Consent Agenda – 11-14-05
Consider motion to approve consent agenda:

Minutes:  Approval of   October 24, 2005 regular school board minutes 

 MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

October 24, 2005
7:15 pm.
District Office
CALL TO ORDER

Board Director Bob Reed called the Regular School Board Meeting to order at 8:44 pm following the Bond Presentation.  

ROLL CALL

Members Present:  Weyrick, Carlson, Fadden, Havlicek, Reed, Heinen

Members Absent:   Tietz,

OPEN FORUM

Pam Tietz, School Board Candidate addresses the board on the quality of the audio for board meetings and the set up of the board room for open forum meetings.

APPROVAL OF AGENDA  & SUPPLEMENTAL AGENDA

A motion was made by Board Member Carlson and seconded by Board Member Havlicek to approve the Agenda.  Motion carried 6/0.

CONSENT AGENDA
Board Member Heinen moved to approve all items on the Consent Agenda.  A second was made by board member Carlson.  Motion carried 6/0.

ACTION ITEMS 

A motion for the second reading and approval of the policies Activities Addition - #555, Naming - #560, Placement of Staff - #565 and District Budget - #701 was made by Havlicek and seconded by Carlson.  Motion Carried 6/0.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

Motion by Havlicek and seconded by Heinen for the board to act as a committee of the whole.  Motion Carried 6/0.

COMMITTEE ITEMS

Enrollment Projections:  Enrollment for the 2005-2006 school year and the projections of enrollments for the 206-2007 school year were presented to the board by Operation Director, Tim Rybak.  No action needed.

Budget Update: Finance Director, Rod Zivkovich, presented the board with an update to the budget as it is tied to the actual enrollment figures that were presented earlier.  No action needed.

SUPPLEMENTAL AGENDA ITEMS FOR COMMITTEE DISCUSSION & IMMEDIATE APPROVAL

· Approval of Developers Agreement – New Market Site

· Approval of Assessment Agreement – New Market Site

· Approval of Purchase agreement for Easement with John & Joan Mahoney – New Market Site

· Approval of Purchase Agreement for Easement with Bruce & Nancy Friedges – New Market Site

· Consideration of additional legal fees.


Standing Committee Reports:  Tabled to next meeting


Policy & Philosophy:  Policies on Review



First reading of Policies

· Annuities, Deferred Compensation Plans - #411

· Harassment & Violence – 413

· Donation of Sick Leave among Employees - #425

· Personnel Transfer - #441



Dates to Note:  Dates were noted.

COMMITTEE TO RISE

Motion by Heinen and seconded by  Fadden for the committee to rise.  Motion carried 6/0.

ACCEPT COMMITTEE RECOMMENDATIONS

Motion by Havlicek and seconded by Heinen to accept the committee recommendations. Motion carried 6/0.

IMMEDIATE ACTION

· Approval of Developers Agreement:  Motion by Havlicek and seconded by Heinen approve the Developers Agreement for the New Market Site.  Motion carried 6/0.

· Approval of Assessment Agreement:  Motion by Heinen and seconded by Havlicek to approve the Assessment Agreement on the New Market School site.  Motion Carried 6/0.

· Approval of Purchase Agreement for Easement with John & Joan Mahoney – New Market Site.  Motion by Fadden and seconded by Weyrick to approve the Purchase Agreement with John and Joan Mahoney.  Motion carried 6/0.

· Approval of Purchase Agreement for Easement with John E Mahoney – New Market Site  Motion by Fadden and seconded by Havlicek to approve the Purchase agreement with John E.  Mahoney. Motion carried 6/0. 

· Approval of Purchase Agreement for Easement with Bruce & Nancy Friedges – New Market Site.  Motion by Weyrick and seconded by Havlicek to approve the Purchase Agreement Easement with Bruce & Nancy Friedges.  Motion carried 6/0.

· Consideration of Additional Fees for Bruce and Nancy Friedges – New Market Site.

ADJOURNMENT

Motion made by Weyrick, and seconded by Havlicek adjourn October  24,  2005 Regular School Board Meeting 10:50 pm.

End of October 24, 2005 Regular Meeting Minutes

Personnel Items

· Administrative Recommendation

· Lane Changes:
John Harty, 15BA+30, effective October 28, 2005
· Leaves:
Kiffin Deihl, leave of absence from 8th grade boys basketball coaching position, effective for the 2005-2006 school year
Resignations:


Jacob Timm, B-Squad Softball Coach, effective 2005-2006 school year
· Contract  
· Custodial

2005-2007

AGREEMENT - CUSTODIAL STAFF

INDEPENDENT SCHOOL DISTRICT NO. 721

NEW PRAGUE, MINNESOTA 56071
ARTICLE I XE "ARTICLE I" \b \i 
Section 1. Parties XE "Section 1. Parties" :  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School District, and the Local No. 284 of the Service Employees International Union, hereinafter referred to as exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended hereinafter referred to as the P.E.L.R.A. to provide the terms and conditions of employment for custodians during the duration of this agreement.

ARTICLE II XE "ARTICLE II" \b \i 
RECOGNITION OF EXCLUSIVE REPRESENTATIVE XE "RECOGNITION OF EXCLUSIVE REPRESENTATIVE" 
Section 1. Recognition XE "Section 1. Recognition" \b \i :  In accordance with the P.E.L.R.A. of 1971, the School District recognizes Service Employees International Union, Local No. 284 as the exclusive representative for custodians employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this agreement.

Section 2. Appropriate Unit XE "Section 2. Appropriate Unit" \b \i :  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the P.E.L.R.A. and in certification by the Director of Mediation Services, if any.

Section 3. Fair Share Fee XE "Section 3. Fair Share Fee" \b \i :  In accordance with M.S. 179.65, Subd. 2 P.E.L.R.A., as amended, any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in an amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive representative, but in no event shall the fee exceed 85 percent of the regular membership dues.

The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the Director, the school district, and to each employee to be assessed the fair share fee.  Any fair share challenge shall not be subject to the grievance procedure.

ARTICLE III XE "ARTICLE III" \b \i 
DEFINITIONS XE "DEFINITIONS" \b \i 
Section 1. Terms and Conditions of Employment XE "Section 1. Terms and Conditions of Employment" \b \i :  Shall mean the hours of employment, the compensation therefore including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit XE "Section 2. Description of Appropriate Unit" \b \i :  For purposes of this Agreement, the term custodian shall mean all persons in the appropriate unit employed by the School District in such classifications excluding the following: confidential employees, supervisory employees, essential employees, part-time employees whose services do not exceed 14 hours per week, employees who hold positions of a temporary or seasonal character for a period not in excess of 100 working days in any calendar year and emergency employees.

Section 3. Other Terms XE "Section 3. Other Terms" \b \i :  Terms not defined in this Agreement shall have those meanings as defined by the P.E.L.R.A.

ARTICLE IV XE "ARTICLE IV" \b \i 
SCHOOL DISTRICT RIGHTS XE "SCHOOL DISTRICT RIGHTS" \b \i 
Section 1. Inherent Managerial Rights XE "Section 1. Inherent Managerial Rights" \b \i :  The exclusive representative recognizes that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities XE "Section 2. Management Responsibilities" \b \i :  The exclusive representative recognizes the right and obligation of the School District to efficiently manage and conduct the operation of the school district within its legal limitations and with it's primary obligation to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations XE "Section 3. Effect of Laws, Rules and Regulations" \b \i :  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the School District and shall be governed by the laws of the State of Minnesota, and by School District rules, regulations, directives and orders, issued by properly designated officials of the school district.  The exclusive representative also recognizes the right, obligation and duty of the School District and it's duly designated officials to promulgate rules, regulations, directives, and orders from time to time as deemed necessary by the School District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this Agreement and recognizes that the School District, all employees covered by this Agreement, and all provisions of this Agreement are subject to the laws of the State.  Any provision of this Agreement found to be in violation of any laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights XE "Section 4. Reservation of Managerial Rights" \b \i :  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent managerial rights and management functions not expressly reserved herein, and all management rights and management functions not expressly delegated in this Agreement are reserved to the School District.

ARTICLE V XE "ARTICLE V" \b \i 
EMPLOYEE RIGHTS XE "EMPLOYEE RIGHTS" \b \i 
Section 1. Right to Views XE "Section 1. Right to Views" \b \i :  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or his representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions or compensation of public employment or their betterment, so long as the same is not designed to and does not interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join XE "Section 2. Right to Join" \b \i :  Employees shall have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiations, grievance procedures and the terms and conditions of employment for employees of such unit with the School District.

Section 3. Request for Dues Check Off XE "Section 3. Request for Dues Check Off" \b \i :  Employees shall have the right to request and be allowed dues check off for the employee organization of their selection, provided that dues check off and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues check off pursuant to 179.64 to 179.75 of P.E.L.R.A.  Upon receipt of a properly executed authorization card of the employee involved, the school district will deduct from the employee's paycheck the dues that the employee has agreed to pay to the employee organization during the period provided in said authorization.

The employee may terminate deductions by giving 30 days written notice to the School District business office to stop deductions.

Section 4. Seniority Date XE "Section 4. Seniority Date" \b \i :  Employees shall acquire seniority upon completion of the probationary period as defined in this agreement and, upon acquiring seniority, the seniority date shall relate back to the first date of service in the bargaining unit governed by this agreement.  If more than one employee commences work on the same date, seniority ranking for each employee shall be determined according to the tiebreaker listed below.  These tiebreakers shall be applied in the order in which they are listed.  They are:

1.
The employee with the most advanced boiler license with the earliest original issue date will be considered the more senior person - their license must be on file in the District Office in order to be considered.

2.
if a tie still exists after applying criteria one, the employee serving as a lead man Custodian Coordinator will be considered more senior than the employee not performing the duty; and 

3.
if a tie still exists after applying criteria one and two in order, then the seniority ranking for said employee shall be determined by the school district based upon administrative evaluation of performance and ability.

Section 5. Seniority List XE "Section 5. Seniority List" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  The School District shall annually, by February 1, cause a seniority list by name and date of employment to be prepared from its records.  It shall thereupon post such list in an official place in each school building of the district.

Subd. 2 XE "Subd. 2" \b \i .  Any person whose name appears on such list and who may disagree with the findings of the School District and the order of seniority in said list shall have 10 days from the date of posting to supply written documentation, proof and request for seniority change to the School District.

Subd. 3 XE "Subd. 3" \b \i .  The school district shall evaluate any and all such written communications regarding the order of seniority contained in said list and may make such changes the School District deems warranted.  A final seniority list shall thereupon be 

prepared by the School District, which list as revised shall be binding on the school district and the employees.

Section 6. Reduction in Force XE "Section 6. Reduction in Force" \b \i :  

A. All employees covered by this agreement are accorded seniority rights.  The district shall provide a seniority list as defined in Article V., Section 5.

B. The School district recognizes that the purpose of seniority is to provide a declared policy as to the order of layoff and recall of employees.  Seniority shall be determined by total years of continuous employment in the district covered by this working agreement.  Employees with the least continuous service shall be laid off first and rehired in inverse order.  If an employee’s position is eliminated or hours have been reduced by fifteen (15) or more minutes, the employee shall have the right to displace an employee with lesser seniority within their job classification or an employee with lesser seniority in a lower paying position covered by this agreement, provided the employee is qualified to perform the duties and responsibilities of the position. 

Part-time custodians cannot displace full-time custodians nor can they claim a full-time vacant position through recall.  If an opening subsequently occurs, the laid off employee with the most seniority shall be recalled first.

An employee on layoff shall retain seniority and right to recall in seniority order for a period of thirty-six (36) months from the date of layoff.   If a laid off employee elects not to return to work when recalled, the employee shall forfeit all rights to recall and seniority and shall be terminated. 

Section 7. Steward Time Off for Union Meetings XE "Section 7. Steward Time Off for Union Meetings" \b \i :  The steward shall be allowed time off without pay to attend union meetings.

Section 8. Retirement XE "Section 8. Retirement" \b \i :  Retirement for any custodian will be compulsory in accordance with federal and state statutes.
Section 9. Notice of Termination XE "Section 9. Notice of Termination" \b \i :  Two weeks notice of termination of work or layoff will be the minimum notice given on the part of both employee and the employer.

Section 10. Jury Duty XE "Section 10. Jury Duty" \b \i :
Subd. 1. XE "Subd. 1." \b \i   Any employee required to serve on jury duty shall receive the difference between their regular rate of pay and jury duty pay, except for any mileage received.

ARTICLE VI XE "ARTICLE VI" \b \i 
RATES OF PAY XE "RATES OF PAY" \b \i 
Section 1. Rates of Pay XE "Section 1. Rates of Pay" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  The wages and salaries reflected in Schedule A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2003 2005 to June 30, 2004 2006 and July 1, 2004 2006 to June 30, 2005 2007.

Subd. 2 XE "Subd. 2" \b \i .  The School District reserves the right to withhold a salary increase in individual cases as the School District shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days prior to the employees scheduled increment date.

Subd. 3 XE "Subd. 3" \b \i . This subdivision references custodians hired beginning January 1, 2000. Those employees starting work or employed before March 31st of any one year would be advanced to the next full step on the following July 1st.  Those starting work after March 31st would not advance to the next full step for a period of up to 15 months depending on the actual month hired. 

Subd. 4.  A new employee may be hired at up to Step 2 of the custodian pay schedule based upon prior relevant experience within a school district.

Section 2.  Deferred Compensation Plan:

Subd. 1.  All employees in this bargaining unit are eligible to participate in the School District’s deferred compensation plan beginning with the employee’s beginning of permanent employment.  

Subd. 2.  Beginning July 1, 2005, employees who have completed at least three (3) years of full-time service with the school district shall be eligible to receive a matching contribution to the employee’s deferred compensation plan. 

Subd.3. The district will match the eligible employee’s annual contributions based upon the employee’s completed years of service.  The district shall contribute annually an amount equal to the amount contributed by the employee up to the maximum contribution listed in this Section.  The match shall be done on a monthly basis. 

	Years of Service
	Maximum Match

	0-3
	$0

	4-9
	$200

	10-15
	$400

	16-21
	$800

	22-or more
	$1000




Subd. 4. The maximum career matching contribution by District #721 shall be $10,000.



Subd. 5. A salary reduction authorization agreement must be completed by October 1 for the employee to initiate or change contributions in the 403B matching contributions plan for that school year. In the event that a contract has not been ratified by the beginning of the school year, the employee will have one month after ratification to initiate or make changes to their matching plan.  



Subd. 6. Employees on unpaid leave may not participate in the deferred compensation plan while on leave.
ARTICLE VII XE "ARTICLE VII" \b \i 
GROUP INSURANCE XE "GROUP INSURANCE" \b \i 
Section 1. Selection of Carriers XE "Section 1. Selection of Carriers" \b \i :  The selection of the insurance carrier and policy shall be made by the School District. 

Subd..1. Single or Family Coverage:  For all full-time custodians employed by the school district, the School District shall contribute up to $7000 in 2003-2004 and $7,350 $8000 in 2004-2005 2005-2006 and in 2006-2007 to the New Prague Schools ISD #721 Health Care and Dependent Care Expense Reimbursement Plan to be used for premium payment.  All eligible employees shall be enrolled in a minimum of a single plan.  Anyone not using the full contribution for premium expense will receive up to $1,300 of the excess contribution as additional salary.  Full-time employees, for the purpose of insurance benefits shall be defined as any custodial employee working more than 20 hours per week.  Any future cost of the premium beyond the district’s contribution will be borne by the employee and paid by payroll deductions.

Section 3. Other Insurance XE "Section 3. Other Insurance" \b \i :  During the period of this Agreement any increases in

insurance protection granted to any employee group other than administrative in the employ of the school district, which is bargained for and expressed as part of a written contract, shall inure to the benefit of employees subject to this Agreement, provided the insurance protection of such other employee group other than administrative is greater than the protection provided under this Article after such increase is made effective.  Such increase in insurance benefits shall be under the same terms and conditions as that granted to such other employee group and shall be made effective at the same time.

Section 4. Duration of Insurance Contributions XE "Section 4. Duration of Insurance Contributions" \b \i :  An employee is eligible for board contributions as provided in this Article as long as the employee is employed by the school district.  Upon termination of employment, all board participation and contribution shall cease, effective on the last working day.

Section 5. Retirement Insurance Participation XE "Section 5. Retirement Insurance Participation" \b \i :  An employee with 10 or more years of service, who is at least 60 years of age, who retires from employment shall be eligible to continue in the group health insurance plan with the same coverage as active employees, until the employee qualifies for Medicare, provided the employees are accepted by the insurance carrier as provided by Minnesota statute.  The employee shall pay the entire premium cost of continued participation as outlined above and shall pay to the school district the monthly premium in advance.

Section 6.  Long Term Disability Insurance XE "Section 6.  Long Term Disability Insurance" \b \i .
The School District shall provide and pay the cost of long term disability insurance coverage for eligible members of this unit, providing a benefit of two-thirds of regular monthly compensation with a waiting period of not more than 90 days after the date of disability.  The annual premium shall not exceed .0053 per dollar of salary.  Benefits shall continue until age 65 or as long as the custodian remains disabled.

Section 7.  Dental Insurance XE "Section 7.  Dental Insurance" \b \i .
The School District shall contribute up $367.00 toward the premium for individual dental insurance for all full-time custodians who qualify for and are enrolled in the District’s dental insurance program.

ARTICLE VIII XE "ARTICLE VIII" \b \i 
LEAVES OF ABSENCE XE "LEAVES OF ABSENCE" \b \i 
Personal/Emergency and Bereavement Leave XE "Personal/Emergency and Bereavement Leave" \b \i :

IV. Subd. Section 1. Personal  Leave: An employee may be granted personal  leave with pay of no more than 2 days per year, non-accumulative, for situations that arise requiring the employee's personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this agreement.  An employee who uses no personal leave during a contract year shall receive $100 in the final contract pay period.

Subd. Section  2. Emergency Leave XE "Subd. 1. Personal/Emergency Leave" \b \i 

 XE "Subd. 1. Personal/Emergency Leave" \b \i :  An employee may be granted emergency leave with pay of no more than 3 days per year, non-accumulative, for situations that arise with less than 48 hours notice requiring the employee's personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this agreement. 

Subd. Section  3. Bereavement Leave XE "Subd. 2. Bereavement Leave" \b \i :  Employees may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in the employee's immediate family.  The immediate family shall include husband, wife, father, mother, son, daughter, brother, sister, grandparents, grandchildren, aunt or uncle and in-laws.

Section 1 4. Sick Leave XE "Section 1. Sick Leave" \b \i :
Subd. 1.  All full-time employees shall earn sick leave at the rate of 15 days for each year of service in the employ of the school district.

Subd. 2 XE "Subd. 2" \b \i .  Unused sick leave days may accumulate to a maximum credit of 180 days of sick leave per employee.

Subd. 3 XE "Subd. 3" \b \i .  Sick leave with pay shall be allowed by the School District whenever an employee's absence is found to have been due to illness which prevented his attendance and performance of duties on that day or days.  An employee may use up to two (2) days of accrued sick leave to attend to the illness of the employee’s spouse, parent, or adult child.
Subd. 4 XE "Subd. 4" \b \i .  The School District may require an employee to furnish a medical certificate from the school health officer or from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to qualify for sick leave pay.  However, the final determination as to the eligibility of an employee for sick leave is reserved to the School District.

Subd. 5 XE "Subd. 5" \b \i .  In the event that a medical certificate will be required, the employee will be so advised.

Subd. 6 XE "Subd. 6" \b \i .  Sick leave allowed shall be deducted from the accrued sick leave days earned by the employee.

Subd. 7 XE "Subd. 7" \b \i .  Sick leave pay shall be approved only upon submission of a signed request upon the authorized sick leave pay request form available at the office.

Subd. 8 XE "Subd. 8" \b \i .  After an employee has accumulated 90 days of sick leave, he shall be given one day of vacation for each 5 days of sick leave he would accumulate beyond 90 days if he were eligible to do so, said vacation to be taken during the vacation period following the accumulation of excess days.  There shall be no vacation allowance for less than five day segments of accumulated sick leave.  Further excess sick leave shall not be traded for additional vacation in an amount that would result in more than 5 additional vacation days in any given year.  A custodian who is at the cap of sick leave at the beginning of a contract year and uses no more than 1 sick day in that contract year may turn in up to 3 days of sick leave for pay to be paid the pay period immediately following the end of the school year.
Section 2 5. Worker’s Compensation:
Subd. 1 XE "Section 2. Worker’s Compensation\:" \b \i .  Upon the request of an employee who is absent from work as a result of a compensable injury under the provisions of the Worker's Compensation Act, the school district will pay the difference between the compensation received pursuant to the Worker's Compensation Act by the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of sick leave and/or vacation pay.

Subd. 2 XE "Subd. 2" \b \i .  A deduction shall be made from the employee's accumulated vacation or sick leave accrual time according to the prorated portions of days of sick leave or vacation time which is used to supplement workmen's compensation.

Subd. 3 XE "Subd. 3" \b \i .  Such payment shall be paid by the school district to the employee only during the period of disability.

Subd. 4 XE "Subd. 4" \b \i .  In no event shall the additional compensation paid to the employee by virtue of sick leave or vacation pay result in the payment of a total daily, weekly, or monthly compensation that exceeds the normal compensation of the employee.

Subd. 5 XE "Subd. 5" \b \i .  An employee who is absent from work as a result of an injury compensable under the Workmen's Compensation Act who elects to receive sick leave or vacation pay pursuant to this policy shall submit his workmen's compensation check, endorsed to the school district, prior to receiving payment from the school district for his absence.

Section 3 6. Medical Leave XE "Section 3. Medical Leave" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  An employee who has completed their probationary period, who is unable to perform their duties because of illness or injury and who has exhausted all sick leave credit available, or has become eligible for a long term disability compensation may, upon request, be granted a medical leave of absence, without pay, up to twelve (12) months.  This leave may be renewed at the discretion of the school district.

Subd. 2 XE "Subd. 2" \b \i .  A request for leave of absence, or renewal thereof, under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the employee is expected to be able to assume their normal responsibilities.

Section 4 7. Insurance Application:  An employee on unpaid leave is eligible to continue to participate in group insurance programs if permitted under the insurance policy provisions.  The employee shall pay the entire premium for such insurance commencing with the beginning of the leave, and shall pay to the school district the monthly premium in advance.

Section 5 8. Credit XE "Section 5. Credit" \b \i :  An employee who returns from an unpaid leave shall retain experience credit for pay purposes and other benefits which they had accrued at the time they went on leave.  No credit shall accrue for the period of time that an employee was on an unpaid leave.

Section 6 9. Child Care Leave XE "Section 6. Child Care Leave" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  A child care leave of up to twelve (12) months may be granted by the School District subject to the provisions of this section.  Child care leave may be granted because of the need to prepare and provide parental care for a child or children of the employee including adoptions for an extended period of time.

Subd. 2 XE "Subd. 2" \b \i .  An employee making application for child care leave shall inform the Superintendent in writing of intention to take the leave at least three (3) calendar months before commencement of the intended leave.  At the time the employee applies for leave, he or she shall indicate the beginning and ending dates of the leave.  A pregnant employee will also provide, at the time of the leave application, a statement from her physician indicating the expected date of delivery.

Subd. 3 XE "Subd. 3" \b \i .  The School District may adjust the proposed beginning or ending date of a child care leave so that the dates of the leave are coincident with some natural break in the school year, i.e., winter vacation, spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the like.

Subd. 4 XE "Subd. 4" \b \i .  In making a determination concerning the commencement and duration of a child care leave, the School District shall not, in any event, be required to:

1.
Grant any leave more than twelve (12) months in duration.

2.
Permit the employee to return to his or her employment prior to the date designated in the request for child care leave.

Subd. 5. XE "Subd. 5." \b \i   An employee returning from child care leave shall be re-employed in a position to which he or she is qualified unless previously discharged or laid off.

Subd. 6 XE "Subd. 6" \b \i .  Failure of the employee to return pursuant to the date determined under this section shall constitute grounds for termination unless the School District and the employee mutually agree to an extension in the leave.

Subd. 7 XE "Subd. 7" \b \i .  An employee who returns from child care leave within the provisions of this section shall retain all seniority credit for pay purposes and any unused leave time accumulated under the provisions of this Agreement at the commencement of the beginning of the leave.  The employee shall not accrue additional seniority for pay purposes or leave time during the period of absence for child care leave.

Subd. 8 XE "Subd. 8" \b \i .  Leave under this section shall be without pay, fringe benefits, or sick leave.

Section 10.  Attendance Incentive:  An employee who has completed at least three years of service with the School District and who is absent from work for any reason (other than vacation usage or bereavement leave) for no more than two (2) work days during a fiscal year (July 1 through June 30) shall, on or about July 31 of the following year, have an amount of $300 contributed into the employee’s Post-Retirement Health Care Savings Plan.  

ARTICLE IX

HOURS OF SERVICE XE "ARTICLE IX" \b \i 
Section 1. Basic Work Week XE "Section 1. Basic Work Week" \b \i :
A regular work week shall consist of 40 hours, exclusive of lunch, for full-time employees.  Building check on weekends, holidays, and summer will be on a rotational basis, as assigned by the head custodian.  These checks will be conducted throughout the calendar year one each Saturday, one each Sunday and one each holiday between the hours of 6:00 p.m. and 9:00 p.m.  These checks will consist of a building perimeter check, windows, doors, office area check, lights, water system check and a heating system check.  A maximum of one hour overtime will be granted each time a check is made.

When janitors are hired through the school to open and supervise the building for private groups, the individual janitor is responsible for checking the equipment, the lights and furniture, the windows, the doors, and the complete cleaning of the rooms used so they are ready for school use again. 

Section 2. Part-time Employees XE "Section 2. Part-time Employees" \b \i :  The School District reserves the right to employ such personnel as it deems desirable or necessary on a part-time or casual basis.

Section 3. Shifts and Starting Time XE "Section 3. Shifts and Starting Time" \b \i :  All employees will be assigned starting time and shifts as determined by the School District or its proper representative.

Section 4. Lunch Period XE "Section 4. Lunch Period" \b \i :  Employees shall be provided a duty free lunch period of at least 30 minutes.

Section 5. Split Shifts XE "Section 5. Split Shifts" \b \i :  All employees will work eight (8) continuous hours per shift, exclusive of lunch.  Exception may be made by mutual agreement between the employer and the exclusive representative.

Section 6. Holidays XE "Section 6. Holidays" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  Employees hired before July 1, 1995 will have twelve eleven paid holidays per year to coincide with the school calendar as adopted by the Board of Education:




New Year's Eve Day




New Year's Day




President's Day




Good Friday




Memorial Day




Independence Day




Labor Day




Thanksgiving Day




Friday after Thanksgiving




Christmas Eve Day




Christmas Day




One (1) other holiday by arrangement (floating)

Employees hired after July 1, 1995 shall have eleven paid holidays. 

Subd. 2 XE "Subd. 2" \b \i .  On such days in which school is not in session because of MEA, inclement weather or vacations other than legal holidays, all employees will report for work at the discretion of the superintendent and/or supervisor of buildings and grounds.  If an employee does not provide services on one of these days, the employee shall cover the absence through one of the following ways: use a vacation day, use a floating holiday or have their salary reduced accordingly.  However, at the sole discretion of the District an employee may be required to cover the absence through a salary reduction.

Subd. 3 XE "Subd. 3" \b \i .  When a holiday falls on Saturday or Sunday, that day shall be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district. 

Section 7. Vacation XE "Section 7. Vacation" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  Vacations shall be taken between the close of school in the spring and the middle of August except when arrangements are made in advance with the Superintendent or his/her designee, when up to five days may be granted at his/her discretion.

Subd. 2 XE "Subd. 2" \b \i .  The days of vacation to which a full-time custodian will be entitled 

between the above dates shall be computed with the date of employment as the anniversary date.

Subd. 3 XE "Subd. 3" \b \i .  The 6-month probationary period shall not count toward vacation days if employment is terminated at the end of the probationary period.

Subd. 4 XE "Subd. 4" \b \i .  Custodians shall earn vacation days according to the following schedule:



Upon Employment - 10 days



After 7 years - 15 days



After 15 years – 20 days



After 20 years - 25 days

Vacation has to be used within twelve (12) months after earned.

ARTICLE X

GRIEVANCE PROCEDURES XE "ARTICLE X" \b \i 
Section 1. Grievance Definition XE "Section 1. Grievance Definition" \b \i :  A "grievance" shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the School District as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this agreement.

Section 2. Representative XE "Section 2. Representative" \b \i :  The employee, administrator, or School District may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.

Section 3. Definitions and Interpretations XE "Section 3. Definitions and Interpretations" \b \i :
Subd. 1. Extension XE "Subd. 1. Extension" \b \i :  Time limits specified in this Agreement may be extended by mutual agreement.

Subd. 2. Days XE "Subd. 2. Days" \b \i :  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.

Subd. 3. Compensation of Time XE "Subd. 3. Compensation of Time" \b \i :  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday or a legal holiday.

Subd. 4. Filing and Postmark XE "Subd. 4. Filing and Postmark" \b \i :  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United States mail within the time period.

Section 4. Time Limitation and Waiver XE "Section 4. Time Limitation and Waiver" \b \i :  Grievance shall not be valid for consideration unless the grievance is submitted in writing to the School District's designee, setting forth the facts and the specific provisions of the Agreement allegedly violated and the particular relief sought within five days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged grievance informally between the employee and the School District's designee.

Section 5. Adjustment of Grievance XE "Section 5. Adjustment of Grievance" \b \i :  The School District and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner.

Subd. 1. Level I XE "Subd. 1. Level I" \b \i :  If the grievance is not resolved through informal discussions, the supervisor of buildings and grounds shall give a written decision on the grievance to the parties involved within ten days after receipt of the written grievance.

Subd. 2. Level II XE "Subd. 2. Level II" \b \i :  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the Superintendent of Schools, provided such appeal is made in writing within five days after receipt of the decision in Level I.  If a grievance is properly appealed to the Superintendent, the Superintendent or his designee shall set a time to meet regarding the grievance within fifteen days after receipt of the appeal.  Within ten days after the meeting, the Superintendent or his designee shall issue a decision in writing to the parties involved.

Subd. 3. Level III XE "Subd. 3. Level III" \b \i :  In the event the grievance is not resolved in Level II, the decision rendered may be appealed to the School District, provided such appeal is made in writing within five days after receipt of the decision in Level II.  If a grievance is properly appealed to the School District, the School District shall set a time to hear the grievance within ten days after receipt of the appeal.  Within ten days after the meeting, the School District shall issue its decision in writing to the parties involved.  At the option of the School District, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the School District.  The School District shall then render its decision.

Section 6. School District Review XE "Section 6. School District Review" \b \i :  The School District reserves the right to review any decision issued under Level I or Level II of this procedure provided the School District or its representative notify the parties of its intention to review within ten days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School District reserves the right to reserve or modify such decision.

Section 7. Denial of Grievance XE "Section 7. Denial of Grievance" \b \i :  Failure by the School District or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures XE "Section 8. Arbitration Procedures" \b \i :  In the event that the employee and the School District are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:

Subd. 1. Request XE "Subd. 1. Request" \b \i :  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party, and such request must be filed in the office of the superintendent within five days following the decision in Level III of the grievance procedure.

Subd. 2. Prior Procedure Required XE "Subd. 2. Prior Procedure Required" \b \i :  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.

Subd. 3. Selection of arbitrator XE "Subd. 3. Selection of arbitrator" \b \i :  Upon the proper submission of a grievance under the terms of this procedure, the parties shall, within ten days after the request to arbitrate, attempt to agree upon the selection of an arbitrator.  If no agreement on an arbitrator is reached, either party may request the BMS to appoint an arbitrator, providing such request is made within ten days after request for arbitration.  The request shall ask that the appointment be made within fifteen days after the receipt of said request.

Subd. 4. Submission of Grievance Information XE "Subd. 4. Submission of Grievance Information" \b \i :
a.
Upon appointment of the arbitrator, the appealing party shall within five days after notice of appointment forward to the arbitrator, with a copy to the School District, the submission of the grievance which shall include the following:



1.   The issues involved.



2.   Statement of facts.



3.   Position of the Grievant.



4.
The written documents relating to Section 5, Article XVI of the grievance procedure.

b. The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.

Subd. 5. Hearing XE "Subd. 5. Hearing" \b \i :  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a hearing denovo.

Subd. 6. Decision XE "Subd. 6. Decision" \b \i :  The decision by the arbitrator shall be rendered within thirty days after the close of the hearing.  Decisions by the arbitrator in cases properly before him shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by in the P.E.L.R.A.

Subd. 7. Expenses XE "Subd. 7. Expenses" \b \i :  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party's representatives, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses, which the parties mutually agree are necessary for the conduct of the arbitration.

Subd. 8. Jurisdiction XE "Subd. 8. Jurisdiction" \b \i :  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include but are not limited to such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public School Districts to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.

ARTICLE XI

PROBATION, DISCHARGE, PROMOTION XE "ARTICLE XI" \b \i 
Section 1 XE "Section 1" \b \i .  All new custodians shall be on probation for a period of six months one hundred thirty days on which the custodian performs work..  After the probationary period the custodian will be, if retained, a regular custodian of the district and entitled to the privileges thereof.

Section 2 XE "Section 2" \b \i .  Applications for posting will be submitted to the superintendent.  Qualifications for various positions will be the chief determining factor.  However, seniority will be taken into consideration. 

A) All vacancies and/or new positions of job postings shall be internally posted for a period of five (5) working days concurrent with any other method of job posting.  All employees will be provided the opportunity to apply for posted positions.  

B) All employees who formally, in writing, apply for a posted position shall receive an interview with the appropriate supervisor responsible. 
Section 3 XE "Section 3" \b \i .  Any future head position or new head position shall be posted.  The successful applicant shall be given a 90-calendar day trial in the position.  If the employee's performance is unsatisfactory to the School District, the School District may revert the employee to his original position.

Section 4. Discipline XE "Section 4. Discipline" \b \i :
Subd. 1 XE "Subd. 1" \b \i .  The school district will discipline employees who have completed the required probationary period only for just cause.

Subd. 2 XE "Subd. 2" \b \i 

 XE "Subd. 2" \b \i .  Gross misconduct shall constitute cause for disciplinary suspension and discharge.  Gross misconduct shall include, but not be limited to, theft, intentional or negligent destruction of school district property, pilfering or the unauthorized taking or appropriation of property, an assault or threat made against other persons, disobedience of or failure to obey a lawful order given by a person authorized by the school district to give such orders, substandard work performance, at work under the influence of an intoxicant or other chemical not prescribed for the employee by a duly licensed physician, commission of a crime, excessive absenteeism or tardiness, repetition of lesser offenses.  This listing is illustrative only and is not intended to be all inclusive.

Subd. 3 XE "Subd. 3" \b \i .  A disciplinary action imposed upon an employee who has completed the required probationary period may be processed through the grievance procedure contained in Article X herein, including arbitration.

Subd. 4 XE "Subd. 4" \b \i .  A disciplinary action imposed upon an employee who has not completed the required probationary period may be processed through Level II of the grievance procedure but such grievances shall not be subject to the arbitration provisions of Article X herein.

ARTICLE XII

DURATION XE "ARTICLE XII" \b \i 
Section 1. Term and Reopening Negotiations XE "Section 1. Term and Reopening Negotiations" \b \i :  This Agreement shall remain in full force and effect for a period commencing on July 1, 2003 2005 through June 30, 2005 2007, and thereafter until modifications are made pursuant to the P.E.L.R.A.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.  

Section 2. Effect XE "Section 2. Effect" \b \i :  This Agreement constitutes the full and complete Agreement between the School District and the exclusive representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality XE "Section 3. Finality" \b \i :  Any matters relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement.

Section 4. Severability XE "Section 4. Severability" \b \i :  The provisions of this Agreement shall be severable, and if any provision thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF, The Parties have executed this Agreement as follows:

FOR:

School Service Employees Local 284
FOR:
Ind. School District No. 721


450 Southview Blvd.
111 W. Main St.



South St. Paul, MN  55075


New Prague, MN  56071

_____________________________________
________________________________



Committee Member


Chairperson





                                                ________________________________





 
Clerk

_____________________________________                ________________________________


Chief Employee Negotiator                                                    Chief Board Negotiator

Dated this _____ day of _________, 2005                       Dated this _____ day of _______, 2005

SCHEDULE A

CUSTODIAL RATES OF PAY XE "SCHEDULE A" \b \i 
Schedule A
2004-2005
2005-2006

2006-2007

Step 1

$11.60
$11.90

$12.35

Step 2

$12.40
$12.70

$13.15

Step 3

$13.00
$13.30
               $13.75


Step 4

$14.00
$14.30

$14.75

Night shift pay shall be $.35 as listed below per hour for all hours for shifts where one-half or more of the scheduled shift time is after 6:00 P.M.

2005-2006 $0.35

2005-2007 $0.45
All custodial employees having a 2nd class Boiler License or above serving in building requiring a boiler license shall be paid an additional $300 per year for a 2nd class license and $600 per year for a 1st class license for both the years of the Agreement.

The School District shall pay up to $40.00 annually for the renewal of a custodian’s boiler license.

Custodians serving as lead men Custodian Coordinators in a building shall be paid an additional $300 per month in 2005-06.  Beginning July 1, 2006, the monthly Custodian Coordinator stipend shall be $325.
	
	
	
	CUSTODIANS NEGOTIATIONS 
	
	
	
	
	
	

	
	
	
	2004-2005 BASE YEAR
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	 
	Base
	$
	Dollar
	Percent
	Year 2
	Dollar
	Percent
	 

	 
	 
	2004-2005
	2005-2006
	Change
	Change
	2006-2007
	Change
	Change
	 

	
	
	
	
	
	
	
	
	
	

	Basic Salary
	 
	 
	 
	 
	 
	 
	 
	 
	

	Base
	 
	 $     480,747 
	 $     480,747 
	 $                       -   
	0.00%
	 $     499,384 
	 $    18,638 
	3.88%
	

	Increase
	 
	 
	 $       18,638 
	 $                18,638 
	3.88%
	 $       19,968 
	 $     1,331 
	7.14%
	

	Percentage Increase
	 
	 
	 
	 $                       -   
	 
	 
	 $          -   
	0.00%
	

	
	 
	 
	 
	 
	 
	 
	 $          -   
	0.00%
	 

	Basic Salary Total
	 
	 $     480,747 
	 $     499,384 
	 $                18,638 
	3.88%
	 $     519,352 
	 $    19,968 
	4.00%
	Basic Salary Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefits
	 
	 
	 
	 
	 
	 
	 
	 
	

	PERA/FICA
	
	 $       63,362 
	 $       66,992 
	$2,456
	3.88%
	 $       71,541 
	 $     4,548 
	6.79%
	

	Medical Insurance
	 
	 $       97,788 
	 $     108,498 
	 $                10,710 
	10.95%
	 $     112,148 
	 $     3,650 
	3.36%
	 

	Life Insurance
	 
	 $         1,104 
	 $         1,104 
	 $                       -   
	0.00%
	 $         1,104 
	 $          -   
	0.00%
	

	Dental
	 
	 $         5,770 
	 $         5,770 
	 $                       -   
	0.00%
	 $         5,770 
	 $          -   
	0.00%
	

	LTD Insurance
	 
	 $         2,530 
	 $         1,979 
	 $                   (551)
	-21.77%
	 $         2,054 
	 $          75 
	3.77%
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefit Total
	 
	 $     170,554 
	 $     184,343 
	 $                13,789 
	8.08%
	 $     192,616 
	 $     8,273 
	4.49%
	Benefit Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	 
	 $              -   
	 $              -   
	 $                       -   
	0.00%
	 $              -   
	 $          -   
	0.00%
	 

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other Total
	 
	 $              -   
	 $              -   
	 $                       -   
	0.00%
	 $              -   
	 $          -   
	0.00%
	Other Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	GRAND TOTAL
	 
	 $    651,301 
	 $    683,727 
	 $              32,427 
	5.0%
	 $    711,968 
	 $  28,241 
	4.1%
	 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	9.1%
	Two Year Total

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Assumptions
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	.
	

	Year 1
	
	
	
	Year 2
	
	
	
	
	

	% Increase to Steps
	0.00%
	
	
	% Increase to Steps
	
	
	
	
	

	$ Increase to Steps
	                   0.30 
	
	
	$ Increase to Steps
	            0.45 
	
	
	
	

	Cust. Coord / Mo
	300
	
	
	Cust. Coord / Mo
	325
	
	
	
	

	Insurance
	8000
	 
	
	Insurance
	8000
	 
	
	
	

	LTD
	0.400%
	
	
	LTD
	0.400%
	
	
	
	

	Life
	 $              69.00 
	
	
	Life
	 $       69.00 
	
	
	
	

	Dental
	 $             360.60 
	
	
	Dental
	 $     360.60 
	
	
	
	

	Night Shift
	                   0.35 
	
	
	Night Shift
	            0.45 
	
	
	
	

	Shifts mostly > 6 
	
	
	
	Shifts mostly > 6 
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2005-2007 

MASTER AGREEMENT CLERICAL UNIT

INDEPENDENT SCHOOL DISTRICT NO 721

NEW PRAGUE, MINNESOTA 56071

ARTICLE I. PURPOSE

Section 1. Parties:  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School District, and School Service Employees Local 284 SEIU AFL-CIO, hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended in 1973 hereinafter referred to as the PELRA to provide the terms and conditions of employment for clerical workers during the duration of this Agreement.

ARTICLE II. RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the PELRA of 1971, the School District recognizes School Service Employees Local 284 SEIU AFL-CIO, as the exclusive representative for the clerical employees employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the PELRA and as described in the provisions of the Agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the PELRA and in certification by the Director of Mediation Services, if any.

Section 3. Fair Share Fee:  In accordance with M.S. 179.65, Subd. 2, P.E.L.R.A. as amended, any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in a amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive membership dues.  But in no event shall the fee exceed 85% of the regular membership dues.  The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the director, the school district, and to each employee to be assessed the fair share fee.  Any fair share challenge shall not be subject to the grievance procedure.

ARTICLE III. DEFINITIONS

Section 1. Terms and Conditions of Employment:  Shall mean the hours of employment, the compensation therefore including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term clerical worker shall mean "All secretarial and clerical employees of Independent School District No. 721,  New Prague, Minnesota, who are not required to be certificated by the State Board of Education, whose employment service exceeds the lesser of 14 hours per week or 35 per cent of the normal work week and 67 work day per year, excluding supervisory, confidential, and all other employees."
Section 3. Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by the PELRA.

ARTICLE IV. SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights:  The exclusive representative recognized that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right and obligation of the School District to efficiently manage and conduct the operation of the school district within its legal limitations and with its primary obligations to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the School District and shall be governed by the laws of the State of Minnesota, and by School District rules, regulations, directive and orders, issued by properly designated officials of the school district.  The exclusive representative also recognizes the right, obligation and duty of the School District and its duly designated officials to promulgate rules, regulations, directives and orders from time to time as deemed necessary by the School District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of the Agreement and recognizes that the School District, all employees covered by this Agreement and all provisions of this Agreement are subject to the laws of the State.  Any provisions of this Agreement found to be in violation of any such laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights:  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent management rights and management functions not expressly reserved herein, and all management functions not expressly delegated in this Agreement are reserved to the School District.

ARTICLE V. EMPLOYEE RIGHTS
Section 1. Right to Views:  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or his representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions of compensation of public employment or their betterment, so long as the same is not designed to and does not interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join:  Employees have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiating grievance procedures and the terms and conditions of employees of such unit with the School District.

Section 3. Request for Dues Check Off:  Employees shall have the right to request and be allowed dues check off for the employee organizations of their selection, provided that dues check off and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues check off pursuant to 179.64 to 179.75 of PELRA.  Upon receipt of a properly executed authorization card of the employee involved, the school district will deduct from the employee's paycheck, the dues that the employee has agreed to pay to the employee organization during the period provided in said authorization.  Deductions may be terminated by the employee by giving thirty (30) days written notice to the School District business office to stop deductions.

Section 4. Layoff:


Subd. 1. The parties recognize the principle of seniority in the event of layoffs, provided the employee is fully qualified to perform the duties and responsibilities of the position to which the employee would be assigned.
a) Staff Reduction:  In the event that a position is eliminated and/or reduced in hours, the employee has the right to bump.  It is understood that said employee must be qualified to bump into a position.


Subd. 2. The first day of actual service on a continuing basis shall be the seniority date for each employee, provided, however, that part-time employees may not displace junior full-time employees or claim a vacant full-time position.  For the purposes of this section, full-time employees are defined as employees working 40 hours per week for at least nine months per year.

Subd. 3. In the event of layoffs, the employee with the least continuous employment within classification shall be laid off first.


Subd. 4. An employee subject to layoffs may displace a junior employee in a lower paid classification (subject to the provisions of Subd. 1) but not a higher paid classification.


Subd. 5.  If employees have equal seniority, the school district may, in its discretion, based upon administrative evaluation of performance and ability, select which one of such employees will be laid off first.


Subd. 6.  Laid off employees shall retain accumulated seniority and the right to be recalled in seniority order to a vacant position within the same or lower paid classification (subject to Subd. 1 above) for a period of 16 months.  Layoffs shall not be considered a break in continuous service.


Subd. 7. The school district shall publish a seniority list for this bargaining unit annually on or about February 1st.  The seniority list shall be deemed correct if no challenges are received during the posting period of 10 calendar days.  Unresolved disputes concerning the seniority list shall be processed through the grievance procedure.

Section 5. Steward Time Off for Union Meetings: Steward to be allowed time off without pay to attend Union Meetings.

Section 6. Jury Duty: A clerical employee may serve on jury duty if called.  No salary deduction will be made, but the staff member is to return to the District the fee they receive for jury duty, exclusive of mileage.

Section 7. Termination:  Two (2) weeks notice of termination or lay off of work will be minimum notice given on the part of both the employee and the employer.

ARTICLE VI. RATES OF PAY

Section 1. Rates of Pay:  The wages and salaries reflected in Appendix A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2003 2005 to June 30, 2005 2007.

Section 2. Right to Withhold Salary Increase:  The School District reserves the right to withhold a salary increase in individual cases as the School District shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days prior to the employee's scheduled increment date.

Section 3. Step Advancement:  Those starting work or employed before December 31st of any one year would be advanced to the next full step on the following July 1st.  Those starting work after December 31st would not advance to the next full step until July 1 of the following year.

Section 4. Overtime Pay:  Overtime beyond forty (40) hours per week or eight (8) hours per day shall be paid at the rate of one and one-half (1 1/2) times the employee's established hourly rate.

Section 5. Hiring Date:  Employees moving from one classification to another shall use their original school district hiring date for purposes of determining their step increase and vacation entitlements. Experience in other bargaining units of the district will transfer toward step increase, longevity and vacation entitlements to a maximum of five (5) years. 

Section 6. Experience Credit:  A secretary when employed, who has had experience in another school system or in other related fields of similar work, may be placed on the salary schedule in their respective categories if agreed to in writing between the School District and exclusive representative, up to a maximum of step 3.  The parties agree that the district will use written standards when it desires to grant experience credit to a new employee.

Section 7.  Deferred Compensation Plan:

Subd. 1.  All employees in this bargaining unit are eligible to participate in the School District’s deferred compensation plan beginning with the employee’s beginning of permanent employment.  

Subd. 2.  Beginning July 1, 2005, employees who have completed at least three (3) years of full-time service with the school district shall be eligible to receive a matching contribution to the employee’s deferred compensation plan. 

Subd.3. The district will match the eligible employee’s annual contributions based upon the employee’s completed years of service.  The district shall contribute annually an amount equal to the amount contributed by the employee up to the maximum contribution listed in this Section.  
	Years of Service
	Maximum Match

	0-3
	$0

	4-9
	$200

	10-15
	$400

	16-21
	$800

	22-or more
	$1000




Subd. 4. The maximum career matching contribution by District #721 shall be $15,000.



Subd. 5. A salary reduction authorization agreement must be completed by October 1 for the employee to initiate or change contributions in the 403B matching contributions plan for that school year. In the event that a contract has not been ratified by the beginning of the school year, the employee will have one month after ratification to initiate or make changes to their matching plan. 


Subd. 6. Employees on unpaid leave may not participate in the deferred compensation plan while on leave. 

ARTICLE VII. GROUP INSURANCE

Section 1. Selection of Carrier:  The selection of the insurance carrier policy shall be made by the School District.

Section 2. Health and Hospitalization Insurance:

Subd. 1. Single or Family Coverage:  Subd. 1. Single or Family Coverage:  For all full-time secretaries employed by the school district, the School District shall contribute up to $7000 $8000 to the New Prague Schools ISD #721 Health Care and Dependant Care Expense Reimbursement Plan to be used for premium payment.  All employees shall be enrolled in a minimum of a single plan. Anyone not using the full contribution for premium expense will receive up to $1,300 of the excess contribution as additional salary.  Full-time employees, for the purpose of insurance benefits shall be defined as any clerical employee working more than 20 hours per week.  Any future cost of the premium will be borne by the employee and paid by payroll deductions.

Section 3. Life Insurance:  $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for all full-time employees.  The School District shall pay the full premium.

Section 4.  Long Term Disability:  The school district shall provide and pay the cost of long term disability insurance coverage for members of this unit.  This insurance coverage shall provide a benefit of two-thirds of the base monthly salary with a waiting period of no more than sixty (60) days.  Such benefits will continue until age sixty-five (65) or as long as the employee is disabled.
Section 5. Duration of Insurance Contribution:  An employee is eligible for board contributions as provided in this Article as long as the employee is employed by the school district.  Upon termination of employment, all board participation and contribution shall cease, effective on the last working day.

Section 6. Continued Insurance Participation:  An employee with ten (10) or more years of service may, upon retirement frm the district, continue to be in the group health insurance plan with the same coverage as the active employees until the individual becomes eligible for Medicare benefits as provided by Minnesota Statute.  The premium will be paid by the employee.

ARTICLE VIII. PROBATION AND DISCHARGE:

Section 1: All new clerical employees shall be on probation for a period of three (3) months ninety (90) days on which the employee performs work.  After that, if retained, they become regular employees of the district and are entitled to the privileges thereof.

Section 2. Discipline:


Subd. 1.  The school district will discipline employees who have completed the required probationary period only for just cause.


Subd. 2.  Gross misconduct shall constitute cause for disciplinary suspension and discharge. Gross misconduct shall include, but not be limited to, theft, intentional or negligent destruction of school district property, pilfering or the unauthorized taking or appropriation of property, an assault or threat made against other persons, disobedience of or failure to obey a lawful order given by a person authorized by the school district to give such orders, substandard work performance, at work under the influence of an intoxicant or other chemical not prescribed for the employee by a duly licensed physician, commission of a crime, excessive absenteeism or tardiness, repetition of less offenses.  This listing is illustrative only and is not intended to be all inclusive.

Subd. 3. A disciplinary action imposed upon an employee who has completed the required probationary period may be processed through the grievance procedure contained in Article XII herein, including arbitration.


Subd. 4. A disciplinary action imposed upon an employee who has not completed the required probationary period may be processed through Level II of the grievance procedure but such grievances shall not be subject to the arbitration provisions of Article XII. herein.
ARTICLE IX. OTHER CONDITIONS:

Section 1. Annually, at the expense of the school district, each secretarial or clerical employee shall prove by a Mantoux or chest x-ray freedom from tuberculosis.

Section 2. Any secretarial or clerical employee who is responsible for lunchroom or playground duty during lunch period shall be reimbursed for the cost of daily lunches provided by the district.
ARTICLE X. LEAVES OF ABSENCE

Section 1. Sick Leave:


Subd. 1.  Clerical employees will be allowed fifteen (15) days of sick leave per year for twelve (12) month employees.  Unused sick leave may accumulate to a maximum of one hundred sixty (160) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent but are not on paid leave.


Subd. 2.   Clerical employees who work less than twelve (12) months shall have their sick leave prorated.  Unused sick leave may accumulate to a maximum of one hundred forty (140) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent but are not on paid leave.


Subd. 3.  The School District may require an employee to furnish a medical certificate from the school health officer or from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to qualify for sick leave pay.  However, the final determination as to the eligibility of an employee for sick leave is reserved to the School District.  Sick leave with pay shall be allowed by the School District whenever a clerical employees' absence is found to have been due to illness of an employees' child.  Two (2) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employees' spouse or parent.  Additional days can be granted at the discretion of the District Administration.
Section 2. Emergency Leave


Subd. 1.   Clerical employees may be granted an emergency leave with pay at the discretion of the administration of no more than five (5) days per year, noncumulative, for situations that arise requiring the employee’s personal attention not covered under the provisions of this Agreement that arise with less than forty-eight (48) hours prior notice and cannot be attended to when school is not in session. 

Subd. 2. Bereavement Leave:  Employees may be granted bereavement leave of up to five (5) days with pay (at the discretion of the administration) for a death in the employee's immediate family.  The immediate family shall include husband, wife, father, mother, son, daughter, brother, sister, grandparents, grandchildren, aunt, uncle and in-laws.
Section 3. Worker's Compensation:


Subd. 1.  Upon the request of an employee who is absent from work as a result of a compensable injury under the provisions of the Workers' Compensation Act, the school district will pay the difference between the compensation received pursuant to the Workers' Compensation Act by the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of sick leave and/or vacation pay.


Subd. 2. Such payment shall be paid by the school district to the employee only during the period of disability.


Subd. 3. In no event shall the additional compensation paid to the employee by virtue of sick leave or vacation pay result in the payment of a total daily, weekly, or monthly compensation that exceeds the normal compensation of the employee.


Subd. 4. An employee who is absent from work as a result of an injury compensable under the Workers' Compensation Act who elect to receive sick leave or vacation pay pursuant to this policy shall submit his workers' compensation check, endorsed to the school district, prior to receiving payment from the school district for his absence.
Section 4. Child Care Leave:


Subd. 1.  A child care leave of up to twelve (12) months may be granted by the School District subject to the provisions of this section.  Child care may be granted because of the need to prepare and provide parental care for a child or children of the employee, including adoptions, for an extended period of time.


Subd. 2. An employee making application for child care leave shall inform the superintendent in writing of intention to take the leave at least three (3) calendar months before commencement of the intended leave.  At the time the employee applies for the leave, he or she shall indicate the beginning and ending dates of the leave.  A pregnant employee will also provide, at the time of the leave application, a statement from her physician indicating the expected date of delivery.


Subd. 3.  The School District may adjust the proposed beginning and ending date of a child care leave so that the dates of the leave are coincident with some natural break in the school year, i.e. winter vacation, spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the like.


Subd. 4.  In making a determination concerning the commencement and duration of a child care leave, the School District shall not, in any event, be required to:



1. 
Grant any leave more than twelve (12) months in duration.



2.
Permit the employee to return to his or her employment prior to 




the date designated in the request for child care leave.


Subd. 5.  An employee returning from child care leave be re-employed in a position for which he or she is qualified unless previously discharged or laid off.


Subd. 6.  Failure of the employee to return pursuant to the date determined under this section shall constitute grounds for termination unless the School District and the employee mutually agree to an extension in the leave.


Subd. 7.  An employee who returns from child care leave within the provisions of this section shall retain all seniority credit for pay purposes and any unused leave time accumulated under the provisions of this Agreement at the commencement of the beginning of the leave.  The employee shall not accrue additional seniority for pay purposes or leave time during the period of absence for child care leave.


Subd. 8.  Leave under this section shall be without pay, fringe benefits, or sick leave.
Section 5.  Part-time secretarial or clerical employees will be entitled to sick leave and emergency leave prorated on the basis of hours worked per day compared to a full eight (8) hour work day.

Section 6.  Medical Leave:


Subd. 1. Eligibility:  An employee who has completed their probationary period, who is unable to perform their duties because of illness or injury and who has exhausted all sick leave credit available, or has become eligible for long term disability compensation, may, upon request, be granted a medical leave of absence, without pay, up to six (6) months.  This leave may be renewed at the discretion of the school district.


Subd. 2. Doctor's Statement:  A request for leave of absence, or renewal thereof, under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the employee is expected to be able to assume their normal responsibilities.

Section 7. Leave of Absence Without Pay:  An employee is eligible for a leave of absence without pay for a period of twelve (12) weeks, without loss of seniority or benefits, for the purpose of caring for a spouse, child, or parent during an extended illness.  Employees who have had seven (7) years of continuous employment in the district may be granted, at school board discretion, up to one (1) year leave without pay for other purposes without loss of seniority.  Group insurance premiums will be paid by the employee while on a leave of absence granted by the district.

Section 8.  Insurance Application:


An employee who returns from an unpaid leave shall retain experience credit for pay purposes and other benefits which they had accrued at the time they went on leave.  No credit shall accrue for the period of time that an employee was on unpaid leave.

Section 9.  Attendance Incentive:  An employee who has completed at least three years of service with the School District and who is absent from work for any reason (other than vacation usage or bereavement leave) for no more than two (2) work days during a fiscal year (July 1 through June 30) shall, on or about July 31 of the following year, have an amount of $300 contributed into the employee’s Post-Retirement Health Care Savings Plan.

ARTICLE XI. HOURS OF SERVICE
Section 1. Basic Work Week:  A regular work week shall consist of forty (40) hours which will consist of five (5) consecutive eight (8) hour days.

Section 2. Work Assignments:  Work assignments will be made by the building administrator and/or superintendent.

Section 3. Working Hours:  The work week for clerical employees may consist of forty (40) hours excluding a duty free lunch period of thirty (30) minutes daily.

Section 4.  The individual daily time schedule will be arranged by the building administrator and/or superintendent for the best operation of the school building.
Section 5.  As part of their job, the clerical workers will be expected to assist at special school events such as open house, evening programs and commencement, at the agreed salary schedule.  

Section 6. Holidays:


Subd. 1.  There will be eleven (11) paid holidays per year for 12 month employees to coincide with the school calendar as adopted by the Board of Education.  There will be ten (10) paid holidays per year for nine (9) less than twelve (12) month employees.  Employees shall be paid for holidays that fall between the starting and ending dates of their work year as determined by the District.



12 month



9 month Less than twelve (12) month


New Year’s Day


New Year's Day



New Year's Eve Day


New Year's Eve Day



Presidents Day


Presidents Day



Good Friday



Good Friday



Memorial Day



Memorial Day



Independence Day


Labor Day



Labor Day



Thanksgiving Day



Thanksgiving Day


Friday After Thanksgiving



Friday After Thanksgiving

Christmas Eve Day



Christmas Eve Day


Christmas Day



Christmas Day






Subd. 2. Weekends:  When a holiday falls on Saturday or Sunday, that day shall be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.


Subd. 3.  When a school facility is closed after the employee has reported to work notification as to when the employees may leave will come from their supervisors.  If they are permitted to go home before the end of the work day, employees shall be paid for all of their scheduled work hours that day even though they may not be required to work their entire shift.

Section 7. Vacations:


Subd. 1.  The days of vacation to which an employee will be entitled will be computed with July 1 as the anniversary.


Subd. 2.  The probation period shall not count towards vacation days if employment is terminated at the end of the probation period.

Subd. 3.   Clerical employees shall earn vacation days according to the following schedule.



Upon employment  
= 10 days




After 7 years  
= 15 days




After  10 years
= 20 days




After 15 years
 = 25 days

Employees working less than 12 months shall have vacation days prorated.  If an employee terminates service with the school district prior to using the earned vacation days, the district will pay the employee for their unused vacation days at their regular rate of pay.

Subd. 4.  Vacations shall be taken when school is not in session, except when arrangements are made in advance with the building principal.  The superintendent may designate the district closed for up to five (5) days each contract year. Those days must be communicated to employees by September 10 of the contract year. The employee may apply paid vacation to those days or designate those days as unpaid. 

Section 8. School Closing:  In the event that school is closed and students are not in session for any reason and the employees are not required to perform services, the employees compensation shall be reduced accordingly.

ARTICLE XII. GRIEVANCE PROCEDURE
Section 1. Grievance Definition:  A "grievance" shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the School District as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this Agreement.

Section 2. Representative:  The employee, administrator, or School District may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.

Section 3. Definitions and Interpretations:


Subd. 1. Extension:  Time limits specified in this Agreement may be extended by mutual agreement.


Subd. 2. Days:  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.


Subd. 3. Computation of Time:  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, or Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday, or a legal holiday.


Subd. 4. Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United Sates mail within the time period.

Section 4. Time Limitations and Waiver:  Grievances shall not be valid for consideration unless the grievance is submitted in writing to the School District's designee setting forth the facts and the specific provision of the Agreement allegedly violated and the particular relief sought five (5) days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged grievance.

Section 5. Adjustment of Grievance:  The School District and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner:


Subd. 1. Level I:  If the grievance is not resolved through informal discussions, the School District designee shall give a written decision on the grievance to the parties involved within ten (10) days after receipt of the written grievance.


Subd. 2. Level II:  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the superintendent of schools, provided such appeal is made in writing within five (5) days after receipt of the decision in Level I.  If a grievance is properly appealed to the superintendent, the superintendent or his designee shall set a time to meet regarding the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting the superintendent or his designee shall issue a decision in writing to the parties involved.


Subd. 3. Level III:  In the event the grievance is not resolved in Level II, the decision rendered may be appealed to the School District, provided such appeal is made in writing within five (5) days after receipt of the decision in Level II.  If a grievance is properly appealed to the School District, the School District shall set a time to hear the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting the School District shall issue its decision in writing to the parties involved.  At the option of the School District, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the School District.  The School District shall then render its decision.

Section 6. School District Review:  The School District reserves the right to review any decision issued under Level I or Level II of this procedure provided the School District or its representative notify the parties of its intention to review within ten (10) days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School District reserves the right to reserve or modify such decision.

Section 7. Denial of Grievance:  Failure by the School District or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures:  In the event the employee and the School District are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:


Subd. 1. Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party and such request must be filed in the office of the superintendent within five (5) days following the decision in Level III of the grievance procedure.


Subd. 2. Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3. Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, the parties shall, within ten (10) days after the request to arbitrate, attempt to agree upon the selection  of an arbitrator.  If no agreement on an arbitrator is reached, either party may request the State Bureau of Mediation Services (BMS) to appoint an arbitrator, pursuant to PELRA, providing such request is made within ten (10) days after request for arbitration.  The request shall ask that the appointment be made within fifteen (15) days after the receipt of said request.  Failure to agree upon an arbitrator from the BMS within the time periods provided herein shall constitute a waiver of the grievance.


Subd. 4. Submission of Grievance Information:

a. Upon appointment of the arbitrator, the appealing party shall within five (5) days after notice of appointment forward to the arbitrator, with a copy to the school board, the submission of the grievance which shall include the following:



(1) 
the issues involved



(2)
statement of the facts



(3)
the position of the grievant



(4)
the written documents relating to Section 5, XII of the 




grievance procedure.

b. The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5. Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator shall be a hearing denovo.


Subd. 6. Decision:  The decision by the arbitrator shall be rendered within thirty (30) days after the close of the hearing.  Decisions by the arbitrator in cases properly before him shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by in the PELRA.


Subd. 7. Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party's representative, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.


Subd. 8. Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievance properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organization structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public School District to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.

ARTICLE XIII. VACANCY POSTING
Section 1. Any future new position or vacancy shall be posted.  Vacancy postings shall be posted for a period of five (5) working days.
Section 2.  Applications for postings will be submitted to the superintendent or his designee.  Qualifications for various positions will be the chief determining factor.  However, seniority will be taken into consideration.
ARTICLE XIV. DURATION:

Section 1. Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a period commencing on July 1, 2003 2005 to June 30, 2005 2007, and thereafter until modifications are made pursuant to the PELRA.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.

Section 2. Effect:  This Agreement constitutes the full and complete Agreement between the School District and the exclusive representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior Agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:  Any matter relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement unless by mutual consent.

Section 4. Severability:  The provisions of this Agreement shall be severable, and if any provisions thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

APPENDIX A.

Job Classifications and Salary Schedules




Office Assistant

Wages


2004-2005

2005-2006

2006-2007

Step 1


  $ 10.64

11.14


11.84

Step 2


  $ 11.81

12.31


13.01

Step 3


  $ 13.11

13.61


14.31

Step 4


  $ 13.60

14.10


14.80




Executive Assistant           

Wages


2004-2005

2005-2006

2006-2007
Step 1


$ 11.25

12.75


15.25

Step 2


$ 12.30

13.80


16.30

Step 3


$ 13.60

15.10


17.60

Step 4


$ 14.00

15.50


18.00

Accounts Payable Clerk

(Add $.50 per hour to Executive Assistant scale)
Longevity

The following additional longevity pay will be added to the above salary schedule for all employees having the designated full years of service.   


Seven (7) years
$480.00


Ten (10) years
$840.00

IN WITNESS WHEREOF,  The Parties have executed this Agreement as follows:

For:  SEIU Local 284


       
    For:  Independent School District 721

        450 Southview Blvd. 


     
111 W. Main St. 

        South St. Paul, MN  55075

    
New Prague, MN 56071
_______________________________

_____________________________

Union Representative




Chairperson

_______________________________

_____________________________

Union Steward




Clerk

_______________________________

_____________________________

Union Steward




Chief Board Negotiator

Dated this ____ day of ________, 2005

Dated this ____ day of ________, 2005

	
	
	
	CLERICAL NEGOTIATIONS 
	
	
	
	
	
	

	
	
	
	2004-2005 BASE YEAR
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	 
	Base
	$
	Dollar
	Percent
	Year 2
	Dollar
	Percent
	 

	 
	 
	2004-2005
	2005-2006
	Change
	Change
	2006-2007
	Change
	Change
	 

	
	
	
	
	
	
	
	
	
	

	Basic Salary
	 
	 
	 
	 
	 
	 
	 
	 
	

	Base
	 
	 $        643,357 
	 $        643,357 
	 $                    -   
	0.00%
	 $        688,730 
	 $      45,372 
	7.05%
	

	Increase
	 
	 
	 $           45,372 
	 $           45,372 
	7.05%
	 $           58,595 
	 $      13,223 
	29.14%
	

	Percentage Increase
	 
	 
	 
	 $                    -   
	 
	 
	 $               -   
	0.00%
	

	
	 
	 
	 
	 
	 
	 
	 $               -   
	0.00%
	 

	Basic Salary Total
	 
	 $        643,357 
	 $        688,730 
	 $           45,372 
	7.05%
	 $        747,325 
	 $      58,595 
	8.51%
	Basic Salary Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefits
	 
	 
	 
	 
	 
	 
	 
	 
	

	PERA/FICA
	
	 $           84,795 
	 $           92,393 
	$5,980
	7.05%
	 $        102,944 
	 $      10,551 
	11.42%
	

	Medical Insurance
	 
	 $        130,914 
	 $        150,348 
	 $           19,434 
	14.84%
	 $        158,183 
	 $        7,835 
	5.21%
	 

	Life Insurance
	 
	 $             1,656 
	 $             1,656 
	 $                    -   
	0.00%
	 $             1,656 
	 $               -   
	0.00%
	

	LTD Insurance
	 
	 $             3,410 
	 $             2,755 
	 $               (655)
	-19.21%
	 $             2,989 
	 $            234 
	8.51%
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefit Total
	 
	 $        220,774 
	 $        247,152 
	 $           26,378 
	11.95%
	 $        265,772 
	 $      18,620 
	7.53%
	Benefit Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	 
	 $                    -   
	 $                    -   
	 $                    -   
	0.00%
	 $                    -   
	 $               -   
	0.00%
	 

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other Total
	 
	 $                    -   
	 $                    -   
	 $                    -   
	0.00%
	 $                    -   
	 $               -   
	0.00%
	Other Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	GRAND TOTAL
	 
	 $        864,132 
	 $        935,881 
	 $           71,750 
	8.30%
	 $     1,013,097 
	 $      77,215 
	8.25%
	 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	16.55%
	Two Year Total

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Assumptions
	
	
	
	
	
	
	
	
	

	
	
	
	
	Increase to
	Increase to
	
	
	.
	

	Year 1
	Office
	Executive
	Accounts
	7+ longivity
	10+ longivity
	
	
	
	

	% Increase to Steps
	0.00%
	0.00%
	0.00%
	0.00%
	0.00%
	
	
	
	

	$ Increase to Steps
	              0.50 
	                   1.50 
	                   1.50 
	                       -   
	                   -   
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Insurance
	8000
	
	
	
	
	
	
	
	

	LTD
	0.400%
	
	
	
	
	
	
	
	

	Life
	 $         69.00 
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Year 2
	Office
	Executive
	Accounts
	7+ longivity
	10+ longivity
	
	
	
	

	% Increase to Steps
	0.00%
	0.00%
	0.00%
	0.00%
	0.00%
	
	
	
	

	$ Increase to Steps
	              0.70 
	                   2.50 
	                   2.50 
	                       -   
	                   -   
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Insurance
	8000
	
	
	
	
	
	
	
	

	LTD
	0.400%
	
	
	
	
	
	
	
	

	Life
	 $         69.00 
	
	
	
	
	
	
	
	


· Transportation
AGREEMENT – BUS DRIVERS, VAN DRIVERS

AND TRANSPORTATION CHAPERONES OF

INDEPENDENT SCHOOL DISTRICT NO. 721

NEW PRAGUE, MINNESOTA 56071

2005-2007

(Tentative Final Document)
ARTICLE I

Section 1. Parties:  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School District, and the Local No. 284 of the Service Employees International Union, hereinafter referred to as exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended hereinafter referred to as the P.E.L.R.A. to provide the terms and conditions of employment for bus drivers, van drivers and transportation chaperones during the duration of this agreement.

ARTICLE II

RECOGNITION OF EXCLUSIVE REPRESENTATIVE
Section 1. Recognition:  In accordance with the P.E.L.R.A., the School District recognizes Service Employees International Union, Local No. 284 as the exclusive representative for employees covered by this agreement employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the P.E.L.R.A. and in certification by the Director of Mediation Services, if any.

Section 3. Fair Share Fee:  In accordance with the P.E.L.R.A., any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in an amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive representative, but in no event shall the fee exceed 85 percent of the regular membership dues.

The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the school district, and to each employee to be assessed the fair share fee.  Any fair share challenge shall not be subject to the grievance procedure.

ARTICLE III

DEFINITIONS
Section 1. Terms and Conditions of Employment:  Shall mean the hours of employment, the compensation therefor including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term bus driver, van driver, and transportation chaperone shall mean all persons in the appropriate unit employed by the School District in such classifications excluding the following: confidential employees, supervisory employees, essential employees, part-time employees whose services do not exceed 14 hours per week, employees who hold positions of a temporary or seasonal character for a period not in excess of 100 working days in any calendar year and emergency employees.

Section 3. Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by the P.E.L.R.A.

ARTICLE IV

SCHOOL DISTRICT RIGHTS
Section 1. Inherent Managerial Rights:  The exclusive representative recognizes that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right and obligation of the School District to efficiently manage and conduct the operation of the school district within its legal limitations and with its primary obligation to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the School District and shall be governed by the laws of the State of Minnesota, and by School District rules, regulations, directives and orders, issued by properly designated officials of the school district.  The exclusive representative also recognizes the right, obligation and duty of the School District and its duly designated officials to promulgate rules, regulations, directives, and orders from time to time as deemed necessary by the School District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this Agreement and recognizes that the School District, all employees covered by this Agreement, and all provisions of this Agreement are subject to the laws of the State.  Any provision of this Agreement found to be in violation of any laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights:  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent managerial rights and management functions not expressly reserved herein, and all management rights and management functions not expressly delegated in this Agreement are reserved to the School District.

ARTICLE V

EMPLOYEE RIGHTS
Section 1. Right to Views:  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or employee’s representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions or compensation of public employment or their betterment, so long as the same is not designed to and does not actually interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join:  Employees shall have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiations, grievance procedures and the terms and conditions of employment for employees of such unit with the School District.

Section 3. Request for Dues Check Off:  Employees shall have the right to request and be allowed dues check off for the employee organization of their selection, provided that dues check off and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues check off pursuant to the P.E.L.R.A.  Upon receipt of a properly executed authorization card of the employee involved, the school district will deduct from the employee's paycheck the dues that the employee has agreed to pay to the employee organization during the period provided in said authorization.

Deductions may be terminated by the employee by giving 30 days written notice to the School District business office to stop deductions.

Section 4. Seniority List:
Subd. 1.  Each year, by February 1, the School District shall prepare a seniority list of bargaining unit members by name and seniority date.  The district shall post the list in an appropriate location in the drivers’ room or other location at the district transportation center.

Subd. 2.  Any bargaining unit employee who disagrees with the order of seniority in the posted seniority list shall have seven (7) working days from the date of posting to supply written documentation, proof and request for seniority change to the School District.

Subd. 3.  The school district shall evaluate any such written communications regarding the order of seniority contained in the list and may make such changes the School District deems warranted.  If revisions are made, the revised list shall be posted for a period of five (5) working days.  If the district receives no additional requests for correction, the list shall become final and shall be binding on the school district and the employees until the next year’s list is prepared.

Subd. 4.  When an employee completes the probationary period, the employee’s seniority date shall be established as of the most recent beginning date of continuous employment.  If two or more employees have the same seniority date, seniority ranking for each employee shall be determined according to a tie breaker of a random method.  Employees who are to be ranked according to the random selection shall have the opportunity to be present at the time the selection is made.  An employee’s established seniority date may change if the employee terminates then subsequently returns to employment, or if the employee takes a leave of absence such that would cause the employee’s seniority date to change under other provisions of this agreement.

Section 6. Notice of Termination:  Two weeks notice of termination of work or layoff will be the minimum notice given on the part of both employee and the employer.  However, this provision shall not apply in a disciplinary situation.

ARTICLE VI

JOB POSTING AND ASSIGNMENT

Section 1.Bus Drivers AM / PM Routes:  The School District shall annually establish bus routes and shall assign regular Bus Drivers to the available routes.  The School District retains the discretion to assign routes based upon various factors including, but not necessarily limited to, qualifications to perform the duties associated with the assigned route, communicated driver preference, length of assigned route, and vehicle(s) assigned to a route.  If a route is vacated after route assignments are done, or if a new route is established, it shall be posted for three (3) working days.

Section 2. Van Drivers:  Van drivers/employee shall be assigned routes at the beginning of the school year. Such driver must have the ability to assist students on and off the vehicle as well as give special care while in transport mode.  Additions to routes shall be determined by the School District considering driver availability, route location, and seniority.  Reductions to routes will be replaced by alternate assignments if practicable based upon the factors in additions to routes.

Section 3.  Transfers:  Administration retains the right, after assignments are made, to administratively transfer two or more employees in order to address particular needs of routes or of the department.
Section 4. Reduction in Force:  The parties recognize the principle of seniority in the application of this Agreement, concerning reduction in force, provided the employee is fully qualified to perform the duties and responsibilities of the position.  For purposes of this section, the term ‘position elimination’ shall mean that either that: 1) there is no job assignment available for an employee; or 2) that the employee’s scheduled time has been reduced below health insurance benefit eligibility, where the affected employee is actually participating in the district’s health insurance plan at the time of the reduction.  An employee whose position has been eliminated or who has been displaced from a position by another employee pursuant to this agreement may not displace any other employee who is assigned to a greater number of scheduled hours, nor any employee who is assigned to a job classification requiring a higher level of licensure.  An employee subject to recall may also not claim such a vacant position through right of recall.  An employee on layoff shall retain seniority and right to recall in seniority order for a period of sixteen (16) months after the date of layoff.  If a similar or like position is offered and refused during the recall time period, all rights to recall shall be terminated.  A laid-off employee shall be notified of recall by the district and shall have three (3) business days after the district notifies the employee to respond whether the employee will accept the recall.  Notice of recall shall mean either a) a verbal conversation with the employee; or b) the employee’s receipt of a registered letter with employee’s signature; or  c) three (3) mail delivery days after the date of mailing of a recall notice (return receipt requested) to the employee’s address on record with the district.  It is the employee’s responsibility, while on layoff, to ensure that the district has accurate contact information for the employee.

Section 5. Extra Curricular Driving/Activities:  Extra curricular runs shall be assigned as follows.  At the beginning of each year, drivers will be given the opportunity to be placed on a rotation list of drivers who will be eligible for extra curricular runs during the year.  The list shall be established in seniority order and shall be administered on an ongoing rotation basis.

Subd. 1.  All weekend runs will be posted for bid and awarded to the senior driver in line, off of the rotation schedule. 

Subd. 2.  All weekday and evening runs will be posted for bid and awarded to the senior driver off the rotation schedules, provided the run does not require a substitute for the driver’s regular route package.

Subd 3.  Extra curricular runs will be assigned to regular drivers whenever possible.  However, if an activity is scheduled during the time that regular drivers are unable to drive then a sub driver will be called.

Subd. 4.  Routes will be assigned according to the sign up list, by seniority.  However, should a driver turn down the route that s/he was offered, then the next person on the list will be offered the route.  The first driver must then wait until his / her name comes up again.

Subd. 5.  If a driver is assigned share time and that driver’s turn comes up during the time the driver is driving share time, that driver will be skipped and the next person on the list will be offered the route.  NOTE:  This would be on Monday through Friday for share time.  However, if the driver’s name comes up on a week end, the driver will be offered the route.

Subd. 6.  Two drivers who both have extra curricular runs assigned during a week may mutually agree to switch routes.  

Subd. 7.  In emergency situations or if special circumstances arise, drivers will be assigned by the Director of Transportation or a designated representative of the transportation department on a case-by-case basis.

ARTICLE VII

HOURS OF SERVICE

Section 1.  Guaranteed Work Day:  If any school building in this district is in session, all regular route drivers and van drivers who actually perform work on that day will be compensated according to their normal scheduled daily hours as if all buildings in the district were in session.  The Transportation Director may elect to assign duties to an employee whose work time will not be the same as the compensated time on such a day.  If none of the school buildings within ISD 721 are in session and any driver performs driving work on that day, that driver shall be compensated according to that driver’s usual expected daily time for that day.

Section 2.  School Closing:  Each employee shall receive one paid day when school was not in session due to inclement weather or other unscheduled closing.  Each employee may choose to utilize accrued personal leave time in order to receive pay for the closing day.

Section 3.  Pre Trip Inspection:  Regular bus drivers shall be allotted an additional ten (10) minutes at the beginning of each day for inspection of buses.

Section 4. Physical Examinations:
Regular Bus Drivers shall be required to have physical examinations as required by law.  The School District will either, at the District’s discretion, provide a physical for each driver required to have one at a designated clinic or location or will reimburse each such driver for the cost of the required physical to a maximum of $150 per physical.  For reimbursement, the driver must submit a receipt or billing for the employee’s cost of the physical to the School District.

ARTICLE VIII

RATES OF PAY
Section 1. Rates of Pay:
Subd. 1.  The wages and salaries reflected in Schedule A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2005 to June 30, 2006 and July 1, 2006 to June 30, 2007.

Subd. 2.  The School District reserves the right to withhold a salary increase in individual cases as the School District shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days prior to the employee’s scheduled increment date.

Subd. 3.  Employees who have their first day of permanent work on or before December 31st of any one year will be eligible for step movement the following July 1st.  Those starting work after December 31st would not advance to the next step until July 1 of the subsequent year (for a period of 12 to 18 months depending on the actual date hired).

Subd. 4.  Training:  Training of all bus drivers and van drivers shall occur as prescribed by federal and state law and as required by the School District.  An employee shall receive his / her regular hourly rate of pay to be in attendance at required training or work shops.

Subd. 5.  Van Drivers:  For employees who are assigned to special education van routes, if the route has been canceled or shortened for the day due to unscheduled change to transportation needs, the district will make reasonable attempts to notify the driver at least one-half (1/2) hour prior to the time the driver is due to check in for that route.  If the district does notify the driver at least one-half hour prior to the time the driver is due to check in for work, the driver will be paid for one hour or the actual time of the route, whichever is shorter.  If district does not notify the driver as above, the driver shall receive pay for the regular time for the route.  In either circumstance, the Transportation Director may exercise discretion to assign the employee to alternate duties in order to qualify for pay for the time.  If the employee chooses not to perform the alternate duties, the employee will not be compensated for that time.

Subd. 6.  Layovers:  When an employee has layover times of twenty (20) minutes or less between regularly-assigned routes, the employee shall be paid for the layover time at the employee’s regular hourly rate of pay.

Subd. 7.  Recruiting New Drivers:  Any employee who recruits a new employee to drive a bus or van shall be compensated $50.00 by the School District for each new employee recruited.  Such compensation shall not be provided until such a time as the new employee completes the probation period.  In order for an employee to collect the recruiting bonus, the new employee must indicate on her/his employment application that s/he was recruited by a particular current employee.

ARTICLE IX

GROUP INSURANCE
Section 1. Selection of Carriers:  The selection of the insurance carrier and policy shall be made by the School District.

Section 2. Insurance Options:

An employee who is regularly scheduled to work more than twenty hours per week as a permanent employee in this bargaining unit for the School District may select one of the following benefit options:
Subd. 1. Health and Hospitalization Insurance:
For eligible employees selecting this option, the School District shall contribute up to the listed amounts toward premium payments for coverage under the New Prague Schools ISD #721 health insurance (single or family coverage).  Any cost of the premium beyond that contributed by the district will be borne by the employee and paid by payroll deductions. 

The annual contributions shall be as follows:

2005-2006    $4000

2006-2007 $5000

Two transportation employees who are married to each other may combine their insurance benefits toward the purchase of one family policy.  Any additional premium for the family policy beyond the two parties’ district contribution shall be paid by payroll deduction from one of the two employees.

Subd. 2.  Dental Insurance:
For eligible employees selecting this option, the School District shall contribute up to the listed amounts toward premium payments for coverage under the New Prague Schools ISD #721 dental insurance (single or family coverage as permitted by the insurance carrier).  Any cost of the premium beyond that contributed by the district will be borne by the employee and paid by payroll deductions. 

The annual contributions shall be as follows:

2005-2006   $892.

2006-2007   $892

Subd. 3.  Expense Reimbursement:
For eligible employees selecting this option, the School District shall reimburse the employee for up to $1000.00 for any of the following expenses:

a. Eye exams and glasses

b. Out of pocket dental care expenses

c. Dependent child care expenses

Section 3. Life Insurance:   $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance shall be provided for all employees who work more than twenty (20) hours per week.  The School District shall pay the full premium.

Section 4. Retirement Insurance Participation:  An employee who retires from service with the district shall be eligible to continue to participate in the group health insurance plan in accordance with Minnesota law.  The employee shall pay the entire premium cost of continued participation by arrangement with the school district business office.

Section 5. Duration of Insurance Contributions:  An employee is eligible for board contributions as provided in this Article as long as the employee is actively employed by the school district or on approved paid leave of absence.  If an employee is on unpaid leave of absence, or upon termination of employment, all board participation and contribution shall cease, effective on the last working day.

Section 6.  Long Term Disability Insurance.
Each eligible employee shall participate in the district’s long term disability insurance policy at the employee’s expense.

ARTICLE X

LEAVES OF ABSENCE
Section 1. Sick Leave:
Subd. 1.  A regularly-scheduled permanent employee will be credited with eight (8) days of sick leave annually.

Subd. 2.  Unused sick leave days may accumulate to a maximum credit of 60 days of sick leave per employee.

Subd. 3.  Sick leave with pay shall be allowed by the School District whenever an employee's absence is found to have been due to illness which prevented his or her attendance and performance of duties on that day or days.  Two (2) days of sick leave per year may be used for the illness of a spouse or parent.

Subd. 4.  The School District may require an employee to furnish a medical certificate from a qualified physician as evidence of illness, indicating such absence was due to illness and stating the nature of the illness in order to qualify for sick leave pay.  The final determination as to the eligibility of an employee for sick leave is reserved to the School District.  All absences in excess of three (3) working days will require a medical certificate in order to return to work.  Absences of a lesser duration may require a medical certificate and, if so, the district will advise the employee of the need for the medical certificate.

Subd. 5.  Sick leave allowed shall be deducted from the accrued sick leave time earned by the employee.

Subd. 6.  Sick leave pay shall be approved only upon submission of a signed request upon the authorized sick leave pay request form available at the office.

Subd. 7.  Pursuant to MS 181.9413, accumulated sick leave may be used for illness of an employee’s child who is 18 years of age and under.  In addition, sick leave may be used for an employee’s child who is 20 years of age and under and attending post secondary school.

Subd. 8.  An employee who is at the cap of sick leave at the beginning of a contract year and uses no more than 1 sick day in that contract year may turn in up to three (3) days of sick leave for pay to be paid the pay period immediately following the end of the school year.

Section 2. Personal Leave:
Each employee shall be granted personal leave with pay of no more than two (2) days per year, non-accumulative, for personal reasons.  Employees shall schedule request personal leave from the Transportation Director at least one work day in advance.  No more than one (1) employee may be granted personal leave on any given school day except for unusual or exigent circumstances as determined by the Transportation Director.  Any employee who utilizes no Personal Leave time during a school year shall be compensated at the rate of $65 at the end of the school year.

Section 3. Bereavement Leave:  Employees may be granted bereavement leave of up to 5 days per incident, non-cumulative, with pay (at the discretion of the administration) for a death in the employee's immediate family.  The immediate family shall include the employee’s spouse, parent, child, sibling, grandparent, grandchild, and all corresponding in-laws.  In unusual circumstances, the superintendent may grant additional days of bereavement leave. The decision to grant or deny bereavement leave is within the discretion of the superintendent. 

Section 4. Jury Duty:
Any employee required to serve on jury duty shall receive the difference between his / her regular rate of pay and jury duty pay.  Any compensation the employee receives in consideration for mileage for jury duty shall not be deducted from the pay the employee receives.  In order to receive full compensation for the day(s) spent on jury duty, the employee must sign over the check s/he receives for jury duty to the school district and full pay will then be provided.  If an employee has been called for jury duty but is subsequently excused for the day or a longer period, the employee shall be required to communicate that fact to the Transportation Director and may be required to work on that day or days in order to qualify for full School District pay.

Section 5. Worker’s Compensation:
Subd. 1.  Upon the request of an employee who is absent from work as a result of a compensable injury under the provisions of the Worker's Compensation Act, the school district will pay the difference between the compensation received pursuant to the Worker's Compensation Act by the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of sick leave.

Subd. 2.  A deduction shall be made from the employee's accumulated sick leave time according to the prorated portions of days of sick leave time which is used to supplement worker's compensation.

Subd. 3.  Such payment shall be paid by the school district to the employee only during the period of disability.

Subd. 4.  In no event shall the additional compensation paid to the employee by virtue of sick leave pay result in the payment of a total daily, weekly, or monthly compensation that exceeds the employee’s normal compensation.

Subd. 5.  An employee who is absent from work as a result of an injury compensable under the Worker's Compensation Act who elects to receive sick leave pay pursuant to this policy shall submit his / her worker's compensation check, endorsed to the school district, prior to receiving payment from the school district for the absence.

Section 6. Medical Leave:
Subd. 1.  An employee who has completed the probationary period who is unable to perform regular duties because of illness or injury and who has exhausted all sick leave credit available, or who has become eligible for a long term disability compensation may, upon request, be granted a medical leave of absence, without pay, up to six (6) months.  This leave may be renewed at the discretion of the school district.

Subd. 2.  A request for leave of absence, or renewal thereof, under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the employee is expected to be able to assume his / her normal responsibilities.

Subd. 3.  An employee on leave under this section shall continue to be assigned a position if such a position is available (a placement for the employee has not been excluded by position elimination or by discharge from employment).  The position will be filled by a substitute employee until the employee returns, resigns, or is terminated.

Subd. 4.  Leave under this Section shall not affect the employee’s seniority date.  However, if the leave is renewed and exceeds six (6) months, the employee’s seniority date shall be adjusted forward from the six-month mark so that the employee’s seniority date becomes chronologically later as the leave continues.

Section 7. Child Care Leave:
Subd. 1.  A child care leave of up to twelve (12) months may be granted by the School District subject to the provisions of this section.  Child care leave may be granted because of the need to prepare and provide parental care for a child or children of the employee including adoptions for an extended period of time.

Subd. 2.  An employee making application for child care leave shall inform the Transportation Director in writing of intention to take the leave at least three (3) calendar months before commencement of the intended leave.  At the time the employee applies for leave, he or she shall indicate the proposed beginning and ending dates of the leave.  A pregnant employee will also provide, at the time of the leave application, a statement from her physician indicating the expected date of delivery.

Subd. 3.  The School District may adjust the proposed beginning or ending date of a child care leave so that the dates of the leave are coincident with some natural break in the school year, i.e., winter vacation, spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the like.

Subd. 4.  In making a determination concerning the commencement and duration of a child care leave, the School District shall not, in any event, be required to:

1.
Grant any leave more than twelve (12) months in duration.

2.
Permit the employee to return to his or her employment prior to the date designated in the request for child care leave.

Subd. 5.  An employee on leave under this Section shall continue to be assigned a position.  The position will be filled by a substitute employee until the employee returns, resigns or is terminated from employment.  However, if the employee requests to extend child care leave beyond 12 months and if that request is approved by the School District, the employee’s assigned route will be permanently filled with another employee.  When the employee on leave under this section then returns from child care leave, the employee shall be re-employed in a vacant position for which he or she is qualified and eligible according to seniority.  If no such position exists at the time of the employee’s return, the employee must wait for such a vacant position, or will be assigned a position at the beginning of the following school year if a position is available.

Subd. 6.  Failure of the employee to return pursuant to the date determined under this section shall constitute grounds for termination unless the School District and the employee mutually agree to an extension in the leave.

Subd. 7.  An employee who returns from child care leave within the provisions of this section shall retain all seniority credit for pay purposes and any unused leave time accumulated under the provisions of this Agreement at the commencement of the beginning of the leave.  The employee shall not accrue additional credit for seniority or pay purposes, or leave time during the period of absence for child care leave.

Subd. 8.  Leave under this section shall be without pay, fringe benefits, or sick leave (except during periods of physical disability due to pregnancy and birth, as certified by the employee’s physician, to the extent of available sick leave).

Section 8. Union Business:

Subd. 1.  The School District shall provide reasonable time off to bargaining unit employees to conduct union business according to Minnesota state law.  The time off shall not be compensated except that an employee may substitute accrued, unused personal leave in order to be paid for the time.

Subd. 2.  The employee requesting the time off for union business shall request the time from the Transportation Director at least five (5) working days in advance.  The number of employees to be released on any one day shall be dependent upon the circumstances and the availability of substitutes to cover the lost time.

Section 9.  Other Leaves:  Any other leave of absence not referenced above and not provided for by state or federal law is solely within the discretion of the School District.  Any such leave granted by the School District would be without pay or benefits.  Any employee who may be granted such a leave would retain experience credit for pay purposes as the employee held at the time of the leave.  However, no additional experience credit, additional leave time, nor seniority would continue to accrue during the time of the leave.  An employee returning from a leave under this Section may return to a vacant position for which s/he is qualified and eligible according to seniority.  If no such position exists at the time of the employee’s return, the employee must wait for such a vacant position, or will be assigned a position at the beginning of the following school year if a position is available.

Section 10. Insurance Application:  An employee on unpaid leave is eligible to continue to participate in group insurance programs if permitted under the insurance policy provisions.  The employee shall pay the entire premium for such insurance commencing with the beginning of the leave, and shall pay to the school district the monthly premium in advance by arrangement with the school district business office.

ARTICLE XI

PROBATION AND DISCHARGE

Section 1. Probationary Period:  Regularly employed employees shall acquire seniority upon completion of the probationary period of one hundred twenty (120) actual days of work.  During said probationary period, the employee may be terminated at the sole discretion of the SCHOOL DISTRICT without any recourse to the grievance procedure.  

Section 2 XE "Subd. 1" \b \i .  Employee Discipline:  Employees who have not yet completed the probationary period may be subject to discipline in the discretion of the school district without recourse to the grievance procedure.  The school district shall have the right to discipline employees who have completed the required probationary period for just cause.
Section 3 XE "Subd. 2" \b \i 

 XE "Subd. 2" \b \i .  Forms of Discipline:  Disciplinary actions by the School District may include but are not limited to the following:


Oral reprimand


Written reprimand


Suspension without pay


Discharge

The form of discipline imposed may vary, in the discretion of the school district, from a verbal reprimand to termination of employment.  The district’s determination shall consider factors such as the nature and severity of the violation, whether the violation was intentional, knowing or willful, and whether the employee has been subject to prior disciplinary action of the same or different nature.

Section 4.  Suspension With Pay:  A suspension with pay does not constitute a disciplinary action unless the employee receives written notice specifically stating that the paid suspension is actually disciplinary.

Section 5.  Written Notice:  Employees who are being suspended or discharged shall be notified in writing together with the reasons for the suspension or discharge.

Section 6.  Grievance Process:  A disciplinary action, excluding oral reprimands, imposed upon an employee who has completed the required probationary period may be processed through the grievance procedure, including arbitration.

ARTICLE XII

GRIEVANCE PROCEDURES

Section 1. Grievance Definition:  A “grievance” shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the School District as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this agreement.

Section 2. Representative:  The employee, administrator, or School District may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.

Section 3. Definitions and Interpretations:

Subd. 1. Extension:  Time limits specified in this Agreement may be extended by mutual agreement.


Subd. 2. Days:  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.


Subd. 3. Computation of Time:  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday or a legal holiday.


Subd. 4. Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United States mail within the time period.

Section 4. Time Limitation and Waiver:  A grievance shall not be valid for consideration unless the grievance is submitted in writing to the School District’s designee, setting forth the facts and the specific provisions of the Agreement allegedly violated and the particular relief sought within five (5) days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  

Section 5. Adjustment of Grievance:  The School District and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner.


Subd. 1. Level I:  An effort shall first be made to adjust an alleged grievance informally between the employee and the Transportation Director.  If the grievance is not resolved through informal discussions, the employee(s) may file a written grievance according to Section 4.  The Transportation Director shall give a written decision on the grievance to the parties involved within ten days after receipt of the written grievance.


Subd. 2. Level II:  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the Superintendent of Schools or designee, provided such appeal is made in writing within five days after receipt of the decision in Level I.  If a grievance is properly appealed to the Superintendent or designee, the Superintendent or designee shall set a time to meet regarding the grievance within fifteen days after receipt of the appeal.  Within ten days after the meeting, the Superintendent or designee shall issue a decision in writing to the parties involved.


Subd. 3. Level III:  If the grievance is not resolved in Level II, the decision rendered may be appealed to the School Board, provided such appeal is made in writing within five days after receipt of the decision in Level II.  If a grievance is properly appealed to the School Board, the Board shall set a time to hear the grievance within twenty days after receipt of the appeal.  Within ten days after the meeting, the School Board shall issue its decision in writing to the parties involved.  At the option of the School Board, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the School Board.  The School Board shall then render its decision.

Section 6. School District Review:  The School District reserves the right to review any decision issued under Level I or Level II of this procedure provided the School District or its representative notify the parties of its intention to review within ten days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School District reserves the right to reverse or modify such decision.

Section 7. Denial of Grievance:  Failure by the School District or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures:  In the event that the employee and the School District are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:


Subd. 1. Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party, and such request must be filed in the office of the  superintendent within five days following the decision in Level III of the grievance procedure.


Subd. 2. Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3. Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, within ten days after receipt of a list of potential arbitrators from the BMS, the parties shall either select an arbitrator from a list of arbitrators provided by the BMS or set a time at which to make the selection.  The parties may, alternatively, agree upon the selection of an arbitrator.  If the parties use the BMS list to select an arbitrator, the parties alternately strike names of arbitrators until one name remains, and that arbitrator will hear the grievance.  If the parties do not agree which party will strike a name first, the determination will be made by coin toss or other random method.  


Subd. 4. Submission of Grievance Information:
a.
Upon appointment of the arbitrator, the appealing party shall within five days after notice of appointment forward to the arbitrator, with a copy to the School District, the submission of the grievance which shall include the following:



1.   The issues involved.



2.   Statement of facts.



3.   Position of the Grievant.

4. The written documents relating to Section 5, Article XII of the grievance procedure.

5. The particular relief sought by the Grievant and/or the Union.

The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5. Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a hearing denovo.


Subd. 6. Decision:  The parties shall make the request that the arbitrator render his/her decision within thirty days after the close of the hearing.  Decisions by the arbitrator in cases properly before him or her shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by in the P.E.L.R.A.


Subd. 7. Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party’s representatives, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.  However, the party ordering a copy of such transcript shall pay for such a copy.


Subd. 8. Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include but are not limited to such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public School Districts to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.

Section 9.  Election of Remedies and Waiver:  A party instituting any action, proceeding, or complaint in a federal or state court of law or before an administrative tribunal, federal agency, state agency, or seeking relief through any statutory process for which relief may be granted, the subject matter of which may constitute a grievance under this Agreement, shall immediately thereupon waive any and all rights to pursue a grievance under this Article.  Upon instituting a proceeding in another forum as outlined herein, the party shall waive the right to initiate a grievance pursuant to this Article, or, if the grievance is pending in the grievance procedure, the right to pursue it further shall be immediately waived.  This section shall not apply to actions to compel arbitration as provided in the Agreement or to enforce the award of an arbitrator.

ARTICLE XIII

DURATION
Section 1. Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a period commencing on July 1, 2005 through June 30, 2007, and thereafter pursuant to the P.E.L.R.A.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.  

Section 2. Effect:  This Agreement constitutes the full and complete Agreement between the School District and the Exclusive Representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:  Any matters relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement.

Section 4. Severability:  The provisions of this Agreement shall be severable, and if any provision thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF, The Parties have executed this Agreement as follows:

FOR:          SEIU LOCAL 284                       
FOR:      Ind. School District         


 450 Southview Blvd.                                                     111 W. Main St. 

                   South Saint Paul, MN. 55075                                        New Prague, MN. 






                   56071                                                                                 

____________________________
_____________________________

Committee Member


Board Chair

____________________________
_____________________________

Committee Member


Clerk

____________________________

Committee Member

____________________________
_____________________________

Chief Employee Negotiator
Chief Board Negotiator

Dated this _____ day of _________, 2005                       Dated this _____ day of ______,

                                                                                          2005

SCHEDULE A

Salaries of Regular Bus/Van Drivers



2004-05

Step 1

$13.25

Step 2

$14.05

Step 3

$14.95

Step 4

$15.30

2005-2006 Pay Rates:

	
	Regular Bus Drivers
	Van Drivers who hold CDL / bus licensure
	Van Drivers employed before ratification of this agreement
	Van Drivers employed after ratification of this agreement

	
	
	
	
	

	Step 1
	13.35
	13.31
	13.30
	12.55

	Step 2
	14.15
	14.11
	14.10
	12.85

	Step 3
	15.05
	15.01
	15.00
	13.15

	Step 4
	15.40
	15.36
	15.35
	13.45


2006-2007 Pay Rates:

	
	Regular Bus Drivers
	Van Drivers who hold CDL / bus licensure
	Van Drivers employed before ratification of this agreement
	Van Drivers employed after ratification of this agreement

	
	
	
	
	

	Step 1
	13.50
	13.43
	13.40
	12.65

	Step 2
	14.30
	14.23
	14.20
	12.95

	Step 3
	15.20
	15.13
	15.10
	13.25

	Step 4
	15.55
	15.48
	15.45
	13.55


Other Compensation:

2004-2005

2005-2006

2006-2007
Extra-Curricular Driving
$11.00


$11.20


$11.40

Bus Chaperone/ Maintenance

Assistant/ Bus Washing/ Transporting

Bus to & from garage for

Repairs


$12.50


$12.55


$12.65
Required drug testing is paid time and will be paid at the employee’s regular rate of pay.

Sub drivers (drivers who do not have a permanent, regularly assigned route or assignment) who work sufficient hours to be covered under this Agreement shall receive the regular route pay as per the Master Working Agreement (provided such rate is not less than the rate they would receive as a substitute driver).  Sub drivers who work sufficient hours to be covered under this Agreement shall not be eligible for any other benefits as provided by this Agreement.

	
	
	
	TRANSPORTATION NEGOTIATIONS 
	
	
	
	
	
	

	
	
	
	2004-2005 BASE YEAR
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	 
	Base
	$
	Dollar
	Percent
	Year 2
	Dollar
	Percent
	 

	 
	 
	2004-2005
	2005-2006
	Change
	Change
	2006-2007
	Change
	Change
	 

	
	
	
	
	
	
	
	
	
	

	Basic Salary
	 
	 
	 
	 
	 
	 
	 
	 
	

	Base
	 
	 $        484,054 
	 $        484,054 
	 $                    -   
	0.00%
	 $        489,693 
	 $        5,639 
	1.16%
	

	Increase
	 
	 
	 $             5,639 
	 $             5,639 
	 
	 $             6,679 
	 $        1,040 
	18.45%
	

	Percentage Increase
	 
	 
	 
	 $                    -   
	 
	 
	 $               -   
	0.00%
	

	
	 
	 
	 
	 
	 
	 
	 $               -   
	0.00%
	 

	Basic Salary Total
	 
	 $        484,054 
	 $        489,693 
	 $             5,639 
	1.16%
	 $        496,372 
	 $        6,679 
	1.36%
	Basic Salary Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefits
	 
	 
	 
	 
	 
	 
	 
	 
	

	PERA/FICA
	
	 $           63,798 
	 $           64,542 
	$743
	1.16%
	 $           65,422 
	 $            880 
	1.36%
	

	Medical Insurance
	 
	 $           59,032 
	 $           80,632 
	 $           21,600 
	36.59%
	 $           98,632 
	 $      18,000 
	22.32%
	 

	Life Insurance
	 
	 $             2,139 
	 $             2,139 
	 $                    -   
	0.00%
	 $             2,139 
	 $               -   
	0.00%
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Benefit Total
	 
	 $        124,969 
	 $        147,312 
	 $           22,343 
	17.88%
	 $        166,192 
	 $      18,880 
	12.82%
	Benefit Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	 
	 $                    -   
	 $                    -   
	 $                    -   
	0.00%
	 $                    -   
	 $               -   
	0.00%
	 

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	Other Total
	 
	 $                    -   
	 $                    -   
	 $                    -   
	0.00%
	 $                    -   
	 $               -   
	0.00%
	Other Total

	
	 
	 
	 
	 
	 
	 
	 
	 
	

	GRAND TOTAL
	 
	 $        609,023 
	 $        638,180 
	 $           29,157 
	4.8%
	 $        665,543 
	 $      27,362 
	4.3%
	 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	9.1%
	Two Year Total

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Assumptions
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	.
	

	Year 1
	Bus Drivers
	Van Dr / Chap
	Year 2
	
	Bus Drivers
	Van Dr/ Chap
	
	
	

	% Increase to Steps
	0.00%
	0.00%
	% Increase to Steps
	0.00%
	0.00%
	
	
	

	$ Increase to Steps
	               0.10 
	                   0.05 
	$ Increase to Steps
	              0.15 
	                   0.10 
	
	
	

	
	
	
	
	
	
	
	
	
	

	Insurance
	4000
	
	Insurance
	
	5000
	
	
	
	


· Finance

· Accounts Payable Records
 POST       POST           CHECK                      CHECK                       
MONTH      DATE          NUMBER VENDOR               DATE                  AMOUNT
October    10/27/2005    105344 ACE GARAGE DOOR COMP 10/27/2005            125.00

October    10/27/2005    105346 ACE HARDWARE         10/27/2005          1,738.28

October    10/27/2005    105347 ADVANCED TECHNOLOGY  10/27/2005          3,150.78

October    10/27/2005    105348 AFTER-SCHOOL CONDFER 10/27/2005            285.00

October    10/27/2005    105349 AMAZON CREDIT PLAN   10/27/2005            686.34

October    10/27/2005    105350 AMERICAN CULINARY FE 10/27/2005            180.00

October    10/27/2005    105351 AMERICAN RED CROSS/M 10/27/2005             85.00

October    10/27/2005    105352 AMERICAN WELDING SOC 10/27/2005             92.00

October    10/27/2005    105353 APEX GRAPHICS        10/27/2005            604.00

October    10/27/2005    105354 APPLE COMPUTER       10/27/2005            341.75

October    10/27/2005    105358 APPERT FOODS         10/27/2005          8,316.97

October    10/27/2005    105359 ASCD                 10/27/2005             79.00

October    10/27/2005    105360 ASHBY, LYNETTE       10/27/2005            500.00

October    10/27/2005    105361 AUTISM RESOURCE NETW 10/27/2005            110.00

October    10/27/2005    105362 B & H PHOTO VIDEO RE 10/27/2005            994.05

October    10/27/2005    105363 BARTUSEK, MARY       10/27/2005            100.00

October    10/27/2005    105364 BARTUSEK, MICHAEL    10/27/2005             38.07

October    10/27/2005    105365 BATTERIES PLUS       10/27/2005            111.98

October    10/27/2005    105366 BECKER'S SCHOOL SUPP 10/27/2005             10.43

October    10/27/2005    105367 BEHRENDT, KELLY      10/27/2005             56.70

October    10/27/2005    105368 BELL, RICHARD        10/27/2005            153.97

October    10/27/2005    105369 BER                  10/27/2005            169.00

October    10/27/2005    105370 BESCH, ELIZABETH     10/27/2005            305.00

October    10/27/2005    105371 JOE BISEK            10/27/2005            706.41

October    10/27/2005    105373 BIX FRUIT COMPANY    10/27/2005          1,537.65

October    10/27/2005    105374 BRAUN, CAROL         10/27/2005             13.99

October    10/27/2005    105375 BROBERG, LYNN        10/27/2005            247.24

October    10/27/2005    105376 BRUCHMAN STEVEN R    10/27/2005             14.32

October    10/27/2005    105377 JOHN BUSACKER        10/27/2005            100.00

October    10/27/2005    105378 CALUMET PHOTOGRAPHIC 10/27/2005             81.63

October    10/27/2005    105379 CARDENUTO, COLLEEN   10/27/2005            412.90

October    10/27/2005    105380 COUNCIL FOR EXCEPTIO 10/27/2005            173.00

October    10/27/2005    105381 CELLULAR ONE         10/27/2005            306.39

October    10/27/2005    105382 CENTRAL FIRE PROTECT 10/27/2005            113.50

October    10/27/2005    105383 CHILDREN'S MUSEUM    10/27/2005            110.00

October    10/27/2005    105384 CITI-CARGO & STORAGE 10/27/2005            100.00

October    10/27/2005    105385 COLE'S FLOWERS       10/27/2005            119.28

October    10/27/2005    105386 COMMISSIONER, DEPT O 10/27/2005            950.00

October    10/27/2005    105387 COMPUSA INC          10/27/2005            249.90

October    10/27/2005    105388 CONTINENTIAL CLAY    10/27/2005             39.76

October    10/27/2005    105389 COOAN LOCKSMITH SERV 10/27/2005            418.64

October    10/27/2005    105393 CORPORATE EXPRESS    10/27/2005         14,650.91

October    10/27/2005    105394 CORPORATE EXPRESS    10/27/2005            505.04

October    10/27/2005    105395 COSTUME UNIVERSE     10/27/2005            699.80

October    10/27/2005    105396 CROSS, ISAAC         10/27/2005            104.00

October    10/27/2005    105397 CUISINE AT HOME      10/27/2005             22.00

October    10/27/2005    105398 CURTAIN CALL COSTUME 10/27/2005          1,375.52

October    10/27/2005    105400 DELL MARKETING LP    10/27/2005          3,603.18

October    10/27/2005    105401 DEUTSCH CONSTRUCTION 10/27/2005            435.10

October    10/27/2005    105402 DEUTSCH, MARVIN      10/27/2005             44.50

October    10/27/2005    105403 DEVALK CARRIE        10/27/2005             47.13

October    10/27/2005    105404 DICK BLICK ART MATER 10/27/2005            162.53

October    10/27/2005    105405 JEREMY DORICK        10/27/2005            367.50

October    10/27/2005    105406 DOYLE, ANNE          10/27/2005            142.96

October    10/27/2005    105407 DOYLE, DAVID         10/27/2005            154.55

October    10/27/2005    105408 DROMMERHAUSEN VALERI 10/27/2005            962.58 
October    10/27/2005    105409 DVORAK, TIMOTHY      10/27/2005             21.90

October    10/27/2005    105410 E Z CHANGE SPORT BOA 10/27/2005            111.00

October    10/27/2005    105416 EARTHGRAINS BAKING C 10/27/2005          1,527.18

October    10/27/2005    105417 BEVCOMM              10/27/2005             73.49

October    10/27/2005    105418 ECOLAB               10/27/2005          1,137.63

October    10/27/2005    105419 ECOLAB PEST ELIMINAT 10/27/2005            322.50

October    10/27/2005    105420 EDBERG DAVID D.      10/27/2005             87.53

October    10/27/2005    105421 EDUPRESS             10/27/2005          1,734.57

October    10/27/2005    105422 EDUCATION WEEK       10/27/2005             39.00

October    10/27/2005    105423 FLINN SCIENTIFIC INC 10/27/2005            289.32

October    10/27/2005    105424 FOOTBALL ACTIVITY AC 10/27/2005          1,886.00

October    10/27/2005    105425 FUTURE HORIZONS      10/27/2005             77.90

October    10/27/2005    105426 G & K SERVICES INC.  10/27/2005            247.37

October    10/27/2005    105427 GLS SPORTS           10/27/2005             98.10

October    10/27/2005    105428 WW GRAINGER INC      10/27/2005             85.82

October    10/27/2005    105429 GRIZZLY              10/27/2005            142.80

October    10/27/2005    105430 GROTH CHESTER E MUSI 10/27/2005             62.93

October    10/27/2005    105431 GULLICKSON, DANIEL   10/27/2005            249.40

October    10/27/2005    105432 HARCOURT BRACE & COM 10/27/2005          5,656.13

October    10/27/2005    105433 HARCOURT ASSESSMENT, 10/27/2005            106.73

October    10/27/2005    105434 HARPER'S BAZAAR      10/27/2005              8.00

October    10/27/2005    105435 HART SHARP VIDEO     10/27/2005             49.94

October    10/27/2005    105436 HASTINGS COOP CREAME 10/27/2005         10,709.71

October    10/27/2005    105442 HAWKEYE FOOD DISTRIB 10/27/2005          3,563.26

October    10/27/2005    105443 HERTAUS FLOORS       10/27/2005             75.00

October    10/27/2005    105444 HERTZ FURNITURE SYST 10/27/2005            182.95

October    10/27/2005    105445 HILLYARD FLOOR CARE  10/27/2005         11,400.00

October    10/27/2005    105446 HILLYARD INC         10/27/2005            216.37

October    10/27/2005    105447 HOBART CORPORATION   10/27/2005            320.30

October    10/27/2005    105448 HOCKENBERG FOOD SERV 10/27/2005             40.44

October    10/27/2005    105449 HOGLUND BUS & TRUCK  10/27/2005          1,597.50

October    10/27/2005    105450 HRIMNAK, JOSEPH      10/27/2005             61.80

October    10/27/2005    105451 IKON OFFICE SOLUTION 10/27/2005            319.99

October    10/27/2005    105454 INDIANHEAD FOODSERVI 10/27/2005          4,355.45

October    10/27/2005    105455 INSTITUTION ON COMM. 10/27/2005             55.00

October    10/27/2005    105456 INSTYLE              10/27/2005             25.87

October    10/27/2005    105457 MINNEAPOLIS PUBLIC S 10/27/2005            209.67

October    10/27/2005    105458 ISD 11 ANOKA HENNEPI 10/27/2005            245.88

October    10/27/2005    105459 ISD #181 BRAINERD SC 10/27/2005          4,358.70

October    10/27/2005    105460 ISD #192 FARMINGTON  10/27/2005          1,674.52

October    10/27/2005    105461 ISD#196 ROSEMOUNT-AV 10/27/2005          7,062.31

October    10/27/2005    105462 ISD #271 BLOOMINGTON 10/27/2005          2,982.59

October    10/27/2005    105463 ISD#273 EDINA SCHOOL 10/27/2005         12,923.31

October    10/27/2005    105464 ISD#281 ROBBINSDALE  10/27/2005            662.94

October    10/27/2005    105465 INTERMEDIATE DISTRIC 10/27/2005            599.30

October    10/27/2005    105466 ISD#318 GRAND RAPIDS 10/27/2005          4,566.63

October    10/27/2005    105467 ISD394 MONTGOMERY-LO 10/27/2005         29,480.86

October    10/27/2005    105468 ISD#480 ONAMIA SCHOO 10/27/2005          3,092.57

October    10/27/2005    105469 ISD 625 ST PAUL SCHO 10/27/2005             51.30

October    10/27/2005    105470 ISD#656 FARIBAULT SC 10/27/2005         27,209.91

October    10/27/2005    105471 ISD#659 NORTHFIELD P 10/27/2005          1,934.81

October    10/27/2005    105472 ISD717 JORDAN PUBLIC 10/27/2005            111.25

October    10/27/2005    105473 ST. CLOUD AREA SCHOO 10/27/2005         16,978.69

October    10/27/2005    105474 ISD#917 INTERMEDIATE 10/27/2005          5,413.76

October    10/27/2005    105475 ISD 256 RED WING SCH 10/27/2005         27,658.14

October    10/27/2005    105476 ISD 241 ALBERT LEA S 10/27/2005            739.80 
October    10/27/2005    105477 ISD 719 BUSINESS OFF 10/27/2005          9,620.85

October    10/27/2005    105478 ISD #721 BUS GARAGE  10/27/2005            234.56

October    10/27/2005    105479 ISD 721 ATHLETIC PRO 10/27/2005          2,722.00

October    10/27/2005    105480 ISD 717 JORDAN SCHOO 10/27/2005          4,210.06

October    10/27/2005    105481 CARVER-SCOTT ED COOP 10/27/2005            609.21

October    10/27/2005    105482 ISD 993 MRVSEC       10/27/2005         66,394.10

October    10/27/2005    105483 ISLEY, KIMBERLY      10/27/2005            141.75

October    10/27/2005    105484 JOHNSTONE SUPPLY     10/27/2005            195.82

October    10/27/2005    105485 KAVAN BARB           10/27/2005             88.85

October    10/27/2005    105486 KERMES, DARREN       10/27/2005          2,128.06

October    10/27/2005    105487 KNOX COMPANY         10/27/2005            786.00

October    10/27/2005    105488 LABEL TECH           10/27/2005             64.40

October    10/27/2005    105489 LAKESHORE LEARNING   10/27/2005            509.05

October    10/27/2005    105490 LAMBRECHT VICKI      10/27/2005             20.79

October    10/27/2005    105491 LARSONALLEN          10/27/2005         13,000.00

October    10/27/2005    105492 LINGUI               10/27/2005            160.80

October    10/27/2005    105493 MAHOWALD SPORTS      10/27/2005              8.99

October    10/27/2005    105494 MARK'S PLUMBING PART 10/27/2005            374.60

October    10/27/2005    105495 MASP                 10/27/2005             40.00

October    10/27/2005    105496 MASPA                10/27/2005            100.00

October    10/27/2005    105497 M A S S P            10/27/2005              7.50

October    10/27/2005    105498 M A S S P            10/27/2005            115.00

October    10/27/2005    105499 MINNESOTA DEPT OF HE 10/27/2005             15.00

October    10/27/2005    105500 METROCALL, INC       10/27/2005             20.85

October    10/27/2005    105501 METRO ECSU REGISTRAT 10/27/2005            500.00

October    10/27/2005    105502 MINN CHILDRENS MUSEU 10/27/2005             67.50

October    10/27/2005    105503 CENTERPOINT ENERGY M 10/27/2005          6,338.76

October    10/27/2005    105504 MINNESOTA IRON AND M 10/27/2005          1,022.95

October    10/27/2005    105505 MN ASSN OF SCHOOL BU 10/27/2005            155.00

October    10/27/2005    105506 MOST HOLY REDEEMER S 10/27/2005            427.00

October    10/27/2005    105507 MRCI - ATTENTION BUS 10/27/2005            710.00

October    10/27/2005    105508 MUSIC THEATRE INTERN 10/27/2005             10.00

October    10/27/2005    105509 MYERS, GLEN OR JUNE  10/27/2005              8.20

October    10/27/2005    105510 NAT MIDDLE SCHOOL AS 10/27/2005            219.00

October    10/27/2005    105511 NATIONAL WILDLIFE FE 10/27/2005             59.97

October    10/27/2005    105512 NEW MOON             10/27/2005             49.00

October    10/27/2005    105513 NEW PRAGUE FOOTBALL  10/27/2005          1,824.00

October    10/27/2005    105514 NEW PRAGUE POLICE DE 10/27/2005            162.00

October    10/27/2005    105515 NEXTEL COMMUNICATION 10/27/2005          1,780.17

October    10/27/2005    105516 NICKLASSON ATHLETIC  10/27/2005          2,369.70

October    10/27/2005    105517 NICHE COMMERCE       10/27/2005          1,169.97

October    10/27/2005    105518 NORCOSTCO, INC.      10/27/2005             90.58

October    10/27/2005    105519 NORTHLAND SECURITIES 10/27/2005          1,965.00

October    10/27/2005    105520 O'NEILL BROTHERS     10/27/2005          2,375.00

October    10/27/2005    105521 OAK LAND VOCATIONAL  10/27/2005            405.90

October    10/27/2005    105522 OAK RIDGE CONFERENCE 10/27/2005          3,665.16

October    10/27/2005    105523 OFFICE MAX CONTRACT  10/27/2005              2.60

October    10/27/2005    105524 OTIS SPUNKMEYER INC  10/27/2005          2,450.87

October    10/27/2005    105525 PATTY'S PLACE INC    10/27/2005             40.90

October    10/27/2005    105526 PAYMENT REMITTANCE C 10/27/2005            760.10

October    10/27/2005    105528 PEPSI COLA           10/27/2005          4,776.25

October    10/27/2005    105529 PINES SCHOOL         10/27/2005          7,571.85

October    10/27/2005    105530 PINT INDUSTRIES INC  10/27/2005             65.00

October    10/27/2005    105531 POLZIN GLASS         10/27/2005            185.25

October    10/27/2005    105532 POPP BINDING & LAMIN 10/27/2005             91.38

October    10/27/2005    105533 POSITIVE PROMOTIONS  10/27/2005            649.91 
October    10/27/2005    105534 POTTERY MAKING ILLUS 10/27/2005             22.00

October    10/27/2005    105535 QI EXCHANGE, LLC/FOR 10/27/2005          2,250.52

October    10/27/2005    105536 QUIA SUBSCRIPTIONS D 10/27/2005             49.00

October    10/27/2005    105537 RAM-PLUS COMPUTER, I 10/27/2005            156.75

October    10/27/2005    105538 REGION V COMPUTER SE 10/27/2005            100.00

October    10/27/2005    105539 REYNOLDS WELDING SUP 10/27/2005            169.00

October    10/27/2005    105540 RIDER BENNETT, LLP   10/27/2005            285.00

October    10/27/2005    105541 RYAN, JOHN           10/27/2005             12.75

October    10/27/2005    105542 SAMS CLUB            10/27/2005            595.51

October    10/27/2005    105543 SATCO SUPPLY         10/27/2005            109.33

October    10/27/2005    105544 SAX ARTS AND CRAFTS  10/27/2005            199.60

October    10/27/2005    105545 SCHARF, PAUL         10/27/2005             75.00

October    10/27/2005    105546 JILL SCHOEN          10/27/2005             38.88

October    10/27/2005    105547 SCHNEIDER, SHIRLEY O 10/27/2005             12.65

October    10/27/2005    105548 SCIENCE KIT & BOREAL 10/27/2005            341.45

October    10/27/2005    105549 THE SCOPE SHOPPE     10/27/2005             23.57

October    10/27/2005    105550 SDE REGISTRATION     10/27/2005            165.00

October    10/27/2005    105551 SENECA MEDICAL       10/27/2005            130.45

October    10/27/2005    105552 SHELL                10/27/2005          5,557.75

October    10/27/2005    105553 SIMPLEXGRINNELL LP   10/27/2005          2,096.00

October    10/27/2005    105554 SMART APPLE MEDIA    10/27/2005            222.55

October    10/27/2005    105555 SMITH PHYLLIS        10/27/2005             24.55

October    10/27/2005    105556 ANTHONY OR CHRIS SOL 10/27/2005              9.30

October    10/27/2005    105557 SOUTHTOWN HANCOCK FA 10/27/2005            534.50

October    10/27/2005    105558 SOUTH PAW ENTERPRISE 10/27/2005            323.51

October    10/27/2005    105559 SPOTLIGHT ADVERTISIN 10/27/2005            157.33

October    10/27/2005    105560 ST WENCESLAUS SCHOOL 10/27/2005         12,234.07

October    10/27/2005    105561 STAR TRIBUNE         10/27/2005            335.40

October    10/27/2005    105562 STATE NEGOTIATORS/MA 10/27/2005             80.00

October    10/27/2005    105563 T-MOBILE             10/27/2005            140.94

October    10/27/2005    105564 REIMAN PUBLICATIONS  10/27/2005             30.00

October    10/27/2005    105565 TEACHING & LEARNING  10/27/2005             30.40

October    10/27/2005    105566 TECH DEPOT           10/27/2005            133.05

October    10/27/2005    105567 THOMSON SCIENTIFIC,  10/27/2005            121.95

October    10/27/2005    105568 TIERNEY BROS.        10/27/2005            538.85

October    10/27/2005    105569 TOWN & COUNTRY SANIT 10/27/2005            550.00

October    10/27/2005    105570 TRANS ALARM          10/27/2005            224.55

October    10/27/2005    105571 TRANS-MISSISSIPPI BI 10/27/2005            432.60

October    10/27/2005    105572 UHL CO               10/27/2005            344.50

October    10/27/2005    105573 U.S. MAP & BOOK COMP 10/27/2005            327.00

October    10/27/2005    105574 WEEKLY READER CORPOR 10/27/2005            383.60

October    10/27/2005    105575 WEIERS CONSTRUCTION  10/27/2005         10,878.50

October    10/27/2005    105576 WILLIAM V.MACGILL &  10/27/2005            293.90

October    10/27/2005    105577 WOLD ARCHITECTS & EN 10/27/2005          5,420.29

October    10/27/2005    105578 WOLF, BECKY          10/27/2005             41.49

October    10/27/2005    105579 WOODWORKERS HARDWARE 10/27/2005            116.45

October    10/27/2005    105580 YOUNGS               10/27/2005            132.45

October    10/28/2005    105581 POST MASTER          10/28/2005          1,000.00

October    10/31/2005    105582 THRIVENT FINANCIAL   10/31/2005          2,400.00

October    10/31/2005    105583 AFLAC                10/31/2005            157.92

October    10/31/2005    105584 CAPITAL BANK AND TRU 10/31/2005          4,473.88

October    10/31/2005    105585 EDUCATION MINNESOTA  10/31/2005          1,642.84

October    10/31/2005    105586 FIDELITY MANAGEMENT  10/31/2005          2,095.70

October    10/31/2005    105587 AMERICAN GENERAL     10/31/2005          3,742.08

October    10/31/2005    105588 GREAT WEST LIFE AND  10/31/2005          1,833.36

October    10/31/2005    105589 ORCHARD TRUST COMPAN 10/31/2005            910.00 
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October    10/31/2005    105590 HARTFORD LIFE INS CO 10/31/2005            100.00

October    10/31/2005    105591 HORACE MANN LIFE INS 10/31/2005          2,132.28

October    10/31/2005    105592 MN DEPARTMENT OF REV 10/31/2005            399.24

October    10/31/2005    105593 AMERIPRISE FINANCIAL 10/31/2005          4,889.04

October    10/31/2005    105594 AMERIPRISE FINANCIAL 10/31/2005            497.48

October    10/31/2005    105595 LAFAYETTE LIFE INURA 10/31/2005          5,373.86

October    10/31/2005    105596 THRIVENT FINANCIAL L 10/31/2005            612.84

October    10/31/2005    105597 MN CHILD SUPPORT PAY 10/31/2005            533.90

October    10/31/2005    105598 PUTNAM FUDUCIARY TRU 10/31/2005            267.94

October    10/31/2005    105599 MINN TEACHERS RETIRE 10/31/2005         47,558.44

October    10/31/2005    105600 NEW PRAGUE ED MN/KAR 10/31/2005         14,241.22

October    10/31/2005    105602 PUBLIC EMPL RETIREME 10/31/2005         18,606.21

October    10/31/2005    105603 SCHOOL SERVICE EMPLO 10/31/2005          5,231.34

October    10/31/2005    105604 WADELL & REED        10/31/2005          1,121.68

October    10/31/2005    105605 WISC DEPT OF REVENUE 10/31/2005            112.06

November   11/03/2005    105606 AMERICAN ADMINISTRAT 11/03/2005            137.00

November   11/03/2005    105607 M A S S P            11/03/2005            139.00

                                          Totals for checks            552,299.51 

