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District Population Certification
	 
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	Total 00-09
	Demographic Factor
	Total Since 2000 Census

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of New Prague
	63
	93
	77
	192
	287
	151
	120
	99
	13
	6
	1101
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of Lonsdale
	0
	1
	6
	63
	102
	109
	28
	31
	7
	0
	347
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	LeSueur County
	27
	28
	23
	6
	17
	12
	6
	4
	1
	3
	127
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	City of New Market
	73
	97
	33
	67
	111
	42
	21
	52
	4
	6
	506
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Scott County Townships
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Belle Plaine
	2
	0
	3
	10
	11
	1
	11
	2
	3
	0
	43
	 
	 

	Cedar Lake
	34
	40
	24
	35
	23
	42
	20
	7
	11
	3
	239
	 
	 

	Helena
	18
	18
	12
	11
	19
	16
	15
	3
	6
	1
	119
	 
	 

	New Market
	17
	14
	8
	17
	24
	2
	28
	3
	4
	3
	120
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Rice County Townships
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Wheatland
	N/I
	9
	2
	4
	8
	24
	4
	2
	0
	1
	54
	 
	 

	Webster
	N/I
	2
	0
	8
	12
	 
	9
	1
	1
	2
	35
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	530.4

	Totals
	234
	302
	188
	413
	614
	399
	262
	204
	50
	25
	2691
	2.6
	6801.6

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Certified District Population
	13013.4
	13798.6
	14287.4
	15361.2
	16957.6
	17995.0
	18676.2
	19206.6
	19336.6
	19401.6
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	State information from 2000 was 12405 residents
	
	 

	 
	 
	
	 
	 
	 
	without the estimated 234 permits that year.


NEW PRAGUE AREA SCHOOLS
Operations Department

405 1st Avenue NW

New Prague, MN  56071

952-758-1717 952-758-1779  Fax

www.np.k12.mn.us

Mr. Thomas Gillaspy, State Demographer

Minnesota Planning Office

300 Centennial Office Building

658 Cedar Street

St. Paul, MN  55155

Dear Mr. Gillaspy,

At the regular meeting of the New Prague School Board on ___________the board accepted the district certifying the total district population as of ______________ at:

19401.6

Please review this figure with your information and calculations and certify this in computing state aids amounts for those Community Services programs affected.

Sincerely,

Tim Rybak

Operations Director

Cc:  Amy Eich
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Policy 706

ACCEPTANCE OF GIFTS

PURPOSE
The purpose of this policy is to provide guidelines for the acceptance of gifts by the school board.

II.
GENERAL STATEMENT OF POLICY
It is the policy of this school district to accept gifts only in compliance with state law.

III.
ACCEPTANCE OF GIFTS GENERALLY 

The school board may receive, for the benefit of the school district, bequests, donations, grant or gifts for any proper purpose.  The school board shall have the sole authority to determine whether any gift with a value of $1000 or more, or any precondition, condition, or limitation on use included in a proposed gift with a value of $1000 or more, furthers the interests of or benefits the school district and whether it should be accepted or rejected.  All other donations shall be accepted or rejected by the superintendent or designee.

IV.
GIFTS OF REAL OR PERSONAL PROPERTY
The school board may accept a gift, grant or devise of real or personal property with a value of $1000 or more only by the adoption of a resolution approved by two-thirds of its members.  The resolution must fully describe any conditions placed on the gift.  All other donations shall be accepted or rejected by the superintendent or designee.  The real or personal property so accepted may not be used for religious or sectarian purposes.

V.
ADMINISTRATION IN ACCORDANCE WITH TERMS

If the school board agrees to accept a bequest, donation, gift, grant or devise which contains preconditions, conditions or limitations on use, the school board shall administer it in accordance with those terms.  Once accepted, a gift shall be the property of the school district unless otherwise provided in the agreed upon terms.

Legal References:
Minn. Stat. §123B.02, Subd. 6 (bequests, donations, gifts)




Minn. Stat. § 465.03 (Gifts)

Cross References:

Adopted:  
November 13, 1995

Revised:
May 31, 2001


Revised
May 27, 2003

Reviewed 
June 7, 2004

Revised:
5/26/09
Policy 565
Staff Placement When Opening New Buildings

I. PURPOSE


The purpose of this policy is to provide guidance to the school district in the assignment of staff when reconfiguring classes and/or opening a new building

II. GENERAL STATEMENT OF POLICY

A. The School District recognizes that it is desirable to form teams of people within each building that provide an optimal learning and work environment by creating a balanced staff. The balance will consider curricular expertise, instructional expertise, program expertise, leadership qualities, years of experience and special qualifications and training. 

B. The School District recognizes that it is desirable to fill vacancies (openings)

       in accordance with the staff member’s interests and aspirations.  

III. 
PHILOSOPHY

A.  The process will abide by all relevant Master Agreements.  

B.  The School District will place staff members in the building and position for which they are qualified, consistent with the educational and operational needs and requirements of the School District.  
C. Out of respect for each individual’s privacy and administration’s right or desire to have access to such information, personal issues such as address of residency, daycare of children, etc. will need to be considered by each  individual as they rank their choices for their work assignment.  Personal  issues shall not be considered by the administration as they place staff  members into positions.  

D. Seniority with the district will be considered but will be subordinate to the factors listed in the policy statement.

E.   Final placements of staff remain the administration’s right to assign.   


IV. PROCEDURE

A. The process for staff assignments to a building will be communicated to all staff according to district email availability, posted in each building and communicated at staff meetings.

B. Principals assigned to the new buildings will write up an introduction to themselves along with their philosophies.  Open meetings will be held to answer questions. 

C. Positions in building brought about by grade reconfiguration and/or construction will be identified by the administrative team.  

D. All vacancies will be posted for the new site or grade levels at the Human Resource Office, emailed to staff according to district email availability, posted in each building and/or communicated through informational meetings.  A copy of all postings will be sent to the representation of any appropriate association.
E. All staff members will have an opportunity to apply for any posted 
 positions(s) for which they are qualified and for which they hold the requisite license. Staff members returning from a leave will utilize the same process as those employed during the school year.  
F. A written application process will be required for all posted positions.  All staff will be interviewed for the posted positions.  
G. Placement of members of leadership positions will take place prior to placement of all staff.
H. Principals will select their office team which includes the executive assistant and office assistants. Principals will work with the Human Resource Director to place the teachers.  Directors will work with the Human Resource Director to place their respective staffs.  
I. Once positions are filled, any openings that are created within the district will be posted. 
J. The Human Resource Director will meet with each staff member that did not get either their first or second choice. Every effort will be made for a supervisor to meet with each employee prior to any public announcement in order to inform each individual about their new assignment. 
K. Written notice of placement of each staff member will go out one half hour prior to dismissal on a Friday or a day prior to a break. Information regarding assignments will be posted the following Monday or first day back after a break.
L. In the spring prior to the opening of a new school, an opportunity will be created so that the newly assigned members can meet to develop the mission statement, do team building, develop committee structure for the building, etc.  
M. Any delayed opening such that it causes a staff member to move their room assignment more than once during a single year, will be granted an extended contract up to 5 days to help with that transition.  These will be granted at the discretion of the Superintendent.   
Approved:  October 24, 2005

Reviewed:   May 26, 2009
Policy 102

EQUAL EDUCATIONAL OPPORTUNITY
I.
PURPOSE
The purpose of this policy is to ensure that equal educational opportunity is provided for all students of the school district.

II.
GENERAL STATEMENT OF POLICY

A.
It is the policy of New Prague Independent School District No. 721 New Prague Area Schools to provide equal educational opportunity for all students.  The school district does not unlawfully discriminate on the basis of race, color, creed, religion, national origin, sex, marital status, parental status, status with regard to public assistance, disability, sexual orientation or age.  The school district also makes reasonable accommodations for disabled students. 


B.
New Prague School District No. 721 New Prague Area Schools prohibits the harassment of any individual for any of the categories listed above.  For information about the types of conduct that constitute violation of the school district’s policy on harassment and violence and the school district’s procedures for addressing such complaints, refer to the school district’s policy on harassment and violence.


C.
This policy applies to all areas of education including academics, coursework, co- curricular and extracurricular activities, or other rights or privileges of enrollment.

D. It is the responsibility of every school district employee to comply with this policy conscientiously.

E. Any student, parent, or guardian having any questions regarding this policy should discuss it with the appropriate school district official as provided by policy.  In the absence of a specific designee, an inquiry or a complaint should be referred to the superintendent.
Legal References:
Minn. Stat. Ch. 363 (Minnesota Human Rights Act)

Minn. Stat. § 127.46 (Sexual, Religious, and Racial Harassment and Violence Policy)




42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Revised:
01/22/01

Adopted:
03/12/01

Reviewed:
08/09/04

Reviewed:
05/26/09

Policy 101.1

NAME OF THE SCHOOL DISTRICT
I. PURPOSE

The purpose of this policy is to clarify the name of the school district.

II. GENERAL STATEMENT OF POLICY

Pursuant to statute, the official name of the school district is Independent School District No. 721.  However, the school district is often referred to by other informal names.  In order to avoid confusion and to encourage consistency in school district letterheads, signage, publications and other materials, the school board intends to establish a uniform name for the school district.

III. UNIFORM NAME

A.
The name of the school district shall be New Prague Area Schools.
B.
The name specified above may be used to refer to the school district and may be shown on school district letterheads, signage, publications and other materials.

C. 
In official communications and on school district ballots, the school district shall be referred to as Independent School District No. 721 New Prague Area Schools, but inadvertent failure to use the correct name shall not invalidate any legal proceeding or matter or affect the validity of any document.

Legal References:
Minn. Stat. §122.02   123A.55 (Classes, Number)

Reviewed:
01/22/01

Adopted:
03/12/01

Revised:
06/24/02

Reviewed:
08/09/04

Reviewed:
05/26/09
Policy 101

LEGAL STATUS OF THE SCHOOL DISTRICT
I. PURPOSE

It is a primary principle of this nation that the public welfare demands an educated and informed citizenry.  The power to provide for public education is a state function vested in the state legislature and delegated to local school districts.  The purpose of this policy is to clarify the legal status of the school district.

II. GENERAL STATEMENT OF POLICY

A.  The school district is a public corporation subject to the control of the legislature, limited only by constitutional restrictions.  The school district has been created for educational purposes.

B. The legislature has authority to prescribe the school district's powers and privileges, its boundaries and territorial jurisdictions.

C.  The school district has only the powers conferred on it by the legislature; however, the school district's authority to conduct the business of the school district includes implied powers in addition to any specific powers granted by the legislature.  govern, manage, and control the school district, to carry out its duties and responsibilities, and to conduct the business of the school district includes implied powers in addition to any specific powers granted by the legislature.

III.   RELATIONSHIP TO OTHER ENTITIES

A. The school district is a separate legal entity.

B. The school district is coordinate with and not subordinate to the county(ies) in which it is situated.

C.  The school district is not subservient to municipalities within its territory.

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT

A.  Funds
1.   The school district, through its school board, has authority to raise funds for the operation and maintenance of its schools, and authority to manage and expend such funds, subject to applicable law.

2.  The school district has wide discretion over the expenditure of funds under its control for public purposes, subject to the limitations provided by law.

 3.  School district officials occupy a fiduciary position in the management and expenditure of funds entrusted to them.

B.  Raising Funds
1.   The school district shall, within the limitations specified by law, provide by levy of tax necessary funds for the conduct of schools, payment of indebtedness, and all proper expenses.

 2.  The school district may issue bonds in accordance with the provisions of Minn. Stat. Ch. 475, or other applicable law.

3. The school district has authority to accept gifts and donations for school purposes, subject to applicable law.

C.  Property
1.   The school district may acquire property for school purposes.  It may sell, exchange, or otherwise dispose of property which is no longer needed for school purposes, subject to applicable law.

 2.  The school district shall manage its property in a manner consistent with the educational functions of the district.

 3.  The school district may permit the use of its facilities for community purposes which are not inconsistent with, nor disruptive of, its educational mission.

 4.  School district officials hold school property as trustees for the use and benefit of students, taxpayers and the community.

D.  Contracts
1.  The school district is empowered to enter into contracts in the manner provided by law.

2.  The school district has authority to enter into installment purchases and leases with an option to purchase, pursuant to Minn. Stat. § 465.71 or other applicable law.

3.   The school district has authority to make contracts with other governmental agencies and units for the purchase, lease or other acquisition of equipment, supplies, materials, or other property, including real property.

4.  The school district has authority to enter into employment contracts.  As a public employer, the school district, through its designated representatives, shall meet and negotiate with public employees in an appropriate bargaining unit and enter into written collective bargaining agreements with such employees, subject to applicable law.

V. Textbooks, Educational Materials, and Studies
1. The school district, through its school board and administrators, has the authority to determine what textbooks, educational materials, and studies should be pursued.

2. The school district shall establish and apply the school curriculum.

VI. Actions and Suits
The school district has authority to sue and to be sued.

Legal References:
Minn. Const. art. 13, § 1

Minn. Stat. Ch. 123 (School Districts, Powers and Duties)

Minn. Stat. Ch. 179A (Public Employment Labor Relations)

Minn. Stat. § 465.035 (Conveyance or Lease of Land)

Minn. Stat. §§ 465.71; 471.345; 471.6161; 471.64 (rights, powers, duties of political subdivisions)

Minnesota Association of Public Schools v. Hanson, 287 Minn. 415, 178 N.W.2d 846 (1970)

Independent School District No. 581 v. Mattheis, 275 Minn. 383, 147 N.W.2d 374 (1966)

Village of Blaine v. Independent School District No. 12, 272 Minn. 343, 138 N.W.2d 32 (1965)

Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950)

State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898)

Cross References:
MSBA/MASA Model Policy 201 (Legal Status of School Board)

MSBA/MASA Model Policy 603 (Curriculum Development)

MSBA/MASA Model Policy 604 (Instructional Curriculum)

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials)

MSBA/MASA Model Policy 705 (Investments)

MSBA/MASA Model Policy 706 (Acceptance of Gifts)

MSBA/MASA Model Policy 801 (Equal Access to School Facilities)

MSBA Service Manual, Chapter 3, Employee Negotiations

MSBA Service Manual, Chapter 13, School Law Bulletin “F” (Contract and Bidding Procedures)

Reviewed:
01/22/01

Adopted:
03/12/01

Reviewed:
08/09/04

Reviewed:
05/26/09
· Strategic Leadership – no  meeting
· MRVSEC
· Dates to Note
	EVENT
	DATE
	LOCATION
	TIME

	School Board
	
	
	

	Regular Meeting
	May 11, 2009
	Board Room – CEC Bldg
	6:30 pm

	Work Session
	May 18, 2009
	Board Room – CEC Bldg
	5:00 – 7:00 pm

	Regular Meeting
	May 26, 2009  
	Board Room – CEC Bldg
	6:30 pm

	REMINDERS
	
	
	

	Memorial Day
	May 25
	
	

	Joan Anderson Retirement Party
	May 26
	Catholic Workman Building
	4:15 to 6:15 pm

	Last Day Students
	June 4
	
	

	Student Recognition Ceremony – Spring Term
	June 8
	CEC Board Room
	TBD

	Sub Committee Meetings
	
	
	

	Strategic Leadership
	  TBD
	CEC Conference Room
	TBD

	Review – Evaluation  & Policy
	May 19,2009
	CEC Conference Room
	7:30 am

	
	 June 2, 2009
	CEC Conference Room
	7:30 am

	Executive Board
	May 15, 2009
	CEC Conference Room
	8:00 am

	
	May 29, 2009
	CEC Conference Room
	8:00 am

	 MRVSEC
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	 

	PAC DATES for School year 
	
	
	

	High School (Reed, Pint)
	  
	HS lecture room
	 6:30 p.m

	Middle School (Dvorak, Reed)
	  
	
	

	Eagle View (Pint, Walerius)
	  
	Media Center
	6:30 pm

	Falcon Ridge (Walerius, Carlson)
	   
	Media Center
	6:30-8 p.m.

	Raven Stream (Beckius, Havlicek)
	   
	
	

	MRVSEC (Havlicek, Dvorak-backup)
	3rd Weds. of Month
	Jordan MRVSEC Bldg
	

	SEPAC  (Havlicek, Dvorak)
	 
	SPED Conference Room  
	6:30 pm

	
	
	
	

	Building Info
	
	
	

	High School
	
	
	

	Honor Society Banquet
	 May 11
	
	

	Band Concert
	May 14
	High School Auditorium
	

	Senior Retreat
	May 15
	
	

	Evening of Excellence
	May 20
	
	

	Spring Vocal
	May 28
	
	

	Athletic Banquet
	June 1
	
	

	Last Day Seniors
	June 2
	
	

	Graduation rehearsal and BBQ
	June 3
	
	

	Graduation
	June 5
	
	

	Middle School
	
	
	

	6th Grade Band Concert
	May 11
	
	

	Choir Concert
	May 18
	6th grade – 6:00

7th grade – 7:00

8th grade – 8:00
	

	8th  grade Career Day
	May 22
	
	

	
	
	
	

	Eagle View
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Falcon  Ridge   
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	Raven Stream
	
	
	

	 Grade 5 All District Band Concert
	 May 21, 2009
	High School
	7:00 pm

	
	
	
	

	
	
	
	












