Consent Agenda –   07/13/09
· Consider motion to approve consent agenda:
Minutes:  June 8, 2009    
MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

June 8, 2009
6:30 pm.
Central Education Campus Board  Room

CALL TO ORDER

 Chairperson Reed called the meeting to order at 6:30 pm.

PLEDGE OF ALLEGIANCE

Board members rose and recited the Pledge of Allegiance.

ROLL CALL

Roll was taken with all board members in attendance.

SPECIAL PRESENTATION

 Raven Stream Fourth Grade Fitness Program (Switch Program):  Pat Pribyl introduced staff from the Queen of Peace Fitness Center.  Queen of Peace is asking board permission to begin a Community Outreach Program that they will fund.  Fitness Staff members will begin working with the entire fourth grade class at Raven Stream Elementary to ward off obesity in our youth.  The program is titled “Switch” with a goal to increase fitness, decrease sedentary time and improve nutrition using the code words of do, view and chew.  Each student will be given a kit containing all of the information and workbooks for the year long project.  A meeting will be scheduled with parents to inform them of the new program.    
  

Summer Education Activity Booklets (Summer Activities):  Pat Pribyl also introduced Kristina Madigan who led the building leadership team in creating benchmarks for each grade level and developing practice sets for each student to use during the summer learning program.  Incentives for reaching monthly goals have been donated by local businesses.  Each grade level has a printed list of activities that will keep the student engaged during the summer months.  The program activities sheets were given to all members. A follow-up survey will be conducted in the fall to estimate the success of the program.

Middle School Math Academy:  Math Teachers -  Dustan Drummer, Jessica Herrmann, Lisa Josephson, Steve Kehrli, Shellie Kriha, Theresa Skaja, Terrye Wagner, and Nicole Paden participated in the Math Academy and received profession learning training to assist students in math skills.  The Academy is a collaborative of other schools and with the math department at the Middle School.  Teachers learned various ways of teaching math skills to student that will assist them as they begin teaching Algebra in 8th grade.  Teachers were amazed at the speed in which student could grasp the new concepts and take that information and apply it to other math problems.

APPROVAL OF AGENDA  

 Motion was made by Havlicek and seconded by Walerius to approve the agenda with a word change under action from draft budget to preliminary budget.  Motion carried 7/0. 

CONSENT AGENDA

 Motion was made by Walerius and seconded by Pint to approve items on the consent agenda.  Motion carried 7/0.

ACTION ITEMS 

· Approval of membership in the Carver/Scott Education Coop:  Motion was made by Havlicek and seconded by Walerius to approve membership with the Carver/Scott Education Cooperative.  Motion carried 5/2 with Carlson and Reed voting against.

· Approval of Memorandum of Understanding for the Principals’ 2007-09 Agreement.  Motion was made by Havlicek and seconded by Beckius to approve a memorandum of Understanding for the Principals 07/09 contract agreement.  Discussion followed with a concern that these types of changes need to be done prior to contract approval and that by passing this memorandum it will open the door for other contract changes.  Motion carried 5/2 with Pint and Carlson voting against.  

· Approve preliminary 2009/2010 budget:  Dan Pyan presented the numbers for the preliminary budget.  The budget will be closely watched as it still has not been determined what contributions the state will be making.  The income numbers are down due to several incentive programs that are no longer in effect.  Motion was made by Beckius and seconded by Dvorak to approve the budget for 2009/2010.  Motion carried 7/0.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

 Motion was made by Walerius and seconded by Havlicek for the board to enter into a committee of the whole. Motion carried 7/0.  

COMMITTEE ITEMS

· Budget Report:  The April 2009 budget report was given by Finance Director Dan Pyan

· Cash Flow:  Graph indicating cash flow for the past 18 months and seven years were presented.

· Standing Committee Reports

· Superintendent’s Report

· Good News:  The Girls track team has received the honor of qualifying for the Gold Standard for Team Academic All State with a grade point average of 3.75 or higher.  Raven Stream’s Margaret Sullivan presented a challenge to her class in learning geometric terminology using the Rubik’s Cube.  The company producing the Rubik’s Cube offered her cubes, solution guides and a video on how to solve the puzzle. Students and parents from several of the schools wrote thank you notes to the principals and teachers for a great year.  

· Executive Board:    Committee met and approved the agenda for tonight’s meeting.

· Strategic Leadership:  Is still in the organization process. 

· Review & Evaluation:  Committee met and continues the process of reviewing policies.

· First Reading of policies:  Policy  441 Personnel Transfer, Policy  408  Subpoena of a School District Employee, Policy  410 Family and Medical Leave Policy, Policy  411 Annuities and Deferred Compensation Plans, Policy  512 School Sponsored Student Publications

· MRVSEC:    MRVSEC will hold no board meetings for the months of June and July but are continuing the negotiation process with the certified staff.

· Negotiation Update:  Vice Chairperson Beckius read a proposal that was given to the negotiations team by the teacher union.

· Dates to Note:    Dates were noted with a reminder that there will be a board work session on Wednesday, June 10 from 5 – 7:00 pm.

MOTION FOR COMMITTEE TO RISE

Motion was made by Pint and seconded by Walerius for the committee to rise.  Motion carried 7/0.

ACCEPT COMMITTEE RECOMMENDATIONS

 There were no committee recommendations.

CLOSED SESSION:  The board recessed the meeting at 7:38 and reconvened at 7:46 in closed session for purposes of negotiation update.  

ADJOURNMENT 

 Motion was made by Walerius and seconded by Beckius to reopen and adjourn the monthly meeting at 8:09 pm.  Motion carried 7/0.
· Policies

· Second Reading and approval of Policies
Policy 441

PERSONNEL TRANSFER

I. POLICY STATEMENT

Personnel transfers within the district may be affected on a voluntary or involuntary basis.  The primary factor in making the decision shall be whether or not the transfer is in the best interest of the district.  However, the staff member’s performance, training, experience and the like may be considered in the transfer decision.  The superintendent of schools must approve all transfers, voluntary or involuntary.  The following procedure shall be used in making transfers:

II. VOLUNTARY

After discussing the desire to transfer with the principal, the staff member must make a written request to the superintendent, stating the reason for the request and the school to which the transfer is desired.  The superintendent shall arrange for the staff member to meet with the principal of the school to which the transfer is requested.  The ‘receiving’ principal shall provide a decision in writing to the staff member within 5 working days of the meeting.  If the transfer is denied and the staff member so desires, the staff member may appeal the principal’s decision by sending a written request for reconsideration to the superintendent within 5 working days of receipt of the principal’s decision.  The superintendent shall issue a final decision in writing to the staff member within 5 working days of receipt of the request for reconsideration.  The superintendent’s decision will take into consideration the prinicpals’ recommendation, curricular, instructional and program expertise, leadership qualities, years of experience, special qualifications and training, as well as any other relevant factors.   The superintendent’s response, if the transfer is still denied, shall contain reasons for the denial.  

III. INVOLUNTARY

If an involuntary transfer is in the best interest of the district in the opinion of the superintendent, the superintendent will discuss the need for the transfer with the immediate supervisor of the person involved and the principal of the building to which the person would be transferred.  The superintendent or superintendent’s designee shall meet with the person involved, giving the reasons the transfer is desirable and will be made.

Adopted:  11/14/05

Revised:    07/13/09

POLICY 411

ANNUITIES, DEFERRED COMPENSATION PLANS AND OTHER

BENEFITS THROUGH PAYROLL DEDUCTION
I. PURPOSE
The purpose of this policy is to provide school district employees with the information and procedures necessary in to participateing in any annuity, deferred compensation plan, or other plan, benefit, or arrangement through the mechanism of payroll deduction.
II. GENERAL STATEMENT OF POLICY
It shall be the policy of the Board of Education that there may be voluntary deductions from employees’ salaries provided that a “salary deduction agreement” is on file in the Business Office.  Such deductions may be made for plans, benefits, or arrangements such as premiums for payment of: annuities, deferred compensation plans, supplemental insurance plans, or other plans for employees’ benefit that are desirable to employees.


Companies writing plans must have a signed hold harmless agreement on file in the Business Office.  Plans established after July 1, 2002 must have no fewer than a total of ten (10) policies or plans for school district employees before they are accepted.


Plans that initially have the requisite minimum number of participants that subsequently drop below the 10 employee participant threshold (or never had at least 10 participants if a different standard applied at the time) may not increase its number of employee participants unless the total number of new participants reaches a minimum of 10.

The starting of plans and/or changes to existing plans, may be implemented up to two (2) times per fiscal year.  Exceptions to this rule can be granted by the Director of Finance in circumstances when substantial and material life-altering events have occurred. 

Legal Reference:


United States PL 87-130





Minnesota Statutes 123.35,
Subd. 12

Approved: 09/30/02

Revised:  11/14/05

Revised:  07/13/09
Policy 410
FAMILY AND MEDICAL LEAVE POLICY
I. PURPOSE 


The purpose of this policy is to provide for family and medical leave to school district employees in accordance with the Family and Medical Leave Act and also with parenting leave under state law. 

II. GENERAL STATEMENT OF POLICY
A. Twelve-week Leave
1. Regular full-time and part-time employees who have been employed by the school district for at least 12 months and have worked at least 1,250 hours during the 12-month period immediately preceding the commencement of the leave are entitled to a total of 12 work weeks of unpaid family or medical leave during the applicable 12-month period as defined below, plus any additional leave as required by law. Leave may be taken for one or more of the following reasons in accordance with applicable law: 

a) birth of the employee's child; 

b) placement of an adopted or foster child with the employee; 

c) to care for the employee's spouse, son, daughter, or parent with a serious health condition; and/or 

d) the employee's serious health condition makes the employee unable to perform the functions of the employee's job. 

2. For the purposes of this policy, "year" is defined as a rolling 12-month period measured backward from the date an employee uses any leave. 

3. FMLA leave will run concurrently with any worker’s compensation, long-term disability or sick leave and will be counted against annual FMLA leave entitlement.

4. A "serious health condition" typically requires either inpatient care or continuing treatment by or under the supervision of a health care provider, as defined by applicable law. Family and medical leave generally is not intended to cover short term conditions for which treatment and recovery are very brief.

5. Eligible spouses employed by the school district are limited to an aggregate of twelve weeks of leave during any 12-month period for the birth or adoption of a child, the placement of a child for foster care or to care for a parent. This limitation for spouses employed by the school district does not apply to leave taken by one spouse to care for the other spouse who is seriously ill, to care for a child with a serious health condition, or because of the employee's own serious health condition. 

6. Depending on the type of leave, intermittent or reduced schedule leave may be granted in the discretion of the school district or when medically necessary. However, part-time employees are only eligible for a pro-rata portion of leave to be used on an intermittent or reduced schedule basis, based on their average hours worked per week. Where an intermittent or reduced schedule leave is foreseeable based on planned medical treatment, the school district may transfer the employee temporarily to an available alternative position for which the employee is qualified and which better accommodates recurring periods of leave than does the employee's regular position, and which has equivalent pay and benefits. 

7. If an employee requests a leave for the serious health condition of the employee or the employee's spouse, child or parent, the employee will be required to submit sufficient medical certification. In such a case, the employee must submit the medical certification within 15 days from the date of the request or as soon as practicable under the circumstances. 

8. If the school district has reason to doubt the validity of a health care provider's certification, it may require a second opinion at the school district's expense. If the opinions of the first and second health care providers differ, the school district may require certification from a third health care provider at the school district's expense. An employee may also be required to present a certification from a health care provider indicating that the employee is able to return to work. 

9. Requests for leave shall be made to the school district. Employees must give 30 days written notice of a leave of absence where practicable. Employees are expected to make a reasonable effort to schedule leaves resulting from planned medical treatment so as not to disrupt unduly the operations of the school district, subject to and in coordination with the health care provider. 

10. During the period of a leave permitted under this policy (which does not exceed a total of 12 work weeks in the applicable 12 month period), the school district will provide health insurance under its group health plan under the same conditions coverage would have been provided had the employee not taken the leave. The employee will be responsible for payment of the employee contribution to continue group health insurance coverage during the leave. An employee's failure to make necessary and timely contributions may result in termination of coverage.

11. The school district may request or require the employee to substitute accrued paid leave for any part of the 12-week period. Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any. Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave. It shall be the responsibility of the superintendent to develop directives and guidelines as necessary to implement this policy. Such directives and guidelines shall be submitted to the school board for annual review. The school district shall comply with written notice requirements as set forth in federal regulations. 

12. Employees returning from a leave permitted under this policy (which does not exceed a total of 12 work weeks in the applicable 12 month period) are eligible for reinstatement in the same or an equivalent position as provided by law. However, the employee has no greater right to reinstatement or to other benefits and conditions of employment than if the employee had been continuously employed during the leave. 

13. An employee who does not return to work after leave may, in some situations, be required to reimburse the school district for the cost of the health plan premiums paid by it. 

14. The provisions of this policy are intended to comply with applicable law, including the Family and Medical Leave Act of 1993 ("FMLA") and applicable regulations. Any terms used from the FMLA will have the same meaning as defined by that Act and/or applicable regulations. To the extent that this policy is ambiguous or contradicts applicable law, the language of the applicable law will prevail.

15. The requirements stated in the collective bargaining agreement between employees in a certified collective bargaining unit and the school district regarding family and medical leaves (if any) shall be followed. 

B. Six-week Leave. 


An employee who does not qualify for leave under Paragraph A above may qualify for a six-week unpaid parenting leave for birth or adoption of a child. The employee may qualify if he or she has worked for the school district for at least 12 consecutive months and has worked an average number of hours per week equal to one-half fulltime equivalent. This leave is separate and exclusive of the family and medical leave described in the preceding paragraphs. 

III. SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES
A. An instructional employee is one whose principal function is to teach and instruct students in a class, a small group, or an individual setting. This includes, but is not limited to, teachers, coaches, driver's education instructors, and special education assistants. 

B. Instructional employees who request foreseeable medically necessary intermittent or reduced work schedule leave greater than twenty percent of the work days in the leave period may be required to: 

1. take leave for the entire period or periods of the planned medical treatment; or 

2. move to an available alternative position for which the employee is qualified, and which provides equivalent pay and benefits, but not necessarily equivalent duties. 

C. Instructional employees who request continuous leave near the end of a grading period may be required to extend the leave through the end of the grading period. The number of weeks remaining before the end of a grading period does not include scheduled school breaks, such as summer, winter, or spring break. 

1. If an instructional employee begins leave for any purpose more than five weeks before the end of a grading period and it is likely the leave will last at least three weeks, the school district may require that the leave be continued until the end of the grading period. 

2. If the employee begins leave for a purpose other than the employee's own serious health condition during the last five weeks of a grading period, the school district may require that the leave be continued until the end of the grading period if the leave will last more than two weeks or if the employee's return from leave would occur during the last two weeks of the grading period.
3. If the employee begins leave for a purpose other than the employee's own serious health condition during the last three weeks of the grading period and the leave will last more than five working days, school district may require the employee to continue taking leave until the end of the grading period. 
D. The entire period of leave taken under the special rules will be counted as leave. The school district will continue to fulfill the school district's leave responsibilities and obligations, including the obligation to continue the employee's health insurance and other benefits, if an instructional employee's leave entitlement ends before the involuntary leave period expires. 

IV. DISSEMINATION OF POLICY
A. This policy shall be conspicuously posted in each school district building in areas accessible to employees. 

B. This policy will be reviewed at least annually for compliance with state and federal law. 

Legal References: 


Minn. Stat. 181.940-181.944 (Parenting Leave) 

29 U.S.C. 2601 et seq. (Family and Medical Leave Act)

29 C.F.R. pt. 825

Cross References: 


MSBA Service Manual, Chapter 13, School Law Bulletin  "M" (Statutory Provisions Which Grant Leaves to Licensed as well as Non-Licensed School District Employees-Family Medical Leave Act Summary)

Reviewed:
02/12/01

Adopted:
04/23/01

Revised:
01/27/03

Revised:      
02/13/06 

Revised:
07/13/09
Policy 408

SUBPOENA OF A SCHOOL DISTRICT EMPLOYEE/STUDENT

I.
PURPOSE

The purpose of this policy is to protect the privacy rights of school district employees and students under both state and federal law when requested to testify or provide educational records for a judicial or administrative proceeding.

II.
GENERAL STATEMENT OF POLICY
This policy is to provide guidance and direction for school district employees who may be subpoenaed to testify and/or provide educational records for a judicial or administrative proceeding.

III.
DATA CLASSIFICATION


A.  Educational Data


1.
State Law

The Minnesota Government Data Practices Act (MGDPA), Minn. Stat. Ch. 13, classifies all educational data, except for directory information as designated by the school district, as private data on individuals.  The state statute provides that private data on individuals may not be released, except pursuant to a valid court order or informed consent by the subject of the data or a parent if the subject of the data is a minor.


2.
Federal Law

The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g, provides that educational data may not be released, except pursuant to informed consent by the individual subject of the data or any lawfully issued subpoena.  Regulations promulgated under the federal law require that the school district must first make a reasonable effort to notify the parent of the student, or the student if the student is 18 years of age or older, of the subpoena in advance of releasing the information pursuant to the subpoena.


B.  Personnel Data
The MGDPA, Minn. Stat. Ch. 13, also classifies all personnel data, except for certain data specifically classified as public, as private data on individuals.  The state statute provides that private data on individuals may not be released, except pursuant to a valid court order or informed consent by the subject of the data.

A.
The Minnesota Government Data Practices Act (MGDPA), Minn. Stat. Ch. 13, classifies all educational data, except for directory information as designated by the school district, as private data on individuals.  The state statute provides that private data on individuals may not be released, except pursuant to informed consent by the subject of the data or pursuant to a valid court order.  A subpoena is not a court order under the MGDPA. 

B.
The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. §1232g, provides that educational data may not be released, except pursuant to informed consent by the individual subject of the data or any lawfully issued subpoena.  Regulations promulgated under the federal law require that the school district must first make a reasonable effort to notify the parent of the student, or the student if the student is 18 years of age or older, of the subpoena in advance of releasing the information pursuant to the subpoena.

IV.
APPLICATION AND PROCEDURES
A. An employee receiving a subpoena for any purpose related to employment is to inform the building administrator or designated supervisor when the employee receives the subpoena.  The building administrator or designated supervisor shall immediately inform the superintendent that the employee has received a subpoena.


B.
No employee may release educational data, personnel data, or any other data of any kind without consulting in advance with the school district official who is designated as authority responsible for the collection, use and dissemination of data. 


C.
Payment for attendance at judicial or administrative proceedings and the retention of witness and mileage fees is to be determined in accordance with the applicable school board policies and collective bargaining agreements.


D.
The administration shall not release any information except in strict compliance with state and federal law and this policy.  Recognizing that an unauthorized release may expose the school district or its employees to civil or criminal penalties or loss of employment, the administration shall confer with school district legal counsel prior to release of such data.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Rules 1205.0100, Subp. 5 (Minnesota Rules Regarding Data Practices)




20 U.S.C. §1232g (Family Educational Rights and Privacy Act)

Cross References:
MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District, School Board Member, Employee, or Student)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School Records – Privacy – Access to Data)

Approved: 
05/18/98

Reviewed:
02/12/01

Reviewed:
04/23/01

Reviewed:
08/09/04

Revised:
07/13/09

Policy 512
SCHOOL SPONSORED STUDENT PUBLICATIONS
I.
PURPOSE
The purpose of this policy is to protect students' rights to free speech in production of official school publications while at the same time balancing the school district's role in supervising student publications and the operation of public schools.

II.
GENERAL STATEMENT OF POLICY

A.
The school district may exercise editorial control over the style and content of student expression in school-sponsored publications and activities.

B.
Expressions and representations made by students in school-sponsored publications and activities are not expressions of official school district policy.  Faculty advisors shall supervise student writers to ensure compliance with the law and school district policies.

C.
Students who believe their right to free expression has been unreasonably restricted in an official student publication or activity may seek review of the decision by the building principal.  The principal shall issue a decision no later than three (3) school days after review is requested.

1.
Students producing official school publications and activities shall be under the supervision of a faculty advisor and the school principal.  Official publications and activities shall be subject to the guidelines set forth below.

2.
Official school publications may be distributed at reasonable times and locations.

III.
DEFINITIONS
A.
“Distribution” means circulation or dissemination of material by means of handing out free copies, selling or offering copies for sale, accepting donations for copies,  posting or displaying material, or placing materials in internal staff or student mailboxes.

B.
“Official school publications” means school newspapers, yearbooks or material produced in communications, journalism or other writing classes as a part of the curriculum.

C.
“Obscene to minors” means:

1.
The average person, applying contemporary community standards, would find that the material, taken as a whole, appeals to the prurient interest of minors of the age to whom distribution is requested;

2.
The material depicts or describes, in a manner that is patently offensive to prevailing standards in the adult community concerning how such conduct should be presented to minors of the age to whom distribution is requested, sexual conduct such as intimate sexual acts (normal or perverted), masturbation, excretory functions, or lewd exhibition of the genitals; and

3.
The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors.

D.
“Minor” means any person under the age of eighteen (18).

E.
“Material and substantial disruption” of a normal school activity means:

1.
Where the normal school activity is an educational program of the school district for which student attendance is compulsory, “material and substantial disruption” is defined as any disruption which interferes with or impedes the implementation of that program.

2.
Where the normal school activity is voluntary in nature (including, without limitation, school athletic events, school plays and concerts, and lunch periods) “material and substantial disruption” is defined as student rioting, unlawful seizures of property, conduct inappropriate to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or other related forms of activity.

In order for expression to be considered disruptive, there must exist specific facts upon which the likelihood of disruption can be forecast, including past experience in the school, current events influencing student activities and behavior, and instances of actual or threatened disruption relating to the written material in question.

F.
“School activities” means any activity of students sponsored by the school including, but not limited to, classroom work, library activities, physical education classes, official assemblies and other similar gatherings, school athletic contests, band concerts, school plays and other theatrical productions, and in-school lunch periods.

G.
“Libelous” is a false and unprivileged statement about a specific individual that tends to harm the individual’s reputation or to lower that individual in the esteem of the community.

IV.
GUIDELINES
A.
Expression in an official school publication or school-sponsored activity is prohibited when the material:

1.
is obscene to minors;

2.
is libelous or slanderous;

3.
advertises or promotes any product or service not permitted for minors by law;

4.
encourages students to commit illegal acts or violate school regulations or substantially disrupts the orderly operation of school or school activities;

5.
expresses or advocates sexual, racial or religious harassment or violence or prejudice;

6.
is distributed or displayed in violation of time, place and manner regulations.

B.
Expression in an official school publication or school-sponsored activity is subject to editorial control by the school district over the style and content so long as the school district’s actions are reasonably related to legitimate pedagogical concerns.  These may include, but are not limited to, the following:

1.
assuring that participants learn whatever lessons the activity is designed to teach;

2.
assuring that readers or listeners are not exposed to material that may be inappropriate for their level of maturity;

3.
assuring that the views of the individual speaker are not erroneously attributed to the school;

4.
assuring that the school is not associated with any position other than neutrality on matters of political controversy;

5.
assuring that the sponsored student speech cannot reasonably be perceived to advocate conduct otherwise inconsistent with the shared values of a civilized social order;

6.
assuring that the school is not associated with expression that is, for example, ungrammatical, poorly written, inadequately researched, biased or prejudiced, vulgar or profane, or unsuitable for immature audiences.

C.
Time, Place and Manner of Distribution

Students shall be permitted to distribute written materials at school as follows:

1.
Time

Distribution shall be limited to the hours before the school day begins, during lunch hour and after school is dismissed.

2.
Place

Written materials may be distributed in locations so as not to interfere with the normal flow of traffic within the school hallways, walkways, entry ways and parking lots.  Distribution shall not impede entrance to or exit from school premises in any way.

3.
Manner

No one shall induce or coerce a student or staff member to accept a student publication.

II.
GENERAL STATEMENT OF POLICY


A.
Expression and representations made by students in school publications is not an expression of official school district policy.  Official school publications are free from prior restraint by officials except as provided by law.  Faculty advisors shall supervise student writers to ensure compliance with the law and school district policies.


B.
Students who believe their right to free expression has been unreasonably restricted in an official student publication may seek review of the decision by the building principal.  The principal shall issue a decision no later than three (3) school days after review is requested.



1.
Students producing official school publications shall be under the supervision of a faculty advisor and the school principal.  Official publications shall be subject to the guidelines set forth below.



2.
Official school publications may be distributed at reasonable times and locations.
III.
DEFINITIONS

A.
"Distribution" means circulation or dissemination of material by means of handing out free copies, selling or offering copies for sale, accepting donations for copies, or posting or displaying material.


B.
"Official school publications" means school newspapers, yearbooks, material produced in 


C.
"Obscene to minors" means: communication, journalism of other writing classes as a part of the curriculum.

1.
The average person, applying contemporary community standards, would find that the material, taken as a whole, appeals to the prurient interest of minors of the age to whom distribution is requested;

2.
The material depicts or describes, in a manner that is patently offensive to prevailing standards in the adult community concerning how such conduct should be presented to minors of the age to whom distribution is requested, sexual conduct such as intimate sexual acts (normal or perverted), masturbation, excretory functions, and lewd exhibition of the genitals; and

3.
The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors.

D.
"Minor" means any person under the age of eighteen (18).

E.
"Substantial disruption" of a normal school activity means:

1.
Where the normal school activity is an educational program of the school district for which student attendance is compulsory, "material and substantial disruption" is defined as any disruption which interferes with or impedes the implementation of that program.

2.
Where the normal school activity is voluntary in nature (including, without limitation, school athletic events, school plays and concerts, and lunch periods) "material and substantial disruption" is defined as student rioting, unlawful seizures of property, conduct inappropriate to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or other related forms of activity.

In order for expression to be considered disruptive, there must exist specific facts upon which the likelihood of disruption can be forecast, including past experience in the school, current events influencing student activities and behavior, and instances of actual or threatened disruption relating to the written material in question.

F.
"School activities" means any activity of students sponsored by the school including, but not limited to, classroom work, library activities, physical education classes, official assemblies and other similar gatherings, school athletic contests, band concerts, school plays, and in-school lunch periods.

G.
"Libelous" is a false and unprivileged statement about a specific individual that tends to harm the individual's reputation or to lower that individual in the esteem of the community.

IV.
GUIDELINES
A.
Expression in an official school publication is prohibited when the material is:

(1)
obscene to minors

(2)
libelous or slanderous

(3)
advertises or promotes any product or service not permitted for minors by law

 (4)
encourages students to commit illegal acts or violate school regulations or substantially disrupts the orderly operation of school or school activities.

 (5)
expresses or advocates sexual, racial or religious harassment or violence or prejudice

 (6)
distributed or displayed in violation of time, place and manner regulations 

B.
Time, Place and Manner of Distribution

Students shall be permitted to distribute written materials at school as follows:

 (1)
Time

Distribution shall be limited to the hours before the school day begins, during lunch hour and after school is dismissed.

 (2)
Place

Written materials may be distributed in locations so as not to interfere with the normal flow of traffic within the school hallways, walkways, entry ways and parking lots.  Distribution shall not impede entrance to or exit from school premises in any way.

(3)
Manner

No one shall induce or coerce a student or staff member to accept a student publication.

Legal References:
U.S. Constitution, First Amendment



Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988)

Hazelwood School District v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 L.Ed. 2d 592 (1988)




Bystrom v. Fridley High School, I.D.S. No. 14, 822 F.2d 747 (8th Cir. 1987)

Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987)

Morse v. Frederick, ___ U.S. ___, 127 S.Ct. 2618, 168 L.Ed. 2d 290 (2007)

Cross References:
MSBA Model Policy 904 (Distribution of Materials on School District Property by Nonschool Persons)

MSBA Model Policy 505 (Distribution of Nonschool-Sponsored Materials on School Premise by Students and Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

Adopted:    07/25/96
Reviewed:  05/18/98

Reviewed:  04/23/01 

Reviewed:  06/09/08

Revised:     07/13/08

· Personnel Items
	Employment Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/ Step
	Salary
	Effective Date
	New/Replacement/ Yr of Service

	Buehler, Ann
	Office Assistant
	3.5
	RS
	3
	$15.02 
	8/10/2009
	Reduction in work force - orginally 6 hours

	Curtis, Cathy
	Technician
	8
	EV
	5-LVTT1
	 $45.936.00 
	7/1/2009
	Reduction in workforce - went from 12 months (1.0) to 217 days (.8315 fte)

	Fruetel, Vicki
	Office Assistant
	8
	EV
	10
	15.74/hr
	7/1/2009
	Nancy Hertzog - bumped, Vicki transferring from Early Childhood Office Assistant

	Gebhardt, Judy
	Technology Assistant
	8
	MS
	5-LVTA2
	$43,326.00 
	7/1/2009
	Reduction in workforce - went from 12 months (1.0) to 217 days (.8315 fte)

	Heman, Stacy
	Kindergarten Teacher - .5 fte
	4
	EV
	5BA
	$17,241.50 
	8/31/2009
	New, returning employee - was nonrenewed this spring

	Herztog, Nancy
	Office Assistant - 227 Day
	6
	EV
	4
	$15.51/hr
	8/10/2009
	Position had not yet been filled - bumped, Nancy was reduced from 8 hrs/12 months to 6 hrs/227 days

	Kennedy, Sue
	Technology Assistant
	8
	HS
	4-LVTA2
	$43,369.00 
	7/1/2009
	Reduction in workforce - went from 12 months (1.0) to 217 days (.8315 fte)

	McKay, Christopher
	World Language Teacher - .67 fte
	5.25
	MS
	1BA
	$21,890.24 
	8/26/2009
	Natalie Weatherman - Natalie transferring to a .66 fte Media Specialist in addition to her .34 fte World Language assignment

	Meinen, Elizabeth
	Band Director
	8
	MS
	3BA
	$33,125.00 
	8/26/2009
	Brian Thorstad - transferred to Band Director at High School

	Orth, Christine
	1st Grade, LTS
	8
	EV
	5BA
	$11,056.97 
	8/26/2009
	Sarah Lucca

	Peterson, Mitch
	Technology Assistant
	8
	FR
	4-LVTA2
	$43,326.00 
	7/1/2009
	Reduction in workforce - went from 12 months (1.0) to 217 days (.8315 fte)

	Prokes, Roxanne
	Office Assistant - 227 Day
	8
	CEC
	10
	$15.74/hr
	8/10/2009
	Reduction in workforce - went from 8 hrs/day to 5 hrs/day

	Rezac, Sharon
	Office Assistant
	8
	ECC
	6
	15.74/hr
	7/1/2009
	Vicki Fruetel - bumped to Office Assistant at Eagle View

	Sawchuk, Darrin
	TOSA - SPED Team Lead/Coordination .25 fte
	2
	MS/RS
	16MA+60q
	$15,643.00 
	8/31/2009
	New

	Studer, Jane
	Technician
	8
	RS
	23-LVTT2
	$54,628.00 
	7/1/2009
	Reduction in workforce - went from 12 months (1.0 fte) to 217 days (.8315 fte)

	Timm, Jake
	TOSA - SPED Team Lead/Coordination .34 fte
	3.25
	HS/EV
	6MA
	$17,839.92 
	8/31/2009
	New

	Thietje, Nicole
	Music Teacher
	8
	RS
	3BA
	$33,125.00 
	8/31/2009
	Benilee Luce

	VandenBerg, Amy
	TOSA - SPED Team Lead/Coordination .34 fte
	2.75
	FR/CEC
	6MA
	$14,794.08 
	8/31/2009
	New

	Vlasak, Gary
	Night Maintenance LTS
	8
	MS
	1
	$12.95/hr
	6/10/2009
	Courtney Cihak

	Williams, Judy
	Office Assistant  
	8
	CEC
	12
	15.94/hr
	8/10/2009
	Reduction in workforce - went from 12 months to 227 days

	 
	 
	 
	 
	 
	 
	 
	 

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Bachman, Austin
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Buthe, Chase
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Dietz, Jeffrey
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Jasperson, Aaron
	Mentor
	 
	HS
	 
	$200.00 
	08-09 SY
	Annual - overlooked

	Novak, Justin
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Novak, Nathan
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Trewartha, Ben
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Wetschka, Tom
	Summer Ball Coach
	 
	 
	 
	$7.50/hr
	6/8/2009
	Seasonal

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Decker, Jeff
	Science Teacher
	8
	HS
	7MA+30q
	$46,963.32 
	6/4/2009
	 

	Drummer, Dustan
	Math Teacher
	8
	MS
	5MA+10s
	$39,537.64 
	6/4/2009
	 

	Giesen, David
	Social Teacher
	8
	CEC
	11MA+30s
	$53,658.31 
	6/4/2009
	 

	Herrmann, Jessica
	Math Teacher
	8
	MS
	3BA+10s
	$33, 146.02
	6/4/2009
	 

	Josephson, Lisa
	Math Teacher
	4
	MS
	14MA+30q
	$27,439.22 
	6/4/2009
	 

	Kehrli, Steve
	Math Teacher
	8
	MS
	18MA+45q
	$59,035.83 
	6/4/2009
	 

	Kriha, Shellie
	Math/Resource Teacher
	8
	MS
	19MA+30q
	$56,878.40 
	6/4/2009
	 

	Kuehn, Jeff
	Social Teacher
	8
	MS
	7MA+30s
	$47,605.22 
	6/4/2009
	 

	Paden, Nicole
	Math Teacher
	8
	MS
	1MA+15q
	$38,002.72 
	6/4/2009
	 

	Skaja, Tracy
	Math Teacher
	8
	MS
	16MA+60q
	$60,273.76 
	6/4/2009
	 

	Wagner, Terrye
	Math Teacher
	8
	MS
	5MA+10s
	$40,762.10 
	6/4/2009
	 

	Leaves:
	 
	 
	 
	 
	 
	 
	 

	Recommended for Approval:
	 
	 
	 
	 
	 
	 
	 

	Hennen, Amy
	Social Worker
	8
	FR
	11MA+45q
	$45,799.20 
	8/31/2009
	Requests a continuation of a .2 LOA

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Bartyzal, Connie
	Night Maintenance Custodian
	8
	HS
	8
	 $15.35/hr 
	9/1/2009
	7 years of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Estrem, Melissa
	Van Driver
	6
	BG
	6Van+
	 $15.89/hr 
	6/10/2009
	5 years of service

	Kavan, Barb
	Adapted PE/TOSA Sped Team Lead
	8
	RS/HS/FR/MS/CEC
	18MA+45q
	$64,249.00 
	6/25/2009
	14 years of service

	Kuehn, Jeff
	Social Teacher
	8
	MS
	7MA+45q
	$50,473.00 
	7/1/2009
	7 years of service

	Kuehn, Jeff
	Football Coach - 9th Grade
	 
	HS
	25 pts
	$3,025.00 
	7/3/2009
	3 years of service

	Novotny, Michelle
	Kids' Company Para
	2.5
	FR
	9
	 $12.69/hr 
	6/19/2009
	6 years of service

	Pieper, Rebecca
	Girls Swimming/Diving Coach - Asst
	 
	HS
	28 pts
	$3,388.00 
	7/7/2009
	1 year of service

	Employment End Date:
	 
	 
	 
	 
	 
	 
	 

	Deutsch, Jean
	Office Assistant - 227 Day
	4
	CEC
	2
	 $13.72/hr 
	6/20/2009
	Reduction in workforce - 1 year of service

	Frykman, Rick
	Boys Basketball Coach - JV
	 
	HS
	34 pts
	$4,114.00 
	7/6/2009
	40 years of service - will continue as a volunteer coach

	Ledwein, Tim
	Baseball Coach - Head
	 
	HS
	39 pts
	$4,719.00 
	6/23/2009
	14 years of service

	Madison, Leslie
	Special Educatio Paraprofessional
	6.5
	RS
	1
	$9.85/hr
	6/5/2009
	Probationary - reduction in workforce

	Pexa, Mark
	Technician
	8
	CEC
	4LVTT3
	$49,816.00 
	7/1/2009
	Reduction in workforce - 4 years of service

	Pieper, Rebecca
	Softball Coach - 7th Grade
	 
	MS
	16 pts
	$1,936.00 
	6/5/2009
	2 months of service

	Wagner, Colleen
	Special Educatio Paraprofessional
	4
	FR
	4
	$12.69/hr
	6/5/2009
	Reduction in workforce - 2 years of service - LAYOFF STATUS


· Finance
    CHECK 

    CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   124114 May        05/29/2009 COMMISSIONER OF REVE 05/29/2009         30,006.07

   124115 May        05/29/2009 FIDELITY MANAGEMENT  05/29/2009          8,769.03

   124116 May        05/29/2009 GREAT WEST LIFE AND  05/29/2009            250.00

   124117 May        05/29/2009 ORCHARD TRUST COMPAN 05/29/2009            355.00

   124118 May        05/29/2009 HALUNEN & ASSOCIATES 05/29/2009             50.00

   124119 May        05/29/2009 HEALTH PARTNERS      05/29/2009              0.00

   124120 May        05/29/2009 HEALTH PARTNERS      05/29/2009         15,679.51

   124121 May        05/29/2009 HORACE MANN LIFE INS 05/29/2009          5,759.24

   124122 May        05/29/2009 LAFAYETTE LIFE INSUR 05/29/2009          8,843.92

   124123 May        05/29/2009 MN CHILD SUPPORT PAY 05/29/2009          1,006.50

   124124 May        05/29/2009 MG TRUST COMPANY     05/29/2009          4,510.72

   124125 May        05/29/2009 MINN TEACHERS RETIRE 05/29/2009         70,662.60

   124126 May        05/29/2009 MN NCPERS GROUP LIFE 05/29/2009             96.00

   124127 May        05/29/2009 NEW PRAGUE ED MN/KAR 05/29/2009         19,449.44

   124128 May        05/29/2009 PUBLIC EMPL RETIREME 05/29/2009         30,587.11

   124129 May        05/29/2009 SCHOOL SERVICE EMPLO 05/29/2009          9,181.06

   124130 May        05/29/2009 STATE BANK OF NEW PR 05/29/2009              0.00

   124131 May        05/29/2009 STATE BANK OF NEW PR 05/29/2009              0.00

   124132 May        05/29/2009 STATE BANK OF NEW PR 05/29/2009        186,657.44

   124133 May        05/29/2009 VALIC                05/29/2009         11,059.66

   124134 May        05/29/2009 PUBLIC EMPL RETIREME 05/29/2009            361.09

   124135 June       06/03/2009 JOSEPHSON JOHNNY     06/03/2009            250.00

   124136 June       06/03/2009 SUPER 8 MOTEL        06/03/2009            854.88

   124137 June       06/04/2009 BRONCE, CRYSTAL      06/04/2009             64.56

   124138 June       06/04/2009 COLE'S FLOWERS       06/04/2009             35.00

   124139 June       06/04/2009 CORPORATE EXPRESS    06/04/2009             40.70

   124140 June       06/04/2009 CUSTOM REFRIGERATION 06/04/2009            462.75

   124141 June       06/04/2009 DICK BLICK ART MATER 06/04/2009              4.49

   124142 June       06/04/2009 EATON SANDRA L       06/04/2009            730.60

   124143 June       06/04/2009 EHRICH ERIKA         06/04/2009            389.32

   124144 June       06/04/2009 EXECUTIVE OCEAN      06/04/2009            548.50

   124145 June       06/04/2009 FRONTLINE PLACEMENT  06/04/2009          6,693.00

   124146 June       06/04/2009 GANT, SARAH          06/04/2009             26.49

   124147 June       06/04/2009 GLIDDEN, KERRY       06/04/2009             57.20

   124148 June       06/04/2009 GREATER MINNESOTA GA 06/04/2009            769.35

   124149 June       06/04/2009 HAMILTON, MICHELLE   06/04/2009             64.95

   124150 June       06/04/2009 HENNIES, MELINDA     06/04/2009             10.22

   124151 June       06/04/2009 HEYDA, JACLYN        06/04/2009             53.84

   124152 June       06/04/2009 HOLY CROSS CATHOLIC  06/04/2009          7,420.50

   124153 June       06/04/2009 HOWDEN, ANNE         06/04/2009            550.00

   124154 June       06/04/2009 IKON OFFICE SOLUTION 06/04/2009            838.53

   124155 June       06/04/2009 INDIANHEAD FOODSERVI 06/04/2009              0.00

   124156 June       06/04/2009 INDIANHEAD FOODSERVI 06/04/2009              0.00

   124157 June       06/04/2009 INDIANHEAD FOODSERVI 06/04/2009              0.00

   124158 June       06/04/2009 INDIANHEAD FOODSERVI 06/04/2009          3,405.65

   124159 June       06/04/2009 ISD 194 LAKEVILLE SC 06/04/2009            240.00

   124160 June       06/04/2009 NPMS PETTY CASH      06/04/2009            738.31

   124161 June       06/04/2009 PETTY CASH           06/04/2009            922.35

   124162 June       06/04/2009 ISD 721 NEW PRAGUE S 06/04/2009             80.00

   124163 June       06/04/2009 JAMES, CHERRY ANN    06/04/2009             17.04

   124164 June       06/04/2009 JINDRA, ARTHUR       06/04/2009            150.00

   124165 June       06/04/2009 JOE'S SHOE REPAIR    06/04/2009             72.00

   124166 June       06/04/2009 JOHNSTONE SUPPLY     06/04/2009            454.96

   124167 June       06/04/2009 JUFFER, PAULA        06/04/2009            166.65

   124168 June       06/04/2009 KLUEGEL, KATHERINE   06/04/2009              5.36

   124169 June       06/04/2009 KRENTZ, JANE         06/04/2009             80.00 
   124170 June       06/04/2009 LEDERLE, JEREME      06/04/2009            400.00

   124171 June       06/04/2009 WILLIAM V MACGILL &  06/04/2009             52.80

   124172 June       06/04/2009 MACH LUMBER CO       06/04/2009            218.66

   124173 June       06/04/2009 MAKI, CURTIS         06/04/2009            151.21

   124174 June       06/04/2009 MARQUARDT JEWELERS   06/04/2009            400.00

   124175 June       06/04/2009 MAVERICK BOOKSTORE   06/04/2009          2,810.00

   124176 June       06/04/2009 MINNESOTA BOARD OF S 06/04/2009             75.00

   124177 June       06/04/2009 MEDICAL TECHNOLOGIES 06/04/2009            335.00

   124178 June       06/04/2009 MRCI - ATTENTION BUS 06/04/2009          1,655.00

   124179 June       06/04/2009 O'BRIEN, CONNOR      06/04/2009             55.00

   124180 June       06/04/2009 OFFICE ETC           06/04/2009            345.27

   124181 June       06/04/2009 ORIGINS              06/04/2009            144.00

   124182 June       06/04/2009 PATTERSON, CYNTHIA   06/04/2009            300.00

   124183 June       06/04/2009 PITNEY BOWES RESERVE 06/04/2009          5,000.00

   124184 June       06/04/2009 RESOURCES FOR EDUCAT 06/04/2009            198.00

   124185 June       06/04/2009 SAFE SPACES          06/04/2009             90.00

   124186 June       06/04/2009 SAM'S CLUB DISCOVER  06/04/2009          2,057.11

   124187 June       06/04/2009 SAMS CLUB            06/04/2009             13.66

   124188 June       06/04/2009 SAX ARTS AND CRAFTS  06/04/2009          1,738.06

   124189 June       06/04/2009 SEIFERT, LONNIE      06/04/2009             75.00

   124190 June       06/04/2009 KIERSTEN DAHL SHETKA 06/04/2009          1,895.67

   124191 June       06/04/2009 ST WENCESLAUS SCHOOL 06/04/2009            490.72

   124192 June       06/04/2009 SUBWAY               06/04/2009            200.00

   124193 June       06/04/2009 TEFFT, LINDA         06/04/2009            169.95

   124194 June       06/04/2009 THE PRESIDENT'S CHAL 06/04/2009            105.00

   124195 June       06/04/2009 TIGER ROCK TAE KWON  06/04/2009          1,720.00

   124196 June       06/04/2009 TRIPLETT, BRIAN      06/04/2009            150.35

   124197 June       06/04/2009 UNIVERSITY OF MINNES 06/04/2009            143.00

   124198 June       06/04/2009 WOODBURN PRESS, LTD. 06/04/2009            362.23

   124199 June       06/04/2009 YOUNGBLOOD LUMBER CO 06/04/2009            759.00

   124200 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124201 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124202 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124203 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124204 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124205 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124206 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009              0.00

   124207 May        05/29/2009 BLUE CROSS BLUE SHIE 05/29/2009        344,835.50

   124208 June       06/15/2009 COMMISSIONER OF REVE 06/15/2009              0.00

   124209 June       06/15/2009 COMMISSIONER OF REVE 06/15/2009         34,605.93

   124210 June       06/15/2009 FIDELITY MANAGEMENT  06/15/2009          7,896.60

   124211 June       06/15/2009 GREAT WEST LIFE AND  06/15/2009            250.00

   124212 June       06/15/2009 ORCHARD TRUST COMPAN 06/15/2009            355.00

   124213 June       06/15/2009 HALUNEN & ASSOCIATES 06/15/2009             50.00

   124214 June       06/15/2009 MN CHILD SUPPORT PAY 06/15/2009          1,006.50

   124215 June       06/15/2009 MG TRUST COMPANY     06/15/2009          4,250.30

   124216 June       06/15/2009 MINN TEACHERS RETIRE 06/15/2009         79,984.68

   124217 June       06/15/2009 PUBLIC EMPL RETIREME 06/15/2009              0.00

   124218 June       06/15/2009 PUBLIC EMPL RETIREME 06/15/2009         30,143.09

   124219 June       06/15/2009 STATE BANK OF NEW PR 06/15/2009              0.00

   124220 June       06/15/2009 STATE BANK OF NEW PR 06/15/2009              0.00

   124221 June       06/15/2009 STATE BANK OF NEW PR 06/15/2009              0.00

   124222 June       06/15/2009 STATE BANK OF NEW PR 06/15/2009              0.00

   124223 June       06/15/2009 STATE BANK OF NEW PR 06/15/2009        220,078.59

   124224 June       06/15/2009 VALIC                06/15/2009         10,349.12

   124225 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00 

   124226 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00

   124227 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00

   124228 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00

   124229 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00

   124230 June       06/11/2009 ACE HARDWARE         06/11/2009              0.00

   124231 June       06/11/2009 ACE HARDWARE         06/11/2009            724.38

   124232 June       06/11/2009 AMERICAN CONSUMER CA 06/11/2009            528.00

   124233 June       06/11/2009 APPERT FOODS         06/11/2009              0.00

   124234 June       06/11/2009 APPERT FOODS         06/11/2009          2,185.84

   124235 June       06/11/2009 BARNES & NOBLE INC   06/11/2009          4,493.75

   124236 June       06/11/2009 JOE BISEK            06/11/2009          1,183.70

   124237 June       06/11/2009 BIX FRUIT COMPANY    06/11/2009              0.00

   124238 June       06/11/2009 BIX FRUIT COMPANY    06/11/2009          1,211.67

   124239 June       06/11/2009 BUSCH, RON           06/11/2009             31.60

   124240 June       06/11/2009 TONY BUTHE           06/11/2009             92.40

   124241 June       06/11/2009 CAROLINA BIOLOGICAL  06/11/2009            194.12

   124242 June       06/11/2009 CLIMATE MAKERS INC   06/11/2009            163.50

   124243 June       06/11/2009 COBORNS'S CARD SERVI 06/11/2009              0.00

   124244 June       06/11/2009 COBORNS'S CARD SERVI 06/11/2009              0.00

   124245 June       06/11/2009 COBORNS'S CARD SERVI 06/11/2009            469.19

   124246 June       06/11/2009 CORPORATE EXPRESS    06/11/2009            195.00

   124247 June       06/11/2009 DITTBERNER, JANE     06/11/2009            104.58

   124248 June       06/11/2009 NEW PRAGUE AREA SCHO 06/11/2009             93.94

   124249 June       06/11/2009 DOIG, THOMAS         06/11/2009            255.75

   124250 June       06/11/2009 DOYLE, ANNE          06/11/2009             93.50

   124251 June       06/11/2009 EATON SANDRA L       06/11/2009            110.55

   124252 June       06/11/2009 BEVCOMM              06/11/2009          7,248.60

   124253 June       06/11/2009 ECONO FOODS #317     06/11/2009              3.35

   124254 June       06/11/2009 FCSLA                06/11/2009            160.00

   124255 June       06/11/2009 HILLYARD FLOOR CARE  06/11/2009             53.82

   124256 June       06/11/2009 FOIX ROBERT E        06/11/2009            194.73

   124257 June       06/11/2009 GENERAL PARTS & SUPP 06/11/2009             52.97

   124258 June       06/11/2009 GLS SPORTS           06/11/2009            320.00

   124259 June       06/11/2009 CINDY GORDON         06/11/2009            330.00

   124260 June       06/11/2009 GOVCONNECTION        06/11/2009            200.90

   124261 June       06/11/2009 HARTUNG, TIM         06/11/2009          1,500.00

   124262 June       06/11/2009 HASTINGS COOP CREAME 06/11/2009              0.00

   124263 June       06/11/2009 HASTINGS COOP CREAME 06/11/2009          9,340.80

   124264 June       06/11/2009 HAVLICEK DENNIS      06/11/2009             59.50

   124265 June       06/11/2009 HAWKEYE FOOD DISTRIB 06/11/2009              0.00

   124266 June       06/11/2009 HAWKEYE FOOD DISTRIB 06/11/2009              0.00

   124267 June       06/11/2009 HAWKEYE FOOD DISTRIB 06/11/2009          2,198.13

   124268 June       06/11/2009 HEALY AWARDS INC     06/11/2009            487.35

   124269 June       06/11/2009 AMY HENNEN           06/11/2009             84.69

   124270 June       06/11/2009 HOLY CROSS CATHOLIC  06/11/2009             50.00

   124271 June       06/11/2009 I GOT BAGS           06/11/2009             52.00

   124272 June       06/11/2009 INDIANHEAD FOODSERVI 06/11/2009              0.00

   124273 June       06/11/2009 INDIANHEAD FOODSERVI 06/11/2009              0.00

   124274 June       06/11/2009 INDIANHEAD FOODSERVI 06/11/2009          1,331.73

   124275 June       06/11/2009 INTEGRATED FIRE & SE 06/11/2009            320.00

   124275 June       06/11/2009 INTEGRATED FIRE & SE 06/11/2009           -320.00

   124276 June       06/11/2009 INTERSTATE POWER SYS 06/11/2009             83.11

   124277 June       06/11/2009 ISD 194 LAKEVILLE SC 06/11/2009          1,480.00

   124278 June       06/11/2009 BUILDING & TRANS. PE 06/11/2009             54.57

   124279 June       06/11/2009 ISD 721 COMM ED PROG 06/11/2009            279.91

   124280 June       06/11/2009 ISD 721 NEW PRAGUE S 06/11/2009            400.00 

   124281 June       06/11/2009 ISLEY, KIMBERLY      06/11/2009            116.05

   124282 June       06/11/2009 JIT                  06/11/2009             99.14

   124283 June       06/11/2009 JUFFER, PAULA        06/11/2009             45.65

   124284 June       06/11/2009 KAVAN BARB           06/11/2009            176.55

   124285 June       06/11/2009 KCHK RADIO           06/11/2009             40.42

   124286 June       06/11/2009 KENNEDY & GRAVEN, CH 06/11/2009             55.50

   124287 June       06/11/2009 KODELKA NANCY J.     06/11/2009            444.40

   124288 June       06/11/2009 LAKESHORE            06/11/2009            269.85

   124289 June       06/11/2009 LAKERS NP SANITARY S 06/11/2009          4,215.17

   124290 June       06/11/2009 LARSON, CLAIRE       06/11/2009            104.84

   124291 June       06/11/2009 LARSON, RICHARD      06/11/2009            171.90

   124292 June       06/11/2009 LAU'S BAKERY         06/11/2009            157.50

   124293 June       06/11/2009 LEDERLE, JEREME      06/11/2009            500.00

   124294 June       06/11/2009 MACH LUMBER CO       06/11/2009             31.65

   124295 June       06/11/2009 MARK'S PLUMBING PART 06/11/2009              0.00

   124296 June       06/11/2009 MARK'S PLUMBING PART 06/11/2009            920.63

   124297 June       06/11/2009 MASBO                06/11/2009             75.00

   124298 June       06/11/2009 MASTER VISIONS       06/11/2009            174.00

   124299 June       06/11/2009 METRO  ECSU          06/11/2009          1,170.00

   124300 June       06/11/2009 MINNESOTA REVENUE    06/11/2009            240.00

   124301 June       06/11/2009 MSNA CHAPTER 6       06/11/2009            125.00

   124302 June       06/11/2009 MTI DISTRIBUTING COM 06/11/2009              0.00

   124303 June       06/11/2009 MTI DISTRIBUTING COM 06/11/2009            767.41

   124304 June       06/11/2009 NEW PRAGUE UTILITIES 06/11/2009         33,831.71

   124305 June       06/11/2009 MVEC                 06/11/2009          5,290.84

   124306 June       06/11/2009 NAEIR                06/11/2009            337.70

   124307 June       06/11/2009 NEW DOMINION SCHOOL/ 06/11/2009          2,032.20

   124308 June       06/11/2009 NICKLASSON ATHLETIC  06/11/2009            561.70

   124309 June       06/11/2009 OFFICE ETC           06/11/2009            184.67

   124310 June       06/11/2009 OTIS SPUNKMEYER      06/11/2009            793.48

   124311 June       06/11/2009 PAAPE DISTRIBUTING C 06/11/2009          2,370.00

   124312 June       06/11/2009 PAHL, ANGELA         06/11/2009             25.03

   124313 June       06/11/2009 PAYMENT REMITTANCE C 06/11/2009            122.60

   124314 June       06/11/2009 PAYMENT REMITTANCE C 06/11/2009          3,143.31

   124315 June       06/11/2009 PEPSI COLA           06/11/2009            790.95

   124316 June       06/11/2009 POLZIN GLASS         06/11/2009            179.63

   124317 June       06/11/2009 POLAR HEART RATE MON 06/11/2009            125.00

   124318 June       06/11/2009 PULS DAN             06/11/2009             73.52

   124319 June       06/11/2009 RE-RUNS              06/11/2009            100.50

   124320 June       06/11/2009 RURAL CELLULAR CORP  06/11/2009            233.49

   124321 June       06/11/2009 SARA LEE BAKERY GROU 06/11/2009              0.00

   124322 June       06/11/2009 SARA LEE BAKERY GROU 06/11/2009              0.00

   124323 June       06/11/2009 SARA LEE BAKERY GROU 06/11/2009            757.38

   124324 June       06/11/2009 SARGENT-WELCH        06/11/2009            808.75

   124325 June       06/11/2009 SAWCHUK, DARRIN      06/11/2009            205.40

   124326 June       06/11/2009 SDE REGISTRATION     06/11/2009          1,236.00

   124327 June       06/11/2009 SEIFERT, LONNIE      06/11/2009            255.75

   124328 June       06/11/2009 MATT SHETKA          06/11/2009              8.93

   124329 June       06/11/2009 SOUKUP, GREGORY      06/11/2009              4.35

   124330 June       06/11/2009 STATE SUPPLY CO      06/11/2009            900.27

   124331 June       06/11/2009 ST CROIX RIVER ED DI 06/11/2009             70.00

   124332 June       06/11/2009 ST WENCESLAUS SCHOOL 06/11/2009            492.80

   124333 June       06/11/2009 SUEL PRINTING        06/11/2009              0.00

   124334 June       06/11/2009 SUEL PRINTING        06/11/2009            638.05

   124335 June       06/11/2009 TIKALSKY GREG        06/11/2009             70.97

   124336 June       06/11/2009 TRANS ALARM          06/11/2009            434.76 

   124337 June       06/11/2009 TRAXLER, COLLEEN     06/11/2009             33.00

   124338 June       06/11/2009 TRI-COUNTY BEVERAGE  06/11/2009            938.29

   124339 June       06/11/2009 VAN ROEKEL, MELODI   06/11/2009             56.91

   124340 June       06/11/2009 VANDENBERG, AMY      06/11/2009             44.55

   124341 June       06/11/2009 XCEL ENERGY/NORTHERN 06/11/2009          6,445.16

   124342 June       06/18/2009 ABILITATIONS         06/18/2009          1,087.18

   124343 June       06/18/2009 AMAZON CREDIT PLAN   06/18/2009              0.00

   124344 June       06/18/2009 AMAZON CREDIT PLAN   06/18/2009            526.28

   124345 June       06/18/2009 BCA-CJIS RECORDS MN  06/18/2009             30.00

   124346 June       06/18/2009 DOLS, CATHY          06/18/2009            325.00

   124347 June       06/18/2009 DISTRICT OFFICE PETT 06/18/2009            128.34

   124348 June       06/18/2009 ECFE PETTY CASH      06/18/2009             92.40

   124349 June       06/18/2009 ECONO FOODS #317     06/18/2009             26.67

   124350 June       06/18/2009 ECONO FOODS #317     06/18/2009              7.47

   124351 June       06/18/2009 ECONO FOODS #317     06/18/2009            102.84

   124352 June       06/18/2009 GARDEN & ASSOCIATES, 06/18/2009             81.60

   124353 June       06/18/2009 GEBHARDT, JUDY       06/18/2009            247.55

   124354 June       06/18/2009 GIBBS, CHRISTINE     06/18/2009            142.82

   124355 June       06/18/2009 GREGOR BRAD          06/18/2009              5.00

   124356 June       06/18/2009 IKON OFFICE SOLUTION 06/18/2009          4,849.00

   124357 June       06/18/2009 IKON OFFICE SOLUTION 06/18/2009            386.40

   124358 June       06/18/2009 INTEGRA TELECOM      06/18/2009          2,142.87

   124359 June       06/18/2009 INTERCONTINENTAL  HO 06/18/2009            615.85

   124360 June       06/18/2009 PETTY CASH           06/18/2009            756.60

   124361 June       06/18/2009 PETTY CASH/RAVENSTRE 06/18/2009             26.00

   124362 June       06/18/2009 PETTY CASH           06/18/2009             61.82

   124363 June       06/18/2009 ISD 721 NEW PRAGUE S 06/18/2009             59.25

   124364 June       06/18/2009 CARVER-SCOTT ED COOP 06/18/2009         24,537.65

   124365 June       06/18/2009 LAWRENCE, RICK       06/18/2009             16.95

   124366 June       06/18/2009 MACKIN BOOK CO       06/18/2009          2,272.68

   124367 June       06/18/2009 MAD SCIENCE OF MINNE 06/18/2009          1,175.00

   124368 June       06/18/2009 MINN ELEVATOR, INC   06/18/2009            200.60

   124369 June       06/18/2009 MORRISON FENSKE & SU 06/18/2009          1,215.00

   124370 June       06/18/2009 MINN SCHOOL BOARD AS 06/18/2009            100.00

   124371 June       06/18/2009 MSBA INSURANCE TRUST 06/18/2009         28,866.25

   124372 June       06/18/2009 NEW PRAGUE GOLF CLUB 06/18/2009            179.08

   124373 June       06/18/2009 PARTSTOCK COMPUTER   06/18/2009            678.00

   124374 June       06/18/2009 PATTY'S PLACE INC    06/18/2009             34.50

   124375 June       06/18/2009 PATTON, DONNA        06/18/2009             53.41

   124376 June       06/18/2009 PEARSON LEARNING     06/18/2009            666.10

   124377 June       06/18/2009 PEPSI COLA           06/18/2009            264.00

   124378 June       06/18/2009 PIZZA RANCH          06/18/2009            189.45

   124379 June       06/18/2009 QUEEN OF PEACE HOSPI 06/18/2009          8,150.00

   124380 June       06/18/2009 SAFETY-KLEEN         06/18/2009            228.00

   124381 June       06/18/2009 SAPP RITA K          06/18/2009            348.65

   124382 June       06/18/2009 SBSI INC             06/18/2009            150.00

   124383 June       06/18/2009 SCHOOL SPECIALTY     06/18/2009             27.35

   124384 June       06/18/2009 MATT SHETKA          06/18/2009             33.15

   124385 June       06/18/2009 SOUTH CENTRAL SERVIC 06/18/2009          5,512.00

   124386 June       06/18/2009 STAY WELL            06/18/2009            379.05

   124387 June       06/18/2009 STICHA MARGARET      06/18/2009            195.84

   124388 June       06/18/2009 SUEL PRINTING        06/18/2009            422.20

   124389 June       06/18/2009 THERAPEUTIC SERVICES 06/18/2009          4,323.00

   124390 June       06/18/2009 DORI VIKLA           06/18/2009            148.49

   124391 June       06/18/2009 WILSON, BARBARA      06/18/2009            240.00

   124392 June       06/25/2009 AMERICINN HOTEL & SU 06/25/2009            722.14 

   124393 June       06/25/2009 AQUA LOGIC INC       06/25/2009            945.97

   124394 June       06/25/2009 JOE BISEK            06/25/2009          1,183.70

   124395 June       06/25/2009 BOND TRUST SERVICES  06/25/2009            900.00

   124396 June       06/25/2009 BUSCH, BRAD          06/25/2009            210.00

   124397 June       06/25/2009 BUSINESS IMAGES BY R 06/25/2009            528.65

   124398 June       06/25/2009 COMMUNITY EDUCATION  06/25/2009             39.90

   124399 June       06/25/2009 CITY OF ELKO NEW MAR 06/25/2009            752.91

   124400 June       06/25/2009 DALLMANN, JON OR CHR 06/25/2009            186.00

   124401 June       06/25/2009 DUDLEY, BRIAN OR AMB 06/25/2009            300.00

   124402 June       06/25/2009 DUOOS, MATTHEW       06/25/2009            301.67

   124403 June       06/25/2009 DUTCHER ANNE         06/25/2009            900.00

   124404 June       06/25/2009 ERICKSON, KRYSTAL    06/25/2009             17.55

   124405 June       06/25/2009 SUZY FEINE           06/25/2009            153.00

   124406 June       06/25/2009 FISHEL, MARK         06/25/2009            102.00

   124407 June       06/25/2009 GOODIN CO            06/25/2009             59.77

   124408 June       06/25/2009 GOVCONNECTION        06/25/2009            962.45

   124409 June       06/25/2009 HUMPHREY, MARY       06/25/2009            670.96

   124410 June       06/25/2009 BUILDING & TRANS. PE 06/25/2009             30.84

   124411 June       06/25/2009 EAGLEVIEW ELEMENTARY 06/25/2009            274.62

   124412 June       06/25/2009 ISD 721 COMM ED PROG 06/25/2009            631.47

   124413 June       06/25/2009 NPMS PETTY CASH      06/25/2009             10.00

   124414 June       06/25/2009 JOSEPHSON JOHNNY     06/25/2009            894.83

   124415 June       06/25/2009 KADRLIK, TAMARA      06/25/2009            300.00

   124416 June       06/25/2009 LARSON, RICHARD      06/25/2009             55.00

   124417 June       06/25/2009 MACKIN BOOK CO       06/25/2009          3,652.64

   124418 June       06/25/2009 MAHIN WALZ INC       06/25/2009          1,974.00

   124419 June       06/25/2009 MALECHA CHERYL M     06/25/2009            103.90

   124420 June       06/25/2009 MINNESOTA BOARD OF S 06/25/2009             75.00

   124421 June       06/25/2009 MINNESOTA OCCUPATION 06/25/2009            165.00

   124422 June       06/25/2009 MISENER, CONSTANCE   06/25/2009          2,300.00

   124423 June       06/25/2009 MINNESOTA DEPT OF LA 06/25/2009            300.00

   124424 June       06/25/2009 NEXTEL COMMUNICATION 06/25/2009            612.47

   124425 June       06/25/2009 NICKLASSON ATHLETIC  06/25/2009          3,123.50

   124426 June       06/25/2009 NICKLASSON ATHLETIC  06/25/2009          5,382.00

   124427 June       06/25/2009 OFFICE ETC           06/25/2009            164.52

   124428 June       06/25/2009 PARKVIEW MEDICAL CLI 06/25/2009             61.00

   124429 June       06/25/2009 PIONEER TELEPHONE    06/25/2009            149.66

   124430 June       06/25/2009 PREMIER AGENDA       06/25/2009          1,147.30

   124431 June       06/25/2009 PROSHEK MARY KAY     06/25/2009            116.05

   124432 June       06/25/2009 RIESGRAF BRUDER PHOT 06/25/2009            120.75

   124433 June       06/25/2009 SELECTACCOUNT        06/25/2009            259.86

   124434 June       06/25/2009 SILHOUETTES          06/25/2009          1,249.00

   124435 June       06/25/2009 STAR TRIBUNE         06/25/2009            111.20

   124436 June       06/25/2009 SULLIVAN, HEATHER    06/25/2009            202.80

   124437 June       06/25/2009 T-MOBILE             06/25/2009            616.40

   124438 June       06/25/2009 TIES                 06/25/2009         26,400.00

   124439 June       06/25/2009 TRI-COUNTY BEVERAGE  06/25/2009            589.23

   124440 June       06/25/2009 ULTIMATE SCREEN PRIN 06/25/2009            272.11

   124441 June       06/25/2009 WALD, MELODY         06/25/2009             49.50

   124442 June       06/25/2009 WOLD ARCHITECTS & EN 06/25/2009          3,690.01

   124443 June       06/30/2009 COMMISSIONER OF REVE 06/30/2009         26,344.16

   124444 June       06/30/2009 FIDELITY MANAGEMENT  06/30/2009          9,091.80

   124445 June       06/30/2009 GREAT WEST LIFE AND  06/30/2009            250.00

   124446 June       06/30/2009 ORCHARD TRUST COMPAN 06/30/2009            355.00

   124447 June       06/30/2009 GURSTEL, STALOCH & C 06/30/2009            426.69

   124448 June       06/30/2009 HALUNEN & ASSOCIATES 06/30/2009             50.00 

   124449 June       06/30/2009 HORACE MANN LIFE INS 06/30/2009          5,519.78

   124450 June       06/30/2009 LAFAYETTE LIFE INSUR 06/30/2009              0.00

   124451 June       06/30/2009 LAFAYETTE LIFE INSUR 06/30/2009          8,847.12

   124452 June       06/30/2009 MN CHILD SUPPORT PAY 06/30/2009          1,006.50

   124453 June       06/30/2009 MG TRUST COMPANY     06/30/2009          5,483.60

   124454 June       06/30/2009 MINN TEACHERS RETIRE 06/30/2009         58,720.94

   124455 June       06/30/2009 MN NCPERS GROUP LIFE 06/30/2009             96.00

   124456 June       06/30/2009 PUBLIC EMPL RETIREME 06/30/2009         24,095.74

   124457 June       06/30/2009 SCHOOL SERVICE EMPLO 06/30/2009          2,460.29

   124458 June       06/30/2009 STATE BANK OF NEW PR 06/30/2009              0.00

   124459 June       06/30/2009 STATE BANK OF NEW PR 06/30/2009              0.00

   124460 June       06/30/2009 STATE BANK OF NEW PR 06/30/2009        159,468.49

   124461 June       06/30/2009 VALIC                06/30/2009         10,296.88

   124462 June       06/24/2009 COMMISSIONER OF REVE 06/24/2009         17,163.05

   124463 June       06/24/2009 FIDELITY MANAGEMENT  06/24/2009          4,905.48

   124464 June       06/24/2009 ORCHARD TRUST COMPAN 06/24/2009            205.00

   124465 June       06/24/2009 HALUNEN & ASSOCIATES 06/24/2009             50.00

   124466 June       06/24/2009 MG TRUST COMPANY     06/24/2009          2,618.55

   124467 June       06/24/2009 MINN TEACHERS RETIRE 06/24/2009         49,279.76

   124468 June       06/24/2009 PUBLIC EMPL RETIREME 06/24/2009          5,251.72

   124469 June       06/24/2009 STATE BANK OF NEW PR 06/24/2009              0.00

   124470 June       06/24/2009 STATE BANK OF NEW PR 06/24/2009        101,836.14

   124471 June       06/24/2009 VALIC                06/24/2009          6,824.81

   124472 June       06/25/2009 BLUE CROSS BLUE SHIE 06/25/2009              0.00

   124473 June       06/25/2009 BLUE CROSS BLUE SHIE 06/25/2009              0.00

   124474 June       06/25/2009 BLUE CROSS BLUE SHIE 06/25/2009         63,112.54

   124475 June       06/25/2009 COMMISSIONER OF REVE 06/25/2009         17,162.70

   124476 June       06/25/2009 FIDELITY MANAGEMENT  06/25/2009          4,905.48

   124477 June       06/25/2009 ORCHARD TRUST COMPAN 06/25/2009            205.00

   124478 June       06/25/2009 HALUNEN & ASSOCIATES 06/25/2009             50.00

   124479 June       06/25/2009 HEALTH PARTNERS      06/25/2009              0.00

   124480 June       06/25/2009 HEALTH PARTNERS      06/25/2009         10,306.62

   124481 June       06/25/2009 HORACE MANN LIFE INS 06/25/2009          4,567.82

   124482 June       06/25/2009 LAFAYETTE LIFE INSUR 06/25/2009          5,536.68

   124483 June       06/25/2009 MG TRUST COMPANY     06/25/2009          2,618.55

   124484 June       06/25/2009 MINN TEACHERS RETIRE 06/25/2009         49,279.76

   124485 June       06/25/2009 MN NCPERS GROUP LIFE 06/25/2009             16.00

   124486 June       06/25/2009 PUBLIC EMPL RETIREME 06/25/2009          5,248.06

   124487 June       06/25/2009 STATE BANK OF NEW PR 06/25/2009              0.00

   124488 June       06/25/2009 STATE BANK OF NEW PR 06/25/2009        101,597.54

   124489 June       06/25/2009 VALIC                06/25/2009          6,824.57

   124490 June       06/26/2009 COMMISSIONER OF REVE 06/26/2009         16,967.37

   124491 June       06/26/2009 FIDELITY MANAGEMENT  06/26/2009          4,838.81

   124492 June       06/26/2009 ORCHARD TRUST COMPAN 06/26/2009            205.00

   124493 June       06/26/2009 HALUNEN & ASSOCIATES 06/26/2009             50.00

   124494 June       06/26/2009 MG TRUST COMPANY     06/26/2009          2,585.21

   124495 June       06/26/2009 MINN TEACHERS RETIRE 06/26/2009         49,279.76

   124496 June       06/26/2009 PUBLIC EMPL RETIREME 06/26/2009          4,161.07

   124497 June       06/26/2009 STATE BANK OF NEW PR 06/26/2009              0.00

   124498 June       06/26/2009 STATE BANK OF NEW PR 06/26/2009        100,294.18

   124499 June       06/26/2009 VALIC                06/26/2009          6,738.68

   124500 June       06/29/2009 BLUE CROSS BLUE SHIE 06/29/2009              0.00

   124501 June       06/29/2009 BLUE CROSS BLUE SHIE 06/29/2009              0.00

   124502 June       06/29/2009 BLUE CROSS BLUE SHIE 06/29/2009         61,985.66

   124503 June       06/29/2009 COMMISSIONER OF REVE 06/29/2009         16,960.63

   124504 June       06/29/2009 FIDELITY MANAGEMENT  06/29/2009          4,838.49 

   124505 June       06/29/2009 ORCHARD TRUST COMPAN 06/29/2009            205.00

   124506 June       06/29/2009 HALUNEN & ASSOCIATES 06/29/2009             50.00

   124507 June       06/29/2009 HEALTH PARTNERS      06/29/2009              0.00

   124508 June       06/29/2009 HEALTH PARTNERS      06/29/2009         10,035.80

   124509 June       06/29/2009 HORACE MANN LIFE INS 06/29/2009          4,386.90

   124510 June       06/29/2009 LAFAYETTE LIFE INSUR 06/29/2009          5,410.14

   124511 June       06/29/2009 MG TRUST COMPANY     06/29/2009          2,585.21

   124512 June       06/29/2009 MINN TEACHERS RETIRE 06/29/2009         49,278.88

   124513 June       06/29/2009 MN NCPERS GROUP LIFE 06/29/2009             16.00

   124514 June       06/29/2009 PUBLIC EMPL RETIREME 06/29/2009          4,153.97

   124515 June       06/29/2009 STATE BANK OF NEW PR 06/29/2009              0.00

   124516 June       06/29/2009 STATE BANK OF NEW PR 06/29/2009        100,277.93

   124517 June       06/29/2009 VALIC                06/29/2009          6,731.61

   124518 June       06/30/2009 AIRGAS NORTH CENTRAL 06/30/2009             45.57

   124519 June       06/30/2009 ALL-DATA LLC         06/30/2009            975.00

   124520 June       06/30/2009 B & T AUTOMOTIVE INC 06/30/2009            488.00

   124521 June       06/30/2009 BRUZEK ELIZABETH A   06/30/2009            136.58

   124522 June       06/30/2009 BRUZEK KATHERINE     06/30/2009             28.15

   124523 June       06/30/2009 CEDAR LAKE ELECTRIC  06/30/2009          1,142.66

   124524 June       06/30/2009 CLIMATE MAKERS INC   06/30/2009            714.00

   124525 June       06/30/2009 CORPORATE EXPRESS    06/30/2009          7,687.06

   124526 June       06/30/2009 DISTRICT OFFICE PETT 06/30/2009             36.99

   124527 June       06/30/2009 ECOLAB PEST ELIMINAT 06/30/2009            374.50

   124528 June       06/30/2009 EDEL OIL SERVICE INC 06/30/2009             75.00

   124529 June       06/30/2009 FACTOR BARB          06/30/2009            282.17

   124530 June       06/30/2009 FERTIMIX             06/30/2009            420.00

   124531 June       06/30/2009 FLEET SERVICES       06/30/2009            161.30

   124532 June       06/30/2009 HILLYARD FLOOR CARE  06/30/2009            258.50

   124533 June       06/30/2009 FREDERICK, GREGORY   06/30/2009             11.15

   124534 June       06/30/2009 G&K RENTAL           06/30/2009             52.80

   124535 June       06/30/2009 G & K SERVICES INC.  06/30/2009            148.28

   124536 June       06/30/2009 GENE'S SERVICE       06/30/2009             55.61

   124537 June       06/30/2009 GENESIS              06/30/2009         65,395.64

   124538 June       06/30/2009 GENESIS              06/30/2009            422.08

   124539 June       06/30/2009 GOODIN CO            06/30/2009            238.74

   124540 June       06/30/2009 GOVCONNECTION        06/30/2009          2,229.57

   124541 June       06/30/2009 GREATER MINNESOTA GA 06/30/2009            415.80

   124542 June       06/30/2009 HALDEMAN-HOMME INC   06/30/2009            781.68

   124543 June       06/30/2009 HASTINGS COOP CREAME 06/30/2009              0.00

   124544 June       06/30/2009 HASTINGS COOP CREAME 06/30/2009          1,128.48

   124545 June       06/30/2009 HILLYARD FLOOR CARE  06/30/2009            205.10

   124546 June       06/30/2009 HOLY CROSS CATHOLIC  06/30/2009             78.00

   124547 June       06/30/2009 INTEGRATED FIRE & SE 06/30/2009          1,068.84

   124548 June       06/30/2009 INTERSTATE POWER SYS 06/30/2009            634.20

   124549 June       06/30/2009 FALCON RIDGE PETTY C 06/30/2009            187.69

   124550 June       06/30/2009 MARY RAY JIRIK       06/30/2009            282.00

   124551 June       06/30/2009 JOHNSTONE SUPPLY     06/30/2009            127.20

   124552 June       06/30/2009 JR SERVICES          06/30/2009             27.75

   124553 June       06/30/2009 KOSA, INC            06/30/2009            262.60

   124554 June       06/30/2009 KUBITZ EDUCATIONAL S 06/30/2009             59.40

   124555 June       06/30/2009 LRP PUBLICATIONS     06/30/2009            207.00

   124556 June       06/30/2009 MAPT                 06/30/2009             50.00

   124557 June       06/30/2009 MASBO                06/30/2009            100.00

   124558 June       06/30/2009 MATTHEW BENDER & CO. 06/30/2009            119.20

   124559 June       06/30/2009 METROPOLITAN MECHANI 06/30/2009          1,288.97

   124560 June       06/30/2009 MILLER JAMES OR JULI 06/30/2009            300.00 

   124561 June       06/30/2009 CENTERPOINT ENERGY M 06/30/2009          1,969.10
   124562 June       06/30/2009 DOREEN MOST          06/30/2009            200.00

   124563 June       06/30/2009 MN STATE ACADEMY FOR 06/30/2009          5,783.23

   124564 June       06/30/2009 NEAL W E SLATE CO    06/30/2009          2,990.00

   124565 June       06/30/2009 NEW PRAGUE FORD MERC 06/30/2009             71.00

   124566 June       06/30/2009 NEW TO OUR NEIGHBORH 06/30/2009             55.00

   124567 June       06/30/2009 OFFICE ETC           06/30/2009             46.79

   124568 June       06/30/2009 ONCE UPON A STAR     06/30/2009            132.00

   124569 June       06/30/2009 PAHL, ANGELA         06/30/2009             79.20

   124570 June       06/30/2009 PAYMENT REMITTANCE C 06/30/2009          1,421.33

   124571 June       06/30/2009 PYAN, DANIEL         06/30/2009            102.73

   124572 June       06/30/2009 SAM'S CLUB DISCOVER  06/30/2009          1,847.78

   124573 June       06/30/2009 SHELL                06/30/2009          5,847.51

   124574 June       06/30/2009 SHERWIN WILLIAMS CO. 06/30/2009            401.66

   124575 June       06/30/2009 SOUTHERN MINNESOTA I 06/30/2009            714.00

   124576 June       06/30/2009 SPECIAL SERVICES PET 06/30/2009            189.08

   124577 June       06/30/2009 STATE SUPPLY CO      06/30/2009          1,999.01

   124578 June       06/30/2009 SUBSCRIPTION SERVICE 06/30/2009            534.24

   124579 June       06/30/2009 SUBWAY               06/30/2009            133.13

   124580 June       06/30/2009 THYSSENKRUPP ELEVATO 06/30/2009            227.53

   124581 June       06/30/2009 TIM'S SMALL ENGINE S 06/30/2009             56.23

   124582 June       06/30/2009 TOWN & COUNTRY SANIT 06/30/2009            560.00

   124583 June       06/30/2009 TRI-COUNTY BEVERAGE  06/30/2009            519.61

   124584 July       07/02/2009 A CHANCE TO GROW, IN 07/02/2009          2,440.00

   124585 July       07/02/2009 AUSM                 07/02/2009            100.00

   124586 July       07/02/2009 AUTISM ASPERGER PUBL 07/02/2009             53.00

   124587 July       07/02/2009 COUNCIL FOR EXCEPTIO 07/02/2009            160.00

   124588 July       07/02/2009 CHILDWORK/CHILDPLAY  07/02/2009             24.90

   124589 July       07/02/2009 CLASSROOM DIRECT     07/02/2009            378.34

   124590 July       07/02/2009 CORPORATE EXPRESS    07/02/2009             26.61

   124591 July       07/02/2009 CULINARY CLASSICS    07/02/2009          3,203.85

   124592 July       07/02/2009 DISCOUNT MAGAZINE SU 07/02/2009            652.44

   124593 July       07/02/2009 EAI EDUCATION        07/02/2009             45.00

   124594 July       07/02/2009 GREAT SOURCE EDUCATI 07/02/2009            245.85

   124595 July       07/02/2009 GTS                  07/02/2009            140.00

   124596 July       07/02/2009 H.W. WILSON CO.      07/02/2009            455.00

   124597 July       07/02/2009 INDIANA INSURANCE CO 07/02/2009         26,854.75

   124598 July       07/02/2009 KENNEDY & GRAVEN SCH 07/02/2009            150.00

   124599 July       07/02/2009 LRP PUBLICATIONS     07/02/2009            309.50

   124600 July       07/02/2009 MAEOP/BARB MACRAFIC  07/02/2009             60.00

   124601 July       07/02/2009 MASA/MASE MEMBERSHIP 07/02/2009          1,998.00

   124602 July       07/02/2009 MASP                 07/02/2009          1,574.00

   124603 July       07/02/2009 M A S S P            07/02/2009             40.00

   124604 July       07/02/2009 HOUGHTON MIFFLIN     07/02/2009          1,170.24

   124605 July       07/02/2009 MESPA                07/02/2009              0.00

   124606 July       07/02/2009 MESPA                07/02/2009          1,513.00

   124607 July       07/02/2009 MINNSPRA             07/02/2009            500.00

   124608 July       07/02/2009 MINN STATE BAR ASSOC 07/02/2009            260.00

   124609 July       07/02/2009 NEW PRAGUE MINI STOR 07/02/2009             71.00

   124610 July       07/02/2009 NORDAMERIKANISCHE WO 07/02/2009             53.95

   124611 July       07/02/2009 OFFICE ETC           07/02/2009             59.45

   124612 July       07/02/2009 PAPERCUT SOFTWARE IN 07/02/2009          1,310.00

   124613 July       07/02/2009 PITNEY BOWES         07/02/2009          1,002.00

   124614 July       07/02/2009 REALLY GOOD STUFF IN 07/02/2009            193.38

   124615 July       07/02/2009 RENAISSANCE LEARNING 07/02/2009            770.76

   124616 July       07/02/2009 SAX ARTS AND CRAFTS  07/02/2009            295.15 

   124617 July       07/02/2009 SCHOOLS FOR EQUITY I 07/02/2009          3,533.30

   124618 July       07/02/2009 SOUTH CENTRAL SERVIC 07/02/2009             50.00

   124619 July       07/02/2009 THE SHEET MUSIC STOR 07/02/2009             51.45

   124620 July       07/02/2009 ULINE                07/02/2009             56.16

   124621 July       07/02/2009 WEST MUSIC           07/02/2009            191.70








