Consent Agenda – 05/11/09
· Consider motion to approve consent agenda:
Minutes:  4/27/09   MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

 April 27, 2009 
6:30 pm.
Central Education Campus Board Room
CALL TO ORDER

 Chairperson Reed called the April 27, 2009 meeting to order at 6:30 PM.

PLEDGE OF ALLEGIANCE

 All rose and recited the Pledge of Allegiance.

ROLL CALL

Roll was taken with board member Havlicek absent.

SPECIAL PRESENTATION

 Early Childhood Special Education teachers and pre school students demonstrated how the “Smart Board” works and how it is used in Early Childhood classes.  Use of the smart board aids in the development of social skills, cognitive learning, turn taking while allowing students to be active in the classroom.

Rich Wilson and Megan McCloud represented the Falcon Ridge Teachers who are using Electronic Communication with students, parents, grandparents, etc.  Teacher Websites contain information that can be accessed from any computer, information is view and not printing saving the environment, a wide variety of website and pages can be created and it shows parents what students are doing on a daily or weekly basis.  Ms. McCloud demonstrated the ease in blogging and the myriad of information that can be viewed.  Elementary levels use blogging for parents, grandparents, etc. to view what is happening in their student’s classroom.  Movies of the class can also be viewed in the blog.  The Middle and High School are using blogs for posting assignments, and questions that students and parents can answer online.

Carver Scott Cooperative Superintendent Randy Zitterkopf gave an overview of what Carver School Educational Cooperative is.  New Prague is looking at becoming a member district of the coop.  We currently are using and paying for selected programs through CSEC but by becoming a member additional all CSEC programs are available under the membership.  Goals set by the cooperative are financial transparency member districts; program, curriculum and testing align with member districts; technology and what it can do allowing  CSEC to pursue standards based on on-line learning and finally using data research for at risk students.  Request for the approval of membership will be brought to the board at the next meeting.

APPROVAL OF AGENDA 

  Motion was made by Beckius and seconded by Pint to approve the agenda.  Motion carried 6/0

CONSENT AGENDA
Motion was made by Pint and seconded by Walerius to approve all items on the consent agenda.  Motion carried 6/0. 

ACTION ITEMS 

· Approve change of date for the May 25th Meeting due to Memorial Day Holiday:  Motion was made by Walerius to change the meeting date to Tuesday, May 26th.  Motion was seconded by Beckius.  Motion carried 6/0.

· Approve the Resolution calling for non-renewal of non tenured staff:  Motion was made by Reed to call for the adoption of the resolution calling for the non-renewal of non tenured staff members Karmen Blakeborough, Ryan Finke, Stacy Hemann, Bethany Otto, Jeanette Wallskop.   Motion was seconded by Walerius.  Roll call vote was taken for each non-renewal with all board members voting yes and Havlicek absent.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

 Motion was made by Walerius and seconded by Dvorak for the board to act as a committee of the whole.  Motion carried 6/0.

COMMITTEE ITEMS

· Presentation of the March Treasurers Report, the March Cash Flow and budget indicators for 2008 and 2009:  Finance Director Dan Pyan presented the March budget figures to the board.  

· Preliminary Budget Presentation:  Finance Director presented the preliminary budget.  Using information as it stands at the moment; a budget for the coming school year has been created.   Legislature has not allocated monies for the coming year so the budget is compiled using 0% raise in state aid.  Statute mandates that a school district budget must be approved by June.  

· Standing Committee Reports

· Superintendents Report

· Good News:  The NPAS equestrian Team has six members for the 2009 season – an excellent start for a developing team.  Kids Company at all of the elementary schools was awarded the Congressional Community Service Award by Congressman John Klein for their many service projects including blanket for Mala Strana residents, letters to veterans, goodie boxes for the troops, holiday ornaments for senior citizens and cleaning up the school grounds.  Earth day was celebrated at Raven Stream Elementary.  All grades were assigned an area of the campus for cleanup.  Student received a seedling tree in honor of Arbor Day.  Raven Stream also took part in the Weather Awareness Week. New Prague High School School within a School students celebrated Earth Day by helping landscape the yard of Math Teacher Joe Bisek.  Mr. Bisek is on leave of absence from the district while he serves his second tour of duty in Iraq.  Donations for the landscaping were made by Brian Feist, Jake Haugh of H&H landscaping and Dominos who provided the lunch.  Griffin Parriott, a fifth grader at Falcon Ridge won the USA Wrestling Folkstyle championship in April.  The first round of interviews for the principal position at Eagle View will be on May 4 & 5.  

· Executive Board:    Met and approved agenda for tonight’s meeting
· Strategic Leadership:   no meeting
· Review & Evaluation:  First reading of student handbooks 
· High School

· Middle School

· Elementary buildings

· first reading of policies
· Policy 214 Travel by School Board Members

· Policy 513 Student Promotion, Retention and Program Design

· Policy 513.1  Testing Out of Classes 

· Policy  519  Interviews with Students by Outside Agents

· Policy  526  Hazing Prevention

· Policy  528  Student, Parental, Family Marital Non-Discrimination

· Policy 545  Graduation Fee

· MRVSEC:    Board member absent

· SEPAC:  Alternate board member Dvorak and Superintendent Menozzi attended the SEPAC meeting.

· Dates to Note: Dates were noted.  There are a lot of activities in the buildings as we approach the end of the year.     
 MOTION FOR THE BOARD TO RISE

Motion by Reed and second by Pint for the board to rise.  Motion carried 6/0.

ADJOURNMENT 
 Motion was made by Beckius and seconded by Walerius for the meeting to adjourn.  Motion carried 6/0.  Meeting adjourned at 8:20 pm.

· Policies

· First Reading of Policies
  Policy 214


OUT-OF-STATE TRAVEL BY SCHOOL BOARD MEMBERS
I.
PURPOSE
The purpose of this policy is to control out-of-state travel by school board members as required by law.

II.
GENERAL STATEMENT OF POLICY
School board members have an obligation to become informed on the proper duties and functions of a school board member, to become familiar with issues that may affect the school district, to acquire a basic understanding of school finance and budgeting, and to acquire sufficient knowledge to comply with federal, state and local laws, rules, regulations and school district policies that relate to their functions as school board members.  Occasionally, it may be appropriate for school board members to travel out of state to fulfill their obligations.

III.
APPROPRIATE TRAVEL
Travel outside the state is appropriate when the school board finds it proper for school board members to acquire knowledge and information necessary to allow them to carry out their responsibilities as school board members.  Travel to regional or national meetings of the National School Boards Association is presumed to fulfill this purpose.  Travel to other out-of-state meetings for which the member intends to seek reimbursement from the school district should be preapproved by the school board.

IV.
REIMBURSABLE EXPENSES
Expenses to be reimbursed may include transportation, meals, lodging, registration fees, required materials, parking fees, tips, and other reasonable and necessary school district-related expenses.

V.
REIMBURSEMENT
A. The superintendent shall annually update the schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

B. Automobile travel shall be reimbursed at the mileage rate set by the school board in Policy 713.  Commercial transportation shall be arranged through the staff development or superintendent’s office.

C. Registration fees and lodging shall be arranged through the staff development or superintendent’s office.

D. Amounts to be reimbursed shall be within the school board’s approved budget allocations, including attendance at workshops and conventions


Requests for reimbursement must be itemized on the official school district form and are to be submitted to the designated administrator.  Receipts for lodging, commercial transportation, registration, and other reasonable and necessary expenses must be attached to the reimbursement form.

VI.
ESTABLISHMENT OF DIRECTIVES AND GUIDELINES
The superintendent shall develop a schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

VII.
ANNUAL REVIEW
This policy must be annually reviewed by the school board.

Legal References:
Minn. Stat. § 123B.09, Subd. 2 (School Board Member Training)




Minn. Stat. § 471.661 (Out-of-State Travel)




Minn. Stat. § 471.665 (Mileage Allowances)




Minn. Op. Atty. Gen. No. 1035 (August 23, 1999) (Retreat Expenses)




Minn. Op. Atty. Gen. No. 161b-12 (August 4, 1997) (Transportation Expenses)

Cross References:
MSBA/MASA Model Policy 212 (School Board Member Development)




MSBA/MASA Model Policy 412 (Expense Reimbursement)

Revised:  05/11/09

Policy 513
STUDENT PROMOTION, RETENTION, AND PROGRAM DESIGN
I.
PURPOSE
The purpose of this policy is to provide guidance to professional staff, parents and students regarding student promotion, retention and program design.

II.
GENERAL STATEMENT OF POLICY
The school board expects all students to achieve at an acceptable level of proficiency.  Parental assistance, tutorial and remedial programs, counseling and other appropriate services shall be coordinated and utilized to the greatest extent possible to help students succeed in school.

A.
Promotion

Students who achieve at levels deemed acceptable by local and state standards shall be promoted to the next grade level at the completion of each school year.

B.
Retention

Retention of a student may be considered when professional staff and parents feel that it is in the best interest of the student.  Physical development, maturity, and emotional factors shall be considered as well as scholastic achievement.  The superintendent’s decision shall be final.

C.
Program Design
1.
The superintendent, with participation of the professional staff and parents, shall develop and implement programs to challenge students that are consistent with the needs of students at every level.  A procedure for screening and identifying students for program assignment shall be developed in coordination with such programs.  Opportunities for special programs and placement outside of the school district shall also be developed as additional options.

2.
The school district will adopt procedures for the academic acceleration of gifted and talented students.  These procedures will include how the school district will:

a.
assess a student’s readiness and motivation for acceleration; and 

b.
match the level, complexity, and pace of the curriculum to a student to achieve the best type of academic acceleration for that student.

Legal References:
Minn. Stat. § 120B.15 (Gifted and Talented Program)




Minn. Stat. § 123B.143, Subd. 1 (Superintendents)

Cross References:
MSBA/MASA Model Policy 613 (Graduation Requirements)

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure)

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodation, and LEP Students)

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Standard Achievement)

MSBA/MASA Model Policy 620 (Credit for Learning)

Adopted:  05/11/09

Policy 513.1
TESTING OUT OF COURSES
I. GENERAL STATEMENT OF POLICY

The District supports multiple opportunities for students to demonstrate performance and to earn credits. As one of these options, students in grades 8-12 will be allowed to test out of any high school course(s) offered as part of the usual selection offered by the high school.  Successfully meeting the criteria set by each department and approved by the principals will be necessary for credit to be earned.  Credit for successful completion will be counted toward meeting graduation requirements.

II.  RESPONSIBILITY

A. After the course selection booklet is distributed (approximately February of each year), students and parents together should explore if testing out of any course(s) would be a benefit to the educational goals of the student.  If so, the student and/or parent should contact the school to request a conference with a building administrator, department representative, and the student and parent/guardian.  This process must be completed prior to the last week of school.

B. Application by the student for testing out must be made to the appropriate department representative and building administrator.  The test out process must be completed and criteria successfully met prior to the beginning of the next school year; the exception would be if part of the course has a performance component.

C. Students will not take the test out option in class(es) of a lower level than those they have already successfully completed in a “series”.  This will be determined by the department affected.

D. In early June, the student will receive an information packet for the testing out process, as well as information on the course(s) to be tested.  The packet may include:

process/procedures
course outline(s)
course outcomes
requirements/assessments to be successfully completed for credit to be awarded/earned
background sources, readings, etc.
grading process:   Pass/fail will be communicated.

Note:  This is not an independent study; teachers will only be expected to provide clarification assistance to the student, not formal tutoring or other help.  The intent of “testing out” is to verify that the student already knows/has mastered the appropriate outcomes, not to learn the total course on their own in a month or two.

E.  Prior to August 20, the student will be required to complete all parts of the assessment(s) for the course(s).  The only exceptions would be with written direction and/or permission from the appropriate departments.

Upon completion of the required assessments, the department chair and/or other staff should review and then approve or deny the credit for the course(s).  This  will be communicated to the student and the parents as quickly as possible.  Arrangements for schedule changes and (if earned) credit(s) for the course(s) should be made by the end of the first week of regular classes in the fall.

Legal References:
Minn. Stat. § 120B.15 (Gifted and Talented Program)




Minn. Stat. § 123B.143, Subd. 1 (Superintendents)

Cross References:
MSBA/MASA Model Policy 613 (Graduation Requirements)

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure)

MSBA/MASA Model Policy 615 (Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodation, and LEP Students)

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Standard Achievement)

MSBA/MASA Model Policy 620 (Credit for Learning

Approved:
05/09/94

Revised:  
03/10/97
Reviewed:  
03/11/99
Revised:
02/12/01

Revised:
04/23/01

Revised:
08/23/04

Revised:
 5/11/09

Policy 519

INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES
I.
PURPOSE
There are occasions in which persons other than school district officials and employees find it necessary to speak with a student during the school day.  Student safety and disruption of the educational program is of concern to the school district.  The purpose of this policy is to establish the procedures for access to students by authorized individuals during the school day.

II.
GENERAL STATEMENT OF POLICY

A.
Generally, students may not be interviewed during the school day by persons other than a student’s parents, school district officials, employees and/or agents, except as otherwise provided by law and/or this policy.


B.
Requests from law enforcement officers and those other than a student’s parents, school district officials, employees and/or agents to interview students shall be made through the principal's office.  Upon receiving a request, it shall be the responsibility of the principal to determine whether the request will be granted.  Prior to granting a request, the principal or his/her designee shall attempt to contact the student’s parents to inform them of the request, except where otherwise prohibited by law.

III.
INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS ACT


A.
In the case of an investigation pursuant to the Maltreatment of Minors Act, Minn. Stat. § 626.556, Subd. 10, a local welfare agency, the agency responsible for investigating the report, and a local law enforcement agency may interview, without parental consent, an alleged victim and any minors who currently reside with or who have resided with the alleged perpetrator.  The interview may take place at school and during school hours.  School district officials will work with the local welfare agency, the agency responsible for investigating the report,  or law enforcement agency to select a place appropriate for the interview.  The interview may take place outside the presence of the perpetrator or parent, legal custodian, guardian, or school district official. 


B.
If the interview took place or is to take place on school district property, an order of the juvenile court pursuant to Minn. Stat. § 626.556, Subd. 10 (c) may specify that school district officials may not disclose to the parent, legal custodian, or guardian the contents of the notification of intent to interview the child on school district property and/or any other related information regarding the interview that may be a part of the child's record.  The school district official must receive a copy of the order from the local welfare or law enforcement agency.


C.
When the local welfare or local law enforcement agency determines that an interview should take place on school district property, school district officials must receive written notification of intent to interview the child on school district property prior to the interview.  The notification shall include the name of the child to be interviewed, the purpose of the interview, and a reference to the statutory authority to conduct an interview on school district property.  Where the interviews are conducted by the local welfare agency, the notification must be signed by the chair of the local  social services agency or the chair's designee.  The notification is private educational data on the student.  School district officials may not disclose to the parent, legal custodian or guardian the contents of the notification or any other related information regarding the interview until notified in writing by the local welfare or law enforcement agency that the investigation or assessment has been concluded, unless a school employee or agent is alleged to have maltreated the child.  Until school district officials receive said notification, all inquiries regarding the nature of the investigation or assessment should be directed to the local welfare or law enforcement agency or the agency responsible for assessing or investigating a report of maltreatment shall be solely responsible for any disclosure regarding the nature of the assessment or investigation.  Until school district officials receive said notification, all inquiries regarding the nature of the investigation or assessment should be directed to the local welfare or law enforcement agency or the agency responsible for assessing or investigating a report of maltreatment shall be solely responsible for any disclosure regarding the nature of the assessment or investigation.


D.
School district officials shall have discretion to reasonably schedule the time, place, and manner of an interview by a local welfare or local law enforcement agency on school district premises.  However, where the alleged perpetrator is believed to be a school district official or employee, the local welfare or local law enforcement agency will have discretion to determine where the interview will be held.  The interview must be conducted not more than 24 hours after the receipt of the notification unless another time is considered necessary by agreement between the school district officials and the local welfare or law enforcement agency.  However, school district officials must yield to the discretion of  the local welfare or law enforcement agency concerning other persons in attendance at the interview.  School district officials will make every effort to reduce the disruption to the educational program of the child, other students, or school staff when an interview is conducted on school district premises.


E.
Students shall not be taken from school district property without the consent of the principal and without proper warrant.

Legal References:
Minn. Stat. § 13.32 (Educational Data)

Minn. Stat. § 626.556, Subd. 10(c) and (d) (Duties of Local Welfare Agency and Local Law enforcement agency upon receipt of a report)

Cross References:
MSBA/MASA Model Policy 103 (Complaints - Students, Employees, 




Parents, Other Persons)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

Adopted:  04/24/00

Revised:    06/07/04

Revised:    5/11/09

Policy 526

HAZING PROHIBITION

I. PURPOSE


The purpose of this policy is to maintain a safe learning environment for students and staff that is free from hazing.  Hazing activities of any type are inconsistent with the educational goals of the school district and are prohibited at all times.

II. GENERAL STATEMENT OF POLICY

A. No student, teacher, administrator, volunteer, contractor or other employee of the school district shall plan, direct, encourage, aid or engage in hazing.

B. No student, teacher, administrator, volunteer, contractor or other employee of the school district shall permit, condone or tolerate hazing.

C. No teacher, administrator, volunteer, contractor or other employee of the school district shall permit, condone or tolerate hazing.

D. Apparent permission or consent by a person being hazed does not lessen the prohibitions contained in this policy.

E. This policy applies to behavior that occurs on or off school property and during and after school hours.

F. A person who engages in an act that violates school policy or law in order to be initiated into or affiliated with a student organization shall be subject to discipline for that act.

G. The school district will act to investigate all complaints of hazing and will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor or other employee of the school district who is found to have violated this policy.

III. DEFINITIONS

A.  “Hazing means committing an act against a student, or coercing a student into committing an act, that creates a substantial risk of harm to a person, in order for the student to be initiated into or affiliated with a student organization, or for any other purpose.   The term hazing includes, but is not limited to:

1. Any type of physical brutality such as whipping, beating, striking, branding, electronic shocking or placing a harmful substance on the body.

2. Any type of physical activity such as sleep deprivation, exposure to weather, confinement in a restricted area, calisthenics or other activity that subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the student.

3. Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or any other food, liquid, or substance that subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the student.

4. Any activity that intimidates or threatens the student with ostracism, that subjects a student to extreme mental stress, embarrassment, shame or humiliation, that adversely affects the mental health or dignity of the student or discourages the student from remaining in school.

5. Any activity that causes or requires the student to perform a task that involves violation of state or federal law or of school district policies or regulations.

B. “Student organization” means a group, club or organization having students as its primary members or participants.  It includes grade levels, classes, teams, activities or particular school events.  A student organization does not have to be an official school organization to come within the terms of this definition.

IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the victim of hazing or any person with knowledge or belief of conduct which may constitute hazing shall report the alleged acts immediately to an appropriate school district official designated by this policy.

B. The building principal is the person responsible for receiving reports of hazing at the building level.  Any person may report hazing directly to a school district human rights officer or to the superintendent.

C. Teachers, administrators, volunteers, contractors and other employees of the school district shall be particularly alert to possible situation, circumstances or events which might include hazing.  Any such person who receives a report of, observes, or has other knowledge or belief of conduct which may constitute hazing shall inform the building principal immediately.

D. Submission of a good faith complaint or report of hazing will not affect the complainant or reporter’s future employment, grades or work assignments.

V. SCHOOL DISTRICT ACTION

A. Upon receipt of a complaint or report of hazing, the school district shall undertake or authorize an investigation by school district officials or a third party designated by the school district.  

B. The school district may take immediate steps, at its discretion, to protect the complainant, reporter, students, or others pending completion of an investigation of hazing.

C. Upon completion of the investigation, the school district will take appropriate action.  Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.  Disciplinary consequences will be sufficiently severe to deter violations and to appropriately discipline prohibited behavior.  School district action taken for violation of this policy will be consistent with the requirements of applicable collective bargaining agreements, applicable statutory authority, including the Minnesota Pupil Fair Dismissal Act, school district policies and regulations.

VI. REPRISAL

The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor or other employee of the school district who retaliates against any person who makes a good faith report of alleged hazing or against any person who testifies, assists, or participates in an investigation, or against any person who testifies, assists or participates in a proceeding or hearing relating to such hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.

VII. DISSEMINATION OF POLICY

This policy shall appear in each school’s student handbook and in each school’s Building and Staff handbooks.

Legal References:
Minn. Stat.  127.465 (Hazing Policy)




Minn. Stat.  127.26 to 127.39 (Pupil Fair Dismissal Act)

Legal References:
Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.69 (Hazing Policy)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence) 

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to Students and Staff

Adopted:
11/10/97
Reviewed:
04/24/00

Revised:
5/11/09

Policy 528

STUDENT PARENTAL, FAMILY AND MARITAL

STATUS NONDISCRIMINATION
I.
PURPOSE
Students are protected from discrimination on the basis of sex and marital status pursuant to Title IX of the Education Amendments of 1972 and the Minnesota Human Rights Act. This includes discrimination on the basis of pregnancy. The purpose of this school district policy is to provide equal educational opportunity for all students and to prohibit discrimination on the grounds of sex, parental, family, or marital status.

II.
GENERAL STATEMENT OF POLICY
A.
The school district provides equal educational opportunity for all students, and will not apply any rule concerning a student's actual or potential parental, family, or marital status which treats students differently on the basis of sex. 

B.
The school district will not discriminate against any student, or exclude any student from its education program or activity, including any class or extracurricular activity, on the basis of such students' pregnancy, childbirth, false pregnancy, termination of pregnancy or recovery therefrom, unless the student requests voluntarily to participate in a separate portion of the program or activity of the recipient.

C.
The school district may require such a student to obtain the certification of a physician that the student is physically and emotionally able to continue participation in the normal education program or activity so long as such a certification is required of all students for other physical or emotional conditions requiring the attention of a physician.

D.
The school district will ensure that any separate and voluntary instructional program is comparable to that offered to non-pregnant students. 

E. It is the responsibility of every school district employee to comply with this policy.

F. The school board has designated the Activities Director as its Title IX coordinator.  This employee coordinates the school district’s efforts to comply with and carry out its responsibilities under Title IX.

G.    Any student, parent or guardian having questions regarding the application of Title IX and its regulations and /or this policy should discuss with the Title IX coordinator.  Questions relating solely to Title IX and its regulations may be referred to the Assistant Secretary for Civil Rights or the United States Department of Education. In the absence of a specific designee, an inquiry or complaint should be referred to the superintendent or the school district human rights officer.

G. Any reports of unlawful discrimination under this policy will be handled, investigated and acted upon in the manner specified in Policy 522 - Student Sex Nondiscrimination.

Legal References: 
Minn. Stat. § 363.A 01 et seq. (Minnesota Human Rights Act)


20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)

34 C.F.R. Part 106 (Implementing regulations of Title IX)

Minnesota Rules, Part 3535.9920 (requiring each school board to state annually that it has a written policy on pregnant students).

Cross Reference: 
MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)

MSBA Service Manual, Chapter 13, School Law Bulletin "J" (Title IX of the Education Amendments of 1972)

Adopted:  04/24/00
Revised:  10/12/04
Revised:  5/11/09

Policy 545

GRADUATION FEE POLICY

I. PURPOSE

The purpose of the policy is to defray the cost of graduation by having the    graduation participants pay the portion of graduation expenses that are not the responsibility of the school district by state law.

II. GENERAL STATEMENT OF POLICY

State law dictates that schools pay for the cost of diplomas, caps, and gowns. Other expenses incurred for the graduation ceremony shall be defrayed through a fee charged to graduation participants.

III. PROCEDURES 

A. The district will pay for the cost of diplomas, caps, and gowns.

B. Expenses such as tassels, flowers, decorations, diploma covers, janitorial set-up costs and other miscellaneous expenses will be determined through a flat fee charged to each student that participates in the graduation ceremony.

C. The fee shall be established annually at a meeting of the school board in the month of September.  by April 1 of each school year.
D. Students who qualify for and or receive free/reduced lunch may apply for a fee waiver by contacting the principal.

· Personnel Items
	Employment 

Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/ 
Step
	Salary
	Effective Date
	New/Replacement/ Yr of Service

	Busse, Renae
	Dance Team Co-Coach (CE)
	 
	HS
	 
	$2,000.00 
	09-10 SY
	New

	Hinderscheit, Gordy
	Day Maintenance Coordinator - Interim
	8
	EV
	9
	$325/mo stipend
	4/20/2009
	Adm Leave

	Lauer, Ann
	Language Arts Teacher
	8
	HS
	9MA+30s
	$54,990.00 
	8/26/2009
	Stacy Mittag, Ann just signed as English, LTS (Jessica Stricker)

	Plambeck, Christine
	Dance Team Co-Coach (CE)
	 
	HS
	 
	$2,000.00 
	09-10 SY
	New 

	Stensrud, Matthew
	Language Arts Teacher, LTS
	8
	HS
	1BA
	$32,672.00 
	8/26/2009
	Jessica Stricker

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Bares, Holly
	Kids' Co Summer Program Associate - Closer B
	Varies
	FR
	1
	$9.85/hr
	6/8/2009
	Seasonal

	Cameron, Kris
	Kids' Co Summer Program Associate - Opener A
	Varies
	EV
	3
	$11.40/hr
	6/8/2009
	Seasonal

	Coons, Kirsten
	Kids' Co Summer Program Associate - Opener B
	Varies
	FR
	1
	$9.85/hr
	6/8/2009
	Seasonal

	Coons, Mary Jo
	Kids' Co Summer Program Associate - Opener A, .5 fte
	Varies
	FR
	22
	$12.69/hr
	6/8/2009
	Seasonal

	Coons, Vern
	Kids' Co Summer Program Associate - Opener A, .5 fte
	Varies
	FR
	4
	$12.69/hr
	6/8/2009
	Seasonal

	Deihl, Kiffin
	Girls Track Coach, LTS
	 
	MS
	1-Z16
	$1,936.00 
	4/28/2009
	Amy Kilian, Kiffin was transferred from MS Tennis Coach to this position for 1 yr only

	Friendshuh, Scott
	Kids' Co Summer Program Associate - Closer A
	Varies
	FR
	6
	$12.69/hr
	6/8/2009
	Seasonal

	Jeno, Cathy
	Kids' Co Summer Program Associate - Reading Activity Leader
	Varies
	FR/EV
	6
	$12.69/hr
	6/8/2009
	Seasonal

	Jeno, Cathy
	Kids' Co Summer Program Associate - Service Projects Leader
	Varies
	FR/EV
	6
	$12.69/hr
	6/8/2009
	Seasonal

	Jeno, Whitney
	Kids' Co Summer Program Associate - Closer B
	Varies
	EV
	3
	$11.40/hr
	6/8/2009
	Seasonal

	Van Slooten, Judy
	Kids' Co Summer Program Associate - Opener B
	Varies
	EV
	1
	$9.85/hr
	6/8/2009
	Seasonal

	Van Slooten, Judy
	Kids Co summer Program Associate - Imagination/Creativity Leaders
	Varies
	FR/EV
	1
	$9.85/hr
	6/8/2009
	Seasonal

	Vikla, Dori
	Kids' Co Summer Program Associate - Jr Master Gardening Leader
	Varies
	FR/EV
	17
	$12.69/hr
	6/8/2009
	Seasonal

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Pitzenberger, Heidi
	Language Arts Teacher
	8
	CEC
	7MA+20s
	$47,164.17 
	4/28/2009
	 

	Leaves:
	 
	 
	 
	 
	 
	 
	 

	Recommended for Approval:
	 
	 
	 
	 
	 
	 
	 

	Peterson, Kelly
	School Psychologist
	8
	CEC/RS
	7MA+60q
	$52,315.00 
	09-10 SY
	Requests continuation of leave of absence

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Gallagher, Sandy
	Polka Band Advisor
	 
	HS
	7-Z12
	$1,694.00 
	6/8/2009
	7 years of service

	Gallagher, Sandy
	Honor Competition Band
	 
	HS
	9-Z10
	$1,694.00 
	6/8/2009
	9 years of service

	Gallagher, Sandy
	Jazz Band
	 
	HS
	9-Z08
	$1,452.00 
	6/8/2009
	9 years of service

	Gallagher, Sandy
	Marching Band
	 
	HS
	6-Z08
	$1,210.00 
	6/8/2009
	6 years of service

	Gallagher, Sandy
	Pep Band
	 
	HS
	9-Z20
	$2,904.00 
	6/8/2009
	9 years of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Hodgson, Jessica
	FACS Teacher - .66 fte
	5.15
	MS
	3MA
	$37,578.00 
	6/8/2009
	3 years of service

	Odenthal, Terry
	Yearbook Advisor
	 
	HS
	5-Z29
	$3,751.00 
	6/8/2009
	5 years of service

	Prchal, Jodi
	Student Council Advisor
	 
	MS
	6-Z20
	$2,662.00 
	6/8/2009
	6 years of service

	Employment End Date:
	 
	 
	 
	 
	 
	 
	 

	Mittag, Stacy
	Drama - Musical - Assistant 16.5 fte
	 
	HS
	1-Z25
	$3,025.00 
	4/21/2009
	1 year of service

	Mittag, Stacy
	Speech Head Coach
	 
	HS
	1-Z23
	$2,783.00 
	4/21/2009
	1 year of service


· Finance
    CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   123519 April      04/23/2009 ABRAHAM, JERRY       04/23/2009             22.00

   123520 April      04/23/2009 ANDERSON, JOHNA      04/23/2009             68.00

   123521 April      04/23/2009 ANDERSON, MARLYN     04/23/2009             17.00

   123522 April      04/23/2009 ATKINSON, BOBBI      04/23/2009            165.00

   123523 April      04/23/2009 BARTUSEK, MICHAEL    04/23/2009            109.93

   123524 April      04/23/2009 BARTYZAL, MARGARET   04/23/2009             15.00

   123525 April      04/23/2009 BCA-CJIS RECORDS MN  04/23/2009             15.00

   123526 April      04/23/2009 BERG THERESA         04/23/2009             20.00

   123527 April      04/23/2009 JOE BISEK            04/23/2009          1,183.70

   123528 April      04/23/2009 BLAKEBOROUGH, KARMEN 04/23/2009             17.00

   123529 April      04/23/2009 BLASCHKO, LISA       04/23/2009             20.00

   123530 April      04/23/2009 BRUZEK ELIZABETH A   04/23/2009             45.00

   123531 April      04/23/2009 BRUZEK KATHERINE     04/23/2009             55.78

   123532 April      04/23/2009 BUDGETEXT            04/23/2009            226.72

   123533 April      04/23/2009 CEDAR LAKE ELECTRIC  04/23/2009          1,514.45

   123534 April      04/23/2009 CORPORATE EXPRESS    04/23/2009            112.67

   123535 April      04/23/2009 CURRICULUM ASSOCIATE 04/23/2009            368.50

   123536 April      04/23/2009 DAVIDSON, JESSICA    04/23/2009            301.00

   123537 April      04/23/2009 DECKER, KELLIE       04/23/2009             20.00

   123538 April      04/23/2009 DIRKSEN, REBECCA     04/23/2009             68.00

   123539 April      04/23/2009 DITTBERNER, TIM      04/23/2009             60.00

   123540 April      04/23/2009 ECONO FOODS #317     04/23/2009              0.00

   123541 April      04/23/2009 ECONO FOODS #317     04/23/2009            235.13

   123542 April      04/23/2009 EDBERG DAVID D.      04/23/2009            252.50

   123543 April      04/23/2009 GENESIS              04/23/2009          1,545.58

   123544 April      04/23/2009 GILES, BEVERLY       04/23/2009             52.74

   123545 April      04/23/2009 GOPHER SPORT         04/23/2009            320.79

   123546 April      04/23/2009 GOPHER STAGE LIGHTIN 04/23/2009             67.76

   123547 April      04/23/2009 GROTH CHESTER E MUSI 04/23/2009              3.73

   123548 April      04/23/2009 HARTMAN, RENEE       04/23/2009             14.30

   123549 April      04/23/2009 HASTINGS COOP CREAME 04/23/2009              0.00

   123550 April      04/23/2009 HASTINGS COOP CREAME 04/23/2009         10,849.70

   123551 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123552 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123553 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123554 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123555 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123556 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123557 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009              0.00

   123558 April      04/23/2009 HAWKEYE FOOD DISTRIB 04/23/2009          2,954.90

   123559 April      04/23/2009 KATIE HENNESSY       04/23/2009             80.00

   123560 April      04/23/2009 HENGEL, JANEL        04/23/2009            154.73

   123561 April      04/23/2009 HILLSTROM, JACQUELIN 04/23/2009            109.69

   123562 April      04/23/2009 HOLGATE JULIE        04/23/2009             60.00

   123563 April      04/23/2009 HOLLADAY, JULIE      04/23/2009             17.00

   123564 April      04/23/2009 HUTCHINSON CALLAHAN, 04/23/2009             15.00

   123565 April      04/23/2009 INTEGRATED FIRE & SE 04/23/2009            441.90

   123566 April      04/23/2009 INTERSTATE POWER SYS 04/23/2009          5,227.53

   123567 April      04/23/2009 ISD 721 ATHLETIC PRO 04/23/2009            842.00

   123568 April      04/23/2009 NPMS PETTY CASH      04/23/2009            378.10

   123569 April      04/23/2009 PETTY CASH           04/23/2009            589.79

   123570 April      04/23/2009 JOHNSON, ANN         04/23/2009             35.00

   123571 April      04/23/2009 KARLEN, KELLY        04/23/2009            117.00

   123572 April      04/23/2009 KNUTSON, JENNIFER    04/23/2009             15.00

   123573 April      04/23/2009 KUBITZ EDUCATIONAL S 04/23/2009            168.85

   123574 April      04/23/2009 LARSON, JENNIFER     04/23/2009             60.00 

   123575 April      04/23/2009 MACH, AMY            04/23/2009             60.00

   123576 April      04/23/2009 MAP OF THE MONTH     04/23/2009            132.00

   123577 April      04/23/2009 MARQUARDT JEWELERS   04/23/2009            299.00

   123578 April      04/23/2009 MCCLOUD, MEGAN       04/23/2009             17.00

   123579 April      04/23/2009 MENOZZI, CRAIG       04/23/2009              5.00

   123580 April      04/23/2009 MINNESOTA TIMBERWOLV 04/23/2009            349.50

   123581 April      04/23/2009 MORRISON FENSKE & SU 04/23/2009             45.00

   123582 April      04/23/2009 MSSWA                04/23/2009             25.00

   123583 April      04/23/2009 MUSIC MART           04/23/2009            213.05

   123584 April      04/23/2009 NASCO                04/23/2009          1,007.99

   123585 April      04/23/2009 NEW PRAGUE MINI STOR 04/23/2009             71.00

   123586 April      04/23/2009 NEW PRAGUE GOLF CLUB 04/23/2009          2,000.00

   123587 April      04/23/2009 NEW PRAGUE POLICE DE 04/23/2009          2,500.00

   123588 April      04/23/2009 NEXTEL COMMUNICATION 04/23/2009          1,127.99

   123589 April      04/23/2009 NUTS AND BOLTS SYMPO 04/23/2009          3,465.00

   123590 April      04/23/2009 OFFICE ETC           04/23/2009              0.00

   123591 April      04/23/2009 OFFICE ETC           04/23/2009          1,372.51

   123592 April      04/23/2009 PARTSTOCK COMPUTER   04/23/2009          1,017.00

   123593 April      04/23/2009 PCI  SPEC ED PUBLISH 04/23/2009             80.44

   123594 April      04/23/2009 PEACHTREE BUSINESS P 04/23/2009            150.00

   123595 April      04/23/2009 PEPSI COLA           04/23/2009            479.00

   123596 April      04/23/2009 PLOUMEN, CARLY       04/23/2009            110.00

   123597 April      04/23/2009 POLZIN GLASS         04/23/2009            393.25

   123598 April      04/23/2009 PRIOR LAKE SCHOOL BU 04/23/2009            346.99

   123599 April      04/23/2009 PROCHASKA, MIKE      04/23/2009            264.10

   123600 April      04/23/2009 PYAN, DANIEL         04/23/2009             45.00

   123601 April      04/23/2009 RANCOUR, BRENDA      04/23/2009             15.00

   123602 April      04/23/2009 REALLY GOOD STUFF IN 04/23/2009            322.87

   123603 April      04/23/2009 REPLACEMENT LIGHT BU 04/23/2009             67.75

   123604 April      04/23/2009 ROCHE, LAURIE        04/23/2009             15.00

   123605 April      04/23/2009 SANFORDS BRANDS/MIMI 04/23/2009            374.00

   123606 April      04/23/2009 SAX ARTS AND CRAFTS  04/23/2009            487.43

   123607 April      04/23/2009 JEN SAYLER           04/23/2009            159.94

   123608 April      04/23/2009 SCHOOL FINANCES.COM  04/23/2009            521.25

   123609 April      04/23/2009 SCHOLASTIC ONLINE    04/23/2009            671.00

   123610 April      04/23/2009 SELECTACCOUNT        04/23/2009            259.86

   123611 April      04/23/2009 SHELL                04/23/2009          4,930.16

   123612 April      04/23/2009 SLINKARD JUDY        04/23/2009             15.00

   123613 April      04/23/2009 STATE SUPPLY CO      04/23/2009          2,318.91

   123614 April      04/23/2009 ST WENCESLAUS SCHOOL 04/23/2009             50.00

   123615 April      04/23/2009 STOELTING            04/23/2009             91.03

   123616 April      04/23/2009 STRIKE FORCE BOWL    04/23/2009          1,678.00

   123617 April      04/23/2009 STROP KIM            04/23/2009            105.00

   123618 April      04/23/2009 SUEL PRINTING        04/23/2009            448.30

   123619 April      04/23/2009 LYNN SWAGGERT        04/23/2009            258.76

   123620 April      04/23/2009 T-MOBILE             04/23/2009            623.73

   123621 April      04/23/2009 TEACHER DIRECT       04/23/2009            294.56

   123622 April      04/23/2009 TIGER ROCK TAE KWON  04/23/2009          2,999.88

   123623 April      04/23/2009 TORP, JOANNE         04/23/2009             17.00

   123624 April      04/23/2009 TRNKA, MELISSA       04/23/2009             17.00

   123625 April      04/23/2009 TUPY, SUSAN          04/23/2009             45.00

   123626 April      04/23/2009 UPS                  04/23/2009             34.86

   123627 April      04/23/2009 DORI VIKLA           04/23/2009            140.80

   123628 April      04/23/2009 WAGNER, COLLEEN      04/23/2009             15.00

   123629 April      04/23/2009 WALLSKOG, JEANETTE   04/23/2009             17.00

   123630 April      04/23/2009 WEIS, JOHN           04/23/2009            110.00 

   123631 April      04/23/2009 WEST CENTRAL ENVIROM 04/23/2009          1,675.00

   123632 April      04/23/2009 WESTALL, JOLEEN      04/23/2009             17.00

   123633 April      04/23/2009 WORMER, LINDA        04/23/2009             25.60

   123634 April      04/23/2009 WRIGHT GROUP/MCGRAW- 04/23/2009             51.62

   123635 April      04/23/2009 YOUNGBLOOD LUMBER CO 04/23/2009            221.00

   123636 April      04/23/2009 ZABEL CONNIE         04/23/2009             39.00

   123637 April      04/23/2009 ZWEBER, BARBARA      04/23/2009             20.00

   123638 April      04/28/2009 ACE HARDWARE         04/28/2009             82.31

   123639 April      04/28/2009 AMAZON CREDIT PLAN   04/28/2009            166.29

   123640 April      04/28/2009 BECKIUS PATRICIA     04/28/2009            209.62

   123641 April      04/28/2009 LORI DEIHL           04/28/2009            441.00

   123642 April      04/28/2009 DIDAX                04/28/2009             71.50

   123643 April      04/28/2009 EMPIRE TOOL          04/28/2009            122.70

   123644 April      04/28/2009 ENGLER RICK          04/28/2009            119.99

   123645 April      04/28/2009 GOVCONNECTION        04/28/2009             28.29

   123646 April      04/28/2009 GREATER MINNESOTA GA 04/28/2009          3,444.65

   123647 April      04/28/2009 HEYDA, JACLYN        04/28/2009             68.00

   123648 April      04/28/2009 HOUGHTON MIFFLIN     04/28/2009            670.50

   123649 April      04/28/2009 I'VE GOT CONNECTION  04/28/2009             21.30

   123650 April      04/28/2009 IKON OFFICE SOLUTION 04/28/2009          1,106.40

   123651 April      04/28/2009 PETTY CASH           04/28/2009            280.72

   123652 April      04/28/2009 ISD 721 ATHLETIC PRO 04/28/2009          5,243.50

   123653 April      04/28/2009 PETTY CASH/RAVENSTRE 04/28/2009            102.72

   123654 April      04/28/2009 JAMES, CHERRY ANN    04/28/2009             68.00

   123655 April      04/28/2009 JANSSEN, LINDA       04/28/2009             68.00

   123656 April      04/28/2009 JOSTENS INC          04/28/2009            998.40

   123657 April      04/28/2009 JUFFER, PAULA        04/28/2009             58.85

   123658 April      04/28/2009 KAVAN BARB           04/28/2009            209.95

   123659 April      04/28/2009 KENNEDY & GRAVEN, CH 04/28/2009          1,149.80

   123660 April      04/28/2009 KLUEGEL, KATHERINE   04/28/2009             10.00

   123661 April      04/28/2009 KODELKA NANCY J.     04/28/2009            211.20

   123662 April      04/28/2009 LUND, JENNA          04/28/2009             68.00

   123663 April      04/28/2009 WILLIAM V MACGILL &  04/28/2009             46.30

   123664 April      04/28/2009 MIDWEST TECHNOLOGY P 04/28/2009            153.60

   123665 April      04/28/2009 CENTERPOINT ENERGY M 04/28/2009         33,205.38

   123666 April      04/28/2009 MINNETONKA PUBLIC SC 04/28/2009             50.00

   123667 April      04/28/2009 NAEIR                04/28/2009             87.97

   123668 April      04/28/2009 NAPA AUTO PARTS      04/28/2009            197.56

   123669 April      04/28/2009 NASCO                04/28/2009            122.76

   123670 April      04/28/2009 NCS PEARSON INC      04/28/2009             41.50

   123671 April      04/28/2009 NEW PRAGUE AREA COMM 04/28/2009             35.00

   123672 April      04/28/2009 OFFICE ETC           04/28/2009            240.58

   123673 April      04/28/2009 PAYMENT REMITTANCE C 04/28/2009            931.96

   123674 April      04/28/2009 PAYMENT REMITTANCE C 04/28/2009          5,095.27

   123675 April      04/28/2009 PITZENBERGER, HEIDI  04/28/2009            157.00

   123676 April      04/28/2009 PROJECTOR LAMP EXPER 04/28/2009          1,568.07

   123677 April      04/28/2009 PROSHEK MARY KAY     04/28/2009             24.00

   123678 April      04/28/2009 RUEHLING MUSIC CO    04/28/2009            170.00

   123679 April      04/28/2009 SAYLER GREG          04/28/2009            185.86

   123680 April      04/28/2009 SCHOLASTIC ONLINE    04/28/2009             47.74

   123681 April      04/28/2009 SCIENCE KIT & BOREAL 04/28/2009            658.00

   123682 April      04/28/2009 KIERSTEN DAHL SHETKA 04/28/2009             75.00

   123683 April      04/28/2009 SOUTH CENTRAL SERVIC 04/28/2009          1,279.17

   123684 April      04/28/2009 TRIPLETT, BRIAN      04/28/2009             72.53

   123685 April      04/28/2009 YOUNGBLOOD LUMBER CO 04/28/2009            207.48

   123686 April      04/28/2009 ZVANOVEC, LEAH       04/28/2009             75.00 

   123687 April      04/28/2009 AUSM                 04/28/2009            100.00

   123688 April      04/30/2009 COMMISSIONER OF REVE 04/30/2009              0.00

   123689 April      04/30/2009 COMMISSIONER OF REVE 04/30/2009         29,144.69

   123690 April      04/30/2009 FIDELITY MANAGEMENT  04/30/2009          8,796.83

   123691 April      04/30/2009 GREAT WEST LIFE AND  04/30/2009            250.00

   123692 April      04/30/2009 ORCHARD TRUST COMPAN 04/30/2009            355.00

   123693 April      04/30/2009 HALUNEN & ASSOCIATES 04/30/2009             50.00

   123694 April      04/30/2009 HEALTH PARTNERS      04/30/2009              0.00

   123695 April      04/30/2009 HEALTH PARTNERS      04/30/2009              0.00

   123696 April      04/30/2009 HEALTH PARTNERS      04/30/2009         15,645.20

   123697 April      04/30/2009 HORACE MANN LIFE INS 04/30/2009          5,662.28

   123698 April      04/30/2009 LAFAYETTE LIFE INSUR 04/30/2009          8,866.99

   123699 April      04/30/2009 MN CHILD SUPPORT PAY 04/30/2009          1,039.80

   123700 April      04/30/2009 MG TRUST COMPANY     04/30/2009          4,335.72

   123701 April      04/30/2009 MINN TEACHERS RETIRE 04/30/2009              0.00

   123702 April      04/30/2009 MINN TEACHERS RETIRE 04/30/2009              0.00

   123703 April      04/30/2009 MINN TEACHERS RETIRE 04/30/2009         67,554.28

   123704 April      04/30/2009 MN NCPERS GROUP LIFE 04/30/2009             96.00

   123705 April      04/30/2009 NEW PRAGUE ED MN/KAR 04/30/2009         19,502.11

   123706 April      04/30/2009 PUBLIC EMPL RETIREME 04/30/2009         29,642.13

   123707 April      04/30/2009 SCHOOL SERVICE EMPLO 04/30/2009          9,106.56

   123708 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009              0.00

   123709 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009              0.00

   123710 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009              0.00

   123711 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009              0.00

   123712 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009              0.00

   123713 April      04/30/2009 STATE BANK OF NEW PR 04/30/2009        177,931.27

   123714 April      04/30/2009 VALIC                04/30/2009         11,083.66

                                              Totals for checks        512,674.54 








