Committee Items   03/23/09
·  Budget Update
· February  Treasurer’s Report

	New Prague Area Schools
	
	
	
	
	
	

	Treasurer's Report
	
	
	
	
	
	
	

	
	Beginning Balance
	Debits
	Credits
	Ending Balance
	
	
	

	General Fund
	 $        890,913.04 
	 $    4,709,263.03 
	 $  4,581,265.24 
	 $   1,018,910.83 
	
	
	

	Food Service
	 $        207,827.94 
	 $       163,834.00 
	 $      160,166.46 
	 $      211,495.48 
	
	
	

	Community Services
	 $        239,521.75 
	 $       101,906.93 
	 $      110,842.06 
	 $      230,586.62 
	
	
	

	Construction
	 $    3,009,283.39 
	 $       150,180.41 
	 $      294,146.19 
	 $   2,865,317.61 
	
	
	

	Debt Service
	 $    1,097,267.21 
	 $          16,480.56 
	 $                       -   
	 $   1,113,747.77 
	
	
	

	
	 $    5,444,813.33 
	 $    5,141,664.93 
	 $  5,146,419.95 
	 $   5,440,058.31 
	
	
	

	Notes:
	
	
	
	
	
	
	

	1)  $3,315,690 paid in debt service in January
	
	
	
	
	
	

	2) Construction includes about $ 600,000 for Energy Bond and estimated remaining $1,500,000 for long-range planning.

	3) Every day Kindergarten transfer not yet made from Community Services to General Fund.
	
	
	


· Budget Indicators
	New Prague Area Schools
	
	
	
	
	
	
	

	Budget Indicators for year 2008-09 (as of February 28, 2009)
	
	
	
	
	

	
	2008
	2009
	2009
	%
	%
	
	
	

	
	Actual
	Year-to-Date
	Budget
	Spent
	Year
	Variance
	
	

	Electricity
	525,819.93
	328,148.32
	605,516.00
	54.19%
	66.67%
	
	
	

	Water & Sewer
	73,054.08
	46,953.70
	89,009.00
	52.75%
	66.67%
	
	
	

	Natural Gas
	353,323.12
	194,826.74
	292,644.00
	66.57%
	66.67%
	
	
	

	Total Utilities
	952,197.13
	569,928.76
	987,169.00
	57.73%
	66.67%
	8.93%
	
	

	
	
	
	
	
	
	88,183.91
	Projected Variance

	Other Bills
	
	
	
	
	
	
	
	

	Snow Removal
	23,503.00
	24,927.00
	32,500.00
	76.70%
	66.67%
	-10.03%
	
	

	
	
	
	
	
	
	-3,260.33
	Projected Variance

	Tuitions
	954,843.50
	226,531.00
	352,158.00
	64.33%
	66.00%
	1.67%
	
	

	
	
	
	
	
	
	5,893.28
	Projected Variance


· 18 month cash flow
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· 7 year
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	February
	all

	2003
	$2,182,606 
	$2,425,591 

	2004
	$2,295,518 
	$2,724,811 

	2005
	$1,767,814 
	$18,661,714 

	2006
	$2,793,710 
	$59,237,886 

	2007
	$2,112,766 
	$18,146,448 

	2008
	$2,609,750 
	$8,236,280 

	2009
	$1,018,911 
	$5,440,058 


· Committee Reports

· Executive Committee
· Superintendent Report

· Good News
· Review - Evaluation & Policy 
· First Reading of Policies
· 413  Harassment and Violence
Policy 413

HARASSMENT AND VIOLENCE

I. PURPOSE

The purpose of this policy is to maintain a learning and working environment that is free from religious, racial or sexual harassment and violence.  The school district prohibits any form of religious, racial or sexual harassment and violence.

II. GENERAL STATEMENT OF POLICY

A.  It is the policy of Independent School District No. 721 (the “School District”) to maintain a learning and working environment that is free from religious, racial or sexual harassment and violence.  The School District prohibits any form of religious, racial or sexual harassment and violence.
B. It shall be a violation of this policy for any pupil, teacher, administrator or other school personnel of the School District to harass a pupil, teacher, administrator or other school personnel through conduct or communication of a sexual nature or regarding religion and race as defined by this policy.  (For purposes of this policy, school personnel includes school board members, school employees, agents, volunteers, contractors or persons subject to the supervision and control of the District).
C. It shall be a violation of this policy for any pupil, teacher, administrator or other school personnel of the School District to inflict, threaten to inflict, or attempt to inflict religious, racial or sexual violence upon any pupil, teacher, administrator or other school personnel.
D. The School District will act to investigate all complaints, either formal or informal, verbal or written, of religious, racial or sexual harassment or violence, and to discipline or take appropriate action against any pupil, teacher, administrator or other school personnel who is found to have violated this policy.
III. RELIGIOUS, RACIAL AND SEXUAL HARASSMENT AND VIOLENCE DEFINED

A.  Sexual Harassment:  Definition.  Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually motivated physical conduct or other verbal or physical conduct or communication of a sexual nature when:
B. submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining or retaining employment, or of obtaining an education; or
C. submission to or rejection of that conduct or communication by an individual is used as a factor in decisions affecting that individual’s employment or education; or
D. that conduct or communication has the purpose or effect of substantially or unreasonably interfering with an individual’s employment or education, or creating an intimidating, hostile or offensive employment or educational environment.
Sexual harassment may include but is not limited to:

1. unwelcome verbal harassment or abuse:
2. unwelcome pressure for sexual activity;
3. unwelcome, sexually motivated or inappropriate patting, pinching or physical contact, other than necessary restraint of pupil(s) by teachers, administrators or other school personnel to avoid physical harm to persons or property;
4. unwelcome behavior or words, including demands for sexual favors, accompanied by implied or overt threats concerning an individual’s employment or educational status;
5. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt promises of preferential treatment with regard to an individual’s employment or educational status; or
6. unwelcome behavior or words directed at an individual because of gender.
B. Racial Harassment:  Definition.  Racial harassment consists of physical or verbal conduct relating to an individual’s race when the conduct:
1. has the purpose or effect of creating an intimidating, hostile or offensive working or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an individual’s work or academic performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
C. Religious Harassment:  Definition.  Religious harassment consists of physical or verbal conduct which is related to an individual’s religion when the conduct: 

1. has the purpose or effect of creating an intimidating, hostile or offensive working or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an individual’s work or academic performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
D. Sexual Violence: Definition.  Sexual violence is a physical act of aggression or force or the threat thereof which involves the touching of another’s intimate parts, or forcing a person to touch any person’s intimate parts.  Intimate parts, as defined in Minnesota Statutes Section 609.341, include the primary genital area, groin, inner thigh, buttocks or breast, as well as the clothing covering these areas.
Sexual violence may include, but is not limited to:
1. touching, patting, grabbing or pinching another person’s intimate parts, whether that person is of the same sex or the opposite sex.
2. coercing, forcing or attempting to coerce or force the touching of anyone’s intimate parts;
3. coercing, forcing or attempting to coerce or force sexual intercourse or a sexual act on another; or
4. threatening to force or coerce sexual acts, including the touching of intimate parts or intercourse, on another.
E. Racial Violence: Definition.  Racial violence is a physical act of aggression or assault upon another because of, or in a manner reasonably related to, race.
F. Religious Violence: Definition.  Religious violence is a physical act of aggression or assault upon another because of, or in a manner reasonably related to, religion.
G. Assault: Definition.  Assault is:
1. an act done with intent to cause fear in another of immediate bodily harm or death;
2. the intentional infliction of or attempt to inflict bodily harm upon another; or
3. the threat to do bodily harm to another with present ability to carry out the threat.
IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the victim of religious, racial or sexual harassment or violence by a pupil, teacher, administrator or other school personnel of the School District, or any person with knowledge or belief of conduct which may constitute religious, racial or sexual harassment or violence toward a pupil, teacher, administrator or other school personnel should report the alleged acts immediately to an appropriate School District official designated by this policy.  The School District encourages the reporting party or complainant to use the report form available from the principal of each building or available from the School District office, but oral reports shall be considered complaints as well.  Nothing in this policy shall prevent any person from reporting harassment or violence directly to a District Human Rights Officer or to the Superintendent.
B. In Each School Building.  The building principal is the person responsible for receiving and investigating oral or written reports of religious, racial or sexual harassment or violence at the building level.  Any adult School District personnel who receives a report of religious, racial or sexual harassment or violence shall inform the building principal immediately.  If the complaint involves the building principal, the complaint shall be made or filed directly with the School District Human Rights Officer or the Superintendent either by the complainant or the reporting party.
C. Upon receipt of a report, the principal must investigate the allegations made in the complaint and must notify the School District Human Rights Officer immediately.  The principal may request, but may not insist upon, a written complaint.  A written statement of the facts alleged, the nature and steps involved in the investigation, and the conclusions will be forwarded as soon as possible by the principal to the Human Rights Officer.  If the report was given verbally, the principal shall personally reduce it to written form within 24 hours and forward it to the Human Rights Officer.  Failure to forward any harassment or violence report or complaint as provided herein will result in disciplinary action against the principal.  If the complaint involves the building principal, the Investigation will be conducted by the Human Rights Officer. Upon receipt of a report, the principal must notify the school district human rights officer immediately, without screening or investigating the report.  The principal may request, but may not insist upon a written complaint.  A written statement of the facts alleged will be forwarded as soon as practicable by the principal to the human rights officer.  If the report was given verbally, the principal shall personally reduce it to written form within 24 hours and forward it to the human rights officer.  Failure to forward any harassment or violence report or complaint as provided herein will result in disciplinary action against the principal.  If the complaint involves the building principal, the complaint shall be made or filed directly with the superintendent or the school district human rights officer by the reporting party or complainant.

D. In the District.  The School Board hereby designates the Human Resource Director as the School District Human Rights Officer to receive reports or complaints of religious, racial or sexual harassment or violence.  If the complaint involves the Human Rights Officer, the complaint shall be filed directly with the Superintendent.  If the complaint involves the Superintendent, the complaint shall be filed directly with the School Board Chair.
E. The School District shall conspicuously post the name of the Human Rights Officer(s), including mailing addresses and telephone numbers.
F. Submission of good faith complaint or report of religious, racial or sexual harassment or violence will not affect the complainant or reporter’s future employment, grades or work assignments.
G. Use of formal reporting forms is not mandatory.
H. The School District will respect the privacy of the complainant, the individual(s) against whom the complainant is filed, and the witnesses as much as possible, consistent with the School District’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.
V. INVESTIGATION

A. By authority of the School District, the Human Rights Officer or Building Principal, upon receipt of a report or complaint alleging religious, racial or sexual harassment or violence, shall immediately undertake or authorize an investigation.  The investigation may be conducted by School District officials or by a third party designated by the School District.
B. The investigation may consist of personal interviews with the complainant, the individual(s) against whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or circumstances giving rise to the complaint.  The investigation may also consist of any other methods and documents deemed pertinent by the School District  investigator.
C. In determining whether alleged conduct constitutes a violation of this policy, the School District should consider the surrounding circumstances, the nature of the behavior, past incidents or past or continuing patterns of behavior, the relationships between the parties involved and the context in which the alleged incidents occurred.  Whether a particular action or incident constitutes a violation of this policy requires a determination based on all facts and surrounding circumstances.
D. In addition, the School District may take immediate steps, at its discretion, to protect the complainant, pupils, teachers, administrators, or other school personnel pending completion of an investigation of alleged religious, racial or sexual harassment or violence.
E. The investigation will be completed as soon as practicable.  The School District Human Rights Officer shall make a written report to the Superintendent upon completion of the investigation.  If the complaint involves the superintendent, the report may be filed directly with the school board .  The report shall include a determination of whether the allegations have been substantiated as factual and whether they appear to be violations of this policy.
F. If the complaint involves either the Superintendent or a member of the School Board, the School Board shall authorize a qualified neutral third party to conduct an appropriate investigation.  The authorization shall request that the investigation be concluded as soon as practicable.  The investigator shall prepare a written report summarizing his or her investigation, conclusions, and recommendations and shall present it to the School Board.  The School Board shall consider the investigator’s report based upon the principles detailed in this policy and shall determine what, if any, response is appropriate.
VI. SCHOOL DISTRICT ACTION

A. Upon receipt of a report, the School District will take appropriate action.  Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.  School District action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota and federal law and School District policies.
B. The result of the School District’s investigation of each complaint filed under these procedures will be reported in writing to the complainant by the School District in accordance with state and federal law regarding data or records privacy.
VII. REPRISAL

The School District will discipline or take appropriate action against any pupil, teacher, administrator or other school personnel who retaliates against any person who reports alleged religious, racial or sexual harassment or violence or any person who testifies, assists or participates in an investigation, or who testifies, assists or participates in a proceeding or hearing relating to such harassment or violence.  Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may include filing charges with the Minnesota Department of Human Rights, initiating civil action or seeking redress under state criminal statutes and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible abuse under Minnesota law.  If so, the duties of mandatory reporting under Minn. Stat. #626.556 may be applicable.
B. Nothing in this policy will prohibit the School District from taking immediate action to protect victims of alleged harassment, violence or abuse.
X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas accessible to pupils and staff members.
B. This policy shall be given to each school district employee at the time of entering into the person’s employment contract.
C. This policy shall appear be summarized and referenced to in the student and employee handbooks.
D. The school district will develop a method of discussing this policy with students and employees.
E. This policy shall be reviewed at least annually for compliance with state and federal law.
Legal References:
Minn. Stat. ( 127.46 (Sexual, Religious and Racial Harassment and Violence Policy)

Minn. Stat. Ch. 363 (Minnesota Human Rights Act)

Minn. Stat. ( 626.556 et seq. (Reporting of Maltreatment of Minors)

42 U.S.C. ( 2000e et seq. (Title VII of the Civil Rights Act)

Legal References:
Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious and Racial Harassment and Violence Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act)

Cross References:
MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention)
Adopted:  
02/12/90
Reviewed:
11/14/05

Revised:  
04/13/09

  Policy 413 Form A

INDEPENDENT SCHOOL DISTRICT NO. 721

RELIGIOUS, RACIAL OR SEXUAL HARASSMENT & VIOLENCE

REPORT FORM

General Statement of Policy Prohibiting Religious, Racial or Sexual Harassment

Independent School District No. 721 maintains a firm policy prohibiting all forms of discrimination.  Religious, racial or sexual harassment or violence against students or employees is discrimination.  All persons are to be treated with respect and dignity.  Sexual violence, sexual advances or other forms of religious, racial or sexual harassment by any pupil, teacher, administrator or other school personnel, which create an intimidating, hostile or offensive environment will not be tolerated under any circumstances.

Complainant ________________________________________________________________________________

Home  Address ______________________________________________________________________________

Work Address _______________________________________________________________________________

Home Phone ________________________________ Work Phone _____________________________________

Date of alleged incidents(s) ___________________________________________________________________

Circle as appropriate 
  sexual        racial    religious

Name of person you believe harassed or was violent toward you or another person

If alleged harassment or violence was toward another person, identify that person _____________________________

Describe the incident(s) as clearly as possible, including such things as:  what force, if any was used; any verbal statements (i.e. threats, demands, etc.); what, if any, physical contact was involved; etc.  Attach additional pages if necessary 

Where & when did this incident(s) occur?  ______________________________________________________________

__________________________________________________________________________________________________

List any witnesses who were present ______________________________________________________________

__________________________________________________________________________________________________



This complaint is filed based on my honest belief that  ________________ has harassed or has been violent to me or to another person.  I hereby certify that the information I have provided in this complaint is true, correct and complete to the best of my knowledge and belief.

_________________________________


_______________________________

Complainant Signature





Date

__________________________________


________________________________

Received by






Date

Policy 413 Form B

INVESTIGATION FOLLOWUP

Accused’s Name _________________________________________________________________________

The accused description(s) of alleged incident(s) _________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

List of any witnesses that were present or who may have information regarding the alleged religious, racial or sexual harassment or violence.  _____________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Accused Signature ____________________________________  

Date ________________________

ADMINISTRATIVE SUMMARY

Administrative Signature ___________________________________       Date _________________________

Disciplinary actions, if any:  ___________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Parent/Guardian involvement  or parents/guardian notification given (and relevant information)

(  Yes                               (   No

Tennessen warning given (refer to box for an explanation)

(  Yes                               (   No


· 421  Gifts to Employees
Policy 421 
GIFTS TO EMPLOYEES     

I.   PURPOSE


The purpose of this policy is to avoid the appearance of impropriety or the appearance of a conflict of interest with respect to gifts given to school district employees.

II. GENERAL STATEMENT OF POLICY


A.
The school district recognizes that students, parents, and others may wish to show appreciation to school district employees.  It is the policy of the school district, however, to discourage gift-giving to employees, and to encourage donors instead to write letters and notes of appreciation or to give small tokens of gratitude as memorabilia.


B.    It shall be a violation of this policy for any employee to solicit, accept, or receive either by direct or indirect means, a gift from a student, parent, or other individual or organization of greater than nominal value which is intended to persuade or influence an employee.


C.    It shall be a violation of this policy for any employee to solicit, accept, or receive a gift from a person or entity doing business with or seeking to do business with the school district.   Employees may accept items of insignificant value of a promotional or public relations nature.  The superintendent has discretion to determine what value is "insignificant."


D.   Teachers may accept from publisher’s free samples of textbooks and related teaching materials.


E.   This policy applies only to gifts given to employees where the donor's relationship with the employee arises out of the employee's employment with the school district.  It does not apply to gifts given to employees by personal friends, family members, other employees, or others unconnected to the employee's employment with the school district.

III. DEFINITION


"Gift" means money, real or personal property, a service, a loan, a forbearance or forgiveness of indebtedness, or a promise of future employment, that is given without something of equal or greater value being received in return.

IV. VIOLATIONS


  Employees who violate the provisions of this policy would be subject to appropriate levels of disciplinary action.

Legal References:
Minn. Stat. § 10A.07 (Conflicts of Interest)

                       
Minn. Stat. § 10A.071 (Prohibition of Gifts) Minn. Stat. § 15.43 


(Acceptance of Advantage by State Employee; Penalty) Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited)
Legal References:
Minn. Stat. § 10A.07 (Conflicts of Interest)

Minn. Stat. § 10A.071 (Prohibition of Gifts)

Minn. Stat. § 15.43 (Acceptance of Advantage by State Employee; Penalty)

Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited)

Cross References:
MSBA/MASA Model Policy 209 (Code of Ethics)

MSBA/MASA Model Policy 210 (Conflict of Interest – School Board Members)

MSBA/MASA Model Policy 306 (Administrator Code of Ethics
Adopted:        03/11/99

Reviewed:      02/24/03

Revised:         8/20/07  

Revised:         4/13/09

· 502  Search of Student lockers, Desks, Personal Property
Policy 502
SEARCH OF STUDENT LOCKERS, DESKS,

PERSONAL POSSESSIONS AND STUDENT’S PERSON
I.
PURPOSE
The purpose of this policy is to provide for a safe and healthful educational environment by enforcing the school district’s policies against contraband.

II.
GENERAL STATEMENT OF POLICY

A.
Lockers and Personal Possessions Within a Locker.

Pursuant to Minnesota statutes, school lockers are the property of the school district.  At no time does the school district relinquish its exclusive control of lockers provided for the convenience of students.  Inspection of the interior of lockers may be conducted by school officials for any reason at any time, without notice, without student consent, and without a search warrant.  The personal possessions of students within a school locker may be searched only when school officials have a reasonable suspicion that the search will uncover evidence of a violation of law or school rules.  As soon as practicable after the search of a student's personal possessions, the school officials must provide notice of the search to students whose lockers were searched unless disclosure would impede an ongoing investigation by police or school officials.


B.
Desks.

School desks are the property of the school district.  At no time does the school district relinquish its exclusive control of desks provided for the convenience of students.  Inspection of the interior of desks may be conducted by school officials for any reason at any time, without notice, without student consent, and without a search warrant.


C.
Personal Possessions and Student’s Person.

The personal possessions of students and/or a student’s person may be searched when school officials have a reasonable suspicion that the search will uncover a violation of law or school rules.  The search will be reasonable in its scope and intrusiveness.

D.
It shall be a violation of this policy for students to use lockers and desks for unauthorized purposes or to store contraband.  It shall be a violation for students to carry contraband on their person or in their personal possessions.

III.
DEFINITIONS

A.
“Contraband” means any unauthorized item possession of which is prohibited by school district policy and/or law.  It includes but is not limited to weapons and “look-alikes,” alcoholic beverages, controlled substances and “look-alikes,” overdue books and other materials belonging to the school district, and stolen property.


B.
“Personal possessions” includes but is not limited to purses, backpacks, book bags, packages, and clothing.


C.
“Reasonable suspicion” means that a school official has grounds to believe that the search will result in evidence of a violation of school district policy, rules, and/or law.  Reasonable suspicion may be based on a school official's personal observation, a report from a student, parent or staff member, a student's suspicious behavior, a student's age and past history or record of conduct both in and out of the school context, or other reliable sources of information.


D.
“Reasonable scope” means that the scope and/or intrusiveness of the search is reasonably related to the objectives of the search.  Factors to consider in determining what is reasonable include the seriousness of the suspected infraction, the reliability of the information, the necessity of acting without delay, the existence of exigent circumstances necessitating an immediate search and further investigation (e.g. to prevent violence, serious and immediate risk of harm or destruction of evidence), and the age of the student.

IV.
PROCEDURES

A.
School officials may inspect the interiors of lockers and desks for any reason at any time, without notice, without student consent, and without a search warrant.


B.
School officials may inspect the personal possessions of a student and/or a student’s person based on a reasonable suspicion that the search will uncover a violation of law or school rules.  A search of personal possessions of a student and/or a student’s person will be reasonable in its scope and intrusiveness.


C.
As soon as practicable after a search of personal possessions within a locker pursuant to this policy, the school officials must provide notice of the search to students whose possessions were searched unless disclosure would impede an ongoing investigation by police or school officials.

D.
Whenever feasible, a search of a person shall be conducted in private by a school official of the same sex.  A second school official of the same sex shall be present as an observer during the search of a person whenever feasible.


E.
A strip search is a search involving the removal of coverings or clothing from private areas.  Mass strip searches, or body cavity searches, are prohibited.  Strip searches will be conducted only in circumstances involving imminent danger.


F.
A school official conducting any other search may determine when it is appropriate to have a second official present as an observer.


G.
A copy of this policy will be printed in the student handbook or disseminated in any other way which school officials deem appropriate.  The school district shall provide a copy of this policy to a student when the student is given use of a locker.

V.
DIRECTIVES AND GUIDELINES
School administration may establish reasonable directives and guidelines which address specific needs of the school district, such as use of tape in lockers, standards of cleanliness and care, posting of pin-ups and posters which may constitute sexual harassment, etc.

VI.
SEIZURE OF CONTRABAND
If a search yields contraband, school officials will seize the item and, where appropriate, turn it over to legal officials for ultimate disposition.

VII.
VIOLATIONS
A student found to have violated this policy and/or the directives and guidelines implementing it shall be subject to discipline in accordance with the school district’s Student Discipline Policy, which may include suspension, exclusion, or expulsion, and the student may, when appropriate, be referred to legal officials.

Legal References:
U.S. Const., amend. IV




Minn. Const., art. I, §10




New Jersey v. T.L.O., 469 U.S. 325, 105 S.Ct. 733, 83 L.Ed.2d 720 (1985)




Minn. Stat. §121A.72 (school locker policy)

Cross Reference:
MSBA/MASA Model Policy 417 (Chemical Use/Abuse)

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School)

MSBA/MASA Model Policy 501  (School Weapons)




MSBA/MASA Model Policy 506  (Student Discipline)

Adopted:     10/13/97

Reviewed:   04/24/00

Revised:      04/13/09
· 505  Distribution of Non-School Sponsored Materials
Policy 505

DISTRIBUTION OF NONSCHOOL-SPONSORED MATERIALS 

ON SCHOOL PREMISES BY STUDENTS AND EMPLOYEES
I.
PURPOSE
The purpose of this policy is to protect the exercise of students' and employees' free speech rights, taking into consideration the educational objectives and responsibilities of the school district.

II.
GENERAL STATEMENT OF POLICY

A.
The school district recognizes that students and employees have the right to express themselves on school property.  This protection includes the right to distribute, at a reasonable time and place and in a reasonable manner, non school-sponsored material. 


B.
To protect First Amendment rights, while at the same time preserving the integrity of the educational objectives and responsibilities of the school district, the school board adopts the following regulations and procedures regarding distribution of non school-sponsored material on school property and at school activities.

III.
DEFINITIONS

A.
"Distribute" or “Distribution” means circulation or dissemination of material by means of handing out free copies, selling or offering copies for sale, accepting donations for copies, or posting or displaying material, or placing material in internal staff or student mailboxes.


B.
"Non school-sponsored material" or "unofficial material" includes all materials or objects intended for distribution, except school newspapers, employee newsletters, literary magazines, yearbooks and other publications funded and/or sponsored or authorized by the school.  Examples of non school-sponsored materials include but are not limited to leaflets, brochures, buttons, badges, flyers, petitions, posters, and underground newspapers whether written by students or employees or others, and tangible objects..


C.
"Obscene to minors" means:



1.
The average person, applying contemporary community standards, would find that the material, taken as a whole, appeals to the prurient interest of minors of the age to whom distribution is requested;



2.
The material depicts or describes, in a manner that is patently offensive to prevailing standards in the adult community concerning how such conduct should be presented to minors of the age to whom distribution is requested, sexual conduct such as intimate sexual acts (normal or perverted), masturbation, excretory functions, and lewd exhibition of the genitals; and



3.
The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors.


D.
"Minor" means any person under the age of eighteen (18).


E.
"Material and substantial disruption" of a normal school activity means:

1.
Where the normal school activity is an educational program of the district for which student attendance is compulsory, "material and substantial disruption" is defined as any disruption which interferes with or impedes the implementation of that program.

2.
Where the normal school activity is voluntary in nature (including, without limitation, school athletic events, school plays and concerts, and lunch periods) "material and substantial disruption" is defined as student rioting, unlawful seizures of property, conduct inappropriate to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or other related forms of activity.


In order for expression to be considered disruptive, there must exist specific facts upon which the likelihood of disruption can be forecast, including past experience in the school, current events influencing student activities and behavior, and instances of actual or threatened disruption relating to the written material in question.


F.
"School activities" means any activity sponsored by the school including, but not limited to, classroom work, library activities, physical education classes, official assemblies and other similar gatherings, school athletic contests, band concerts, school plays, and in-school lunch periods.


G.
"Libelous" is a false and unprivileged statement about a specific individual that tends to harm the individual's reputation or to lower that individual in the esteem of the community.

IV.
GUIDELINES

A.
Students and employees of the school district have the right to distribute, at reasonable times and places as set forth in this policy, and in a reasonable manner, non school-sponsored material.


B.
Requests for distribution of non school-sponsored material will be reviewed by the administration on a case-by-case basis.  However, distribution of the materials listed below is always prohibited.  Material is prohibited that:

1.
is obscene to minors;

2.
is libelous or slanderous;

3.
is pervasively indecent or vulgar or contains any indecent or vulgar language or representations, with a determination made as to the appropriateness of the material for the age level of students to which it is intended.

4.
advertises or promotes any product or service not permitted to minors by law;

5.
advocates violence or other illegal conduct;

6.
constitutes insulting or fighting words, the very expression of which injures or harasses other people (e.g., threats of violence, defamation of character or of a person's race, religious or ethnic origin);

7.
presents a clear and present likelihood that, either because of its content or the manner of distribution, it will cause a material and substantial disruption of the proper and orderly operation and discipline of the school or school activities, will cause the commission of unlawful acts or the violation of lawful school regulations.

C. Distribution by student and employees of nonschool-sponsored materials on school district property are subject to reasonable time, place, and manner restrictions set forth below.  In making decisions regarding the time, place and manner of distribution, the administration will consider factors including, but no limited to, the following:

1. Whether the material is educationally related;

2. the extent to which distribution is likely to cause disruption of/or interference with the school district’s educational objectives, discipline, or school activities;

3. whether the materials can be distributed from the office or other isolated location so as to minimize disruption of traffic flow in hallways.

4. the quantity or size of materials to be distributed

5. whether distribution would require assignment of school district staff, use of school district equipment, or other resources.

6. whether distribution would require nonschool persons be present on the school grounds.

7. whether the materials are a solicitation for goods or services not requested by the recipients.

V.
TIME, PLACE, AND MANNER OF DISTRIBUTION
A.
No non school-sponsored material shall be distributed during and at the place of a normal school activity if it is reasonably likely to cause a material and substantial disruption of that activity.

B.
Distribution of non school-sponsored material is prohibited when it blocks the safe flow of traffic within corridors and entrance ways of the school, and school parking lots.  Distribution shall not impede entrance to or exit from school premises in any way.

C. No one shall coerce a student or staff member to accept any publication.

D.  The time, place, and manner of distribution will be solely within the discretion of the administration, consistent with the provisions of this policy.

VI.
PROCEDURES

A.
Any student or employee wishing to distribute non-school sponsored material must first submit for approval a copy of the material to the principal at least 24 hours in advance of desired distribution time, together with the following information:



1.
Name and phone number of the person submitting the request and, if a student, the room number of his or her first-period class.



2.
Date(s) and time(s) of day intended display or distribution.



3.
Location where material will be displayed or distributed;



4.
If intended for students, the grade(s) of students to whom the display or distribution is intended.


B.
Within one school day, the principal will review the request and render a decision.  In the event that permission to distribute the material is denied or limited, the person submitting the request should be informed in writing of the reasons for the denial or limitation.


C.
If the person submitting the request does not receive a response within one school day, the person shall contact the office to verify that the lack of response was not due to an inability to locate the person. 


D.
If the person is dissatisfied with the decision of the principal, the person may submit a written request for appeal to the superintendent.  If the person does not receive a response within three (3) school days (not counting Saturdays, Sundays and holidays) of submitting the appeal, the person shall contact the office of the Superintendent to verify that the lack of response is not due to an inability to locate the person. 


E.
Permission or denial of permission to distribute material does not imply approval or disapproval of its contents  by either the school, the administration of the school, the school board, or the individual reviewing the material submitted.

VII.
DISCIPLINARY ACTION

A.
Distribution by any student of non school-sponsored material prohibited herein or in violation of the provisions of time, place and manner of distribution as described above will be halted and disciplinary action will be taken in accordance with the school district's Student Discipline Policy.


B.
Distribution by any employee of non school-sponsored material prohibited herein or in violation of the provisions of time, place and manner of distribution as described above will be halted and appropriate disciplinary action will be taken, in accordance with any individual contract, collective bargaining agreement, school district policies and procedures, and/or governing statute.


C.
Any other party violating this policy will be requested to leave the school property immediately and, if necessary, the police will be called.

VIII.
NOTICE OF POLICY TO STUDENTS AND EMPLOYEES
A copy of this policy will be published in student handbooks and posted in school buildings.

IX.
IMPLEMENTATION
The school district administration may develop any additional guidelines and procedures necessary to implement this policy for submission to the school board for approval.  Upon approval by the school board, such guidelines and procedures shall be an addendum to this policy.

 [NOTE:   School districts are encouraged to consider additional guidelines which reflect varied local practices relating to this subject matter, including addressing the subject of consistency and uniformity for approving or disapproving practices under this policy.]
Legal References:
U.S. Constitution, First Amendment.

Hazelwood School District v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 L.Ed.2d 592 (1988).

Bethel Sch. Dist. No. 403 v. Fraser, 478 U.S. 675, 106 S.Ct. 3159, 92 L.Ed.2d 549 (1986).

Tinker V. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)

Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 1986).
Cross References:
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 512 (School Sponsored Student Publications)

MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by Non school Persons)

MSBA Service Manual, Chapter 13, School Law Bulletin "K" (Personal Liability of Individual School Board Members for Dollar Damages for Violation of Students Civil Rights Under the Civil Rights Act of 1871)

Legal References:
U. S. Const., amend. I Hazelwood School District v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 L.Ed.2d 592 (1988)




Bethel Sch. Dist. No. 403 v. Fraser, 478 U.S. 675, 106 S.Ct. 3159, 92 L.Ed.2d 549 (1986)




Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)
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· Strategic Leadership – no  meeting
· MRVSEC
· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Regular Meeting
	March 23, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	April 13, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	April 27, 2009
	Board Room – CEC Bldg
	6:30 pm

	
	
	
	

	REMINDERS
	
	
	

	Student Recognition Ceremony prior to regular board meeting
	April 13
	CEC board room
	5:45 pm

	Board Retreat
	April 20, 2009
	CEC building
	TBD

	Missota Music Festival
	April 24, 2009
	New Prague High School
	

	Sub Committee Meetings
	
	
	

	Strategic Leadership
	  TBD
	CEC Conference Room
	TBD

	Review – Evaluation  & Policy
	March 31, 2009
	CEC Conference Room
	7:30 am

	Executive Board
	March 27, 2009
	CEC Conference Room
	8:00 am

	 MRVSEC
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	 

	PAC DATES for School year 
	
	
	

	High School (Reed, Pint)
	March 30, 2009 
	HS lecture room
	 6:30 p.m

	Middle School (Dvorak, Reed)
	 March  30, 2009
	
	

	Eagle View (Pint, Walerius)
	 TBD
	
	

	Falcon Ridge (Walerius, Carlson)
	 April 16 , 2009 
	Media Center
	6:30-8 p.m.

	Raven Stream (Beckius, Havlicek)
	 April 16, 2009 
	
	

	MRVSEC (Havlicek, Dvorak-backup)
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	

	SEPAC  (Havlicek, Dvorak)
	 April 23
	SPED Conference Room  
	6:30 pm

6:30 pm

	
	
	
	

	Building Info
	
	
	

	High School
	
	
	

	 
	 
	 
	

	Middle School
	
	
	

	 
	 
	 
	 

	Eagle View
	
	
	

	 
	 
	 
	 

	Falcon  Ridge   
	
	
	

	 
	 
	 
	 

	Raven Stream
	
	
	


 Note:


Tennessen Warning is given to student(s) if information is private data about themselves:  Tell them:


 “I am interviewing you to collect some information about (the incident)”


“You do not have to talk to me about it if you do not want to, but if you do not, I will have to make my decision without your information”.


“Information will be used to determine what happened and any action the school district needs to take”, and


“I will try to keep this as private as possible, but I may have to talk to the principal or other school officials”.









