Committee Items   4/27/09
Presentation:  
March 2009 Treasurers Report

	New Prague Area Schools
	
	
	

	Treasurer's Report
	for month ending
	
	
	

	
	Mar.  31, 2009
	
	
	

	
	Beginning
	
	
	Ending

	
	Balance
	Debits
	Credits
	Balance

	General Fund
	 $ 1,018,910.83 
	$ 3,980,076.96
	 $ 3,067,642.41 
	 $1,931,345.38 

	Food Service
	 $    211,495.48 
	$   143,352.98
	 $     141,143.92 
	 $    213,704.54 

	Community Services
	 $     230,586.62 
	$    174,960.25
	 $     150,463.29 
	 $    255,083.58 

	Construction
	 $2,865,317.61 
	$      22,593.17
	 $        24,954.13 
	 $ 2,862,956.65 

	Debt Service
	 $ 1,113,747.77 
	$      16,425.10
	 $           2,300.00 
	 $ 1,127,872.87 

	
	 $  5,440,058.31 
	$ 4,337,408.46
	 $  3,386,503.75 
	 $ 6,390,963.02 

	
	
	
	
	

	
	
	
	

	
	
	


Treasurers Report and Cash Flow  March 2009
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· Budget Indicators 08/09
	New Prague Area Schools
	
	
	
	
	
	
	

	Budget Indicators for year 2008-09 (as of March 31 2009)
	
	
	
	

	
	2008
	2009
	2009
	%
	%
	
	
	

	
	Actual
	Year-to-Date
	Budget
	Spent
	Year
	Variance
	
	

	Electricity
	525,819.93
	367,806.27
	601,334.00
	61.17%
	75.00%
	
	
	

	Water & Sewer
	73,054.08
	54,162.00
	88,416.00
	61.26%
	75.00%
	
	
	

	Natural Gas
	353,323.12
	238,713.60
	292,644.00
	81.57%
	75.00%
	
	
	

	
	
	
	
	
	
	
	
	

	Total Utilities
	952,197.13
	660,681.87
	982,394.00
	67.25%
	75.00%
	7.75%
	
	

	
	
	
	
	
	
	76,113.63
	Projected Variance

	Other Bills
	
	
	
	
	
	
	
	

	Snow Removal
	23,503.00
	35,072.31
	32,500.00
	107.91%
	75.00%
	-32.91%
	
	

	
	
	
	
	
	
	-10,697.31
	Projected Variance

	Tuitions
	954,843.50
	284,925.00
	369,338.00
	77.14%
	75.00%
	-2.14%
	
	

	
	
	
	
	
	
	-7,921.50
	Projected Variance

	
	
	
	
	
	
	
	
	


· Committee Reports

· Executive Committee
· Superintendent Report

· Good News
· Review - Evaluation & Policy 
· First Reading of Student Handbook

· High School

2009-2010 Student Handbook Changes

· Change all references of the school year to 2009-2010

Page 3
Enter New Calendar

Page 4-5

Update Staff List, Phone Extensions and E-Mail Addresses

Page 7


Put Penalties for Category II: Musical Activities, Visual Art Activities in bold
Page 10

Language for Bulletin Board/Postings-Lettering is larger and needs to be downsized.
Page 11

Parking $90.00 for the year/$30.00 per trimester
Line 5 $90.00 to the New Prague High School

Page 12

Point #2 All school dances will end at 11:30 p.m.
Point #5 Change language to (guest contracts are needed ….

Page 18
First paragraph – tickets are sold out at the school, a ticket stub from the contest site following the event will be required. Students-Lettering is larger and needs to be downsized.
Page 20

Communication Devices – Referral #2 Remove plus after-school detention.

Page 31

Make necessary changes to Weapons Policy Language after approval at 4/27/09 board meeting.

· Middle School

NPMS Handbook Changes for 2009-2010

Page 10-7th sentence under Guidelines for Student Behavior-Change 2007-2008 to 2009-2010

Page 15- End of last sentence under Promotion/Retention Policies- Add (See Page 9).

Page 16- Under Weapons Policy, Letter C. under Definition-Change (Pending School Board Approval) The entire paragraph to read:

C. “Possession means having a weapon on one’s person or in an area subject to one’s control in a school location.  A student who finds a weapon o the way to school or in a school location, or a student who discovers that he or she accidentally has a weapon in his or her possession, shall report the weapon immediately to a person of authority at which time that person of authority shall accompany the student to retrieve the weapon shall not be considered to possess a weapon.
Elementary Schools

The elementary schools handbook is given to students as they enter first grade.  Should a family need a new handbook, they may request one from the school office at any time during their elementary career.  In order to keep the expense of mass copying low, changes to the handbook are listed in the one page insert that is given to families each year.  The changes listed for the elementary schools for the 2009/2010 school year are references to the policies that have been revised and adopted by the board.  
· First Reading of Policies
  Policy 214


OUT-OF-STATE TRAVEL BY SCHOOL BOARD MEMBERS
I.
PURPOSE
The purpose of this policy is to control out-of-state travel by school board members as required by law.

II.
GENERAL STATEMENT OF POLICY
School board members have an obligation to become informed on the proper duties and functions of a school board member, to become familiar with issues that may affect the school district, to acquire a basic understanding of school finance and budgeting, and to acquire sufficient knowledge to comply with federal, state and local laws, rules, regulations and school district policies that relate to their functions as school board members.  Occasionally, it may be appropriate for school board members to travel out of state to fulfill their obligations.

III.
APPROPRIATE TRAVEL
Travel outside the state is appropriate when the school board finds it proper for school board members to acquire knowledge and information necessary to allow them to carry out their responsibilities as school board members.  Travel to regional or national meetings of the National School Boards Association is presumed to fulfill this purpose.  Travel to other out-of-state meetings for which the member intends to seek reimbursement from the school district should be preapproved by the school board.

IV.
REIMBURSABLE EXPENSES
Expenses to be reimbursed may include transportation, meals, lodging, registration fees, required materials, parking fees, tips, and other reasonable and necessary school district-related expenses.

V.
REIMBURSEMENT
A. The superintendent shall annually update the schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

B. Automobile travel shall be reimbursed at the mileage rate set by the school board in Policy 713.  Commercial transportation shall be arranged through the staff development or superintendent’s office.

C. Registration fees and lodging shall be arranged through the staff development or superintendent’s office.

D. Amounts to be reimbursed shall be within the school board’s approved budget allocations, including attendance at workshops and conventions


Requests for reimbursement must be itemized on the official school district form and are to be submitted to the designated administrator.  Receipts for lodging, commercial transportation, registration, and other reasonable and necessary expenses must be attached to the reimbursement form.

VI.
ESTABLISHMENT OF DIRECTIVES AND GUIDELINES
The superintendent shall develop a schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

VII.
ANNUAL REVIEW
This policy must be annually reviewed by the school board.

Legal References:
Minn. Stat. § 123B.09, Subd. 2 (School Board Member Training)




Minn. Stat. § 471.661 (Out-of-State Travel)




Minn. Stat. § 471.665 (Mileage Allowances)




Minn. Op. Atty. Gen. No. 1035 (August 23, 1999) (Retreat Expenses)




Minn. Op. Atty. Gen. No. 161b-12 (August 4, 1997) (Transportation Expenses)

Cross References:
MSBA/MASA Model Policy 212 (School Board Member Development)




MSBA/MASA Model Policy 412 (Expense Reimbursement)
Revised:  05/11/09

Policy 513
STUDENT PROMOTION, RETENTION, AND PROGRAM DESIGN
I.
PURPOSE
The purpose of this policy is to provide guidance to professional staff, parents and students regarding student promotion, retention and program design.

II.
GENERAL STATEMENT OF POLICY
The school board expects all students to achieve at an acceptable level of proficiency.  Parental assistance, tutorial and remedial programs, counseling and other appropriate services shall be coordinated and utilized to the greatest extent possible to help students succeed in school.

A.
Promotion

Students who achieve at levels deemed acceptable by local and state standards shall be promoted to the next grade level at the completion of each school year.

B.
Retention

Retention of a student may be considered when professional staff and parents feel that it is in the best interest of the student.  Physical development, maturity, and emotional factors shall be considered as well as scholastic achievement.  The superintendent’s decision shall be final.

C.
Program Design
1.
The superintendent, with participation of the professional staff and parents, shall develop and implement programs to challenge students that are consistent with the needs of students at every level.  A procedure for screening and identifying students for program assignment shall be developed in coordination with such programs.  Opportunities for special programs and placement outside of the school district shall also be developed as additional options.

2.
The school district will adopt procedures for the academic acceleration of gifted and talented students.  These procedures will include how the school district will:

a.
assess a student’s readiness and motivation for acceleration; and 

b.
match the level, complexity, and pace of the curriculum to a student to achieve the best type of academic acceleration for that student.

Legal References:
Minn. Stat. § 120B.15 (Gifted and Talented Program)




Minn. Stat. § 123B.143, Subd. 1 (Superintendents)

Cross References:
MSBA/MASA Model Policy 613 (Graduation Requirements)

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure)

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodation, and LEP Students)

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Standard Achievement)

MSBA/MASA Model Policy 620 (Credit for Learning)

Adopted:  05/11/09

Policy 513.1
TESTING OUT OF COURSES
I. GENERAL STATEMENT OF POLICY

The District supports multiple opportunities for students to demonstrate performance and to earn credits. As one of these options, students in grades 8-12 will be allowed to test out of any high school course(s) offered as part of the usual selection offered by the high school.  Successfully meeting the criteria set by each department and approved by the principals will be necessary for credit to be earned.  Credit for successful completion will be counted toward meeting graduation requirements.

II.  RESPONSIBILITY

A. After the course selection booklet is distributed (approximately February of each year), students and parents together should explore if testing out of any course(s) would be a benefit to the educational goals of the student.  If so, the student and/or parent should contact the school to request a conference with a building administrator, department representative, and the student and parent/guardian.  This process must be completed prior to the last week of school.

B. Application by the student for testing out must be made to the appropriate department representative and building administrator.  The test out process must be completed and criteria successfully met prior to the beginning of the next school year; the exception would be if part of the course has a performance component.

C. Students will not take the test out option in class(es) of a lower level than those they have already successfully completed in a “series”.  This will be determined by the department affected.

D. In early June, the student will receive an information packet for the testing out process, as well as information on the course(s) to be tested.  The packet may include:

process/procedures
course outline(s)
course outcomes
requirements/assessments to be successfully completed for credit to be awarded/earned
background sources, readings, etc.
grading process:   Pass/fail will be communicated.

Note:  This is not an independent study; teachers will only be expected to provide clarification assistance to the student, not formal tutoring or other help.  The intent of “testing out” is to verify that the student already knows/has mastered the appropriate outcomes, not to learn the total course on their own in a month or two.

E.  Prior to August 20, the student will be required to complete all parts of the assessment(s) for the course(s).  The only exceptions would be with written direction and/or permission from the appropriate departments.

Upon completion of the required assessments, the department chair and/or other staff should review and then approve or deny the credit for the course(s).  This  will be communicated to the student and the parents as quickly as possible.  Arrangements for schedule changes and (if earned) credit(s) for the course(s) should be made by the end of the first week of regular classes in the fall.

Legal References:
Minn. Stat. § 120B.15 (Gifted and Talented Program)




Minn. Stat. § 123B.143, Subd. 1 (Superintendents)

Cross References:
MSBA/MASA Model Policy 613 (Graduation Requirements)

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure)

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodation, and LEP Students)

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Standard Achievement)

MSBA/MASA Model Policy 620 (Credit for Learning

Approved:
05/09/94

Revised:  
03/10/97
Reviewed:  
03/11/99
Revised:
02/12/01

Revised:
04/23/01

Revised:
08/23/04

Revised:
 5/11/09

Policy 519

INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES
I.
PURPOSE
There are occasions in which persons other than school district officials and employees find it necessary to speak with a student during the school day.  Student safety and disruption of the educational program is of concern to the school district.  The purpose of this policy is to establish the procedures for access to students by authorized individuals during the school day.

II.
GENERAL STATEMENT OF POLICY

A.
Generally, students may not be interviewed during the school day by persons other than a student’s parents, school district officials, employees and/or agents, except as otherwise provided by law and/or this policy.


B.
Requests from law enforcement officers and those other than a student’s parents, school district officials, employees and/or agents to interview students shall be made through the principal's office.  Upon receiving a request, it shall be the responsibility of the principal to determine whether the request will be granted.  Prior to granting a request, the principal or his/her designee shall attempt to contact the student’s parents to inform them of the request, except where otherwise prohibited by law.

III.
INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS ACT


A.
In the case of an investigation pursuant to the Maltreatment of Minors Act, Minn. Stat. § 626.556, Subd. 10, a local welfare agency, the agency responsible for investigating the report, and a local law enforcement agency may interview, without parental consent, an alleged victim and any minors who currently reside with or who have resided with the alleged perpetrator.  The interview may take place at school and during school hours.  School district officials will work with the local welfare agency, the agency responsible for investigating the report,  or law enforcement agency to select a place appropriate for the interview.  The interview may take place outside the presence of the perpetrator or parent, legal custodian, guardian, or school district official. 


B.
If the interview took place or is to take place on school district property, an order of the juvenile court pursuant to Minn. Stat. § 626.556, Subd. 10 (c) may specify that school district officials may not disclose to the parent, legal custodian, or guardian the contents of the notification of intent to interview the child on school district property and/or any other related information regarding the interview that may be a part of the child's record.  The school district official must receive a copy of the order from the local welfare or law enforcement agency.


C.
When the local welfare or local law enforcement agency determines that an interview should take place on school district property, school district officials must receive written notification of intent to interview the child on school district property prior to the interview.  The notification shall include the name of the child to be interviewed, the purpose of the interview, and a reference to the statutory authority to conduct an interview on school district property.  Where the interviews are conducted by the local welfare agency, the notification must be signed by the chair of the local  social services agency or the chair's designee.  The notification is private educational data on the student.  School district officials may not disclose to the parent, legal custodian or guardian the contents of the notification or any other related information regarding the interview until notified in writing by the local welfare or law enforcement agency that the investigation or assessment has been concluded, unless a school employee or agent is alleged to have maltreated the child.  Until school district officials receive said notification, all inquiries regarding the nature of the investigation or assessment should be directed to the local welfare or law enforcement agency or the agency responsible for assessing or investigating a report of maltreatment shall be solely responsible for any disclosure regarding the nature of the assessment or investigation.  Until school district officials receive said notification, all inquiries regarding the nature of the investigation or assessment should be directed to the local welfare or law enforcement agency or the agency responsible for assessing or investigating a report of maltreatment shall be solely responsible for any disclosure regarding the nature of the assessment or investigation.


D.
School district officials shall have discretion to reasonably schedule the time, place, and manner of an interview by a local welfare or local law enforcement agency on school district premises.  However, where the alleged perpetrator is believed to be a school district official or employee, the local welfare or local law enforcement agency will have discretion to determine where the interview will be held.  The interview must be conducted not more than 24 hours after the receipt of the notification unless another time is considered necessary by agreement between the school district officials and the local welfare or law enforcement agency.  However, school district officials must yield to the discretion of  the local welfare or law enforcement agency concerning other persons in attendance at the interview.  School district officials will make every effort to reduce the disruption to the educational program of the child, other students, or school staff when an interview is conducted on school district premises.


E.
Students shall not be taken from school district property without the consent of the principal and without proper warrant.

Legal References:
Minn. Stat. § 13.32 (Educational Data)

Minn. Stat. § 626.556, Subd. 10(c) and (d) (Duties of Local Welfare Agency and Local Law enforcement agency upon receipt of a report)

Cross References:
MSBA/MASA Model Policy 103 (Complaints - Students, Employees, 




Parents, Other Persons)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

Adopted:  04/24/00

Revised:    06/07/04

Revised:    5/11/09

Policy 526

HAZING PROHIBITION

I. PURPOSE


The purpose of this policy is to maintain a safe learning environment for students and staff that is free from hazing.  Hazing activities of any type are inconsistent with the educational goals of the school district and are prohibited at all times.

II. GENERAL STATEMENT OF POLICY

A. No student, teacher, administrator, volunteer, contractor or other employee of the school district shall plan, direct, encourage, aid or engage in hazing.

B. No student, teacher, administrator, volunteer, contractor or other employee of the school district shall permit, condone or tolerate hazing.

C. No teacher, administrator, volunteer, contractor or other employee of the school district shall permit, condone or tolerate hazing.

D. Apparent permission or consent by a person being hazed does not lessen the prohibitions contained in this policy.

E. This policy applies to behavior that occurs on or off school property and during and after school hours.

F. A person who engages in an act that violates school policy or law in order to be initiated into or affiliated with a student organization shall be subject to discipline for that act.

G. The school district will act to investigate all complaints of hazing and will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor or other employee of the school district who is found to have violated this policy.

III. DEFINITIONS

A.  “Hazing means committing an act against a student, or coercing a student into committing an act, that creates a substantial risk of harm to a person, in order for the student to be initiated into or affiliated with a student organization, or for any other purpose.   The term hazing includes, but is not limited to:

1. Any type of physical brutality such as whipping, beating, striking, branding, electronic shocking or placing a harmful substance on the body.

2. Any type of physical activity such as sleep deprivation, exposure to weather, confinement in a restricted area, calisthenics or other activity that subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the student.

3. Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or any other food, liquid, or substance that subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the student.

4. Any activity that intimidates or threatens the student with ostracism, that subjects a student to extreme mental stress, embarrassment, shame or humiliation, that adversely affects the mental health or dignity of the student or discourages the student from remaining in school.

5. Any activity that causes or requires the student to perform a task that involves violation of state or federal law or of school district policies or regulations.

B. “Student organization” means a group, club or organization having students as its primary members or participants.  It includes grade levels, classes, teams, activities or particular school events.  A student organization does not have to be an official school organization to come within the terms of this definition.

IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the victim of hazing or any person with knowledge or belief of conduct which may constitute hazing shall report the alleged acts immediately to an appropriate school district official designated by this policy.

B. The building principal is the person responsible for receiving reports of hazing at the building level.  Any person may report hazing directly to a school district human rights officer or to the superintendent.

C. Teachers, administrators, volunteers, contractors and other employees of the school district shall be particularly alert to possible situation, circumstances or events which might include hazing.  Any such person who receives a report of, observes, or has other knowledge or belief of conduct which may constitute hazing shall inform the building principal immediately.

D. Submission of a good faith complaint or report of hazing will not affect the complainant or reporter’s future employment, grades or work assignments.

V. SCHOOL DISTRICT ACTION

A. Upon receipt of a complaint or report of hazing, the school district shall undertake or authorize an investigation by school district officials or a third party designated by the school district.  

B. The school district may take immediate steps, at its discretion, to protect the complainant, reporter, students, or others pending completion of an investigation of hazing.

C. Upon completion of the investigation, the school district will take appropriate action.  Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.  Disciplinary consequences will be sufficiently severe to deter violations and to appropriately discipline prohibited behavior.  School district action taken for violation of this policy will be consistent with the requirements of applicable collective bargaining agreements, applicable statutory authority, including the Minnesota Pupil Fair Dismissal Act, school district policies and regulations.

VI. REPRISAL

The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor or other employee of the school district who retaliates against any person who makes a good faith report of alleged hazing or against any person who testifies, assists, or participates in an investigation, or against any person who testifies, assists or participates in a proceeding or hearing relating to such hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.

VII. DISSEMINATION OF POLICY

This policy shall appear in each school’s student handbook and in each school’s Building and Staff handbooks.

Legal References:
Minn. Stat.  127.465 (Hazing Policy)




Minn. Stat.  127.26 to 127.39 (Pupil Fair Dismissal Act)

Legal References:
Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.69 (Hazing Policy)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence) 

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to Students and Staff

Adopted:
11/10/97
Reviewed:
04/24/00

Revised:
5/11/09

Policy 528

STUDENT PARENTAL, FAMILY AND MARITAL

STATUS NONDISCRIMINATION
I.
PURPOSE
Students are protected from discrimination on the basis of sex and marital status pursuant to Title IX of the Education Amendments of 1972 and the Minnesota Human Rights Act. This includes discrimination on the basis of pregnancy. The purpose of this school district policy is to provide equal educational opportunity for all students and to prohibit discrimination on the grounds of sex, parental, family, or marital status.

II.
GENERAL STATEMENT OF POLICY
A.
The school district provides equal educational opportunity for all students, and will not apply any rule concerning a student's actual or potential parental, family, or marital status which treats students differently on the basis of sex. 

B.
The school district will not discriminate against any student, or exclude any student from its education program or activity, including any class or extracurricular activity, on the basis of such students' pregnancy, childbirth, false pregnancy, termination of pregnancy or recovery therefrom, unless the student requests voluntarily to participate in a separate portion of the program or activity of the recipient.

C.
The school district may require such a student to obtain the certification of a physician that the student is physically and emotionally able to continue participation in the normal education program or activity so long as such a certification is required of all students for other physical or emotional conditions requiring the attention of a physician.

D.
The school district will ensure that any separate and voluntary instructional program is comparable to that offered to non-pregnant students. 

E. It is the responsibility of every school district employee to comply with this policy.

F. The school board has designated the Activities Director as its Title IX coordinator.  This employee coordinates the school district’s efforts to comply with and carry out its responsibilities under Title IX.

G.    Any student, parent or guardian having questions regarding the application of Title IX and its regulations and /or this policy should discuss with the Title IX coordinator.  Questions relating solely to Title IX and its regulations may be referred to the Assistant Secretary for Civil Rights or the United States Department of Education. In the absence of a specific designee, an inquiry or complaint should be referred to the superintendent or the school district human rights officer.

G. Any reports of unlawful discrimination under this policy will be handled, investigated and acted upon in the manner specified in Policy 522 - Student Sex Nondiscrimination.

Legal References: 
Minn. Stat. § 363.A 01 et seq. (Minnesota Human Rights Act)


20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)

34 C.F.R. Part 106 (Implementing regulations of Title IX)

Minnesota Rules, Part 3535.9920 (requiring each school board to state annually that it has a written policy on pregnant students).

Cross Reference: 
MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)

MSBA Service Manual, Chapter 13, School Law Bulletin "J" (Title IX of the Education Amendments of 1972)

Adopted:  04/24/00
Revised:  10/12/04
Revised:  5/11/09

Policy 545

GRADUATION FEE POLICY

I. PURPOSE

The purpose of the policy is to defray the cost of graduation by having the    graduation participants pay the portion of graduation expenses that are not the responsibility of the school district by state law.

II. GENERAL STATEMENT OF POLICY

State law dictates that schools pay for the cost of diplomas, caps, and gowns. Other expenses incurred for the graduation ceremony shall be defrayed through a fee charged to graduation participants.

III. PROCEDURES 

A. The district will pay for the cost of diplomas, caps, and gowns.

B. Expenses such as tassels, flowers, decorations, diploma covers, janitorial set-up costs and other miscellaneous expenses will be determined through a flat fee charged to each student that participates in the graduation ceremony.

C. The fee shall be established annually at a meeting of the school board in the month of September.  by April 1 of each school year.
D. Students who qualify for and or receive free/reduced lunch may apply for a fee waiver by contacting the principal.

· Strategic Leadership – no  meeting
· MRVSEC
· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Regular Meeting
	April 27, 2009
	Board Room – CEC Bldg
	6:30 pm

	Regular Meeting
	May 11, 2009
	Board Room – CEC Bldg
	6:30 pm

	Work Session
	May 18, 2009
	Board Room – CEC Bldg
	5:00 – 7:00 pm

	Regular Meeting
	May 25, 2009 Date change needed due to holiday – Memorial Day
	Board Room – CEC Bldg
	6:30 pm

	
	
	
	

	REMINDERS
	
	
	

	No School/snow day makeup
	May 8
	
	

	Memorial Day
	May 25
	
	

	Last Day Students
	June 4
	
	

	Student Recognition Ceremony – Spring Term
	June 8
	CEC Board Room
	TBD

	Sub Committee Meetings
	
	
	

	Strategic Leadership
	  TBD
	CEC Conference Room
	TBD

	Review – Evaluation  & Policy
	 May 5, 2009
	CEC Conference Room
	7:30 am

	
	June 2, 2009
	CEC Conference Room
	7:30 am

	Executive Board
	May 1, 2009
	CEC Conference Room
	8:00 am

	
	May 15, 2009
	CEC Conference Room
	8:00 am

	
	May 29, 2009
	CEC Conference Room
	8:00 am

	 MRVSEC
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	 

	PAC DATES for School year 
	
	
	

	High School (Reed, Pint)
	  
	HS lecture room
	 6:30 p.m

	Middle School (Dvorak, Reed)
	  
	
	

	Eagle View (Pint, Walerius)
	  
	Media Center
	6:30 pm

	Falcon Ridge (Walerius, Carlson)
	   
	Media Center
	6:30-8 p.m.

	Raven Stream (Beckius, Havlicek)
	   
	
	

	MRVSEC (Havlicek, Dvorak-backup)
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	

	SEPAC  (Havlicek, Dvorak)
	 
	SPED Conference Room  
	6:30 pm

	
	
	
	

	Building Info
	
	
	

	High School
	
	
	

	Pop Concert
	May 7
	High School Auditorium
	

	Honor Society Banquet
	 May 11
	
	

	Band Concert
	May 14
	High School Auditorium
	

	Senior Retreat
	May 15
	
	

	Evening of Excellence
	May 20
	
	

	Spring Vocal
	May 28
	
	

	Athletic Banquet
	June 1
	
	

	Last Day Seniors
	June 2
	
	

	Graduation rehearsal and BBQ
	June 3
	
	

	Graduation
	June 5
	
	

	Middle School
	
	
	

	Jazz Night
	April 27
	
	

	6th Grade Band Concert
	May 11
	
	

	Choir Concert
	May 18
	6th grade – 6:00

7th grade – 7:00

8th grade – 8:00
	

	8th  grade Career Day
	May 22
	
	

	
	
	
	

	Eagle View
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Falcon  Ridge   
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Raven Stream
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	
	
	
	


Notes:�
�
$3,315,690 paid in debt service January


Construction includes about $ 200,000 for Energy Bond, $341,000 for property purchase, 


and estimated remaining $1,500,000 for long-range planning.





3) Every day Kindergarten transfer not yet made from Community Services to General Fund.
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