Consent Agenda –   01/11/10
· Consider motion to approve consent agenda:
Minutes:  Minutes December 14, 2009
MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

  December 14, 2009
6:30 pm.
Central Education Campus Board  Room

CALL TO ORDER

 Chairperson Reed called the meeting to order at 6:30 pm.

PLEDGE OF ALLEGIANCE

 The board members rose and recited the Pledge of Allegiance.

ROLL CALL

Roll was taken with board member Carlson absent.

OPEN FORUM

There were no open forum presenters.

SPECIAL PRESENTATION

Superintendent Menozzi presented Marty Beckius with a gift of appreciation for his years of service to the school system.

Principal Dittberner informed the board of the Middle School Study that his building is currently doing.  Staff will review the best practices of the middle school system, conduct surveys and do site visits to exemplary middle school.  The study will be conducted over the next year and it is hoped that next November the study can be presented to the school board.

Raven Stream Teachers along with Principal Pat Pribyl are currently attending the Math and Science Academy.  Various skills and methods are being given to the staff attending the academy.  The staff meets on a weekly basis to assess the newly learned teaching style.  

Special Services Director Tony Buthe, Instructors Amy Vandenberg and Kim Isley informed the board of how special services received their referrals, the types of services that are provided and the benefits of the Birth through five-year-old special services programs.  

APPROVAL OF AGENDA  

 Chairperson Reed removed the 2010 budget from the committee items.  A motion was made by Havlicek to approve the amended agenda.  Second was made by Walerius.  Motion carried 6/0.

CONSENT AGENDA

 Motion was made by Walerius and seconded by Dvorak to approve items on the Consent Agenda.  Motion carried 6/0.

ACTION ITEMS 

· Approval of Mission, Vision, Values and Goals Statements:  Motion was made by Beckius and seconded by Havlicek to approve the Mission, Vision, Values and Goal statements.  Motion carried 6/0.

· Approval of Math Course Offering Changes:  Motion was made by Dvorak and seconded by Pint to approve the Math Course Offering changes.  Discussion following with clarification to some areas given by Principal Doig of the high school.  Motion carried 6/0.

· Approval of Hybrid Online Courses at the high school: A motion was made by Havlicek and seconded by Walerius to approve the Hybrid Courses at the high school.  Discussion included additional detailed information from Ton Doig, high School Principal.  Motion carried 5/1 with Reed voting against.

· Final Levy Approval 2010:  Due to a change made during the recent legislative session, Truth in Taxation needs not be conducted.  In its place a detailed presentation is presented, followed by answering of questions and the board approving the levy.  The budget for the 2010/11 school years is anticipated to be approximately 36 million with 10.6 million generated from levy.  A motion was made by Havlicek and seconded by Dvorak to approve the Pay 2010 levy.  Motion carried 6/0.

MOTION FOR BOARD TO ACT AS A COMMITTEE OF THE WHOLE

A motion was made by Pint and seconded by Walerius for the board to at as committee of the whole.  Motion carried 6/0.

COMMITTEE ITEMS

· Standing Committee Reports

· Superintendent Report

· Good News:  additional information was given to the public on the status of the sixth grade crossing Central Ave.  Addition reflective jackets have been purchase along with additional staff on duty during high traffic times to better protect student’s crossing.  A date has been picked to present the Strategic Long Range Planning to the public.  The high school auditorium and cafeteria have been reserved on April 8, 2010 for this public meeting.  The superintendent is looking at creating an advisory council to the superintendent with the objective of the public informing the superintendent while the superintendent informs the public.  The Arts Council has granted an $8000 grant to the Community Ed Arts Program.  A letter from a parent commending his child’s teacher during the recent H1N1 vaccinations at Raven Stream.

· Executive Board:    No Report.

· Review & Evaluation – Policy:  Board Member Pint informed the school board that in the past 18 months, the committee has reviewed, revised and read over 400 policies and he is happy to report that we are now current with our policy schedule.  Policies were also brought to the board for first reading.  Discussion from board members on the revision of policy 203.2 – Order of the regular School Board.  Concern was expressed over the approval of contracts included in the consent agenda.  No change was made to the policy.

· MRVSEC:    No meeting unless and settlement is reached with the teachers.

· Carver Scott Educational Coop:  Meeting tomorrow.

· Dates to Note:    Dates were noted.

MOTION FOR THE COMMITTEE TO RISE

 Motion was made by Havlicek and seconded by Walerius for the committee to rise.  Motion carried 6/0

ADJOURNMENT 

 Motion was made by Havlicek and seconded by Pint to adjourn the regular school board meeting at 8:22 pm.

·        Policy 630
       Policy 630

Kindergarten Early Admission Policies and Procedures

The following policies and procedures shall govern early admission to the kindergarten program at The NewPrague Area Elementary Schools.

1. Only children who reach the age of five between September 1 and October 1 of the subsequent school year will be considered for enrollment.

2. Parents residing in School District 721 who feel their child should enter kindergarten before age five must notify the school in writing by May 1 of the previous school year. This notification should state in detail why they feel their child should be considered for early admission.

3. A $250.00 non-refundable fee PAYABLE IN ADVANCE is required to cover expenses of the testing procedure.

4. After the letter has been received and the parents have given the school permission for testing, the child will be evaluated by one of the school district’s psychologists. The assessment will consist of the appropriate instruments for measuring individual ability and achievement level and observation of child’s behavior while being assessed (typical for age and maturity). Additional data may be collected through parent interview or interview with child’s pre-school teacher or daycare provider. The test will be administered at the child’s school of residency. Retesting will not take place, no matter what the results may be.

5. When testing is completed, a team conference will be scheduled. The team will consist of the building principal, school psychologist, parents, and any other representative or professional the school deems necessary.

6. On the basis of the assessment data and other pertinent information, a decision will be made for or against early admission.

The assessment criteria would be:

Social skills and maturity.

Ability to problem solve and process new information.

Determination of valid motivation of parent request.

Individually administered, standardized intelligence test score of 125 or higher, with strong emphasis onverbal skills as the Verbal IQ is considered a predictor of success in school.

Informal test on school readiness.

7. If a child is accepted for early admission, and after a certain amount of teacher-pupil contact, the kindergarten teacher determines that the child is not yet ready, the principal will notify the parents and the child will be dropped from the roll.

8. Parents must realize that the assessments are used only as a guide and do not necessarily give a true indication of readiness. Readiness can only be determined by the kindergarten teacher after there has been a certain amount of teacher-pupil contact.

Adopted: March 5, 2007

Reviewed:  January, 2010

· Policy 718

POLICY 718A
GRANT WRITING

I POLICY STATEMENT

All employees are encouraged to seek out and write grant proposals, which may contribute to or enhance the educational mission of the District.  A district grant application form must be submitted and approved by the building Principal and the appropriate District Director(s) prior to writing the grant.  Final grant approval must be obtained from the building Principal and director before the grant application can be submitted.  In those grants that allow reimbursement for the writing of or administration of the grant, prior agreement on the amount of reimbursement must be obtained from the Superintendent.  All grant writing will take place outside of the normal workday unless prior approval has been obtained from the administration.
Approved:
12/19/02

Revised:
8/6/07

Revised:
January 2010

· Policy 418

Policy 418

DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL

I.  PURPOSE

The purpose of this policy is to maintain a safe and healthful environment for employees and students by prohibiting the use of alcohol, toxic substances and controlled substances without a physician prescription.

II. GENERAL STATEMENT OF POLICY

A.  Use of controlled substances, toxic substances, and alcohol before, during, or after school hours, at school or in any other school location, is prohibited as general policy.  Paraphernalia associated with controlled substances is prohibited.

B.  It shall be a violation of this policy for any student, teacher, administrator, other school district personnel, or member of the public to use alcohol, toxic substances or controlled substances in any school location.

C,  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school personnel, or member of the public who violates this policy.

III.  DEFINITIONS

A.  “Alcohol” includes any alcoholic beverage, malt beverage, or fortified wine or other intoxicating liquor.

B.  “Controlled substances” include narcotic drugs, hallucinogenic drugs, amphetamines, barbiturates, marijuana, anabolic steroids, or any other controlled substance as defined in Schedules I through V of the Controlled Substances Act, 21 U.S.C. ( 812, including analogues and look-alike drugs.

C.  “Toxic substances” includes glue, cement, aerosol paint, or other substances used or possessed with the intent of inducing intoxication or excitement of the central nervous system.

D.  “Use” includes to sell, buy, distribute, dispense, possess, use or be under the influence of alcohol and/or controlled substances, whether or not for the purpose of receiving remuneration or consideration.

E.  “Possess” means to have on one’s person, in one’s effects, or in an area subject to one’s control.

F.  “School district location” includes any school building or on any school premises; in any school-owned vehicle or in any other school-approved vehicle used to transport students to and from school activities; off school property at any school-sponsored or school-approved activity, event or function, such as a field trip or athletic event, where students are under the jurisdiction of the school district; or during any period of time such employee  person is supervising students on behalf of the school district or otherwise engaged in school district business.

IV. EXCEPTIONS

A.  It shall not be a violation of this policy for a person to bring onto a school location, for such person’s own use, a controlled substance which has a currently accepted medical use in treatment in the United States and the person has a physician prescription for the substance.  The person shall comply with the relevant procedures of this policy.

B.  It shall not be a violation of this policy for a person to possess an alcoholic beverage in a school location when the possession is within the exceptions of Minn. Stat. ( 624.701, Subd. 1a (experiments in laboratories or pursuant to a temporary license under Minn. Stat. ( 340A.404, Subd. 10 and ( 340A.403, Subd.2) or possession after the purchase from such a temporary license holder).

V.  PROCEDURES

A.  Students who have a prescription from a physician for medical treatment with a controlled substance are permitted to possess such controlled substance and associated necessary paraphernalia, such as an inhaler or syringe.  The student must provide a copy of the prescription to the [school nurse or principal or other designated staff] to be kept on file, along with other emergency information.  It is the responsibility of the student to provide a copy of a renewal after a prescription has expired. Students who have a prescription from a physician for medical treatment with a controlled substance must comply with the school district’s student medication policy.

B. Employees who have a prescription from a physician for medical treatment with a controlled substance are permitted to possess such controlled substance and associated necessary paraphernalia, such as inhaler or syringe.  The employee must inform his or her supervisor.  The employee may be required to provide a copy of the prescription.

C.
Each employee shall be provided with written notice of this Drug-Free Workplace/Drug-Free School policy and shall be required to acknowledge that he or she has received the policy

D.  Employees are subject to the school district’s drug and alcohol testing policies and procedures.

E.  Members of the public are not permitted to possess controlled substances in a school location except with the express permission of the superintendent.

F.  Possession of alcohol on school grounds pursuant to the exceptions of Minn. Stat. ( 624.701, Subd. 1a, shall be by permission of the school board only.  The applicant for permission shall apply in writing and shall follow the school procedures for placing an item on the agenda.

VI.  ENFORCEMENT

A.  Students.


1.
A student who violates the terms of this policy shall be subject to discipline in accordance with the school district’s discipline policy.  Such discipline may include suspension or expulsion from school.


2. 
The student may be referred to a drug or alcohol assistance or rehabilitation program and/or to law enforcement officials where appropriate.

B.  Employees.

1. An employee who violates the terms of this policy is subject to disciplinary action, including nonrenewal, suspension, termination or discharge as deemed appropriate by the school board.

2. In addition, any employee who violates the terms of this policy may be required to satisfactorily participate in a drug and/or alcohol abuse assistance or rehabilitation program approved by the school district.  Any employee who fails to satisfactorily participate in and complete such a program is subject to nonrenewal, suspension or termination as deemed appropriate by the school board.

3.  As a condition of employment in any federal grant, each employee who is engaged either directly or indirectly in performance of a federal grant shall abide by the terms of this policy and shall notify his or her supervisor in writing of his or her conviction of any criminal drug statute for a violation occurring in any of the places listed above on which work on a school district federal grant is performed, no later than five (5) calendar days after such conviction.

4.  Sanctions against employees, including nonrenewal, suspension, termination or discharge shall be pursuant to and in accordance with applicable statutory authority, collective bargaining agreements and school district policies.

C.  The Public.

A member of the public who violates this policy shall be informed of the policy and asked to leave.  If necessary, law enforcement officials will be notified and asked to provide an escort.

Legal References:
Minn. Stat. ( 340A.403 (3.2 Percent Malt Liquor Licenses)




Minn. Stat. ( 340A.404 (Intoxicating Liquor; On-Sale Licenses)




Minn. Stat. ( 609.684 (Sale of Toxic Substances to Children; Abuse of Toxic Substances)




Minn. Stat. ( 624.701 (Liquor in Certain Buildings or Grounds)




21 C.F.R. (( 1300.11-1300.15




21 U.S.C. ( 812

Legal References:
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses)

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses)

Minn. Stat. § 609.684 (Sale of Toxic Substances to Children; Abuse of Toxic Substances)

Minn. Stat. § 624.701 (Liquor in Certain Buildings or Grounds)

20 U.S.C. § 7101-7165 (Safe and Drug-Free Schools and Communities Act)

21 U.S.C. § 812 (Schedules of Controlled Substances)

41 U.S.C. §§ 701-707 (Drug-Free Workplace Act)

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances)

34 C.F.R. Part 84 (Government-wide Requirements for Drug-Free Workplace)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing)

MSBA/MASA Model Policy 417 (Chemical Use and Abuse)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 516 (Student Medication)

Adopted: 
3/25/91
Revised:
11/8/93
Revised:
3/11/99
Reviewed:
2/10/03

Reviewed: 05/21/07  

Revised:  January, 2010

· Policy 419

POLICY 419

TOBACCO-FREE ENVIRONMENT

I.   PURPOSE



The purpose of this policy is to maintain a learning and working environment that is tobacco-free.

II.  GENERAL STATEMENT OF POLICY

A.  It shall be a violation of this policy for any student, teacher, administrator, other school personnel of the school district or person to use tobacco or tobacco-related devices in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls.  In addition, this prohibition includes vehicles used, in whole or in part, for work purposes, during hours of school operation, if more than one person is present.  This prohibition includes all school district property and all off-campus school district-sponsored events.

B.  It shall be a violation of this policy for any elementary school, middle school, or secondary school student to possess any type of tobacco or tobacco-related device in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls and all vehicles that a school district owns, leases, rents, contracts for, or controls and includes vehicles used, in whole or in part, for work purposes, during hours of school operation, if more than one person is present.  This prohibition includes all school district property and all off-campus school district-sponsored events.

C.  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school personnel, or person who is found to have violated this policy.

III. TOBACCO AND TOBACCO-RELATED DEVICES DEFINED

A. “Tobacco” means cigarettes; cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready rubbed, and other smoking tobacco; snuff; snuff flour; cavendish; plus and twist tobacco; fine cut and other chewing tobacco; refuse scraps, clippings, cuttings and sweepings of tobacco; and other kinds and forms of tobacco, prepared in such manner as to be suitable for chewing or smoking in a pipe or other tobacco-related devices.

B.  “Tobacco-related devices” means cigarette papers or pipes for smoking.

C.  “Smoking” includes carrying a lighted cigar, cigarette, pipe, or any other lighted smoking equipment.  “Smoking” means inhaling smoke from any lighted cigar, cigarette, pipe, or any other lighted tobacco or plant product.  Smoking also includes carrying a lighted cigar, cigarette, pipe, or any other lighted tobacco or plant product intended for inhalation.

IV. EXCEPTION
  It shall not be a violation of this policy for an Indian adult to light tobacco on school district property as a part of a traditional Indian spiritual or cultural ceremony.  An Indian is a person who is a member of an Indian tribe as defined under Minnesota law

V. ENFORCEMENT

A .All individuals on school premises shall adhere to this policy.

B.  Students who violate this tobacco-free policy shall be subject to school district discipline procedures.

C.  School district administrators and other school personnel who violate this tobacco-free policy shall be subject to school district discipline procedures.

D.  School district action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota or federal law, and school district policies.

E.  Persons who violate this tobacco-free policy may be referred to the building administration or other school district supervisory personnel responsible for the area or program at which the violation occurred.

F.  School administrators may call the local law enforcement agency to assist with enforcement of this policy.  Smoking or use of any tobacco products in a public school is a violation of the Minnesota Clean Indoor Air Act and is a petty misdemeanor.  A court injunction may be instituted against a repeated violator.

G.
No persons shall be discharged, refused to be hired, penalized, discriminated against, or in any manner retaliated against for exercising any right to a smoke-free environment provided by the Freedom to Breathe Act of 2007 or other law.

V.  DISSEMINATION OF POLICY

A.  This policy shall appear in the student handbook.

B.  The school district will develop a method of discussing this policy with students and employees.

Legal References:

Minn. Stat. ( 144.413, Subd. 4 (Definitions)



Minn. Stat. ( 144.4165 (Tobacco Products Prohibited in Public Schools)



Minn. Stat. ( 144.417 (Commissioner of Health, Enforcement, Penalties)



Minn. Stat. ( 609.685, Subd. 1(a) and (b) (Sale of Tobacco to Children)

Legal References:
Minn. Stat. § 144.413, Subds. 1b and 4 (Definitions)

Minn. Stat. § 144.416 (Responsibilities of Proprietors)

Minn. Stat. § 144.4165 (Tobacco Products Prohibited in Public Schools)

Minn. Stat. § 144.417 (Commissioner of Health, Enforcement, Penalties)

Minn. Stat. § 609.685 (Sale of Tobacco to Children)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and Behavior

Adopted:
05/22/88

Revised:
12/08/93

Revised:
03/10/97

Reviewed:
03/11/99

Reviewed:
02/10/03

Reviewed:
05/21/07

Revised:
January, 2010

· Policy 905
Policy 905

ADVERTISING

I. PURPOSE


The purpose of this policy is to provide guidelines for the advertising or promoting of products or services to students and parents in the schools.

II.
GENERAL STATEMENT OF POLICY

It is the school district’s policy that the name, facilities, staff, students, or any part of the school district shall not be used for advertising or promoting the interests of a commercial or nonprofit agency or organization except as set forth below.

III.
ADVERTISING GUIDELINES

A.
School publications, including publications such as programs and calendars, may accept and publish paid advertising provided they receive advance approval from the appropriate administrator.  In no instance shall publications accept advertising for alcohol, tobacco, drugs, drug paraphernalia, weapons, or pornographic or illegal materials.  Advertisements may be rejected by the school district if determined to be inconsistent with the educational objectiveness of the school district or inappropriate for inclusion in the publication.  For example, advertisements may be rejected if determined to be false, misleading, or deceptive, or if they relate to an illegal activity or antisocial behavior. The faculty advisor is responsible for screening all such advertising for appropriateness, including compliance with the school district policy prohibiting sexual, racial, and religious harassment.

B.
The school board may approve advertising in school district facilities or on school district property.  Any approval will state precisely where such advertising may be placed.  The restrictions listed in Section A above will apply.  Advertising will not be allowed outside the specific area approved by the Board of Education or its designee.  Specific advertising must be approved by the superintendent or designee.

C.
Donations which include or carry advertisements must be approved by the school board.

D.
The school district or a school may acknowledge a donation it has received from an organization by displaying a “donated by,” “sponsored in part by,” or a similar by-line with the organization’s name and/or symbol on the item.  Examples include activity programs or yearbooks.

E.
Entities and organizations may be allowed to use the school district name, students, or facilities for purposes of advertising or promotion if the purpose is determined to be educationally related and prior approval is obtained from the Board of Education or its designee. Advertising will be limited to the specific event or purpose approved by the school board designee.

F.
Contracts for computers or related equipment or services that require advertising to be disseminated to students will not be entered into or permitted unless done pursuant to and in accordance with state law.

G.
The inclusion of advertisements in school district publications, in school district facilities, or on school district property does not constitute approval and/or endorsement of any product, organization, or activity. Approved advertisements will not imply or declare such approval or endorsement.

IV.
ACCOUNTING

Advertising revenues must be accounted for and reported in compliance with UFARS.  A periodic report shall be made to the school board by the superintendent regarding the scope and amount of such revenues.

Legal References:
Minn. Stat. § 123B.93 (Advertising on School Buses)

Minn. Stat. § 125B.022 (Contracts for Computers or Related Equipment or Service)

Minn. Stat. § 173.08 (Excluded Road Advertising Devices)

Cross References:
MSBA/MASA Model Policy 421 (Gifts to Employees)

MSBA/MASA Model Policy 702 (Accounting)

Adopted:  
11/10/97
Reviewed:
05/12/03

Reviewed:   06/07/04

Revised:  
8/6/07

Revised:  
January 11, 2010
Policy 726

Policy 726

FOOD SERVICE ACCOUNT POLICY

I.  PURPOSE

To set fiscal guide lines in food service that are fair to our patrons and the School District

II. GENERAL STATEMENT OF POLICY

In order to purchase meals at New Prague Area Schools, students and staff must ensure that funds are available in their meal accounts.  

III. DEFINITION


When account balances reach certain levels, notification is made according to the following schedule.

A. K-5 (Raven Stream, Falcon Ridge, and Eagle View)

1. If a family’s account falls below $20.00 a phone call is made or an e-mail is sent to the student’s parents.

2. If the account falls below $10.00, a student’s hand is stamped to remind parents to replenish the account.

3. If a family’s account falls $0, a family is allowed two more meals per student. If the account is still below $0 after the two meals, the account will be referred to the District Office and policy 727 will be implemented. 

B. 6-12 (Middle and High Schools)

1. If a family’s account falls below $20.00 a phone call is made or an e-mail is sent to the student’s parents.

2. If the account $0, students may not charge ala carte items to their accounts.

3. Scanners will notify students daily when their accounts are depleted to or below $20. 

4. If a family’s account falls to $0, a family is allowed two more meals per student.  After the two meals and if the account is still below $0, the family members will not be served a lunch by NPAS. If the account is still below $0 after the two meals, the account will be referred to the District Office and policy 727 will be implemented. 

Approved:   September 8, 2008

Revised:      January 11. 2010

Policy 203.2

Policy 203.2
ORDER OF THE REGULAR SCHOOL BOARD MEETING
I.
PURPOSE
The purpose of this policy is to ensure consistency in the order of business at regular school board meetings.

II.
GENERAL STATEMENT OF POLICY
It is the policy of the school board to consider matters that come before it in a consistent and orderly manner.

III.
ORDER

A.
The school board shall conduct an orderly school board meeting.  The school board will, at all regular school board meetings, follow an agenda order similar to:

I. CALL TO ORDER

II. ROLL CALL

III. PLEDGE OF ALLEGIANCE

IV. OPEN FORUM/PUBLIC COMMENT
V. AGENDA

a) ADDITIONS

b) DELETIONS

c) APPROVAL

VI. CONSENT AGENDA
VII. REPORTS

VIII. OLD BUSINESS

IX. NEW BUSINESS

X. RECOMMENDED ACTIONS  ITEMS
XI. SCHOOL BOARD MEMBER UPDATES
XII. SUPERINTENDNET UPDATES
XIII. CLOSED SESSIONS (if needed)
XIV. MOTION FOR BOARD TO ACT AS COMMITTEE OF THE WHOLE

XV. COMMITTEE ITEMS

XVI. MOTION FOR COMMITTEE TO RISE

XVII. MOTION TO ACCEPT COMMITTEE RECOMMENDATIONS

XVIII. ADJOURNMENT

B. Items in this order that may be considered as part of the consent agenda.

a) Minutes

b) Policies

c) Extended field trips,

d) Staff Contracts

e) Resignations, 

f) Employment, 

g) Lane  changes

h) Annual positions


i) Terminations

j) Finance/Bills


C
The school board may depart from the order of business with the consent of the majority of members present.

Legal References:
Minn. Stat. §123B.09 subd 7(School Board Powers)

Cross Reference:
MSBA/MASA Model Policy 203 (Operation of the School Board

 - Governing Rules)

MSBA/MASA Model Policy 203.5 (School Board Meeting Agenda)

MSBA/MASA Model Policy 203.6 (Consent Agendas)

Adopted:
02/28/00

Revised:
01/21/03

Reviewed:
12/08/05

Revised:
June 8, 2009

Revised:
January 11, 2009
· Approval of contracts:

· Teachers’ Agreement 09/11
MASTER AGREEMENT

between

INDEPENDENT SCHOOL DISTRICT NO. 721

and

NEW PRAGUE EDUCATION MINNESOTA, E.M. – N.E.A.

2009-2010, 2010-2011 SCHOOL YEARS
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ARTICLE I

    PURPOSE


Section 1.  Parties:  This AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague Area Schools, Minnesota, hereinafter referred to as the School District, and New Prague Education Minnesota, hereinafter referred to as exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971, as amended, hereinafter referred to as the PELRA of 1971, as amended, to provide the terms and conditions of employment for teachers during the duration of this Agreement.

ARTICLE II

RECOGNITION OF EXCLUSIVE REPRESENTATIVE


Section 1.  Recognition:  In accordance with PELRA of 1971, as amended, the School District recognizes New Prague Education Minnesota as the exclusive representative of teachers employed by the School District of Independent School District No. 721.

Section 2.  The term "teacher," when used hereafter in the Contract, shall refer to all professional employees represented by the NPEM in the bargaining or negotiating unit.


Section 3.  The definitions and classifications of duties in PELRA of 1971, as amended, shall become a part of this Agreement.

Section 4.  Notification:  The School District will notify the Unit President of the hiring of any licensed employee.  The notice will include description of the teacher's assignment and the number of hours of employment contemplated.


Section 5.  Contested Bargaining Unit Positions:  In the event the parties cannot agree as to whether a particular teaching position is to be included or excluded from the bargaining unit, either party may petition the Bureau of Mediation Services for a determination pursuant to the Rules and Regulations of the Bureau.
ARTICLE III

SCHOOL DISTRICT RIGHTS


Section 1.  Inherent Managerial Rights:  The exclusive representative recognizes that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2.  Management Responsibilities:  Both parties recognize the right and obligation of the School District to efficiently manage and conduct the operation of the School District within its legal limitations and with its primary obligation to provide educational opportunity for the students of the School District.


Section 3.  Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the teaching and non-teaching services prescribed by the School District or its designated representative; and shall be governed by the laws of the State of Minnesota, the federal government, this Master Agreement, and by School District rules, regulations, directives and orders, issued by properly designated officials of the School District.
ARTICLE IV

TEACHER RIGHTS


Section 1.  Request for Dues Check Off:  Teachers shall have the right to request and be allowed dues check off for the teacher organization of their selection, provided that dues check off and the proceeds thereof shall not be allowed any teacher organization that has lost its right to dues check off pursuant to the PELRA of 1971, as amended.  Upon receipt of a properly executed authorization card of the teacher involved, the School District will deduct from the teacher's paycheck the dues that the teacher has agreed to pay to the teacher organization during the period in said Master Contract as follows:  On the pay period following October 15 of each year and each of the seven months following for the duration of this Contract, an equal amount shall be deducted from the paycheck of each teacher requesting dues check off.

Section 2.  Release Time:

A.   Staff members may be allowed release time for planned classroom visitation and school observation upon the request of the teacher and approval by the Principal.  The plan for visits, including any necessary costs, must be submitted and approved in advance by the Principal.  As special projects or educational changes are being considered in other schools in our area, the Principal has the opportunity of sending one or more teachers to examine and inspect a similar type of educational program.  This is the purpose of the program.  It is intended as part of a program which will allow staff members to obtain specific information relative to possible changes in our school program.


Section  3.  Personnel Files: The district will notify a teacher when any evaluative or disciplinary information is placed into the teacher’s district personnel file within five (5) business days of such an item being placed into the file.  Evaluations and files, wherever generated within the school district, relating to each individual teacher must be available to that teacher during normal business office hours upon written request.  The teacher shall have the right to reproduce any of the contents of the files at the teacher's expense and to submit for inclusion in the file written information in response to any material contained therein.

Section  4.  Teacher Protection as provided by law - Minn. Stat. 123B.25 and 466.04.

Section  5.   All certified staff will be admitted free of charge to all home athletic and fine-arts events. 
ARTICLE V

BASIC SCHEDULES AND RATES OF PAY


Section 1.  2009-10 and 2010-11 Salary Schedules:  The wages and salaries reflected in Schedules A and B attached hereto, shall be a part of the Agreement for the 2009-10 and 2010-11 school years, respectively.

Section 2.  Status of Salary Schedule:  The salary schedule is to be construed as a part of a teacher's continuing contract.  The School District reserves the right to withhold increment advancement, lane changes, or any other salary increases for a just cause, subject to the grievance procedure.


Section 3.  Advancement on Salary Schedule for Teachers Working Less than Full-time (full-time teachers are subject to the provisions found in Article VIII.):  Teachers covered under this section shall be subject to the minimum requirements of Minn. Stat. 122A.40, in the area in which they are employed.  The School District, or its designee, shall establish the extent of the part-time teaching position.  Advancement on the salary schedule shall be as follows:

A.
Teachers working half-time or more of the regular school year will advance a step each year and are to be pro-rated.


B.
Teachers working less than half-time of the regular school year will advance a full step every other year and are to be pro-rated at that step.


Section 4.  Placement on Salary Schedule:  The following rules shall be applicable in determining placement of a teacher on the appropriate salary schedule:


Subd. 1.  Credits to be considered for application on any lane of the salary schedule must be approved by the Credit Approval Committee.  This committee shall consist of three (3) staff members appointed by the exclusive representative, and three (3) administrators.


Subd. 2.  To apply on the salary schedule, all credits beyond the bachelor's degree must receive a passing grade.


Subd. 3.  Prior Approval:  All credits, in order to be considered for application on the salary schedule, must be approved by the Credit Approval Committee in writing prior to the taking of the course.  When a teacher already has an approved request and finds the approved course unavailable, the Superintendent will be authorized to approve or disapprove the substitute course.


Subd. 4.  Effective Date:  Individual contracts will be modified for qualified lane changes at any time of the year. Lane changes will not be implemented unless the teacher furnishes an original grade report to the office of the Superintendent evidencing completion of qualified credits.  The teacher will submit an official transcript to the District Office within 120 days of the effective date of the lane change.  Attainment of an MA degree must also be evidenced by appropriate documentation from the college or university.  After the appropriate documentation has been furnished, the District will implement the pay increase involved in the lane change effective with the next available payroll.  There will be no retroactive pay for lane changes.  


Subd. 5.  Advance Degree Program:  A teacher shall be paid on the masters degree lane or higher degree lane only if the degree program is approved in writing by the Credit Approval Committee in advance.


Subd. 6.  Credits Not Applying Toward Lane Change: Each teacher who does not wish to apply the college credits earned toward a lane change, meeting the provisions of Section 4, Subdivisions 1, 2, 3, 4 and 5, may elect to be reimbursed by the district for their actual tuition costs up to a maximum of 6 semester credits within their licensure renewal time-frame.


Subd. 7. In-District Credit for Lane Change 



In-District Credit for Lane Change shall be granted pursuant to Article V of the Master Agreement and the staff development handbook set forth and approved by the staff development committee.

Subd. 8.  Payment of Present Salary:  The rules contained herein relating to the application of credits on the salary schedule shall not deprive any teacher of any salary schedule placement already recognized and actually being paid for.


Subd. 9.  Prior Experience:  A teacher who has had experience in other school systems or in other fields of endeavor will be placed on the salary schedule as agreed between the School District and teacher.  The procedure to be used in placing a new teacher on the salary schedule requires the following three step procedure:


1.
The first step requires the parties to identify the number of years,kinds of experience and qualifications the teacher brings to the district.


2. 
The second step calls for the parties to negotiate how many years on the salary schedule the experience and/or qualifications represent.
3. The third step requires placement on the salary schedule at the step corresponding to the number of years agreed to by the parties in step two.


Subd. 10.  Definition of Credits:  Graduate level credits applying toward lane placement or change shall be counted according to semester or quarter credits as listed on the salary schedule.  One (1) semester credit shall be equivalent to 1.5 quarter credits.


Section 5. Pay Dates:  The pay dates will be the 15th and the last day of each month. By September 10 of each year the teachers will be notified of amended pay dates for situations when the pay date lands on a day when school is not in session. If the 15th or last day of each month falls on a Saturday or Sunday the amended pay date will be the previous Friday.

Section 6.  Recruitment Compensation:  For any properly posted position for which the School District receives fewer than ten (10) applications from candidates holding licensure or anticipated licensure which allow them to perform the duties of the position, the School District may offer a candidate a one-time lump sum compensation as an incentive to employment.

ARTICLE VI

EXTRA COMPENSATION


Section 1.  Extra-Curricular Schedule: The wages and salaries reflected in the attached Schedules shall be part of this agreement.  These include:



Schedule C:
Co-curricular



Schedule D:
Extended Contracts



Schedule E:
Extra Duty Assignments


 Schedule F:
Teaching an Overload

Schedule G:
Hourly Substitute



Schedule H:
Leadership Positions

ARTICLE VII

GROUP INSURANCE


Section 1.  Benefits for Part-time Bargaining Unit Members:  Fringe benefits shall be provided to teachers working more than half time.  Part-time teachers shall be provided sick leave on a pro-rated basis according to the portion of the assigned workday.

Section 2.  Health and Hospitalization Insurance:

Subd. 1.  Single Coverage:  The School District shall contribute up to the sum of $5092 per contract year for 2009-10 and $5359 per contract year for 2010-11 toward the premium for individual coverage for all full-time teachers employed by the School District who qualify for and are enrolled in the School District group health and hospitalization plan.  

Subd. 2.  Family Coverage:  The School District shall contribute up to the sum of $11,300 per contract year for 2009-10 and $11,880 per contract year for 2010-11 toward the premium for family coverage for all full-time teachers employed by the School District who qualify for and are enrolled in the School District group health and hospitalization plan and who qualify for family coverage.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.  Teachers married to each other shall qualify for only one family policy per household and receive 100% of the family premium district paid.   

    Subd. 3. Paid Deductible: The school district will reimburse a portion of the medical deductible for all full time teachers.  For single coverage, the district will begin reimbursement pay for all dollars after the first $250 paid by the teacher. For family coverage the district will begin reimbursement pay for all dollars after the first $500 paid by the teacher. Reimbursement will be paid by the district after submittance of documentation by the insurance company of deductible owed.


Section 3.  Life Insurance:  $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for all full-time teachers who are enrolled in the district’s life insurance plan.  The School District shall pay the full premium.  Upon the beginning of employment or first eligibility for life insurance, the district will provide the teacher with the necessary life insurance enrollment forms.  Each full-time teacher may purchase additional group term life insurance in the amount of $50,000 at the group rate upon evidence of insurability and acceptance by the carrier.  The cost of such additional coverage shall be paid fully by the teacher through payroll deduction.


Section 4. Income Protection:  The School District will deduct the full premium for each teacher working more than half time who qualifies for and is enrolled in coverage under the district’s long term disability insurance plan.  Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings, including longevity, but may not exceed $4,000.00 a month.


Subd. 1.  The School District shall continue its contribution for health and hospitalization insurance for up to six months (180 consecutive days) after the last day worked for absence due to total disability.  Thereafter, teachers receiving long-term disability insurance benefits may continue in the district’s group insurance plans at the teacher's expense.


Section 5.  Dental Insurance:  The School District will pay up to $367.00 per contract year toward the premium for an individual or family dental insurance plan for all full-time teachers who qualify for and are enrolled in the district’s group dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.  Teachers married to each other may elect to combine their single contributions totaling $734 towards a family dental policy.
ARTICLE VIII

LEAVES OF ABSENCE

PREAMBLE TO LEAVE SECTION


People on leaves of all types exceeding ninety one (91) contract days, except sick leave,

SHALL NOT:



1.  Be eligible for any sick leave benefits.



2.
Accumulate sick leave during the period of leave.



3.
Gain an increment on the salary schedule.


BUT SHALL:


1.
Continue eligibility for Health, Accident, Dental and LTD Insurance benefits at the employee's expense.



2.  Remain on continuing contract.



3.  Continue life insurance benefits at District expense.



4.
Be entitled to lane adjustments if eligible in accordance with the provisions of this Agreement.

Teachers on leaves of all types in excess of 91 calendar days, except sick leave, shall notify the Superintendent of Schools by certified letter of their intention to either:  (a) return to employment, or (b) resign at least thirty (30) days prior to expiration of such leave or March 15 whichever occurs earliest in the school year.  A teacher who fails or refuses to provide such notification shall lose all re-employment rights.


Section 1.  Sick Leave:

Subd. 1.  Full-time teachers shall earn sick leave at the rate of fifteen (15) days for each year of service in the employ of the School District.  Annual sick leave shall accrue to each full-time teacher as follows:



a.
5 days after starting work as a member of the bargaining unit 



b.
5 days after 30 calendar days of work in the unit



c.
5 days after 60 calendar days of work in the unit


All allocation of sick leave for teachers working a portion of the school year shall be pro-rated.


Subd. 2.  Unused sick leave days may accumulate to a maximum credit of 183 days of sick leave per teacher.  Any full-time teacher with accumulated sick leave of 183 days on the first, fifth, or thirty-fifth day of the school year shall retain rights to the use of the five, ten, or fifteen days respectively earned as sick leave during the contract year.  These days shall be awarded for the full-time teacher, up to a maximum of 183 days with proration according to the contract stipulations, upon retirement or June 30 of the contract year.


Subd. 3.  Sick leave with pay shall be allowed by the School District whenever a teacher's absence is found to have been due to illness of a teacher’s child. Five (5) days of sick leave per year non-accumulative, shall be allowed for the illness of a teacher’s spouse, parent or adult child.  Additional days can be granted at the discretion of the District Administration. 

Subd. 4.  The School District may require a teacher to furnish a medical certificate from the school health officer or from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to qualify for sick leave pay.


Subd. 5.  A teacher who has reached the maximum sick leave accumulation and uses no more than two (2) sick leave days in a school year may trade five sick leave days for one additional day of pay.

Section 2.  Personal Leave:  


Subd. 1. Personal leave will be allowed without loss of pay to a maximum of three (3) days per year subject to the following requirements:  All requests for personal leave shall be made to the Building Principal not less than twenty-four (24) hours in advance except in emergencies and will be granted on the basis of the order such requests are received. No more than 3 teachers per building will be granted personal leave on any student contact day except in emergencies. Personal leave will not be granted during the first or last five student contact days of the school year except in exceptional and unusual cases at the sole discretion of the Superintendent. 


Subd. 2 Unused Leave Payment:  Teachers who do not use personal days and who do not use the carryover option found in subd. 3, herein, shall be reimbursed at the following rate of pay:



Unused Personal Days          Reimbursement  


3 $400

2 $200 

1 $100



Subd. 2 (a): This payment shall be made upon submission of a time sheet.


Subd. 2 (b): A $100.00 incentive bonus will be paid to each reimbursement total in Subd. 2 if a teacher does not use his/her personal days during May.



Subd. 3 Carryover Option:  A maximum of two days may be carried over from one year to the next year for a total of a maximum of five days of personal leave which could be used under these circumstances:

By June 1, any teacher who wishes to carry over unused personal leave days into the subsequent school year must notify the NPEM president in writing stating their intent.

The NPEM will determine which teachers will be able to use this carryover provision, but in no case shall the percentage of teachers who use this carryover exceed 7% of the teacher bargaining unit full-time equivalent in any given year (as determined on May 1 of the year from which the personal days are carried over).  NPEM will notify the district of which teachers will be carrying one or more days over into the subsequent year no later than June 20.  Use of the carried-over days shall be subject to the same terms as listed in subd. 1.  When a teacher has carried over one or more personal days, the carried-over days shall be the first deducted from the teacher's accumulation in the subsequent year.  Teachers who have been approved to use carryover days in the subsequent year and who are unable to use them for any reason shall be allowed to cash out a maximum of only the three days credited in the subsequent year, according to the terms of pursuant to Subd. 2.  There shall be no carryover of unused days into a third year and days carried over and not used shall expire.


Section 3.  Bereavement Leave:  Up to five (5) days of leave per incident, non-cumulative, may be granted to each employee upon the death of a spouse, child, sibling, parent, parent-in-law, brother-in-law, or sister-in-law, grandchild, grandparent, or grandparent-in-law, aunt, uncle, niece, nephew, daughter-in-law, or son-in-law.  If a teacher has used all of her/his personal leave and has used any unpaid leave allowed pursuant to district practice, that teacher may take one additional day of unpaid leave in order to attend the funeral of a person not covered by the provisions of this Section. 

Section 4.  Child Care Leave:

Subd. 1.  The School District is required to give the pregnant female employee up to two (2) semesters child care leave of absence.  The School District shall not terminate pregnant females solely on the basis of their pregnancy or on a specific number of months of pregnancy.  Such termination shall be based upon individual capacities or characteristics, ability to perform specific duties of employment, efficiency, personal medical safety, or willingness to continue work.  Following childbirth, and upon signifying her intent to return within a 60-day period of termination of leave, such female employee shall be reinstated to her original job or to a position of like status and pay.  The School District may require that the employee produce medical certification that she is fit for work before returning her to the job.


Pregnant employees shall apply for child care leave no less than 30 days prior to commencement of said leave.  At the time the pregnant female applies for child care leave, she shall indicate the beginning and termination dates of the leave.  Termination of leave shall correspond with the beginning of a marking period.  It is suggested that commencement of leave correspond with the end of a marking period.

Pregnant teachers are entitled to use available sick leave for the disabilities incident to pregnancy before taking child care leave.  However, once on unpaid child care leave; sick leave is not available during the term of such leave.

Subd. 2.  The School District is required to give fathers of newborn babies up to two semester's childcare leave of absence.  The father must apply for the leave no less than 30 days prior to commencement of said leave and must signify his intent to return within a 60-day period of termination of the leave.  He shall be reinstated to his original job or to a position of like status and pay.  At the time the father applies for child care leave, he shall indicate the beginning and termination dates of the leave.  Termination of leave shall correspond with the beginning of a marking period.  It is suggested that the commencement of leave correspond with the end of a marking period.


Subd. 3.  The School District shall grant childcare leave for adoption to any teacher who makes a written application for such leave.  Benefits of childcare leave for adoption shall apply to both married and unmarried teachers.  Upon learning of the date of adoption, the teacher shall submit a written application for childcare leave for adoption to the School District.  Childcare leave for adoption will commence at the date of adoption and may be for a period of up to one year.  Upon signifying his or her intent to return to work within the one-year period, the teacher shall be reinstated to his or her original job or to a position of like status and pay.

Subd. 4. The School District will allow the father or mother of newborn or adoptive babies 2 paid days of new parent leave following the birth or adoption of a child.  These days will be deducted from employees accumulated sick leave.

Section 5.  Sabbatical Leave:  Any teacher, who has served for seven (7) years in the District and has not had a sabbatical leave during the previous seven (7) years may be eligible for a sabbatical leave not to exceed one (1) year in length.  Leave is limited to one (1) teacher from each building per year.  Written applications should be made by February 1, at which time a detailed outline of plans must be presented for approval by the School District.  Compensation shall be paid at the rate of one-half (1/2) of the salary in existence during the year of the sabbatical.  Upon the termination of the leave, the teacher is to return to the District and serve for a period of not less than two (2) years.  If this provision is not met, any compensation paid to the teacher is to be fully refunded.  The teacher shall be required to post a bond equal to the amount received to insure compensation being made to the School District in the event that the teacher failed to fulfill his/her obligation.

Section 6.  Military Leave:  Provision of "Leave of Absence" will adhere to Minnesota Statutes Chapters 192 and 471.

Section 7.  Leave of Absence:  If a tenured teacher, for personal or private reasons, should desire to discontinue teaching for one school year, the School District shall reinstate the teacher to the same position or a position commensurate with the one vacated.  A teacher planning to use the Leave of Absence must have notified the School District in writing by March 15, or a date agreed upon during the school year prior to the leave.  An individual’s request for leave of absence may be considered by the School District based upon exceptional circumstances.  The teacher shall receive no pay for this year's time. The District may grant up to four teachers annually educational leave of no more than one year for the purpose of pursuing course work of 10+ credits each semester.
Subd. 1. Part time Leave : Part-time leaves may be granted to tenured teachers under the following conditions:

1. An available job requiring set part-time hours.

2. Building principal must agree with the assignment.

3. The position is applied for annually by March 15th.

4. The teacher must agree to attend all staff meetings, workshop days and participate in parent-teacher conferences.  There will be no additional compensation given for these activities.

5. Part-time leaves may be granted for consecutive years up to three (3). This stipulation can be extended at the Superintendent’s discretion due to position availability.

6. For all other conditions, please reference the master contract. 
Subd. 2. Shared Time Positions : Shared time positions may be granted for teachers if the following conditions are met:

1. Two (2) tenured teachers must jointly request to job share a position.

2. The building principal(s) must agree with the assignments and inform the applicant by April 1st.

3. Job sharing must be compatible with the schedule of the educational environment.

4. Both teachers agree to attend all staff meetings, workshop days and participate in parent-teacher conferences.  There will be no additional compensation given for these activities.

5. If one (1) teacher leaves during the course of the school year because of illness or other exigency, the remaining teacher will automatically become a full-time teacher in that assignment until a suitable substitute may be retained.
Shared time positions will be modified with the following stipulations:

1. A teacher must be granted a part-time leave of absence for a shared time position.  The leave must be annually requested by March 15th.  Throughout a teacher’s career in the district, the maximum number of years that a job share leave may be granted is three (3).  This stipulation can be extended at the Superintendent’s discretion due to position availability.

2. Shared time positions may extend for more than three (3) years if both teachers work under part-time continuing contracts and have relinquished rights of reinstatement to a full-time position.

3. Step movement will be every other year for each teacher in a job share position.

4. Benefits, sick, emergency and personal leave will be calculated on a pro-rata basis.

For all other conditions, please reference the master contract.

Section 8. Medical Leave:

Subd. 1.  A continuing contract teacher who is unable to teach because of illness or injury and who has exhausted all sick leave credit available, or has become eligible for long term disability compensation   shall, upon request, be granted a medical leave of absence, without pay, up to one year.  The School District may, in its discretion, grant and renew such a leave.  Nothing in this subdivision should be considered to waive the District's rights as provided in M.S. 122A.40. 


Subd. 2.  A request for leave of absence or renewal thereof under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the teacher is expected to be able to assume normal responsibilities.
ARTICLE IX

UNREQUESTED LEAVE OF ABSENCE

AND SENIORITY POLICY


Section 1.  Unrequested leaves shall be administered pursuant to M.S. 122A.40, except as modified herein.


Section 2.  The seniority status of part-time teachers shall be listed on a separate seniority list.  Part-time teachers shall not be able to displace full-time teachers in other assignments or claim vacant full-time positions.  Provided, however, that a part-time teacher who formerly taught full-time in the New Prague School District shall be able to displace a junior full-time teacher.  Probationary teachers and teachers working less than 14 hours per week shall not have the protection of this unrequested leave article.


Section 3.  Ties in seniority will be broken in the following order:  

1)
The employee with the greatest number of license areas shall be considered more senior.  Only those license areas on file by February 1st in the office of the Superintendent shall be considered applicable.


2)
If there is still a tie in seniority, the employee having the highest lane placement shall be considered more senior.


3)
If there is still a tie in seniority, the employee with the highest step placement shall be considered more senior.


4)
If there is still a tie in seniority, the employer shall have discretion to determine which teacher(s) shall be placed on unrequested leave of absence.


Section 4.  Any teacher placed on unrequested leave of absence shall remain eligible for all employee benefit plans, subject to the approval of the insurance carrier, but must pay the entire premium during the period of such leave.

Section 5.  When placed on unrequested leave, a teacher shall file his/her name and address with the School District personnel office to which any notice of reinstatement or availability of position should be mailed.  Notice of any applicable vacancies shall be sent to all qualified teachers by registered mail and it shall be the responsibility of each teacher to respond within a fifteen (15) calendar day period if the teacher wishes to accept the position.  The senior qualified teacher indicating willingness to accept the position shall be offered a contract.  Failure of a notice to reach a teacher on unrequested leave shall not be the responsibility of the School District if the notice has been mailed as provided herein.


Failure to reply in writing within such fifteen (15) calendar day period shall constitute waiver on the part of any teacher to any further rights of employment or reinstatement, and shall forfeit any future reinstatement or employment rights.  The School District shall also be free to fill any position on an emergency basis pending completion of the reinstatement procedure.

In order to be eligible for recall in the following school year, a teacher on unrequested leave shall notify the School District in writing prior to February 1st of each year of his/her willingness to accept recall to a position for which such teacher is licensed.


Section 6.  Establishment of a Seniority List:

Subd. 1.  On or before November 15th of each year, the School District shall cause a seniority list (by name, amount of seniority, licensure, salary lane placement, and salary step placement) to be prepared from its records.  It shall thereupon post such list in an official place in each school building of the district.


Subd. 2.  Any person whose name appears on such list and who may disagree with the findings of the School District and the order of seniority in said list shall have twenty (20) working days from the date of posting to supply written documentation, proof and request for seniority change to the School District.


Subd. 3.  Within twenty (20) working days thereafter, the School District shall evaluate any and all such written communications regarding the order of seniority contained in said list and may make appropriate changes.  A final seniority list shall thereupon be prepared by the School District.  Any teacher may challenge the final seniority list so prepared by filing a grievance.  In the absence of a grievance filed within twenty (20) working days from the date of posting of the amended list, the posted seniority list will be conclusively deemed to be correct.  Each year thereafter the School District shall cause such seniority list to be updated to reflect any addition or deletion of personnel caused by retirement, death, resignation, other cessation of services, new employees, or lane changes.  Such yearly revised list shall govern the application of the unrequested leave of absence policy until thereafter revised.


Section 7.  Unrequested Leave Consent Provision:

Subd. 1.  The School District retains the general right to assign teachers to positions for which they are licensed.


Subd. 2.  A senior teacher who would otherwise be required to be transferred to a different area of licensure for the next school year because of the application of the Strand doctrine, may be so transferred only with the teachers consent.  If the teacher consents, the Strand transfer of that teacher shall be implemented.  If the teacher does not consent, any transfer required by Strand shall be considered without a transfer of such non-consenting teacher.


Subd. 3.  A teacher who consents to a transfer because of the application of Strand may, after the first year of teaching in the new area of licensure, require that he or she be reassigned for the next school year to the former area of licensure held.  However, the district shall not be required to create a position to accommodate this request.  The teacher shall make such desire known by giving written notice of the intention to return to the former area of licensure, to the Superintendent, by March 15th.

ARTICLE X

SEVERANCE PAY, DEFERRED COMPENSATION AND RETIREMENT (TEACHERS)


Section 1.  Full-time teachers who have completed at least twelve (12) years of continuous service with the School District and who have retired prior to July 1, 2017 shall be eligible for severance pay pursuant to the provisions of this Article upon submission of a written resignation accepted by the School District.



Subd. 1  In the event a full-time teacher who has completed at least twelve (12) years of continuous service with the School District, and is not currently participating in the deferred compensation plan, passes away prior to the submission of a written resignation to the School District, all severance benefits eligible to the deceased shall then be awarded to the teacher’s beneficiary.


Section 2.  This Article shall apply only to teachers whose service has been full-time, as defined by this Agreement.


Section 3. Eligible teachers, upon retirement, shall receive as severance pay the amount obtained by multiplying 100% of his/her unused number of sick days, not to exceed 140 days, times his/her daily rate of pay.

Section 4.  In applying these provisions, a teacher’s daily rate of pay shall be the basic daily rate at the time of retirement, as provided in the basic salary schedule for the basic school year, and shall not include any additional compensation for extracurricular activities, extended employment or other extra compensation.

Section 5.  The total severance benefit as defined in Article X, Sections 1-4 shall not exceed $52,000.

Section 6. Severance pay shall be paid by the School District in either a lump sum or in two (2) equal annual installments over a time period not to exceed one (1) year from the effective date of the retirement.  Upon the death of the employee during this one-year period, any of the severance balance due will be paid to the designated beneficiary.

Subd.1. Severance pay shall not be granted to any teacher who is discharged by the district due to just cause.
Section 7. In addition, all full-time teachers upon retirement shall be eligible to remain in the existing group health, hospitalization, and dental insurance programs, at the teacher's expense, subject to approval of the carrier.

Section 8. 403(b) Deferred Compensation Plan:  All teachers covered under this Agreement are eligible to participate in the District’s 403(b) / Deferred Compensation Plan.  Teachers who have completed at least three (3) years of full-time service with the school district shall be eligible for the School District’s matching contribution to such a plan pursuant to M.S. 356.24. Once participation in the Deferred Compensation District Matching Contribution Plan has been elected, that teacher is no longer eligible for severance benefit per Article X Sections 1-4 of this Master Agreement.


Subd.1. The district will match the eligible teacher’s annual contributions based upon their completed years of service, according to the certified staff seniority list.  The district shall contribute annually an amount equal to the amount contributed by the teacher.   This amount shall not exceed the maximum amount outlined in this subdivision.

	Years of Service
	Maximum Match 2009-11

	0-3
	$0

	4-9
	$600

	10-15
	$850

	16-21
	$1600

	22-or more
	$1875




Subd. 2. All teachers hired by the district before July 1, 1996 and retiring by June 30, 2017 will continue to be covered under the severance language of Article X, Sections 1-6.


Subd. 3. All teachers hired by the district after June 30, 1996 or retiring after June 30, 2017 will not be eligible for severance pay as described in Article X. Sections 1-6.


Subd. 4. The maximum career matching contribution by District #721 shall be $33,000. This amount and matching contribution amounts may be changed through the negotiation process.



Subd. 5. A salary reduction authorization agreement must be completed by October 1 for the teacher to initiate or change contributions in the 403B matching contributions plan for that school year. In the event that a contract has not been ratified by the beginning of the school year, the teacher will have one month after ratification to initiate or make changes to their matching plan.  



Subd. 6. Teachers on unpaid leave may not participate in the matching plan while on leave.  Teachers on part-time leave of absence from a full-time position may continue to participate with the district contribution pro-rated at 50% of the listed amount.  Teachers on sabbatical as described in Article VIII, Section 6, shall retain the option of participation with the matching amount pro-rated at 50% for the duration of the leave. 

ARTICLE XI

HOURS OF SERVICE


Section 1.  Basic Day:  The basic teacher's day, inclusive of lunch, shall be eight (8) continuous hours.


Section 2.  Building Hours:  The specific hours at any individual building may vary according to the needs of the educational program of the School District.  The specific hours for each building will be designated by the School District.


Section 3. Preparation Time:  Full-time teachers shall be provided with a minimum of 50 consecutive minutes of preparation time within the student contact day.  The Primary level (K-2), preparation time shall be in no more than two equal blocks of time.  Preparation time for all teachers will be based on the formula of 5 minutes preparation for every 25 minutes of instructional time.  If a teacher is required to travel between schools, the travel time may not consume any of the contractually-approved preparation time.
ARTICLE XII

LENGTH OF THE SCHOOL YEAR


Section 1.  Teacher Duty Days:  Pursuant to Minn. Stat. 126.12, the School District shall, prior to April 1 of each school year, establish the number of school days and teacher duty days for the next year as follows: 

(School Year)


1.
183  duty days for all teachers except those new to the system.


2.
184 duty days for all teachers new to the system.


3.
The teacher shall perform services on those days as determined by the School District including those legal holidays on which the School District is authorized to conduct school, and pursuant to such authority has determined to conduct school.


Section 2.  Emergency Closing of the School:  In the event of a student day or teacher duty day lost for any emergency, the teacher shall perform duties on that day or other such day in lieu thereof as the School District or its designated representative shall determine if any.

ARTICLE XIII

GRIEVANCE PROCEDURE


Section 1.  Grievance Definition:  A "grievance" shall mean an allegation by either party resulting in a dispute or disagreement as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this Agreement.


Section 2.  Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a postmark of the United States mail within the time period.

Section 3.  Time Limitation and Waiver:  Grievances shall not be valid for consideration unless the grievance is submitted in writing to the respective teacher's building principal, setting forth the facts and the specific provision of the Agreement allegedly violated and the particular relief sought within ten working days after the date the event giving rise to the grievance occurred or within ten working days after the aggrieved party should have been aware of the event.  Failure to file any grievance within such period shall be deemed waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged grievance informally between the teacher and the School District's designee.  Either or both parties may have a representative at all levels.  This shall not affect notice requirements.


Section 4.  Adjustment of Grievance:  The School District and the teacher shall attempt to adjust all grievances which may arise during the course of employment of any teacher within the School District in the following manner:

Subd. 1.  Level I:  If the grievance is not resolved through informal discussion, the building principal shall give a written decision on the grievance to the parties involved within five working days after receipt of the written grievance.

Subd. 2.  Level II:  In the event the grievance is not resolved in Level I the decision rendered may be appealed to the Superintendent of Schools, provided such appeal is made in writing within five working days after receipt of the decision or in the event there is no response within the five day period referred to in Level I.  If a grievance is appealed the Superintendent or his/her designee shall meet regarding the grievance within five working days after receipt of the appeal.  Within five days after the meeting, the Superintendent or his/her designee shall issue a decision in writing to the parties involved.


Subd. 3.  Level III:  In the event the grievance is not resolved in Level II, the decision rendered may be appealed to the School Board, provided such appeal is made in writing within five working days after receipt of the decision in Level II.  In the event there is no response to the appeal at Level II within fifteen days of receipt of the appeal by the Superintendent, the aggrieved party shall have five working days to submit his appeal to the School Board.  If a grievance is appealed to the School Board, the School District shall hear the grievance within ten working days after receipt of the appeal, or by mutual agreement, the next Board meeting.  Within ten working days after the meeting, the School District shall issue its decision in writing to the parties involved.  At the option of the School District, a committee or representative(s) of the Board may be designated by the Board to hear the appeal at this level, and report its findings and recommendations to the School District.  The School District shall then render its decision.


Subd. 4.  Grievance Mediation:  If the grievance remains unresolved after Levels I – III of this grievance procedure, the parties may mutually agree to submit the grievance to mediation with the Minnesota Bureau of Mediation services.  Within five working days of the response at Level III, a party wishing to enter grievance mediation shall file a petition for mediation services with the BMS and shall provide a copy of the petition to the other party.  If either party requests grievance mediation, timelines shall be temporarily waived.  If either party at any time refuses to continue with grievance mediation, that party shall give written notice to the other, at which time the timelines shall resume according to the procedure in this Article.  If either party provides such notice, the grievance may be appealed to arbitration in writing within five working days of the notice of discontinuation of mediation.

The purpose of grievance mediation is to explore interests related to the grievance and possible ways to resolve the grievance.  Accordingly, no offers, counter offers, or any documentation relating to the grievance mediation shall be used by either party at arbitration.  If the parties reach resolution, the agreement shall be put into writing. 


Section 5.  School Board Review:  The School Board reserves the right to review any decision issued under Level I or Level II of this procedure provided the School Board or its representative notify the parties of its intention to review within ten days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School Board reserves the right to reverse or modify such decision.

Section 6.  Denial of Grievance:  Failure by the School Board or its representative to issue a decision within the time periods provided in subdivision 3 shall constitute a denial of the grievance.


Section 7.  Arbitration Procedures:  In the event that the teacher and the School Board are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein.

Subd. 1.  Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party, and such a request must be filed in the office of the Superintendent within five working days following the decision in Level III of the grievance procedure or pursuant to the grievance mediation step as referenced above.


Subd. 2.  Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3.  Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, the parties shall, within five working days after the request to arbitrate, attempt to agree upon the selection of an arbitrator.  If no agreement on an arbitrator is reached, either party may request a list of arbitrators from the Bureau of Mediation Services (BMS) providing such request is made within ten working days after request for arbitration. The parties will select an arbitrator from the list either by mutual agreement or by other mutually agreeable method.  The parties shall make reasonable efforts to select an arbitrator within fifteen working days after the receipt of the list.  Failure to request an arbitrator list from the Bureau of Mediation Services within the time period provided herein shall constitute a waiver of the grievance.



Subd. 4.  Submission of Grievance Information:

a.  Upon appointment of the arbitrator, the appealing party shall within five days after notice of appointment forward to the arbitrator, with a copy to the other party, the submission of the grievance which shall include the following:



1.  The issues involved


2.  Statement of the facts



3.  Position of the grievant


4.
The written documents relating to Section 4, Article XI of the grievance procedure



5.
If there is to be evidence that has not been introduced at a lower level, three days notice of the nature of the evidence shall be given to the other party.


b.  The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5.  Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a hearing de novo.


Subd. 6.  Decision:  The decision by the arbitrator should be rendered within thirty days after the close of the hearing.  Decisions by the arbitrator in cases properly before him shall be final and binding upon the parties, subject however, to the limitations of arbitration decisions as provided by the PELRA of 1971, as amended.


Subd. 7.  Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party's representatives, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.


Subd. 8.  Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written Agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include but are not limited to such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure, and selection and direction and number of personnel.  In considering any issues in dispute, in his order the arbitrator shall give due consideration to the statutory rights and obligations of the public School Districts to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.

ARTICLE XIV

EARLY CHILDHOOD FAMILY EDUCATION TEACHERS (ECFE)

AND ADULT BASIC EDUCATION TEACHERS (ABE)


Section 1. Definition and Eligibility:  This article applies to all Early Childhood Family Education (ECFE) and Adult Basic Education (ABE) teachers who meet the definition provided in Section 2 of this article.

Section 2. Statuatory Consideration:  Pursuant to Minn. Stat. 122A.26, an ECFE teacher who teaches in an early childhood and family education program, which is offered through a community education program which qualifies for community education aid or ECFE aid, must meet licensure requirements as a teacher. However, Minn. Stat. 122A.12 specifically provides that such licensure shall not be construed to bring such an ECFE teacher within the definition of a teacher for purposes of Minn. Stat. 122A.40, Subd. 1. An ABE teacher is not included in the definition of a teacher for purposes of Minn. Stat. 122A.40, Subd. 1.

Section 3. Probationary Period:  The probationary period of ECFE/ABE teachers shall be three school years of continuous service. During the probationary period, the School District may non-renew the contract of any ECFE/ABE teacher as it sees fit, and the teacher shall not have access to the grievance procedure of this master agreement to challenge the non-renewal.

Section 4. Seniority:  Separate seniority lists for all ECFE and ABE teachers will continue on the Community ED Seniority List for Certified Staff. ECFE and ABE teachers shall earn seniority in the School District from their original date of employment in the ECFE and ABE programs. For purposes of layoff and recall, seniority rights may only be exercised within the particular categories, namely ECFE and ABE teachers. A teacher in one of these two categories shall have no seniority rights in the other category.

Section 5. Hours of Service:  Recognizing the unique and irregular nature of the ECFE and ABE program, the hours of service, and duty day shall be assigned by the School District and modified from time to time based upon the needs of the program as recommended by the Community Education Director. The duty year for ECFE and ABE teachers shall be from August 15 to June 15. Any job outside of these dates shall be posted as a new position and not subject to managerial reassignment.


Subd. 1. Prior to July 1st of each year, all ECFE and ABE teachers shall be notified in writing of the hours of their employment for the upcoming school year.


Subd. 2. Prior to July 1st of each year, the Community Education Director shall establish and present to each ECFE and ABE teacher, a tentative calendar and schedule of teacher duty days and events associated with ECFE and ABE instruction for the upcoming school year. 

Section 6. Wages and Benefits: 


Subd. 1.

	
	2009-11

	Step 1
	$22.25

	Step 2
	$22.79

	Step 3
	$23.11

	Step 4
	$23.80



Subd. 2. For the 2010-2011 contract year only, ECFE teachers who are placed at Step 4, who were also placed at Step 4 during the 2009-2010 school year, will be paid an one-time lump sum of $0.35 per hour for 2010-2011.  The lump sum will be payable on June 15, 2011.


Section 7. Sick Leave:  ECFE and ABE teachers shall be allowed 9 days of sick leave annually. Unused sick leave may accumulate to a maximum of 60 days. One day of sick leave will be measured equal to the hours missed per notice of your assignment. One paid personal day is allowed each year for all ECFE and ABE teachers.  For such teachers who are scheduled to work at least 1000 hours in a school year, one additional personal day (total of two) shall be allowed. Personal day hours are deducted from the accumulated sick leave based on the hours missed per your notice of assignment. Two (2) days of sick leave may be used for the illness of a spouse, parent, or adult child that is a full time student.


Section 8. Prep Time:  The ECFE/ABE Coordinator and teachers will work together to determine the time needed for staff meetings, parent-teacher conferences, and daily planning and preparation time needed by the teachers. Preparation time shall be no less than 15 minutes per class not to exceed 60 minutes on a given work day.   


Section 9. Applicable Articles of the Master Agreement:



All ECFE and ABE teachers shall be covered by the following areas of the Master Agreement: 

Article 1 – Purpose

Article 2 – Recognition of Exclusive Representation

Article 3 – School District Rights

Article 4 – Teacher Rights

Article 9 – Unrequested Leave of Absence and Seniority Policy:




Section 1, Section 2, Section 4, Section 5, Section 6

Article 13 – Grievance Procedure

Article 14 – Conformity to Law

Article 15 – Duration

Article 16 – Publication of the Agreement

Article 17 – Document Authorization





Only full-time ECFE and ABE teachers (working more than 732 hours per school year) shall be covered by the following areas of the Master Agreement:

Article 7 – Group Insurance

Article 8 – Leaves of Absence: Section 3 - Bereavement Leave, 


        Section 4 – Child Care Leave, Section 6 – Military Leave

            Section 8 – Medical Leave   

Article 10 – Severance Pay, Deferred Compensation and Retirement




Section 7, Section 8 


Section 10. Articles of the Master Agreement not Applicable:



All ECFE and ABE teachers shall not be covered by the following areas of the Master Agreement.

Article 5 – Basic Schedules and Rates of Pay

Article 6 – Extra Compensation
Article 8 – Leaves of Absence: Section 1 – Sick Leave, 




Section 2 – Personal Leave, Section 5 – Sabbatical Leave,



    Section 7 – Leave of Absence

Article 9 – Unrequested Leave of Absence and Seniority Policy:




Section 3 – Ties in Seniority, 




Section 7 - Unrequested Leave Consent Provision,

Article 10 – Severance Pay, Deferred Compensation and Retirement 




Sections 1-6 




Article 11 – Hours of Service

Article 12 – Length of the School Year

Schedules A & B

Schedules C-I

ARTICLE XV

CONFORMITY TO LAW


Section 1.  If any provision of this Agreement or any application of the Agreement to any employee or group of employees shall be found contrary to law, then such provision or application shall not be deemed valid and subsisting except to the extent permitted by law, but all other provisions or applications shall continue in full force and effect.
ARTICLE XVI
DURATION


This Contract shall be retroactive to July 1,2009 and shall continue in effect until June 30, 2011.  If a new and substitute Contract has not been duly entered into prior to June 30, 2011, the terms of this Contract shall continue in full force and effect until such substitute Contract is adopted.

ARTICLE XVII
PUBLICATION OF THE AGREEMENT


Attached copies of this Agreement titled "Master Agreement between the Independent School District No. 721 and New Prague Education Minnesota, EM-NEA," shall be electronically mailed (emailed), using the school district electronic address, to every teacher now employed or hereafter employed at the expense of the School District within thirty (30) days after the Agreement is signed. 

ARTICLE XVIII

DOCUMENT AUTHORIZATION


In witness whereof the parties hereto caused this Agreement to be signed by their respective presidents, attested by their respective chief negotiators and their signatures to be placed hereon, all on the day and year first below written.

Dated:                                   
Dated:_____________________

NEW PRAGUE EDUCATION  MINNESOTA                   INDEPENDENT SCHOOL DISTRICT NO. 721
By:                                      
By:________________________

           Its President                           
Its Chairperson

By:                                     
 By: ________________________                             
       Its Chief Negotiator                     
   Its Clerk

SCHEDULE A

2009-10

	Steps
	BA
	BA +15
	BA +30
	BA +45
	BA +60
	MA
	MA +15
	MA +30 
	MA +45
	MA +60

	
	BA
	BA+10S
	BA+20S
	BA+30S
	BA+40S
	MA
	MA+10S
	MA+20S
	MA+30S
	MA+40S

	1
	32672
	34409
	35576
	36746
	37991
	37991
	39106
	40259
	41438
	42637

	2
	32672
	34409
	35576
	36746
	37991
	37991
	39106
	40259
	41438
	42637

	3
	33125
	35081
	36325
	37570
	38912
	38912
	40089
	41313
	42566
	43847

	4
	33578
	35753
	37074
	38395
	39831
	39831
	41072
	42368
	43695
	45056

	5
	34483
	37093
	38566
	40044
	41675
	41675
	43034
	44475
	45955
	47477

	6
	35387
	38436
	40064
	41693
	43512
	43512
	44999
	46583
	48214
	49897

	7
	36292
	39775
	41557
	43339
	45355
	45355
	46963
	48687
	50473
	52315

	8
	
	41119
	43055
	44989
	47193
	47193
	48927
	50797
	52732
	54732

	9
	
	42461
	44549
	46636
	49033
	49033
	50893
	52906
	54990
	57153

	10
	
	43802
	46045
	48287
	50875
	50875
	52856
	55012
	57249
	59572

	12
	
	
	47045
	49287
	51875
	51875
	53856
	56012
	58249
	60572

	14
	
	
	48045
	50287
	52875
	52875
	54856
	57012
	59249
	61572

	16
	
	
	49045
	51287
	53875
	53875
	55856
	58012
	60249
	62572

	18
	
	
	
	52287
	54875
	54875
	56856
	59012
	61249
	63572

	20
	
	
	
	53287
	55875
	55875
	57856
	60012
	62249
	64572

	22
	
	
	
	56287
	58875
	58875
	60856
	63012
	65249
	67572


*Teachers who remain on the BA lane will not advance beyond Step 7 on the schedule.  However, once a teacher advances to the BA+15 Quarter (BA+10 Semester) lane and has been frozen at the BA step for one or more years, they shall advance at the time they are granted their lane change to 8BA+15 Quarter (8BA+10 Semester). Teachers not frozen at the 7BA lane for one or more years shall advance on the salary schedule in a normal fashion when a lane chage is granted.

**Upon reaching Step 10, all teachers will continue to advance in accordance with the years of district teaching service. This movement will commence from schedule placement at the time of initial employment in the New Prague District. 

SCHEDULE B

	Steps
	BA
	BA +15
	BA +30
	BA +45
	BA +60
	MA
	MA +15
	MA +30 
	MA +45
	MA +60

	
	BA
	BA+10S
	BA+20S
	BA+30S
	BA+40S
	MA
	MA+10S
	MA+20S
	MA+30S
	MA+40S

	1
	32672
	34409
	35576
	36746
	37991
	37991
	39106
	40259
	41438
	42637

	2
	32672
	34409
	35576
	36746
	37991
	37991
	39106
	40259
	41438
	42637

	3
	33125
	35081
	36325
	37570
	38912
	38912
	40089
	41313
	42566
	43847

	4
	33578
	35753
	37074
	38395
	39831
	39831
	41072
	42368
	43695
	45056

	5
	34483
	37093
	38566
	40044
	41675
	41675
	43034
	44475
	45955
	47477

	6
	35387
	38436
	40064
	41693
	43512
	43512
	44999
	46583
	48214
	49897

	7
	36292
	39775
	41557
	43339
	45355
	45355
	46963
	48687
	50473
	52315

	8
	
	41119
	43055
	44989
	47193
	47193
	48927
	50797
	52732
	54732

	9
	
	42461
	44549
	46636
	49033
	49033
	50893
	52906
	54990
	57153

	10
	
	43802
	46045
	48287
	50875
	50875
	52856
	55012
	57249
	59572

	12
	
	
	47045
	49287
	51875
	51875
	53856
	56012
	58249
	60572

	14
	
	
	48045
	50287
	52875
	52875
	54856
	57012
	59249
	61572

	16
	
	
	49045
	51287
	53875
	53875
	55856
	58012
	60249
	62572

	18
	
	
	
	52287
	54875
	54875
	56856
	59012
	61249
	63572

	20
	
	
	
	53287
	55875
	55875
	57856
	60012
	62249
	64572

	22
	
	
	
	56287
	58875
	58875
	60856
	63012
	65249
	67572


2010-11

*Teachers who remain on the BA lane will not advance beyond Step 7 on the schedule.  However, once a teacher advances to the BA+15 Quarter (BA+10 Semester) lane and has been frozen at the BA step for one or more years, they shall advance at the time they are granted their lane change to 8BA+15 Quarter (8BA+10 Semester). Teachers not frozen at the 7BA lane for one or more years shall advance on the salary schedule in a normal fashion when a lane chage is granted.

**Upon reaching Step 10, all teachers will continue to advance in accordance with the years of district teaching service. This movement will commence from schedule placement at the time of initial employment in the New Prague District.


For the 2010-2011 contract year only, teachers who are placed at Step 22, who were also placed at Step 22 during the 2009-2010 school year, will be paid an additional one-time lump sum of $1000 for the entire 2010-2011 contract year.  The lump sum will be payable on June 15, 2011.  Any eligible teacher who ends employment prior to the end of the 2010-2011 school year will be paid a pro rata portion of the $1000.

SCHEDULE C

CO-CURRICULAR

2009-11

	TITLE OF POSTION
	TOTAL POINTS
	Total
	
	TITLE OF POSTION
	TOTAL POINTS
	

	
	
	121
	
	
	
	

	Head Coach
	2009-11
	
	
	Drama
	2009-11
	

	Football
	45
	5445
	
	Production Director
	34
	4114

	Basketball
	45
	5445
	
	Scene Designer
	20
	2420

	Hockey 
	45
	5445
	
	Technical Director
	5
	605

	Wrestling
	45
	5445
	
	Musical Production Director
	45
	5445

	
	 
	
	
	Musical Music Director
	34
	4114

	Volleyball
	39
	4719
	
	Musical Scene Designer
	25
	3025

	Track
	39
	4719
	
	Musical Technical Director
	8
	968

	Gymnastics
	39
	4719
	
	Musical Assistant 
	25
	3025

	Baseball
	39
	4719
	
	One Act Play
	17
	2057

	Softball
	39
	4719
	
	Middle School
	17
	2057

	Swimming
	39
	4719
	
	
	
	

	Adaptive Floor Hockey
	39
	4719
	
	
	
	

	Adaptive Softball
	39
	4719
	
	
	
	

	Soccer
	39
	4719
	
	
	
	

	
	
	
	
	
	
	

	Golf
	34
	4114
	
	Music
	
	

	Tennis
	34
	4114
	
	  Pep Band
	20
	2420

	Cross Country
	34
	4114
	
	 HS&MS Jazz Band
	10
	1210

	Fall Cheerleading Advisor
	14
	1694
	
	  Polka Band
	15
	1815

	Winter Cheerleading Advisor
	23
	2783
	
	Pop Choir
	15
	1815

	
	
	
	
	Summer Marching Band
	10
	1210

	Strength Coach
	 
	
	
	Honors Competition
	10
	1210

	Fall  
	13
	1573
	
	MS Pop Group (2 Total)
	10
	1210

	Winter  
	16
	1936
	
	
	
	

	Spring
	16
	1936
	
	
	
	

	
	
	
	
	
	
	

	Varsity Assistant
	
	
	
	Speech
	
	

	Football
	34
	4114
	
	Head Coach
	23
	2783

	Basketball
	34
	4114
	
	  Assistant
	15
	1815

	Hockey 
	34
	4114
	
	MS Speech
	15
	1815

	Wrestling
	34
	4114
	
	
	
	

	
	 
	
	
	Newspaper/Annual
	
	

	Volleyball
	28
	3388
	
	High School
	29
	3509

	Track
	28
	3388
	
	Middle School
	16
	1936

	Gymnastics
	28
	3388
	
	Elementary Yearbook
	
	750

	Baseball
	28
	3388
	
	
	
	

	Softball
	28
	3388
	
	Academic Competition 
	15
	1815

	Swimming
	28
	3388
	
	
	
	

	Adaptive Floor Hockey
	28
	3388
	
	Academic Club
	12
	1452

	Adaptive Softball
	28
	3388
	
	
	
	

	Soccer
	28
	3388
	
	
	
	

	
	
	
	
	 
	
	

	Golf
	23
	2783
	
	Class/Service Club/
	
	

	Tennis
	23
	2783
	
	Fundraiser/Dance Advisor
	
	

	Cross Country
	23
	2783
	
	High School
	4
	484

	Winter Cheerleading Assistant
	12
	1452
	
	Middle School
	4
	484

	
	
	
	
	Homecoming
	6
	726

	B Squad
	
	
	
	
	
	

	Football
	29
	3509
	
	Student Council Advisor
	
	

	Basketball
	29
	3509
	
	High School
	20
	2420

	Hockey 
	29
	3509
	
	Middle School
	20
	2420

	Wrestling
	29
	3509
	
	
	
	

	
	
	
	
	Academic Challenge
	
	

	Volleyball
	24
	2904
	
	Head
	23
	2783

	Track
	24
	2904
	
	Assistant
	15
	1815

	Baseball
	24
	2904
	
	
	
	

	Softball
	24
	2904
	
	National Honor Society
	20
	2420

	Soccer
	24
	2904
	
	
	
	

	9th Grade
	
	
	
	
	
	

	Football
	25
	3025
	
	
	
	

	Basketball
	25
	3025
	
	
	
	

	Hockey 
	25
	3025
	
	
	
	

	Wrestling
	25
	3025
	
	
	
	

	
	
	
	
	
	
	

	Volleyball
	21
	2541
	
	
	
	

	Baseball
	21
	2541
	
	
	
	

	Softball
	21
	2541
	
	
	
	

	
	
	
	
	
	
	

	7th/8th Grade/MS 
	
	
	
	
	
	

	Football
	20
	2420
	
	  
	
	

	Basketball
	20
	2420
	
	 
	
	

	Wrestling
	20
	2420
	
	 
	
	

	
	
	
	
	 
	
	

	Volleyball
	16
	1936
	
	
	
	

	Baseball
	16
	1936
	
	
	
	

	Softball
	16
	1936
	
	
	
	

	Track
	16
	1936
	
	
	
	

	Soccer
	16
	1936
	
	
	
	

	
	
	
	
	
	
	

	Golf
	13
	1573
	
	
	
	

	Tennis
	13
	1573
	
	
	
	

	Cross Country
	13
	1573
	
	
	
	



Section 1.  Points Committee and Point Values:


Subd. 1. An interim committee of three individuals designated by the School District and three individuals appointed by the exclusive representative of the teachers, shall be formed to review the points assigned per activity as they relate to one another and to the current conditions and work load.  Prior to the expiration of a contract a points committee meeting for review shall be called by NPEM.   Upon completing such a review prior to May 1 of the year the contract expires, the results shall be forwarded to the parties involved in negotiations at the time.  This committee is to recommend possible areas where point changes may be needed.  At the expiration of this contract, the parties in subsequent negotiations may agree to the continuation of said interim committee for the subsequent contract.


Subd. 2.  The point value is $121 for the 2009-11 years.
Section 2.  Post Season Compensation: 


The following formula will be used for post-season competition compensation: grant one point per contest for each contest beyond the first post-season team and/or individual contest, with the Principal and Athletic Director determining the extent of involvement of the assistants and/or cocurricular advisors.  For individual sports, each day of competition shall be considered a contest, regardless of the number of individuals or number of matches involved in that day.


Section 3.  Method of Payment:


Any individual working in an extra curricular position may choose one of the following payment options:

1.  Receive a 'lump sum' payment at the conclusion of the season.  This payment will be made in the first regular payday after all duties have been completed and will be included on the regular paycheck.

2.  Receive payment over the entire year. Co-curricular salaries would be added to the regular teaching paycheck.  The District Office must be notified by September 1 if the co-curricular salary is to be included in the regular teaching paycheck.


Section 4.  Leaves of Absence: 


If a person holding an extra curricular position, for personal or private reasons, should desire to discontinue holding that position for one school year, the School District shall reinstate the individual to the same position at the end of that school year.  An individual planning to use the leave of absence must have notified the School District in writing by  March 15 of the preceding school year.  The individual shall receive no extra curricular pay for this year's time.  Extra curricular leaves not to exceed four (4) individuals in any given year may be granted upon proper application.  Extra curricular leaves beyond four individuals shall be at the discretion of the School District.  No longevity will be gained during the leave of absence and extensions of the leave beyond one school year, upon proper application by the person holding the extra curricular position, shall be at the discretion of the School District.  All extra curricular leaves of absence will be pending a suitable replacement.  An individual may apply for an extra curricular leave once every ten (10) years of service in that position.


Section 5.  Longevity:


In addition to the base point value assigned to each extra curricular position, individuals working at extra curricular positions will also receive an annual longevity increase based on the schedule below:


NUMBER OF YEARS
ADDITIONAL POINTS

 EXPERIENCE (CONTINUOUS)
  EARNED ANNUALLY


0-3 years
    0 points  


4-7 years
    2

8-11 years
    4  

12+ years
    6
Subd. 2. If a person holding a co-curricular position moves from that position to another within the same program, longevity will continue to be paid.


Subd. 3.  Teachers directing drama activities will maintain their continuous years of service as long as they are directing at least one production each year. 

Section 6.  Extra Curricular jobs not included in the points analysis system above:




2009-11

        Summer Music

$25.00/hr

        Drivers Training

$25.00/hr

        Curriculum Design

$25.00/hr

        Homebound Instruction

$25.00/hr

        In-school tutor

$17.50/hr

      Staff Development Instructor
           $65.00/class hour       

SCHEDULE D

EXTENDED CONTRACTS


All teachers on extended contracts for summer employment shall be paid on the basis of a pro-rated extension of the contract.  For purpose of this schedule it shall be assumed that the new contract in any given year shall commence on July 1, and continue until June 30, of the school year.

Pro-ration shall be determined as follows:


Step I.  Base Salary divided by 9 (months) equals Monthly Rate

Monthly rate x number of months contract is extended = extended contract pay.  In the event a contract is extended for less than a one-month period, the monthly rate shall be determined and the number of weeks worked shall be determined on a four (4) week per month basis:


Step II.  (2 weeks)  A.  Calculate Step I





B.
Monthly salary (Step I divided by 4 equals weekly rate)






C.
Weekly rate x number of weeks contract is extended = extended contract pay.

SCHEDULE E

EXTRA DUTY ASSIGNMENTS

Schedule I.
Pay for extra duty shall be compensated at the rate of $35.00 per session for:


A.
Ticket sales for extra curricular events including counting of money.


B.
All refereeing and judging for one (1) extra curricular event.


C.  Track (all field events).

Schedule II.
Pay for extra duty shall be compensated at the rate of $55.00 per session for:


A.
All refereeing and judging for more than one (1) extra curricular event.


B.  Scorekeepers of extra curricular events.


C.  Timekeeper of extra curricular events.


D.
Supervisors of student events outside the normal day at all grade levels excepting paid advisors of sponsoring groups.

E.
Announcing at athletic events.


F.  Serving as activity manager in the absence of the activities director. 

SCHEDULE F

TEACHING an OVERLOAD


In the event a teacher volunteers for a direct instruction assignment during their scheduled preparation time or duty free lunch, they will be compensated an additional 1/6 of the individual’s Base Salary.
SCHEDULE G

HOURLY SUBSTITUTES


Teachers who substitute for a fellow teacher during their preparation period shall be paid $50.00. When a teacher receives for three (3) hours or more in one school day, seven (7) or more students from another teacher’s classroom due to unusual circumstances, the teacher will be paid an amount equal to 60% of the current daily substitute pay. 
SCHEDULE H

LEADERSHIP POSITIONS
Section 1.  Teachers serving in leadership positions shall be compensated per the following classifications:


Class I

$650


Class II
$1,300


Class III
$1,600
Section 2. Teachers may hold more than one but not more than three leadership positions each year.  Each position will be compensated separately.
Section 3. Leadership positions shall be posted annually with a job description that clearly states the classification. The building or program administrator shall select the leadership staff through an application process.

Memorandum of Understanding

Between

ISD 721 and the NPEM
Peer Review/Mentoring
Section I.  Purpose and Philosophy:


The purpose of peer review/mentoring is to improve instruction by providing opportunities for teacher growth through observation and discussion of instructional strategies and techniques.
Section 2.  Scope:


The peer review/mentoring process shall be available to both continuing contract and probationary teachers.  The process shall not be utilized to make judgments and decisions regarding tenure, discipline, termination, and other related matters.  These shall remain as evaluation with the authority and discretion of the School District, subject to applicable laws, regulations, School District policies, and this Master Agreement.

Section 3.  Site-Based Peer Review/Mentoring


Each building site within the district shall have a Staff Development Committee consisting of a majority of teachers which will be developed by the site and endorsed by the School Board and the Teachers Association.  This committee will oversee the Peer Review/Mentoring activities at the site.  Responsibilities may include:

1) Provide opportunities for each teacher at the site to receive peer review/mentoring on an annual basis.

2) Recruit and provide training for peer review/mentoring process.

3) Allocate site resources to both the Peer Review and Mentoring programs.

4) Communicate information about the Peer Review/Mentor play to teachers at the site, administrators, and the School Board.
Section 4.  Peer Review/Mentoring Activities


Specific peer review/mentoring activities shall be developed by the site Staff Development Committee and will be subject to the following guidelines:

1) Activities developed in this process shall be for teacher improvement/enrichment and will not be used for teacher discipline or discharge.

2) Peer Review/Mentoring will be by mutual agreement and will be confidential between the teachers involved.

3) Videotapes/Audiotapes produced during this process shall remain the sole property of the teacher being videotaped or audiotaped.

4) Any portfolios created by or about a teacher shall remain the sole property of the teacher.
Section 5.  Peer Review/Mentoring Costs


Where peer review activity necessitates out-of-classroom time or other indirect costs, the Staff Development Committee at each site shall use available site money or request special mentorship funds from the District Staff Development Committee.  All expenditures must have the approval of either the site or District Staff Development Committees, whichever is applicable.  The School Board shall annually approve a staff development budget.

__________________________

__________________________________

NPEM Representative
  Date

School Dist. Representative   Date

Memorandum of Understanding

Between

ISD 721 and the NPEM
5 Block / Trimester-Schedule
This memorandum of understanding between the New Prague School District and the NPEM addresses issues that may result as the school system moves to different educational delivery systems. 

The School District is not implementing instructional program changes in order to reduce the number of certified staff that are now employed.  In fact, it is a goal of the District to move the student-teacher ratio lower as financial resources allow.  The purpose of the proposed changes are strictly related to the goal of more success for more students and is not intended to reduce the District's needs for competent teachers.


Specific adjustments to current Master Agreement language include:

1. The duty day for full-time teachers under the proposed 5 block-trimester- schedule would be four classes.  "Skinny" classes would count as 1/2 of the regular block.
2. Part-time teachers would have their contracts determined by the number of "twelfths" they taught.  A full-time teacher would teach 4 blocks each trimester or 12 blocks per year.  Thus a half-time teacher would teach the equivalent of 2 blocks each trimester or 6 blocks per year.  Teachers would qualify for benefits for any assignment over six "twelfths" in one school year.
3. Each full-time teacher would have one regular block for preparation, staff meetings, and some rotating supervisory responsibilities. Part-time teachers would be prorated accordingly.  At no time would preparation time fall below current contract language.
4. Pay for teaching a fifth block in any trimester would increase the teacher's salary by one-twelfth of their base pay.  Teaching  an additional block, if requested, would remain at the teacher's discretion.

The above conditions are agreed to this _____ of ____________, 20____.

_________________________________

__________________________


School Board Representative   Date

NPEM Representative    Date

Memorandum of Understanding

Between

ISD 721 and the NPEM
Post-Retirement Health Care Savings Plan
This Memorandum of Understanding between the New Prague Area School District and the NPEM, in accordance with Minnesota Statute §352.98, shall allow eligible teachers to participate in the Minnesota State Retirement System’s Post Retirement Health Care Plan.  To be eligible, NPEM teachers:
1.  Must, at the time of retirement from the district, meet all the requirements in Article X, Sections 1-7 and Article X, Section 8, subd. 2 of the Master Agreement.

Distribution o fthe Total Benefit:  For all eligible teachers retiring from the District from July 1, 2009 through June 30, 2011, the severance pay deposited in the accounts indicated below shall be calculated by multiplying the total severance benefit due to the individual teacher according to Article X, Sections 1-7, by the percentages listed in the table below.
a.  Health Care Savings Plan (HCSP):  For all eligible teachers, the District shall deposit the calculated amount in the teachers’ names into the Minnesota Sate Retirement System’s Post Retirement Health Care Saving Plan in accordance with the rules and policies of the MSRS.

b.  403(b):  For all eligible teachers, the District shall deposit the calculated amount into the 403(b) establishd by the teacher.  Any amount that exceeds the retiree’s 403(b) limit shall be contributed to his/her account by January 31st of the following year.

c.  Severance Check(s):  For all eligible teachers, the District shall pay the calculated amount in the teacher’s name by payroll check in either a lump sum, or in two equal installments over a time period not to exceed one year from the effective date of retirement.

HCSP Amount

                  403(b) Amount
Severance Amount

   100%

 
0%



0%

The above conditions are agreed to this ____ day of ____________, 20____.

___________________________________

__________________________________

School Board Representative

NPEM Representative

· Community Services Director
Memorandum of Understanding

Community Service Director

July 1, 2009-June 30, 2011

RE:
Salary and Benefits of Amy Eich - Community Service Director

1.
Salary 

2009-2010 and 2010-2011


  


$ 84,000

2.
Group Insurance:
Single or Family Health Coverage:  The School District shall contribute up to the sum of $11,300 for the 2009-2010 ($941.66 per month of employment) for the 2009-2010 fiscal year and $11,880 for the 2010-2011 fiscal year ($990 per month of employment) to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.
Term Life Insurance.  The school board shall provide term life and accidental death and dismemberment in the amount of $100,000.  The school board shall pay the full premium.


Single or Family Dental Insurance:  The school board shall contribute up to the sum of $893.00 toward the premium for family coverage if you qualify for and are enrolled in the district's dental health plan.  Any additional cost of the premium shall be borne by you and paid by payroll deductions.


Long Term Disability Insurance.  The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction.  The employee must enroll in the long term disability coverage. 

The employee is eligible for school district contributions as provided in this section as long as the employee is employed by the school district.  Upon termination of employment, all district contribution shall cease.

3.
Membership Dues:  The school district shall provide membership in the appropriate state and national and local professional and service organizations.

4.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to assigned duties.  You may elect to attend a national convention every other year based on availability of funds.

5.
Sick Leave:  Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
6.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.


Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

7.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8.
Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day
Thanksgiving Day


New Year's Day
Friday after Thanksgiving


Good Friday
Christmas Eve Day


Memorial Day
Christmas Day


July 4th
President’s Day


Labor Day


When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.

The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
9.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, not including any mileage reimbursement received.

10.
Work Year:  This contract is based upon 12 month employment.

11.
Vacation.  There shall be 20 paid vacation days with this contract per year.  Vacation time accrued


must be taken within twelve months of the end of the contract year in which it was earned.

12.
Deferred Compensation:  The Community Service director shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $2000 per year.

13.
Notice of Non-Renewal:  The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.  

This memorandum is effective July 1, 2009 to June 30, 2011.

_____________________________                   ______________________________

Amy Eich

Community Service Director


     School Board Chairperson

___________                                                      __________

Date






      Date

· Finance Director
MEMORANDUM OF UNDERSTANDING

FINANCE DIRECTOR

Effective July 1, 2009 – June 30, 2011

RE:  Salary and Benefits of Daniel Pyan – Finance Director.

Following is a schedule of salary and benefits related to the employment of Daniel Pyan:

1.
Compensation:
              Annual Salary Rate for:



2009-2010

2010-2011




$106,181

$109,542

Longevity:

The Finance Director will be entitled to longevity payments according to years as an administrator in District 721 per the schedule below:

0-4 Years 
No additional compensation


5-8 Years
$2,000


9-11 Years
$3,000


12+ Years
$4,000
2.
Group Insurance:
Health and Hospitalization Insurance

Single or Family Coverage: For the 2009-10 fiscal year, the School District shall contribute up to the sum of $471.00 per month of employment to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.   This contribution shall only be made toward insurance for the months of July through December 2009.  After December 2009, there shall be no additional district contribution to the employee’s insurance premium.  After the district’s contribution ceases, the employee may participate in the district’s insurance plan by paying the entire premium if permitted by the insurance carrier.

3.
Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Finance Director, payable to the Finance Director’s named beneficiary, at the expense of the School District.  Effective January 1, 2010, the coverage shall be increased to $150,000.

4.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction.

5.
Dental Insurance

The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the district’s dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

6.         Deferred Compensation

The Finance Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.

7.
Membership Dues:  The school district shall provide membership in the approved local, state and national professional or service organizations.

8.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  The Finance Director may elect to attend a national convention every third year.

9.
Sick Leave:  Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
10.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

11.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

12.
Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day


Independence Day


President's Day


Labor Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.

The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

13.
Work Year:  This contract is based on 12 month employment.

14.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

15.
Vacation:  You shall be entitled to 20 days of paid vacation per year.  Accrued vacation time must be used within 12 months after the end of the year in which it was earned.  All vacations must receive prior approval of the superintendent.

16.
Wellness:

After completing 10 (ten) years of continuous service with the District and a resignation has been tendered, the Finance Director is eligible for Wellness compensation.  This compensation equals the lesser of 50% of unused sick leave or $20,000.
OR

After completing 10 (ten) years of continuous service with the District and a letter has be accepted due to retirement (retirement as identified by the Public Employees Retirement Association), the Finance Director is eligible for Wellness compensation.
17.       Notice of Non-renewal:
The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.

This memorandum is effective July 1, 2009 through June 30, 2011.

_________________________


_________________________
School Board Representative 



Daniel Pyan

_________________________


_________________________

Date







· Food Service Director
MEMORANDUM OF UNDERSTANDING

FOOD SERVICE DIRECTOR

2009-2011

RE:
Salary and Benefits of Robert E. Foix - Food Service Director

1.
Salary Schedule for     2009-2011




  $56,600

2.
Insurance:

Single/Family Coverage:  The School District shall contribute up to $7500 per year for 2009-2010 and up to $8080 for 2010-2011 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment.  If the employee does not use the full contribution for premium expense, he will receive up to $1,300 of the excess contribution as additional salary.
3.
Term life insurance equal to the sum granted to the teaching staff will be provided for you.  The school board shall pay the full premium. You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district 
contribution shall cease.

4.
Long Term Disability Insurance.  The school district shall provide and pay the cost of long term disability insurance coverage for the Food Service Director, providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0038 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Food Service Director remains disabled.

5.
Dental Insurance

The district shall contribute up to the sum of $367.00 toward the premium for dental insurance.

6.
Sick Leave:
Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.
7.
Personal Leave: Personal leave may be granted with pay of no more than 2 days per year, non-accumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

8.
Emergency leave:  Three (3) emergency days may with pay at the discretion of the Superintendent for situations that arise with less than 48 hours notice requiring the employee’s immediate attention, and which can only be attended to when school is in session.

9.
Bereavement Leave:
You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws

10.
Deferred Compensation: The employee shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $1,500 per year. The career maximum benefit will be $30,000.  

11.
Paid Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.



New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Labor Day


Thanksgiving Day


Friday After Thanksgiving


Christmas Eve Day


Christmas Day


Presidents' Day


Fourth of July


When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
12
Worker's Compensation:
Pursuant to M.S. 176, an employee injured on the job in the service of the school district, and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

13.
Jury Duty:
If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

14.
Work Year.
The work year shall consist of 260 days, with holiday and vacation benefits to be deducted.

15.       Vacation

There shall be 25 vacation days annually as part of the memorandum.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned.  Vacation days must be pre-approved by the district administration.

16.
Dues:
The School District will pay the dues for membership in the American Culinary Federation, the Food Service III dues, and approved state and national professional organizations.

17. Wellness:  Upon completion of 10 (ten) years of continuous service with the District and a resignation has been accepted due to retirement shall be eligible for wellness compensation equal to the lesser of 50% of unused sick leave or $20,000.  The District shall contribute this amount into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
This memorandum is effective July 1, 2009 to June 30, 2010.

__________________                                                _____________________

Food Service Director                                                 School Board Chairman

__________                                                                ________

Date





· Health Services Director
MEMORANDUM OF UNDERSTANDING

HEALTH SERVICES DIRECTOR
July 1, 2009-June 30, 2011

RE:  Salary and Benefits of   Cheryl Malecha   Health Services Director

1.
Compensation: 
Salary for 2009-2011


 $64,600




Group Insurance:

Health and Hospitalization Insurance

The School District shall contribute up to the sum of $11,300 for 2009-10 and $11,880 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage for the employee if the employee qualifies for and is enrolled in individual or family coverage. 

Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Health Services Director, payable to the Health Services Director’s named beneficiary, at the expense of the School District.

3.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue until age 65 or as long as the employee remains disabled.

4.
Dental Insurance
The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the districts dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.
5.
Membership Dues:  The school district shall provide membership in the approved state and national professional organizations.

6.
Sick Leave:  Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  After the accumulation reaches 90 days for the first time, the accrual rate shall become 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

7.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, noncumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

8.
Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

9.         Holidays:  Each Principal covered by this agreement shall receive 11 paid holidays as follows: Labor Day, Thanksgiving, Thanksgiving Friday, Christmas Eve Day, Christmas Day, New Year’s Eve Day, New Year’s Day, Presidents Day, Good Friday, Memorial Day, and July 4.

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
10.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.
11. Deferred Compensation:  The employee shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount as indicated below, based upon the employee’s current number of years of service:.



	Years of Service
	Maximum Match

2007-2008
	Maximum Match

2008-2009

	1-3
	$0
	$0

	4-9
	$500
	$600

	10-15
	$750
	$850

	16-21
	$1450
	$1600

	22-or more
	$1750
	$1875


12. Contract Year/Vacation
The contract year shall consist of 220 duty days and 40 non-duty days. 
This memorandum is effective July 1, 2009 ending June 30, 2011.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




Cheryl Malecha Employee

_________________________


_________________________

Date







Date

· Human Resource Director
MEMORANDUM OF UNDERSTANDING

HUMAN RESOURCES DIRECTOR
July 1, 2009-June 30, 2011

RE:  Salary and Benefits of Donna Friedmann, Human Resources Director

Following is a schedule of salary and benefits related to the employment of Donna Friedmann:

1.
Compensation: 
Salary for 2009-2010 and 2010-11

   $86,700



Group Insurance:
Health and Hospitalization Insurance

The School District shall contribute up to the sum of $11,300 for 2009-10 and $11,880 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction. 

2. Term Life Insurance:
The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Human Resources Director, payable to the Human Resources Director’s named beneficiary, at the expense of the School District.

3. Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue as outlined in the insurance carrier’s plan.

4. Dental Insurance:
The school district shall contribute up to the sum of $810.00 toward the premium for family coverage if you elect and quality for and are enrolled in the District’s dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

5. Deferred Compensation:

The Human Resources Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.

6. Membership Dues:  

The school district shall provide membership in the approved state and national professional organizations.

7. Conventions:  

The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every third year.

8. Sick Leave:  

Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

9. Emergency Leave:  

Emergency leave may be granted with pay of no more than 5 days per year, non-cumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

11. Bereavement Leave:  
You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
12. Holidays:  

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day



Independence Day


Presidents’ Day



Labor Day






When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.   

13.
Vacation:  There shall be 20 paid vacation days per year.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned. 
14.
Jury Duty:  

If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

15. Work Year:
The contract is based on 12 month employment

16. Notice of Non-renewal:

The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.
This memorandum is effective July 1, 2009.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




 Employee

_________________________


_________________________

Date







Date

· Non-instructional Operations Director
MEMORANDUM OF UNDERSTANDING

Director of Non-Instructional Operations
2009-2011

RE: 
Salary and Benefits of Tim Rybak - Director of Non-Instructional Operations

1. Salary

2009-2010 and 2009-2011

$90,200


The employee shall earn a retention incentive at the following rate:


July 1st of the 10th year of district service $2,000 shall be added to the base salary.


July 1st of the 15th year of district service $4,000 shall be added to the base salary.


July 1st of the 20th year of district service $6,000 shall be added to the base salary.

2.  Insurance
Health.  The School District shall contribute up to the sum of $11,300 for 2009-10 and $11,880 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage if you elect and qualify for and are enrolled in the school district group health and hospitalization plan.  Any additional future cost of the premium will be borne by the employee and paid by payroll deductions.

Life Insurance: the district will provide $100,000 Life and $100,000 Accidental Death and Dismemberment Insurance.  The School District shall pay the full premium.  The employee may purchase additional group term life insurance in the amount of $50,000 at the group rate upon evidence of insurability and acceptance by the carrier.  The cost of such additional coverage shall be paid fully by the employee through payroll deduction.

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

Dental Insurance: The School District shall contribute up to the sum of $892 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

Long Term Disability Insurance.  The school district provide at employee expense the cost of long term disability insurance coverage for the Director of Non-Instructional Operations providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The plan shall include a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the employee remains disabled.

3.
Insurance Participation:

After 20 or more years of service and at least 55 years of age, you shall be eligible to continue in the group health insurance plan with the same coverage as the active employees, until you qualify for Medicare, provided you are accepted by the insurance carrier.  You shall pay the entire premium cost of continuing in the program as stated above and shall pay to the school district the monthly premium in advance.

4.
Vacation:

The non-instructional operations director shall accrue 25 days of vacation per contract year. Vacation must be used within 12 months of the end of contract year in which it was earned.
5.
Sick Leave:

Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 120 days.  When the maximum accumulation is first reached, the annual accrual rate shall be 12 days per year.  If the maximum credit is earned at the beginning of the contract year and no more than 5 days of sick leave are used during that contract year, then 5 days of sick leave may be turned in for pay at the end of the contract year.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

Sick Leave for Fitness XE "Sick Leave for Fitness" 
An employee who has 10 years of continuous service to the District may cash in sick days, not to exceed 3 (three) annually to cover the cost of wellness related expenses.  Such expenses shall be limited to: Health club memberships, smoking cessation programs, weight loss programs, fitness programs/trainer and/or exercise equipment.  The reimbursement covers only items paid for by the employee for the employee’s use.
6.
Bereavement Leave:

You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
7.
Medical Leave:

You may be granted a medical leave of up to six months without pay if you are unable to perform your duties because of illness or injury.  This leave may be renewed at the discretion of the school district.  A request for this leave shall be accompanied by a doctor's written statement outlining the conditions of health and estimated time when you are expected to be able to return to your normal duties.

8.
Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day                
Good Friday


New Year's Day
Memorial Day


Independence Day
Labor Day


Thanksgiving Day
Christmas Eve Day


Friday after Thanksgiving
Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
9.
Worker's Compensation:

Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

10.
Jury Duty:

If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.
11.     Mileage Allowance

The employee shall earn a mileage allowance of $300 per month for in-district travel.

12.      Conventions:  The school board shall provide time and funds to attend the appropriate

approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every other year.

13.      Membership Dues:  The school board shall provide membership in the approved local,

           state and national professional or service organizations.

14.      Credit Reimbursement:

Education/Certification related to the responsibilities of this position will be reimbursed at $2,500.00 annually.  Classes and/or courses taken must have the prior approval of the Superintendent

15.
Deferred Compensation: The employee shall be entitled to a matching District contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96 and 356.24) up to the amount of $2,000 per year. The career maximum benefit will be $30,000.  

16. Wellness Compensation:  If the employee has completed 10 (ten) years of continuous service with the District and a resignation has been accepted for reasons other than retirement, the employee is eligible for Wellness compensation.  This compensation equals the lesser of 50% of unused sick leave or $20,000.
17.    Retirement.  The District, upon acceptance of resignation of the employee due to\

retirement, shall contribute $35,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98)
This memorandum is effective July 1, 2009 to June 30, 2011.

_________________________
_______________________

Tim Rybak

Director of Non-Instructional Operations

School Board Chairperson

_____________                                                           
___________

Date


                                                        
· Teaching, Learning and Assessment Director
MEMORANDUM OF UNDERSTANDING

TEACHING, LEARNING AND ASSESSMENT DIRECTOR

July 1, 2009-June 30, 2011

RE:  Salary and Benefits of   Colleen Cardenuto, Teaching, Learning and Assessment Director

1.
Compensation: 
Salary for 2009-2011

   $86,900





    2.  
Group Insurance:
Health and Hospitalization Insurance

The School District shall contribute up to the sum of up to $11,300 for 2009-10 and $11,880 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. The employee must enroll in a minimum of a single plan. If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Term Life Insurance. The School District shall provide a group term life insurance plan providing $100,000 of coverage for the employee, payable to the employee’s named beneficiary, at the expense of the School District.

3.
Long Term Disability Insurance:

The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue until age 65 or as long as the employee remains disabled.

4.
Dental Insurance
The school district shall contribute up to the sum of $878.00 toward the premium for family coverage if you elect and quality for and are enrolled in the districts dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

5. Deferred Compensation

The employee shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.
6.
Membership Dues:  The school district shall provide membership in the approved state and national professional organizations.

7.
Conventions:  The school district shall provide time and funds to attend the appropriate approved local, state and national meetings and workshops related to your assigned duties.  You may elect to attend a national convention every other year.

8.
Sick Leave:  Sick leave shall be earned at the rate of 20 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  After the 90 day maximum is reached for the first time, the annual accrual shall be 12 days.  The employee may use up to three (3) days of sick leave per year for illness of a spouse, parent, or adult child.

9.
Emergency Leave:  Emergency leave may be granted with pay of no more than 5 days per year, noncumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in employee's immediate family, which would require your attendance.

10. Bereavement Leave:  You may be granted bereavement leave of up to 5 days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

11. Holidays:  There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:


New Year's Eve Day


Thanksgiving Day


New Year's Day


Friday after Thanksgiving


Good Friday



Christmas Eve Day


Memorial Day



Christmas Day




Labor Day




Presidents’ Day


Independence Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
12.
Jury Duty:  If you are required to serve on jury duty, you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13.       Mileage:  The School District shall provide a $250.00 semi-annual allowance for in-

            -district business use of the employee’s private automobile.

14. Credit Reimbursement:  Education/Certification related to the responsibilities of this position will be reimbursed at $2,000.00 annually.  Classes and/or courses taken must have the prior approval of the Superintendent.
15. Contract Year
The contract year shall consist of 12 months with 25 annual days of vacation.  Vacation time accrued must be taken within twelve months of the end of the contract year in which it was earned.
This memorandum is effective July 1, 2009.

SCHOOL BOARD

_________________________


_________________________
Board Representative 




Colleen Cardenuto









Director of Teaching, Learning









and Assessment

_________________________


_________________________

Date







Date

· Transportation/Building Grounds Director
MEMORANDUM OF UNDERSTANDING

Transportation / Building and Grounds Director
July 1, 2009 - June 30, 2011

RE:
Salary and Benefits of Craig Most - Transportation / Building and Grounds Director

1. Salary Schedule          2009-2010 and 2010-11


$76,600


2.
Insurance:

Health:  The School District shall contribute up to the sum of $6908 for 2009-10 and $7488 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. The employee must enroll in a minimum of a single plan. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.


Term life insurance The School District shall provide a group term life insurance plan providing $100,000 of coverage for the Transportation / Building and Grounds Director payable to the named beneficiary at the expense of the school district. 

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

3.
Dental Insurance.  The School District shall contribute up to the sum of $893 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4. Deferred Compensation

The Transportation / Building and Grounds Director shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $2,000.00 per year.


5.
Long Term Disability Insurance.  The school district shall provide an option to purchase long term disability insurance coverage providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0065 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Transportation / Building and Grounds Director remains disabled.

6.
Vacation:

The Transportation / Building and Grounds Director shall accrue 23 days of vacation each contract year. Vacation days shall be used within 12 months of the end of the year in which they are earned.

7.
Sick Leave:

Sick leave shall be earned at the rate of 12 days per year of service in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 180 days. Sick leave may be used for the illness of a child under the age of 21.  Three days of sick leave may be used for the illness of an adult child, spouse or parent.  

8.
Bereavement Leave:

You may be granted bereavement leave of up to 5 days with pay at the discretion of the superintendent for a death in your immediate family.  The immediate family shall include your spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
9.
Paid Holidays:

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.

10.
Worker's Compensation:

Pursuant to M.S.176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

11. Conventions:  The school district shall provide time and funds to attend the appropriate


 approved local, state and national meetings and workshops related to your assigned duties.  

12. Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13. Work Year:

The work year shall consist of 260 days, with eleven holiday benefits to be deducted from the work year.

14. Mileage:  The School District shall provide a $250.00 quarterly allowance for in-district business use of the employee’s private automobile.
15.  Notice of Non-renewal:
The school district shall provide notification of non-renewal prior to March 1 of the year in which the contract is expiring.
This memorandum is effective from July 1, 2009 to June 30, 2011.

_________________________
______________________________

Craig Most

Transportation and

School Board Chairperson

Building and Grounds Director





Date


_________
Date __________________________

· Accounting Assistant
MEMORANDUM OF UNDERSTANDING
2009-2011

Re:
Salary and benefits of Liz Bruzek - Accounting Assistant

I.
Working Hours:


The workweek for this position will consist of 40 hours excluding a duty free lunch period of 30 minutes daily.

II.
Holidays:

1.
There will be 11 paid Holidays as follows:



New Years Eve Day
1 day



New Years Day
1 day



President's Day
1 day



Good Friday
1 day



Memorial Day
1 day



Independence Day
1 day



Labor Day
1 day



Thanksgiving 
2 days



Christmas Eve Day
1 day



Christmas Day
1 day



When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
III.
Vacations:

The employee shall accrue twenty-five (25) days vacation annually. Vacation must be used within twelve months after the contract year in which it was earned. 

IV.
Sick Leave:


1.
The employee will be allowed 12 days of sick leave per year for 12 month 



employees.  Unused sick leave may accumulate to a maximum of 140 days.


2.
Sick leave pay shall be approved only upon submission of a signed request with 


allowed sick leave deducted from the accrued sick leave days earned.

3. Sick leave with pay shall be allowed whenever an employee’s absence is found to have been due to illness and/or disability which prevented their attendance and performance of duties on that day or days.

4. Unused sick leave over 90 days may be traded for vacation at a ratio of 5-1. If the employee has reached the cap on July 1 of a contract year and less than 2 days sick leave are used during the contract year, then up to three (3) days of sick leave may be traded for pay in the last pay period of the contract year.

5. Five (5) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employee's spouse or adult child.
V.
Bereavement Leave
The employee may be granted bereavement leave of up to five (5) days with pay for a death in the employee's immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
VI.
Group Insurance
1. Group coverage health and accident insurance.  Single and Family health insurance is available for purchase at the employee’s expense.  The purchase option extends beyond the employee’s date of retirement until he/she qualifies for Medicare.
2. Term life insurance: $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided.  The School District shall pay the full premium.
An employee is eligible for school district contribution as provided in this section as long as the employee is employed by the school district.  Upon termination of employment, all district contribution shall cease.
3. Dental Insurance

The School District shall contribute up to the sum of $878.00 annually toward the premium of dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4. Long Term Disability Insurance
The School District shall provide, at the employee’s cost, a long term disability insurance plan for the confidential employees, providing a benefit of two-thirds of the confidential employees regular monthly compensation, with a waiting period of not more than 60 calendar days after the date of disability.  The annual premium shall not exceed .0053 per dollar salary.
VII.
Other Conditions:

1.
The school board shall provide memberships in the appropriate state and national associations.  They may provide time and school district fund to attend the appropriate local, state and national meetings and workshops of their associations and of other agencies or groups.

1. If the employee is required to serve on jury duty, she shall receive the difference between the regular rate of pay and jury duty pay, except for any mileage received.
2. For an employee in this position who has completed at least 10 years of service to the district, the school district will contribute up to $500 per year matching to the employee’s deferred compensation.  For an employee in this position who has completed at least 15 years of service to the district, the school district will contribute up to $1000 per year matching to the employee’s deferred compensation.
3. If the employee has completed at least 25 years of service to the District, the District, upon acceptance of the employee’s resignation due to retirement, shall contribute 50% of the employee’s accrued, unused sick leave to a maximum of $10,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98).
VIII.
Salary Schedule:




2009-2010
2010-2011




$ 26.05 per hour                   $ 26.33 per hour

This memorandum will be effective July 1, 2009 to June 30, 2011.


________________________
                        ________________________


Employee

                        Chairperson


____________
                        ___________________


Date
                                                                          Date
· Human Resources Assistant
MEMORANDUM OF UNDERSTANDING
2009-2011

Re:
Salary and benefits of Sandy Eaton - Human Resource Assistant 

I.
Working Hours / Work Year:

The workweek for this position will consist of 40 hours excluding a duty free lunch period of 30 minutes daily.  Compensation and benefits for this position are based upon 12-month employment.

II.
Holidays:

There will be 11 paid Holidays as follows:


New Years Eve Day
1 day

New Years Day    
 1 day



President's Day
1 day

Good Friday

1 day



Memorial Day

1 day

Independence Day
1 day



Labor Day

1 day

Thanksgiving 

2 days



Christmas Eve Day
1 day

Christmas Day

1 day



When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
III.
Vacations:
The employee shall accrue twenty-five (25) days vacation annually. Vacation must be used within twelve months after the contract year in which it was earned. 

IV.
Sick Leave:

1.  The employee will be allowed 12 days of sick leave annually.  Unused sick leave may accumulate to a maximum of 90 days.  If the maximum credit is earned at the beginning of the contract year and no more than 3 days of sick leave are used during that contract year, then 3 days of sick leave may be turned in for pay at the end of the contract year.

2.  Two (2) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employee's spouse, parent or adult child. 
V.
Bereavement Leave
The employee may be granted bereavement leave of up to five (5) days with pay for a death in the employee's immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
VI
Group Insurance
5. Group coverage health and accident insurance.  Single or Family health insurance is available for purchase at the employee’s expense as permitted by the insurance carrier.  The purchase option extends beyond the employee’s date of retirement as provided by Minnesota law.
6. Term life insurance: $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided.  The School District shall pay the full premium.
An employee is eligible for school district contribution as provided in this section as long as the employee is employed by the school district and as permitted by the insurance carrier.  Upon termination of employment, all district contribution shall cease.
7. Long Term Disability Insurance

The employee will participate in and pay the cost of a long term disability insurance plan, providing a benefit of two-thirds of the confidential employee’s regular monthly compensation, with a waiting period of not more than 60 calendar days after the date of disability. 

VII.
Other Conditions:

1.
The school board shall provide memberships in the appropriate state and national associations as determined by the Superintendent or designee.  The board may provide time and school district funds to attend the appropriate local, state and national meetings and workshops of their associations and of other agencies or groups.

2. If the employee is required to serve on jury duty, she shall receive the difference between the regular rate of pay and jury duty pay, except for any mileage received.
3. For 2007-08, for an employee in this position who has completed at least 10 years of service to the district, the school district will contribute up to $500 per year matching to the employee’s deferred compensation.  For an employee in this position who has completed at least 15 years of service to the district, the school district will contribute up to $1000 per year matching to the employee’s deferred compensation.  For 2008-09, there shall be no district matching contribution to the employee’s deferred compensation.

If the employee has completed at least 25 years of service to the District, the District, upon acceptance of the employee’s resignation due to retirement, shall contribute 50% of the employee’s accrued, unused sick leave to a maximum of $10,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98).
VIII.
Salary Schedule:




2009-2010
2010-2011




$ 23.97 per hour                  $ 24.25 per hour
This memorandum will be effective from July 1, 2009 to June 30, 2011.


________________________
                    ________________________


Sandy Eaton

                    Chairperson


____________
                    ______________


Date
                                                                     Date
· Payroll
MEMORANDUM OF UNDERSTANDING
2009-2011

Re:
Salary and benefits of Sheila Heinen, Payroll/Benefits Clerk

  I.
Working Hours:


The work week for this position will consist of 40 hours excluding a duty free lunch period of 30 minutes daily. 12 months per year.

 II.
Holidays:
There will be 11 paid Holidays as follows:



New Years Eve Day
Labor Day



New Years Day
Thanksgiving Day



President's Day
Friday following Thanksgiving



Good Friday
Christmas Eve Day



Memorial Day
Christmas Day



Independence Day



When a holiday falls on Saturday or Sunday, or if any of the holidays is established as a district duty day, the holiday will be observed on another day as established by the district.

III.
Vacation:  The employee shall accrue vacation at the rate of twenty (23) days annually. Vacation must be scheduled with supervisory approval and must be used within twelve months after the contract year in which it was earned.
IV.
Sick Leave:

1.
The employee will be credited with 12 days of sick leave at the beginning of

employment.  Thereafter, the employee shall be credited with 12 days of sick

annually.  Unused sick leave may accumulate to a maximum of 90 days.


2.
Sick leave pay shall be approved only upon submission of a signed request with 


allowed sick leave deducted from the accrued sick leave days earned.


3.
Sick leave with pay shall be allowed whenever an employee’s absence is 



found to have been due to illness and/or disability which prevented their 



attendance and performance of duties on that day or days.

4. Three (3) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employee's spouse, parent, or adult child.
V.
Bereavement Leave:  The employee may be granted bereavement leave of up to five (5) days with pay for a death in the employee's immediate family.  The immediate family shall include spouse, parent, child, sibling, grandparents, grandchildren, in-laws, aunts and uncles.
 VI.       Group Insurance

1.
Group coverage health and accident insurance.  The School District shall contribute up to the sum of $8,500 for the 2009-2010 contract year, (with a maximum of $708.33 per employment month), and shall contribute up to $8880 for the 2010-2011 contract year (with a maximum of $740.00 per employment month), to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage. The employee must enroll in a minimum of a single plan. If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.
2. Term life insurance: $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided.  The School District shall pay the full premium. 


3.
Long Term Disability Insurance:  The School District shall provide, at the employee’s cost, a long term disability insurance plan, providing a benefit of two-thirds of the confidential employee’s regular monthly compensation, with a waiting period of not more than 60 calendar days after the date of disability.

4.
Dental Insurance
The School District shall contribute up to the sum of $310 annually toward the premium cost for single or family dental insurance under the New Prague Area Schools Dental Insurance Plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.


5.
An employee is eligible for school district contribution as provided in this section as long as the employee is actively employed by the school district.  Upon termination of employment, all district contribution shall cease.

  VII.
Other Conditions:

1.
The school district shall provide memberships in the appropriate state and national associations.  The district may provide time and school district fund to attend the appropriate local, state and national meetings and workshops of their associations and of other agencies or groups.


2.
If the employee is required to serve on jury duty, she shall receive the difference between the regular rate of pay and jury duty pay, except for any mileage received.


3.
Upon completion of one (1) year of service with the district, the employee will be eligible for a district match to the employee’s deferred compensation of up to $900 per year.

VIII.
Salary Rate:






2009-2011



$22.86 / hour

This contract will be effective beginning _______________, 2009, through June 30, 2011.


________________________
                         ________________________


Sheila Heinen
                          Chairperson


____________
                         ______________


Date
                                                                       Date

· Superintendent Secretary
MEMORANDUM OF UNDERSTANDING
2009-2011

Re:
Salary and benefits of Margaret Sticha, Administrative Assistant to the Superintendent

  I.
Working Hours:


The workweek for this position will consist of 40 hours excluding a duty free lunch period of 30 minutes daily.

II.
Holidays:

1.
There will be 11 paid Holidays as follows:



New Years Eve Day
1 day

New Years Day    
 1 day



President's Day
1 day

Good Friday

1 day



Memorial Day

1 day

Independence Day
1 day



Labor Day

1 day

Thanksgiving 

2 days



Christmas Eve Day
1 day

Christmas Day

1 day



When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
III. Vacations:
1. The employee shall accrue 25 days of vacation annually. All vacation time must be used within twelve months after the year in which it was earned.

IV.
Sick Leave:
1. The employee will be allowed 12 days of sick annually.  Unused sick leave may accumulate to a maximum of 90 days. At the end of any contract year in which the maximum sick days have accumulated, three additional vacation days will be earned. 

a. Two (2) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employee's spouse, parent or adult child. 
V.
Bereavement Leave:
The employee may be granted bereavement leave of up to five (5) days with pay for a death in the employee's immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

  VI.
Group Insurance
1. Health insurance:  The school board shall contribute up to the sum of $7098 per year in 2009-10 and up to the sum of $7678 in 2010-11 toward single or family health insurance.  Any additional future cost of the premium will be borne by the employee and paid by payroll deductions.  Family health insurance is available for purchase at the employee’s expense.  If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary.
2. Term life insurance: $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided.  The School District shall pay the full premium.

3. Long Term Disability Insurance

The School Board shall deduct the cost of a long term disability insurance plan for the employee, providing a benefit of two-thirds of the employee’s regular monthly compensation, with a waiting period of not more than 60 calendar days after the date of disability.  

4. Dental Insurance

The school board shall contribute up to the sum of $369.12 per contract year toward the premium for single or family coverage if you elect and quality for and are enrolled in the district’s dental plan.  Any additional cost of the premium shall be borne by the employee and paid by payroll deductions.

   VII.
Other Conditions:

1.
The school board shall provide memberships in the appropriate state and national associations.  They may provide time and school district fund to attend the appropriate local, state and national meetings and workshops of their associations and of other agencies or groups.


2.
If the employee is required to serve on jury duty, she shall receive the difference between the regular rate of pay and jury duty pay, except for any mileage received.


3.
If the employee has completed at least 25 years of service to the District, the District, upon acceptance of the employee’s resignation due to retirement, shall contribute 50% of the employee’s accrued, unused sick leave to a maximum of $10,000 into the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98).
 VIII.
Salary Schedule:


2009-2010        $ 22.71 per hour

2010-2011        $ 22.71 per hour

This memorandum will be effective July 1, 2009 to June 30, 2011.


________________________
                         ________________________


Margaret Sticha
                          Chairperson


____________
                        ______________


Date
                                                                         Date
· Lead Mechanic
MEMORANDUM OF UNDERSTANDING

Lead Bus Mechanic
2009-2011

RE:
Salary and Benefits of Tim Dvorak - Mechanic I

Following is a resume of salary and benefits relative to your employment:

1.
Salary Schedule for
2009-11



$24.62 per hour

2. 
Insurance
Health Insurance Coverage.  The School District shall contribute up to the sum of up to $11,300 for 2009-10 and $11,880 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage.  The employee must enroll in a minimum of a single plan.  Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.  

Term Life Insurance.  The school board shall provide term life and accidental death and dismemberment in the amount of $50,000.  The school board shall pay the full premium.  You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.


Dental Insurance:  The school board shall contribute up to the sum of $878.00 toward the premium for family coverage if you qualify for and are enrolled in the district's dental health plan.  Any additional cost of the premium shall be borne by you and paid by payroll deductions.
3. Long Term Disability Insurance.  The school district will deduct the cost of long term disability insurance coverage for the Mechanic I, providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The annual premium shall not exceed .0048 per dollar of salary, with a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the Mechanic I remains disabled.
4.      Professional Tools Reimbursement .  The school district will reimburse the lead mechanic for purchases of mechanical tools used for school district purposes. The annual reimbursement shall not exceed $500 during each contract year. 

5.
Vacation:

Vacations shall be taken between the close of school in the spring and middle of August, except when arrangements are made in advance with the Transportation director, when up to seven days may be granted at his/her discretion.

You shall earn vacation days according to the following schedule:  Upon employment - 10 days; after 3 years - 15 days; after 5 years - 20 days.  Accrued vacation must be used within 12 months of the end of the year in which it was earned.

6.
Sick Leave:
Sick leave shall be earned at the rate of 15 days per year of service in the employment of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  When the maximum accumulation is reached for the first time, the annual accrual rate shall become 12 days per year.  After an employee has accumulated 90 days of sick leave, he shall be given one day of vacation for each 5 days of sick leave he would accumulate beyond 90 days if he were eligible to do so, said vacation to be taken during the vacation period following the accumulation of excess days.  There shall be no vacation allowance for less than five day segments of accumulated sick leave.  Further excess sick leave shall not be traded for additional vacation in an amount that would result in more than 5 additional vacation days in any given year.

7.
Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8.
Paid Holidays:

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board:

New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
9.
Worker's Compensation:
Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

10.
Jury Duty:
If you are required to serve on jury duty, you shall receive the difference between your 

regular rate of pay and jury duty pay, except for any mileage received.

11. 
Deferred Compensation:
The employee shall be entitled to a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) or 403(b) account up to the amount of $1,500 per year.
This memorandum is effective July 1, 2009 to June 30, 2011.

________________________
________________________________

Tim Dvorak

Lead Mechanic

School Board Chairman

______________

__________________

Date



Date

· Mechanic II
MEMORANDUM OF UNDERSTANDING

Bus Mechanic II
2009-2011

RE:  Salary and Benefits of Jeff Loney - Mechanic II

Following is a resume of salary and benefits relative to your employment:

1.
Salary:


2009-2011

$ 17.20 per hour
2.
Insurance:

Single/Family Coverage.  The School District shall contribute up to the sum of $7,850 in 2009-2010 and up to the sum of $8430 for 2010-11 prorated according to the portion of the work year worked toward the annual premium for single or family coverage if you qualify for and are enrolled in the school district group health and hospitalization plan.  The employee must enroll in a minimum of a single plan. If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.


Term life insurance $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for the employee.  The school district shall pay the full premium. 


You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.


  Dental Insurance XE "Section 7.  Dental Insurance" \b \i .
The School District shall contribute up $367.00 toward the premium for individual or family dental insurance if the employee qualifies for and is enrolled in the District’s dental insurance program.

3.
Long Term Disability Insurance.  The school district will provide long-term disability insurance program at the employee’s expense, through payroll deduction. Benefits shall be payable after 60 consecutive days of total disability at 66-2/3% of the basic monthly earnings.  Such benefits to continue as outlined in the insurance carrier’s plan.

4.
Sick Leave:

Sick leave shall be earned at the rate of 10 days each year.  Unused sick leave may be accumulated to a maximum credit of 90 days.

5.
Emergency Leave:

You may be granted a personal/emergency leave with pay of no more than 5 days per year, non-accumulative, for situations that arise requiring your personal attention which cannot be attended to when school is not in session and which are not covered under other provisions of this memorandum.

Examples of situations where this leave may be granted are:  court appearances, estate settlements, serious illness or injury in your immediate family, which would require your attendance.

6.
Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.
7.
Paid Holidays:

There will be ten paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


Good Friday


Memorial Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day


President’s Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.
8.
Worker's Compensation:

Pursuant to M.S. 176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

9.
Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

10.
This is a duty day memorandum, with the regular work year schedule consisting of 210 duty days and ten (10) paid holidays.  The work schedule shall be determined by the Transportation Director and Superintendent of Schools.

This memorandum is effective July 1, 2009.

________________________


____________________________

Jeff Loney

Mechanic II





School Board Chairperson

____________________



______________

Date






Date
· Maintenance Coordinator Leader
MEMORANDUM OF UNDERSTANDING

Building and Grounds Coordinator - Lead
July 1, 2009 - June 30, 2011
RE:
Salary and Benefits of  Mark Soller
2. Salary Schedule
 2009-2011


$ 49,600

Lead Compensation:  $1040

The employee shall earn a retention incentive at the following rate:

July 1st of the 3rd year of service in this position $1,000 shall be added to the base salary.

July 1st of the 5th year of district service in this position $2,000 shall be added to the base salary.  July 1st of the 10th year of district service in this position $4,000 shall be added to the base salary.
 
2.
Insurance:

Health:  The School District shall contribute up to the sum of $6200 per year to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage for 2009-10.  The School District shall contribute up to the sum of $6780 per year to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment for individual or family coverage for 2010-11.  The employee must enroll in a minimum of a single plan.  If not using the full contribution for premium expense the employee will receive up to $1,300 of the excess contribution as additional salary.   Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Term life insurance equal to the sum granted to the teaching staff will be provided for you.  
The school board shall pay the full premium.

You are eligible for school district contribution as provided in this section as long as you are employed by the school district.  Upon termination of your employment, all district contribution shall cease.

3.
Dental Insurance.  The School District shall contribute up to the sum of $810 for family dental insurance.  Any additional cost of the premium shall be borne by the employee and paid by payroll deduction.

4.
Long Term Disability Insurance.  The school district shall provide long term disability insurance coverage at employee expense providing a benefit of two-thirds of their basic monthly salary, with a waiting period of not more than 60 calendar days after date of disability.  The plan shall consider a salary maximum of $90,000.  Such benefits to continue until age 65 or as long as the employee remains disabled.

5.
Vacation:

The employee shall accrue 25 days of paid vacation per contract year. Vacation must be used within 12 months of the end of contract year in which it was earned.

6.
Sick Leave:

Sick leave shall be earned at the rate of 12 days annually in the employ of the school district.  Unused sick leave may be accumulated to a maximum credit of 90 days.  Three days of sick leave per year, non-cumulative, may be used for the illness of a spouse, parent, or adult child.

If the maximum credit is earned at the beginning of the contract year and no more than 3 days of sick leave are used during that contract year, then 3 days of sick leave may be turned in for pay at the end of the contract year.

7. Bereavement Leave:
You may be granted bereavement leave of up to five days with pay (at the discretion of the administration) for a death in your immediate family.  The immediate family shall include spouse, parent, child, sibling, aunt/uncle, niece/nephew, grandparents, grandchildren and in-laws.

8. Paid Holidays:
There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President's Day


Good Friday


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the School District.  The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established to be observed as a replacement holiday.
11.
Worker's Compensation:

Pursuant to M.S.176, an employee injured on the job in the service of the school district and collecting worker's compensation insurance, may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.

12.
Jury Duty:

If you are required to serve on jury duty you shall receive the difference between your regular rate of pay and jury duty pay, except for any mileage received.

13.     Work Year:


The work year shall consist of 260 days, with eleven holiday benefits to be deducted from the work year.

This memorandum is effective from July 1, 2009 to June 30, 2011.

_________________________
______________________________

Mark Soller

Buildings and Grounds Coordinator - Lead
School Board Chairperson

Date                                     
Date ______________

· Personnel Items

	Employment 
Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/ Step
	Salary
	Effective Date
	New/Replacement / Yr of Service

	DeBoer, Amanda
	Spanish Teacher, LTS
	8
	HS
	1BA
	$20,242.26 
	12/15/2009
	Janelle Anderson

	Stankey, Jannae
	Food Service Scanner
	2.5
	HS
	1
	$10.51/hr
	12/18/2009
	Christine Larson

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Benick, Jim
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Garnass, Erik
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Grensteiner, Brian
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	2-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Josephson, Johnny
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Plaisance, Don
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Seymour, Dan
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	2-Z16
	$242 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Sulich, Ken
	Community Education, Basketball Site Supervisor
	 
	DW
	 
	$12.00/hr
	Winter 2009-10
	Mitch Mayer

	Tikalsky, Greg
	Advisor - Strength/Conditioning, Fall .45 fte
	3.5
	HS
	2-Z13
	$707.85 
	Fall 2009
	This position is split 3 ways.  1 of the positions had been vacated and was not filled.  Greg's time was increased from .29 fte to .45 fte.

	Timm, Jake
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242.00 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Wetschka, Tom
	Advisor - Strength/Conditioning, Winter .125 fte
	1
	HS
	1-Z16
	$242.00 
	Winter 2009-10
	Dan Seymour & Brian Grensteiner

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Decker, Jeffrey
	Science Teacher
	8
	HS
	8MA+45q
	$52,001.90 
	12/15/2009
	 

	deNeui, Kellie
	Art Specialist
	8
	FR
	3BA+20s
	$35,842.00 
	12/17/2009
	 

	Saatzer, Nicole
	Life Skills Teacher
	8
	FR
	6BA+10s
	$37,369.31 
	12/8/2009
	 

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Smith, Phyllis
	Office Assistant
	8
	CEC-CS
	25
	 $15.51/hr 
	1/11/2010
	30 years of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Larson, Christine
	Food Service Scanner
	2.5
	HS
	2
	$11.01/hr
	1/4/2010
	1.5 years of service


· Finance

     CHECK  POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   126925 December   12/10/2009 ACE HARDWARE         12/10/2009              0.00

   126926 December   12/10/2009 ACE HARDWARE         12/10/2009              0.00

   126927 December   12/10/2009 ACE HARDWARE         12/10/2009              0.00

   126928 December   12/10/2009 ACE HARDWARE         12/10/2009              0.00

   126929 December   12/10/2009 ACE HARDWARE         12/10/2009              0.00

   126930 December   12/10/2009 ACE HARDWARE         12/10/2009            970.62

   126931 December   12/10/2009 ACP DIRECT           12/10/2009            152.95

   126932 December   12/10/2009 AMERICAN GLASS & MIR 12/10/2009            191.26

   126933 December   12/10/2009 APPERT FOODS         12/10/2009              0.00

   126934 December   12/10/2009 APPERT FOODS         12/10/2009              0.00

   126935 December   12/10/2009 APPERT FOODS         12/10/2009          2,948.44

   126936 December   12/10/2009 ASTLEFORD EQUIPMENT  12/10/2009          1,185.66

   126937 December   12/10/2009 B & T AUTOMOTIVE INC 12/10/2009          1,176.71

   126938 December   12/10/2009 BARTUSEK, JULIA      12/10/2009            120.00

   126939 December   12/10/2009 BEVCOMM              12/10/2009          7,274.04

   126940 December   12/10/2009 BIX FRUIT COMPANY    12/10/2009              0.00

   126941 December   12/10/2009 BIX FRUIT COMPANY    12/10/2009          1,416.23

   126942 December   12/10/2009 DICK BLICK           12/10/2009            101.50

   126943 December   12/10/2009 BOYER TRUCKS         12/10/2009            482.01

   126944 December   12/10/2009 BRANDT, SHAWN        12/10/2009             24.00

   126945 December   12/10/2009 BRENNAN INDUSTRIES   12/10/2009            811.00

   126946 December   12/10/2009 CAMCODE              12/10/2009            492.87

   126947 December   12/10/2009 CEDAR LAKE ELECTRIC  12/10/2009              0.00

   126948 December   12/10/2009 CEDAR LAKE ELECTRIC  12/10/2009              0.00

   126949 December   12/10/2009 CEDAR LAKE ELECTRIC  12/10/2009          4,323.89

   126950 December   12/10/2009 CHANEY ELECTRONICS   12/10/2009            806.70

   126951 December   12/10/2009 CHANHASSEN HIGH SCHO 12/10/2009            225.00

   126952 December   12/10/2009 CITY OF NEW PRAGUE   12/10/2009            432.00

   126953 December   12/10/2009 COMPUTER CABLE STORE 12/10/2009            672.32

   126954 December   12/10/2009 CULINARY CLASSICS    12/10/2009            370.45

   126955 December   12/10/2009 DICK BLICK ART MATER 12/10/2009          1,220.51

   126956 December   12/10/2009 DISTRIBUTED WEBSITE  12/10/2009          3,595.00

   126957 December   12/10/2009 DITTBERNER, JANE     12/10/2009             60.70

   126958 December   12/10/2009 DOYLE, ANNE          12/10/2009             88.00

   126959 December   12/10/2009 DYNAVOX MAYER-JOHNSO 12/10/2009             50.00

   126960 December   12/10/2009 FLEET SERVICES       12/10/2009              2.00

   126961 December   12/10/2009 FLINN SCIENTIFIC INC 12/10/2009            596.79

   126962 December   12/10/2009 HILLYARD FLOOR CARE  12/10/2009            140.01

   126963 December   12/10/2009 GENESIS              12/10/2009          5,098.00

   126964 December   12/10/2009 GIESEN, WERNER       12/10/2009             35.00

   126965 December   12/10/2009 GOLLIHUR MUSIC       12/10/2009             96.00

   126966 December   12/10/2009 GOVCONNECTION        12/10/2009              0.00

   126967 December   12/10/2009 GOVCONNECTION        12/10/2009            244.77

   126968 December   12/10/2009 GREATER MINNESOTA GA 12/10/2009          3,409.10

   126969 December   12/10/2009 GREENHOUSE PUBLICATI 12/10/2009            173.80

   126970 December   12/10/2009 GROTH CHESTER E MUSI 12/10/2009            100.29

   126971 December   12/10/2009 HAWKEYE FOOD DISTRIB 12/10/2009              0.00

   126972 December   12/10/2009 HAWKEYE FOOD DISTRIB 12/10/2009              0.00

   126973 December   12/10/2009 HAWKEYE FOOD DISTRIB 12/10/2009              0.00

   126974 December   12/10/2009 HAWKEYE FOOD DISTRIB 12/10/2009              0.00

   126975 December   12/10/2009 HAWKEYE FOOD DISTRIB 12/10/2009          4,645.95

   126976 December   12/10/2009 HERMITAGE ART        12/10/2009             51.14

   126977 December   12/10/2009 HOGLUND BUS & TRUCK  12/10/2009            414.51

   126978 December   12/10/2009 IKON OFFICE SOLUTION 12/10/2009            838.53

   126979 December   12/10/2009 INDIANHEAD FOODSERVI 12/10/2009              0.00

   126980 December   12/10/2009 INDIANHEAD FOODSERVI 12/10/2009              0.00 

   126981 December   12/10/2009 INDIANHEAD FOODSERVI 12/10/2009          7,094.76

   126982 December   12/10/2009 INTERSTATE BRANDS CO 12/10/2009              0.00

   126983 December   12/10/2009 INTERSTATE BRANDS CO 12/10/2009              0.00

   126984 December   12/10/2009 INTERSTATE BRANDS CO 12/10/2009              0.00

   126985 December   12/10/2009 INTERSTATE BRANDS CO 12/10/2009              0.00

   126986 December   12/10/2009 INTERSTATE BRANDS CO 12/10/2009            803.75

   126987 December   12/10/2009 ISD394 MONTGOMERY-LO 12/10/2009          4,679.72

   126988 December   12/10/2009 CARVER-SCOTT ED COOP 12/10/2009         12,130.54

   126989 December   12/10/2009 JANOVSKY, KATHLEEN   12/10/2009            102.86

   126990 December   12/10/2009 JOHNSTONE SUPPLY     12/10/2009            131.20

   126991 December   12/10/2009 KARLSBURGER FOODS IN 12/10/2009             52.39

   126992 December   12/10/2009 KENNEDY & GRAVEN, CH 12/10/2009            649.35

   126993 December   12/10/2009 KEPHARTS MUSIC CENTE 12/10/2009             49.80

   126994 December   12/10/2009 KRAFT, SONYA         12/10/2009            112.40

   126995 December   12/10/2009 LAKERS NP SANITARY S 12/10/2009          4,215.17

   126996 December   12/10/2009 LARSONALLEN          12/10/2009          8,500.00

   126997 December   12/10/2009 MACH LUMBER CO       12/10/2009              0.00

   126998 December   12/10/2009 MACH LUMBER CO       12/10/2009            458.23

   126999 December   12/10/2009 MALECHA CHERYL M     12/10/2009             86.63

   127000 December   12/10/2009 MASA/MASE MEMBERSHIP 12/10/2009          1,270.00

   127001 December   12/10/2009 MAVO SYSTEMS         12/10/2009            872.50

   127002 December   12/10/2009 MCCARTHY, JACK       12/10/2009            570.50

   127003 December   12/10/2009 METRO  ECSU          12/10/2009            120.00

   127004 December   12/10/2009 METRO SALES          12/10/2009            892.78

   127005 December   12/10/2009 MIDWEST BUS PARTS, I 12/10/2009            136.37

   127006 December   12/10/2009 MILLETTE, ANNETTE    12/10/2009             93.50

   127007 December   12/10/2009 MN WRESTLING         12/10/2009            250.00

   127008 December   12/10/2009 MVEC                 12/10/2009          5,089.60

   127009 December   12/10/2009 NATIONAL GEOGRAPHY C 12/10/2009             70.00

   127010 December   12/10/2009 NEW PRAGUE AREA COMM 12/10/2009         13,134.35

   127011 December   12/10/2009 NOVOTNY, JARROD      12/10/2009             10.35

   127012 December   12/10/2009 NEW PRAGUE UTILITIES 12/10/2009         31,566.97

   127013 December   12/10/2009 OFFICE ETC           12/10/2009              0.00

   127014 December   12/10/2009 OFFICE ETC           12/10/2009          1,271.40

   127015 December   12/10/2009 ORIGO EDUCATION      12/10/2009            363.00

   127016 December   12/10/2009 OTIS SPUNKMEYER INC  12/10/2009          2,416.62

   127017 December   12/10/2009 PAHL, ANGELA         12/10/2009             79.92

   127018 December   12/10/2009 PAYMENT REMITTANCE C 12/10/2009            257.25

   127019 December   12/10/2009 PEPSI COLA           12/10/2009          3,106.30

   127020 December   12/10/2009 PIZZA RANCH          12/10/2009             96.12

   127021 December   12/10/2009 REALM PROMOTIONS     12/10/2009          3,186.00

   127022 December   12/10/2009 RURAL CELLULAR CORP  12/10/2009            235.04

   127023 December   12/10/2009 SAX ARTS AND CRAFTS  12/10/2009          2,470.52

   127024 December   12/10/2009 SBSI INC             12/10/2009            150.00

   127025 December   12/10/2009 SEFKOW, JENNA        12/10/2009             76.84

   127026 December   12/10/2009 SHIFFLER EQ SALES IN 12/10/2009            132.41

   127027 December   12/10/2009 SLETTA, MARK         12/10/2009             23.99

   127028 December   12/10/2009 STATE SUPPLY CO      12/10/2009            745.47

   127029 December   12/10/2009 ST WENCESLAUS SCHOOL 12/10/2009            471.99

   127030 December   12/10/2009 STANDS AND MOUNTS.CO 12/10/2009             54.00

   127031 December   12/10/2009 STATE NEGOTIATORS    12/10/2009             25.00

   127032 December   12/10/2009 STAPLES ADVANTAGE    12/10/2009            282.46

   127033 December   12/10/2009 STROP KIM            12/10/2009             36.30

   127034 December   12/10/2009 SUEL PRINTING        12/10/2009              0.00

   127035 December   12/10/2009 SUEL PRINTING        12/10/2009          1,507.79

   127036 December   12/10/2009 SUPER DUPER SCHOOL C 12/10/2009             49.95 

   127037 December   12/10/2009 SUPERIOR TRANSIT SAL 12/10/2009             79.61

   127038 December   12/10/2009 TEACHER WEB, INC     12/10/2009            117.00

   127039 December   12/10/2009 TEENINK              12/10/2009            189.00

   127040 December   12/10/2009 THE EDUCATION CENTER 12/10/2009             69.83

   127041 December   12/10/2009 THETA INDUSTRIAL PRO 12/10/2009            130.05

   127042 December   12/10/2009 TIGER ROCK TAE KWON  12/10/2009          2,907.98

   127043 December   12/10/2009 TIKALSKY KELLY       12/10/2009             16.81

   127044 December   12/10/2009 TIMM, JACOB          12/10/2009            114.40

   127045 December   12/10/2009 STEPHANIE TORCZON-ES 12/10/2009             24.00

   127046 December   12/10/2009 TRANS ALARM          12/10/2009            345.45

   127047 December   12/10/2009 TRIARCO ARTS & CRAFT 12/10/2009            440.73

   127048 December   12/10/2009 TRIO SUPPLY COMPANY  12/10/2009            840.07

   127049 December   12/10/2009 UHL CO               12/10/2009            362.00

   127050 December   12/10/2009 VANDENBERG, AMY      12/10/2009            109.36

   127051 December   12/10/2009 VOYAGER PASSPORT CUR 12/10/2009          1,307.90

   127052 December   12/10/2009 WARDS NATURAL SCIENC 12/10/2009             54.05

   127053 December   12/10/2009 WEHSELER, JENNIFER   12/10/2009             21.45

   127054 December   12/10/2009 WEST MUSIC CO        12/10/2009            835.55

   127055 December   12/10/2009 XCEL ENERGY/NORTHERN 12/10/2009          5,922.85

   127056 December   12/10/2009 YOUTH ENRICHMENT LEA 12/10/2009          1,020.00

   127057 December   12/15/2009 COMMISSIONER OF REVE 12/15/2009         28,772.70

   127058 December   12/15/2009 FIDELITY MANAGEMENT  12/15/2009         11,716.55

   127059 December   12/15/2009 GREAT WEST LIFE AND  12/15/2009            250.00

   127060 December   12/15/2009 ORCHARD TRUST COMPAN 12/15/2009            355.00

   127061 December   12/15/2009 HALUNEN & ASSOCIATES 12/15/2009             50.00

   127062 December   12/15/2009 LAW OFFICE OF JOE PE 12/15/2009            439.09

   127063 December   12/15/2009 MN CHILD SUPPORT PAY 12/15/2009          1,081.20

   127064 December   12/15/2009 MG TRUST COMPANY     12/15/2009          5,267.86

   127065 December   12/15/2009 MINN TEACHERS RETIRE 12/15/2009         67,828.46

   127066 December   12/15/2009 PUBLIC EMPL RETIREME 12/15/2009         29,074.22

   127067 December   12/15/2009 STATE BANK OF NEW PR 12/15/2009              0.00

   127068 December   12/15/2009 STATE BANK OF NEW PR 12/15/2009              0.00

   127069 December   12/15/2009 STATE BANK OF NEW PR 12/15/2009              0.00

   127070 December   12/15/2009 STATE BANK OF NEW PR 12/15/2009        175,839.80

   127071 December   12/15/2009 VALIC                12/15/2009         10,495.12

   127072 December   12/17/2009 AIRGAS NORTH CENTRAL 12/17/2009            106.50

   127073 December   12/17/2009 APPERT FOODS         12/17/2009              0.00

   127074 December   12/17/2009 APPERT FOODS         12/17/2009              0.00

   127075 December   12/17/2009 APPERT FOODS         12/17/2009          4,489.71

   127076 December   12/17/2009 BAUER BUILT INCORPOR 12/17/2009          1,265.68

   127077 December   12/17/2009 BIX FRUIT COMPANY    12/17/2009              0.00

   127078 December   12/17/2009 BIX FRUIT COMPANY    12/17/2009          1,121.47

   127079 December   12/17/2009 BRAITH AUTO          12/17/2009             69.00

   127080 December   12/17/2009 CEDAR LAKE ELECTRIC  12/17/2009         18,008.30

   127081 December   12/17/2009 CITY OF ELKO NEW MAR 12/17/2009            719.47

   127082 December   12/17/2009 COBORNS'S CARD SERVI 12/17/2009              0.00

   127083 December   12/17/2009 COBORNS'S CARD SERVI 12/17/2009              0.00

   127084 December   12/17/2009 COBORNS'S CARD SERVI 12/17/2009            477.06

   127085 December   12/17/2009 CUSTOM REFRIGERATION 12/17/2009            418.53

   127086 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127087 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127088 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127089 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127090 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127091 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00

   127092 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009              0.00 

   127093 December   12/17/2009 DEAN FOODS NORTH CEN 12/17/2009          6,982.29

   127094 December   12/17/2009 ECONO FOODS #317     12/17/2009             23.60

   127095 December   12/17/2009 EICH, AMY            12/17/2009            165.00

   127096 December   12/17/2009 FIDELITY MANAGEMENT  12/17/2009             92.50

   127097 December   12/17/2009 G & K SERVICES INC.  12/17/2009            148.28

   127098 December   12/17/2009 GENESIS              12/17/2009            843.55

   127099 December   12/17/2009 GENERAL PARTS & SUPP 12/17/2009            462.60

   127100 December   12/17/2009 GRAYMARK INTERNATION 12/17/2009             33.19

   127101 December   12/17/2009 GROTH CHESTER E MUSI 12/17/2009            389.57

   127102 December   12/17/2009 HAUER, TAMARA        12/17/2009             60.00

   127103 December   12/17/2009 HAWKEYE FOOD DISTRIB 12/17/2009              0.00

   127104 December   12/17/2009 HAWKEYE FOOD DISTRIB 12/17/2009              0.00

   127105 December   12/17/2009 HAWKEYE FOOD DISTRIB 12/17/2009          4,429.22

   127106 December   12/17/2009 HILLYARD FLOOR CARE  12/17/2009         17,500.00

   127107 December   12/17/2009 INDIANHEAD FOODSERVI 12/17/2009              0.00

   127108 December   12/17/2009 INDIANHEAD FOODSERVI 12/17/2009              0.00

   127109 December   12/17/2009 INDIANHEAD FOODSERVI 12/17/2009          3,751.66

   127110 December   12/17/2009 INTERSTATE BRANDS CO 12/17/2009              0.00

   127111 December   12/17/2009 INTERSTATE BRANDS CO 12/17/2009              0.00

   127112 December   12/17/2009 INTERSTATE BRANDS CO 12/17/2009              0.00

   127113 December   12/17/2009 INTERSTATE BRANDS CO 12/17/2009              0.00

   127114 December   12/17/2009 INTERSTATE BRANDS CO 12/17/2009            535.10

   127115 December   12/17/2009 ISD 721 ATHLETIC PRO 12/17/2009          5,984.00

   127116 December   12/17/2009 ISD 721 COMM ED PROG 12/17/2009          1,074.52

   127117 December   12/17/2009 PETTY CASH/RAVENSTRE 12/17/2009            289.37

   127118 December   12/17/2009 JUFFER, PAULA        12/17/2009            130.90

   127119 December   12/17/2009 KCHK RADIO           12/17/2009             40.42

   127120 December   12/17/2009 KOSA, INC            12/17/2009            262.60

   127121 December   12/17/2009 LAKESHORE            12/17/2009            221.29

   127122 December   12/17/2009 LAKESIDE SUPPER CLUB 12/17/2009            573.74

   127123 December   12/17/2009 LINSTROTH, CC        12/17/2009            650.00

   127124 December   12/17/2009 MENARDS/HSBC BUSINES 12/17/2009            174.09

   127125 December   12/17/2009 MENTORING MINDS      12/17/2009            161.90

   127126 December   12/17/2009 MESPA                12/17/2009            100.00

   127127 December   12/17/2009 MINNESOTA DEPT OF HE 12/17/2009          5,011.00

   127128 December   12/17/2009 MINNETONKA PUBLIC SC 12/17/2009             50.00

   127129 December   12/17/2009 MN SACA              12/17/2009            140.00

   127130 December   12/17/2009 NEW PRAGUE AUTO GROU 12/17/2009            495.38

   127131 December   12/17/2009 NEW PRAGUE FLORAL    12/17/2009             45.00

   127132 December   12/17/2009 NEW TO OUR NEIGHBORH 12/17/2009            110.00

   127133 December   12/17/2009 NIEMAN ROOFING       12/17/2009            300.00

   127134 December   12/17/2009 OFFICE ETC           12/17/2009            363.65

   127135 December   12/17/2009 OTIS SPUNKMEYER INC  12/17/2009            767.93

   127136 December   12/17/2009 PAAPE DISTRIBUTING C 12/17/2009            687.60

   127137 December   12/17/2009 PAYMENT REMITTANCE C 12/17/2009            463.05

   127138 December   12/17/2009 PERRY, JENNIFER      12/17/2009             12.95

   127139 December   12/17/2009 PRO-ED               12/17/2009            178.20

   127140 December   12/17/2009 QUALITY FORKLIFT SAL 12/17/2009          2,500.00

   127141 December   12/17/2009 RADIO SHACK          12/17/2009              0.00

   127142 December   12/17/2009 RADIO SHACK          12/17/2009            456.83

   127143 December   12/17/2009 SAFETY-KLEEN         12/17/2009            297.83

   127144 December   12/17/2009 SAYLER GREG          12/17/2009             49.72

   127145 December   12/17/2009 SELECTACCOUNT        12/17/2009            300.12

   127146 December   12/17/2009 STATE SUPPLY CO      12/17/2009              0.00

   127147 December   12/17/2009 STATE SUPPLY CO      12/17/2009          2,128.29

   127148 December   12/17/2009 ST WENCESLAUS SCHOOL 12/17/2009            384.24 

   127149 December   12/17/2009 STEVENSON, CYNTHIA   12/17/2009            500.00

   127150 December   12/17/2009 TRANS ALARM          12/17/2009             89.31

   127151 December   12/17/2009 UNITED STATES PLASTI 12/17/2009             40.06

   127152 December   12/17/2009 VOSS LIGHTING        12/17/2009            409.65

   127153 December   12/17/2009 MESCHKE, JERRY       12/17/2009             67.10

   127154 December   12/23/2009 ACDA REGISTRATION    12/23/2009            335.00

   127155 December   12/23/2009 APPERT FOODS         12/23/2009              0.00

   127156 December   12/23/2009 APPERT FOODS         12/23/2009              0.00

   127157 December   12/23/2009 APPERT FOODS         12/23/2009              0.00

   127158 December   12/23/2009 APPERT FOODS         12/23/2009          5,595.46

   127159 December   12/23/2009 BARNETT, BRIDGET     12/23/2009             20.00

   127160 December   12/23/2009 BCA-CJIS RECORDS MN  12/23/2009             60.00

   127161 December   12/23/2009 BERG THERESA         12/23/2009            225.00

   127162 December   12/23/2009 BIX FRUIT COMPANY    12/23/2009              0.00

   127163 December   12/23/2009 BIX FRUIT COMPANY    12/23/2009          1,994.82

   127164 December   12/23/2009 BONNEY, JIM          12/23/2009            115.00

   127165 December   12/23/2009 BRUZEK, STEPHEN      12/23/2009             25.00

   127166 December   12/23/2009 BUSINESS IMAGES BY R 12/23/2009          1,297.75

   127167 December   12/23/2009 CENTRAL STREET SINGE 12/23/2009          1,826.88

   127168 December   12/23/2009 COUNCIL FOR EXCEPTIO 12/23/2009            145.00

   127169 December   12/23/2009 CUSTOM REFRIGERATION 12/23/2009            363.25

   127170 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009              0.00

   127171 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009              0.00

   127172 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009              0.00

   127173 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009              0.00

   127174 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009              0.00

   127175 December   12/23/2009 DEAN FOODS NORTH CEN 12/23/2009          5,286.85

   127176 December   12/23/2009 DIRECT SPORTS, INC   12/23/2009            703.92

   127177 December   12/23/2009 DOIG, THOMAS         12/23/2009            126.30

   127178 December   12/23/2009 ECONO FOODS #317     12/23/2009          1,062.20

   127179 December   12/23/2009 EDUCATIONAL RESOURCE 12/23/2009            451.01

   127180 December   12/23/2009 HILLYARD FLOOR CARE  12/23/2009            276.00

   127181 December   12/23/2009 GENERAL SPORTS       12/23/2009            631.50

   127182 December   12/23/2009 GENERAL PARTS & SUPP 12/23/2009          1,124.08

   127183 December   12/23/2009 GNERER, GEORGE       12/23/2009             25.00

   127184 December   12/23/2009 GROTH CHESTER E MUSI 12/23/2009              0.00

   127185 December   12/23/2009 GROTH CHESTER E MUSI 12/23/2009            660.20

   127186 December   12/23/2009 GULLICKSON, JANELLE  12/23/2009            360.00

   127187 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009              0.00

   127188 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009              0.00

   127189 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009              0.00

   127190 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009              0.00

   127191 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009              0.00

   127192 December   12/23/2009 HAWKEYE FOOD DISTRIB 12/23/2009         11,292.21

   127193 December   12/23/2009 IKON OFFICE SOLUTION 12/23/2009            705.00

   127194 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009              0.00

   127195 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009              0.00

   127196 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009              0.00

   127197 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009              0.00

   127198 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009              0.00

   127199 December   12/23/2009 INDIANHEAD FOODSERVI 12/23/2009         10,739.24

   127200 December   12/23/2009 INSTITUTE FOR ED DEV 12/23/2009            597.00

   127201 December   12/23/2009 INTA-JUICE- EDEN PRA 12/23/2009            536.50

   127202 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00

   127203 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00

   127204 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00 

   127205 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00

   127206 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00

   127207 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009              0.00

   127208 December   12/23/2009 INTERSTATE BRANDS CO 12/23/2009          1,271.25

   127209 December   12/23/2009 PETTY CASH           12/23/2009             21.59

   127210 December   12/23/2009 PETTY CASH/RAVENSTRE 12/23/2009             75.89

   127211 December   12/23/2009 JIFFY JR PRODUCTS    12/23/2009            600.86

   127212 December   12/23/2009 KADRLIK, TAMARA      12/23/2009          1,594.00

   127213 December   12/23/2009 LAB SAFETY SUPPLY, I 12/23/2009             51.90

   127214 December   12/23/2009 LEGENDS GOLF COURSE  12/23/2009            382.00

   127215 December   12/23/2009 MENOZZI, CRAIG       12/23/2009             23.05

   127216 December   12/23/2009 MUSIC MART           12/23/2009            293.25

   127217 December   12/23/2009 NEW PRAGUE MINI STOR 12/23/2009             71.00

   127218 December   12/23/2009 NSBA                 12/23/2009            975.00

   127219 December   12/23/2009 O'BRIEN, KATIE       12/23/2009            108.05

   127220 December   12/23/2009 OFFICE ETC           12/23/2009              0.00

   127221 December   12/23/2009 OFFICE ETC           12/23/2009          1,376.06

   127222 December   12/23/2009 OTIS SPUNKMEYER INC  12/23/2009          3,363.40

   127223 December   12/23/2009 PATTY'S PLACE INC    12/23/2009            408.00

   127224 December   12/23/2009 PAYMENT REMITTANCE C 12/23/2009          1,049.45

   127225 December   12/23/2009 PEPSI COLA           12/23/2009              0.00

   127226 December   12/23/2009 PEPSI COLA           12/23/2009          2,905.75

   127227 December   12/23/2009 PIONEER TELEPHONE    12/23/2009            110.55

   127228 December   12/23/2009 PITNEY BOWES, INC.   12/23/2009             70.54

   127229 December   12/23/2009 PITNEY BOWES RESERVE 12/23/2009          5,000.00

   127230 December   12/23/2009 POST MASTER          12/23/2009            887.26

   127231 December   12/23/2009 PUFFER LANA          12/23/2009            166.04

   127232 December   12/23/2009 QUINN PATRICK J.     12/23/2009            137.50

   127233 December   12/23/2009 RIVERPORT INSURANCE  12/23/2009         19,437.40

   127234 December   12/23/2009 ROCKLER WOODWORKING  12/23/2009             70.56

   127235 December   12/23/2009 SAMS CLUB            12/23/2009             72.46

   127236 December   12/23/2009 SCHOLASTIC BOOK CLUB 12/23/2009            260.00

   127237 December   12/23/2009 PEARSON EDUCATION    12/23/2009         40,318.88

   127238 December   12/23/2009 SOUTHERN MINNESOTA I 12/23/2009            381.08

   127239 December   12/23/2009 STATE SUPPLY CO      12/23/2009            541.39

   127240 December   12/23/2009 STAPLES ADVANTAGE    12/23/2009          1,485.12

   127241 December   12/23/2009 STAR TRIBUNE         12/23/2009             13.80

   127242 December   12/23/2009 STAR TRIBUNE         12/23/2009             51.75

   127243 December   12/23/2009 STENSRUD, MATTHEW    12/23/2009             22.38

   127244 December   12/23/2009 SUPREME SCHOOL SUPPL 12/23/2009             74.83

   127245 December   12/23/2009 THIETJE ADDIE        12/23/2009          4,977.41

   127246 December   12/23/2009 TRIO SUPPLY COMPANY  12/23/2009            744.31

   127247 December   12/23/2009 UNITED STATES PLASTI 12/23/2009             59.96

   127248 December   12/23/2009 UPS                  12/23/2009             11.46

   127249 December   12/23/2009 SKOGERBOE, BRADLEY   12/23/2009          1,742.08

   127250 December   12/29/2009 CENTRAL FIRE PROTECT 12/29/2009            129.00

   127251 December   12/29/2009 CENTERPOINT ENERGY M 12/29/2009         22,602.93

   127252 December   12/29/2009 DICK BLICK ART MATER 12/29/2009            353.32

   127253 December   12/29/2009 DIRECT SPORTS, INC   12/29/2009            449.98

   127254 December   12/29/2009 DOYLE, ANNE          12/29/2009            108.90

   127255 December   12/29/2009 FREESTYLE SALES CO   12/29/2009          1,337.97

   127256 December   12/29/2009 GOVCONNECTION        12/29/2009          1,406.94

   127257 December   12/29/2009 GREATER MINNESOTA GA 12/29/2009          6,227.17

   127258 December   12/29/2009 HOUGHTON MIFFLIN     12/29/2009             44.65

   127259 December   12/29/2009 IKON OFFICE SOLUTION 12/29/2009          4,849.00

   127260 December   12/29/2009 IKON OFFICE SOLUTION 12/29/2009            386.40 

   127261 December   12/29/2009 INTEGRA TELECOM      12/29/2009          2,143.46

   127262 December   12/29/2009 ISD 721 ATHLETIC PRO 12/29/2009          2,425.00

   127263 December   12/29/2009 KIDS EXPRESS         12/29/2009             51.45

   127264 December   12/29/2009 KODELKA NANCY J.     12/29/2009            220.00

   127265 December   12/29/2009 KUPIAK, CARLA        12/29/2009             53.00

   127266 December   12/29/2009 MESPA                12/29/2009            200.00

   127267 December   12/29/2009 NEXTEL COMMUNICATION 12/29/2009          1,178.33

   127268 December   12/29/2009 OFFICE ETC           12/29/2009            130.84

   127269 December   12/29/2009 PARTSTOCK COMPUTER   12/29/2009             98.00

   127270 December   12/29/2009 PAYMENT REMITTANCE C 12/29/2009            246.94

   127271 December   12/29/2009 PITNEY BOWES         12/29/2009          1,002.00

   127272 December   12/29/2009 REGENTS OF THE UNIV  12/29/2009            576.20

   127273 December   12/29/2009 RIDGES AT SAND CREEK 12/29/2009            434.00

   127274 December   12/29/2009 RYBAK TIMOTHY M      12/29/2009             16.00

   127275 December   12/29/2009 SAX ARTS AND CRAFTS  12/29/2009            132.81

   127276 December   12/29/2009 SCHOENBAUER, LEROY   12/29/2009             25.00

   127277 December   12/29/2009 SHELL                12/29/2009          5,882.27

   127278 December   12/29/2009 SOUTH CENTRAL SERVIC 12/29/2009          1,257.70

   127279 December   12/29/2009 T-MOBILE             12/29/2009            400.80

   127280 December   12/29/2009 TEFFT, LINDA         12/29/2009            260.15

   127281 December   12/29/2009 TIERNEY BROS.        12/29/2009          1,368.00

   127282 December   12/29/2009 TRAXLER, COLLEEN     12/29/2009             56.10

   127283 December   12/29/2009 TRI-COUNTY BEVERAGE  12/29/2009              9.00

   127284 December   12/29/2009 UPS                  12/29/2009             33.31

   127285 December   12/29/2009 VANDENBERG, AMY      12/29/2009             81.79

   127286 December   12/29/2009 YOUNGBLOOD LUMBER CO 12/29/2009            737.26

   127287 December   12/30/2009 COMMISSIONER OF REVE 12/30/2009         28,571.44

   127288 December   12/30/2009 FIDELITY MANAGEMENT  12/30/2009         11,716.55

   127289 December   12/30/2009 GREAT WEST LIFE AND  12/30/2009            250.00

   127290 December   12/30/2009 ORCHARD TRUST COMPAN 12/30/2009            355.00

   127291 December   12/30/2009 HALUNEN & ASSOCIATES 12/30/2009             50.00

   127292 December   12/30/2009 HEALTH PARTNERS      12/30/2009              0.00

   127293 December   12/30/2009 HEALTH PARTNERS      12/30/2009         16,737.49

   127294 December   12/30/2009 HORACE MANN LIFE INS 12/30/2009          6,530.46

   127295 December   12/30/2009 MADISON NATIONAL LIF 12/30/2009          8,738.05

   127296 December   12/30/2009 MN CHILD SUPPORT PAY 12/30/2009          1,081.20

   127297 December   12/30/2009 MG TRUST COMPANY     12/30/2009          5,192.86

   127298 December   12/30/2009 MINN TEACHERS RETIRE 12/30/2009         66,545.90

   127299 December   12/30/2009 MN NCPERS GROUP LIFE 12/30/2009             96.00

   127300 December   12/30/2009 NEW PRAGUE ED MN/KAR 12/30/2009         19,566.15

   127301 December   12/30/2009 PUBLIC EMPL RETIREME 12/30/2009         29,084.78

   127302 December   12/30/2009 SCHOOL SERVICE EMPLO 12/30/2009          8,840.84

   127303 December   12/30/2009 STATE BANK OF NEW PR 12/30/2009              0.00

   127304 December   12/30/2009 STATE BANK OF NEW PR 12/30/2009        171,529.59

   127305 December   12/30/2009 VALIC                12/30/2009         10,445.12

   127306 December   12/30/2009 STATE BANK OF NEW PR 12/30/2009             25.00

                                              Totals for checks      1,168,960.48 
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