6:00pm

	
	Mon – May 19
	CEC Conference Room
	6:00pm

	
	Mon – June 2
	CEC Conference Room
	6:00pm

	
	Mon – June 16
	CEC Conference Room
	6:00pm

	
	
	
	

	Review - Evaluation  & Policy
	Tues – april 1
	CEC Conference Room
	7:30 AM

	
	Tues – april 15
	CEC Conference Room
	7:30 AM

	
	Tues – May 6
	CEC Conference Room
	7:30 AM

	
	Tues – May 20
	CEC Conference Room
	7:30 AM

	
	Tues – June 3
	CEC Conference Room
	7:30 AM

	
	Tues – June 17
	CEC Conference Room
	7:30 AM

	
	
	
	

	Executive Board
	Thurs – Mar 27
	CEC Conference Room
	  5:00 pm 

	
	Thurs – April 17
	CEC Conference Room
	  5:00 pm 

	
	Thurs – May 1
	CEC Conference Room
	  5:00 pm 

	
	Thurs – May 15
	CEC Conference Room
	  5:00 pm 

	
	Thurs – May 29
	CEC Conference Room
	  5:00 pm 

	
	Thurs – June 12
	CEC Conference Room
	  5:00 pm 

	
	Thurs – June 26
	CEC Conference Room
	  5:00 pm 

	
	
	
	

	PAC DATES for School year 2007/2008
	
	
	

	High School
	 March 31
	HS Lecture Room (265)
	6:30 pm

	Middle School
	March 31
	Media Center
	7-8:00 pm

	Falcon Ridge Elementary
	April 8
	Media Center
	6:30–8 pm 

	Eagle View Elementary
	 
	 
	 

	Raven Stream Elementary
	March 27
	Media
	6:30 pm

	 MRVSEC
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	 

	SEPAC  
	May 16-
	Conf  room CEC building  
	6:30 am

	
	
	
	

	Building Info
	
	
	

	High School
	
	
	

	Spring Play Dates
	Saturday April 5
	HS Auditorium
	7:30 pm

	
	Sunday, April 6
	HS Auditorium
	2:00 pm

	Middle School
	
	
	

	 Dance/Activity Night
	April 4
	
	

	
	
	
	

	Eagle View
	
	
	

	 
	 
	 
	 

	 
	 
	
	

	Falcon  Ridge
	
	
	

	 
	 
	 
	 

	 
	 
	
	

	Raven Stream 
	
	
	

	 Family Fun Night
	Thurs – March 27
	 
	5-7:30 pm



