Consent Agenda – 02-13-06
Consider motion to approve consent agenda:

Minutes: Approval January 17, 2006 special  school board minutes 

MINUTES OF THE SPECIAL SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

January 17, 2006 
District Office Conference Room
CALL TO ORDER

 Chairperson Bob Reed called the Special School Board Meeting to order at 6:00 pm.

ROLL CALL

 All Board Members were present.

APPROVAL OF AGENDA 

 A motion was made by Board Member Carlson, seconded by Havlicek, to approve the agenda.

CLOSED SESSION

Board Member Havlicek seconded by Carlson moved to closed the meeting for purposes of negotiation – paraprofessional contract at 6:05 PM

REOPEN MEETING

Board Member Fadden, seconded by Havlicek, made motion to reopen meeting at 7:46 PM

ADJOURNMENT 
Board Member Walerius, seconded by Havlicek, made motion to adjourn the January 17, 2006 Special School Board Meeting at 7:50 pm.

Approval January 19, regular school board minutes 

MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

January 19, 2006 7:00 pm.
Middle School Resource Room
CALL TO ORDER

 Chairperson Bob Reed called meeting to order at 7:02 PM

PLEDGE OF ALLEGIANCE

Board Members and audience stood and recited the Pledge of Allegiance

ROLL CALL

Roll call was taken by clerk with all members being present.

OATH OF OFFICE

The Oath of Office for School Board members was taken by new Board Members Dvorak, Beckius and Walerius.

SPECIAL PRESENTATION

Tim Rybak introduced Shawn Brandt, Technology Integration Specialist who began a presentation on the evolution of technology in the schools.  Dean Dorner, representing the High School gave a demonstration on the Smart Board and its use in the classroom.  Angie Potts, Middle School teacher, demonstrated how her FACS class utilized technology in the classroom.  Rick Bell and Stephanie Torczon presented technology at the Primary Levels.  All teachers stressed the security of the websites, the accessibility to website from home, and the excitement and learning skills of the students in their classrooms. 

OPEN FORUM

Stephanie Nelson thanked the School Board and Superintendent Poplau and the Administrative Team for a job well done.  She has reviewed audit reports for the past four years and was impressed with the financial fortitude and leadership of the school district.

Barb Gage spoke to the board about the Superintendents vision for the district, seeing the need for change and developing an action plan for the needs of the district.  She learned that the Superintendent is one of five finalists for Superintendent in Edina and is concerned about losing the Superintendent.

Dan Carlson asked Dr. Poplau to address the board on the concerns of Ms. Gage.  Dr. Poplau stated that she is the servant leader with her role as superintendent being of mutual benefit to the progress of the district, as well as professional satisfaction and personal stimulation.  The district’s focus must be on the students of the district and the collaborative professional energy of the staff.   When it turns to a “person” issue it is no longer mutually beneficial to anyone.  The School District strengths and mission should not be diminished in this way.  Therefore, the seeking of employment opportunities and professional growth as well as what is right for this district.  

Linda Minar congratulated newly elected board members but expressed her concern about Board Member Dvorak, as a retired teacher being able to broaden his views and act on behalf of the district rather than a more limited view by aligning with the teachers.  She also expressed concern about Board Member Dvorak’s comments, lack of respect for School Board and Administration and a need to update his perspectives. 

Mary Lien addressed Board Member Beckius on his non-participation during the Information Nights held before the election, his withholding of information that he had worked for the school district, had been “let go” and subsequently filed a suit that would  affect the School District.  She questioned his honesty and common sense and asked why he withheld the afore-mentioned information and how it reflects on policy decisions as a board member.

APPROVAL OF AGENDA  AND SUPPLEMENTAL AGENDA

A motion by Havlicek and second by Carlson was made to approve the agenda and supplemental agenda.  Motion carried 7/0.  

CONSENT AGENDA
 Several questions were asked of items on the consent agenda with Dr. Poplau giving clear explanations for the questions.  A motion made by Fadden and second by Walerius to approve all items on the Consent Agenda.  Motion carried 7/0.

ACTION ITEMS 

· Election of Board Officers

Chairperson:  Board Chair Reed called for nominations for the Chairperson for the 2006.  Member Dan Carlson was nominated by Board Member Fadden and seconded by Havlicek.  No other nominations were made.  Motion was made to close nomination and unanimously elect Dan Carlson as Chairperson of the 2006 School Board.  Upon election, the gavel was passed from the past chairperson to the new chair.

Vice-Chairperson:  Board Member Fadden was nominated by Board Member Beckius and seconded by Board Member Walerius.  With no other nominations, motion made to close nominations.  Vote was called and Tom Fadden was elected Vice Chairperson by 7/0.

Treasurer:  Nominations for treasurer were called with Marty Beckius nominated by Fadden and seconded by Dvorak.  No other nominations were made.  Motion made to close nominations and elect Beckius as Treasurer.  Motion carried 7/0. 

Clerk: Nominations were called for Clerk with Havlicek being nominated by Walerius and seconded by Fadden.  No other nominations were made.  Motion was made to close nomination and elect Havlicek as clerk of the New Prague School Board.  Motion passed 7/0.

Parliamentarian:    Nominations for Parliamentarian were called with Walerius being nominated by Dvorak and seconded by Beckius and Reed nominated by Carlson and seconded by Havlicek.  Upon hearing the second nomination, Board Member Walerius withdrew from nomination.  Motion was made to close nominations and elect Reed as Parliamentarian.  Motion carried 7/0.

· Meeting Dates and Times for the 2006 School Board.

Board members discussed the feasibility of moving board meeting to a different day of the week.  Pros & cons for different days were aired.  A motion was made by Reed and seconded by Havlicek to hold School Board Meeting on the second and fourth Monday of the month.  An amendment to the motion was made by Dvorak and seconded by Walerius that if a meeting date falls on a legal holiday that is celebrated on a Monday, the meeting is automatically moved to the next day – Tuesday.  Motion for the amendment carried 7/0.  Motion to set the second and fourth Monday as Board meeting days passed 7/0.  Discussion followed on hold meetings at an earlier time.  Motion was made by Havlicek and seconded by Walerius to set the time for School Board Meetings at 6:30 pm.  Motion carried 6/0 with Board Member Dvorak not present for the vote.

· Designate Legal Counsel

Motion by Havlicek and seconded by Reed to designate the law firms of Knutson, Flynn & Deans; Ratwik, Roswak, Bergstrom & Maloney; Rider, Bennett, Egan; O’Neill, Traxler, Zard, Neisen & Morris, Ltd; and Kennedy & Graven as official Legal Counsel for the School District.  Motion carried 7/0.

· Designate Official Depositories

A motion was made by Reed and seconded Walerius to designate Community Security Bank of New Prague, First State Bank of New Market, Wells Fargo, MidAmerica Bank, MN School District Liquid Asset Fund, National City Bank of Minneapolis, Piper, Jaffray & Hopwood, State Bank of Lonsdale (now known as Franzen Bank & Trust), State Bank of New Prague, US Bank, PMA Securities, and LaSalle Bank as the official depositories of the School District.  Motion carried 7/0.

· Designation of Official Publication Forum.

A motion made by Havlicek, with a second by Walerius to designate The New Prague Times Newspaper, the School District website, and The Star Tribune Metro South as the official publications for the school district.  Discussion followed on the cost of two newspapers and the exposure that would be gotten if one or the other or both newspapers were used.  Motion to use all three passed 6/1 with Beckius voting no.
· Approval of School Board Committee Assignments.

Board members were given the opportunity to request committee assignments of their choice.  

Committee Assignments for 2006 are:

Negotiations:


Principals – Fadden, Walerius


New Prague Education – Beckius, Reed, Carlson


District Office, Technology, Curriculum – Havlicek, Walerius


Comm., Food Service, Health Service, Bldg/ Grounds/ Trans, Activities, ECFE - Reed, Carlson  


Custodial, Cleaning/Laundry – Beckius, Dvorak


Transportation, Mechanics – Fadden, Carlson


Cooks/Scanners/dishwashers – Havlicek, Dvorak


Clerical – Carlson, Walerius


Paraprofessionals – Havlicek, Walerius


Superintendent – Carlson, Fadden, Reed


Finance, Human Relations, Special.Services, Operations, Community  Service – Beckius, Walerius

Standing Committees:


Philosophy & Policy(including Legislative Liason, SCALE & Joint Powers) – Dvorak, Carlson, Reed 


Review & Evaluation (including Construction) – Fadden, Havlicek, Beckius


Strategic Leadership – Reed, Carlson, Walerius


Executive Board – Carlson, Fadden


MRVSEC (including Scott Family Net) – Havlicek, Fadden –Alternate

Representatives:


Elementary Schools (Raven Stream, Eagle Ridge, Falcon View) – Beckius, Walerius, Fadden


Middle School – Walerius, Dvorak


High School – Reed, Havlicek


Teachers Meet & Confer – Carlson, Fadden

A motion was made by Havlicek and seconded by Fadden to approve the committee assignments for the 2006 year.  Motion carried 7?0.

· Set School Board Compensation

Motion by Havlicek and seconded by Reed to keep School Board compensation at the same rate as the previous year.  Motion carried 7/0.

· Establish Meeting Agendas, Dates and Times for Standing Committees – January through June

Strategic Leadership will meet 1st & 3rd Tuesday at 6:00 pm

Policy & Philosophy will meet 2nd  & 4th Tuesday at 6:00 pm

Review & Evaluation will meet 1st & 3rd Wednesday at 8:00 am

Executive Board will meet 1st & 3rd Wednesday at 6:00 am

A motion was made by Fadden and seconded by Havlicek for the Standing Committees to meet as listed above.  Motion carried 7/0.

· Special Meeting School Board Development – Legal Issues Work Session –Date & Time

Motion by Reed and seconded by Walerius to set Wednesday, February 1 at 6:00 pm in the Conference Room at the Business Office as date and time for work session for the discussion of legal issues relating to the school board members.  Motion carried 7/0. 

· SUPPLEMENTAL AGENDA  -

· Resolution to approve second half of bonds for the high school addition – A motion was made by Fadden, with a second by Reed to approve the resolution for the sale of bonds for the high school addition.  Clerk Havlicek read the resolution calling for the approval of the sale of bonds. Roll Call vote was taken with all members voting yes.  Time of approval was noted to be 10:00 pm
· Second Reading and approval of Mileage Policy - #713

Board Member Havlicek made the motion to approve Mileage Policy #713,.  Motion was seconded by Walerius.  Motion carried 7/0.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

A motion made by Reed with a second by Walerius for the board to act as a committee of the whole.  Motion carried 7/0.

COMMITTEE ITEMS

·  Student Activities – Strategic Process


Approval is being requested to begin the process to develop a board requested strategic plan for student activities.  Process may take up to six months.  Approval requested at next meeting.

· Gifted & Talented – Strategic Process

The staff and public are requesting that a strategic plan for gifted and talented programming be implemented.  We are asking for approval to begin the process which may take up to five months to complete.  Action requested at next meeting..  


· Policies on Review

· Family & Medical Leave - #410

· Drug & Alcohol  Testing - #416

· Drug & Alcohol Testing Addendum - #416F

· Chemical Use & Abuse - #417

Policies are on review as part of the policy cycle.  Minor changes have been made to these policies.  Requesting second reading and approval at next meeting.   

· Establish Substitute and Temporaries Pay Rate for 2006/2007

Minor adjustments have been made to the pay rates for subs and temps.  Details have been entered into document to better reflect practice of the district.  Approval requested at next meeting.  


· Budget Process & Timeline

Information on the budget process and timeline will follow a parallel course with the programs and/or buildings.  The timeline was presented and will follow over the next several months.  Informational only, no action needed. 


· Dates to Note

Dates were noted with request for meeting dates to be sent to school board. 

COMMITTEE TO RISE

 Motion by Reed and seconded by Walerius for the committee to rise.  Motion carried 7/0.


ACCEPT COMMITTEE RECOMMENDATIONS

Motion by Fadden and seconded by Reed to accept the committee recommendations of approval at the next meeting to begin the strategic process for Student Activities and Gifted and Talented: requested second reading and approval of policies, and approve the substitute and temporaries pay rates for 2006/2007. Received information on the Budget process and timeline and noted upcoming dates of importance.  Motion carried 7/0

ADJOURNMENT 
A motion was made by board member Fadden and seconded by Walerius to adjourn the regular school board meeting of January 19, 2006 at 10:38 pm.

End of Meeting Minutes

Personnel Items

· Contract Approval

· Para Contract
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2005-2007

MASTER AGREEMENT -PARAPROFESSIONAL-LPN/HEALTH ASSISTANT-CSPA UNIT

INDEPENDENT SCHOOL DISTRICT NO. 721

NEW PRAGUE, MINNESOTA  56071

ARTICLE I.  PURPOSE
Section 1. Parties:  THIS AGREEMENT, entered into between the School Board of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School Board, and School Service Employees Local 284 SEIU AFL-CIO, hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended in 1973 hereinafter referred to as the PELRA to provide the terms and conditions of employment for paraprofessional-LPN/Health Assistant-CSPA workers during the duration of this Agreement.

ARTICLE II.  RECOGNITION OF EXCLUSIVE REPRESENTATIVE
Section 1.  Recognition:  In accordance with the PELRA of 1971, the school board recognizes School Service Employees Local 284 SEIU AFL-CIO, as the exclusive representative for the paraprofessional-LPN/Health Assistant-CSPA employees employed by the School Board of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the PELRA and as described in the provisions of this Agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the PELRA and in certification by the Director of Mediation Services, if any.

Section 3. Fair Share Fee:  In accordance with M.S.§179.65, Subd. 2, P.E.L.R.A. as amended, any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in an amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive representative, but in no event shall the fee exceed 85 percent of the regular membership dues.

The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the director, the school district, and to each employee to be assessed the fair share fee.  Any fair share challenge shall not be subject to the grievance procedure.

ARTICLE III.  DEFINITIONS
Section 1. Terms and Conditions of Employment:  shall mean the hours of employment, the compensation therefore including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term paraprofessional worker shall mean, "All paraprofessional employees of Independent School District No. 721, New Prague, Minnesota, who are not required to be certificated by the State Board of Education, whose employment service exceeds the lesser of 14 hours per week or 35 per cent of the normal work week and 67 work days per year, excluding supervisory, confidential, and all other employees."


Subd 2. For purposes of this Agreement, the term Licensed Practical Nurse (LPN) Health Assistant or Certified Speech Pathology Assistant (CSPA) worker shall mean, "All LPN/Health and CSP Assistant employees of Independent School District No. 721, New Prague, Minnesota, who are required by the State of Minnesota to hold a license related to such positions, whose employment service exceeds the lesser of 14 hours per week or 35 per cent of the normal work week and 67 work days per year, excluding supervisory, confidential, and all other employees."

Section 3. Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by the PELRA.

ARTICLE IV.  SCHOOL BOARD RIGHTS
Section 1. Inherent Managerial Rights:  The exclusive representative recognizes that the school board is not required to meet and negotiate on matters of inherent managerial policy, which include but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right and obligation of the school board to efficiently manage and conduct the operation of the school district within its legal limitations and with its primary obligations to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the school board and shall be governed by the laws of the State of Minnesota, and by school board rules, regulations, directive and orders, issued by properly designated officials of the school district.  The exclusive representative also recognizes the right, obligation and duty of the school board and its duly designated officials to promulgate rules, regulations, directives and orders from time to time as deemed necessary by the school board insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this Agreement and recognizes that the school board, all employees covered by the Agreement and all provisions of this Agreement are subject to the laws of the State.  Any provision of this Agreement found to be in violation of any such laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights:  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent management rights and management functions not expressly reserved herein, and all management functions not expressly delegated in this Agreement are reserved to the school board.

ARTICLE V.  EMPLOYEE RIGHTS
Section 1. Right to Views:  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or his representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions or compensation of public employment or their betterment, so long as the same is not designed to and does not interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join:  Employees shall have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiating grievance procedures and the terms and conditions of employees of such unit with the school board.

Section 3. Seniority

Subd. 1. Seniority is defined as the length of an employee’s employment by the School District in each job classification covered by this agreement, as measured from the beginning date of the employee’s continuous employment in said job classification.


Subd. 2. An employee shall no longer have seniority rights in this bargaining group if any of the following conditions are met:

1. Resignation

2. Retirement

3. Discharge for cause

4. Failure to return to work after time on layoff has expired.

5. Failure to return to work from a Leave of Absence

Section 4  Request for Dues Check Off:  Employees shall have the right to request and be allowed dues check off for the employee organizations of their selection, provided that dues check off and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues check off pursuant to 179.64 to 179.75 of PELRA.  Upon receipt of a properly executed authorization card of the employee involved, the school district will deduct from the employee's paycheck, the dues that the employee has agreed to pay to the employee organization during the period provided in said authorization.  Deductions may be terminated by the employee by giving thirty (30) days written notice to the school board business office to stop deductions.

Section 5. Layoffs:

Subd. 1.  The purpose of seniority in the event of layoffs, is to provide a declared policy as to the order of layoff and recall of employees. Sixteen (16) months after the layoff date per subdivision 6, the school district’s obligation to the employee is completed and the employee will be terminated with no seniority rights or recall rights.  The employee must be fully qualified to perform the duties and responsibilities of the position to which the employee would be assigned.


Subd. 2.  The first day of actual service on a continuing basis shall be the seniority date for each employee, provided, however, that part-time employees may not displace junior full-time employees or claim a vacant full-time position.  For the purposes of this section, full-time employees are defined as employees working 40 hours per week for at least nine months per year.


Subd. 3.  In the event of layoffs, the employee with the least continuous employment  shall be laid off first.


Subd. 4.  An employee subject to layoffs may displace a junior employee.  An employee with greater seniority subject to layoff may displace a less senior employee who is assigned to a position with greater hours.  An employee who is assigned to a one-to-one student support assistant position for a severely or profoundly disabled child of whose position is part of the Individual Education Program (IEP) of a disabled child may only be displaced by a senior employee under the above layoff and displacement procedures when the student no longer requires a student assistant at the end of the school year, whichever occurs first.


Subd. 5.  If two or more employees share the same start date and thus have equal seniority, the tie will be broken by drawing of numbers or other random method.  The employees affected will be given the opportunity to participate in the tie-breaking procedure. 


Subd. 6.  Laid off employees shall retain accumulated seniority and the right to be recalled in seniority order to a vacant position (subject to Subd. 1 above) for a period of sixteen (16) months.  Layoffs shall not be considered a break in continuous service.  When a vacancy occurs, the position will be posted and filled according to Art. XIII of this Agreement.  When any employees are on layoff, a vacant position will be available to all current employees for application, but an employee on layoff may apply for such a position.  The district shall mail, fax or e-mail notification of any vacant position(s) to any employee(s) on layoff. The method of notification is at the discretion of the employee.  If no active employees apply for the position or if none are qualified for the position, the position will be offered for recall to qualified employees on layoff, in seniority order.  If the district refuses to recall an employee to a vacant position on the grounds that the employee is not qualified, it shall be the district's duty to show that the employee lacks qualification for the position.


Subd. 7.  The school district shall publish a seniority list for this bargaining unit annually on or about February 1st.  The seniority list shall be deemed correct if no challenges are received during the posting period of 10 calendar days.  Unresolved disputes concerning the seniority list shall be processed through the grievance procedure.

Section 6. Time Off for Union Business:  Steward(s) to be allowed time off with pay to attend Union Meetings. In addition, Steward(s) and appointed members of this bargaining unit shall be allowed time off with pay to attend to the business of the exclusive representative, not to exceed four (4) days per year with a maximum or three (3) people per event.
Section 7 Jury Duty:  A paraprofessional-LPN/Health Assistant-CSPA may serve on jury duty if called.  No salary deduction will be made, but the staff member is to return to the District the fee they receive for jury duty, exclusive of mileage.

Section 8 Termination:  Two (2) weeks notice of termination or lay off of work will be the minimum notice given on the part of both the employee and the employer.

ARTICLE VI.  RATES OF PAY
Section 1. Rate of Pay:  The wages and salaries reflected in Appendix A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2003 to June 30, 2005.

Section 2. Right to Withhold Salary Increase:  The school board reserves the right to withhold a salary increase in individual cases as the school board shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days prior to the employees' scheduled increment date.

Section 3. Step Advancement:  Those starting work or employed before December 31st of any one year would be advanced to the next full step on the following July 1st.  Those starting work after December 31st would not advance to the next full step until July 1 of the following year.

Section 4. Overtime Pay:  Overtime beyond forty (40) hours per week or eight (8) hours per day shall be paid at a rate of one and one-half (1 1/2) times the employees' established hourly rate.

Section 5. Hiring Date:  Employees moving from paraprofessional-LPN/Health Assistant-CSPA position to another shall use their original hiring date for purposes of determining their step increase and vacation entitlements.

Section 6.  Experience Credit:  A paraprofessional-LPN/Health Assistant-CSPA when employed, who has had experience in another school system or in other related fields of similar work, may be placed on the salary schedule in their respective categories as agreed to between the school board and paraprofessional-LPN/Health Assistant-CSPA, up to a maximum of step 2. 

Section 7.  Pay Option:  Beginning in 1997-98, [E]mployees of this bargaining group who work thirty hours per week or more may elect to be paid over a twelve month period.  This request must be made to the district office before September 1, unless the employee has previously made this change.

Section 8.  Deferred Compensation Plan:

Subd. 1.  All employees in this bargaining unit are eligible to participate in the School District’s deferred compensation plan beginning with the employee’s beginning of permanent employment.  

Subd. 2.  Beginning July 1, 2005, employees who have completed at least three (3) years of full-time service with the school district shall be eligible to receive a matching contribution to the employee’s deferred compensation plan. 

Subd.3. The district will match the eligible employee’s annual contributions based upon the employee’s completed years of service.  The district shall contribute annually an amount equal to the amount contributed by the employee up to the maximum contribution listed in this Section.  The annual contribution shall be divided evenly through the year.  
	Years of Service
	Maximum Match

	0-3
	$0

	4-9
	$200

	10-15
	$400

	16-21
	$800

	22-or more
	$1000


Subd. 4. The maximum career matching contribution by District #721 shall be $10,000.

Subd. 5. A salary reduction authorization agreement must be completed by October 1 for the employee to initiate or change contributions in the 403B matching contributions plan for that school year. In the event that a contract has not been ratified by the beginning of the school year, the employee will have one month after ratification to initiate or make changes to their matching plan.
Subd. 6. Employees on unpaid leave may not participate in the deferred compensation plan while on leave.
ARTICLE VII.  GROUP INSURANCE
Section 1. Selection of Carrier:  The selection of the insurance carrier policy shall be made by the school board.

Section 2. Health and Hospitalization Insurance:

Subd. 1 Single or Family Coverage:  The school district shall contribute up to $7000 $8000 in 2005-06 and  $8000 in 2006-07 to the New Prague Schools ISD #721 Health Care and Dependent Care Expense Reimbursement Plan to be used for premium payment.  All full-time employees shall be enrolled in a minimum of a single plan. Anyone not using the full contribution for premium expense will receive up to  $1,300 of the excess contribution as additional salary.  "Full-time employees, for the purposes of insurance benefits, shall be defined as any member of this bargaining group working more than 20 hours per week."  Any future cost of the premium beyond the district’s contribution will be borne by the employee and paid by payroll deductions.

Section 3. Life Insurance.  $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for all full-time employees.  The school district shall pay the full premium. Each full time employee may purchase additional group term life insurance in the amount of $50,000 at the group rate upon evidence of insurability and acceptance by the carrier.  The cost of such additional coverage shall be paid fully by the employee through payroll deduction.
Section 4.  Long Term Disability Insurance.  The school district shall provide and pay the cost of long term disability insurance coverage for eligible members of this unit, providing a benefit of two-thirds of regular monthly compensation with a waiting period of not more than 60 days after the date of disability.  The annual premium shall not exceed .0048 per dollar of salary.  Benefits shall continue until the employee qualifies for Medicare or as long as the employee remains disabled.

Section 5.  Duration of Contribution.  An employee is eligible for board contributions as provided in this Article as long as the employee is employed by the school district.  Upon termination of employment, all board participation and contribution shall cease, effective on the last working day.
Section 6. Continued Insurance Participation:  An employee who retires, and has participated in the health insurance program during active employment and at the time of retirement, and has met age and service requirements for a public pension shall be eligible to continue in the group insurance plan with the same coverage as active employees until age 65 as provided by Minnesota statute.  The premium will be the same as for active employees in the unit as provided by Minnesota statute and shall be paid by the retiree.
ARTICLE VIII.  PROBATION AND DISCHARGE:
Section 1:  All new members of this bargaining group shall be on probation for a period of three (3) months ninety (90) days on which the new employee performs work.  After that, if retained, they become regular employees of the district and are entitled to the privileges thereof.

Section 2. Discipline:
Subd. 1.  A disciplinary action will be taken against a member of this bargaining group only for just cause. Any disciplinary action shall comply with law and regulation, shall be fair and equitable, and shall be consistent with the principle of progressive discipline.

Progressive Disciplinary action may include the following:

1. Verbal and/or Written reprimand

2. Suspension with pay

3. Suspension without pay

4. Discharge


Subd. 2.  A disciplinary action imposed upon an employee who has completed the required probationary period may be processed through the grievance procedure contained in Article XII herein, including arbitration. Whenever possible, the District shall discuss with the Employee(s) any concern which may lead to a disciplinary action and shall offer constructive suggestions for correction before any disciplinary action is initiated.


Subd. 3.  A disciplinary action imposed upon an employee who has not completed the required probationary period may be processed through Level II of the grievance procedure but such grievances shall not be subject to the arbitration provisions of Article XII herein.


Subd. 4 Employee(s) shall be entitled to have a representative of the Union present in the event that she/he is being reprimanded, warned or disciplined for any infraction of rules or delinquency in professional performance. If an employee requests representation, no action shall be taken with respect to the matter until a representative of the Union is present, provided that the representative is available in a timely manner so as not to delay the action. 
ARTICLE IX.  OTHER CONDITIONS:

Section 1:  Annually as deemed necessary by the school district and at the expense of the school district, each members of this bargaining group shall prove by a Mantoux or chest x-ray freedom from tuberculosis.

Section 2:  Any member of this bargaining group who is responsible for lunchroom or playground duty during lunch period shall be reimbursed for the cost of daily lunches provided by the district.

Section 3.  Minimum Compensation:  Any member of this bargaining group working less than two hours in a day shall be compensated at 1-1/2 times the usual rate of pay.

Section 4. Job Related Training: The district shall provide training to paraprofessional-LPN/Health Assistant-CSPA to enhance job performance and to improve or develop skills related to the paraprofessional job function.  The district will provide at least two training opportunities for each member of this bargaining group per year. 

Section 5: Continuing Education:  Members of this bargaining group will be reimbursed up to $500 for continuing education expenses directly related to the employee’s job assignment and for which prior approval was granted by the building principal. 

ARTICLE X.  LEAVES OF ABSENCE
Section 1. Sick Leave:

Subd. 1.  Twelve (12) month employees will be allowed fifteen (15) days of sick leave per year.  Unused sick leave may accumulate to a maximum of one hundred sixty (160) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent and not on paid leave. Three (3) days of sick leave per year noncumulative may be used for the illness of a spouse, parent, adult child or regular member(s) of the household. 

Subd. 2.  Nine (9) month [E]mployees shall be allowed ten (10) days of sick leave per year.      Unused sick leave may accumulate to a maximum of one hundred forty (140) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent and not on paid leave. Three (3) days of sick leave per year noncumulative may be used for the illness of a spouse, parent, adult child or regular member(s) of the household.


Subd. 3. Employees who have accrued sixty (60) days of sick leave at the beginning of a contract year and use no more than 1 sick day in that contract year may turn in a time sheet with up to 3 days of sick leave for pay to be paid the pay period immediately following the end of the school year.

Subd. 4.  The school board may require an employee to furnish a medical certificate from the school health officer or from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to qualify for sick leave pay.  However, the final determination as to the eligibility of an employee for sick leave is reserved to the school board.


Subd. 5.  After an employee has accumulated 80 days of sick leave, the employee may choose to continue to accumulate sick leave up to the limits given in this Section, or may trade five (5) sick leave days for one (1) additional paid day, to be paid to the employee as wages.  An employee may receive a maximum of five (5) paid days according to this subdivision per year.


Subd. 6  Pursuant to MS §181.9413, accumulated sick leave may be used for illness of an employee’s child who is 18 years of age and under.  In addition, sick leave may be used for an employee’s child who is 23 years of age and under and attending post secondary school. 


Subd. 7. Sick Leave Donation: To meet the needs of an employee who has utilized all sick leave days, any employee of this bargaining group, on behalf of another employee, may request a contribution of accumulated sick leave days. Employees shall be allowed to contribute up to eight (8) hours per request.

Section 2. Personal/Emergency Leave


Subd. 1. Personal leave will be allowed without loss of pay to a maximum of two (2) noncumulative days per year subject to the following requirements.  Effective July 1, 2006, there shall be a total of three (3) personal days allowed per year.  All requests for personal leave shall be made to the immediate supervisor or Building Principal not less than twenty-four (24) hours in advance except in emergencies and will be granted on the basis of the order such requests are received.  Not more than three (3) employees of this bargaining group per building will be granted personal leave on any given day.  Personal leave will not be granted during the first or last five student contact days of the school year, or the day before or after a school vacation of five (5) days or more.  Exceptions may be granted in exceptional and unusual cases at the discretion of the Superintendent.


subd. 2. During the 2005-2006 contract year, members of this bargaining group may be granted an emergency leave with pay at the discretion of the immediate supervisor or building principal of no more than three (3) days per year, noncumulative, for situations that arise requiring the employee's personal attention which cannot be attended to when school is not in session and which are not covered under other provisions of this Agreement. Emergency situations are situations in which the employee had less than 48 hours notice that such an event would occur.  Effective July 1, 2006, the provisions in this subdivision shall no longer be a part of this Agreement.

Subd. 3. Attendance Incentive: At the end of the school year, employees who have not used any personal or emergency leave will be compensated $100 upon submission of a timesheet.


Subd. 4. Bereavement Leave:  Up to five (5) days of leave per incident, noncumulative, may be granted to each employee upon the death of a spouse, child, sibling, parent, parent-in-law, brother-in-law, sister-in-law, grandchild, grandparent, grandparent-in-law or regular member(s) of the household.  In unusual circumstances, the superintendent may grant additional days of bereavement leave.  The decision to grant or deny bereavement leave is within the discretion of the superintendent.

Section 3. Worker's Compensation:

Subd. 1.  Upon the request of an employee who is absent from work as a result of a compensable injury under the provisions of the Worker's Compensation Act, the school district will pay the difference between the compensation received pursuant to the Worker's Compensation Act by the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of sick leave and/or vacation pay.


Subd. 2.  Such payment shall be paid by the school district to the employee only during the period of disability.


Subd. 3.  In no event shall the additional compensation paid to the employee by virtue of sick leave or vacation pay result in the payment of a total daily, weekly, or monthly compensation that exceeds the normal compensation of the employee.


Subd. 4.  An employee who is absent from work as a result of an injury compensable under the Worker's Compensation Act who elects to receive sick leave or vacation pay pursuant to this policy shall submit his worker's compensation check, endorsed to the school district, prior to receiving payment from the school district for his absence.

Section 4. Child Care Leave:

Subd. 1.  A child care leave of up to twelve (12) months may be granted by the school board subject to the provisions of this section.  Child care leave may be granted because of the need to prepare and provide parental care for a child or children of the employee, including adoptions, for an extended period of time.


Subd. 2.  An employee making application for child care leave shall inform the superintendent in writing of intention to take the leave at least three (3) calendar months before commencement of the intended leave.  At the time the employee applies for the leave, he or she shall indicate the beginning and ending dates of the leave.  A pregnant employee will also provide, at the time of the leave application, a statement from her physician indicating the expected date of delivery.


Subd. 3.  The school board may adjust the proposed beginning or ending date of a child care leave so that the dates of the leave are coincident with some natural break in the school year, i.e., winter vacation, spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the like.


Subd. 4.  In making a determination concerning the commencement and duration of a child care leave, the school board shall not, in any event, be required to:


1.
Grant any leave more than twelve (12) months in duration.


2.
Permit the employee to return to his or her employment prior to the date designated in the request for child care leave.


Subd. 5.  An employee returning from child care leave shall be reemployed in a position for which he or she is qualified unless previously discharged or laid off.


Subd. 6.  Failure of the employee to return pursuant to the date determined under this section shall constitute grounds for termination unless the school board and the employee mutually agree to an extension in the leave.


Subd. 7.  An employee who returns from child care leave within the provisions of this section shall retain all seniority credit for pay purposes and any unused leave time accumulated under the provisions of this Agreement at the commencement of the beginning of the leave.  The employee shall not accrue additional seniority for pay purposes or leave time during the period of absence for child care leave.


Subd. 8.  Leave under this section shall be without pay, fringe benefits, or sick leave.

Section 5.      All paraprofessional-LPN/Health Assistant-CSPA in this bargaining unit are eligible for all the leaves in this Article.  A “day”, as used in this Article, shall mean the employee’s normal number of work hours for the given day.

Section 6. Medical Leave:

Subd. 1. Eligibility:  An employee who has completed their probationary period, who is unable to perform their duties because of illness or injury and who has exhausted all sick leave credit available, or has become eligible for long term disability compensation, may, upon request, be granted a medical leave of absence, without pay, up to six (6) months.  This leave may be renewed at the discretion of the school district.


Subd. 2. Doctor's Statement:  A request for leave of absence, or renewal thereof, under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the employee is expected to be able to assume their normal responsibilities.

Section 7.  Insurance Application:  An employee on unpaid leave is eligible to continue to participate in group insurance programs if permitted under the insurance policy provisions.  The employee shall pay the entire premium for such insurance commencing with the beginning of the leave, and shall pay to the school district the monthly premium in advance.

Section 8.  Credit:  An employee who returns from an unpaid leave shall retain experience credit for pay purposes and other benefits which they had accrued at the time they went on leave.  No credit shall accrue for the period of time that an employee was on an unpaid leave.

Section 9.  Unpaid Leave:  For the 2005-2006 contract year, a member of this bargaining group shall, upon reasonable notice, be granted up to one unpaid leave of absence event per year, not to exceed ten (10) workdays.  Effective July 1, 2006, a member of this bargaining group shall, upon reasonable notice, be granted up to one unpaid leave of absence event per year, not to exceed five (5) work days.  The superintendent at his/her discretion may grant an exception to this limitation if an additional single day of unpaid leave is needed for extraordinary or unusual circumstances and all other leaves provided for in this Agreement have been exhausted.  All other leaves must be used first under other provisions of this Agreement before unpaid leave will be granted. 
Section 10.  Long-Term Leave of Absence:  A member of this bargaining group with no less than three (3) years of experience with the district may request  a long-term unpaid leave of absence from his/her position for the remainder of the school year as defined in the member's job assignment, commencing with the beginning date of the leave request.  The leave must be received by the district at least 30 work days before the beginning of the proposed leave.  The school district will approve any such leave request at least fifteen (15) work days in advance of the date of the beginning of the proposed leave.  Approval will be based on the availability of qualified and trained replacement personnel.  No more than three leaves of absence will be granted in a school year.  The member of this bargaining group must confirm in writing by May 1 of the year of the leave that s/he will be returning the following year.  Upon return from leave, the employee will be reinstated to the same position or a position equal in hours and pay to the position previously held.

Section 11.  Attendance Incentive:  An employee who has completed at least three years of service with the School District and who is absent from work for any reason (other than bereavement leave) for no more than two (2) work days during a fiscal year (July 1 through June 30) shall, on or about July 31 of the following year, have $300 contributed into the employee’s Post-Retirement Health Care Savings Plan.
ARTICLE XI.  HOURS OF SERVICE

Section 1. Basic Work Week:  A regular work week shall consist of forty (40) hours which will consist of five (5) consecutive eight (8) hour days.

Section 2. Work Assignments:  Work assignments will be made by the building administrator and/or superintendent.  Each employee will be notified in advance of the beginning of school what the employee’s work year will be.  The employee will be guaranteed the number of days stated by the district as a minimum number of work days.  However, this section shall not apply to days when the employee’s school building is closed to weather or emergency, when work days will either be made up or handled according to this agreement.

Section 3. Working Hours:  


Subd. 1. The work week for paraprofessional-LPN/Health Assistant-CSPA may consist of forty (40) hours excluding a duty free lunch period of thirty (30) minutes daily.


Subd. 2.  Paraprofessional-LPN/Health Assistant-CSPA who are scheduled to work at least six (6) hours per day will receive a duty free lunch period of thirty (30) minutes.

Section 4.  The individual daily time schedule will be arranged by the building administrator and/or superintendent for the best operation of the school building.

Section 5.  As part of their job, paraprofessional-LPN/Health Assistant-CSPA will be expected to assist at special school events such as open house, evening programs and commencement, at the agreed salary schedule.

Section 6. Holidays:

Subd. 1.  There will be up to eleven (11) paid holidays for paraprofessional-LPN/Health Assistant-CSPA.  Employees shall be paid for holidays that fall between the starting and ending dates of their work year as determined by the district.  The paid holidays will be all or some of the following:



   Labor Day


Thanksgiving Day


Friday After Thanksgiving Day


Christmas Eve Day


Christmas Day


New Year’s Eve Day


New Years’ Day


Presidents Day


Good Friday


Memorial Day


Independence Day

Any member of this bargaining group who works four weeks or more between the end of school and start of pre-school workshop shall also receive holiday pay for July 4.


Subd. 2. Weekends:  When a holiday falls on Saturday or Sunday, that day shall be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.
Section 7. Vacations:

Subd. 1.  The days of vacation to which a full-time 12 month employee will be entitled will be computed with July 1 as the anniversary.


Subd. 2.  The probation period shall not count towards vacation days if employment is terminated at the end of the probation period.


Subd. 3.  12 month Paraprofessional-LPN/Health Assistant-CSPA shall earn vacation days according to the following schedule.


After 1 year     =    10 days


After 10 years =    15 days


After 15 years =    20 days


Subd. 4.  Vacations shall be taken when school is not in session except when arrangements are made in advance with the superintendent.  No more than five days may be taken when school is in session, with remaining vacation taken on non-school days.

Section 8.  School Closing:  In the event that school is closed for any reason including inclement weather, all paraprofessional-LPN/Health Assistant-CSPA shall be granted one (1) paid day per school year.  In the event that school is closed beyond the one (1) day, mentioned above, and students are not in session for any reason and the employees are not required to perform services, the employees’ compensation shall be reduced accordingly.

ARTICLE XII.  GRIEVANCE PROCEDURE
Section 1. Grievance Definition:  A "grievance" shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the school board as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this Agreement.

Section 2. Representative:  The employee, administrator, or school board may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.
Section 3. Definitions and Interpretations:

Subd. 1. Extension:  Time limits specified in this Agreement may be extended by mutual agreement.


Subd. 2. Days:  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.


Subd. 3. Computation of Time:  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday, or a legal holiday.


Subd. 4. Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United States mail within the time period.

Section 4. Time Limitation and Waiver:  Grievances shall not be valid for consideration unless the grievance is submitted in writing to the school board's designee setting forth the facts and the specific provision of the Agreement allegedly violated and the particular relief sought within ten (10) days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged grievance.

Section 5. Adjustment of Grievance:  The school board and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner:


Subd. 1. Level I:  If the grievance is not resolved through informal discussions, the school board designee shall give a written decision on the grievance to the parties involved within ten (10) days after receipt of the written grievance.


Subd. 2. Level II:  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the superintendent of schools, provided such appeal is made in writing within five (5) days after receipt of the decision in Level I.  If a grievance is properly appealed to the superintendent, the superintendent or his designee shall set a time to meet regarding the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting the superintendent or his designee shall issue a decision in writing to the parties involved.


Subd. 3. Level III.  In the event the grievance is not resolved in Level II, the decision rendered may be appealed to the school board, provided such appeal is made in writing within five (5) days after receipt of the decision in Level II.  If a grievance is properly appealed to the school board, the school board shall set a time to hear the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting, the school board shall issue its decision in writing to the parties involved.  At the option of the school board, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the school board.  The school board shall then render its decision.

Section 6. School Board Review:  The school board reserves the right to review any decision issued under Level I or Level II of this procedure provided the school board or its representative notify the parties of its intention to review within ten (10) days after the decision has been rendered.  In the event the school board reviews a grievance under this section, the school board reserves the right to reserve or modify such decision.

Section 7. Denial of Grievance:  Failure by the school board or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures:  In the event that the employee and the school board are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:


Subd. 1. Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party and such request must be filed in the office of the superintendent within five (5) days following the decision in Level III of the grievance procedure.


Subd. 2. Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3. Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, the parties shall, within ten (10) days after the request to arbitrate, attempt to agree upon the selection of an arbitrator.  If no agreement on an arbitrator is reached, either party may request the PERB to appoint an arbitrator, pursuant to M.S. 179.70, Subd. 4., providing such request is made within ten (10) days after request for arbitration.  The request shall ask that the appointment be made within fifteen (15) days after the receipt of said request.  Failure to agree upon an arbitrator from the PERB within the time periods provided herein shall constitute a waiver of the grievance.


Subd. 4. Submission of Grievance Information:

a.
Upon appointment of the arbitrator, the appealing party shall within five (5) days after notice of appointment forward to the arbitrator, with a copy to the 



school board, the submission of the grievance which shall include the following:



(1)
the issues involved



(2)
statement of the facts



(3)
the position of the grievant



(4)
the written documents relating to Section 5, Article XVI of the grievance procedure.


b.
The school board may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5. Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a hearing denovo.


Subd. 6. Decision:  The decision by the arbitrator shall be rendered within thirty (30) days after the close of the hearing.  Decisions by the arbitrator in cases properly before him shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by the PELRA.


Subd. 7. Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party's representative, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.


Subd. 8. Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public school board to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.
ARTICLE XIII.  VACANCY POSTING, STAFF REDUCTION AND ADDITIONAL HOURS
Section 1.  Any future new position or vacancy shall be posted in each worksite and the district office and a copy of the posting(s) shall be sent or e-mailed (if available) to the Steward(s) at the time of the posting.  If time is to be added to an existing position, the time addition will be considered a vacancy and will be posted accordingly if:

(a) the additional time is greater than 15 minutes per work day unless the additional time is for an employee serving in a one to one assignment with a student, or;
(b) the additional time would cause the incumbent in a position to become eligible for insurance benefits.
Each posting will have a beginning date of posting and an ending date of posting.  Vacancy postings shall be posted for a period of five (5) working days during the summer and two (2) student days during the school year with the notice of posting during the school year to be posted in each school’s bulletin (via TV or Paper). Job postings that occur during the summer months will be mailed to the employee at his/her home address or home e-mail address, upon an employee’s written request and receipt of stamped addressed envelopes to the District Office..
Section 2.  Applications for postings will be submitted to the superintendent or his designee.  Qualifications for various positions will be the chief determining factor.  However, seniority will be taken into consideration and all internal candidates shall receive an interview unless the candidate has agreed in writing to waive this requirement.
Section 3.  Staff Reduction  In the event that a position of an employee is reduced in hours by 15 or more minutes, said employee has the right to bumping as prescribed in Article V.  Employee rights, Section 4. Layoffs.  It is understood that said employee must be qualified to bump into a position.
ARTICLE XIV.  DURATION

Section 1. Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a period commencing on July 1, 2005 through June 30, 2007 and thereafter until modifications are made pursuant to the PELRA.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.

Section 2. Effect:  This Agreement constitutes the full and complete Agreement between the school board and the exclusive representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior Agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:  Any matter relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement unless by mutual consent.

Section 4. Severability:  The provisions of this Agreement shall be severable, and if any provisions thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF, The Parties have executed this Agreement as follows:

For:
School Service Employees Local 284

For:
Ind. School District No. 721

450 Southview Blvd.




111 W. Main St.

South St. Paul, MN  55075



New Prague, MN  56071

Steward





Chairperson

   




      






      
Steward





Clerk






      






      
     SEIU Local 284 Representative


Chief Board Negotiator


Dated this          day of                   2006.

Dated this          day of                   2006.

APPENDIX A
Job Classifications and Salary Schedules
2004-05
Years of Service
Paraprofessional 
LPN

CSPA
 




1.    9.75

13.75

13.50 




2.   10.50

14.25 

14.00




3.   11.30

14.75 

14.50




4.   12.25

15.25

15.00

2005-06

Years of Service
Paraprofessional 
LPN

CSPA
 




1.    9.75

13.75

13.50 




2.   10.50

14.25 

14.00




3.   11.30

14.75 

14.50




4.   12.25

15.25

15.00

2006-07:

Years of Service
Paraprofessional 
LPN

CSPA
 




1.    9.85

13.85

13.60 




2.   10.60

14.35 

14.10




3.   11.40

14.85 

14.60




4.   12.35

15.35

15.10

Longevity

$0.10 $0.15 per hour additional longevity pay will be added to the above salary schedule for employees having ten (10) seven (7) years of service.  For purpose of longevity, a year is defined as at least nine (9) months of job assignment of service shall be calculated in the same manner as credit for step movement, as found within this Agreement.. An additional $0.15 $0.20 per hour (for a total of $0.25 $0.35) longevity pay will be added to the above salary schedule for employees having fifteen (15) years of service. 

Skill / Responsibility Factors

In addition to the base pay rates, above, members of this bargaining unit shall have access to the following increases to their hourly rates of pay.  Skill / Responsibility Factors shall be assessed twice per year, on September 1 and January 1, and shall be applicable for the employee’s paid hours starting at the date of one assessment and continuing to the date of the next assessment.  Skill / Responsibility Factors shall be effective upon an assessment date if the employee has submitted documentation, as indicated in the factors, to Human Resources prior to the date of the assessment. 




              




  2005-006                 2006-07

Factor

              
Required Documentation
                
Hourly Rate Factor

1. Current CPI Training        Certificate of Completion 
               
 $0.20                         $0.25

2. Current CPR Training       Current Red Cross CPR Certification   
 $0.10                     
$0.15

3. Current MN First Responder      Current License
               
 $0.25                         $0.30

4. Meet MN Highly Qualified

Para Requirements                
Transcript or Para Pro results          $0.25                        $0.30

5. Technology Competencies     
Certificate of Demonstration              $0.10                         $0.15

6. Completion of at least 13

Hours of district-approved

Training in Previous 12 mos      
Certificate of Completion               
  $0.15                        $0.20

For purposes of implementing the above Skill / Responsibility Factor System, the parties have agreed as follows:

Factors 2, 3 and 4 will be included in the compensation for all members who submit the required documentation by February 15, 2005 retroactively to the beginning of this contract period (July 1, 2005).

For Factor 1, the hourly rate factor will be effective upon the completion of the CPI training course if the CPI training is completed by the end of the 2005-06 school year.

For Factor 5, the hourly rate factor will be effective upon satisfactory demonstration of the defined competencies if the competency documentation is completed by the end of the 2005-06 school year.

For Factor 6, the thirteen (13) hours of district-approved training will be assessed beginning as of July 1, 2005.  Training completed before that date shall not be considered toward the 13 hours of training.  For the 2005-06 contract year, this factor will begin to be paid at the time completion of 13 hours of approved training can be documented
	
	
	
	PARA NEGOTIATIONS 
	
	
	
	
	
	
	

	
	
	
	2004-2005 BASE YEAR
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	 
	 
	Base
	$
	Dollar
	Percent
	Year 2
	Dollar
	Percent
	 
	

	 
	 
	2004-2005
	2005-2006
	Change
	Change
	2006-2007
	Change
	Change
	 
	

	
	
	
	
	
	
	
	
	
	
	

	Basic Salary
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Base
	 
	 $     837,668 
	 $     837,668 
	 $              -   
	0.00%
	 $     861,057 
	 $       23,389 
	2.79%
	
	

	Increase
	 
	 
	 $       23,389 
	 $       23,389 
	2.79%
	 $       24,461 
	 $         1,072 
	4.58%
	
	

	Percentage Increase
	 
	 
	 $              -   
	 
	 
	 $              -   
	0.00%
	
	

	
	 
	 
	 
	 
	 
	 
	 $              -   
	0.00%
	 
	

	Basic Salary Total
	 $     837,668 
	 $     861,057 
	 $       23,389 
	2.79%
	 $     885,518 
	 $       24,461 
	2.84%
	Basic Salary Total
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Benefits
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	PERA/FICA
	
	 $     110,405 
	 $     115,511 
	$3,083
	2.79%
	 $     121,980 
	 $         6,469 
	5.60%
	
	

	Medical Insurance
	 $     256,570 
	 $     295,004 
	 $       38,434 
	14.98%
	 $     314,104 
	 $       19,100 
	6.47%
	 
	

	Life Insurance
	 $         4,209 
	 $         4,209 
	 $              -   
	0.00%
	 $         4,209 
	 $              -   
	0.00%
	
	

	LTD Insurance
	 $         4,440 
	 $         3,444 
	 $          (995)
	-22.42%
	 $         3,542 
	 $              98 
	2.84%
	
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Benefit Total
	 $     375,623 
	 $     418,168 
	 $       42,545 
	11.33%
	 $     443,836 
	 $       25,668 
	6.14%
	Benefit Total
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	Other
	 
	NOTE:  THIS SETTLEMENT INCLUDES A SERIES OF MONETARY FACTORS AS ADDITIONAL
	 
	 
	 
	 
	 
	 
	
	

	
	 
	 COMPENSATION UPON DEMONSTRATION OF VARIOUS SKILLS AND COMPLETION 
	 
	 
	 
	 
	 
	 
	 
	

	
	 
	OF TRAINING
	 
	 
	 
	 
	 
	 
	
	

	Other Total
	 
	 $               -   
	 $               -   
	 $               -   
	0.00%
	 $               -   
	 $               -   
	0.00%
	Other Total
	

	
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	GRAND TOTAL
	 $  1,213,291 
	 $  1,279,225 
	 $       65,934 
	5.4%
	 $  1,329,354 
	 $       50,129 
	3.9%
	 
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	9.4%
	Two Year Total
	

	
	
	
	
	
	
	Current:
	
	
	
	

	Assumptions
	
	
	
	
	              0.10 
	              0.25 
	
	
	

	
	
	
	
	
	Additional over Current
	
	.
	
	

	Year 1
	Para
	Sp Ed Para
	LPN
	CSPA
	7+long. NEW
	10+ longivity
	15+ longivity
	
	
	

	% Increase to Steps
	0.00%
	0.00%
	0.00%
	0.00%
	
	
	
	
	
	

	$ Increase to Steps
	                 -   
	                 -   
	                 -   
	                 -   
	              0.15 
	              0.05 
	              0.10 
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Insurance
	8000
	
	 
	
	
	
	
	
	
	

	LTD
	0.400%
	
	
	
	
	
	
	
	
	

	Life
	 $         69.00 
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	Additional over 2005-06
	
	
	
	

	Year 2
	Para
	Sp Ed Para
	LPN
	CSPA
	7+long. NEW
	10+ longivity
	15+ longivity
	
	
	

	% Increase to Steps
	0.00%
	0.00%
	0.00%
	0.00%
	
	
	
	
	
	

	$ Increase to Steps
	              0.10 
	              0.10 
	              0.10 
	              0.10 
	                 -   
	                 -   
	                 -   
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Insurance
	8000
	
	 
	
	
	
	
	
	
	

	LTD
	0.400%
	
	
	
	
	
	
	
	
	

	Life
	 $         69.00 
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


· Approval of Communications Contract

MEMORANDUM OF UNDERSTANDING

COMMUNICATIONS COORDINATOR

2005-2006
RE:
Salary and Benefits of Thomas Hoen

1.
Salary Schedule for
2005-2006




$49,450 (annual rate)    $41,210 (total per contract duration)

2. Insurance:

Single Coverage

The school board shall contribute up to the sum of $4,000 toward the premium for individual coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.  

Family Coverage

The school board shall contribute up to the sum of $8,000 toward the premium for family coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.   
3.
Term life insurance equal to the sum granted to the teaching staff will be provided for you.  The school board shall pay the full premium. You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

4.
Long Term Disability Insurance.  The school district will provide long term disability insurance coverage at the employee’s expense through payroll deduction.  Benefits shall provide two-thirds of the employee’s basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  Such benefits to continue as outlined in the LTD Plan.

5.
Dental Insurance

The district shall contribute up to the sum of $810.00 toward the premium for dental insurance.

6.
Sick Leave:
Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.

7.
Personal Leave: Personal leave may be granted with pay of no more than 2 days per year, non-accumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

8.
Emergency leave:  Three (3) emergency days may with pay at the discretion of the Superintendent for situations that arise with less than 48 hours notice requiring the employee’s immediate attention, and which can only be attended to when school is in session.

9.
Bereavement Leave:
You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include husband, wife, father, mother, son, daughter, brother, sister, grandparents, grandchildren and in-laws.

10.
Deferred Compensation:  The employee shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $1,500 per year. The career maximum benefit will be $30,000.  

11.
Paid Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Labor Day


Thanksgiving Day


Friday After Thanksgiving


Christmas Eve Day


Christmas Day


Presidents' Day


Fourth of July

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.

12
Worker's Compensation:
Pursuant to M.S. 176, an employee injured on the job in the service of the school district, and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

13.
Jury Duty:
If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

14.
Mileage:  The School District shall provide a $250.00 semi-annual allowance for the business use of the employee’s private automobile.

15.
Work Year.

The work year shall consist of 260 days, with holiday and vacation benefits to be deducted.
16.
Vacation

There shall be 20 vacation days annually as part of the memorandum.  These days may not be used after one year beyond the end of the year in which they were earned.  Vacation days must be pre-approved by the district administration.
17.
Dues:
The School District shall provide membership in the approved state and national professional organizations.

This memorandum is effective July 1, 2005 to April 30, 2006.

__________________



_____________________



Communications Coordinator



School Board Chairman

__________






_______



Date







Date

· Administrative Recommendation

· Employment Hire Date: 
Julie Johnson, Van Driver, effective January 9, 2006, replacement for Diane Lamont.

Jessica Hodgson, B-Squad Softball Coach, effective for the 2005-06 school year, replacement for Jake Timm.

Rick Bell, JV Baseball Coach, effective for the 2005-06 year, replacement for Don Plaisance.

Barb Zweber, Occupational Therapist .5 FTE (was .4 FTE), effective January 2, 2006.

Judy Gebhardt, Technology Assistant, effective January 30, 2006, replacement for Kathy Giesen – Computer Paraprofessional (position restructured). 

Mitch Peterson, Technology Assistant, effective February 6, 2006, replacement for Cathy Curtis – Computer Paraprofessional (position restructured).

Cathy Curtis, Technician, effective February 6, 2006, replacement for Greg Pint (current Lead Technician).

Laurie Roche, Paraprofessional at the Primary School 1 hour/day (brings this employee to a total of 4 hrs/day), effective January 26, 2006, new position.

Roger Tupy, Lunchroom Supervisor at the Middle School, effective January 30, 2006, temporary position till May 31, 2006, replacement for Kari O’Brien,.

Amanda Meyer, Student Assistant at the Intermediate Kids Company, effective January 31, 2006, replacement for Lynn Stauffer.

Gina Privratsky, Physical Education/Music .5 FTE Teacher LTS (brings this employee to a total of .9 FTE), effective March 17, 2006, replacement for Debbie Gregor.

Mike Bartusek, Assistant Boys Tennis Coach, effective for the 2005-06 school year, replacement for Jeff Storlie.

Tom Wetschka, B-Squad Baseball Coach, effective for the 2005-06 school year, replacement for Rick Bell.

Doris Tereau, Food Service Scanner at the Middle School, effective February 9, 2006, replacement for Becky Frase.
Lane Changes:


Amy Kilian, 4BA+30, effective January 12, 2006.


Jaclyn Heyda, 3BA+15, effective January 11, 2006.


Mary Kay Bachel, 3BA+45, effective February 1, 2006.
· Resignations:

Lynn Stauffer, Kids Company Paraprofessional, effective January 18, 2006.

Becky Frase, Food Service Scanner at the Middle School, effective January 26, 2006.

Joanne Retzer, Human Resource Assistant, effective February 14, 2006.

· Finance

· Donations

January 2006

	Person 
	Address
	Company
	Item
	Use

	Laura Anderson
	655 E 260th St

New Prague
	
	Rifton Supine Stander
	Primary Special Services

	Delynn Barta
	28852 Woodland Trail

New Prague
	
	1993 Pontiac Bonneville four door
	Auto Mechanics Program

	Andrew Sinclair
	3451 Windcrest Drive

Elko
	
	1993 Dodge Daytona two door
	Auto Mechanics Program

	
	
	New Prague Chamber of Commerce
	$550
	Support for Community Education Band


· Accounts Payable Records
 POST       POST           CHECK                                CHECK                       
MONTH      DATE          NUMBER VENDOR                         DATE                  AMOUNT
January    01/13/2006    106609 HAUTMAN LINNEA                 01/13/2006              5.07

January    01/13/2006    106610 O'BRIEN DANIEL                 01/13/2006             29.74

January    01/13/2006    106611 BARB PRCHAL                    01/13/2006            181.13

January    01/13/2006    106612 MN DEPARTMENT OF REVENUE       01/13/2006            270.12

January    01/13/2006    106613 MN CHILD SUPPORT PAYMENT CTR   01/13/2006            533.90

January    01/13/2006    106614 MINN TEACHERS RETIREMENT       01/13/2006         52,180.58

January    01/13/2006    106615 PUBLIC EMPL RETIREMENT ASSOC.  01/13/2006         24,678.39

January    01/26/2006    106617 AAHPERD                        01/26/2006             41.25

January    01/26/2006    106618 ACCURATE LABEL DESIGNS, INC    01/26/2006             74.95

January    01/26/2006    106619 ACE HARDWARE                   01/26/2006            593.03

January    01/26/2006    106620 ACSCA                          01/26/2006            195.00

January    01/26/2006    106621 AGS                            01/26/2006            439.99

January    01/26/2006    106622 ALPHA WIRELESS COMM            01/26/2006          1,311.50

January    01/26/2006    106623 AMAZON CREDIT PLAN             01/26/2006            282.80

January    01/26/2006    106624 AMBROZ RITA M                  01/26/2006             55.05

January    01/26/2006    106625 AM SCHOOL BOARD JOURNAL        01/26/2006            376.00

January    01/26/2006    106626 ANDERSON JOAN M                01/26/2006             48.00

January    01/26/2006    106630 APPERT FOODS                   01/26/2006          9,098.57

January    01/26/2006    106631 ASCD                           01/26/2006             63.85

January    01/26/2006    106632 B & J SEWING                   01/26/2006             28.35

January    01/26/2006    106633 MARY KAY BACHEL                01/26/2006             66.54

January    01/26/2006    106634 BATTERIES PLUS                 01/26/2006             27.99

January    01/26/2006    106635 BEVCOMM INC                    01/26/2006          2,313.44

January    01/26/2006    106636 BIERMAIER, JEREMY              01/26/2006             72.16

January    01/26/2006    106638 BIX FRUIT COMPANY              01/26/2006          1,778.75

January    01/26/2006    106639 BRAITH, HOWARD                 01/26/2006             12.75

January    01/26/2006    106640 BRAUN, CATHERINE               01/26/2006             50.00

January    01/26/2006    106641 BROBERG, LYNN                  01/26/2006             44.50

January    01/26/2006    106642 BRODART INC                    01/26/2006             76.11

January    01/26/2006    106643 CARLSON JUDY                   01/26/2006             25.00

January    01/26/2006    106644 CAR QUEST                      01/26/2006            113.28

January    01/26/2006    106645 CDW GOVERNMENT INC             01/26/2006          4,558.82

January    01/26/2006    106647 CDW GOVERNMENT INC             01/26/2006          1,097.96

January    01/26/2006    106650 CEDAR LAKE ELECTRIC INC        01/26/2006         37,777.62

January    01/26/2006    106651 CENTRAL FIRE PROTECTION, INC   01/26/2006            138.00

January    01/26/2006    106652 CENTER FOR REHAB & FITNESS     01/26/2006             50.00

January    01/26/2006    106653 COMPUTER INTEGRATION TECH      01/26/2006            118.75

January    01/26/2006    106654 CITI-CARGO & STORAGE CO        01/26/2006            100.00

January    01/26/2006    106655 CITY OF NEW PRAGUE             01/26/2006            182.39

January    01/26/2006    106656 COLE'S FLOWERS                 01/26/2006             31.95

January    01/26/2006    106657 CONTINENTIAL CLAY              01/26/2006            388.68

January    01/26/2006    106658 CORPORATE EXPRESS              01/26/2006            445.36

January    01/26/2006    106659 CUMBERLAND COUNTY PLAYHOUSE    01/26/2006          4,025.00

January    01/26/2006    106660 CUSTOM REFRIGERATION INC       01/26/2006            312.50

January    01/26/2006    106661 DELL MARKETING LP              01/26/2006          5,426.40

January    01/26/2006    106662 DEMCO, INC                     01/26/2006             37.95

January    01/26/2006    106663 DEUTSCH CONSTRUCTION CO        01/26/2006          1,302.50

January    01/26/2006    106664 DISCOVERY EDUCATION            01/26/2006            600.00

January    01/26/2006    106665 DO ALL COMPANY                 01/26/2006            221.65

January    01/26/2006    106666 DON JOHNSTON                   01/26/2006            407.00

January    01/26/2006    106667 DONAHUE, ANNE                  01/26/2006             75.00

January    01/26/2006    106668 DISTRICT OFFICE PETTY CASH/JUL 01/26/2006            420.07

January    01/26/2006    106669 DOYLE, ANNE                    01/26/2006            127.48

January    01/26/2006    106670 DRAZAN, BRAD                   01/26/2006             37.27

January    01/26/2006    106671 DRUG EXPRESS  & VARIETY GALORE 01/26/2006             11.51

January    01/26/2006    106672 DYNAVOX SYSTEMS                01/26/2006          2,495.00 

January    01/26/2006    106676 EARTHGRAINS BAKING CO'S INC    01/26/2006          1,209.18

January    01/26/2006    106677 ECONO FOODS #317               01/26/2006             93.63

January    01/26/2006    106678 ECONO FOODS #317               01/26/2006            110.43

January    01/26/2006    106679 ECONO FOODS #317               01/26/2006            149.99

January    01/26/2006    106680 ECONO FOODS #317               01/26/2006            342.90

January    01/26/2006    106681 ECS, INC                       01/26/2006             33.40

January    01/26/2006    106682 ERICKSON ANGELA                01/26/2006             13.00

January    01/26/2006    106683 FLEX PROOF INCORPORATED        01/26/2006            182.47

January    01/26/2006    106684 FLINN SCIENTIFIC INC           01/26/2006            180.54

January    01/26/2006    106685 FREESTYLE SALES CO             01/26/2006             86.70

January    01/26/2006    106686 FRITZ, CRAIG                   01/26/2006             72.50

January    01/26/2006    106687 G & K SERVICES INC.            01/26/2006            191.71

January    01/26/2006    106688 GALLAGHER SANDRA A             01/26/2006            165.00

January    01/26/2006    106689 GLAZIER CLINICS                01/26/2006            195.00

January    01/26/2006    106690 WW GRAINGER INC                01/26/2006            379.35

January    01/26/2006    106691 GRAPHIC EDGE                   01/26/2006            648.57

January    01/26/2006    106692 GROSH SCENIC RENTALS INC       01/26/2006          1,990.54

January    01/26/2006    106693 G-TEL ENTERPRISES, INC         01/26/2006            392.76

January    01/26/2006    106694 HALDEMAN-HOMME INC             01/26/2006             37.01

January    01/26/2006    106695 HAMPTON - BROWN                01/26/2006            900.13

January    01/26/2006    106697 HARCOURT BRACE & COMPANY       01/26/2006          5,728.92

January    01/26/2006    106701 HAWKEYE FOOD DISTRIBUTORS      01/26/2006          4,944.20

January    01/26/2006    106702 HOGLUND BUS & TRUCK CO         01/26/2006          1,597.50

January    01/26/2006    106703 HOHEISEL, CHRIS                01/26/2006             72.50

January    01/26/2006    106704 HOME DEPOT CREDIT SERVICES     01/26/2006            262.86

January    01/26/2006    106705 IKON OFFICE SOLUTIONS          01/26/2006          4,437.00

January    01/26/2006    106706 IKON OFFICE SOLUTIONS          01/26/2006             51.91

January    01/26/2006    106709 INDIANHEAD FOODSERVICE         01/26/2006          3,324.07

January    01/26/2006    106710 INTELLITOOLS READING           01/26/2006          4,737.65

January    01/26/2006    106711 ISD 112 CHASKA SCHOOLS         01/26/2006            127.02

January    01/26/2006    106712 ISD394 MONTGOMERY-LONSDALE     01/26/2006          8,509.48

January    01/26/2006    106713 ISD#659 NORTHFIELD PUBLIC SCHO 01/26/2006            210.70

January    01/26/2006    106714 ISD 721 ATHLETIC PROGRAM       01/26/2006          4,229.50

January    01/26/2006    106715 CARVER-SCOTT ED COOPERATIVE    01/26/2006         19,842.24

January    01/26/2006    106716 ISD 993 MRVSEC                 01/26/2006         78,783.44

January    01/26/2006    106717 DONALD JANOVSKY                01/26/2006             75.60

January    01/26/2006    106718 JANSSEN, LINDA                 01/26/2006             25.00

January    01/26/2006    106719 JOHNSTONE SUPPLY               01/26/2006            114.10

January    01/26/2006    106720 KALLAL, PHILIP                 01/26/2006              4.50

January    01/26/2006    106721 KAVAN BARB                     01/26/2006            122.00

January    01/26/2006    106722 KELNHOFER, ANNIE               01/26/2006         25,615.60

January    01/26/2006    106724 KENNEDY & GRAVEN, CHARTERED    01/26/2006         16,861.10

January    01/26/2006    106725 KERMES, DARREN                 01/26/2006            117.45

January    01/26/2006    106726 LINGUI                         01/26/2006            130.80

January    01/26/2006    106727 LITERACY EMPOWERMENT FOUNDATIO 01/26/2006            458.00

January    01/26/2006    106728 LOUIS SYSTEMS                  01/26/2006            306.75

January    01/26/2006    106729 MACKIN BOOK CO                 01/26/2006             80.00

January    01/26/2006    106730 WILLIAM V MACGILL & CO         01/26/2006            293.35

January    01/26/2006    106731 MCGRAW-HILL COMPANIES          01/26/2006             71.38

January    01/26/2006    106732 MCTE                           01/26/2006            170.00

January    01/26/2006    106733 MINNESOTA DEPT OF HEALTH       01/26/2006             15.00

January    01/26/2006    106734 MESPA                          01/26/2006            325.00

January    01/26/2006    106735 METROCALL, INC                 01/26/2006             20.85

January    01/26/2006    106736 METRO ECSU REGISTRATION        01/26/2006            840.00

January    01/26/2006    106737 MIDWEST BUS PARTS, INC         01/26/2006            337.70

January    01/26/2006    106738 CENTERPOINT ENERGY MINNEGASCO  01/26/2006         55,101.97 
January    01/26/2006    106739 MN INTERSCHOLASTIC ATH AD ASSN 01/26/2006            310.00

January    01/26/2006    106740 MOE, NATALIE                   01/26/2006             19.04

January    01/26/2006    106741 MN STATE UNIVERSITY AT MANKATO 01/26/2006            140.00

January    01/26/2006    106742 MUSIL, NANCY                   01/26/2006            260.00

January    01/26/2006    106743 MUSIC MART                     01/26/2006            208.54

January    01/26/2006    106744 MUSIC THEATRE INTERNATIONAL    01/26/2006          3,015.00

January    01/26/2006    106745 NAEIR                          01/26/2006            804.58

January    01/26/2006    106746 NICKLASSON ATHLETIC CO         01/26/2006            415.70

January    01/26/2006    106747 NOVAK JOHN                     01/26/2006             57.22

January    01/26/2006    106748 NYSTROM DIV OF HERFF JONES     01/26/2006          5,658.01

January    01/26/2006    106749 O'NEILL BROTHERS               01/26/2006          2,375.00

January    01/26/2006    106750 OMNITRON ELECTRONICS           01/26/2006            492.25

January    01/26/2006    106751 OTIS SPUNKMEYER INC            01/26/2006            743.82

January    01/26/2006    106752 PALMA CAROLYN                  01/26/2006            150.00

January    01/26/2006    106753 PEPSI COLA                     01/26/2006          2,744.25

January    01/26/2006    106754 PITNEY BOWES, INC.             01/26/2006            221.71

January    01/26/2006    106755 PITSCO                         01/26/2006            924.37

January    01/26/2006    106756 POPP BINDING & LAMINATING      01/26/2006            223.64

January    01/26/2006    106757 POST MASTER                    01/26/2006            150.00

January    01/26/2006    106758 BARB PRCHAL                    01/26/2006             50.00

January    01/26/2006    106759 PUMPER DOROTHY A.              01/26/2006             23.00

January    01/26/2006    106760 QI EXCHANGE, LLC/FORD MOTOR CR 01/26/2006          2,250.52

January    01/26/2006    106761 REALITY WORKS                  01/26/2006             30.50

January    01/26/2006    106762 REGION V COMPUTER SERV         01/26/2006            100.00

January    01/26/2006    106763 RETCO ALLOY                    01/26/2006            226.07

January    01/26/2006    106764 REYNOLDS WELDING SUPPLY        01/26/2006              5.27

January    01/26/2006    106765 RICK TROW PRODUCTIONS          01/26/2006          1,042.20

January    01/26/2006    106766 ROCHESTER MIDLAND              01/26/2006            969.76

January    01/26/2006    106767 RUDOLPH, CHRISTA               01/26/2006             29.16

January    01/26/2006    106768 SAX ARTS AND CRAFTS            01/26/2006          1,094.87

January    01/26/2006    106769 JEN SAYLER                     01/26/2006             71.42

January    01/26/2006    106770 SCHOLASTIC EQUIPMENT COMPANY,L 01/26/2006         11,694.24

January    01/26/2006    106771 ROBERT SCRIPTURE               01/26/2006          1,148.20

January    01/26/2006    106772 SHELL                          01/26/2006          3,673.04

January    01/26/2006    106773 SIEMON IMPLEMENT INC           01/26/2006             58.62

January    01/26/2006    106774 SOLUTIONS FOR HUMANS           01/26/2006            142.00

January    01/26/2006    106775 SONSHINE CHRISTIAN PRESCHOOL   01/26/2006          3,480.00

January    01/26/2006    106776 T-MOBILE                       01/26/2006            141.16

January    01/26/2006    106777 TEACHER DIRECT                 01/26/2006            940.14

January    01/26/2006    106778 TEACHERS DISCOUNT              01/26/2006            109.95

January    01/26/2006    106779 THE CONSULTANT CADRE           01/26/2006          1,353.36

January    01/26/2006    106780 THE FOOD ALLERGY & ANAPHYLAXIS 01/26/2006            109.50

January    01/26/2006    106781 THETA INDUSTRIAL PRODUCTS      01/26/2006             42.57

January    01/26/2006    106782 TIES  2003                     01/26/2006          1,316.00

January    01/26/2006    106783 TIGER DIRECT                   01/26/2006            863.93

January    01/26/2006    106784 TOYS FOR SPECIAL CHILDREN, INC 01/26/2006            232.80

January    01/26/2006    106785 TPT TV                         01/26/2006             40.95

January    01/26/2006    106786 TRANS ALARM                    01/26/2006            250.10

January    01/26/2006    106787 TRI-COUNTY BEVERAGE            01/26/2006             45.00

January    01/26/2006    106788 TUPY ELIZABETH D               01/26/2006            150.00

January    01/26/2006    106789 TUPY JOYCE                     01/26/2006             13.00

January    01/26/2006    106790 UNIQUE SOFTWARE                01/26/2006             99.00

January    01/26/2006    106791 UNITY SCHOOL BUS PARTS         01/26/2006            292.25

January    01/26/2006    106792 VIZENOR, DYAN                  01/26/2006             50.00

January    01/26/2006    106793 WESTMARK PRODUCTIONS           01/26/2006             45.00

January    01/26/2006    106794 WEST MUSIC                     01/26/2006            367.20 

January    01/26/2006    106795 WILSON, BARBARA                01/26/2006             20.00

January    01/26/2006    106796 W.L. HALL COMPANY              01/26/2006          6,949.00

January    01/26/2006    106797 WOLF, BECKY                    01/26/2006             25.00

January    01/26/2006    106798 YOUNGBLOOD LUMBER CO           01/26/2006          2,880.19

January    01/26/2006    106799 YOUTH IN GOVERNMENT            01/26/2006          1,100.00

January    01/26/2006    106800 ZWEBER, BARBARA                01/26/2006             11.66

January    01/26/2006    106801 DRAZENOVICH, SHARON            01/26/2006             37.27

January    01/31/2006    106802 THRIVENT FINANCIAL             01/31/2006          1,999.98

January    01/31/2006    106803 AFLAC                          01/31/2006            223.92

January    01/31/2006    106804 CAPITAL BANK AND TRUST         01/31/2006          8,756.02

January    01/31/2006    106805 AMERICAN ADMINISTRATIVE GROUP  01/31/2006            121.00

January    01/31/2006    106806 EDUCATION MINNESOTA ESI        01/31/2006          1,792.84

January    01/31/2006    106807 FIDELITY MANAGEMENT TRUST CO   01/31/2006          4,146.48

January    01/31/2006    106808 AMERICAN GENERAL               01/31/2006          4,064.34

January    01/31/2006    106809 GREAT WEST LIFE AND ANNUITY    01/31/2006          1,833.36

January    01/31/2006    106810 ORCHARD TRUST COMPANY          01/31/2006            910.00

January    01/31/2006    106811 HARTFORD LIFE INS CO           01/31/2006            100.00

January    01/31/2006    106812 HORACE MANN LIFE INS           01/31/2006          2,255.36

January    01/31/2006    106813 AMERIPRISE FINANCIAL SERVICES  01/31/2006          5,003.34

January    01/31/2006    106814 AMERIPRISE FINANCIAL SERVICES  01/31/2006            754.64

January    01/31/2006    106815 LAFAYETTE LIFE INURANCE CO     01/31/2006          6,621.80

January    01/31/2006    106816 THRIVENT FINANCIAL LUTHERANS   01/31/2006            700.34

January    01/31/2006    106817 MN CHILD SUPPORT PAYMENT CTR   01/31/2006            533.90

January    01/31/2006    106818 PUTNAM FUDUCIARY TRUST         01/31/2006            267.94

January    01/31/2006    106819 MINN TEACHERS RETIREMENT       01/31/2006         63,962.14

January    01/31/2006    106820 NEW PRAGUE ED MN/KARI SCHROEDE 01/31/2006         14,899.28

January    01/31/2006    106821 PUBLIC EMPL RETIREMENT ASSOC.  01/31/2006         20,898.08

January    01/31/2006    106822 SCHOOL SERVICE EMPLOYEES       01/31/2006          7,046.96

January    01/31/2006    106823 WADELL & REED                  01/31/2006          1,121.68

                                                    Totals for checks            611,277.03 
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