Consent Agenda – 03/09/09
· Consider motion to approve consent agenda:

· Minutes: 2/23/09
MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

 February 23, 2009
6:30 pm.
Central Education Campus Board  Room
CALL TO ORDER

 Chairperson Reed called the meeting to order at 6:30 pm.  On behalf of the school board and staff of New Prague Area Schools, condolences were sent to the Willaert Family on the death of their daughter Elli, a Kindergarten student at Eagle View.

PLEDGE OF ALLEGIANCE

 Members rose and recited the pledge of allegiance

ROLL CALL

Roll was taken with all board members present.

 SPECIAL PRESENTATION

· Eagle View will present their RTI Program and Ameri-Corp Reading Program:   Eagle View RTI and Ameri-Corp reading representatives, Jon Shriver, Becky Dirksen and Lisa Rezac did a Power Point presentation on showing the success rate that is being achieved by students in the programs.  Non-academic school time is used for the one-to-one instruction.  These programs are currently focused on the K-3rd grade levels.  NWEA testing scores were used as the criteria to determine students in need of assistance. 

· Long Range Planning Committee Outcome:  Committee Members Mark Rezac, Chris Remer, Virginia Lucier-Hoyt and Wold Representative Vaughn Dierks will present both long and short term findings from the Strategic Planning Committee.  Over 1000 man hours were needed to finish the strategic plan.  Committee members met on a monthly basis with sub-committee meeting more frequently.  Members of the committee were from a broad spectrum of residents including school staff, senior citizens, parents and various group representatives.  Findings included a need for middle school facility beginning in 2013.  Athletic fields and other facilities are also in short supply. Track replacement is imminent as the current facility is over 30 years old.  Adding artificial turf to this area would generate much needed space for other athletic events.  Storage and bus garage concerns were also high on the list noting the large number of vehicles that are stored outside a building allowing for vandalism, and harder cold weather starts.  It is hoped that the committee can be reconvened in 2015 or whenever the existing buildings reach a 95% capacity.

APPROVAL OF AGENDA 

Chairperson Reed added the acceptance of the Long Range Planning Committee Report to the action agenda.  Motion by Havlicek and seconded by Beckius to accept the amended agenda.  Motion carried 7/0.  

CONSENT AGENDA
 Motion was made by Walerius and second by Pint to approve the consent agenda.  Motion carried 7/0.

ACTION ITEMS 

· Approve Tuition Increase for Everyday Kindergarten:  Kindergarten registration has been completed and parents have been notified that there will be a tuition adjustment for the coming school year.  We are asking for a $55 increase per full time kindergarten student.  Families with multiples or qualifying for free or reduced lunch will pay at a different rate.  This cost increase will bring the budget for full time kindergarten student into alignment as to cover the costs of the program.  Several board members expressed concern regarding the request for action without previously seeing the information.  Motion was made by Beckius and seconded by Dvorak to approve the tuition increase to $300 per month for full time kindergarten students.  Motion carried 5/2 with Pint and Carlson voting against.  

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

 Motion was made by Walerius and seconded by Dvorak for the board to act as a committee of the whole.  Motion carried 7/0.

COMMITTEE ITEMS

· Energy Bond Information:  Operations Director Tim Rybak presented the various upgrades that have been completed with monies from the Energy Bond.  The entire district has occupancy sensors installed; upgraded wiring has been placed in the high school and the CEC building, new boilers and water heaters have been installed at Falcon Ridge; upgraded lighting is being used in the auditoriums and gym facilities and new burners installed in the CEC building.  There may still be a need for the energy committee to meet, but currently information is being sent via emails.  

· Budget Update:  Treasurers Report and Cash Flow; Budget Indicators; Enrollment Projections for budget purposes (as of 02/01/09).  Finance Director Dan Pyan presented budget figures for January 2009.  Cash flow, budget indicators and enrollment projections were also shown to board members.

· First Reading of 2009/2010 Calendar:   2009/2010 Post Labor Day start; 2009/2010 Pre Labor Day start; 2010/2011 Post Labor Day start; 2010/2011 Pre Labor Day start.  HR Director Donna Friedmann presented the calendars. The State Legislature has not committed to a pre-labor day start.  Calendars can be adjusted following the conclusion of the legislative session.  Discussion on the non-student days was held.  Several board members issued concern that students will not be in school on several of the holidays.  Board members requested the calendars to be placed on the work session agenda for March 6.  

· Standing Committee Reports

· Executive Board:   Committee met and reviewed several items along with the agenda.
· Superintendent – Good News:   The week of February 23 – 27 is Board Recognition Week in the State of Minnesota.  On behalf of the students, staff and community, members of the board were thanked for their efforts and contributions to New Prague Area School.  The Gymnastics team with be competed at the State Gymnastics this weekend. Eagle View Student Guang Klinzing placed in the state Chess Up Tournament.  Scott Friendshuh, Raven Stream Para has been name Billy Hawkins for February by the staff for his Kids Company Job.  Principal Pribyl has been riding the bus at the end of each day.  His goal is ride each route two to three times per year.  Raven Stream has adopted Study Island – a math, science and read web based software program. The football program has made a $500 donation to the Early Childhood Special Education Family Fun Night.  CenterPoint Energy has sent its first round of rebate checks in the sum of $8939.30.  GE Money has donated file cabinets and tables of varying size. The Middle School Band Teacher took seven students to the solo ensemble festival with all students receiving a superior rating.  The Middle School has recently completed a Big Give challenge.  Teams were asked to make $30 grow donating any proceeds to charity.  Over $1200 in donations were raised.
· Strategic Leadership: This sub-committee is part of the long range planning committee. 
· Review & Evaluation:  Sub-Committee met and worked on the policies being brought to the board for first reading tonight.  Policy 610 was sent to the work session for whole board discussion.  Policies brought for first reading are: 506  Student Discipline, 506F Notice of Suspension, 527  Student Use and Parking of Motor Vehicles, 527F Student Parking application, 529  Notification to staff regarding placement of student, 540  Enrollment of Exchange Students, 555  Activities Addition Policy

· MRVSEC:    MRVSEC board has met and is working next year’s budget and programs being offered.

· Wind Power/Joint Powers:   A meeting will be held on Thursday, February 26 in New Prague to inform all districts of the status of the program.

· Dates to Note:    Dates were noted.
MOTION FOR THE COMMITTEE TO RISE

Motion made by Havlicek and seconded by Dvorak for the committee to rise.  Motion carried 7/0.

ACCEPT COMMITTEE RECOMMENDATIONS

Policy 610 and the school calendars to be placed on the agenda for the board workshop on March 6, 

ADJOURNMENT 
 Motion made by Dvorak and seconded by Beckius for the meeting to adjourn at 8:58 pm.
· Policies

· 506  Student Discipline
POLICY 506

STUDENT DISCIPLINE

I.
PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school district’s expectations for student conduct.  Such compliance will enhance the school district’s ability to maintain discipline and ensure that there is no interference with the educational process.  The school district will take appropriate disciplinary action when students fail to adhere to the Code of Student Conduct established by this policy.

II.
GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are essential components of the educational process.  The school board further recognizes that the nurturance of the maturing process for each student is of primary importance and is closely linked with the balance that must be maintained between authority and self-discipline as the individual progresses from a child’s dependence on authority to the more mature behavior of self-control.


All students are entitled to learn and develop in a setting which promotes respect of self, others and property.  Proper positive discipline can only result from an environment which provides options and stresses student self-direction, decision-making and responsibility.  Schools can function effectively only with internal discipline based on mutual understanding of rights and responsibilities.


Students must conduct themselves in an appropriate manner that maintains a climate in which learning can take place.  Overall decorum affects student attitudes and influences student behavior.  Proper student conduct is necessary to facilitate the education process and to create an atmosphere conducive to high student achievement.


Although this policy emphasizes the development of self-discipline, it is recognized that there are instances when it will be necessary to administer disciplinary measures.  It is the position of the school district that a fair and equitable district-wide student discipline policy will contribute to the quality of the student's educational experience.  This discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40 through 121A.56.


In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, with the participation of school district administrators, teachers, employees, students, parents and community members and such other individuals and organizations as appropriate, has developed this policy which governs student conduct and applies to all students of the school district.

III.
AREAS OF RESPONSIBILITY
A.
The School Board. The school board holds all school personnel responsible for the maintenance of order within the school district and supports all personnel acting within the framework of this discipline policy.

B.
Superintendent.  The superintendent shall establish guidelines and directives to carry out this policy, hold all school personnel, students and parents responsible for conforming to this policy, and support all school personnel performing their duties within the framework of this policy.  The superintendent shall also establish guidelines and directives for using the services of appropriate agencies for assisting students and parents.  Any guidelines or directives established to implement this policy shall be submitted to the school board for approval and shall be attached as an addendum to this policy.

C.
Principal. The school principal is given the responsibility and authority to formulate building rules and regulations necessary to enforce this policy, subject to final school board approval.  The principal shall give direction and support to all school personnel performing their duties within the framework of this policy. The principal shall consult with parents of students conducting themselves in a manner contrary to the policy.  The principal shall also involve other professional employees in the disposition of behavior referrals and shall make use of those agencies appropriate for assisting students and parents.

D.
Teachers.  All teachers shall be responsible for providing a well-planned teaching/ learning environment and shall have primary responsibility for student conduct, with appropriate assistance from the administration.  All teachers shall enforce the Code of Student Conduct.

E.
Other School District Personnel.  All school district personnel shall be responsible for contributing to the atmosphere of mutual respect within the school.  Their responsibilities relating to student behavior shall be as authorized and directed by the superintendent.

F.
Parents or Legal Guardians.  Parents and guardians shall be held responsible for the behavior of their children as determined by law and community practice.  They are expected to cooperate with school authorities and to participate regarding the behavior of their children.

G.
Students.  All students shall be held individually responsible for their behavior and for knowing and obeying the Code of Student Conduct and this policy.

H.
Community Members.  Members of the community are expected to contribute to the establishment of an atmosphere in which rights and duties are effectively acknowledged and fulfilled.

IV.
STUDENT RIGHTS
All students have the right to an education and the right to learn.  

V.
STUDENT RESPONSIBILITIES
All students have the responsibility:

A.
for their behavior and for knowing and obeying all school rules, regulations, policies and procedures;

B.
to attend school daily, except when excused, and to be on time to all classes and other school functions;

C.
to pursue and attempt to complete the courses of study prescribed by the state and local school authorities;

D.
to make necessary arrangements for making up work when absent from school;

E.
to assist the school staff in maintaining a safe school for all students;

F.
to be aware of all school rules, regulations, policies and procedures, including those in this policy, and to conduct themselves in accord with them;

G.
to assume that until a rule or policy is waived, altered or repealed, it is in full force and effect;

H.
to be aware of and comply with federal, state and local laws;

I.
to volunteer information in disciplinary cases should they have any knowledge relating to such cases and to cooperate with school staff as appropriate;

J.
to respect and maintain the school’s property and the property of others;

K.
to dress and groom in a manner which meets standards of safety and health and common standards of decency and which is consistent with applicable school district policy;

L.
to avoid inaccuracies in student newspapers or publications and refrain from indecent or obscene language; 


M.
to conduct themselves in an appropriate physical or verbal manner; and

N.
to recognize and respect the rights of others.

VI.
CODE OF STUDENT CONDUCT
A.
The following are examples of unacceptable behavior subject to disciplinary action by the school district.  Any student who engages in any of these activities shall be disciplined in accordance with this policy.  This policy applies to all school buildings, school grounds and school property, school-sponsored activities or trips, school bus stops, school buses, school vehicles, school contracted vehicles or any other vehicles approved for school district purposes, the area of entrance or departure from school premises or events, and all school-related functions.  This policy also applies to any student whose conduct at any time or in any place interferes with or obstructs the mission or operations of the school district or the safety or welfare of the student, other students or employees.  

1.
Violations against property including, but not limited to, damage to or destruction of school property or the property of others, failure to compensate for damage or destruction of such property, arson, breaking and entering, theft, robbery, possession of stolen property, extortion, trespassing, unauthorized usage, or vandalism;

2.
The use of profanity or obscene language, or the possession of obscene materials;

3.
Gambling, including, but not limited to, playing a game of chance for stakes;

4.
Hazing;

5.
Attendance problems including, but not limited to, truancy, absenteeism, tardiness, skipping classes, or leaving school grounds without permission;

6.
Violent opposition to authority;

7.
Using, possessing or distributing tobacco or tobacco paraphernalia;

8.
Using, possessing, distributing or being under the influence of alcohol or other intoxicating substances or look-alike substances;

9.
Using, possessing, distributing or being under the influence of narcotics, drugs or other controlled substances, or look-alike substances, except as prescribed by a physician;

10.
Using, possessing or distributing items or articles that are illegal or harmful to persons or property including, but not limited to, drug paraphernalia;

11.
Using, possessing or distributing weapons, or look-alike weapons or other dangerous objects;

12.
Violation of the school district Weapons Policy;

13.
Possession of ammunition including, but not limited to, bullets or other projectiles designed to be used in or as a weapon;

14.
Possession, use or distribution of explosives or any compound or mixture, the primary or common purpose or intended use of which is to function by explosion;

15.
Possession, use or distribution of fireworks or any substance or combination of substances or article prepared for the purpose of producing a visible or an audible effect by combustion, explosion, deflagration or detonation;

16.
Using an ignition device, including a butane or disposable lighter or matches, inside an educational building and under circumstances where there is a risk of  fire, except where the device is used in a manner authorized by the school.

17.
Violation of any local, state or federal law as appropriate;

18.
Acts disruptive of the educational process, including, but not limited to, disobedience, disruptive or disrespectful behavior, defiance of authority, cheating, insolence, insubordination, failure to identify oneself, improper activation of fire alarms, or bomb threats;

19.
Possession of nuisance devices or objects which cause distractions including, but not limited to pagers, radios and phones;

20.
Violation of school bus or transportation rules or the school bus safety policy;

21.
Violation of parking or school traffic rules and regulations, including, but not limited to, driving on school property in such a manner as to endanger persons or property;

22.
Violation of directives or guidelines relating to lockers or improperly gaining access to a school locker;

23.
Possession or distribution of slanderous, libelous or pornographic materials;

24.
Student attire or personal grooming which creates a danger to health or safety or creates a disruption to the educational process, including clothing which bears a message which is lewd, vulgar, or obscene, apparel promoting products or activities that are illegal for use by minors, or clothing containing objectionable emblems, signs, words, objects, or pictures communicating a message that is racist, sexist, or otherwise derogatory to a protected minority group or which connotes gang membership;

25.
Criminal activity;

26.
Falsification of any records, documents, notes or signatures;

27.
Tampering with, changing, or altering records or documents of the school district by any method including, but not limited to, computer access or other electronic means;

28.
Scholastic dishonesty which includes, but is not limited to, cheating on a school assignment, plagiarism or collusion;

29.
Impertinent or disrespectful language toward teachers or other school district personnel;

30.
Sexual and/or racial abuse and/or harassment;

31.
Actions, including fighting or any other assaultive behavior, which causes or could cause injury to the student or other persons or which otherwise endangers the health, safety, or welfare of teachers, students, other school district personnel, or other persons;

32.
Committing an act which inflicts great bodily harm upon another person, even though accidental or a result of poor judgment;

33.
Violations against persons, including, but not limited to, assault or threatened assault, fighting, harassment, interference or obstruction, attack with a weapon, or look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or indecent exposure;

34.
Verbal assaults, or verbally abusive behavior, including, but not limited to, use of language that is discriminatory, abusive, obscene, threatening, intimidating or that degrades other people;

35.
Physical or verbal threats, including, but not limited to, the staging or reporting of dangerous or hazardous situations that do not exist;

36.
Inappropriate, abusive, threatening, or demeaning actions based on race, color, creed, religion, sex, marital status, status with regard to public assistance, disability, national origin or sexual orientation;

37.
Violation of school rules, regulations, policies or procedures; 

38.
Other acts, as determined by the school district, which are disruptive of the educational process or dangerous or detrimental to the student or other students, school district personnel or surrounding persons, or which violate the rights of others or which damage or endanger the property of the school, or which otherwise interferes with or obstruct the mission or operations of the school district or the safety or welfare of students or employees.

A.
The following are examples of unacceptable behavior subject to disciplinary action by the school district. These examples are not intended to be an exclusive list.  Any student who engages in any of these activities shall be disciplined in accordance with this policy.  This policy applies to all school buildings, school grounds, and school property; school-sponsored activities or trips; school bus stops; school buses, school vehicles, school contracted vehicles, or any other vehicles approved for school district purposes; the area of entrance or departure from school premises or events; and all school-related functions.  This policy also applies to any student whose conduct at any time or in any place interferes with or obstructs the mission or operations of the school district or the safety or welfare of the student, other students, or employees.

1.
Violations against property including, but not limited to, damage to or destruction of school property or the property of others, failure to compensate for damage or destruction of such property, arson, breaking and entering, theft, robbery, possession of stolen property, extortion, trespassing, unauthorized usage, or vandalism;

2.
The use of profanity or obscene language, or the possession of obscene materials;

3.
Gambling, including, but not limited to, playing a game of chance for stakes;

4.
Violation of the school district’s Hazing Prohibition Policy;

5.
Attendance problems including, but not limited to, truancy, absenteeism, tardiness, skipping classes, or leaving school grounds without permission;

6.
Violation of the school district’s Student Attendance Policy;

7.
Opposition to authority using physical force or violence;

8.
Using, possessing, or distributing tobacco or tobacco paraphernalia;

9.
Using, possessing, distributing, or being under the influence of alcohol or other intoxicating substances or look-alike substances;

10.
Using, possessing, distributing, or being under the influence of narcotics, drugs, or other controlled substances, or look-alike substances, except as prescribed by a physician, including one student sharing prescription medication with another student;

11.
Using, possessing, or distributing items or articles that are illegal or harmful to persons or property including, but not limited to, drug paraphernalia;

12.
Using, possessing, or distributing weapons, or look-alike weapons or other dangerous objects;

13.
Violation of the school district’s Weapons Policy;

14.
Violation of the school district’s Violence Prevention Policy;

15.
Possession of ammunition including, but not limited to, bullets or other projectiles designed to be used in or as a weapon;

16.
Possession, use, or distribution of explosives or any compound or mixture, the primary or common purpose or intended use of which is to function as an explosive;

17.
Possession, use, or distribution of fireworks or any substance or combination of substances or article prepared for the purpose of producing a visible or an audible effect by combustion, explosion, deflagration or detonation;

18.
Using an ignition device, including a butane or disposable lighter or matches, inside an educational building and under circumstances where there is a risk of fire, except where the device is used in a manner authorized by the school;

19.
Violation of any local, state or federal law as appropriate;

20.
Acts disruptive of the educational process, including, but not limited to, disobedience, disruptive or disrespectful behavior, defiance of authority, cheating, insolence, insubordination, failure to identify oneself, improper activation of fire alarms, or bomb threats;

21.
Violation of the school district’s Internet Acceptable Use and Safety Policy;

22.
Possession of nuisance devices or objects which cause distractions and may facilitate cheating including, but not limited to, pagers, radios, and phones, including picture phones;

23.
Violation of school bus or transportation rules or the school district’s Student Transportation Safety Policy;

24.
Violation of parking or school traffic rules and regulations, including, but not limited to, driving on school property in such a manner as to endanger persons or property;

25.
Violation of directives or guidelines relating to lockers or improperly gaining access to a school locker;

26.
Violation of the school district’s Search of Student Lockers, Desks, Personal Possessions, and Student’s Person Policy;

27.
Violation of the school district’s Student Use and Parking of Motor Vehicles; Patrols, Inspections, and Searches Policy;

28.
Possession or distribution of slanderous, libelous or pornographic materials;

29.
Violation of the school district’ Bullying Prohibition Policy;

30.
Student attire or personal grooming which creates a danger to health or safety or creates a disruption to the educational process, including clothing which bears a message which is lewd, vulgar, or obscene, apparel promoting products or activities that are illegal for use by minors, or clothing containing objectionable emblems, signs, words, objects, or pictures communicating a message that is racist, sexist, or otherwise derogatory to a protected minority group or which connotes gang membership;

31.
Criminal activity;

32.
Falsification of any records, documents, notes or signatures;

33.
Tampering with, changing, or altering records or documents of the school district by any method including, but not limited to, computer access or other electronic means;

34.
Scholastic dishonesty which includes, but is not limited to, cheating on a school assignment or test, plagiarism, or collusion, including the use of picture phones or other technology to accomplish this end;

35.
Impertinent or disrespectful language toward teachers or other school district personnel;

36.
Violation of the school district’s Harassment and Violence Policy;

37.
Actions, including fighting or any other assaultive behavior, which causes or could cause injury to the student or other persons or which otherwise endangers the health, safety, or welfare of teachers, students, other school district personnel, or other persons;

38.
Committing an act which inflicts great bodily harm upon another person, even though accidental or a result of poor judgment;

39.
Violations against persons, including, but not limited to, assault or threatened assault, fighting, harassment, interference or obstruction, attack with a weapon, or look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or indecent exposure;

40.
Verbal assaults, or verbally abusive behavior, including, but not limited to, use of language that is discriminatory, abusive, obscene, threatening, intimidating or that degrades other people;

41.
Physical or verbal threats including, but not limited to, the staging or reporting of dangerous or hazardous situations that do not exist;

42.
Inappropriate, abusive, threatening, or demeaning actions based on race, color, creed, religion, sex, marital status, status with regard to public assistance, disability, national origin or sexual orientation;

43.
Violation of the school district’s Distribution of Nonschool-Sponsored Materials on School Premises by Students and Employees Policy;

44.
Violation of school rules, regulations, policies, or procedures, including, but not limited to, those policies specifically enumerated in this policy;

45.
Other acts, as determined by the school district, which are disruptive of the educational process or dangerous or detrimental to the student or other students, school district personnel or surrounding persons, or which violate the rights of others or which damage or endanger the property of the school, or which otherwise interferes with or obstruct the mission or operations of the school district or the safety or welfare of students or employees.

VII.
DISCIPLINARY ACTION OPTIONS
It is the general policy of the school district to utilize progressive discipline to the extent reasonable and appropriate based upon the specific facts and circumstances of student misconduct.  The specific form of discipline chosen in a particular case is solely within the discretion of the school district.  At a minimum, violation of school district rules, regulations, policies or procedures will result in discussion of the violation and a verbal warning.  The school district shall, however, impose more severe disciplinary sanctions for any violation, including exclusion or expulsion, if warranted by the student’s misconduct, as determined by the school district.  Disciplinary action may include, but is not limited to, one or more of the following:

A.
Student conference with teacher, principal, counselor or other school district personnel, and verbal warning;

B.
Parent contact;

C.
Parent conference;

D.
Removal from class;

E.
In-school suspension;

F.
Suspension from extracurricular activities;

G.
Detention or restriction of privileges;

H.
Loss of school privileges;

I.
In-school monitoring or revised class schedule;

J.
Referral to in-school support services;

K.
Referral to community resources or outside agency services;

L.
Financial restitution;

M.
Referral to police, other law enforcement agencies, or other appropriate authorities; 

N.
Request/Petition County Court for juvenile delinquency adjudication;

O.
Out-of-school suspension under the Pupil Fair Dismissal Act;

P.
Preparation of an admission or readmission plan;

Q.  Saturday School

R..
Expulsion under the Pupil Fair Dismissal Act;

S..
Exclusion under the Pupil Fair Dismissal Act;

T.
Other disciplinary action as deemed appropriate by the school district.

VIII.
REMOVAL OF STUDENTS FROM CLASS
A.
Teachers have the responsibility of attempting to modify disruptive student behavior by such means as conferring with the student, using positive reinforcement, assigning detention or other consequences, or contacting the student’s parents.  When such measures fail, or when the teacher determines it is otherwise appropriate based upon the student’s conduct, the teacher shall have the authority to remove the student from class pursuant to the procedures established by this discipline policy.  “Removal from class” and “removal” mean any actions taken by a teacher, principal, or other school district employee to prohibit a student from attending a class or activity period for a period of time not to exceed five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1.
Willful conduct that disrupts the rights of others to an education, including conduct that interferes with a teacher’s ability to teach or communicate effectively with students in a class or with the ability of other students to learn;

2.
Willful conduct that endangers surrounding persons, including school district employees, the student or other students, or the property of the school; 

3.
Willful violation of any school rules, regulations, policies or procedures, including the Code of Student Conduct in this policy; or
4.
Other conduct, which in the discretion of the teacher or administration, requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for a given course of study and shall not exceed five (5) such periods.  

B.
If a student is removed from class more than ten (10) times in a school year, the school district shall notify the parent or guardian of the student’s tenth removal from class and make reasonable attempts to convene a meeting with the student’s parent or guardian to discuss the problem that is causing the student to be removed from class.

[Note:  The following sections C - K must be developed and inserted by each school district based upon individual district practices, procedures and preferences.]

C.  Removal of a student from class

1. Each teacher has the discretion to remove a student for inappropriate behavior as determined by the teacher. Upon asking the student to leave the classroom and report to the office, the teacher will notify the main office of the name of the student removed. 

2. Disciplinary action may be taken as a result of any behavior which is disruptive of good order or which violates the rights of others. The acts set forth in the disciplinary policy are unacceptable and subject to disciplinary action in school buildings, on the school buses, school grounds and at school sponsored activities.

D.  Responsibility for and Custody of a Student Removed from Class

1. Each teacher has the discretion to determine how to deal with inappropriate behavior by a student. The teacher may instruct the student to the hallway or the high school office. If they are sent to the office, the teacher will notify the high school office staff of the name of the student reporting to the office.

2. Administrators have broad discretion to determine the consequences based on the minimum and maximum consequences established in the student handbook. In unusual situations administrators may impose discipline less than the minimum. In the event the student has engaged in the same or similar behavior in the past or has engaged in persistent violation of school rules, the maximum penalties may be increased.
E.  Procedures for Return of a Student to a Class From Which the Student Was Removed Administrators will take appropriate action for each student removed from class on a case-by-case basis. Such action may include, but is not limited to, warning, student conference, parent conference, detention, or suspension.

F.  Procedures for Notification

      Disciplinary action may be taken as a result of any behavior which is disruptive of good order or which violates the rights of others. The acts set forth in the disciplinary policy are unacceptable and subject to disciplinary action in school buildings, on the school buses, school grounds, and at school sponsored activities. The school district will take appropriate action, and comply with any legal disclosure obligations.

G. Disabled Students; Special Provisions

1. Consideration of whether there is a need for further assessment will be determined by the Individual Education Plan (IEP) team members.

2.  Consideration of whether there is a need for a review of the adequacy of the   current Individual Education Plan (IEP) of a disabled student who is removed from class or disciplined will be determined by the IEP team members.

H. Procedures for Detecting and Addressing Chemical Abuse Problems for Students While on School Premises

1. A chemical abuse pre-assessment team will be established pursuant to Minn. Stat. 121A.26;

2. A school and community advisory team to address chemical abuse problems in the district will be established pursuant to Minn. Stat. 121A.27;

3. Any teacher or school district employee who knows or has reason to believe that a student is using, possessing, or transferring alcohol or a controlled-substance while on school premises or involved in school, shall immediately notify the building principal.

I.  Procedures for Immediate and Appropriate Interventions Tied to Violations of the Code of Student Conduct

Nothing in this policy shall prohibit the School District from taking immediate action to protect individuals and property from harm. Nor shall this policy be construed to prohibit the School District from expelling students from behavior not specifically set forth if such conduct:

1. Materially and substantially disrupts the rights of others to an education; or

2. Endangers the student, other students or individuals or property of the school.

All violations of the Code of Student Conduct will be handled on a case-by-case basis.

J. Procedures Determined Appropriate for Encouraging Early Involvement of Parents or Guardians in Attempts to Improve a Student’s Behavior.  School district personnel may respond to student misbehavior in a variety of ways in which to involve parents or guardians. They include, but are not limited to, communication of concerns, parent conferences, and mediation.

K.   Procedures Determined Appropriate for Encouraging Early Detection of Behavioral Problems School district personnel may respond to behavioral problems in a variety of ways in attempts to modify the behavior. They include, but are not limited to, verbal warning, one-to-one interaction, written communication to parent, parent conference, detention, referral to administrator, and suspension.

IX.
DISMISSAL
A.
“Dismissal” means the denial of the current educational program to any student, including exclusion, expulsion and suspension.  Dismissal does not include removal from class.

     The school district shall not deny due process or equal protection of the law to any student involved in a dismissal proceeding which may result in suspension, exclusion or expulsion.

      The school district shall not dismiss any student without attempting to provide alternative educational services before dismissal proceedings, except where it appears that the student will create an immediate and substantial danger to self or to surrounding persons or property.

B. Violations leading to suspension, based upon severity, may also be grounds for actions leading to expulsion, and/or exclusion.  A student may be dismissed on any of the following grounds:

1. willful violation of any reasonable school board regulation, including those found in this policy;

2. willful conduct that significantly disrupts the rights of others to an education, or the ability of school personnel to perform their duties, or school sponsored extracurricular activities; or

3. willful conduct that endangers the student or other students, or surrounding persons, including school district employees, or  property of the school.

C.
Suspension Procedures
1. “Suspension” means an action by the school administration, under rules promulgated by the School Board, prohibiting a student from attending school for a period of no more than ten (10) school days; provided, however, if a suspension is longer than five (5) school days, the suspending administrator shall provide the superintendent with a reason for the longer term of suspension.  This definition does not apply to dismissal for one (1) school day or less, except as may be provided in federal law for a student with a disability.

2. If a student’s total days of removal from school exceed ten (10) cumulative days in a school year, the school district shall make reasonable attempts to convene a meeting with the student and the student’s parent or guardian prior to subsequently removing the student from school.  The purpose of this meeting is to attempt to determine the pupil’s need for assessment or other services.

2.   If a student’s total days of removal from school exceed ten (10) cumulative days in a school year, the school district shall make reasonable attempts to convene a meeting with the student and the student’s parent or guardian before subsequently removing the student from school and, with the permission of the parent or guardian, arrange for a mental health screening for the student at the parent or guardian’s expense.  The purpose of this meeting is to attempt to determine the pupil’s need for assessment or other services or whether the parent or guardian should have the student assessed or diagnosed to determine whether the student needs treatment for a mental health disorder

3. Each suspension action may include a readmission plan.  The plan shall include, where appropriate, a provision for implementing alternative educational services upon readmission and may not be used to extend the current suspension.  The school administration may not impose consecutive suspensions against the same student for the same course of conduct, or incident of misconduct, except where the student will create an immediate and substantial danger to self or to surrounding persons or property or where the school district is in the process of initiating an expulsion, in which case the school administration may extend the suspension to a total of fifteen (15) days.

3.  Each suspension action may include a readmission plan.  The plan shall include, where appropriate, a provision for implementing alternative educational services upon readmission which must not be used to extend the current suspension.  A readmission plan must not obligate a parent or guardian to provide psychotropic drugs to their student as a condition of readmission.  School administration must not use the refusal of a parent or guardian to consent to the administration of psychotropic drugs to their student or to consent to a psychiatric evaluation, screening, or examination of the student as a ground, by itself, to prohibit the student from attending class or participating in a school-related activity, or as a basis of a charge of child abuse, child neglect, or medical or educational neglect.  The school administration may not impose consecutive suspensions against the same student for the same course of conduct, or incident of misconduct, except where the student will create an immediate and substantial danger to self or to surrounding persons or property or where the school district is in the process of initiating an expulsion, in which case the school administration may extend the suspension to a total of fifteen (15) days

4.  In the case of a student with a disability, the student’s individual education plan team shall meet immediately but not more than ten (10) school days after the date on which the decision to remove the student from the student’s current education placement is made.  The individual education plan team shall, at the meeting,  conduct a review of the relationship between the child’s disability and the behavior subject to disciplinary action, and determine the appropriateness of the child’s education plan.  The individual education plan team must review all relevant information in the student’s file to determine if the conduct in question was (i) caused by, or had a direct and substantial relationship to, the child’s disability, or (ii) the direct result of the school’s failure to implement the individual education plan.  The requirements of the individual education plan team meeting apply when:  (1) the parent requests a meeting; (2) the student is removed from the student’s current placement for five (5) or more consecutive days; or (3) the student’s total days of removal from the student’s placement during the school year exceed ten (10) cumulative days in a school year.  The school administration shall implement alternative educational services when the suspension exceeds five (5) days.  A separate administrative conference shall be conducted for each period of suspension.
5.   The school administration shall implement alternative educational services when the suspension exceeds five (5) days.  Alternative educational services may include, but are not limited to, special tutoring, modified curriculum, modified instruction, other modifications or adaptations, instruction through electronic media, special education services as indicated by appropriate assessments, homebound instruction, supervised homework, or enrollment in another district or in an alternative learning center under Minn. Stat. §123A.05 selected to allow the pupil to progress toward meeting graduation standards under Minn. Stat. §120B.02, although in a different setting.


6. The school administration shall not suspend a student from school without an informal administrative conference with the student.  The informal administrative conference shall take place before the suspension, except where it appears that the student will create an immediate and substantial danger to self or to surrounding persons or property, in which case the conference shall take place as soon as practicable following the suspension.  At the informal administrative conference, a school administrator shall notify the student of the grounds for the suspension, provide an explanation of the evidence the authorities have, and the student may present the student’s version of the facts.  A separate administrative conference is required for each period of suspension.

7.
After school administration notifies a student of the grounds for suspension, school administration may, instead of imposing the suspension, do one or more of the following:

a.
strongly encourage a parent or guardian of the student to attend school with the student for one day;

b.
assign the student to attend school on Saturday as supervised by the principal or the principal’s designee; and

c.
petition the juvenile court that the student is in need of services under Minn. Stat. Ch. 260C.

8.  A written notice containing the grounds for suspension, a brief statement of the facts, a description of the testimony, a readmission plan, and a copy of the Minnesota Pupil Fair Dismissal Act, Minn Stat. §§ 121A.40 through 121A.56, shall be personally served upon the student at or before the time the suspension is to take effect, and upon the student's parent or guardian by mail within 48 hours of the conference.  (See attached sample Notice of Suspension.)

9. The school administration shall make reasonable efforts to notify the student’s parent or guardian of the suspension by telephone as soon as possible following suspension.

10. In the event a student is suspended without an informal administrative conference on the grounds that the student will create an immediate and substantial danger to surrounding persons or property, the written notice shall be served upon the student and the student's parent or guardian within forty-eight (48) hours of the suspension.  Service by mail shall be complete upon mailing.

11. Notwithstanding the foregoing provisions, the student may be suspended pending the school board's decision in an expulsion or exclusion proceeding, provided that alternative educational services are implemented to the extent that suspension exceeds five (5) days.


D.
 Expulsion and Exclusion Procedures
1. “Expulsion” means a school board action to prohibit an enrolled student from further attendance for up to twelve (12) months from the date the student is expelled.  The authority to expel rests with the school board.

2. “Exclusion” means an action taken by the school board to prevent enrollment or re-enrollment of a student for a period that shall not extend beyond the school year.  The authority to exclude rests with the school board.

3. All expulsion and exclusion proceedings will be held pursuant to and in accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40 through 121A.56.

4. No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is waived in writing by the student and parent or guardian.

5. The student and parent or guardian shall be provided written notice of the school district's intent to initiate expulsion or exclusion proceedings.  This notice shall be served upon the student and his or her parent or guardian personally or by mail, and shall contain a complete statement of the facts; a list of the witnesses and a description of their testimony; state the date, time and place of hearing; be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat. §§ 127.26 through 127.39; describe alternative educational services accorded the student in an attempt to avoid the expulsion proceedings; and inform the student and parent or guardian of their right to: (1) have a representative of the student’s own choosing, including legal counsel at the hearing; (2) examine the student's records before the hearing; (3) present evidence; and (4) confront and cross-examine witnesses.  The school district shall advise the student’s parent or guardian that free or low-cost legal assistance may be available and that a legal assistance resource list is available from the Minnesota Department of Children, Families and Learning (CFL).  Eduction (MDE).
6. The hearing shall be scheduled within ten (10) days of the service of the written notice unless an extension, not to exceed five (5) days, is requested for good cause by the school district, student, parent or guardian. 

7. All hearings shall be held at a time and place reasonably convenient to the student, parent or guardian and shall be closed, unless the student, parent or guardian requests an open hearing.

8. The school district shall record the hearing proceedings at district expense, and a party may obtain a transcript at its own expense.

9. The student shall have a right to a representative of the student’s own choosing, including legal counsel, at the student’s sole expense.  The school district shall advise the student’s parent or guardian that free or low-cost legal assistance may be available and that a legal assistance resource list is available from the Minnesota Department of Children, Families and Learning.  The school board may appoint an attorney to represent the school district in any proceeding.

10. If the student designates a representative other than the parent or guardian, the representative must have a written authorization from the student and the parent or guardian providing them with access to the student’s records and allowing the representative to obtain copies thereof.

11. All expulsion or exclusion hearings shall take place before and be conducted by an independent hearing officer designated by the school district.  The hearing shall be conducted in a fair and impartial manner.  Testimony shall be given under oath and the hearing officer shall have the power to issue subpoenas and administer oaths.

12. At a reasonable time prior to the hearing, the student, parent or guardian, or authorized representative shall be given access to all school district records pertaining to the student, including records upon which the proposed dismissal action may be based.

13. The student, parent or guardian, or authorized representative, shall have the right to compel the presence of any school district employee or agent or any other person who may have evidence upon the which the proposed dismissal action may be based, and to confront and cross-examine any witnesses testifying for the school district.

14. The student, parent or guardian, or authorized representative, shall have the right to present evidence and testimony, including expert psychological or educational testimony.

15. The student cannot be compelled to testify in the dismissal proceedings.

16. The hearing officer shall prepare findings and a recommendation based solely upon substantial evidence presented at the hearing, which must be made to the school board and served upon the parties within two (2) days after the close of the hearing.

17. The school board shall base its decision upon the findings and recommendation of the hearing officer and shall render its decision at a meeting held within five (5) days after receiving the findings and recommendation.  The school board may provide the parties with the opportunity to present exceptions and comments to the hearing officer’s findings and recommendation provided that neither party presents any evidence not admitted at the hearing.  The decision by the school board must be based on the record, must be in writing, and must state the controlling facts on which the decision is made in sufficient detail to apprise the parties and the Commissioner of Children, Families and Learning of the basis and reason for the decision.

18. A party to an expulsion or exclusion decision made by the school board may appeal the decision to the Commissioner of Children, Families and Learning within twenty-one (21) calendar days of school board action pursuant to Minn. Stat. § 121A.49.  The decision of the school board shall be implemented during the appeal to the Commissioner.

19. The school district shall report any suspension, expulsion or exclusion action taken to the appropriate public service agency, when the student is under the supervision of such agency.

20. The school district shall report each expulsion or exclusion within thirty (30) days of the effective date of the action to the Commissioner of Children, Families and Learning. This report shall include a statement of alternative educational services given the student and the reason for, the effective date, and the duration of the exclusion or expulsion.  The report must include state student identification numbers of affected students on all dismissal reports required by the department.  The school district must report, through the MDE electronic reporting system, each expulsion or exclusion within thirty (30) days of the effective date of the action to the Commissioner. This report must include a statement of alternative educational services given the student and the reason for, the effective date, and the duration of the exclusion or expulsion.  The report must also include the student’s age, grade, gender, race, and special education status.  The dismissal report must include state student identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of the termination of dismissal, a school administrator shall inform the student and his/her parent or guardian by mail of the student's right to attend and to be reinstated in the school district.

X.
ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for any student who is excluded or expelled from school.  The plan may include measures to improve the student’s behavior and require parental involvement in the admission or readmission process, and may indicate the consequences to the student of not improving the student’s behavior.
XI.
NOTIFICATION OF POLICY VIOLATIONS
Notification of any violation of this policy and resulting disciplinary action shall be as provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law.  The teacher, principal or other school district official may provide additional notification as deemed appropriate.

XII.
STUDENT DISCIPLINE RECORDS
It is the policy of the school district that complete and accurate student discipline records be maintained.  The collection, dissemination, and maintenance of student discipline records shall be consistent with applicable school district policies and federal and state law, including the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13.  A school administrator shall prepare and enforce an admission or readmission plan for any student who is excluded or expelled from school.  The plan may include measures to improve the student’s behavior, including completing a character education program consistent with Minn. Stat. § 120B.232, Subd. 1, and require parental involvement in the admission or readmission process, and may indicate the consequences to the student of not improving the student’s behavior.  The readmission plan must not obligate parents to provide a sympathomimetic medication for their child as a condition of readmission.

XIII.
DISABLED STUDENTS

Students who are currently identified as disabled under IDEA or Section 504 will be subject to the provisions of this policy providing that their misbehavior is not a manifestation of the student’s disability, unless an educational program has specified a necessary modification.


     When a disabled student is removed from class, the building's special needs committee will review the educational plan and current assessment data.  The committee will determine if the placement was appropriate and recommend, if necessary, other methods of dealing with the behavior.  The committee may also make exceptions as necessary and appropriate based on the disabling conditions of the student involved.  Such exceptions may be reflected in the student’s educational plan.


     For students with IEPs, a team meeting is required within five (5) school days of a suspension or prior to an expulsion or exclusion.  If a student is placed on in-school suspension status according to school district policy established for all students, for all or part of the day for two (2) or more consecutive days or three (3) times in one (1) month, a team meeting must be held.  A student disabled under Section 504 but not under IDEA shall be entitled to such a meeting only pending expulsion, exclusion or suspension over ten (10) days.  The team shall (a) determine whether the misconduct is related to the disability; (b) review any assessments and determine the need for further assessment; and (c) review the adequacy of the current IEP and amend the goals and objectives or develop an alternative IEP program as appropriate.  If it is determined that a student’s misconduct is related to the student’s disability, the student may not be expelled or excluded, and an alternative program shall be sought.


When a student who has an IEP is excluded or expelled for misbehavior that is not a manifestation of the student’s disability, the school district shall continue to provide special education and related services after a period of suspension, if suspension is imposed. The school district shall initiate a review of the student’s IEP and conduct a review of the relationship between the disability and the behavior subject to disciplinary action and determine the appropriateness of the student’s education plan before commencing an expulsion or exclusion.  Students who are currently identified as eligible under the IDEA or Section 504 will be subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary modification.

     Where a student is dismissed for five (5) or more consecutive days, or has accumulated more than ten (10) days of dismissal over the course of the school year, the school district will convene a meeting to determine whether the student’s educational program is appropriate and to review all relevant information in order to determine whether the behavior subject to discipline is a manifestation of the student’s disability.  Such a meeting must be held within ten (10) school days of the school district’s decision to remove the student from his or her current educational placement and must be held before commencing an expulsion or exclusion of the student.  If the student’s educational program is appropriate and the behavior is not a manifestation of the student’s disability, the school district will proceed with discipline – up to and including expulsion – as if the student did not have a disability, unless the student’s educational program provides otherwise.  If the team determines that the behavior subject to discipline is a manifestation of the student’s disability, the team shall conduct a functional behavioral assessment and implement a behavioral intervention plan for such student provided that the school district had not conducted such assessment prior to the manifestation determination before the behavior that resulted in a change of placement.  Where a behavioral intervention plan previously has been developed, the team will review the behavioral intervention plan and modify it as necessary to address the behavior.  If the student was placed in a 45-day interim alternative educational setting pending the manifestation determination, the student will be returned to the placement from which the student was removed unless the student and school district agree to a change of placement as part of the modification of the behavioral intervention plan.

     When a student who has an IEP is excluded or expelled for misbehavior that is not a manifestation of the student’s disability, the school district shall continue to provide special education and related services during the period of expulsion or exclusion.

XIV.
OPEN ENROLLED STUDENTS
The School District may terminate the enrollment of a nonresident student enrolled under an Enrollment Option Program  (Minn. Stat. § 124D.03) or Enrollment in Nonresident District (Minn. Stat. § 124D.07 or Minn. Stat. § 124D.08) at the end of a school year if the student meets the definition of a habitual truant, the student has been provided appropriate services for truancy (Minnesota Statutes Chapter 260A), and the student’s case has been referred to juvenile court.  The school district may also terminate the enrollment of a nonresident student over the age of sixteen (16) enrolled under an Enrollment Options Program if the student is absent without lawful excuse for one or more periods on fifteen (15) school days and has not lawfully withdrawn from school.

XV.
DISTRIBUTION OF POLICY
The school district will notify students and parents of the existence and contents of this policy in such manner as it deems appropriate.  Copies of this discipline policy shall be made available to all students and parents at the commencement of each school year and to all new students and parents upon enrollment.  This policy shall also be available upon request in each principal’s office.

XVI.
REVIEW OF POLICY
Administration and representatives of parents, students and staff in each school building shall confer at least annually to review this discipline policy, determine if the policy is working as intended, and to assess whether the discipline policy has been enforced.  Any recommended changes shall be submitted to the superintendent for consideration by the school board, which shall conduct an annual review of this policy.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Adopted:  
04/24/00

Reviewed:
12/19/02

Revised 
12/05/06

Revised:  
03/09/09

· 506F Notice of Suspension
Date:


To:


is suspended from school.

The grounds for suspension are:


Briefly the facts that have been determined are:


An administrative conference to determine the above was conducted before Tom Doig, Principal and Lonnie Seifert, Assistant Principal, on   pursuant to Minnesota Statute 121A.40 – 121A.56. (Copy Enclosed)

Length of Suspension:

The plan for re-admission is:


Sincerely,

Lonnie Seifert

Assistant Principal

Enc:
Fair Pupil Dismissal Act 

· 527  Student Use and Parking of Motor Vehicles
POLICY 527


STUDENT USE & PARKING OF MOTOR VEHICLES;

PATROLS, INSPECTIONS AND SEARCHES
I.
PURPOSE
The purpose of this policy is to provide guidelines for use and parking of motor vehicles by students in school district locations, to maintain order and discipline in the schools and to protect the health, safety and welfare of students and school personnel.

II.
GENERAL STATEMENT OF POLICY
It is the policy of this school district to allow the limited use and parking of motor vehicles by students in school district locations.  It is the position of the school district that a fair and equitable district-wide student motor vehicle policy will contribute to the quality of the student’s educational experience, will maintain order and discipline in the schools, and will protect the health, safety and welfare of students and school personnel.  This policy applies to all students in the school district. 

III.
DEFINITIONS

A.
“Contraband” means any unauthorized item possession of which is prohibited by school district policy and/or law.  It includes but is not limited to weapons and “look-alikes,” alcoholic beverages, controlled substances and “look-alikes,” overdue books and other materials belonging to the school district, and stolen property.


B.
“Reasonable suspicion” means that a school official has grounds to believe that the search will result in evidence of a violation of school district policy, rules, and/or law.  Reasonable suspicion may be based on a school official’s personal observation, a report from a student, parent or staff member, a student’s suspicious behavior, a student’s age and past history or record of conduct both in and out of the school context, or other reliable sources of information.


C.
“Reasonable scope” means that the scope and/or intrusiveness of the search is reasonably related to the objectives of the search.  Factors to consider in determining what is reasonable include the seriousness of the suspected infraction, the reliability of the information, the necessity of acting without delay, the existence of exigent circumstances necessitating an immediate search and further investigation (e.g. to prevent violence, serious and immediate risk of harm or destruction of evidence), and the age of the student.


D.
“School district location” means property that is owned, rented, leased, or borrowed by the school district for school purposes, as well as property immediately adjacent to such property that may be used for parking or gaining access to such property.  A school district location also shall include off school property at any school-sponsored or school-approved activity, event, or function, such as a field trip or athletic event, where students are under the jurisdiction of the school district. 

IV.
STUDENT USE OF MOTOR VEHICLES IN SCHOOL DISTRICT LOCATIONS
Students generally are not permitted to use motor vehicles during the school day in any school district location.  Students may use motor vehicles on the high school campus[es] during the school day only if there is an emergency, use of vehicle is used to attend class and permission has been granted to the student by Principal or his/her designee to use a motor vehicle.  

V. STUDENT PARKING OF MOTOR VEHICLES IN SCHOOL DISTRICT

LOCATIONS

Students are permitted to park in a school district location as a matter of privilege, not of right.  Students driving a motor vehicle to a high school campus may park the motor vehicle in the parking lot designated for student parking only.  Students will not park vehicles in driveways, on private property, or in [other designated areas, e.g. parking lots designated for use only by staff or by the general public] the skate park, gymnastics and hockey arena parking lots.

     When there are unauthorized vehicles parked on school district property, school officials may:

1.
move the vehicle or require the driver or other person in charge of the vehicle to move it off school district property; or

2.
if unattended, provide for the removal of the vehicle, at the expense of the owner or operator, to the nearest convenient garage or other place of safety off of school district property.

VI.
PATROLS, INSPECTIONS AND SEARCHES
School officials may conduct routine patrols of school district locations and routine inspections of the exteriors of the motor vehicles of students.  In addition, the interiors of motor vehicles of students in school district locations may be searched when school officials have a reasonable suspicion that the search will uncover a violation of law and/or school policy or rule.  

A.
Patrols and Inspections.



School officials may conduct routine patrols of student parking lots and other school district locations and routine inspections of the exteriors of the motor vehicles of students.  Such patrols and inspections may be conducted without notice, without student consent, and without a search warrant.

B.
Search of Interior of Student Motor Vehicle.



The interiors of motor vehicles of students in school district locations, including glove or trunk compartments, may be searched when school officials have a reasonable suspicion that the search will uncover a violation of law and/or school policy or rule.  The search will be reasonable in its scope and intrusiveness.  Such searches may be conducted without notice, without consent, and without a search warrant. A student will be subject to withdrawal of parking privileges and to discipline if the student refuses to open a locked motor vehicle under the student’s control or its compartments upon the request of a school official. 

C.
Prohibition of Contraband and Interference with Patrols, Inspections, Searches and/or Seizures.

It shall be a violation of this policy for students to store or carry contraband in motor vehicles in a school district location or to interfere with patrols, inspections, searches and/or seizures as provided by this policy.

D.
Seizure of Contraband.



If a search yields contraband, school officials will seize the item and may turn it over to legal officials for ultimate disposition when appropriate.

E.
Dissemination of Policy
A copy of this policy will be printed in the student handbook or disseminated in any other way which school officials deem appropriate.

VII.
DIRECTIVES AND GUIDELINES
The superintendent is granted authority to develop and present for school board review and approval reasonable directives and guidelines which address specific needs of the school district related to student use and parking of motor vehicles in school district locations, such as a permit system and parking regulations.  Approved directives and guidelines shall be attached as an addendum to this policy.

VIII.
VIOLATIONS
A student found to have violated this policy and/or the directives and guidelines implementing it shall be subject to withdrawal of parking privileges and/or to discipline in accordance with the school district’s Student Discipline Policy, which may include suspension, exclusion, or expulsion.  In addition, the student may be referred to legal officials when appropriate.

Legal References:
U.S. Const., amend. IV




Minn. Const., art. I, §10




Minn. Stat. § 123B.02 (Independent School District Specific Powers and Duties)




New Jersey v. T.L.O., 469 U.S. 325, 105 S.Ct. 733, 83 L.Ed.2d 720 (1985)

Cross Reference:
MSBA/MASA Model Policy 417 (Chemical Use/Abuse)

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School)

MSBA/MASA Model Policy 501  (School Weapons)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal Possessions and Student’s Person)




MSBA/MASA Model Policy 506  (Student Discipline)

Revised:
03/18/03

Revised:
03/09/09

· 527F Student Parking application 

2008-2009 Student Parking Registration

To be included in the initial lottery, form and $60 are due to NPHS Office:  Friday, Aug 1
Pick up Permit*:  Starting Friday, Aug 8 (7-Noon, 1-3:30)
*The student or a parent must come in to pick up the permit.  No phone calls.  

Permit # will not be given out over the phone.  Permits will not be handed out to friends.
Student name __________________________________________________________________

                               Last                                                          First                                               Middle

List all vehicles you will be driving:
	Vehicle License Plate Number
	Make and Model of Vehicle
	Color of Vehicle
	Name of Registered Owner
	Owner’s Daytime Phone Number

	
	
	
	
	(        )

	
	
	
	
	(        )

	
	
	
	
	(        )

	
	
	
	
	(        )


Student Parking Rules:

· A parking permit costs $60.00 for the year.
· Parking permits are not transferable nor can they be swapped with another student.

· Students MUST purchase a parking permit to park in the student lots.

· Students MUST park in their assigned numbered slot.  If there is a vehicle in your spot, park in the back row of the housing lot (by tennis courts) and bring the license plate number/permit number of the incorrect car to the office.  
· Students are not allowed to park in the Staff Lot, Visitor Parking, Handicapped, Motorcycle, Another Student Spot, or in the Fire Lane (yellow curb).

· Students drive and park at their own risk.  The district accepts no responsibility for damage caused to cars in the parking lot.

· Exhibition or careless driving may result in loss of parking privileges or a formal complaint filed with the police.

· Students are not permitted to loiter in the parking lots during the school day.

· Motorcycles will be required to purchase a permit and must park on the motorcycle pad only.

· Failure to purchase a parking pass will result in a warning and/or the vehicle will be towed at the owner’s expense.

As with all other district owned property, school authorities for any reason, may conduct inspection of the parking lots at any time, without notice, without student consent, and without a search warrant.  The personal possessions of students in the school parking lot will (the car itself, the trunk or bags in the car or trunk) be searched when school authorities have a reasonable suspicion that the search will uncover evidence of a violation of law or school rules.

I have read and understand the rules for parking on school property.

Date _________________

Student Signature  _________________________________________

Office Use Only                                                                                                                 
Parking Permit number/Slot number   #___________________


1st            2nd 

$60.00 Paid

CASH __________  CHECK # ____________        Date Received _____________

                               (Indicate type of payment:  cash or check number)

· 529  Notification to staff regarding placement of student
Policy 529
NOTIFICATION TO STAFF REGARDING PLACEMENT OF STUDENTS 

WITH VIOLENT BEHAVIOR

I.
PURPOSE
In an effort to provide a safe school environment, staff members should know  when a student to be placed in the classroom has a history of violent behavior.  Additionally, decisions should be made regarding how to manage such a student.  The purpose of this policy is to establish a procedure for notifying classroom teachers and other staff and making determinations regarding such a student.
II.
GENERAL STATEMENT OF POLICY

A.
Any staff member or other employee of the school district who obtains or possesses information concerning a student in the building or who will be placed in a building with a history of violent behavior shall immediately report said information to the administrator named in this Policy.


B.
The administration will meet with the classroom teacher and appropriate staff members for the purpose of notification and the determination of how staff will manage such student.


C.
Only staff members with a legitimate educational interest will have access to the information and will receive notification.
III.
PROCEDURE 


A.
Any staff member or other employee of the school district who becomes aware of any information regarding the violent behavior of any student in the building shall immediately report the information to the building administrator.


B.
Upon receipt of the information, the administration shall determine the staff members or other employees of the school district  who have a legitimate educational interest.


C.
A meeting shall be promptly convened for the purpose of notification.  Persons present at the meeting will include a representatives of the administration, any staff members determined to have a legitimate educational interest.  



1.
The administrator shall identify the student and the student’s history of violent behavior.



2.
The persons present at the meeting shall discuss whether there is any need for intervention services, or conflict resolution or training for staff members.



3.
The persons present at the meeting shall be directed to not release any of the information obtained at the meeting to any other individual as the information constitutes private educational data.



4.
The administrator shall advise any staff member with a legitimate educational interest who was unable to attend the meeting what was discussed at the meeting.


D.
Any decision regarding intervention services, or conflict resolution or training for staff members, will be reviewed periodically to determine whether the services are still necessary or whether additional services are needed.

Legal References:
Minn. Stat. §121A.64 (Notification)




Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)




Minn. Rules Pts. 1205.0100 - 1205.2000




20 U.S.C. §1232g (Family Educational Rights and Privacy Act)




34 C.F.R. Secs. 99.1 - 99.67

STAFF NOTIFICATION OF VIOLENT BEHAVIOR BY STUDENTS
I.
PURPOSE
In an effort to provide a safe school environment, the assigned classroom teacher and certain staff members should know whether a student to be placed in the classroom has a history of violent behavior.  Additionally, decisions should be made regarding how to manage such a student.

     The purpose of this policy is to address the circumstances in which data should be provided to classroom teachers and other school staff members about students with a history of violent behavior and to establish a procedure for notifying staff regarding the placement of students with a history of violent behavior.

II.
GENERAL STATEMENT OF POLICY

A.
Any staff member or other employee of the school district who obtains or possesses information concerning a student in the building with a history of violent behavior shall immediately report said information to the principal of the building in which the student attends school.

B.
The administration will meet with the assigned classroom teacher and other appropriate staff members for the purpose of notifying and determining how staff will manage such student.

C.
Only staff members who have a legitimate educational interest in the information will receive notification.

III.
DEFINITIONS

For purposes of this policy, the following terms have the meaning given them.

A.
Administration
“Administration” means the superintendent, building principal, or other designee.

B.
Classroom Teacher
“Classroom Teacher” means the instructional personnel responsible for the course or room to which a student is assigned at any given time, including a substitute hired in place of the classroom teacher.

C.
History of Violent Behavior
1.
A student will be considered to have a history of violent behavior if incident(s) of violence have occurred during the current or previous school year.

2.
If a student has an incident of violence during the current or previous school year, that incident and all other past related or similar incidents of violence will be reported.

D.
Incident(s) of Violence
“Incident(s) of violence” means willful conduct in which a student endangers or causes physical injury to the student, other students, or surrounding person(s) or endangers or causes significant damage to school district property, regardless of whether related to a disability or whether discipline was imposed.

E.
Legitimate Educational Interest
“Legitimate educational interest” includes interest directly related to classroom instruction, teaching, student achievement and progress, discipline of a student, student health and welfare, and the ability to respond to a request for educational data.  It includes a person’s need to know in order to:

1.
Perform an administrative task required in the school or the employee’s contract or position description approved by the school board;

2.
Perform a supervisory or instructional task directly related to the student’s education; or

3.
Perform a service or benefit for the student or the student’s family such as health care, counseling, student job placement, or student financial aid.

4.
Perform a task directly related to responding to a request for data.

F.
School Staff Member
“School Staff Member” includes:

1.
A person duly elected to the school board;

2.
A person employed by the school board in an administrative, supervisory, instructional, or other professional position;

3.
A person employed by the school board as a temporary substitute in a professional position for the period of his or her performance as a substitute; and

4.
A person employed by, or under contract to, the school board to perform a special task such as a secretary, a clerk, a public information officer or data practices compliance official, an attorney, or an auditor for the period of his or her performance as an employee or contractor.

IV.
PROCEDURE FOR STAFF NOTIFICATION OF STUDENTS WITH VIOLENT BEHAVIOR

A.
Reports of Violent Behavior

Any staff member or other employee of the school district who becomes aware of any information regarding the violent behavior of an enrolling student or any student enrolled in the school district shall immediately report the information to the building principal where the student is enrolled or seeks to enroll.

B.
Recipients of Notice

Each classroom teacher of a student with a history of violent behavior (see Section III.C., above) will receive written notification from the administration prior to placement of the student in the teacher’s classroom.  In addition, written notice will be given by the administration to other school staff members who have a legitimate educational interest, as defined in this policy, when a student with a history of violent behavior is placed in a teacher’s classroom.  The administration will provide notice to anyone substituting for the classroom teacher or school staff member, who has received notice under this policy, that the substitute will be overseeing a student with a history of violent behavior.

     The administration may provide other school district employees or individuals outside of the school district with information regarding a student, including information regarding a student’s history of violent behavior, in accordance with Policy 515, Protection and Privacy of Pupil Records.

C.
Determination of Who Receives Notice

The determination of which classroom teachers and school staff members have a legitimate educational interest in information regarding a student with a history of violent behavior will be made by either: (1) the school district’s Responsible Authority appointed by the school board under the Minnesota Government Data Practices Act or (2) the administration.  In the event the administration makes this determination, the Responsible Authority will provide guidance to the administration as to what data will be shared.

D.
Form of Written Notice

The notice given to classroom teachers and school staff members will be in writing and will include the following:

1.
Name of the student;

2.
Date of notice;

3.
Notification that the student has been identified as a student with a history of violent behavior as defined in Section III. of this policy; and

4.
Reminder of the private nature of the data provided.

E.
Record of Notice
1.
The administration will retain a copy of the notice or other documentation provided to classroom teachers and school staff members notified under this section.

2.
Retention of the written notice or other documentation provided to classroom teachers and school staff members is governed by the approved Records Retention Schedule.

F.
Meetings Regarding Students with a History of Violent Behavior
1.
If the administration determines, in his or her discretion, that the classroom teacher and/or school staff members with a legitimate educational interest in such data reasonably require access to the details regarding a student’s history of violent behavior for purposes of school safety and/or intervention services for the student, the administration also may convene a meeting to share and discuss such data.

2.
The persons present at the meeting may have access to the data described in Section IV.D., above.

G.
Law Enforcement Reports
Staff members will be provided with notice of disposition orders or law enforcement reports received by the school district in accordance with Policy 515, Protection and Privacy of Pupil Records.  Where appropriate, information obtained from disposition orders or law enforcement reports also may be included in a Notification of Violent Behavior.

V.
MAINTENANCE AND TRANSFER OF RECORDS

A report, notice, or documentation pertaining to a student with a history of violent behavior are educational records of a student and will be retained, maintained, and transferred to a school or school district in which a student seeks to enroll in accordance with Policy 515, Protection and Privacy of Pupil Records.

VI.
PARENTAL NOTICE

A.
The administration will notify parents annually that the school district gives classroom teachers and other school staff members notice about students’ history of violent behavior.

B.
Prior to providing the written notice of a student’s violent behavior to classroom teachers and/or school staff members, the administration will inform the student’s parent or guardian that such notice will be provided.

C.
Parents will be given notice that they have the right to review and challenge records or data, including the data documenting the history of violent behavior, in accordance with Policy 515, Protection and Privacy of Pupil Records.

VII.
TRAINING NEEDS

Representatives of the school board and representatives of the teachers will discuss the needs of students and staff.  The parties may discuss necessary training which may include training on conflict resolution and positive behavior interventions and may discuss necessary intervention services such as student behavioral assessments.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120A.22, Subd. 7 (School Attendance - Education Records)

Minn. Stat. § 121A.45 (Grounds for Dismissal)

Minn. Stat. § 121A.64 (Notification of Students with Violent Behavior)

Minn. Stat. § 121A.75 (Law Enforcement Notice to Schools)

Minn. Rules Parts 1205.0100-1205.2000 (Data Practices)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

34 C.F.R. §§ 99.1-99.67 (Rules Implementing FERPA)

Minn. Laws 2003, 1st Sp., Ch. 9, Art. 2, § 53

Cross References:
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

Reviewed:   04/24/00

Revised:      08/23/04

Revised:      03/09/09
· 540  Enrollment of Exchange Students
Policy 540

ENROLLMENT OF EXCHANGE STUDENTS

I PURPOSE

The purpose of this policy is to address issues related to the enrollment of students from foreign countries and their participation in student programs.

II GENERAL STATEMENT OF POLICY

A) Enrollment Eligibility
Applications for enrollment to the New Prague schools by citizens of foreign countries will be approved provided the following conditions are met:

1) The student is deemed age appropriate by the superintendent of schools;

2) The student has proper documentation which includes:

(a) Visa with passport;

(b) Transcript in English;

(c) Organizational support papers; and

(d) Immunization records and proof of health insurance.

3) The sponsoring organization is registered with the Secretary of State as provided in M.S. 5A.02;

4) The sponsoring organization must apply to New Prague High School no later than July 1 Area Schools at least one month prior to the desired start date for placement in the proper grade;

5) The sponsoring organization must give notification of student placement for New Prague High School  Area Schools at least two weeks in advance of the student’s departure from his/her native country;

6) The sponsoring organization must arrange for the payment of any required student fees such as athletics or lunch; or costs above the state base reimbursement fees.
7) All credentials or other information supporting the request of the proposed student shall be furnished to the school prior to the time when the prospective student exits his/her country.  The Principal will examine the documents and accept or deny admission of the student. 

8) The student must be proficient in the English language.

B) Enrollment Status

1) Upon acceptance, the foreign student will attend under the same rules and regulations as resident students.

2) Foreign students may receive a regular diploma provided they have:

(a) Met all graduation requirements for New Prague students including credits and graduation tests.  Credits from the student’s home country may transfer upon approval by high school officials.

(b) Attended New Prague High School at least one school year.

Adopted:  03/09/98

Revised:   02/12/01

Revised:   04/23/01

Reviewed:  10-12-04

Revised:
03/09/09
· 555  Activities Addition Policy

Policy 555

ADDING SCHOOL SANCTIONED STUDENT ACTIVITIES POLICY

I. PURPOSE

The purpose of the policy is to develop a procedure and process when considering the adding of new school sanctioned  student extra or co-curricular activities in the school district.

II. GENERAL STATEMENT OF POLICY

This policy is to provide guidance and direction to administration when a request is brought forward to add additional school sanctioned student activities, whether a team, club or organization.

III. PROCEDURES 

A. Every two years, the school district will do a needs assessment survey in grades 6-11 to determine student interest in activities.  

 B.   If the an assessment survey conducted in grades 6-11 shows a need to consider a new activity, the administration will present information to the school board for study which includes, but is not limited to, all items outlined in Addendum A. 

C.  All student activities must have at least one district staff member as a coach, advisor or be monitored by the Activities Director.  Staff is defined as an active employee of the district or a person who has accepted a position that was posted by the human resource department.

D.  Activities in this policy do not include those activities administered under the umbrella of community services. 

E. Administration shall bring forth a recommendation to the school board for final consideration.

F. The administration shall prepare an annual report of student activities.  Included in the report shall be:

· All active activities 

· Activity fees

· Number, grade and gender of participants

· Title IX status of the district

Adopted:  10/24/05
Revised:  03/09/09
Addendum A 

Administrative Information Gathering

School Sponsored Student Activities
The following is a checklist to be prepared as part of a presentation by the administration to the school board:  
A. Student interest – Present information that indicates strong student interest as well as spectator value.
B. State athletic association – Present information as to whether the activity is MSHSL sanctioned. 
C. Competition – Present information as to whether there is organized interscholastic competition at the conference, regional, and state levels.
D. Facilities – Present information as to the existence of adequate facilities for the activity. 
E. Coaches/Advisors – Present information as to the ability to secure competent coaching/advising staff.  An identified head coach must possess a current coaching certificate.  All funding sources must be processed through School District Accounting.
F. Growth – Present information as to the potential growth of the activity.
G. Funding – Present information as to the budget of the activity and the possible funding sources
H. Scheduling – Present information as to the potential for scheduling competition on a conference and/or regional basis.
I. Equal opportunity – Present information as to the activity and how it equalizes or creates an inequity in the opportunities for boys and girls per Title IX requirements.
J. Implementation – Present information as to a implementation process and timeline. 
· Personnel Items
	Employment Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/Step
	Salary
	Effective Date
	New/Replacement/ Yr of Service

	Hertzog, Nancy
	Office Assistant
	8
	EV
	3
	$15.02/hr
	2/23/2009
	Darcy Chlan, Darcy's new assignment  is  Ex Asst @ EV

	Kraft, Sonya
	Instructional Paraprofessional, LTS
	4
	FR
	2
	$10.60/hr
	2/23/2009
	Mary Lee Berg

	Kuechler, Gretchen
	Math Teacher, LTS
	8
	HS
	3BA
	$8,640.98 
	3/25/2009
	Michelle Schellin

	Mars, Teresa
	Licensed Health Assistant
	7
	MS
	2
	$14.35/hr
	3/9/2009
	Chad Blaschko

	Ziskovsky, Jodi
	Kindergarten Teacher - .5 fte, LTS
	8
	FR
	2BA
	$5,770.85 
	3/1/2009
	Laurie Wiebusch

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Biermaier, Jeremy
	Social Studies Teacher
	8
	MS
	4MA
	$38,113.12 
	2/24/2009
	 

	Den Hartog, Aaron
	5th Grade Teacher
	8
	FR
	5MA+20s
	$44,475.00 
	2/9/2009
	 

	Giesen, Dave
	6th Grade Teacher
	8
	CEC
	11MA+20s
	$53,634.43 
	2/25/2009
	 

	Kalal, Jeremy
	Science Teacher
	8
	MS
	4MA
	$38,091.10 
	2/24/2009
	 

	Kuehn, Jeffrey
	Social Studies Teacher
	8
	MS
	7MA+20s
	$47,585.72 
	2/24/2009
	 

	Luschen, Kerri
	FACS/Science/Phy Ed Teacher
	8
	MS
	1BA+30s
	$34,621.57 
	2/10/2009
	 

	Wagner, Terrye
	Math Teacher
	8
	MS
	5MA
	$40,747.68 
	2/9/2009
	 

	Leaves:
	 
	 
	 
	 
	 
	 
	 

	Recommended for Approval:
	 
	 
	 
	 
	 
	 
	 

	Slavik, Amy
	Kindergarten Teacher
	8
	RS
	4BA
	$33,578.00 
	09-10 SY
	 


· Finance
CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   122573 February   02/19/2009 ACE HARDWARE         02/19/2009            252.97

   122574 February   02/19/2009 ACP DIRECT           02/19/2009          1,191.71

   122575 February   02/19/2009 AIRGAS NORTH CENTRAL 02/19/2009             42.30

   122576 February   02/19/2009 AMAZON CREDIT PLAN   02/19/2009             20.46

   122577 February   02/19/2009 AMERICAN TIME & SIGN 02/19/2009          3,395.00

   122578 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122579 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122580 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122581 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122582 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122583 February   02/19/2009 APPERT FOODS         02/19/2009              0.00

   122584 February   02/19/2009 APPERT FOODS         02/19/2009         12,268.52

   122585 February   02/19/2009 BAUER BUILT INCORPOR 02/19/2009          1,757.14

   122586 February   02/19/2009 BCA-CJIS RECORDS MN  02/19/2009             45.00

   122587 February   02/19/2009 BIX FRUIT COMPANY    02/19/2009            983.25

   122588 February   02/19/2009 C&H PRODUCTS         02/19/2009             76.52

   122589 February   02/19/2009 CITY OF ELKO NEW MAR 02/19/2009            661.71

   122590 February   02/19/2009 CORPORATE EXPRESS    02/19/2009          1,675.51

   122591 February   02/19/2009 CPI                  02/19/2009            211.48

   122592 February   02/19/2009 CUSTOM REFRIGERATION 02/19/2009          1,271.08

   122593 February   02/19/2009 DICK BLICK ART MATER 02/19/2009            607.62

   122594 February   02/19/2009 DOIG, THOMAS         02/19/2009            627.59

   122595 February   02/19/2009 ECONO FOODS #317     02/19/2009             49.75

   122596 February   02/19/2009 ECONO FOODS #317     02/19/2009              3.69

   122597 February   02/19/2009 ECONO FOODS #317     02/19/2009             76.37

   122598 February   02/19/2009 ECONO FOODS #317     02/19/2009            966.24

   122599 February   02/19/2009 ESTREM, MELISSA      02/19/2009             55.00

   122600 February   02/19/2009 FLEET SERVICES       02/19/2009             70.00

   122601 February   02/19/2009 FREY SCIENTIFIC      02/19/2009             15.87

   122602 February   02/19/2009 G & K SERVICES INC.  02/19/2009            146.68

   122603 February   02/19/2009 GARNASS, ERIK        02/19/2009             65.03

   122604 February   02/19/2009 GROTH CHESTER E MUSI 02/19/2009             87.75

   122605 February   02/19/2009 HALLEY, CHRISTINA    02/19/2009             25.05

   122606 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122607 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122608 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122609 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122610 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122611 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122612 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122613 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122614 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122615 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122616 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009              0.00

   122617 February   02/19/2009 HAWKEYE FOOD DISTRIB 02/19/2009          7,548.72

   122618 February   02/19/2009 IKON OFFICE SOLUTION 02/19/2009          4,849.00

   122619 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122620 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122621 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122622 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122623 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122624 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122625 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122626 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009              0.00

   122627 February   02/19/2009 INDIANHEAD FOODSERVI 02/19/2009          9,766.17

   122628 February   02/19/2009 INTEGRA TELECOM      02/19/2009          2,142.39 

   122629 February   02/19/2009 ISD 721 ATHLETIC PRO 02/19/2009          2,742.00

   122630 February   02/19/2009 EAGLEVIEW ELEMENTARY 02/19/2009            770.12

   122631 February   02/19/2009 CARVER-SCOTT ED COOP 02/19/2009         18,107.64

   122632 February   02/19/2009 JR SERVICES          02/19/2009             10.63

   122633 February   02/19/2009 KLUEGEL, KATHERINE   02/19/2009            109.96

   122634 February   02/19/2009 LANG STEVEN          02/19/2009             72.00

   122635 February   02/19/2009 MACKIN BOOK CO       02/19/2009            566.03

   122636 February   02/19/2009 WILLIAM V MACGILL &  02/19/2009            401.65

   122637 February   02/19/2009 MACH LUMBER CO       02/19/2009            418.36

   122638 February   02/19/2009 MENOZZI, CRAIG       02/19/2009             20.66

   122639 February   02/19/2009 METRO ECSU REGISTRAT 02/19/2009            175.00

   122640 February   02/19/2009 MINN ELEVATOR, INC   02/19/2009          1,060.00

   122641 February   02/19/2009 MN SACA              02/19/2009            400.00

   122642 February   02/19/2009 MnSTA/TREASURER      02/19/2009            155.00

   122643 February   02/19/2009 NCS PEARSON          02/19/2009            143.77

   122644 February   02/19/2009 NEW DOMINIONS SCHOOL 02/19/2009          1,829.98

   122645 February   02/19/2009 NEW PRAGUE COFFEE CO 02/19/2009             20.00

   122646 February   02/19/2009 NEW PRAGUE GIRLS HOC 02/19/2009          1,800.00

   122647 February   02/19/2009 NEW PRAGUE FORD MERC 02/19/2009            147.36

   122648 February   02/19/2009 NOVOTNY, JARROD      02/19/2009             89.74

   122649 February   02/19/2009 OTIS SPUNKMEYER      02/19/2009          1,076.54

   122650 February   02/19/2009 PEARSON              02/19/2009            142.00

   122651 February   02/19/2009 PIONEER TELEPHONE    02/19/2009             71.18

   122652 February   02/19/2009 PRIOR LAKE SCHOOL BU 02/19/2009            975.53

   122653 February   02/19/2009 RIESGRAF, JACOB      02/19/2009            111.00

   122654 February   02/19/2009 RIESGRAF, NICK       02/19/2009            111.00

   122655 February   02/19/2009 SAMS CLUB            02/19/2009             11.09

   122656 February   02/19/2009 SAPP RITA K          02/19/2009          1,242.01

   122657 February   02/19/2009 SARA LEE BAKERY GROU 02/19/2009              0.00

   122658 February   02/19/2009 SARA LEE BAKERY GROU 02/19/2009              0.00

   122659 February   02/19/2009 SARA LEE BAKERY GROU 02/19/2009          1,030.32

   122660 February   02/19/2009 SAX ARTS AND CRAFTS  02/19/2009            482.78

   122661 February   02/19/2009 JEN SAYLER           02/19/2009             92.90

   122662 February   02/19/2009 SBSI INC             02/19/2009            150.00

   122663 February   02/19/2009 SCRIMSHAW, JOSEPH    02/19/2009             50.00

   122664 February   02/19/2009 SELECT DANCE ACADEMY 02/19/2009            502.25

   122665 February   02/19/2009 STATE SUPPLY CO      02/19/2009            345.18

   122666 February   02/19/2009 SUEL PRINTING        02/19/2009          2,316.40

   122667 February   02/19/2009 THIETJE, BENJAMIN    02/19/2009             95.61

   122668 February   02/19/2009 TIERNEY BROS.        02/19/2009            648.00

   122669 February   02/19/2009 TRANE U.S. INC       02/19/2009            529.50

   122670 February   02/19/2009 VOSS LIGHTING        02/19/2009            506.76

   122671 February   02/19/2009 WEST CENTRAL ENVIROM 02/19/2009          1,193.00

   122672 February   02/19/2009 WORLD ALMANAC EDUCAT 02/19/2009            315.95

   122673 February   02/27/2009 COMMISSIONER OF REVE 02/27/2009         30,058.60

   122674 February   02/27/2009 FIDELITY MANAGEMENT  02/27/2009          8,005.97

   122675 February   02/27/2009 GREAT WEST LIFE AND  02/27/2009            250.00

   122676 February   02/27/2009 ORCHARD TRUST COMPAN 02/27/2009            355.00

   122677 February   02/27/2009 HALUNEN & ASSOCIATES 02/27/2009             50.00

   122678 February   02/27/2009 HEALTH PARTNERS      02/27/2009              0.00

   122679 February   02/27/2009 HEALTH PARTNERS      02/27/2009         15,730.92

   122680 February   02/27/2009 HORACE MANN LIFE INS 02/27/2009          5,235.04

   122681 February   02/27/2009 LAFAYETTE LIFE INSUR 02/27/2009          8,696.33

   122682 February   02/27/2009 MN CHILD SUPPORT PAY 02/27/2009          1,039.80

   122683 February   02/27/2009 MG TRUST COMPANY     02/27/2009          4,532.38

   122684 February   02/27/2009 MINN TEACHERS RETIRE 02/27/2009              0.00 

   122685 February   02/27/2009 MINN TEACHERS RETIRE 02/27/2009         66,723.36

   122686 February   02/27/2009 MN NCPERS GROUP LIFE 02/27/2009             96.00

   122687 February   02/27/2009 NEW PRAGUE ED MN/KAR 02/27/2009         19,398.36

   122688 February   02/27/2009 NYS HIGHER EDUCATION 02/27/2009            116.35

   122689 February   02/27/2009 PUBLIC EMPL RETIREME 02/27/2009         30,908.99

   122690 February   02/27/2009 SCHOOL SERVICE EMPLO 02/27/2009          9,190.18

   122691 February   02/27/2009 STATE BANK OF NEW PR 02/27/2009              0.00

   122692 February   02/27/2009 STATE BANK OF NEW PR 02/27/2009              0.00

   122693 February   02/27/2009 STATE BANK OF NEW PR 02/27/2009        195,592.20

   122694 February   02/27/2009 VALIC                02/27/2009         10,419.84

   122695 February   02/25/2009 MATT SHETKA          02/25/2009            520.00

   122696 February   02/25/2009 INTERMEDIATE DIST 28 02/25/2009            343.96

   122697 February   02/25/2009 ISD 283 ST LOUIS PAR 02/25/2009            591.84

   122698 February   02/25/2009 J.W. PEPPER & SON IN 02/25/2009              0.00

   122699 February   02/25/2009 J.W. PEPPER & SON IN 02/25/2009            138.66

   122700 February   02/25/2009 METRO  ECSU          02/25/2009             35.00

   122701 February   02/25/2009 MN STATE HS LEAGUE   02/25/2009          1,036.00

   122702 February   02/25/2009 MUSIC MART           02/25/2009            250.00

   122703 February   02/25/2009 OFFICE ETC           02/25/2009             11.71

   122704 February   02/25/2009 RADIO SHACK          02/25/2009             41.97

   122705 February   02/26/2009 ACME TOOLS           02/26/2009            259.98

   122706 February   02/26/2009 AIRGAS NORTH CENTRAL 02/26/2009             99.48

   122707 February   02/26/2009 APPERT FOODS         02/26/2009              0.00

   122708 February   02/26/2009 APPERT FOODS         02/26/2009              0.00

   122709 February   02/26/2009 APPERT FOODS         02/26/2009              0.00

   122710 February   02/26/2009 APPERT FOODS         02/26/2009          7,487.88

   122711 February   02/26/2009 BATTERIES PLUS       02/26/2009             73.98

   122712 February   02/26/2009 JOE BISEK            02/26/2009          1,183.70

   122713 February   02/26/2009 BIX FRUIT COMPANY    02/26/2009              0.00

   122714 February   02/26/2009 BIX FRUIT COMPANY    02/26/2009          1,614.55

   122715 February   02/26/2009 BRUCHMAN ELAINE      02/26/2009             96.58

   122716 February   02/26/2009 COMMERCIAL FLOORING  02/26/2009            827.50

   122717 February   02/26/2009 COOAN LOCKSMITH SERV 02/26/2009             13.47

   122718 February   02/26/2009 CUSTOM REFRIGERATION 02/26/2009          2,194.09

   122719 February   02/26/2009 DISTRIBUTED WEBSITE  02/26/2009          7,225.00

   122720 February   02/26/2009 DITTBERNER, TIM      02/26/2009              5.00

   122721 February   02/26/2009 DOHERTY-BOHN, KELLY  02/26/2009             96.00

   122722 February   02/26/2009 DRAZENOVICH, SHARON  02/26/2009             79.20

   122723 February   02/26/2009 DUOOS, MATTHEW       02/26/2009             55.00

   122724 February   02/26/2009 FLINN SCIENTIFIC INC 02/26/2009            244.25

   122725 February   02/26/2009 HILLYARD FLOOR CARE  02/26/2009             22.37

   122726 February   02/26/2009 FREMONT INDUSTRIES I 02/26/2009          2,597.15

   122727 February   02/26/2009 GALLAGHER SANDRA A   02/26/2009            113.40

   122728 February   02/26/2009 GENESIS              02/26/2009         34,206.50

   122729 February   02/26/2009 GOVCONNECTION        02/26/2009            795.20

   122730 February   02/26/2009 GRAYBAR ELEC CO      02/26/2009            152.05

   122731 February   02/26/2009 GROTH CHESTER E MUSI 02/26/2009             59.22

   122732 February   02/26/2009 HASTINGS COOP CREAME 02/26/2009              0.00

   122733 February   02/26/2009 HASTINGS COOP CREAME 02/26/2009         11,328.25

   122734 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122735 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122736 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122737 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122738 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122739 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00

   122740 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009              0.00 

   122741 February   02/26/2009 HAWKEYE FOOD DISTRIB 02/26/2009          5,711.68

   122742 February   02/26/2009 HUMBERT, KEVIN       02/26/2009             55.00

   122743 February   02/26/2009 IKON OFFICE SOLUTION 02/26/2009            696.05

   122744 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009              0.00

   122745 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009              0.00

   122746 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009              0.00

   122747 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009              0.00

   122748 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009              0.00

   122749 February   02/26/2009 INDIANHEAD FOODSERVI 02/26/2009          6,610.75

   122750 February   02/26/2009 INGEBRETSON, MOLLY   02/26/2009             43.90

   122751 February   02/26/2009 INTERSPIRE           02/26/2009            954.00

   122752 February   02/26/2009 PETTY CASH           02/26/2009             28.34

   122753 February   02/26/2009 ISD 721 ATHLETIC PRO 02/26/2009          1,459.99

   122754 February   02/26/2009 ISD 721 COMM ED PROG 02/26/2009            867.41

   122755 February   02/26/2009 JOHNSON, ANN         02/26/2009             55.00

   122756 February   02/26/2009 JOHNSTONE SUPPLY     02/26/2009            299.31

   122757 February   02/26/2009 JUFFER, PAULA        02/26/2009            116.60

   122758 February   02/26/2009 KARE TV-NEWS CLIPS   02/26/2009             22.00

   122759 February   02/26/2009 KOSA, INC            02/26/2009          1,047.50

   122760 February   02/26/2009 KUBES, DEBORAH       02/26/2009             21.21

   122761 February   02/26/2009 LAKESHORE LEARNING M 02/26/2009            158.02

   122762 February   02/26/2009 LUNDEEN-DETISCH, ELI 02/26/2009             90.00

   122763 February   02/26/2009 MACRIS, JENNIFER     02/26/2009             60.00

   122764 February   02/26/2009 MARK'S PLUMBING PART 02/26/2009             27.87

   122765 February   02/26/2009 MIDWEST TECHNOLOGY P 02/26/2009            275.67

   122766 February   02/26/2009 CENTERPOINT ENERGY M 02/26/2009         60,882.54

   122767 February   02/26/2009 MMEA/CLINIC REGISTRA 02/26/2009            195.00

   122768 February   02/26/2009 MINN ELEVATOR, INC   02/26/2009          1,667.96

   122769 February   02/26/2009 MnSTA/TREASURER      02/26/2009            130.00

   122770 February   02/26/2009 NASCO                02/26/2009             88.04

   122771 February   02/26/2009 NEW PRAGUE MINI STOR 02/26/2009             71.00

   122772 February   02/26/2009 NICKLASSON ATHLETIC  02/26/2009          2,340.00

   122773 February   02/26/2009 NEW PRAGUE TRAVELING 02/26/2009            180.00

   122774 February   02/26/2009 OFFICE ETC           02/26/2009          5,252.90

   122775 February   02/26/2009 ONCE UPON A STAR     02/26/2009            373.00

   122776 February   02/26/2009 OTIS SPUNKMEYER      02/26/2009          2,302.17

   122777 February   02/26/2009 PACTT PROGRAM        02/26/2009             10.00

   122778 February   02/26/2009 PAYMENT REMITTANCE C 02/26/2009            155.04

   122779 February   02/26/2009 PAYMENT REMITTANCE C 02/26/2009          1,216.47

   122780 February   02/26/2009 PEARSON ASSESSMENTS  02/26/2009            162.00

   122781 February   02/26/2009 PEPSI COLA           02/26/2009          2,818.90

   122782 February   02/26/2009 PESI HEALTHCARE      02/26/2009            184.00

   122783 February   02/26/2009 PITNEY BOWES         02/26/2009            624.48

   122784 February   02/26/2009 POLZIN GLASS         02/26/2009          4,300.00

   122785 February   02/26/2009 REALITY WORKS        02/26/2009             31.00

   122786 February   02/26/2009 RIVERSIDE PUBL CO    02/26/2009            184.72

   122787 February   02/26/2009 SAPP RITA K          02/26/2009             82.00

   122788 February   02/26/2009 SARA LEE BAKERY GROU 02/26/2009              0.00

   122789 February   02/26/2009 SARA LEE BAKERY GROU 02/26/2009              0.00

   122790 February   02/26/2009 SARA LEE BAKERY GROU 02/26/2009              0.00

   122791 February   02/26/2009 SARA LEE BAKERY GROU 02/26/2009              0.00

   122792 February   02/26/2009 SARA LEE BAKERY GROU 02/26/2009          1,066.38

   122793 February   02/26/2009 SBSI INC             02/26/2009            390.00

   122794 February   02/26/2009 SCOTT COUNTY EXTENSI 02/26/2009            125.00

   122795 February   02/26/2009 SCOTT COUNTY ENVIRON 02/26/2009            300.00

   122796 February   02/26/2009 SELECTACCOUNT        02/26/2009            259.86 

   122797 February   02/26/2009 SOUTH CENTRAL SERVIC 02/26/2009          1,117.44

   122798 February   02/26/2009 SOUTH CENTRAL GLASS, 02/26/2009            260.00

   122799 February   02/26/2009 SRA/MCGRAW-HILL      02/26/2009            315.10

   122800 February   02/26/2009 STATE SUPPLY CO      02/26/2009            653.14

   122801 February   02/26/2009 STREEFLAND, ERIN     02/26/2009            299.70

   122802 February   02/26/2009 T-MOBILE             02/26/2009            614.60

   122803 February   02/26/2009 THIETJE ADDIE        02/26/2009             39.00

   122804 February   02/26/2009 THIETJE, NICOLE      02/26/2009             82.00

   122805 February   02/26/2009 TRIO SUPPLY COMPANY  02/26/2009            912.17

   122806 February   02/26/2009 UNIQUE ALL NATURAL M 02/26/2009            120.00

   122807 February   02/26/2009 YOUNGBLOOD LUMBER CO 02/26/2009            781.26

   122808 March      03/02/2009 SECTION 1AA          03/02/2009          1,535.00

                                              Totals for checks        682,914.90 


