Consent Agenda – 03/23/09
· Consider motion to approve consent agenda:

Minutes: 2/23/09
MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

  March 9, 2009
6:30 pm.
Central Education Campus Board Room

CALL TO ORDER

 Chairperson Reed called the meeting to order at 6:30 PM.

PLEDGE OF ALLEGIANCE

 Board Members rose and recited the Pledge of Allegiance.

ROLL CALL

Roll was taken with all members present.

SPECIAL PRESENTATION

 Director of Teaching, Learning and Assessment, Colleen Cardenuto, presented an update on the Curriculum Cycle and some of the changes that have been made.  For the most part, the cycle has remained stable through the 2008/2009 school year.  Changes have occurred for the coming school year, among them a shuffling of curriculum cycles so the expensive curriculum is interspersed with the not so costly programs.  The district is continually reviewing state standards and the changes that are needed to meet those state designated standards.  Purchase of curriculum is made one year prior to the implementation of the standards mandated by the state.  Currently, language arts is ready to purchase.  Math curriculum is changing their scope and sequence where all algebra will be taught at the 8th grade level.  Science is waiting to see what state standards will be.  MCA II’s will be given in a few weeks.  Parents are asked to keep kids in school during the testing dates, make sure that they have adequate sleep the night before and are fed a good breakfast.

APPROVAL OF AGENDA  

 The agenda was amended to approval of the post labor day calendar.  Motion by Beckius, seconded by Havlicek to approve the amended agenda.  Motion carried 7/0 

CONSENT AGENDA

 Motion was made by Walerius and seconded by Pint to approve all items on the consent agenda.  Motion carried 7/0.

ACTION ITEMS 

 Approve post Labor Day Calendar for 2009/2010.  Motion was made by Havlicek and seconded by Beckius to approve the calendar for 2009/2010.  Motion  carried 6/1 with Reed voting against.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

 Motion was made by Walerius and seconded by Dvorak for the board to act as a committee of the whole.  Motion carried 7/0.

COMMITTEE ITEMS

2009/2010 School Budget Proposed Adjustments:  Finance Director Dan Pyan and Superintendent Craig Menozzi presented the proposed budget adjustments for the coming school year.  Minnesota Statute demands a budget approval by June 30th.  We are anticipating enrollment at 3624 students for the start of the 09/10 school year.  State funding will most likely remain at 0% and the $51 onetime per student payment and the technology reallocation will be eliminated.  The Budget subcommittee was thanked for their time in developing the adjustments.  The proposed adjustments recommended total $1,021,115.00.  Student enrollment, state funding and the stimulus could change the amount of the reductions.  The board was informed that if funding is not changed, we are looking at reducing the 2010/2011 budget by the same amount or more.

Standing Committee Reports

Executive Board:    Agenda for tonight’s meeting was created at the last meeting.

Superintendent Good News:  Companies for Classrooms has donated a car full of  supplies for the Early Childhood Program, Minnesota Valley Electric Coo[ has awarded Kids Company a $725 grant to be used to purchase supplies for summer gardening, The Graco Foundation has contributed $1000 to Raven Stream in recognition of the over 50 hours of volunteer services made by a parent. MnDOT informed the district that their buses were the best fleet that they have examined this year.  There will be 22 sections of college level classes offer at the high school in the 09/10 school up from 4 classes just five years ago. And finally, Stefan and Barb Kavan will present their “Educating Trainman” at the National Autism Society of America Conference in Chicago in July.

Strategic Leadership: have not met       

Review & Evaluation: Reviewed policies for first reading at tonight’s meeting.

MRVSEC:    Will meet next week.

Wind Power/Joint Powers:   Held was could be called their final meeting.  Johnson Controls no longer interested in the projects, currently the cost is prohibitive and no longer viable as a joint power.  The group has not disbanded but will cease meetings until further notice.

Dates to Note:    Eagle View has cancelled their PAC meeting for March 12.  Dates were noted.

MOTION FOR THE COMMITTEE TO RISE

Motion made by Havlicek and seconded by Pint for the committee to rise.  Motion carried 7/0.

ACCEPT COMMITTEE RECOMMENDATIONS

 No committee recommendations

ADJOURNMENT 

 Chairperson Reed thanked the participants in the budget reduction process.  It was noted that the next step will be to put names to the figures.  Motion by Beckius and seconded by Walerius to adjourn the meeting at 7:07 pm  Motion carried 7/0.
· Policies

· 516  Student Medication
POLICY 516

STUDENT MEDICATION
I.
PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when administering prescription and non-prescription medications to students at school.

II.
GENERAL STATEMENT OF POLICY

The school district acknowledges that some students may require prescription and/or non-prescription medication during the school day.  The school district’s licensed school nurse, licensed health assistant, principal, or teacher will administer prescribed medications in accordance with law and school district procedures.

III.
REQUIREMENTS

A.
The administration of prescription and non-prescription medication requires an order from a physician and a parent signature.  There will be no exceptions to this requirement.  


B.
A medication order form must be completed annually (once per school year) and/or when a change in the prescription or requirements for administration occurs.


C.
Prescription and non-prescription medication must come to school in the original container labeled for the student by a pharmacist in accordance with law, and must be administered in a manner consistent with the instructions on the label.


D.
The licensed school nurse may request to receive further information about the prescription, if needed, prior to administration of the substance.


E.
Prescription and non-prescription medications are not to be carried by the student, but will be placed in the appropriated school health office in a locked cabinet.  Exceptions to this requirement are: prescription asthma medications self-administered with an inhaler (See Part J5 below), and medications administered as noted in a written agreement between the school district and the parent or as specified in an IEP (individual education plan) or IHP (individual health plan).


F.
The health office must be notified immediately by the parent or student 18 years old or older of any change in the student’s prescription or non-prescription medication administration. A new medical authorization or container label with new pharmacy instructions shall be required immediately as well as a new physicians order, in order for the licensed health assistant to administer the medication.


G.
For drugs or medicine used by children with a disability, administration may be as provided in the IEP, Section 504 plan or IHP, but still requires orders from a physician.


H.
The licensed school nurse, or other designated person, shall be responsible for the filing of the Administering Prescription Medications form in the health records section of the student file.  The licensed school nurse, or other designated person, shall be responsible for providing a copy of such form to the principal and to other personnel designated to administer the medication.


I.
Procedures for administration of drugs and medicine at school and school activities shall be developed in consultation with a licensed school nurse, or a public or private health organization or other appropriate party (if appropriately contracted by the school district under Minn. Stat. § 121A.21).  The school district administration shall submit these procedures and any additional guidelines and procedures necessary to implement this policy to the school board for approval.  Upon approval by the school board, such guidelines and procedures shall be an addendum to this policy.


J.
Specific Exceptions:

1.
Special health treatments such as catheterization, tracheotomy suctioning, and gastrostomy feedings do not constitute administration of drugs and medicine, and will be held to the same requirements.

2.
Emergency health procedures, including emergency administration of drugs and medicine are not subject to this policy, and will be held to the same requirements.

3.
Drugs or medicine provided or administered by a public health agency to prevent or control an illness or a disease outbreak are not governed by this policy, and the licensed school nurse will take direction from the public health agency and MN Department of Health on administration.
4. Drugs or medicines that are prescription asthma or reactive airway disease medications can be self-administered by a student with an asthma inhaler if:

a.
the district has received a written authorization from a physician and  the pupil’s parent permitting the student to self-administer the medication;



b.   the inhaler is properly labeled for that student; and



c.   the parent has not requested school personnel to administer the medication to the student. The parent must submit written authorization from the physician for the student to self-administer the medication each school year. 



5.
Medications:



a.
that are used off school grounds;



b.
that are used in connection with athletics or extracurricular activities; or



c.
that are used in connection with activities that occur before or after the regular school day are not governed by this policy, and are not the responsibility of  the licensed school nurse.
6.   At the start of each school year or at the time a student enrolls in school, which ever is first, a student’s parent, licensed school nurse, and the prescribing medical professional must develop and implement an individualized written health emergency plan for a student who is prescribed non-syringe injectors of epinephrine that enables the student to:

a.
possess non-syringe injectors of epinephrine; or

b.
if the parent and prescribing medical professional determine the student is unable to possess the epinephrine, have immediate access to non-syringe injectors of epinephrine in close proximity to the student at all times during the instructional day.

The plan must designate the school staff responsible for implementing the student’s health emergency plan, including recognizing anaphylaxis and administering non-syringe injectors of epinephrine when required, consistent with state law.  This health emergency plan may be included in a student’s § 504 plan.


K.
For the purposes of this policy “Parent” for students 18 years old or older is the student.

Legal References:
Minn. Stat. § 13.02, subd. 8 (Student Records Regarding Health)




Minn. Stat. § 13.32 (Student Health Data)




Minn. Stat. § 121A.21 (Hiring of Health Personnel)




Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic Students) 

Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain Relievers by Secondary Students)

Minn. Stat. § 121A.2205 (Possession and Use of Non-syringe Injectors of Epinephrine, Model Policy)

Minn. Stat. § 151.212 (Label of Prescription Drug Containers)




20 U.S.C. 1401, et seq. (IDEA)




29 U.S.C. 794, et. seq. (Section 504)

Cross References:
MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug Free School)

Adopted:
11/2/87

Revised: 
1/11/99

Revised 
2/23/03
Revised 
12/05/06

Revised:
 3/23/09
· 425 Change to 430 Donation of Sick Leave among Employees
POLICY 425     430
DONATION OF SICK LEAVE AMONG EMPLOYEES

I. PURPOSE

The purpose of this policy is to provide school district employees with the information and procedures necessary in donating accrued, unused sick leave time to other employees.  

II. GENERAL STATEMENT OF POLICY

A.  If a school district employee who is eligible for sick leave under the terms of his or her own work agreement or collective bargaining agreement has exhausted all available paid leave, the employee or another employee from that employee’s group is eligible to request donation of sick leave time to the employee in need.

B.   Donation of sick leave time will be permitted under the following circumstances:  1)  the receiving employee has been absent due to his or her own personal illness or immediate family excluding in-laws 2) the employees donating the time are active employees  

C.  Each member of the employee’s bargaining group may donate up to 3 days of sick leave, calculated at the daily number of hours of each donating employee.  Each donor may choose the total number of days to be donated, up to three (3) and request it in writing.  

D.  A receiving employee may only receive enough sick leave to bring the employee to eligibility for long term disability coverage, or to a maximum of 60 calendar days from the employee’s first day of absence.

III. PROCEDURES
A. An employee who wishes to donate sick leave shall inform the Director of Human Resources in writing.

B. This policy may be superseded by terms of a Master Agreement

Adopted:  11/14/05

Revised:    3/23/09
· 424 License Status

Policy 424
LICENSE STATUS

I. PURPOSE
The purpose of this policy is to ensure that qualified teachers are employed by the school district and to fulfill its duty to ascertain the licensure status of its teachers. A school board that employs a teacher who does not hold a valid teaching license or permit places itself at risk for a reduction in state aid. This policy does not negate a teacher's duty and responsibility to maintain a current and valid teaching license.

II. GENERAL STATEMENT OF POLICY
A. A qualified teacher is one holding a valid license to perform the particular service for which the teacher is employed by the school district.

B. No person shall be a qualified teacher until that person has filed for record with the superintendent of the school district a license, or a copy thereof, authorizing that person to teach school in the school district and perform the particular service for which the teacher is employed by the school district.

C. The school district has a duty to ascertain the licensure status of its teachers and ensure that the school district's teacher license files are up to date. The school district shall establish a procedure for annually reviewing its teacher license files to verify that every teacher's license is current and appropriate to the particular service for which the teacher is employed by the school district. 

III. PROCEDURE
A. The superintendent or the superintendent's designee shall establish a schedule for the annual review of teacher licenses via Minnesota Department of Education website. 

B. Where it is discovered that a teacher's license will expire within one year from the date of the annual review, the superintendent or the superintendent's designee will advise the teacher in writing of the approaching expiration and that the teacher must complete the renewal process and file the license with the superintendent prior to the expiration of the current license. However, failure to provide this notice does not relieve a teacher from his/her duty and responsibility of ensuring that his/her teaching license is valid, current and appropriate to his/her teaching assignment.

C. If it is discovered that a teacher's license has expired, the superintendent will immediately investigate the circumstances surrounding the lack of license and will take appropriate action. The teacher shall be advised that the teacher's failure to have the license reinstated will constitute gross insubordination, inefficiency and willful neglect of duty which are grounds for immediate discharge from employment.

D. The duty and responsibility of maintaining a current and valid teaching license appropriate to the teaching assignment as required by this policy shall remain with the teacher, notwithstanding the superintendent's failure to discover a lapsed license or license that does not support the teaching assignment. A teacher's failure to comply with this policy may be grounds for the teacher's immediate discharge from employment.

Legal References: 
Minn. Stat. §122A.16

Minn. Stat. §122A.22

Minn. Stat. §122A.40, Subd. 13

Minn. Stat. §127A.42

Vettleson v. Special Sch. Dist. No. 1, 361 N.W.2d 425 (Minn.App. 1985)

Lucio v. School Bd. of Independent Sch. Dist. No. 625, 574 N.W.2d 737 (Minn.App. 1998)

In the Matter of the Proposed Discharge of John R. Statz (Christine D. Ver Ploeg), June 8, 1992, affirmed, 1993 WL 129639 (Minn. App. 1993)

Adopted:  
04/24/00

Reviewed:  
10/12/04

Revised:
  3/23/09
· 422 Bone Marrow and Organ Donor
Policy 422

BONE MARROWAND ORGAN DONOR POLICY
(This is a stand alone policy as New Prague Area Schools does not have a leave policy but does have and follows the # 410 Family Medical Leave Policy) 
I. PURPOSE

The purpose of this policy is to clarify the support that District employees shall receive should they choose to become a bone marrow donor or organ donor.

II. GENERAL STATEMENT OF POLICY

It is the school district’s policy to provide support for employees who choose to donate bone marrow.  This support will be in the form of paid days of leave beyond the types of leave provided for in the applicable master agreement.

The number of paid leave days shall be determined by medical doctors.

Leave requests for this purpose will be pre-approved although the number of paid leave days may be altered upon the advice of a medical doctor.

Approved:
02/24/03

Revised:
 3/23/09

· 420 Students and Employees with sexually transmitted infections and diseases and certain other communicable diseases and infectious conditions
Policy 420

STUDENTS AND EMPLOYEES WITH
SEXUALLY TRANSMITTED INFECTIONS AND DISEASES 
AND CERTAIN OTHER COMMUNICABLE DISEASES 
AND INFECTIOUS CONDITIONS

I.  PURPOSE

Public concern that students and staff of the school district be able to attend the schools of the district without being infected with serious communicable or infectious diseases, including, but not limited to, HIV, Acquired Immune Deficiency Syndrome (AIDS), and Hepatitis B, and Tuberculosis that the school board adopt measures effectively responding to health concerns while respecting the rights of all students, employees, and contractors, including those who are so infected.  The purpose of this policy is to adopt such measures.
II. GENERAL STATEMENT OF POLICY

A. Students


It is the policy of the School Board that students with communicable diseases not be excluded from attending school in their regular classrooms so long as their health permits and their attendance does not create a substantial risk of the transmission of illness to children or employees of the School District.  A procedure for minimizing interruptions to learning resulting from communicable diseases will be established by the School District in its IEP and Section 504 team process or through a health plan, if possible, and in its consultation with community health and private health care providers.  Procedures for the inclusion of students with communicable diseases will include any applicable education team planning processes, including the review of the educational and health related implications for students and others with whom the student comes into contact.  

B. Employees


It is the policy of the school board that employees with communicable diseases not be excluded from attending to their customary employment so long as they are physically, mentally and emotionally able to safely perform tasks assigned to them and so long as their employment does not create a significant risk of the transmission of illness to students, employees, or others in the school district.  If a reasonable accommodation will eliminate the significant risk of transmission, such accommodation will be undertaken unless it poses an undue hardship to the school district.

C.   Circumstances and Conditions

1.  Determination of whether a contagious individual’s school attendance or job performance creates a significant risk of the transmission of the illness to students or employees of the school district will be made on a case by case basis.  Such decisions will be based upon the nature of the risk (how it is transmitted), the duration of the risk (how long the carrier is infectious), the severity of the risk (what is the potential harm to third parties) and the probabilities the disease will be transmitted and will cause varying degrees of harm.  When a student is disabled, such a determination will be made in consultation with the educational planning team.  

2.
The school board recognizes that some students and some employees, because of special circumstances and conditions, may pose greater risks for the transmission of infectious conditions than other persons infected with the same illness.  Examples include students who display biting behavior, students or employees who are unable to control their bodily fluids, who have oozing skin lesions or who have severe disorders which result in spontaneous external bleeding.  These conditions need to be taken into account and considered in assessing the risk of transmission of the disease and the resulting effect upon the educational program of the student or employment of the employee by consulting with the Commissioner of Health, the physician of the student or employee, and the parent(s)/guardian(s) of the student.

       D. Students with Special Circumstances and Conditions
1. The school Health Services Director, along with the infected individual’s physician, the infected individual or parent(s)/guardian(s), and others, if appropriate, will weigh risks and benefits to the student and to others, consider the least restrictive appropriate educational placement, and arrange for periodic reevaluation as deemed necessary by the state epidemiologist.  The risks to the student shall be determined by the student’s physician.

2. In all cases in which the Superintendent becomes aware that a student or employee of the School District has contracted a communicable disease, the Superintendent, or a designated representative, will take the following appropriate steps:

a. The parent(s) or guardian of the student, or in the case of an employee, the employee or his family, will be contacted in order to discuss the situation and determine whatever facts are available. *School health personnel will follow guidelines for exclusion according to policies set forth by Mn Health Department.  (See Appendix for listing of communicable diseases.)

b. Upon receiving written consent from the parent(s) or guardian of a student or, in the case of an employee, the employee or his family, the Superintendent or Health Services Director will confer with the treating physician, if any, in order to determine any significant medical facts concerning the diagnosis of the disease or factors affecting the possible transmission of the disease.
c. Where the age of a student, or other condition, such as biting behavior or, in the case of either an employee or a student, the lack of control of bodily fluids, or the existence of uncovered oozing wounds or other medically identifiable factors increases the risk of transmission, the School District will convene an Advisory Committee to review the case and to provide recommendations regarding educational placement for a student or continues attendance at work for an employee.  Such Advisory Committee is to include wherever possible, the following members:1. Superintendent of school or designee; 2.  Building Principal; 3.  District Health Service Director; 3. Primary Teacher , in case of student, if appropriate
d. The committee will weigh risks and benefits to the infected student and consider the least restrictive appropriate educational placement, and arrange for periodic re-evaluation as deemed necessary by the state epidemiologist.  The risks to the infected immune-suppressed student or employee will be determined by their physician.
E. Extracurricular Student Participation

Student participation in nonacademic, extracurricular and non-educational programs of the school district are subject to a requirement of equal access and comparable services.

F. Precautions

The school district will develop routine procedures for infection control at school and for educating employees about these procedures.  The procedures shall be developed through cooperation with health professionals taking into consideration any guidelines of the Minnesota Department of Education and the Minnesota Department of Health.  (These precautionary procedures shall be consistent with the school district’s procedures regarding blood-borne pathogens developed pursuant to the school district’s employee right to know policy.)

G. Information Sharing

1.
Employee and student health information shall be shared within the school district only with those whose jobs require such information and with those who have a legitimate educational interest (including health and safety) in such information and shall be shared only to the extent required to accomplish legitimate educational goals and to comply with employees’ right to know requirements.

2.
Employee and student health data shall be shared outside the school district only in accordance with state and federal law and with the school district’s policies on employee and student records and data.

H. Reporting

If a medical condition of student or staff threatens public health, it must be reported to the Commissioner of Health.

I. Prevention

1.  The school district shall, with the assistance of the Commissioners of Health and  Education, implement a program to prevent and reduce the risk of sexually transmitted diseases in accordance with Minn. Stat. § 121A.23 which includes:

a.
planning materials, guidelines, and other technically accurate and updated information;

b.
a comprehensive, developmentally appropriate, technically accurate, and updated curriculum that includes helping students to abstain from sexual activity until marriage;

c.
cooperation and coordination among school districts and Service Cooperatives;

d.
a targeting of adolescents, especially those who may be at high risk of contracting sexually transmitted diseases and infections, for prevention efforts;

e.
involvement of parents and other community members;

f.
in-service training for district staff and school board members;

g.
collaboration with state agencies and organizations having a sexually transmitted infection and disease prevention or sexually transmitted infection and disease risk reduction program;

h.
collaboration with local community health services, agencies and organizations having a sexually transmitted infection and disease risk reduction program; and

i.
participation by state and local student organizations.

j.
consistency with the health and wellness curriculum.

k.  The school district may accept funds for sexually transmitted infection and disease prevention programs developed and implemented under this section from public and private sources including public health funds and foundations, department professional development funds, federal block grants or other federal or state grants. 

J. Vaccination and Screening

The school district will develop procedures regarding the administration of  B vaccinations and other vaccinations in keeping with current state and federal law.

Legal References:
Minn. Stat.  § 121A.23(Health-Related Programs)




Minn. Stat. Ch. 363 (Minnesota Human Rights Act)




Minn. Stat. § 144.441-442 Tuberculosis
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement Act of 2004)




29 U.S.C. § 794 et seq. (§ 504 of Rehabilitation Act of 1973)




42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8th Cir.), cert. denied, 493 U.S. 892, 110 S.Ct. 239 (1989)  



16 EHLR 712, OCR Staff Memo, April 5, 1990

Cross References:
MSBA/MASA Model Policy 402 (Disability Nondiscrimination)

MSBA/MASA Model Policy 407 (Employee Right to Know – Exposure to Hazardous Substances)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)

Adopted:
11-02-87
Revised:
01-13-97

Reviewed:
01/11/99

Revised:
02/24/03

Revised:  
10/23/06

District 721 Policy on Communicable Diseases

	Disease
	Mode of Transmission
	Signs/Symptoms
	Incubation Period
	School Guidelines

	Chickenpox

(Varicella)
	Airborne & Respiratory
	Fever and skin rash that comes in crops. Rash changes to blisters and then scabs. 
	10-21 days

Most contagious for 1-2 days before and shortly after the onset of the rash and until lesions have crusted. 
	Exclude from school until blisters have dried and crusted, usually 6 days after onset of rash.  

	Cold Sores/Herpes Simplex
	Transmitted by direct contact with infected person.  
	Vesicles usually on lips but may appear anywhere on skin or mucus membranes.
	2-14 days
	No exclusion for mild sores in students who are in control of their oral secretions. 

	Conjunctivitis (Pink eye)
	Direct hand –eye contact
	Redness of conjunctiva, itching or burning of eye, discharge can be watery or purulent and sticky.
	Usually 1-3 days; varies with cause
	Contagious until the active infection passes. If bacterial (with pus) exclude from school until 24 hours after treatment begins.  If viral (no pus) no exclusion is necessary. 

	Diarrhea
	Fecal-oral 
	Loose, watery bowel movements
	Varies
	Exclude from school for 24 hours after last episode and if symptoms interrupt school day or are uncontrollable. 

	Fifth Disease
	Airborne & Respiratory 
	Low-grade fever and rash that begins on cheeks, later found on the backs of arms and legs.  Rash is fine and lacy-pink and tends to come and go in the heat. 
	4-20 days
	No exclusion from school unless fever present or student feels ill. 

Pregnant women and immune-suppressed children should notify their healthcare provider if they have been exposed to fifth disease.  

	Hand, Foot and Mouth disease
	Airborne & Respiratory and Fecal-Oral
	Sores occur toward the front of the mouth, on the sides of the tongue, inside the cheeks and on the gums and  may last 7-10 days. In most cases, sores can be found on the palms of the hands, the fingers and the soles of the feet. A low-grade fever may last 1-2 days. 
	3-6-7 days
	No exclusion from school unless fever present or student feels ill.  

	Hepatitis A
	Fecal-Oral
	Sudden onset of loss of appetite, nausea, tiredness, fever and stomach ache.  Dark-colored urine, light-colored stools, and jaundice may appear a few days later. Symptoms vary greatly from severe to none at all. 
	15-50 days

Usually 28-30 days 
	Consult with local and state health department to determine if exclusion is necessary.   

	Hepatitis B
	Blood/Body Fluid Contact
	Loss of appetite, tiredness, abdominal pain, nausea, vomiting and rash.  Jaundice of eyes and skin may be present. Symptoms vary from severe to none at all. 
	6 weeks to 6 months, usually 3 months
	No exclusion from school.  If student exhibits unusually aggressive biting behavior, has open sores that cannot be covered or unexpected bleeding conditions a plan will need to be put into place.   

	Hepatitis C
	Blood/Body Fluid Contact
	Most people do not exhibit symptoms at first, later symptoms include tiredness, stomach pain and jaundice. 
	2 weeks to 6 months, usually 6 to 7 weeks.  
	(See Hepatitis B)  

	HIV Infection (AIDS)
	Blood/Body Fluid Contact
	The virus commonly attacks the immune system, leaving the person susceptible to a variety of infections. 
	Unknown
	Generally no exclusion is necessary.  Consult with Minnesota Departments of Education and Health

	Impetigo
	Direct contact
	Blister-like sores that form an oozing, sticky, yellow crust and itching.  Usually first seen near the mouth or nose. 
	1-10 days
	Exclude from school until treated with an antibiotic for 24 hours or lesions are dry.  

	Influenza
	Airborne and Respiratory
	Sudden onset of chills, body ache, headache, fever, dry cough, followed by sore throat, nasal congestion.
	1-3 days
	Exclude until fever is gone and child is well enough to participate in normal activities. 

	Lice 
	Direct Contact
	Itching of scalp. Look for:  crawling lice in hair, eggs (nits) glued to the hair near the scalp; and scratch marks on scalp or back of neck at hairline. 
	Variable; eggs hatch in 6-10 days
	Exclude for school until 24 hours after treatment and no nits or live lice are seen. Health Services needs to examine child’s head before he/she can be readmitted. 

	Measles
	Airborne & Respiratory
	High fever, watery eyes, runny nose, and cough prior to a red blotchy rash appearing on the 3rd and 7th day.  Rash usually begins on face, spreads down trunk and to the extremities.
	8 – 12 days usually 14 days when rash appears
	Exclude from school for 4 days after rash appears, also exclude from extra curricular activities.  

	Methicillin-Resistant StaphylococcusAureus

MRSA
	Direct contact with drainage, pus or secretions of someone affected with MRSA
	Skin infections that cause local redness and warmth to infected area.
	Variable

May cause cellulitis, and wound  infection.
	If draining sores are present and cannot be covered or if person cannot maintain good personal hygiene.  If draining sores, student should not participate in contact sports where skin to skin contact can occur, until all sores are healed.

	Meningitis
	Airborne & Respiratory
	Sudden onset of fever, headache, nausea, stiff neck, and upper respiratory infection.
	1-10 days

See your health care provider immediately
	Exclude from school until child has been treated by physician and is on antibiotics for at least 24 hours and is well enough to participate in daily activities. 

	Mononucleosis
	Direct Contact
	Fever, sore throat, tiredness, and swollen glands, especially on back of neck. 
	4-6 weeks
	Exclude child from school until fever is gone for 24 hours and until the child is well enough to participate in daily activities. 

	Pertussis (Whooping Cough)
	Airborne & Respiratory
	Runny nose, sneezing, slight fever, and a mild cough.  After a week, or two a persistent cough develops and occurs in explosive bursts, sometimes ending with a high-pitched whoop and vomiting. 


	6-20 days

Usually 7 to 10 days.
	Exclude from school until 5 days of appropriate antibiotic therapy.

Also exclude from extra curricular activities.  

	Ringworm
	Direct Contact
	Red scaly patches on body, often ring-shaped with scaly edge, clearing in center. Itching is common.
	4 to 10 days for body lesions

10 to 14 days for scalp
	Exclude from school until 24 hours after treatment has been started. 

	Scabies
	Direct Contact
	Infestation by impregnated female mite that burrows under the skin and deposits her eggs causing itching, scratch marks, burrow marks, with tiny pink bumps or blisters. Common sites are trunk, extremities, hand, and genital area. 
	2-6 weeks
	Exclude for 24 hours after treatment has been started. 

	Shingles
	Direct Contact
	Severe pain and numbness along nerve pathways, often on the face or mid-line area of the trunk.  10 to 14 days later clusters of blisters appear in crops, usually on one side of the body.
	2-3 weeks Most infectious 1-2 days before the rash appears.
	No exclusion if  sores can be covered or if not then exclude until sores have crusted over, and fever has subsided for 24 hours.

	Strep Throat/ Scarlet Fever
	Airborne & Respiratory
	Sudden onset of fever, sore throat, swollen glands, headache, abdominal pain, nausea and vomiting in severe cases.  With Scarlet Fever a fine raised rash is present over the trunk of the body.
	2-5 days
	Exclude from school until at least a full 24 hours after treatment begins and until child is without fever for 24 hours. 

	Tuberculosis 
	Airborne & Respiratory
	Tiredness, weight loss, fever, night sweats.  Also cough, chest pain, and coughing up blood.
	Several weeks to many years after being infected before symptoms may present
	Consult with local/ state health departments.  Exclude from school until physician states he/she is not contagious.  No exclusion for a positive mantoux with no symptoms.  


Reference:  Infectious Diseases in Childcare Settings and Schools – 5th Edition January 2003

Prepared by:  Hennepin County Community Health Department Epidemiology and Environmental Health.  
610 Field Trip
Policy 610

FIELD TRIPS
I.
PURPOSE
The purpose of this policy is to identify through criteria the components of a school sponsored trip and outline the general process to be followed for review and approval of trip requests.

II.
GENERAL STATEMENT OF POLICY
It is the general expectation of the school board that all student trips will be well planned, conducted in an orderly manner and safe environment, and will relate directly to the objectives of the class or activity for which the trip is requested.  Student trips will be categorized as:


A.
Class and Activity Day Trips
1.
Take place during the school day

2.
Require participation as part of the class objectives
3.
May or may not request student financial contributions

4.
Will be approved by the building principal

5.
Require that all rules of conduct and discipline shall apply
B. Overnight Trips - Academic 

1.
One day missed at Principal discretion

 

2.  More than one day missed subject to board approval and,   

3.
Completion of forms A, D and E


C.  Overnight Trip  - Co-curriculur
1.
One day missed at Principal and Activities Director’s discretion

 2.  More than one day missed requires board approval except for Minnesota State High School League sponsored event whereas attendance is required for participation and,   


3.  require completion of forms B, C, D.
III.    FIELD TRIP PROCEDURES

A. A list of student and information about the field trip must be provided to the teaching staff and food service program at least one week in advance of departure.

B. Will have a ratio of 1 chaperone to every 15 students.  50% of the chaperones must be staff from the subject area or building and will include the trip coordinator or his/her designee. Only adults designated as chaperones may participate in trips coordinated or arranged through the school district.

C. May contract with outside agencies that are proven reputable and long-standing

D. Shall charge no more than a $10 per participant administrative fee to cover expenses (i.e. substitute teachers and clerical duties).

E. Travel costs for chaperones may be covered through the participant financial contributions.
F. Reach out to students who may be unable to attend based on ability to pay

G. Must document student permission forms signed by a parent/guardian.  

H. Will be coordinated by the Activities Director or his/her designee from the licensed administrative staff.

I. Must be supplemental to curriculum not imbedded in curriculum

J. Will communicate information to parents through school or on school district letterhead from the trip coordinator

K. Must account for finances through a school district activity account

L. Coordinator will arrange for the training of chaperones and communication of guidelines that include the requirement of all chaperones to refrain from alcohol consumption during the trip.

M.  Make provisions for background check for any adults associated with the trip (Policy 610 Form F)
N. International travel will identify only destinations that are politically secure and safe.

O. Must be submitted for application to the superintendent at least six weeks prior to the last day of commitment has to be made to an outside agency (commitment usually made to travel agentm, hotel, and/or host.  The application must include indentifying the student objectives, relationship to education program, itineray, procedures for selection of chaperones, background information on any outside agencies being used and an itemized cost to the students. 

Legal References:
Minn. Stat. § 120.74 (Prohibited Fees)

Adopted:      August 28, 1995
Reviewed:    October 13, 1997

Reviewed:    April 24, 2000

Reviewed:    April 23, 2001

Reviewed:    06/13/05

Revised:       01/18/07
Revised:       03/23/09

Policy 610 
Form A
NEW PRAGUE PUBLIC SCHOOLS

CLASS FIELD TRIP APPLICATION FORM

Prerequisite

1.  Principal must be informed one month in advance.

2.  Prior approval of Principal before students/parents are involved with plans.

3.  Explain how this trip is relevant to the students’ education and/or class.

After approval info:

Date of request
_______________________________
Date of trip
   __________________________

Destination
_______________________________
  
Group
   __________________________

Supervisor
_______________________________
Number of students __________________________

Cost of trip determined by Transportation Dept. ________
Charge per student  __________________________

Amount collected______________________________# of Chaperones
   __________________________

Leave time
_______________________________
Return time
   __________________________

Signature of supervisor
_______________________________________________________________________

Complete attached sheets for Transportation Department and teacher of students on trip.
Policy 610 Form B
NEW PRAGUE ACTIVITIES OFFICE

OVERNIGHT TRIP APPLICATION FORM

Overnight student field trips must receive prior approval from the Board of Education.  The Board of Education requests that each application be made the spring preceding the school year of the trip.  Proposals for overnight student field trips should be submitted first to the activities director, and building principal, and must include the following information:

____________________________________________________
____________________________



Activity/Organization




       Date

Date(s) of proposed trip:  ___________________________    Number of days missing school _________
Purpose of trip:  ______________________________________________________________________________________

______________________________________________________________________________________

Attach dates and itinerary of proposed trip.  Attach a summary of the budget for the proposed trip including funding sources(s), and/or proposed fundraising activities.

_____________________________________________________________________________________
Describe educational goals, objectives . (i.e. time spent in learning/competitions/performances) and  benefits of  proposed trip (highest achievement possible: i.e. medal, star rating, etc.) 

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________


______________________________________________________________________________________

Provide specific activities of educational value the students will participate in during the trip. (ex. tour the Kennedy Space Center, visit the Smithsonian Institute, take the bus tour of the Gettysburg National Battlefield and Cemetery, or team building activity).

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

Cont’d:  page 2

What arrangements will be made for transportation?  ______________________________________________________________________________________

______________________________________________________________________________________


What arrangements will be made for lodging?  ______________________________________________________________________________________

______________________________________________________________________________________

Number of anticipated student participants:  __________________________________________________

Number of school staff chaperones:  __________

Number of parent chaperones:  __________

Names of coaches, advisors, directors and parent/adult chaperones  ______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________    

______________________________________________________________________________________

________________________________________
___________________________________________

            Head Coach/Advisor/ Director Name

   
 Head Coach/Advisor/Director Signature

_____
Approved

_____
Not Approved

________________________________________    ___________________________________________

                     Principal Signature



Activities Director Signature

Policy 610 Form C

NEW PRAGUE PUBLIC SCHOOLS

OVERNIGHT TRIP AGREEMENT

_________________________________________ has our permission to participate in the overnight trip to



  Name of Student

 ______________________________________________________________________________________






Destination

__________________________________________      ________________________________________

             Activity or Organization Sponsoring Trip
                                      Date(s) of Trip

We understand that there will be adult supervision provided for the trip, and that precautions will be taken in the interest of student safety.  We further understand that the school district and supervisors will not be held liable for any accident or injuries that may occur in connection with this trip.

We understand, support and agree to abide by the following rules and procedures regarding student conduct:

  1.  Students are expected to dress appropriately and neatly.

  2.  Students shall not consume, possess or transmit alcoholic beverages, tobacco or other chemical substances at any time regardless of age.  

  
VIOLATION WILL RESULT IN:

a.   Immediate notification of parents and school officials.

b.  The student being sent home immediately at parent expense.

c.  The student being suspended from future activity trip participation and/or competition.

d.  Minnesota State High School League violation imposed.

  3.  Students must abide by established curfews and other rules as established by the district for each specific trip.

  4.  Students must recognize and cooperate with the authority of coaches/advisors and other supervisors.

  5.  Students must be respectful of others in terms of language and conduct.

  6.  Students must be respectful of all property.

  7.  In general, behavior on this trip should be the same as that expected when at school.

Infractions of any rules could result in the student being sent home at parent expense.  Further disciplinary action may be taken upon return to school.  This could include detention, in-school suspension, suspension from school, suspension from the activity, and/or suspension from participation in school-sponsored activity trips.

__________________________________________    __________________________________________

                        Parent/Guardian Signature


                     Student Signature

________________________________________________________________________   ____________

                        Home Address




                                       Date

__________________________________________    __________________________________________

                         Home Phone




         Work Phone

This form must be completed, signed by parent and student, returned to the coach/advisor and filed in the activities office one month prior to departure.

Policy 610 Form D

NEW PRAGUE PUBLIC SCHOOLS

EMERGENCY MEDICAL RELEASE FORM

I, _________________________________, parent/guardian of ___________________________________,

                 Parent/Guardian Name




      Student Name

do hereby authorize, in advance, any necessary medical treatment required for our daughter/son while she/he is participating on the overnight trip.

Student’s date of birth:  ___________________________________________________________________

Student’s social security number:  ___________-_______-___________

Parent’s home address:  ______________________________________________________________________________________




    ______________________________________________________________________________________

Parent’s home phone:  (____)_______________________  

Parent’s work phone:  (____)_______________________

If parents cannot be reached, contact:  ______________________________________________________________________________________

Their phone number is: (____)______________________

Physician’s name (or clinic name):  ______________________________________________________________________________________

Physician’s phone number (or clinic number):  (____)_______________________

Medical insurance company & policy #:  ______________________________________________________________________________________

Any special medical conditions or orders:  ______________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

We realize that with travel comes a possibility of injury or emergency.  If an injury occurs and we cannot be reached, we release our son/daughter to the care of the bearer of this certificate.  We understand there is no insurance coverage provided.  If our child is sent home early, we agree to reimburse the school for all added expenses relative to that action.

________________________________        ________________________________________________

                       Date




 Parent/Guardian Signature

Notarized:

_________________________________________________    _________________________________
                           Signature of Notary Public





  Date
Policy 610 Form E

NEW PRAGUE PUBLIC SCHOOLS

FIELD TRIPS ACADEMIC RELEASE FORM

______________________________________   ______________________________________________

                   Student Name



       Activity or Organization Taking Trip 

Student participants will be required to make arrangements to keep up with all homework and testing assignments before leaving on the overnight trip.  Students must have the following form completed with appropriate signatures and turned into the trip supervisor/ teacher/coach/director within three days of trip’s departure.

Dates of trip: 
 ________________________________________________________

HOUR 1 COURSE 





TEACHER

Assignments/Tests


Teacher Signature:  
____________________________________________________

HOUR 2 COURSE 





TEACHER

Assignments/Tests



Teacher Signature:  
___________________________________________________

HOUR 3 COURSE 





TEACHER

Assignments/Tests



Teacher Signature:  
___________________________________________________

HOUR 4 COURSE 





TEACHER

Assignments/Tests



Teacher Signature:  
___________________________________________________

HOUR 5 COURSE 





TEACHER

Assignments/Tests



Teacher Signature:  ___________________________________________________

Policy 610  Form F

NEW PRAGUE PUBLIC SCHOOLS

FIELD TRIPS

CHAPERONE CRIMINAL BACKGROUND CHECK FORM

Date:  


_________________________________________________
Full Name of Applicant:  _________________________________________________________________

(Please Print)



(Last, First, Middle)

Maiden, Previous, Alias:  _________________________________________________________________

Date of Birth:  

_________________________________________





            Month/Day/Year

I authorize the Minnesota Department of Criminal Apprehension to disclose criminal history record information to the New Prague Public Schools pursuant to Minnesota Statute 123B.03 for the purpose of serving as a chaperone for an overnight field trip with this school district.

The expiration of this authorization shall be for a period no longer than one year from the date of my signature.

_____________________________________________________
____________________________

                 Signature of Applicant





Date

Office Use Only:

$15.00 Fee Paid

Date:

R #

Payable to:  MN BCA


Address:  MN Bureau of Criminal Apprehension







  CJIS – Records






    
  1430 Maryland Ave E

  St. Paul, MN  55104-2400

· Personnel Items
	Employment Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/Step
	Salary
	Effective Date
	New/Replacement /Yr of Service

	Buthe, Tony
	Special Services Director
	8
	DW
	 
	$94,000.00 
	7/1/2009
	Darren Kermes (Tony was serving as Interim Director 08-09 SY)

	Larson, Claire
	Band Teacher, LTS
	8
	Elem's
	5MA
	$12,980.08 
	3/12/2009
	Julie Spindler

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Giesen, Lisa
	Snoball Advisor .67 fte
	 
	HS
	4-Z04
	$486.42 
	February '09
	Was FT, now sharing position

	Hillstrom, Jacqueline
	Volunteer Track Coach
	 
	HS
	 
	 
	Spring '09
	 

	Olson, Kevin
	Volunteer Track Coach
	 
	HS
	 
	 
	Spring '09
	 

	Pieper, Rebecca
	Softball Coach
	 
	MS
	1-Z16
	$1,936.00 
	Spring '09
	Teri Koep

	Tisdel, Lisa
	Snoball Advisor .33 fte
	 
	HS
	1-Z04
	$159.72 
	February '09
	Was a FT position, now sharing position

	Washa, Ann
	Softball Coach
	 
	MS
	1-Z16
	$1,936.00 
	Spring '09
	Chad Blaschko

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Anderson, Joan
	Principal
	8
	EV
	Elem 15
	$116,900.00 
	6/30/2009
	16 years of service

	Gallagher, Sandy
	Band Teacher
	8
	HS
	26BA+60q
	$58,875.00 
	6/5/2009
	22 1/2 years of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Braun, Catherine
	Art Teacher
	8
	HS
	7BA+60q
	$40,800.00 
	6/5/2009
	6 years of service

	Breikjern, Nicholle
	Resource Teacher
	8
	MS
	3BA
	$33,125.00 
	6/5/2009
	2 years of service


· Finance
    CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   122809 March      03/05/2009 3RD LAIR SKATE PARK  03/05/2009            800.00

   122810 March      03/05/2009 ALPHA PROTECH        03/05/2009            618.00

   122811 March      03/05/2009 ARTESIAN IRRIGATION  03/05/2009            255.00

   122812 March      03/05/2009 AUTO JET MUFFLER COR 03/05/2009            273.31

   122813 March      03/05/2009 BARNES & NOBLE INC   03/05/2009            465.15

   122814 March      03/05/2009 BARNES & NOBLE       03/05/2009             54.36

   122815 March      03/05/2009 BEST WESTERN KELLY I 03/05/2009             99.68

   122816 March      03/05/2009 BIO CORPORATION      03/05/2009            702.13

   122817 March      03/05/2009 JOE BISEK            03/05/2009          1,183.70

   122818 March      03/05/2009 BRENNAN INDUSTRIES   03/05/2009            255.00

   122819 March      03/05/2009 CEDAR LAKE ELECTRIC  03/05/2009            215.56

   122820 March      03/05/2009 CHILDREN'S LIBRARY R 03/05/2009            169.68

   122821 March      03/05/2009 CORNWALL, CHRISTOPHE 03/05/2009             90.20

   122822 March      03/05/2009 DEUTSCH CONSTRUCTION 03/05/2009          1,347.50

   122823 March      03/05/2009 DISCOVERY EDUCATION  03/05/2009          6,256.25

   122824 March      03/05/2009 DOWNTOWN SOUND       03/05/2009             25.70

   122825 March      03/05/2009 DROMMERHAUSEN VALERI 03/05/2009            436.84

   122826 March      03/05/2009 BEVCOMM              03/05/2009          7,182.01

   122827 March      03/05/2009 ECOLAB PEST ELIMINAT 03/05/2009            374.50

   122828 March      03/05/2009 EDBERG DAVID D.      03/05/2009            146.10

   122829 March      03/05/2009 EDVOTEK              03/05/2009            424.63

   122830 March      03/05/2009 EICH, AMY            03/05/2009            216.74

   122831 March      03/05/2009 HILLYARD FLOOR CARE  03/05/2009            313.25

   122832 March      03/05/2009 GLIDDEN, KERRY       03/05/2009             85.80

   122833 March      03/05/2009 CINDY GORDON         03/05/2009            480.00

   122834 March      03/05/2009 GOVCONNECTION        03/05/2009             60.76

   122835 March      03/05/2009 GRAYBAR ELEC CO      03/05/2009            306.88

   122836 March      03/05/2009 GREATER MINNESOTA GA 03/05/2009          6,895.84

   122837 March      03/05/2009 GROTH CHESTER E MUSI 03/05/2009            489.55

   122838 March      03/05/2009 HALDEMAN-HOMME INC   03/05/2009          2,277.87

   122839 March      03/05/2009 HEADSETS.COM, INC    03/05/2009            112.85

   122840 March      03/05/2009 HEMANN, STACY        03/05/2009            200.00

   122841 March      03/05/2009 HOME DEPOT CREDIT SE 03/05/2009             70.21

   122842 March      03/05/2009 IKON OFFICE SOLUTION 03/05/2009          1,414.30

   122843 March      03/05/2009 ISLEY, KIMBERLY      03/05/2009             98.45

   122844 March      03/05/2009 JOHNSON TOWING INC   03/05/2009            215.00

   122845 March      03/05/2009 JOSTENS INC          03/05/2009          6,948.40

   122846 March      03/05/2009 JUFFER, PAULA        03/05/2009             57.75

   122847 March      03/05/2009 K G TONER NU INC     03/05/2009            965.00

   122848 March      03/05/2009 KODELKA NANCY J.     03/05/2009            523.36

   122849 March      03/05/2009 LAKERS NP SANITARY S 03/05/2009          4,265.17

   122850 March      03/05/2009 LONKE, CHRISTOPHER   03/05/2009             90.20

   122851 March      03/05/2009 MACH LUMBER CO       03/05/2009            458.09

   122852 March      03/05/2009 MACMH CONFERENCE     03/05/2009            315.00

   122853 March      03/05/2009 MAFCS                03/05/2009            250.00

   122854 March      03/05/2009 MENOZZI, CRAIG       03/05/2009             25.00

   122855 March      03/05/2009 MFC CLINIC           03/05/2009            500.00

   122856 March      03/05/2009 MINNESOTA DEPT OF HE 03/05/2009            180.00

   122857 March      03/05/2009 MINNESOTA DEPT OF LA 03/05/2009             90.00

   122858 March      03/05/2009 NEW PRAGUE UTILITIES 03/05/2009         34,493.85

   122859 March      03/05/2009 MUSIC MART           03/05/2009              0.00

   122860 March      03/05/2009 MUSIC MART           03/05/2009            265.23

   122861 March      03/05/2009 NEIGHBORHOOD HOUSE   03/05/2009            338.00

   122862 March      03/05/2009 NEW DOMINIONS SCHOOL 03/05/2009          2,031.20

   122863 March      03/05/2009 NEW PRAGUE AREA COMM 03/05/2009          8,925.05

   122864 March      03/05/2009 NEXTEL COMMUNICATION 03/05/2009          1,201.64 

   122865 March      03/05/2009 OFFICE ETC           03/05/2009            944.79

   122866 March      03/05/2009 ALLISON OLSON        03/05/2009             80.00

   122867 March      03/05/2009 PAHL, ANGELA         03/05/2009             15.95

   122868 March      03/05/2009 POLZIN GLASS         03/05/2009            398.63

   122869 March      03/05/2009 PROSHEK MARY KAY     03/05/2009             94.60

   122870 March      03/05/2009 REDFEARN, MICHELLE   03/05/2009             43.00

   122871 March      03/05/2009 SAM'S CLUB DISCOVER  03/05/2009            522.61

   122872 March      03/05/2009 JEN SAYLER           03/05/2009             80.00

   122873 March      03/05/2009 SCHROEDER, LAURIE    03/05/2009             76.00

   122874 March      03/05/2009 SECTION 1 AAA        03/05/2009          1,015.00

   122875 March      03/05/2009 SHELL                03/05/2009          4,585.41

   122876 March      03/05/2009 SNAP-ON INDUSTRIAL T 03/05/2009             45.36

   122877 March      03/05/2009 SPECHT, ERIC         03/05/2009             13.23

   122878 March      03/05/2009 STATE SUPPLY CO      03/05/2009            675.85

   122879 March      03/05/2009 ST WENCESLAUS SCHOOL 03/05/2009             75.90

   122880 March      03/05/2009 SUGAR LOAF CHARTER S 03/05/2009            450.00

   122881 March      03/05/2009 TEFFT, LINDA         03/05/2009            117.15

   122882 March      03/05/2009 TRANS ALARM          03/05/2009            442.00

   122883 March      03/05/2009 TRAXLER, COLLEEN     03/05/2009             31.35

   122884 March      03/05/2009 TRI-COUNTY BEVERAGE  03/05/2009             39.00

   122885 March      03/05/2009 TUMBLEWEED PRESS  IN 03/05/2009          1,002.48

   122886 March      03/05/2009 TUPY, SHANNON        03/05/2009             12.00

   122887 March      03/05/2009 UPS                  03/05/2009             11.79

   122888 March      03/05/2009 VANDENBERG, AMY      03/05/2009             59.95

   122889 March      03/05/2009 WEATHERMAN, NATALIE  03/05/2009             92.00

   122890 March      03/05/2009 WONDERWEAVERS-STORYT 03/05/2009            275.00

   122891 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122892 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122893 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122894 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122895 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122896 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122897 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009              0.00

   122898 February   02/27/2009 BLUE CROSS BLUE SHIE 02/27/2009        348,971.50

   122899 March      03/13/2009 COMMISSIONER OF REVE 03/13/2009              0.00

   122900 March      03/13/2009 COMMISSIONER OF REVE 03/13/2009         30,558.07

   122901 March      03/13/2009 FIDELITY MANAGEMENT  03/13/2009          8,172.21

   122902 March      03/13/2009 GREAT WEST LIFE AND  03/13/2009            250.00

   122903 March      03/13/2009 ORCHARD TRUST COMPAN 03/13/2009            355.00

   122904 March      03/13/2009 HALUNEN & ASSOCIATES 03/13/2009             50.00

   122905 March      03/13/2009 MN CHILD SUPPORT PAY 03/13/2009          1,039.80

   122906 March      03/13/2009 MG TRUST COMPANY     03/13/2009          4,560.72

   122907 March      03/13/2009 MINN TEACHERS RETIRE 03/13/2009              0.00

   122908 March      03/13/2009 MINN TEACHERS RETIRE 03/13/2009         67,763.88

   122909 March      03/13/2009 NYS HIGHER EDUCATION 03/13/2009            116.35

   122910 March      03/13/2009 PUBLIC EMPL RETIREME 03/13/2009              0.00

   122911 March      03/13/2009 PUBLIC EMPL RETIREME 03/13/2009         30,251.63

   122912 March      03/13/2009 STATE BANK OF NEW PR 03/13/2009              0.00

   122913 March      03/13/2009 STATE BANK OF NEW PR 03/13/2009              0.00

   122914 March      03/13/2009 STATE BANK OF NEW PR 03/13/2009              0.00

   122915 March      03/13/2009 STATE BANK OF NEW PR 03/13/2009        200,122.88

   122916 March      03/13/2009 VALIC                03/13/2009         10,344.84

                                              Totals for checks        810,291.67 


