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Policy 605

ALTERNATIVE PROGRAMS
I.
PURPOSE
The purpose of this policy is to recognize the need for alternative education programs for some school district students.

II.
GENERAL STATEMENT OF POLICY
The school board recognizes the importance of alternative program options for some students.  Circumstances may be such that some students are put at risk of being able to continue or to complete their education programs.  It is the policy of the school board that options shall be made available for some students to select educational alternatives that will enhance their opportunity to complete their education programs, recognizing that some students may become successful learners if given an opportunity to learn in a different environment and through a different learning style.

III.
RESPONSIBILITY

A.
It shall be the responsibility of the superintendent to identify alternative program opportunities to be made available to students who may be at risk, to recommend such alternative programs to the school board for approval, and to familiarize students and parents with the availability of such alternative programs.  The superintendent shall, through cooperative efforts with other schools, agencies and organizations, periodically recommend additional or modified alternative educational programs to the school board.


B.
The superintendent shall have discretionary authority to develop guidelines and directives to implement school board policy relating to alternative programs. 

Legal References:
Minn. Stat. § 120A.22, Subd. 8 (Compulsory Instruction)




Minn. Stat. § 121A.41 (Definitions- Alternative Educational Services)

Minn. Stat. § 121A.45, subd. 1 (Grounds for Dismissal)

Minn. Stat. § 123A.06 (Center Programs and Services)

Minn. Stat. § 124D.32 (Learn and Earn Graduation Achievement Program) 

Minn. Stat. § 124D.331 (Educational Program for Pregnant Minors and Minor Parents)

Minn. Stat. § 124D.66 (Assurance of Mastery Programs)

Minn. Stat. § 124D.68 (Graduation Incentives Programs) 

Minn. Stat. § 124D.74 (American Indian Language and Cultural Educational Programs)

Cross References:
MSBA Model Policy 603 (Curriculum Development)

MSBA Model Policy 604 (Instructional Curriculum)

Adopted:    01/23/95

Revised:     10/13/97

Reviewed:  03/22/99

Reviewed:  06-13-05

Revised:     04/27/09
· Policy 214 Travel
POLICY  214


TRAVEL
I.
PURPOSE
The purpose of this policy is to establish controls for travel by school board members and staff as required by law.

II.
GENERAL STATEMENT OF POLICY
School board members have an obligation to become informed on the proper duties and functions of a school board member, to become familiar with issues that may affect the school district, to acquire a basic understanding of school finance and budgeting, and to acquire sufficient knowledge to comply with federal, state and local laws, rules, regulations and school district policies that relate to their functions as school board members.  Occasionally, it may be appropriate for school board members to travel out of state to fulfill their obligations.

Instructional Staff shall be encouraged to  may travel for purposes of staff development activities that contribute toward continuous improvement in achievement of the following goals:

a.
Improve student achievement of state and local education standards in all areas of the curriculum by using best practices methods;

b.
Effectively meet the needs of a diverse student population, including at-risk children, children with disabilities, and gifted children, within the regular classroom and other settings;

c.  
Improve staff collaboration and develop mentoring and peer coaching programs for teachers new to the school or district;

d.
Effectively teach and model violence prevention policy and curriculum that address early intervention alternatives, issues of harassment, and teach nonviolent alternatives for conflict resolution; and

e.
Provide teachers with appropriate management and financial management skills so as to participate in budgetary decisions.

f.    improving skills and knowledge directly related to the duties as described in the job description.

All other staff shall be encouraged to travel for purposes of improving skills and knowledge directly related to the duties as described in the job description.

III.
APPROPRIATE TRAVEL
Travel outside the state is appropriate when the school board and/or administration find it proper for school board members or staff to acquire knowledge and information necessary to allow them to carry out their responsibilities. Travel to regional or national association meetings (i.e.  National School Boards Association) is presumed to fulfill this purpose.  Travel to other out-of-state meetings for which the member or staff intends to seek reimbursement from the school district should be pre-approved by the school board for school board members and by administration for all other staff.

A. Frequency for national conference attendance is as follows unless otherwise stipulated in the employee contract:

· School Board Chair –Annually

· School Board member- twice during each four year term

· Administration – As requested by the superintendent.

· Director/Coordinator – Once every two years or as requested by an administrator.

· Teachers – As requested by an administrator or once in year 2 or 3 of the curriculum cycle with approval from administration and the building staff development leader. 

· Support Staff – As requested by an administrator.
IV.
REIMBURSABLE EXPENSES
Expenses to be reimbursed may include transportation, meals, lodging, registration fees, required materials, parking fees, and other reasonable and necessary school district-related expenses.

V.
REIMBURSEMENT
A. The superintendent shall annually update the schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

B. Reimbursement for meals and incidentals shall be through cash per diem as follows:


Meals:  
Work Day Allocation




$ 8.00 – Breakfast




$12.00 – Lunch




$20.00 - Dinner


Incidentals: $20 per full day (overnight stay)



$5 per day (1/2 or full work day)

C. Automobile travel shall be reimbursed at the mileage rate set by the school board in Policy 713.  Commercial transportation shall be arranged through the staff development or superintendent’s office.

D. Registration fees and lodging shall be arranged through the staff development or superintendent’s office.

E. Amounts to be reimbursed shall be within the school board’s approved budget allocations, including attendance at workshops and conventions.

VI.
ANNUAL REVIEW
This policy must be annually reviewed by the school board.

Legal References:
Minn. Stat. § 123B.09, Subd. 2 (School Board Member Training)




Minn. Stat. § 471.661 (Out-of-State Travel)




Minn. Stat. § 471.665 (Mileage Allowances)




Minn. Op. Atty. Gen. No. 1035 (August 23, 1999) (Retreat Expenses)




Minn. Op. Atty. Gen. No. 161b-12 (August 4, 1997) (Transportation Expenses)

Cross References:
MSBA/MASA Model Policy 212 (School Board Member Development)




MSBA/MASA Model Policy 412 (Expense Reimbursement)

Adopted:
12/08/05
Revised:
04/27/09
· Policy 301 School District Administration
Policy 301
SCHOOL DISTRICT ADMINISTRATION

I.  PURPOSE

The purpose of this policy is to clarify the role of the school district administration and its relationship with the school board.

II. GENERAL STATEMENT OF POLICY

A.  Effective administration and sound management practices are essential to realizing educational excellence.  It is the responsibility of the school district administration to develop a school environment that recognizes the dignity of each student and employee and the right of each student to access educational programs and services.

B. The school board expects all activities related to the operation of the school district to be administered in a well-planned manner, conducted in an orderly fashion, and to be consistent with the policies of the school board.

C. The school board shall seek specific recommendation, background information and professional advice from the school district administration, and will hold the administration accountable for sound management of the schools.

D. Although the school board holds the superintendent ultimately responsible for administration of the school district, the school board also recognizedthe direct responsibility of principals for educational results and effective leadership at the school building level.

E. The school board and school administration shall work together to share information and decisions that best serve the needs of school district students within financial and facility constraints that may exist.

Legal References:
Minn. Stat. § 123B.143 (Superintendent)




Minn. Stat. § 123B147 (Principals)

Cross References:
MSBA Service Manual, Chapter 5, School Board-Staff Relationships  Chapter 3, Superintendent of Schools
Adopted:
2/28/00

Revised:
1/12/04

Revised:
4/27/09
· Policy 501  School Weapons Policy
POLICY 501

SCHOOL WEAPONS POLICY

I.
PURPOSE

The purpose of this policy is to assure a safe school environment for students, staff and the public.

II.
GENERAL STATEMENT OF POLICY

No student or non-student, including adults and visitors, shall possess, use or distribute a weapon when in a school location.  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school employee, volunteer, or member of the public who violates this policy.

III.
DEFINITION

A.
“Weapon”

1.
A “weapon” means any object, device or instrument designed as a weapon or through its use is capable of threatening or producing bodily harm or which may be used to inflict self-injury including, but not limited to: any firearm, whether loaded or unloaded; airguns; pellet guns; BB guns; laser pointers, all knives; blades; clubs; metal knuckles; numchucks; throwing stars; explosives; fireworks; mace and other propellants (chemical irritants); stunguns; ammunition; poisons; chains; arrows; and objects that have been modified to serve as a weapon.

2.
No student shall possess, use or distribute any object, device or instrument having the appearance of a weapon and such objects, devices or instruments shall be treated as weapons including, but not limited to, weapons listed above which are broken or non-functional, look-alike guns; toy guns; and any object that is a facsimile of a real weapon. 

3.
No student shall use articles designed for other purposes (i.e., lasers, laser pointers, belts, combs, pencils, files, scissors, etc.), to inflict bodily harm and/or intimidate; and such use will be treated as the possession and use of a weapon.

B.
“School Location” includes a school building, school grounds, school activities or trips, bus stops, school buses or school vehicles, school-contracted vehicles, the area of entrance or departure from school premises or events, all school-related functions, and all locations where school related functions are conducted, and anywhere students are under the jurisdiction of the school district.   

C.
“Possession” means having a weapon on one’s person or in an area subject to one’s control in a school location.   

IV.
 EXCEPTIONS
A. A student who finds a weapon on the way to school or in a school location, or a student who discovers that he or she accidentally has a weapon in his or her possession, and takes  shall report the weapon immediately to the principal’s office to a person of authority at which time that person of authority shall accompany the student to retreave the weapon.  shall not be considered to possess a weapon.  If it would be impractical or dangerous to take the weapon to the principal’s office, a student shall not be considered to possess a weapon if he or she immediately turns the weapon over to an administrator, teacher or head coach or immediately notifies an administrator, teacher or head coach of the weapon’s location.

B.
 It shall not be a violation of this policy if a nonstudent (or student where specified) falls within one of the following categories:

1.
active licensed peace officers;

2.
military personnel, or students or nonstudents participating in military training, who are on duty performing official duties;

3.
persons authorized to carry a pistol under Minn. Stat. § 624.714 while in a motor vehicle or outside of a motor vehicle for the purpose of directly placing a firearm in, or retrieving it from, the trunk or rear area of the vehicle;

4.
persons who keep or store in a motor vehicle pistols in accordance with Minn. Stat. §§ 624.714 or 624.715 or other firearms in accordance with § 97B.045;

a.
Section 624.714 specifies procedures and standards for obtaining pistol permits and penalties for the failure to do so.  Section 624.715 defines an exception to the pistol permit requirements for “antique firearms which are carried or possessed as curiosities or for their historical significance or value.”

b.
Section 97B.045 generally provides that a firearm may not be transported in a motor vehicle unless it is (1) unloaded and in a gun case without any portion of the firearm exposed; (2) unloaded and in the closed trunk; or (3) a handgun carried in compliance with §§ 624.714 and 624.715.

5.
firearm safety or marksmanship courses or activities for students or nonstudents conducted on school property;

6.
possession of dangerous weapons, BB guns, or replica firearms by a ceremonial color guard;

7.
a gun or knife show held on school property;

8.
possession of dangerous weapons, BB guns, or replica firearms with written permission of the principal or other person having general control and supervision of the school or the director of a child care center; or

9.
persons who are on unimproved property owned or leased by a child care center, school or school district unless the person knows that a student is currently present on the land for a school-related activity

   C. Policy application to instructional equipment/tools. 

While the school district and the school takes a firm “Zero Tolerance” position on the possession, use or distribution of weapons by students, such a position is not meant to interfere with instruction or the use of appropriate equipment and tools by students.  Such equipment and tools, when properly possessed, used and stored, shall not be considered in violation of the rule against the possession, use or distribution of weapons by students.  However, when authorized instructional and work equipment and tools are used in a potentially dangerous or threatening manner, such possession and use will be treated as the possession and use of a weapon.

D.  
Firearms in School Parking Lots and Parking Facilities

A school district may not prohibit the lawful carry or possession of firearms in a school parking lot or parking facility.  For purposes of this policy, the “lawful” carry or possession of a firearm in a school parking lot or parking facility is specifically limited to non-student permit-holders authorized under Minn. Stat. § 624.714 to carry a pistol in the interior of a vehicle or outside the motor vehicle for the purpose of directly placing a firearm in, or retrieving it from, the trunk or rear area of the vehicle.  Any possession or carry of a firearm beyond the immediate vicinity of a permit-holder’s vehicle shall constitute a violation of this policy.

V.  CONSEQUENCES FOR WEAPON POSSESSION/USE/DISTRIBUTION
A. The school district and the school takes a position of “Zero Tolerance” in regard to the possession, use or distribution of weapons by students.  Consequently, the minimum consequence for students possessing, using or distributing weapons shall include:

1. immediate out-of-school suspension;

2. confiscation of the weapon;

3. immediate notification of police;

4. parent or guardian notification; and

5. recommendation to the superintendent of dismissal for not to exceed one year.

B. Pursuant to Minnesota law, a student who brings a firearm, as defined by federal law, to school will be expelled for at least one year.  The school board may modify this requirement on a case-by-case basis.

C. Administrative Discretion

While the school district takes a “Zero Tolerance” position on the possession, use or distribution of weapons by students, the superintendent may use discretion in determining whether, under the circumstances, a course of action other than the minimum consequences specified above is warranted.  If so, other appropriate action may be taken, including consideration of a recommendation for lesser discipline.

VI.    CONSEQUENCES FOR WEAPON POSSESSION/USE /DISTRIBUTION BY NON-STUDENTS
A.
Employees
1.
An employee who violates the terms of this policy is subject to disciplinary action, including nonrenewal, suspension, or discharge as deemed appropriate by the school board.

2.
Sanctions against employees, including nonrenewal, suspension, or discharge shall be pursuant to and in accordance with applicable statutory authority, collective bargaining agreements, and school district policies.

3.
When an employee violates the weapons policy, law enforcement may be notified, as appropriate.

B.
Other Nonstudents
1.
Any member of the public who violates this policy shall be informed of the policy and asked to leave the school location.  Depending on the circumstances, the person may be barred from future entry to school locations.  In addition, if the person is a student in another school district, that school district may be contacted concerning the policy violation.

2.
If appropriate, law enforcement will be notified of the policy violation by the member of the public and may be asked to provide an escort to remove the member of the public from the school location. 

Legal References:
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat. § 121A.05 (Referral to Police)

Minn. Stat. § 609.66 (Dangerous Weapons)

Minn. Stat. § 609.605 (Trespass)

Minn. Stat. § 609.02, Subd. 6 (Definition of Dangerous Weapon)

Minn. Stat. § 97B.045 (Transportation of Firearms)

Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties)

Minn. Stat. § 624.715 (Exemptions; Antiques and Ornaments)

18 U.S.C. § 921 (Definition of Firearm)

In re C.R.M. 611 N.W.2d 802 (Minn. 2000)




Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention)
Approved:  
08/14/95
Reviewed:   01/11/99

Reviewed:
02/24/03

Revised:
10/23/06

Revised:`
04/27/09
· Policy 532 Use of Peace Officer and Building Crisis  Teams to remove Students including those with IEP’s from School Grounds

 Policy 532

USE OF PEACE OFFICERS AND BUILDING   CRISIS TEAMS

TO REMOVE STUDENTS INCLUDING THOSE WITH IEPs

FROM SCHOOL GROUNDS

I. PURPOSE

The purpose of this policy is to describe the appropriate use of peace officers and Building   Crisis teams to remove, if necessary, a student including those with an individualized education program (IEP), from school grounds.

II. GENERAL STATEMENT OF POLICY

The School District is committed to promoting learning environments that are safe for all members of the school community.  It further believes that students are the first priority and that they should be reasonably protected from physical or emotional harm at all school locations and during all school activities.

All students, including those with IEP’s, are subject to the terms of the school district’s discipline policy.  Building   level administrators have the leadership responsibility to maintain a safe, secure, and orderly educational environment within which learning can occur.  Corrective action to discipline a student and/or modify a student’s behavior will be taken by staff when a student’s behavior violates the school district’s discipline policy.

If a student, including those with an IEP, engages in conduct which, in the judgment of school personnel, endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, that student may be removed from school grounds in accordance with this policy.
III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them in this section:

A. Student refers to all students in a building including a student who is eligible to receive special education and related services pursuant to the terms of an IEP or an individual interagency intervention plan (IIIP)

B. “Peace Officer” means an employee or an elected or appointed official of a political subdivision or law enforcement agency who is licensed by the Board of Peace Officer Standards and Training, charged with the prevention and detection of crime and the enforcement of general criminal laws of the state and who has the full power of arrest.  The term “peace officer” includes a person who serves as a sheriff, a deputy sheriff, a police officer, or a state patrol trooper.

C. “Police Resource Officer” is a peace officer who, pursuant to an agreement between the school district and a political subdivision or law enforcement agency, is assigned to a school building for all or a portion of the school day to provide law enforcement assistance and support to the building   administration and to promote school safety, security, and positive relationships with students.

D. “Building   Crisis Team” means a group of persons, which may include teachers and non-teaching school personnel, selected by the building administrator in each school building, to be responsible for becoming actively involved with resolving problems.  The building administrator or designee shall serve as the leader of the building   Crisis team.

E. The phrase “remove the student from school grounds” is the act of securing the person of a student, including those with an IEP and escorting that student from the school building or school activity at which the student is located.

F. “Emergency” means a situation in which immediate intervention is necessary to protect a student or other individual from physical injury, emotional abuse due to verbal and nonverbal gestures, or to prevent severe property damage.

G. All other terms and phrases used in this policy shall be defined in accordance with applicable state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEP’s FROM SCHOOL GROUNDS

A. Removal by Building   Crisis Team:    If a staff member is unable to control a student endangering him/herself  or others, they will call for assistance.  If the behavior of a student, including those with an IEP, escalates to the point where the student’s behavior endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, the school building’s building   Crisis team may be summoned.  The building   Crisis team may attempt to de-escalate the student’s behavior, including students on an IEP, using actions described in the student’s IEP and/or behavior intervention plan.  When such measures fail, or when the building   Crisis team determines that the student’s behavior continues to endanger or may endanger the health, safety, or property of the student, or other students, staff members, or school property, the building   Crisis team may remove the student from school grounds. 

   If the student’s behavior cannot be safely managed, school personnel may immediately request assistance from the police liaison officer or peace officer.
B. Removal By Police Liaison Officer or Peace Officer:  If a student engages in conduct which endangers or may endanger the health, safety or property of the student, other students, staff members, or school property, the school building’s building   Crisis  team, building administrator, or the building  administrator’s designee, may request that the police liaison officer or a peace officer remove the student from school grounds.

If a student with an IEP is restrained or removed from a classroom, school building, or school grounds by a peace officer at the request of a school administrator or school staff person during the school day twice in a 30-day period, the student’s IEP team must meet to determine if the student’s IEP is adequate or if additional evaluation is needed.

Whether or not a student with an IEP engages in conduct which endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, school district personnel may report a crime committed by a student with an IEP to appropriate authorities.  If the school district reports a crime committed by a student with an IEP, school personnel shall transmit copies of the special education and disciplinary records of the student for consideration by appropriate authorities to who it reports the crime, to the extent that the transmission is permitted by the Family Education Rights and Privacy Act (FERPA), the Minnesota Government Data Practices Act, and school district policy.


The fact that a student with an IEP is covered by special education law does not prevent state law enforcement and judicial authorities from exercising their responsibilities with regard to the application of federal and state law to crimes committed by a student with an IEP.

C. Reasonable Force Permitted:  In removing a student, including those with an IEP, from school grounds, a school principal, other building  Crisis team members, or the police liaison officer or other agents of the school district, whether or not members of a building   Crisis team, may use reasonable force when it is necessary under the circumstances to correct or restrain a student or prevent bodily harm or death to another.

     In removing a student with an IEP from school grounds, police liaison officers and school district personnel are further prohibited from engaging in the following conduct:

1.
Requiring the student to assume and maintain a specified physical position, activity, or posture that induces physical pain as an aversive procedure;

2.
Presenting intense sounds, lights, or other sensory stimuli as an aversive stimulus;

3.
Using noxious smell, taste, substance, or spray as an aversive stimulus;

4.
Denying or restricting the student’s access to equipment and devices such as hearing aids and communication boards that facilitate the student’s functioning except temporarily when the student is perceived to be destroying or damaging equipment or devices;

5.
Using faradic skin shock;

6.
Restricting, totally or partially, the student’s auditory or visual sense, except that study carrels may be used as an academic intervention;

7.
Withholding regularly scheduled meals or water; and/or

8.
Denying the student access to toilet facilities.

D. Parental Notification:  The building administrator or designee shall make reasonable efforts to notify the student’s parent or guardian of the student’s removal from school grounds as soon as possible following the removal.

E. Continued Removals; Review of IEP:  Continued and repeated use of the removal process described herein must be reviewed in the development of the individual student’s with an IEP or IIIP.
F. Effect of Policy in an Emergency; Use of Conditional Procedures:  A student, including those with an IEP, may be removed in accordance with this policy regardless of whether the student’s conduct would create an emergency.


If the school district seeks to remove a student with an IEP from school grounds under this policy due to behaviors that constitute an emergency and the student’s IEP, IIIP, or behavior intervention plan authorizes the use of one or more conditional procedures, the building   Crisis team may employ those conditional procedures, in addition to an reasonable force that may be necessary, to facilitate the student’s removal from school grounds.  If the building   Crisis team initiates use of conditional procedures in an emergency, the student’s IEP team shall meet as soon as possible, but no later that five (5) school days after emergency procedures have commenced.

Legal References:



20 U.S.C.§ 1415(K)(9) (Individuals with Disabilities Education Act (IDEA)


34 C.F.R. §300.259 (IDEA Regulation Regarding Involvement of Law Enforcement)


20 U.S.C. 1232g  et  seq.  (Family Educational Rights and Privacy (FERPA)


Minn. Stat.§ 13.01 et seq. (Minnesota Government Data Practices Act)


Minn. Stat. §§ 121A.40-121A.56 (Minnesota Pupil Fair Dismissal Act)


Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)


Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)


Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)


Minn. Stat. § 690.06 (Authorized Use of Force)


Minn. Stat. § 609.379 (Permitted Actions)


Minn. Rule 3525.0200, Subp. 2c (Definition of “Emergency”)


Minn. Rule 3525.2900, Subp. 5 (The IEP and Regulated Intervention)

Cross References:


MSBA/MASA Model Policy 506 (Student Discipline)


MSBA/MASA Model Policy 507 (Corporal Punishment)


MSBA/MASA Model Policy 525 Violence Prevention)


MSBA/MASA Model Policy 806 Crisis Management Policy)


MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
Approved:  06/21/04

Revised:      04/27/09

· Strategic Leadership – no  meeting
· MRVSEC
· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Regular Meeting
	 April 13, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	April 27, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	May 11, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	May 25, 2009 Date change needed due to holiday – Memorial Day
	Board Room – CEC Bldg
	6:30 pm

	
	
	
	

	REMINDERS
	
	
	

	RSVP Deadline 
for Missota Music Festival Dinner
	April 10, 2009
	Contact Ann Marie at the High School – 758-1202
	

	Spring Break
	April 9-13
	
	

	Staff Development Day
	April 14 
	No students
	

	Student Recognition Ceremony prior to regular board meeting
	April 13, 2009
	CEC board room
	5:30 pm

	Board Retreat
	April 20, 2009
	CEC building
	4:00 pm

	Earth Day
	April 22
	
	

	All District Art Show
	April 23
	New Prague Public Library
	

	Missota Music Festival
	April 24, 2009
	New Prague High School
	

	No School/snow day makeup
	May 8
	
	

	Memorial Day
	May 25
	
	

	Last Day Students
	June 4
	
	

	Sub Committee Meetings
	
	
	

	Strategic Leadership
	  TBD
	CEC Conference Room
	TBD

	Review – Evaluation  & Policy
	April 7,  2009
	CEC Conference Room
	7:30 am

	
	April 21, 2009
	CEC Conference Room
	7:30 am

	
	May 5, 2009
	CEC Conference Room
	7:30 am

	
	June 2, 2009
	CEC Conference Room
	7:30 am

	Executive Board
	April 15, 2009
	CEC Conference Room
	8:00 am

	
	May 1, 2009
	CEC Conference Room
	8:00 am

	
	May 17, 2009
	CEC Conference Room
	8:00 am

	
	May 29, 2009
	CEC Conference Room
	8:00 am

	 MRVSEC
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	 

	PAC DATES for School year 
	
	
	

	High School (Reed, Pint)
	  
	HS lecture room
	 6:30 p.m

	Middle School (Dvorak, Reed)
	  
	
	

	Eagle View (Pint, Walerius)
	 April 16, 2009
	Media Center
	6:30 pm

	Falcon Ridge (Walerius, Carlson)
	 April 16 , 2009 
	Media Center
	6:30-8 p.m.

	Raven Stream (Beckius, Havlicek)
	 April 16, 2009 
	
	

	MRVSEC (Havlicek, Dvorak-backup)
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	

	SEPAC  (Havlicek, Dvorak)
	 April 23, 2009
	SPED Conference Room  
	6:30 pm

	
	
	
	

	Building Info
	
	
	

	High School
	
	
	

	Conferences 
	April 20
	Early Dismissal
	Afternoon & Evening

	No School at High School 
	April 24
	Missota Music Festival
	

	Prom 
	April 25
	
	

	Pop Concert
	May 7
	High School Auditorium
	

	Honor Society Banquet
	 May 11
	
	

	Band Concert
	May 14
	High School Auditorium
	

	Senior Retreat
	May 15
	
	

	Evening of Excellence
	May 20
	
	

	Spring Vocal
	May 28
	
	

	Athletic Banquet
	June 1
	
	

	Last Day Seniors
	June 2
	
	

	Graduation rehearsal and BBQ
	June 3
	
	

	Graduation
	June 5
	
	

	Middle School
	
	
	

	 Dance
	April 17
	6th grade 2:45 – 4:30 pm

7TH & 8th 5:00 – 7:00 pm
	 

	Early Release (High School Conferences)
	April 20
	
	

	Jazz Night
	April 27
	
	

	6th Grade Band Concert
	May 11
	
	

	Choir Concert
	May 18
	6th grade – 6:00

7th grade – 7:00

8th grade – 8:00
	

	8th  grade Career Day
	May 22
	
	

	
	
	
	

	Eagle View
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Falcon  Ridge   
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Raven Stream
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	
	
	
	









