Consent Agenda –   06/28/10
· Consider motion to approve consent agenda:
Minutes:  MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

  May 24, 2010
 6:30  pm.
Central Education Campus Board  Room

CALL TO ORDER

 Chairperson Walerius called the meeting to order at 6:30 pm.

ROLL CALL

Roll was taken with all board members in attendance.

PLEDGE OF ALLEGIANCE

 The Pledge of Allegiance was recited.

PUBLIC COMMENTARY

Superintendent Menozzi introduced the new Business Service Manager, Sandy Linn.

APPROVAL OF AGENDA  

 Chairperson Walerius called for any additions, deletions or changes to the agenda.  Superintendent Menozzi asked for the approval of hiring for the Business Service Manager, the retirement of a paraprofessional and a deletion of a life guard on the agenda. The wording of an action item was change to read approval of the conception plan for the Borkowski property. Motion was made by Havlicek and seconded by Pint to approve the amended agenda. Motion carried 7/0.

CONSENT AGENDA

Motion was made by Pint and seconded by Walerius to approve items on the consent agenda.  Motion carried 6/1 with Carlson voting against.

REPORTS

· Amy Eich and Barb Wilson presented the Communication Plan that is currently being developed.  Several more meetings will be occurring before the plan is completed.  The Communication Plan will coincide with the Strategic Plan that is also being developed.

· Members of the Administrative team presented the board with the outcome of their district goals that were developed last September.  School Board Goals were reviewed and in turn, administrators spoke to their individual goals.  The building and curriculum goals were incomplete due to testing data that has not been received.  Colleen Cardenuto presented her accomplishments in reviewing strands and assessment.  The testing data will be presented to the board at a future meeting. 

· Early Childhood programming has taken an active approach to the instruction of preschool children in the use of literacy and testing.  Additional programs will be used next year with all preschoolers being tested. 

· Elementary Buildings presented a joint review of their goals.  Each building runs parallel in programming with strengths occurring in the use of remedial programs, before and after school studies, and the increased training sessions taken by the teachers.  

· Tom Doig, Principal of the high school presented the use of technology in the high grades.  Educational games, imbedded with strands are the new future.  Test results are not available but will be presented along with all the buildings test data.  

· Activities, Brad Skogerboe projected an increase in student participation for his goal.  Although participation did increase he fell short of his aim of 60% with only a 59.27%.

· Bob Foix, Food Service Director implemented his goals of more nutritional foods in both the regular lunch line and in the ala carte program.  His goals for this year have been achieved and he will continue to implement additional changes within the food service area in the areas of wellness, Nutri Kids and Ala Carte foods.  Food Service will begin to the fresh farm produce, scan labels for parents of food allergy children to preview and hold several Advisory Group meeting over the next year.

· Transportation goals for the 09/10 school year included accident free transportation reduce the number of slips and falls and pass MnDot inspection with less than a 1% demarcation.  This year to date there have been two minor accidents with the other vehicle being tagged; a 66% reduction in the number of injuries and passed MnDot inspection with a 1.24% error.

· Technology and Operations continue to improve on the energy dollars spend and received.  Huge reduction in the amount of energy for lights and gas has been achieved along with increased usage by science classes’ district wide.  Mr. Rybak attended his first meeting with TIES and the new testing program that will be implemented next year.  Cognos will allow students, teachers and parents to view where their child is at in the testing arena along with the writing of goals for the student to implement. TIES will conduct a training session on August 4th.  

BOARD UPDATES

Policy: No information

MRVSEC:  Representative Havlicek has attended the board meeting for MRVSEC.

Carver/Scott Education Cooperative:  Board Member Havlicek stated that the teacher contracts for CSEC still have not been ratified.  A Mediation session scheduled for the near future may see a contract ratified.

Negotiations:  Principals, Technicians, and clerical are working without contracts.  Talks will resume with a contract agreement in the near future.

SUPERINTENDENT UPDATES


Good News:  Superintendent Menozzi presented the following good news events that have happened in the district buildings:  The family of Arlene Simon has donated a $500 memorial to defray the costs of athletic fees for student who cannot afford them.  Raven Stream 2nd grade students have collected over 2000 toothbrushes for the people of Haiti.  The Switch Exercise Program sponsored by the Fitness Center has completed their first year helping 4th from the Supreme Court Justice Eric Magnuson and District Court Judge Carrie Lennon were received commending the high school students, staff and the district on their recent Supreme Court visit.  A letter from the track coach of Orono High School commended the outstanding behavior of our athletes at a recent track meet.  Even though the track team lost, the students shook hands and congratulated the Orono coaches and track runners.  A parent letter was received commending the coaches and referees in the adapted sports program.   Eagle View Elementary continues to move forward with their Professional Learning Program reviewing the goals set last fall and looking to next year goal setting.  Congratulation to Ross Brendel of KCHK Radio on his new position in Farmington.  Ross has covered the school news and board meetings for the past 16 months.  Congratulations to Principal Mark Randall who is being inducted into the Athletic Hall of Fame at Owatonna High School

OLD/NEW BUSINESS:  There were no Old or New Business for board discussion.

ACTION ITEMS

Certify District Population:  this is the annual state required certification of the number of residents in the school district.  Funds for Community Education program are linked to this action.  Motion by Reed and Second by Havlicek was made.  Motion carried 7/0.

Non-renewal of Elementary Teachers:  Motion was made by Pint and seconded by Walerius. The resolution was read for the non-renewal of the following elementary teachers:  Christina Graddy, Stacy Hemann, Kelsey Lucas and Ann Washa.  Following the reading of the resolution, a roll call vote was taken with all members voting in approval.  Resolution was adopted and passed by a 7/0 roll call vote.

Approval of the concept for the Borkowski Property:  Motion was made by Reed and seconded by Pint to approve the concept.  Motion carried 7/0.

 Approval of Recreation Management Intern:   Motion was made by Havlicek and seconded by Dvorak.  Motion carried 7/0.

Closed Session for purposes of land acquisition:  The meeting was recessed for purposes of entering into a closed session.  The closed session was opened at 8:06 pm.  The board members came out of closed session and adjourned the meeting at 8:46 PM.
Minutes: 
Second Reading and approval of policies.
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FAMILY AND MEDICAL LEAVE POLICY
I.
PURPOSE
The purpose of this policy is to provide for family and medical leave to school district employees in accordance with the Family and Medical Leave Act and also with parenting leave under state law.

II.
GENERAL STATEMENT OF POLICY
The following procedures and policies regarding family and medical leave are adopted by the school district, pursuant to the requirements of the Family and Medical Leave Act of 1993 (FMLA) and consistent with the requirements of the Minnesota Parenting Leave laws.

III.
DEFINITIONS
A.
“Active duty” or “call to active duty” means a federal call to active duty as a member of the reserve components (Army National Guard, Army Reserve, Navy Reserve, Marine Corps Reserve, Air National Guard, Air Force Reserve, and Coast Guard Reserve) or a retired member of the regular Armed Forces or reserve component in support of a contingency operation.  For purposes of this policy, active duty or call to active duty status does not include members of the regular Armed Forces.

B.
“Contingency operation” means a military operation that is designated by the Secretary of Defense as an operation in which members of the Armed Forces are or may become involved in military actions, operations, or hostilities against an enemy of the United States or against an opposing military force or which results in the call or order to, or retention on, active duty of members of the uniformed services under federal law or any other provision of law during a war or during a national emergency declared by the President or Congress.

C.
“Covered military member” means the employee’s spouse, son, daughter, or parent on active duty or call to active duty status.

D.
“Covered service member” means a current member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the temporary disability retired list, for a serious injury or illness incurred in the line of duty while on active duty that may render the service member medically unfit to perform the duties of his or her office, grade, rank, or rating.

E.
“Eligible employee” means an employee who has been employed by the school district for a total of at least 12 months and who has been employed for at least 1,250 hours of service during the 12-month period immediately preceding the commencement of the leave.  While the 12 months of employment need not be consecutive, employment periods prior to a break in service of seven years or more may not be counted unless the break is occasioned by the employee’s fulfillment of his or her National Guard or Reserve military service obligation or a written agreement, including a collective bargaining agreement, exists concerning the school district’s intention to rehire the employee after the break in service.

F.
“Next of kin of a covered service member” means the nearest blood relative other than the covered service member’s spouse, parent, son, or daughter, in the following order of priority:  blood relatives who have been granted legal custody of the covered service member by court decree or statutory provisions, brothers and sisters, grandparents, aunts and uncles, and first cousins, unless the covered service member has specifically designated in writing another blood relative as his or her nearest blood relative for purposes of military caregiver leave under the FMLA.  When no such designation is made and there are multiple family members with the same level of relationship to the covered service member, all such family members shall be considered the covered service member’s next of kin, and the employee may take FMLA leave to provide care to the covered service member, either consecutively or simultaneously.  When such designation has been made, the designated individual shall be deemed to be the covered service member’s only next of kin.

G.
“Qualifying exigency” means a situation where the eligible employee seeks leave for one or more of the following reasons:

1.
to address any issues that arise from a short-notice deployment (seven calendar days or less) of a covered military member;

2.
to attend military events and related activities of a covered military member;

3.
to address issues related to childcare and school activities of a covered military member’s child;

4.
to address financial and legal arrangements for a covered military member;

5.
to attend counseling provided by someone other than a health care provider for oneself, a covered military member, or his/her child;

6.
to spend up to five days with a covered military member who is on short-term, temporary rest and recuperation leave during a period of deployment;

7.
to attend post-deployment activities related to a covered military member; and

8.
to address other events related to a covered military member that both the employee and school district agree is a qualifying exigency.

IV.
LEAVE ENTITLEMENT
A.
Twelve-week Leave
1.
Eligible employees are entitled to a total of 12 work weeks of unpaid family or medical leave during the applicable 12-month period as defined below, plus any additional leave as required by law.  Leave may be taken for one or more of the following reasons in accordance with applicable law:

a.
birth of the employee’s child and to care for such child;

b.
placement of an adopted or foster child with the employee;

c.
to care for the employee’s spouse, son, daughter, or parent with a serious health condition;

d.
the employee’s serious health condition makes the employee unable to perform the functions of the employee’s job; and/or

e.
any qualifying exigency arising from the employee’s spouse, son, daughter, or parent being on active duty, or notified of an impending call or order to active duty, in the reserve component of the Armed Forces or a retired member of the regular Armed Forces or reserve component in support of a contingency operation.

2.
For the purposes of this policy, “year” is defined as a rolling 12-month period measured backward from the date an employee’s leave is to commence.

3.
An employee’s entitlement to FMLA leave for the birth, adoption, or foster care of a child expires at the end of the 12-month period beginning on the date of the birth or placement.

4.
A “serious health condition” typically requires either inpatient care or continuing treatment by or under the supervision of a health care provider, as defined by applicable law.  Family and medical leave generally is not intended to cover short-term conditions for which treatment and recovery are very brief.

5.
Eligible spouses employed by the school district are limited to an aggregate of 12 weeks of leave during any 12-month period for the birth and care of a newborn child or adoption of a child, the placement of a child for foster care, or to care for a parent.  This limitation for spouses employed by the school district does not apply to leave taken: by one spouse to care for the other spouse who is seriously ill; to care for a child with a serious health condition; because of the employee’s own serious health condition; or pursuant to Paragraph IV.A.1.e. above.  (Donna Friedman will verify)
6.
Depending on the type of leave, intermittent or reduced schedule leave may be granted in the discretion of the school district or when medically necessary.  However, part-time employees are only eligible for a pro-rata portion of leave to be used on an intermittent or reduced schedule basis, based on their average hours worked per week.  Where an intermittent or reduced schedule leave is foreseeable based on planned medical treatment, the school district may transfer the employee temporarily to an available alternative position for which the employee is qualified and which better accommodates recurring periods of leave than does the employee’s regular position, and which has equivalent pay and benefits.

7.
If an employee requests a leave for the serious health condition of the employee or the employee’s spouse, child, or parent, the employee will be required to submit sufficient medical certification.  In such a case, the employee must submit the medical certification within 15 days from the date of the request or as soon as practicable under the circumstances.

8.
If the school district has reason to doubt the validity of a health care provider’s certification, it may require a second opinion at the school district’s expense.  If the opinions of the first and second health care providers differ, the school district may require certification from a third health care provider at the school district’s expense.  An employee may also be required to present a certification from a health care provider indicating that the employee is able to return to work.

9.
Requests for leave shall be made to the school district.  When leave relates to an employee’s spouse, son, daughter, or parent being on active duty, or notified of an impending call or order to active duty pursuant to Paragraph IV.A.1.e. above, and such leave is foreseeable, the employee shall provide reasonable and practical notice to the school district of the need for leave.  For all other leaves, employees must give 30 days’ written notice of a leave of absence where practicable.  The failure to provide the required notice may result in a delay of the requested leave. Employees are expected to make a reasonable effort to schedule leaves resulting from planned medical treatment so as not to disrupt unduly the operations of the school district, subject to and in coordination with the health care provider.

10.
The school district may require that a request for leave under Paragraph IV.A.1.e. above be supported by a copy of the covered military member’s active duty orders or other documentation issued by the military indicating active duty or a call to active duty status in support of a contingency operation and the dates of active duty service.  In addition, the school district may require the employee to provide sufficient certification supporting the qualifying exigency for which leave is requested.

11.
During the period of a leave permitted under this policy, the school district will provide health insurance under its group health plan under the same conditions coverage would have been provided had the employee not taken the leave.  The employee will be responsible for payment of the employee contribution to continue group health insurance coverage during the leave.  An employee’s failure to make necessary and timely contributions may result in termination of coverage.  An employee who does not return to work after the leave may, in some situations, be required to reimburse the school district for the cost of the health plan premiums paid by it.

12.
The school district may request or require the employee to substitute accrued paid leave for any part of the 12-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.  It shall be the responsibility of the superintendent to develop directives and guidelines as necessary to implement this policy.  Such directives and guidelines shall be submitted to the school board for annual review.

The school district shall comply with written notice requirements as set forth in federal regulations.

13.
Employees returning from a leave permitted under this policy are eligible for reinstatement in the same or an equivalent position as provided by law.  However, the employee has no greater right to reinstatement or to other benefits and conditions of employment than if the employee had been continuously employed during the leave.

B.
Six-week Leave
An employee who does not qualify for parenting leave under Paragraphs IV.A.1.a. or IV.A.1.b. above may qualify for a six-week unpaid parenting leave for birth or adoption of a child.  The employee may qualify if he or she has worked for the school district for at least 12 consecutive months and has worked an average number of hours per week equal to one-half of the full time equivalent.  This leave is separate and exclusive of the family and medical leave described in the preceding paragraphs.

C.
Twenty-six-week Servicemember Family Military Leave
1.
An eligible employee who is the spouse, son, daughter, parent, or next of kin of a covered service member shall be entitled to a total of 26 work weeks of leave during a 12-month period to care for the service member.  The leave described in this paragraph shall only be available during a single 12-month period.  For purposes of this leave, the need to care for a service member includes both physical and psychological care.  (Donna Friedman will verify)

2.
During a single 12-month period, an employee shall be entitled to a combined total of 26 work weeks of leave under Paragraphs IV.A. and IV.C. above.

3.
The 12-month period referred to in this section begins on the first day the eligible employee takes leave to care for a covered service member and ends 12 months after that date.

4.
Eligible spouses employed by the school district are limited to an aggregate of 26 weeks of leave during any 12-month period if leave is taken for birth of the employee’s child or to care for the child after birth; for placement of a child with the employee for adoption or foster care or to care for the child after placement; to care for the employee’s parent with a serious health condition; or to care for a covered service member with a serious injury or illness.

5.
The school district may request or require the employee to substitute accrued paid leave for any part of the 26-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.

6.
An employee will be required to submit sufficient medical certification issued by the health care provider of the covered service member and other information in support of requested leave and eligibility for such leave under this section within 15 days from the date of the request or as soon as practicable under the circumstances.

7.
The provisions of Paragraphs IV.A.6., IV.A.9., IV.A.11., IV.A.12., and IV.A.13. above shall apply to leaves under this section.

V.
SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES
A.
An instructional employee is one whose principal function is to teach and instruct students in a class, a small group, or an individual setting. This includes, but is not limited to, teachers, coaches, driver’s education instructors, and special education assistants.

B.
Instructional employees who request foreseeable medically necessary intermittent or reduced work schedule leave greater than 20 percent of the work days in the leave period may be required to:

1.
take leave for the entire period or periods of the planned medical treatment; or

2.
move to an available alternative position for which the employee is qualified, and which provides equivalent pay and benefits, but not necessarily equivalent duties.

C.
Instructional employees who request continuous leave near the end of a grading period may be required to extend the leave through the end of the grading period. The number of weeks remaining before the end of a grading period does not include scheduled school breaks, such as summer, winter, or spring break.

1.
If an instructional employee begins leave for any purpose more than five weeks before the end of a grading period and it is likely the leave will last at least three weeks, the school district may require that the leave be continued until the end of the grading period.

2.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last five weeks of a grading period, the school district may require that the leave be continued until the end of the grading period if the leave will last more than two weeks or if the employee’s return from leave would occur during the last two weeks of the grading period.

3.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last three weeks of the grading period and the leave will last more than five working days, school district may require the employee to continue taking leave until the end of the grading period.

D.
The entire period of leave taken under the special rules will be counted as leave.  The school district will continue to fulfill the school district’s leave responsibilities and obligations, including the obligation to continue the employee’s health insurance and other benefits, if an instructional employee’s leave entitlement ends before the involuntary leave period expires.

VI.
OTHER
A.
The provisions of this policy are intended to comply with applicable law, including the FMLA and applicable regulations.  Any terms used from the FMLA will have the same meaning as defined by the FMLA and/or applicable regulations.  To the extent that this policy is ambiguous or contradicts applicable law, the language of the applicable law will prevail.

B.
The requirements stated in the collective bargaining agreement between employees in a certified collective bargaining unit and the school district regarding family and medical leaves (if any) shall be followed.

VII.
DISSEMINATION OF POLICY
A.
This policy shall be conspicuously posted in each school district building in areas accessible to employees.

B.
This policy will be reviewed at least annually for compliance with state and federal law.

Legal References:
Minn. Stat. §§ 181.940-181.944 (Parenting Leave)

29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)

29 C.F.R. Part 825 (Family and Medical Leave Act)

Cross References:
MSBA Service Manual, Chapter 13, School Law Bulletin “M” (Statutory Provisions Which Grant Leaves to Licensed as well as Non-Licensed School District Employees – Family and Medical Leave Act Summary
Reviewed:
02/12/01

Adopted:
04/23/01

Revised:
01/27/03
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02/13/06 
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07/13/09
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HARASSMENT AND VIOLENCE

I. PURPOSE


The purpose of this policy is to maintain a learning and working environment that is free from religious, racial or sexual harassment and violence.  The school district prohibits any form of religious, racial or sexual harassment and violence.

II. GENERAL STATEMENT OF POLICY

A.  It is the policy of Independent School District No. 721 (the “School District”) to maintain a learning and working environment that is free from religious, racial or sexual harassment and violence.  The School District prohibits any form of religious, racial or sexual harassment and violence.
B. It shall be a violation of this policy for any pupil, teacher, administrator or other school personnel of the School District to harass a pupil, teacher, administrator or other school personnel through conduct or communication of a sexual nature or regarding religion and race as defined by this policy.  (For purposes of this policy, school personnel includes school board members, school employees, agents, volunteers, contractors or persons subject to the supervision and control of the District).
C. It shall be a violation of this policy for any pupil, teacher, administrator or other school personnel of the School District to inflict, threaten to inflict, or attempt to inflict religious, racial or sexual violence upon any pupil, teacher, administrator or other school personnel.
D. The School District will act to investigate all complaints, either formal or informal, verbal or written, of religious, racial or sexual harassment or violence, and to discipline or take appropriate action against any pupil, teacher, administrator or other school personnel who is found to have violated this policy.
III. RELIGIOUS, RACIAL AND SEXUAL HARASSMENT AND VIOLENCE DEFINED

A.  Sexual Harassment:  Definition.  Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually motivated physical conduct or other verbal or physical conduct or communication of a sexual nature when:
1. submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining or retaining employment, or of obtaining an education; or
2. submission to or rejection of that conduct or communication by an individual is used as a factor in decisions affecting that individual’s employment or education; or
3. that conduct or communication has the purpose or effect of substantially or unreasonably interfering with an individual’s employment or education, or creating an intimidating, hostile or offensive employment or educational environment.
Sexual harassment may include but is not limited to:

1. unwelcome verbal harassment or abuse:
2. unwelcome pressure for sexual activity;
3. unwelcome, sexually motivated or inappropriate patting, pinching or physical contact, other than necessary restraint of pupil(s) by teachers, administrators or other school personnel to avoid physical harm to persons or property;
4. unwelcome behavior or words, including demands for sexual favors, accompanied by implied or overt threats concerning an individual’s employment or educational status;
5. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt promises of preferential treatment with regard to an individual’s employment or educational status; or
6. unwelcome behavior or words directed at an individual because of gender.
B. Racial Harassment:  Definition.  Racial harassment consists of physical or verbal conduct relating to an individual’s race when the conduct:
1. has the purpose or effect of creating an intimidating, hostile or offensive working or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an individual’s work or academic performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
C. Religious Harassment:  Definition.  Religious harassment consists of physical or verbal conduct which is related to an individual’s religion when the conduct: 

1. has the purpose or effect of creating an intimidating, hostile or offensive working or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an individual’s work or academic performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
D. Sexual Violence: Definition.  Sexual violence is a physical act of aggression or force or the threat thereof which involves the touching of another’s intimate parts, or forcing a person to touch any person’s intimate parts.  Intimate parts, as defined in Minnesota Statutes Section 609.341, include the primary genital area, groin, inner thigh, buttocks or breast, as well as the clothing covering these areas.
Sexual violence may include, but is not limited to:
1. touching, patting, grabbing or pinching another person’s intimate parts, whether that person is of the same sex or the opposite sex.
2. coercing, forcing or attempting to coerce or force the touching of anyone’s intimate parts;
3. coercing, forcing or attempting to coerce or force sexual intercourse or a sexual act on another; or
4. threatening to force or coerce sexual acts, including the touching of intimate parts or intercourse, on another.
E. Racial Violence: Definition.  Racial violence is a physical act of aggression or assault upon another because of, or in a manner reasonably related to, race.
F. Religious Violence: Definition.  Religious violence is a physical act of aggression or assault upon another because of, or in a manner reasonably related to, religion.
G. Assault: Definition.  Assault is:
1. an act done with intent to cause fear in another of immediate bodily harm or death;
2. the intentional infliction of or attempt to inflict bodily harm upon another; or
3. the threat to do bodily harm to another with present ability to carry out the threat.
IV. REPORTING PROCEDURES

A. Any person who believes he or she has been the victim of religious, racial or sexual harassment or violence by a pupil, teacher, administrator or other school personnel of the School District, or any person with knowledge or belief of conduct which may constitute religious, racial or sexual harassment or violence toward a pupil, teacher, administrator or other school personnel should report the alleged acts immediately to an appropriate School District official designated by this policy.  The School District encourages the reporting party or complainant to use the report form available from the principal of each building or available from the School District office, but oral reports shall be considered complaints as well.  Nothing in this policy shall prevent any person from reporting harassment or violence directly to a District Human Rights Officer or to the Superintendent.
B. In Each School Building.  The building principal is the person responsible for receiving and investigating oral or written reports of religious, racial or sexual harassment or violence at the building level.  Any adult School District personnel who receives a report of religious, racial or sexual harassment or violence shall inform the building principal immediately.  If the complaint involves the building principal, the complaint shall be made or filed directly with the School District Human Rights Officer or the Superintendent either by the complainant or the reporting party.
C. Upon receipt of a report, the principal must notify the school district human rights officer immediately, without screening or investigating the report.  The principal may request, but may not insist upon a written complaint.  A written statement of the facts alleged will be forwarded as soon as practicable by the principal to the human rights officer.  If the report was given verbally, the principal shall personally reduce it to written form within 24 hours and forward it to the human rights officer.  Failure to forward any harassment or violence report or complaint as provided herein will result in disciplinary action against the principal.  If the complaint involves the building principal, the complaint shall be made or filed directly with the superintendent or the school district human rights officer by the reporting party or complainant.

D. In the District.  The School Board hereby designates the Human Resource Director as the School District Human Rights Officer to receive reports or complaints of religious, racial or sexual harassment or violence.  If the complaint involves the Human Rights Officer, the complaint shall be filed directly with the Superintendent.  If the complaint involves the Superintendent, the complaint shall be filed directly with the School Board Chair.
E. The School District shall conspicuously post the name of the Human Rights Officer(s), including mailing addresses and telephone numbers.
F. Submission of good faith complaint or report of religious, racial or sexual harassment or violence will not affect the complainant or reporter’s future employment, grades or work assignments.
G. Use of formal reporting forms is not mandatory.
H. The School District will respect the privacy of the complainant, the individual(s) against whom the complainant is filed, and the witnesses as much as possible, consistent with the School District’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations.
V. INVESTIGATION

A. By authority of the School District, the Human Rights Officer or Building Principal, upon receipt of a report or complaint alleging religious, racial or sexual harassment or violence, shall immediately undertake or authorize an investigation.  The investigation may be conducted by School District officials or by a third party designated by the School District.
B. The investigation may consist of personal interviews with the complainant, the individual(s) against whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or circumstances giving rise to the complaint.  The investigation may also consist of any other methods and documents deemed pertinent by the investigator.
C. In determining whether alleged conduct constitutes a violation of this policy, the School District should consider the surrounding circumstances, the nature of the behavior, past incidents or past or continuing patterns of behavior, the relationships between the parties involved and the context in which the alleged incidents occurred.  Whether a particular action or incident constitutes a violation of this policy requires a determination based on all facts and surrounding circumstances.
D. In addition, the School District may take immediate steps, at its discretion, to protect the complainant, pupils, teachers, administrators, or other school personnel pending completion of an investigation of alleged religious, racial or sexual harassment or violence.
E. The investigation will be completed as soon as practicable.  The School District Human Rights Officer shall make a written report to the Superintendent upon completion of the investigation.  If the complaint involves the superintendent, the report may be filed directly with the school board .  The report shall include a determination of whether the allegations have been substantiated as factual and whether they appear to be violations of this policy.
F. If the complaint involves either the Superintendent or a member of the School Board, the School Board shall authorize a qualified neutral third party to conduct an appropriate investigation.  The authorization shall request that the investigation be concluded as soon as practicable.  The investigator shall prepare a written report summarizing his or her investigation, conclusions, and recommendations and shall present it to the School Board.  The School Board shall consider the investigator’s report based upon the principles detailed in this policy and shall determine what, if any, response is appropriate.
VI. SCHOOL DISTRICT ACTION

A. Upon receipt of a report, the School District will take appropriate action.  Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge.  School District action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota and federal law and School District policies.
B. The result of the School District’s investigation of each complaint filed under these procedures will be reported in writing to the complainant by the School District in accordance with state and federal law regarding data or records privacy.
VII. REPRISAL

The School District will discipline or take appropriate action against any pupil, teacher, administrator or other school personnel who retaliates against any person who reports alleged religious, racial or sexual harassment or violence or any person who testifies, assists or participates in an investigation, or who testifies, assists or participates in a proceeding or hearing relating to such harassment or violence.  Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may include filing charges with the Minnesota Department of Human Rights, initiating civil action or seeking redress under state criminal statutes and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible abuse under Minnesota law.  If so, the duties of mandatory reporting under Minn. Stat. #626.556 may be applicable.
B. Nothing in this policy will prohibit the School District from taking immediate action to protect victims of alleged harassment, violence or abuse.
X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas accessible to pupils and staff members.
B. This policy shall be given to each school district employee at the time of entering into the person’s employment contract.
C. This policy shall be summarized and referenced to in the student and employee handbooks.
D. The school district will develop a method of discussing this policy with students and employees.
E. This policy shall be reviewed at least annually for compliance with state and federal law.
Legal References:
Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious and Racial Harassment and Violence Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act)

Cross References:
MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention)
Adopted:  
02/12/90
Reviewed:
11/14/05

Revised:  
04/13/09

Reviewed:
06/28/10

Policy 413 F

INDEPENDENT SCHOOL DISTRICT NO. 721

RELIGIOUS, RACIAL OR SEXUAL HARASSMENT & VIOLENCE

REPORT FORM

General Statement of Policy Prohibiting Religious, Racial or Sexual Harassment

Independent School District No. 721 maintains a firm policy prohibiting all forms of discrimination.  Religious, racial or sexual harassment or violence against students or employees is discrimination.  All persons are to be treated with respect and dignity.  Sexual violence, sexual advances or other forms of religious, racial or sexual harassment by any pupil, teacher, administrator or other school personnel, which create an intimidating, hostile or offensive environment will not be tolerated under any circumstances.

Complainant ________________________________________________________________________________

Home  Address ______________________________________________________________________________

Work Address _______________________________________________________________________________

Home Phone ________________________________ Work Phone _____________________________________

Date of alleged incidents(s) ___________________________________________________________________

Circle as appropriate 
  sexual        racial    religious

Name of person you believe harassed or was violent toward you or another person

If alleged harassment or violence was toward another person, identify that person _____________________________

Describe the incident(s) as clearly as possible, including such things as:  what force, if any was used; any verbal statements (i.e. threats, demands, etc.); what, if any, physical contact was involved; etc.  Attach additional pages if necessary 

Where & when did this incident(s) occur?  ______________________________________________________________

__________________________________________________________________________________________________

List any witnesses who were present ______________________________________________________________

__________________________________________________________________________________________________



This complaint is filed based on my honest belief that  ________________ has harassed or has been violent to me or to another person.  I hereby certify that the information I have provided in this complaint is true, correct and complete to the best of my knowledge and belief.

_________________________________


_______________________________

Complainant Signature





Date

__________________________________


________________________________

Received by






Date

INVESTIGATION FOLLOWUP

Accused’s Name _________________________________________________________________________

The accused description(s) of alleged incident(s) _________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

List of any witnesses that were present or who may have information regarding the alleged religious, racial or sexual harassment or violence.  _____________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Accused Signature ____________________________________  

Date ________________________

ADMINISTRATIVE SUMMARY

Administrative Signature ___________________________________       Date _________________________

Disciplinary actions, if any:  ___________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Parent/Guardian involvement  or parents/guardian notification given (and relevant information)

(  Yes                               (   No

Tennessen warning given (refer to box for an explanation)

(  Yes                               (   No
Note:

Tennessen Warning is given to student(s) if information is private data about themselves:  Tell them:

1.  “I am interviewing you to collect some information about (the incident)”

2. “You do not have to talk to me about it if you do not want to, but if you do not, I will have to make my decision without your information”.

3. “Information will be used to determine what happened and any action the school district needs to take”, and

4. “I will try to keep this as private as possible, but I may have to talk to the principal or other school officials”.


Policy 414
MANDATED REPORTING OF 

CHILD NEGLECT OR PHYSICAL OR SEXUAL ABUSE
I.
PURPOSE
The purpose of this policy is to make clear the statutory requirements of school personnel to report suspected child neglect or physical or sexual abuse.

II.
GENERAL STATEMENT OF POLICY
A.
It is the policy of the school district to fully comply with Minn. Stat. § 626.556 requiring school personnel to report suspected child neglect or physical or sexual abuse.

B.
It shall be a violation of this policy for any school personnel to fail to immediately report instances of child neglect, or physical or sexual abuse when the school personnel knows or has reason to believe a child is being neglected or physically or sexually abused or has been neglected or physically or sexually abused within the preceding three years.

III.
DEFINITIONS
A.
“Accidental” means a sudden, not reasonably foreseeable, and unexpected occurrence or event which:

1.
is not likely to occur and could not have been prevented by exercise of due care; and

2.
if occurring while a child is receiving services from a facility, happens when the facility and the employee or person providing services in the facility are in compliance with the laws and rules relevant to the occurrence of event.

B.
“Child” means one under age 18.

C.
“Immediately” means as soon as possible but in no event longer than 24 hours.

D.
“Mandated Reporter” means any school personnel who knows or has reason to believe a child is being neglected or physically or sexually abused, or has been neglected or physically or sexually abused within the preceding three years.

E.
“Neglect” means:

1.
failure by a person responsible for a child’s care to supply a child with necessary food, clothing, shelter, health, medical, or other care required for the child’s physical or mental health when reasonably able to do so, including a growth delay, which may be referred to as a failure to thrive, that has been diagnosed by a physician and is due to parental neglect;

2.
failure to protect a child from conditions or actions that seriously endanger the child’s physical or mental health when reasonably able to do so;

3.
failure to provide for necessary supervision or child care arrangements appropriate for a child after considering factors such as the child’s age, mental ability, physical condition, length of absence, or environment, when the child is unable to care for his or her own basic needs or safety or the basic needs or safety of another child in his or her care;

4.
failure to ensure that a child is educated in accordance with state law, which does not include a parent’s refusal to provide his or her child with sympathomimetic medications;

5.
prenatal exposure to a controlled substance used by the mother for a nonmedical purpose, as evidenced by withdrawal symptoms in the child at birth, results of a toxicology test performed on the mother at delivery or the child’s birth, or medical effects or developmental delays during the child’s first year of life that medically indicate prenatal exposure to a controlled substance;

6.
medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5);

7.
chronic and severe use of alcohol or a controlled substance by a parent or person responsible for the care of the child that adversely affects the child’s basic needs and safety; or

8.
emotional harm from a pattern of behavior which contributes to impaired emotional functioning of the child which may be demonstrated by a substantial and observable effect in the child’s behavior, emotional response, or cognition that is not within the normal range for the child’s age and stage of development, with due regard to the child’s culture.

Neglect does not include spiritual means or prayer for treatment or care of disease where the person responsible for the child’s care in good faith has selected and depended on those means for treatment or care of disease, except where the lack of medical care may cause serious danger to the child’s health.

F.
“Physical Abuse” means any physical injury, mental injury, or threatened injury, inflicted by a person responsible for the child’s care other than by accidental means; or any physical or mental injury that cannot reasonably be explained by the child’s history of injuries or any aversive or deprivation procedures, or regulated interventions, that have not been authorized by Minn. Stat. § 121A.67 or § 245.825. 

     Abuse does not include reasonable and moderate physical discipline of a child administered by a parent or legal guardian which does not result in an injury.  Abuse does not include the use of reasonable force by a teacher, principal, or school employee as allowed by Minn. Stat. § 121A.582.

      Actions which are not reasonable and moderate include, but are not limited to, any of the following that are done in anger or without regard to the safety of the child: (1) throwing, kicking, burning, biting, or cutting a child; (2) striking a child with a closed fist; (3) shaking a child under age three; (4) striking or other actions which result in any non-accidental injury to a child under 18 months of age; (5) unreasonable interference with a child’s breathing; (6) threatening a child with a weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a child under age one on the face or head; (8) purposely giving a child poison, alcohol, or dangerous, harmful, or controlled substances which were not prescribed for the child by a practitioner, in order to control or punish the child, or giving the child other substances that substantially affect the child’s behavior, motor coordination, or judgment or that result in sickness or internal injury, or subject the child to medical procedures that would be unnecessary if the child were not exposed to the substances; (9) unreasonable physical confinement or restraint not permitted under Minn. Stat. § 609.379 including, but not limited to, tying, caging, or chaining; or (10) in a school facility or school zone, an act by a person responsible for the child’s care that is a violation under Minn. Stat. § 121A.58.

G.
“School Personnel” means professional employee or professional’s delegate of the school district who provides health, educational, social, psychological, law enforcement or child care services.

H.
“Sexual Abuse” means the subjection of a child by a person responsible for the child’s care, by a person who has a significant relationship to the child (as defined in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a violation of Minnesota statutes prohibiting criminal sexual conduct.  Such acts include sexual penetration as well as sexual contact.  Sexual abuse also includes any act involving a minor which constitutes a violation of Minnesota statutes prohibiting prostitution, or use of a minor in a sexual performance.  Sexual abuse includes threatened sexual abuse.

I.
“Mental Injury” means an injury to the psychological capacity or emotional stability of a child as evidenced by an observable or substantial impairment in the child’s ability to function within a normal range of performance and behavior with due regard to the child’s culture.

J.
“Person responsible for the child’s care” means (1) an individual functioning within the family unit and having responsibilities for the care of the child such as a parent, guardian, or other person having similar care responsibilities, or (2) an individual functioning outside the family unit and having responsibilities for the care of the child such as a teacher, school administrator, other school employees or agents, or other lawful custodian of a child having either full-time or short-term care responsibilities including, but not limited to, day care, babysitting whether paid or unpaid, counseling, teaching, and coaching.

K.
“Threatened injury” means a statement, overt act, condition, or status that represents a substantial risk of physical or sexual abuse or mental injury.  Threatened injury includes, but is not limited to, exposing a child to a person responsible for the child’s care who has subjected the child to, or failed to protect a child from, egregious harm, or a person whose parental rights were involuntarily terminated, been found palpably unfit, or one from whom legal and physical custody of a child has been involuntarily transferred to another.

IV.
REPORTING PROCEDURES
A.
A mandated reporter as defined herein shall immediately report the neglect or physical or sexual abuse, which he or she knows or has reason to believe is happening or has happened within the preceding three years to the local welfare agency, police department, county sheriff, or agency responsible for assisting or investigating maltreatment.

B.
If the immediate report has been made orally, by telephone or otherwise, the oral report shall be followed by a written report within 72 hours (exclusive of weekends and holidays) to the appropriate police department, the county sheriff, local welfare agency, or agency responsible for assisting or investigating maltreatment.  The written report shall identify the child, any person believed to be responsible for the abuse or neglect of the child if the person is known, the nature and extent of the abuse or neglect and the name and address of the reporter.

C.
A mandated reporter who knows or has reason to know of the deprivation of parental rights or the kidnapping of a child shall report the information to the local police department or the county sheriff.

D.
A person mandated by Minnesota law and this policy to report who fails to report may be subject to criminal penalties and/or discipline, up to and including termination of employment.

E.
Submission of a good faith report under Minnesota law and this policy will not adversely affect the reporter’s employment, or the child’s access to school.

F.
Any person who knowingly or recklessly makes a false report under the provisions of applicable Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by the person or persons so reported and for any punitive damages set by the court or jury, and the reckless making of a false report may result in discipline.  The court may also award attorney’s fees.

G. 
The Minnesota Department of Education (MDE) is responsible for assessing or investigating allegations of child maltreatment in schools.  Although a report may be made to any of the agencies listed in Section IV. A., above, and there is no requirement to file more than one report, if the initial report is not made to MDE, it would be helpful to MDE if schools also report to MDE.
V.
INVESTIGATION
A.
The responsibility for investigating reports of suspected neglect or physical or sexual abuse rests with the appropriate county, state, or local agency or agencies.  The agency responsible for assessing or investigating reports of child maltreatment has the authority to interview the child, the person or persons responsible for the child’s care, the alleged perpetrator, and any other person with knowledge of the abuse or neglect for the purpose of gathering the facts, assessing safety and risk to the child, and formulating a plan.  The investigating agency may interview the child at school.  The interview may take place outside the presence of a school official.  The investigating agency, not the school, is responsible for either notifying or withholding notification of the interview to the parent, guardian or person responsible for the child’s care. School officials may not disclose to the parent, legal custodian, or guardian the contents of the notification or any other related information regarding the interview until notified in writing by the local welfare or law enforcement agency that the investigation or assessment has been concluded.

B.
When the investigating agency determines that an interview should take place on school property, written notification of intent to interview the child on school property will be received by school officials prior to the interview.  The notification shall include the name of the child to be interviewed, the purpose of the interview, and a reference to the statutory authority to conduct an interview on school property. 

C.
Except where the alleged perpetrator is believed to be a school official or employee, the time and place, and manner of the interview on school premises shall be within the discretion of school officials, but the local welfare or law enforcement agency shall have the exclusive authority to determine who may attend the interview.  The conditions as to time, place, and manner of the interview set by the school officials shall be reasonable and the interview shall be conducted not more than 24 hours after the receipt of the notification unless another time is considered necessary by agreement between the school officials and the local welfare or law enforcement agency.  Every effort must be made to reduce the disruption of the educational program of the child, other students, or school employees when an interview is conducted on school premises.

D.
Where the alleged perpetrator is believed to be a school official or employee, the school district shall conduct its own investigation independent of MDE and, if involved, the local welfare or law enforcement agency.

E.
Upon request by MDE, the school district shall provide all requested data that are relevant to a report of maltreatment and are in the possession of a school facility, pursuant to an assessment or investigation of a maltreatment report of a student in school.  The school district shall provide the requested data in accordance with the requirements of the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.

VI.
MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL ABUSE
A.
When a local welfare or local law enforcement agency determines that a potentially abused or abused child should be interviewed on school property, written notification of the agency’s intent to interview on school property must be received by school officials prior to the interview.  The notification shall include the name of the child to be interviewed, the purpose of the interview, and a reference to the statutory authority to conduct the interview.  The notification shall be private data.  School officials may not disclose to the parent, legal custodian, or guardian the contents of the notice or any other related information regarding the interview until notified in writing by the local welfare or law enforcement agency that the investigation has been concluded.

B.
All records regarding a report of maltreatment, including any notification of intent to interview which was received by the school as described above in Paragraph A., shall be destroyed by the school only when ordered by the agency conducting the investigation or by a court of competent jurisdiction.

VII.
PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE
Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment or violence under Minnesota law.  If so, the duties relating to the reporting and investigation of such harassment or violence may be applicable.

VIII.
DISSEMINATION OF POLICY AND TRAINING
A.
This policy shall appear in school personnel handbooks.

B.
The school district will develop a method of discussing this policy with school personnel.

C.
This policy shall be reviewed at least annually for compliance with state law.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)

Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)

Minn. Stat. § 260C.007, Subd.4, Clause (5) (Child in Need of Protection)

Minn. Stat. § 609.02, Subd.6 (Definitions – Dangerous Weapon)

Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority)

Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship)

Minn. Stat. § 609.379 (Reasonable Force)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

Cross References:
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)

Revised:
02/12/01

Revised:
08/09/04

Revised:
01/12/09
Revised:
11/09/09
Revised:
06/28/10
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Maltreatment of Students Reporting Form




Maltreatment information is confidential data.  Use this form only to report to MDE.

	MDE staff use only

	Intake Person 
	MDE File #


	Investigator


	Date Assigned

	
	□ No Maltreatment    □ No Jurisdiction     □  I & R     □  Other (Please explain)

	Date Reporter Notified: 

__ Verbal                        ______________

__ Written (Attach written correspondence)


Date Submitted ______ 
I.S.D. Name & Number ____________________________________________________________
Via:   
Phone 

School Name__________________________ Address ____________________________________

Fax     

City __________________ State _______ Zip _______   Phone Number (____)_________________

U.S. Mail 
Principal _________________________________________________________________________

REPORTER
(Reporter is confidential under Minn Stat. § 626.556)
Mandated ____
Non Mandated ____
Name______________________________ Title______________________________ Phone (____)____________________
Address______________________________________ City______________________ State_________ Zip______________
ALLEGED VICTIM





Name____________________________________ DOB____________  Grade _________  Gender:      ڤ Male   ڤ Female 

Special Education:  Y/N       Disability Description __________________________________ Ethnicity _________________ 
Address_______________________________________ City______________________ State_________ Zip___________
Parent/Guardian___________________________ Home Phone (____)_______________ Other Phone (____)___________  
ALLEGED OFFENDER

Name________________________________ Position _______________   DOB __________   Gender:  ڤ Male   ڤ Female  
Address_____________________________ City_______________ State ______ Zip________ Ethnicity _______________
Home Phone Number (____)__________________________ Other Phone (____)_________________________________
Type of Alleged Maltreatment
 
 ڤ Physical Abuse
ڤ Sexual Abuse
ڤ Neglect

Injury   Yes            No ___    Description of Injury _________________________________________________________
Date of Incident ________ Time __________ Location______________ City _______________   County ______________

Witness Information: _________________________________________________________________________________

Description of Incident:  (please attach additional page if needed)



Police Notified:  ڤYes  ڤNo  Police Department ___________________ Contact ________________Phone (___)_____________
Please Fax Report to: Student Maltreatment Program – (651) 634-2277

Student Maltreatment Program, Division of Compliance & Assistance

1500 Highway 36 West, Roseville, Minnesota 55113-4266


Phone:   (651) 582-8546

Fax:   (651) 634-2277
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Policy 502
Policy 502

SEARCH OF STUDENT LOCKERS, DESKS,

PERSONAL POSSESSIONS AND STUDENT’S PERSON
I.
PURPOSE
The purpose of this policy is to provide for a safe and healthful educational environment by enforcing the school district’s policies against contraband.

II.
GENERAL STATEMENT OF POLICY

A.
Lockers and Personal Possessions Within a Locker.



Pursuant to Minnesota statutes, school lockers are the property of the school district.  At no time does the school district relinquish its exclusive control of lockers provided for the convenience of students.  Inspection of the interior of lockers may be conducted by school officials for any reason at any time, without notice, without student consent, and without a search warrant.  The personal possessions of students within a school locker may be searched only when school officials have a reasonable suspicion that the search will uncover evidence of a violation of law or school rules.  As soon as practicable after the search of a student's personal possessions, the school officials must provide notice of the search to students whose lockers were searched unless disclosure would impede an ongoing investigation by police or school officials.


B.
Desks.



School desks are the property of the school district.  At no time does the school district relinquish its exclusive control of desks provided for the convenience of students.  Inspection of the interior of desks may be conducted by school officials for any reason at any time, without notice, without student consent, and without a search warrant.


C.
Personal Possessions and Student’s Person.



The personal possessions of students and/or a student’s person may be searched when school officials have a reasonable suspicion that the search will uncover a violation of law or school rules.  The search will be reasonable in its scope and intrusiveness.

D.
It shall be a violation of this policy for students to use lockers and desks for unauthorized purposes or to store contraband.  It shall be a violation for students to carry contraband on their person or in their personal possessions.

III.
DEFINITIONS

A.
“Contraband” means any unauthorized item possession of which is prohibited by school district policy and/or law.  It includes but is not limited to weapons and “look-alikes,” alcoholic beverages, controlled substances and “look-alikes,” overdue books and other materials belonging to the school district, and stolen property.


B.
“Personal possessions” includes but is not limited to purses, backpacks, book bags, packages, and clothing.


C.
“Reasonable suspicion” means that a school official has grounds to believe that the search will result in evidence of a violation of school district policy, rules, and/or law.  Reasonable suspicion may be based on a school official's personal observation, a report from a student, parent or staff member, a student's suspicious behavior, a student's age and past history or record of conduct both in and out of the school context, or other reliable sources of information.


D.
“Reasonable scope” means that the scope and/or intrusiveness of the search is reasonably related to the objectives of the search.  Factors to consider in determining what is reasonable include the seriousness of the suspected infraction, the reliability of the information, the necessity of acting without delay, the existence of exigent circumstances necessitating an immediate search and further investigation (e.g. to prevent violence, serious and immediate risk of harm or destruction of evidence), and the age of the student.

IV.
PROCEDURES

A.
School officials may inspect the interiors of lockers and desks for any reason at any time, without notice, without student consent, and without a search warrant.


B.
School officials may inspect the personal possessions of a student and/or a student’s person based on a reasonable suspicion that the search will uncover a violation of law or school rules.  A search of personal possessions of a student and/or a student’s person will be reasonable in its scope and intrusiveness.


C.
As soon as practicable after a search of personal possessions within a locker pursuant to this policy, the school officials must provide notice of the search to students whose possessions were searched unless disclosure would impede an ongoing investigation by police or school officials.


D.
Whenever feasible, a search of a person shall be conducted in private by a school official of the same sex.  A second school official of the same sex shall be present as an observer during the search of a person whenever feasible.


E.
A strip search is a search involving the removal of coverings or clothing from private areas.  Mass strip searches, or body cavity searches, are prohibited.  Strip searches will be conducted only in circumstances involving imminent danger.


F.
A school official conducting any other search may determine when it is appropriate to have a second official present as an observer.


G.
A copy of this policy will be printed in the student handbook or disseminated in any other way which school officials deem appropriate.  The school district shall provide a copy of this policy to a student when the student is given use of a locker.

V.
DIRECTIVES AND GUIDELINES
School administration may establish reasonable directives and guidelines which address specific needs of the school district, such as use of tape in lockers, standards of cleanliness and care, posting of pin-ups and posters which may constitute sexual harassment, etc.

VI.
SEIZURE OF CONTRABAND
If a search yields contraband, school officials will seize the item and, where appropriate, turn it over to legal officials for ultimate disposition.

VII.
VIOLATIONS
A student found to have violated this policy and/or the directives and guidelines implementing it shall be subject to discipline in accordance with the school district’s Student Discipline Policy, which may include suspension, exclusion, or expulsion, and the student may, when appropriate, be referred to legal officials.

Legal References:
U.S. Const., amend. IV




Minn. Const., art. I, §10




New Jersey v. T.L.O., 469 U.S. 325, 105 S.Ct. 733, 83 L.Ed.2d 720 (1985)




Minn. Stat. §121A.72 (school locker policy)

Cross Reference:
MSBA/MASA Model Policy 417 (Chemical Use/Abuse)

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School)

MSBA/MASA Model Policy 501  (School Weapons)




MSBA/MASA Model Policy 506  (Student Discipline)

Adopted:     10/13/97

Reviewed:   04/24/00

Revised:      04/13/09
Reviewed:   06/28/10
POLICY 506
POLICY 506

STUDENT DISCIPLINE

I.
PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school district’s expectations for student conduct.  Such compliance will enhance the school district’s ability to maintain discipline and ensure that there is no interference with the educational process.  The school district will take appropriate disciplinary action when students fail to adhere to the Code of Student Conduct established by this policy.

II.
GENERAL STATEMENT OF POLICY
The school board recognizes that individual responsibility and mutual respect are essential components of the educational process.  The school board further recognizes that the nurturance of the maturing process for each student is of primary importance and is closely linked with the balance that must be maintained between authority and self-discipline as the individual progresses from a child’s dependence on authority to the more mature behavior of self-control.


All students are entitled to learn and develop in a setting which promotes respect of self, others and property.  Proper positive discipline can only result from an environment which provides options and stresses student self-direction, decision-making and responsibility.  Schools can function effectively only with internal discipline based on mutual understanding of rights and responsibilities.


Students must conduct themselves in an appropriate manner that maintains a climate in which learning can take place.  Overall decorum affects student attitudes and influences student behavior.  Proper student conduct is necessary to facilitate the education process and to create an atmosphere conducive to high student achievement.


Although this policy emphasizes the development of self-discipline, it is recognized that there are instances when it will be necessary to administer disciplinary measures.  It is the position of the school district that a fair and equitable district-wide student discipline policy will contribute to the quality of the student's educational experience.  This discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40 through 121A.56.


In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, with the participation of school district administrators, teachers, employees, students, parents and community members and such other individuals and organizations as appropriate, has developed this policy which governs student conduct and applies to all students of the school district.

III.
AREAS OF RESPONSIBILITY
A.
The School Board. The school board holds all school personnel responsible for the maintenance of order within the school district and supports all personnel acting within the framework of this discipline policy.

B.
Superintendent.  The superintendent shall establish guidelines and directives to carry out this policy, hold all school personnel, students and parents responsible for conforming to this policy, and support all school personnel performing their duties within the framework of this policy.  The superintendent shall also establish guidelines and directives for using the services of appropriate agencies for assisting students and parents.  Any guidelines or directives established to implement this policy shall be submitted to the school board for approval and shall be attached as an addendum to this policy.

C.
Principal. The school principal is given the responsibility and authority to formulate building rules and regulations necessary to enforce this policy, subject to final school board approval.  The principal shall give direction and support to all school personnel performing their duties within the framework of this policy. The principal shall consult with parents of students conducting themselves in a manner contrary to the policy.  The principal shall also involve other professional employees in the disposition of behavior referrals and shall make use of those agencies appropriate for assisting students and parents.

D.
Teachers.  All teachers shall be responsible for providing a well-planned teaching/ learning environment and shall have primary responsibility for student conduct, with appropriate assistance from the administration.  All teachers shall enforce the Code of Student Conduct.

E.
Other School District Personnel.  All school district personnel shall be responsible for contributing to the atmosphere of mutual respect within the school.  Their responsibilities relating to student behavior shall be as authorized and directed by the superintendent.

F.
Parents or Legal Guardians.  Parents and guardians shall be held responsible for the behavior of their children as determined by law and community practice.  They are expected to cooperate with school authorities and to participate regarding the behavior of their children.

G.
Students.  All students shall be held individually responsible for their behavior and for knowing and obeying the Code of Student Conduct and this policy.

H.
Community Members.  Members of the community are expected to contribute to the establishment of an atmosphere in which rights and duties are effectively acknowledged and fulfilled.

IV.
STUDENT RIGHTS
All students have the right to an education and the right to learn.  

V.
STUDENT RESPONSIBILITIES
All students have the responsibility:

A.
for their behavior and for knowing and obeying all school rules, regulations, policies and procedures;

B.
to attend school daily, except when excused, and to be on time to all classes and other school functions;

C.
to pursue and attempt to complete the courses of study prescribed by the state and local school authorities;

D.
to make necessary arrangements for making up work when absent from school;

E.
to assist the school staff in maintaining a safe school for all students;

F.
to be aware of all school rules, regulations, policies and procedures, including those in this policy, and to conduct themselves in accord with them;

G.
to assume that until a rule or policy is waived, altered or repealed, it is in full force and effect;

H.
to be aware of and comply with federal, state and local laws;

I.
to volunteer information in disciplinary cases should they have any knowledge relating to such cases and to cooperate with school staff as appropriate;

J.
to respect and maintain the school’s property and the property of others;

K.
to dress and groom in a manner which meets standards of safety and health and common standards of decency and which is consistent with applicable school district policy;

L.
to avoid inaccuracies in student newspapers or publications and refrain from indecent or obscene language; 


M.
to conduct themselves in an appropriate physical or verbal manner; and

N.
to recognize and respect the rights of others.

VI.
CODE OF STUDENT CONDUCT
A.
The following are examples of unacceptable behavior subject to disciplinary action by the school district. These examples are not intended to be an exclusive list.  Any student who engages in any of these activities shall be disciplined in accordance with this policy.  This policy applies to all school buildings, school grounds, and school property; school-sponsored activities or trips; school bus stops; school buses, school vehicles, school contracted vehicles, or any other vehicles approved for school district purposes; the area of entrance or departure from school premises or events; and all school-related functions.  This policy also applies to any student whose conduct at any time or in any place interferes with or obstructs the mission or operations of the school district or the safety or welfare of the student, other students, or employees.

1.
Violations against property including, but not limited to, damage to or destruction of school property or the property of others, failure to compensate for damage or destruction of such property, arson, breaking and entering, theft, robbery, possession of stolen property, extortion, trespassing, unauthorized usage, or vandalism;

2.
The use of profanity or obscene language, or the possession of obscene materials;

3.
Gambling, including, but not limited to, playing a game of chance for stakes;

4.
Violation of the school district’s Hazing Prohibition Policy;

5.
Attendance problems including, but not limited to, truancy, absenteeism, tardiness, skipping classes, or leaving school grounds without permission;

6.
Violation of the school district’s Student Attendance Policy;

7.
Opposition to authority using physical force or violence;

8.
Using, possessing, or distributing tobacco or tobacco paraphernalia;

9.
Using, possessing, distributing, or being under the influence of alcohol or other intoxicating substances or look-alike substances;

10.
Using, possessing, distributing, or being under the influence of narcotics, drugs, or other controlled substances, or look-alike substances, except as prescribed by a physician, including one student sharing prescription medication with another student;

11.
Using, possessing, or distributing items or articles that are illegal or harmful to persons or property including, but not limited to, drug paraphernalia;

12.
Using, possessing, or distributing weapons, or look-alike weapons or other dangerous objects;

13.
Violation of the school district’s Weapons Policy;

14.
Violation of the school district’s Violence Prevention Policy;

15.
Possession of ammunition including, but not limited to, bullets or other projectiles designed to be used in or as a weapon;

16.
Possession, use, or distribution of explosives or any compound or mixture, the primary or common purpose or intended use of which is to function as an explosive;

17.
Possession, use, or distribution of fireworks or any substance or combination of substances or article prepared for the purpose of producing a visible or an audible effect by combustion, explosion, deflagration or detonation;

18.
Using an ignition device, including a butane or disposable lighter or matches, inside an educational building and under circumstances where there is a risk of fire, except where the device is used in a manner authorized by the school;

19.
Violation of any local, state or federal law as appropriate;

20.
Acts disruptive of the educational process, including, but not limited to, disobedience, disruptive or disrespectful behavior, defiance of authority, cheating, insolence, insubordination, failure to identify oneself, improper activation of fire alarms, or bomb threats;

21.
Violation of the school district’s Internet Acceptable Use and Safety Policy;

22.
Possession of nuisance devices or objects which cause distractions and may facilitate cheating including, but not limited to, pagers, radios, and phones, including picture phones;

23.
Violation of school bus or transportation rules or the school district’s Student Transportation Safety Policy;

24.
Violation of parking or school traffic rules and regulations, including, but not limited to, driving on school property in such a manner as to endanger persons or property;

25.
Violation of directives or guidelines relating to lockers or improperly gaining access to a school locker;

26.
Violation of the school district’s Search of Student Lockers, Desks, Personal Possessions, and Student’s Person Policy;

27.
Violation of the school district’s Student Use and Parking of Motor Vehicles; Patrols, Inspections, and Searches Policy;

28.
Possession or distribution of slanderous, libelous or pornographic materials;

29.
Violation of the school district’ Bullying Prohibition Policy;

30.
Student attire or personal grooming which creates a danger to health or safety or creates a disruption to the educational process, including clothing which bears a message which is lewd, vulgar, or obscene, apparel promoting products or activities that are illegal for use by minors, or clothing containing objectionable emblems, signs, words, objects, or pictures communicating a message that is racist, sexist, or otherwise derogatory to a protected minority group or which connotes gang membership;

31.
Criminal activity;

32.
Falsification of any records, documents, notes or signatures;

33.
Tampering with, changing, or altering records or documents of the school district by any method including, but not limited to, computer access or other electronic means;

34.
Scholastic dishonesty which includes, but is not limited to, cheating on a school assignment or test, plagiarism, or collusion, including the use of picture phones or other technology to accomplish this end;

35.
Impertinent or disrespectful language toward teachers or other school district personnel;

36.
Violation of the school district’s Harassment and Violence Policy;

37.
Actions, including fighting or any other assaultive behavior, which causes or could cause injury to the student or other persons or which otherwise endangers the health, safety, or welfare of teachers, students, other school district personnel, or other persons;

38.
Committing an act which inflicts great bodily harm upon another person, even though accidental or a result of poor judgment;

39.
Violations against persons, including, but not limited to, assault or threatened assault, fighting, harassment, interference or obstruction, attack with a weapon, or look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or indecent exposure;

40.
Verbal assaults, or verbally abusive behavior, including, but not limited to, use of language that is discriminatory, abusive, obscene, threatening, intimidating or that degrades other people;

41.
Physical or verbal threats including, but not limited to, the staging or reporting of dangerous or hazardous situations that do not exist;

42.
Inappropriate, abusive, threatening, or demeaning actions based on race, color, creed, religion, sex, marital status, status with regard to public assistance, disability, national origin or sexual orientation;

43.
Violation of the school district’s Distribution of Nonschool-Sponsored Materials on School Premises by Students and Employees Policy;

44.
Violation of school rules, regulations, policies, or procedures, including, but not limited to, those policies specifically enumerated in this policy;

45.
Other acts, as determined by the school district, which are disruptive of the educational process or dangerous or detrimental to the student or other students, school district personnel or surrounding persons, or which violate the rights of others or which damage or endanger the property of the school, or which otherwise interferes with or obstruct the mission or operations of the school district or the safety or welfare of students or employees.

VII.
DISCIPLINARY ACTION OPTIONS
It is the general policy of the school district to utilize progressive discipline to the extent reasonable and appropriate based upon the specific facts and circumstances of student misconduct.  The specific form of discipline chosen in a particular case is solely within the discretion of the school district.  At a minimum, violation of school district rules, regulations, policies or procedures will result in discussion of the violation and a verbal warning.  The school district shall, however, impose more severe disciplinary sanctions for any violation, including exclusion or expulsion, if warranted by the student’s misconduct, as determined by the school district.  Disciplinary action may include, but is not limited to, one or more of the following:

A.
Student conference with teacher, principal, counselor or other school district personnel, and verbal warning;

B.
Parent contact;

C.
Parent conference;

D.
Removal from class;

E.
In-school suspension;

F.
Suspension from extracurricular activities;

G.
Detention or restriction of privileges;

H.
Loss of school privileges;

I.
In-school monitoring or revised class schedule;

J.
Referral to in-school support services;

K.
Referral to community resources or outside agency services;

L.
Financial restitution;

M.
Referral to police, other law enforcement agencies, or other appropriate authorities; 

N.
Request/Petition County Court for juvenile delinquency adjudication;

O.
Out-of-school suspension under the Pupil Fair Dismissal Act;

P.
Preparation of an admission or readmission plan;

Q.  Saturday School

R..
Expulsion under the Pupil Fair Dismissal Act;

S..
Exclusion under the Pupil Fair Dismissal Act;

T.
Other disciplinary action as deemed appropriate by the school district.

VIII.
REMOVAL OF STUDENTS FROM CLASS
A.
Teachers have the responsibility of attempting to modify disruptive student behavior by such means as conferring with the student, using positive reinforcement, assigning detention or other consequences, or contacting the student’s parents.  When such measures fail, or when the teacher determines it is otherwise appropriate based upon the student’s conduct, the teacher shall have the authority to remove the student from class pursuant to the procedures established by this discipline policy.  “Removal from class” and “removal” mean any actions taken by a teacher, principal, or other school district employee to prohibit a student from attending a class or activity period for a period of time not to exceed five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1.
Willful conduct that disrupts the rights of others to an education, including conduct that interferes with a teacher’s ability to teach or communicate effectively with students in a class or with the ability of other students to learn;

2.
Willful conduct that endangers surrounding persons, including school district employees, the student or other students, or the property of the school; 

3.
Willful violation of any school rules, regulations, policies or procedures, including the Code of Student Conduct in this policy; or
4.
Other conduct, which in the discretion of the teacher or administration, requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for a given course of study and shall not exceed five (5) such periods.  

B.
 If a student is removed from class more than ten (10) times in a school year, the school district shall notify the parent or guardian of the student’s tenth removal from class and make reasonable attempts to convene a meeting with the student’s parent or guardian to discuss the problem that is causing the student to be removed from class.

C.  Removal of a student from class

1. Each teacher has the discretion to remove a student for inappropriate behavior as determined by the teacher. Upon asking the student to leave the classroom and report to the office, the teacher will notify the main office of the name of the student removed. 

2. Disciplinary action may be taken as a result of any behavior which is disruptive of good order or which violates the rights of others. The acts set forth in the disciplinary policy are unacceptable and subject to disciplinary action in school buildings, on the school buses, school grounds and at school sponsored activities.

D.  Responsibility for and Custody of a Student Removed from Class

1. Each teacher has the discretion to determine how to deal with inappropriate behavior by a student. The teacher may instruct the student to the hallway or the high school office. If they are sent to the office, the teacher will notify the high school office staff of the name of the student reporting to the office.

2. Administrators have broad discretion to determine the consequences based on the minimum and maximum consequences established in the student handbook. In unusual situations administrators may impose discipline less than the minimum. In the event the student has engaged in the same or similar behavior in the past or has engaged in persistent violation of school rules, the maximum penalties may be increased.
E.  Procedures for Return of a Student to a Class From Which the Student Was Removed Administrators will take appropriate action for each student removed from class on a case-by-case basis. Such action may include, but is not limited to, warning, student conference, parent conference, detention, or suspension.

F.  Procedures for Notification

      Disciplinary action may be taken as a result of any behavior which is disruptive of good order or which violates the rights of others. The acts set forth in the disciplinary policy are unacceptable and subject to disciplinary action in school buildings, on the school buses, school grounds, and at school sponsored activities. The school district will take appropriate action, and comply with any legal disclosure obligations.

G. Disabled Students; Special Provisions

1. Consideration of whether there is a need for further assessment will be determined by the Individual Education Plan (IEP) team members.

2.  Consideration of whether there is a need for a review of the adequacy of the   current Individual Education Plan (IEP) of a disabled student who is removed from class or disciplined will be determined by the IEP team members.

H. Procedures for Detecting and Addressing Chemical Abuse Problems for Students While on School Premises

1. A chemical abuse pre-assessment team will be established pursuant to Minn. Stat. 121A.26;

2. A school and community advisory team to address chemical abuse problems in the district will be established pursuant to Minn. Stat. 121A.27;

3. Any teacher or school district employee who knows or has reason to believe that a student is using, possessing, or transferring alcohol or a controlled-substance while on school premises or involved in school, shall immediately notify the building principal.

I.  Procedures for Immediate and Appropriate Interventions Tied to Violations of the Code of Student Conduct

Nothing in this policy shall prohibit the School District from taking immediate action to protect individuals and property from harm. Nor shall this policy be construed to prohibit the School District from expelling students from behavior not specifically set forth if such conduct:

1. Materially and substantially disrupts the rights of others to an education; or

2. Endangers the student, other students or individuals or property of the school.

All violations of the Code of Student Conduct will be handled on a case-by-case basis.

J. Procedures Determined Appropriate for Encouraging Early Involvement of Parents or Guardians in Attempts to Improve a Student’s Behavior.  School district personnel may respond to student misbehavior in a variety of ways in which to involve parents or guardians. They include, but are not limited to, communication of concerns, parent conferences, and mediation.

K.   Procedures Determined Appropriate for Encouraging Early Detection of Behavioral Problems School district personnel may respond to behavioral problems in a variety of ways in attempts to modify the behavior. They include, but are not limited to, verbal warning, one-to-one interaction, written communication to parent, parent conference, detention, referral to administrator, and suspension.

IX.
DISMISSAL
A.
“Dismissal” means the denial of the current educational program to any student, including exclusion, expulsion and suspension.  Dismissal does not include removal from class.

     The school district shall not deny due process or equal protection of the law to any student involved in a dismissal proceeding which may result in suspension, exclusion or expulsion.

      The school district shall not dismiss any student without attempting to provide alternative educational services before dismissal proceedings, except where it appears that the student will create an immediate and substantial danger to self or to surrounding persons or property.

B. Violations leading to suspension, based upon severity, may also be grounds for actions leading to expulsion, and/or exclusion.  A student may be dismissed on any of the following grounds:

1. willful violation of any reasonable school board regulation, including those found in this policy;

2. willful conduct that significantly disrupts the rights of others to an education, or the ability of school personnel to perform their duties, or school sponsored extracurricular activities; or

3. willful conduct that endangers the student or other students, or surrounding persons, including school district employees, or  property of the school.

C.
Suspension Procedures
1. “Suspension” means an action by the school administration, under rules promulgated by the School Board, prohibiting a student from attending school for a period of no more than ten (10) school days; provided, however, if a suspension is longer than five (5) school days, the suspending administrator shall provide the superintendent with a reason for the longer term of suspension.  This definition does not apply to dismissal for one (1) school day or less, except as may be provided in federal law for a student with a disability.

2.   If a student’s total days of removal from school exceed ten (10) cumulative days in a school year, the school district shall make reasonable attempts to convene a meeting with the student and the student’s parent or guardian before subsequently removing the student from school and, with the permission of the parent or guardian, arrange for a mental health screening for the student at the parent or guardian’s expense.  The purpose of this meeting is to attempt to determine the pupil’s need for assessment or other services or whether the parent or guardian should have the student assessed or diagnosed to determine whether the student needs treatment for a mental health disorder

3.  Each suspension action may include a readmission plan.  The plan shall include, where appropriate, a provision for implementing alternative educational services upon readmission which must not be used to extend the current suspension.  A readmission plan must not obligate a parent or guardian to provide psychotropic drugs to their student as a condition of readmission.  School administration must not use the refusal of a parent or guardian to consent to the administration of psychotropic drugs to their student or to consent to a psychiatric evaluation, screening, or examination of the student as a ground, by itself, to prohibit the student from attending class or participating in a school-related activity, or as a basis of a charge of child abuse, child neglect, or medical or educational neglect.  The school administration may not impose consecutive suspensions against the same student for the same course of conduct, or incident of misconduct, except where the student will create an immediate and substantial danger to self or to surrounding persons or property or where the school district is in the process of initiating an expulsion, in which case the school administration may extend the suspension to a total of fifteen (15) days

4.  In the case of a student with a disability, the student’s individual education plan team shall meet immediately but not more than ten (10) school days after the date on which the decision to remove the student from the student’s current education placement is made.  The individual education plan team must review all relevant information in the student’s file to determine if the conduct in question was (i) caused by, or had a direct and substantial relationship to, the child’s disability, or (ii) the direct result of the school’s failure to implement the individual education plan.  The requirements of the individual education plan team meeting apply when:  (1) the parent requests a meeting; (2) the student is removed from the student’s current placement for five (5) or more consecutive days; or (3) the student’s total days of removal from the student’s placement during the school year exceed ten (10) cumulative days in a school year.  The school administration shall implement alternative educational services when the suspension exceeds five (5) days.  A separate administrative conference shall be conducted for each period of suspension.
5.   The school administration shall implement alternative educational services when the suspension exceeds five (5) days.  Alternative educational services may include, but are not limited to, special tutoring, modified curriculum, modified instruction, other modifications or adaptations, instruction through electronic media, special education services as indicated by appropriate assessments, homebound instruction, supervised homework, or enrollment in another district or in an alternative learning center under Minn. Stat. §123A.05 selected to allow the pupil to progress toward meeting graduation standards under Minn. Stat. §120B.02, although in a different setting.


6. The school administration shall not suspend a student from school without an informal administrative conference with the student.  The informal administrative conference shall take place before the suspension, except where it appears that the student will create an immediate and substantial danger to self or to surrounding persons or property, in which case the conference shall take place as soon as practicable following the suspension.  At the informal administrative conference, a school administrator shall notify the student of the grounds for the suspension, provide an explanation of the evidence the authorities have, and the student may present the student’s version of the facts.  A separate administrative conference is required for each period of suspension.

7.
After school administration notifies a student of the grounds for suspension, school administration may, instead of imposing the suspension, do one or more of the following:

a.
strongly encourage a parent or guardian of the student to attend school with the student for one day;

b.
assign the student to attend school on Saturday as supervised by the principal or the principal’s designee; and

c.
petition the juvenile court that the student is in need of services under Minn. Stat. Ch. 260C.

8.  A written notice containing the grounds for suspension, a brief statement of the facts, a description of the testimony, a readmission plan, and a copy of the Minnesota Pupil Fair Dismissal Act, Minn Stat. §§ 121A.40 through 121A.56, shall be personally served upon the student at or before the time the suspension is to take effect, and upon the student's parent or guardian by mail within 48 hours of the conference.  (See attached sample Notice of Suspension.)

9. The school administration shall make reasonable efforts to notify the student’s parent or guardian of the suspension by telephone as soon as possible following suspension.

10. In the event a student is suspended without an informal administrative conference on the grounds that the student will create an immediate and substantial danger to surrounding persons or property, the written notice shall be served upon the student and the student's parent or guardian within forty-eight (48) hours of the suspension.  Service by mail shall be complete upon mailing.

11. Notwithstanding the foregoing provisions, the student may be suspended pending the school board's decision in an expulsion or exclusion proceeding, provided that alternative educational services are implemented to the extent that suspension exceeds five (5) days.


D.
 Expulsion and Exclusion Procedures
1. “Expulsion” means a school board action to prohibit an enrolled student from further attendance for up to twelve (12) months from the date the student is expelled.  The authority to expel rests with the school board.

2. “Exclusion” means an action taken by the school board to prevent enrollment or re-enrollment of a student for a period that shall not extend beyond the school year.  The authority to exclude rests with the school board.

3. All expulsion and exclusion proceedings will be held pursuant to and in accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40 through 121A.56.

4. No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is waived in writing by the student and parent or guardian.

5. The student and parent or guardian shall be provided written notice of the school district's intent to initiate expulsion or exclusion proceedings.  This notice shall be served upon the student and his or her parent or guardian personally or by mail, and shall contain a complete statement of the facts; a list of the witnesses and a description of their testimony; state the date, time and place of hearing; be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat. §§ 127.26 through 127.39; describe alternative educational services accorded the student in an attempt to avoid the expulsion proceedings; and inform the student and parent or guardian of their right to: (1) have a representative of the student’s own choosing, including legal counsel at the hearing; (2) examine the student's records before the hearing; (3) present evidence; and (4) confront and cross-examine witnesses.  The school district shall advise the student’s parent or guardian that free or low-cost legal assistance may be available and that a legal assistance resource list is available from the Minnesota Department of Education (MDE). 
6. The hearing shall be scheduled within ten (10) days of the service of the written notice unless an extension, not to exceed five (5) days, is requested for good cause by the school district, student, parent or guardian. 

7. All hearings shall be held at a time and place reasonably convenient to the student, parent or guardian and shall be closed, unless the student, parent or guardian requests an open hearing.

8. The school district shall record the hearing proceedings at district expense, and a party may obtain a transcript at its own expense.

9. The student shall have a right to a representative of the student’s own choosing, including legal counsel, at the student’s sole expense.  The school district shall advise the student’s parent or guardian that free or low-cost legal assistance may be available and that a legal assistance resource list is available from the Minnesota Department of Children, Families and Learning.  The school board may appoint an attorney to represent the school district in any proceeding.

10. If the student designates a representative other than the parent or guardian, the representative must have a written authorization from the student and the parent or guardian providing them with access to the student’s records and allowing the representative to obtain copies thereof.

11. All expulsion or exclusion hearings shall take place before and be conducted by an independent hearing officer designated by the school district.  The hearing shall be conducted in a fair and impartial manner.  Testimony shall be given under oath and the hearing officer shall have the power to issue subpoenas and administer oaths.

12. At a reasonable time prior to the hearing, the student, parent or guardian, or authorized representative shall be given access to all school district records pertaining to the student, including records upon which the proposed dismissal action may be based.

13. The student, parent or guardian, or authorized representative, shall have the right to compel the presence of any school district employee or agent or any other person who may have evidence upon the which the proposed dismissal action may be based, and to confront and cross-examine any witnesses testifying for the school district.

14. The student, parent or guardian, or authorized representative, shall have the right to present evidence and testimony, including expert psychological or educational testimony.

15. The student cannot be compelled to testify in the dismissal proceedings.

16. The hearing officer shall prepare findings and a recommendation based solely upon substantial evidence presented at the hearing, which must be made to the school board and served upon the parties within two (2) days after the close of the hearing.

17. The school board shall base its decision upon the findings and recommendation of the hearing officer and shall render its decision at a meeting held within five (5) days after receiving the findings and recommendation.  The school board may provide the parties with the opportunity to present exceptions and comments to the hearing officer’s findings and recommendation provided that neither party presents any evidence not admitted at the hearing.  The decision by the school board must be based on the record, must be in writing, and must state the controlling facts on which the decision is made in sufficient detail to apprise the parties and the Commissioner of Children, Families and Learning of the basis and reason for the decision.

18. A party to an expulsion or exclusion decision made by the school board may appeal the decision to the Commissioner of Children, Families and Learning within twenty-one (21) calendar days of school board action pursuant to Minn. Stat. § 121A.49.  The decision of the school board shall be implemented during the appeal to the Commissioner.

19. The school district shall report any suspension, expulsion or exclusion action taken to the appropriate public service agency, when the student is under the supervision of such agency.

20. The school district must report, through the MDE electronic reporting system, each expulsion or exclusion within thirty (30) days of the effective date of the action to the Commissioner. This report must include a statement of alternative educational services given the student and the reason for, the effective date, and the duration of the exclusion or expulsion.  The report must also include the student’s age, grade, gender, race, and special education status.  The dismissal report must include state student identification numbers of affected students.
21. Whenever a student fails to return to school within ten (10) school days of the termination of dismissal, a school administrator shall inform the student and his/her parent or guardian by mail of the student's right to attend and to be reinstated in the school district.

X.
ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for any student who is excluded or expelled from school.  The plan may include measures to improve the student’s behavior and require parental involvement in the admission or readmission process, and may indicate the consequences to the student of not improving the student’s behavior.
XI.
NOTIFICATION OF POLICY VIOLATIONS
Notification of any violation of this policy and resulting disciplinary action shall be as provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law.  The teacher, principal or other school district official may provide additional notification as deemed appropriate.

XII.
STUDENT DISCIPLINE RECORDS
A school administrator shall prepare and enforce an admission or readmission plan for any student who is excluded or expelled from school.  The plan may include measures to improve the student’s behavior, including completing a character education program consistent with Minn. Stat. § 120B.232, Subd. 1, and require parental involvement in the admission or readmission process, and may indicate the consequences to the student of not improving the student’s behavior.  The readmission plan must not obligate parents to provide a sympathomimetic medication for their child as a condition of readmission.

XII.
  STUDENT DISCIPLINE RECORD
It is the policy of the school district that complete and accurate student discipline records be maintained.  The collection, dissemination, and maintenance of student discipline records shall be consistent with applicable school district policies and federal and state law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13.

XIII.
DISABLED STUDENTS
Students who are currently identified as eligible under the IDEA or Section 504 will be subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary modification.

Where a student is dismissed for five (5) or more consecutive days, or has accumulated more than ten (10) days of dismissal over the course of the school year, the school district will convene a meeting to determine whether the student’s educational program is appropriate and to review all relevant information in order to determine whether the behavior subject to discipline is a manifestation of the student’s disability.  Such a meeting must be held within ten (10) school days of the school district’s decision to remove the student from his or her current educational placement and must be held before commencing an expulsion or exclusion of the student.  If the student’s educational program is appropriate and the behavior is not a manifestation of the student’s disability, the school district will proceed with discipline – up to and including expulsion – as if the student did not have a disability, unless the student’s educational program provides otherwise.  If the team determines that the behavior subject to discipline is a manifestation of the student’s disability, the team shall conduct a functional behavioral assessment and implement a behavioral intervention plan for such student provided that the school district had not conducted such assessment prior to the manifestation determination before the behavior that resulted in a change of placement.  Where a behavioral intervention plan previously has been developed, the team will review the behavioral intervention plan and modify it as necessary to address the behavior.  If the student was placed in a 45-day interim alternative educational setting pending the manifestation determination, the student will be returned to the placement from which the student was removed unless the student and school district agree to a change of placement as part of the modification of the behavioral intervention plan.
 When a student who has an IEP is excluded or expelled for misbehavior that is not a manifestation of the student’s disability, the school district shall continue to provide special education and related services during the period of expulsion or exclusion.
XIV.
OPEN ENROLLED STUDENTS
The School District may terminate the enrollment of a nonresident student enrolled under an Enrollment Option Program  (Minn. Stat. § 124D.03) or Enrollment in Nonresident District (Minn. Stat. § 124D.07 or Minn. Stat. § 124D.08) at the end of a school year if the student meets the definition of a habitual truant, the student has been provided appropriate services for truancy (Minnesota Statutes Chapter 260A), and the student’s case has been referred to juvenile court.  The school district may also terminate the enrollment of a nonresident student over the age of sixteen (16) enrolled under an Enrollment Options Program if the student is absent without lawful excuse for one or more periods on fifteen (15) school days and has not lawfully withdrawn from school.

XV.
DISTRIBUTION OF POLICY
The school district will notify students and parents of the existence and contents of this policy in such manner as it deems appropriate.  Copies of this discipline policy shall be made available to all students and parents at the commencement of each school year and to all new students and parents upon enrollment.  This policy shall also be available upon request in each principal’s office.

XVI.
REVIEW OF POLICY
Administration and representatives of parents, students and staff in each school building shall confer at least annually to review this discipline policy, determine if the policy is working as intended, and to assess whether the discipline policy has been enforced.  Any recommended changes shall be submitted to the superintendent for consideration by the school board, which shall conduct an annual review of this policy.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.26 (School Preassessment Teams)

Minn. Stat. § 121A.27 (School and Community Advisory Team)

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)

Minn. Stat. § 121A.582 (Reasonable Force)

Minn. Stat. §§ 121A.60-121A.61 (Removal From Class)

Minn. Stat. § 123A.05 (Area Learning Center Organization)

Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.08 (Enrollment in Nonresident District)

Minn. Stat. Ch.125A (Students With Disabilities)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Court Act)

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Improvement Act of 2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

34 C.F.R. § 300.530(e)(1) (Manifestation Determination)

Cross References:
MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 501 (School Weapons)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal Possessions, and Student’s Person)

MSBA/MASA Model Policy 503 (Student Attendance)

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored

Materials on School Premises by Students and Employees)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)

MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor Vehicles; Patrols, Inspections, and Searches)

MSBA/MASA Model Policy 610 (Field Trips)

Adopted:  
04/24/00

Reviewed:
12/19/02

Revised 
12/05/06

Revised:  
03/09/09
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06/28/10
Policy 506 F  Suspension Letter
Date:


To:


is suspended from school.

The grounds for suspension are:


Briefly the facts that have been determined are:


An administrative conference to determine the above was conducted before Tom Doig, Principal and Lonnie Seifert, Assistant Principal, on   pursuant to Minnesota Statute 121A.40 – 121A.56. (Copy Enclosed)

Length of Suspension:

The plan for re-admission is:


Sincerely,

Lonnie Seifert

Assistant Principal

Enc:
Fair Pupil Dismissal Act 

· Technicians Contract Agreement

AGREEMENT – TECHNOLOGY STAFF OF

INDEPENDENT SCHOOL DISTRICT NO. 721

NEW PRAGUE, MINNESOTA 56071

2009-2011
ARTICLE I

Section 1. Parties:  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the District, and the ISD 721 Technology Department Association, hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended hereinafter referred to as the P.E.L.R.A. to provide the terms and conditions of employment for the technology department staff during the duration of this agreement.

ARTICLE II

RECOGNITION OF EXCLUSIVE REPRESENTATIVE
Section 1. Recognition:  In accordance with the P.E.L.R.A., the District recognizes the ISD 721 Technology Department Association as the exclusive representative for employees covered by this agreement employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the P.E.L.R.A. and in certification by the Director of Mediation Services, in 07-PCE-1199.

Section 3. Fair Share Fee:  In accordance with the P.E.L.R.A., any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in an amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive representative, but in no event shall the fee exceed 85 percent of the regular membership dues.  The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the school district, and to each employee to be assessed the fair share fee.


A challenge by an employee or by a person aggrieved by the assessment shall be filed in writing with the Commissioner of the Bureau of Mediation Services, the School District, and the exclusive representative within 30 days after receipt of the written notice.  All challenges shall specify the portions of the assessment challenged and the reasons therefore, but the burden of proof relating to the amount of the fair share fee shall be on the exclusive representative.  The School District shall deduct the fee from the earnings of the employee and transmit the fee to the exclusive representative within 30 days after the written notice was provided or, in the event a challenge is filed, the deductions for a fair share fee shall be held in escrow by the School District pending a decision by the Commissioner or Court.  Any fair share challenge shall not be subject to the grievance procedure.

ARTICLE III

DEFINITIONS
Section 1. Terms and Conditions of Employment:  Shall mean the hours of employment, the compensation therefor including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term ‘employee’ shall mean all confidential Technology Department employees employed by the District who are public employees within the meaning of Minn. Stat. §179A.03, subd. 14, excluding the Technology Department Director.

Section 3. Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by the P.E.L.R.A.

ARTICLE IV

SCHOOL DISTRICT RIGHTS
Section 1. Inherent Managerial Rights:  The exclusive representative recognizes that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right and obligation of the School District to efficiently manage and conduct the operation of the school district within its legal limitations and with its primary obligation to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the District and shall be governed by the laws of the State of Minnesota, and by School District rules, regulations, directives and orders, issued by properly designated officials of the District.  The exclusive representative also recognizes the right, obligation and duty of the District and its duly designated officials to promulgate rules, regulations, directives, and orders from time to time as deemed necessary by the District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this Agreement and recognizes that the District, all employees covered by this Agreement, and all provisions of this Agreement are subject to the laws of the State.  Any provision of this Agreement found to be in violation of any laws, rules, regulations, directives or orders shall be void.

Section 4. Reservation of Managerial Rights:  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent managerial rights and management functions not expressly reserved herein, and all management rights and management functions not expressly delegated in this Agreement are reserved to the School District.

ARTICLE V

EMPLOYEE RIGHTS
Section 1. Right to Views:  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or employee’s representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions or compensation of public employment or their betterment, so long as the same is not designed to and does not actually interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join:  Employees shall have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiations, grievance procedures and the terms and conditions of employment for employees of such unit with the District.

ARTICLE VI

HOURS OF SERVICE

Section 1.  Work Schedule: Each employee’s work day, week, and year shall be prescribed by the School District.  The regular work day shall consist of eight (8) hours, including a paid 30-minute lunch.

Section 2.  School Closing:  If the district does not require the employees to perform work on a particular day or days due to planned or unplanned school closing, or other unplanned circumstance, the employee would not be paid for that day.  However, the employee may substitute vacation leave for such a day.

Section 3.  Holidays

There will be eleven paid holidays per year to coincide with the school calendar as adopted by the school board.


New Year's Eve Day


New Year's Day


President’s Day*


Good Friday*


Memorial Day


Independence Day


Labor Day


Thanksgiving Day


Friday after Thanksgiving


Christmas Eve Day


Christmas Day

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The District reserves the right to schedule a system-wide duty day for any of the above-listed days marked with *, and establish another holiday in lieu thereof.  When an employee is required to perform work on an established holiday, the employee will be paid his/her regular hourly rate of pay for the work performed on the holiday in addition to the pay for the holiday.

Section 4. Vacations:  Employees who are scheduled to work 12 months shall receive 20 paid vacation days to be deducted from the work year.  Accrued vacation time must be used within 12 months from the end of the year in which it was earned.  

ARTICLE VII

RATES OF PAY

Section 1. Rates of Pay:
Subd. 1.  The wages and salaries reflected in Schedule A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2009 to June 30, 2011.

Subd. 2.  The School District reserves the right to withhold a salary increase in individual cases as the School District shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days prior to the employee’s scheduled increment date.

Subd. 3.  Employees who have their first day of permanent work on or before December 31st of any one year will be eligible for step movement the following July 1st.  Those starting work after December 31st would not advance to the next step until July 1 of the subsequent year

Subd. 4.  An employee who works beyond eighty (80) hours during a period not to exceed two work weeks shall qualify for overtime compensation at 1 ½ times the regular daily rate for the time worked over the 80 hours in two work weeks.

ARTICLE VIII

OTHER TERMS

Section 1. Credit Reimbursement:  College courses and certified programs which relate to the responsibilities of this position shall be reimbursed at a rate of a maximum of $500 per course toward certification.  This reimbursement shall not exceed $1000 per year. Additional reimbursement may be granted at the discretion of the Superintendent.  The Superintendent shall pre-approve courses taken.
Section 2. Wellness: 

Subd. 1: Technicians who have at least 2 (two) years of continuous service to the District may cash in sick days, not to exceed 3 (three) annually to cover the cost of wellness related expenses.  Such expenses shall be limited to: Health club memberships, smoking cessation programs, weight loss programs, fitness programs/trainer and/or exercise equipment.  The reimbursement covers only items paid for by the employee for the employee’s use.  Evidence of qualifying expenses incurred within the fiscal year (July 1 – June 30) must be submitted no later than June 30 of any given year in order to be eligible for reimbursement.

Subd. 2:  Technicians who have completed 15 (fifteen) years of continuous service with the District and a resignation has been accepted due to retirement are eligible for Wellness compensation.  This compensation equals the lesser of 50% of unused sick leave or $10,000.

Section 3. Mileage:  Reimbursement for incurred mileage for work-required reasons shall be made according to district policy.

ARTICLE IX

GROUP INSURANCE
Section 1. Selection of Carriers:  The selection of the insurance carrier and policy shall be made by the School District.

Section 2. Insurance Eligibility:  An employee must be scheduled to work at least six (6) hours per day to be eligible for the district’s insurance contributions as listed below.  If the school district offers a high-deductible insurance plan coupled with a VEBA trust (VEBA plan),  for an employee who chooses to participate in the VEBA plan, the district will make a total contribution toward the VEBA plan and trust not to exceed the amount the district would contribute toward any of the other insurance premiums.   The district will divide the contribution by fully funding the trust to the amount of the deductible, with the remainder directed toward the monthly premium.
Section 3. Health and Hospitalization Insurance:
Single Coverage:  The School District shall contribute up to the sum of $6850 per year for 2009-2010 and $7205 for 2010-2011 to the New Prague Area Schools ISD #721 Health Care Plan to be used for premium payment for individual coverage for each eligible employee.  The employee must enroll in a minimum of a single plan.  If an eligible employee is not using the full contribution for premium expense, the employee will receive up to $1,500 of the excess contribution as additional salary. Any additional cost of the premium beyond the district contribution shall be borne by the employee and paid by payroll deduction.

Family Coverage:  The School District shall contribute up to the sum of $11,300 per year for 2009-2010 and $11,880 per year for 2010-2011 toward the annual premium for an eligible employee who elect and qualifies for family coverage in the New Prague Area Schools Health Care Plan.  Any additional cost of the premium will be borne by the employee and paid by payroll deductions.

Section 4.  Dental Insurance:  The District will pay up to $367.00 annually for participation in the District’s single or family dental plan.  Any cost of the premium beyond that contributed by the district will be borne by the employee and paid by payroll deductions. 

Section 5. Life Insurance:   $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance shall be provided for all eligible employees.  The School District shall pay the full premium.

Section 6.  Long Term Disability Insurance.  Each eligible employee shall participate in the district’s long term disability insurance policy at the employee’s expense.

Section 7.  Retirement Preparation:  The district shall contribute $2,000 each year to the Post Retirement Health Care Savings Plan (MN.2001, Chapter 352.98).  The $2000 annual contribution shall be in effect through the 2009-2010 year, and shall cease after June 30, 2010.  Effective July 1, 2010, the district shall contribute $1,000 each year to the State Post-Retirement Health Care Savings Plan.
Section 8.  403(b) Match:  Effective July 1, 2010, the District will provide a matching school district contribution to the Minnesota Deferred Compensation Plan (MN Stat. No. 352.96) up to the amount of $1000.00 per year.  The employee must contribute at least the amount of the district’s matching contribution in order to receive the district’s matching contribution.
Section 9. Retirement Insurance Participation:  An employee who retires from service with the district shall be eligible to continue to participate in the group health insurance plan in accordance with Minnesota law.  The employee shall pay the entire premium cost of continued participation by arrangement with the school district business office.

Section 10. Duration of Insurance Contributions:  An employee is eligible for board contributions as provided in this Article as long as the employee is actively employed by the school district or on approved paid leave of absence.  If an employee is on unpaid leave of absence, or upon termination of employment, all board participation and contribution shall cease, effective on the last working day (except as required by State or Federal law).

ARTICLE X

LEAVES OF ABSENCE
Section 1. Sick Leave:  Sick leave shall be earned at the rate of 15 days per year of service in the employ of the school district.  Unused sick days may be accumulated to a maximum credit of 120.  
Section 2. Emergency Leave:  An employee may be granted emergency leave with pay of no more than 5 days per year, non-accumulative, for situations that arise requiring the employee’s personal attention which cannot be attended to when school is not in session and which is not covered under other provisions of this memorandum.  Examples of situations where this leave may be granted are: court appearances, estate settlements, serious illness or injury in the employee’s immediate family which requires the employee’s attendance.  

Section 3. Bereavement Leave:  An employee may be granted bereavement leave of up to 5 days per incident (at the discretion of the administration) with pay for a death in your immediate family.  The immediate family shall include the employee’s spouse, parent, child, sibling, grandparent, grandchild, and all corresponding in-laws. 

Section 4. Jury Duty:  Any employee required to serve on jury duty shall receive the difference between his / her regular rate of pay and jury duty pay.  Any compensation the employee receives in consideration for mileage for jury duty shall not be deducted from the pay the employee receives.  In order to receive full compensation for the day(s) spent on jury duty, the employee must sign over the check s/he receives for jury duty to the school district and full pay will then be provided.  If an employee has been called for jury duty but is subsequently excused for the day or a longer period, the employee shall be required to communicate that fact to the Technology Department Director and may be required to work on that day or days in order to qualify for full School District pay.

Section 5. Worker’s Compensation:  An employee receiving worker's compensation insurance payments may draw sick leave and receive full salary from the school district, their salary to be reduced by an amount equal to the insurance payments and only that fraction of the days not covered by insurance will be deducted from their accrued sick leave.
ARTICLE XII

GRIEVANCE PROCEDURES

Section 1. Grievance Definition:  A “grievance” shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the District as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this agreement.

Section 2. Representative:  The employee, administrator, or District may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.

Section 3. Definitions and Interpretations:

Subd. 1. Extension:  Time limits specified in this Agreement may be extended by mutual agreement.


Subd. 2. Days:  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.


Subd. 3. Computation of Time:  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday or a legal holiday.


Subd. 4. Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United States mail within the time period.

Section 4. Time Limitation and Waiver:  A grievance shall not be valid for consideration unless the grievance is submitted in writing to the School District’s designee, setting forth the facts and the specific provisions of the Agreement allegedly violated and the particular relief sought within five (5) days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  

Section 5. Adjustment of Grievance:  The School District and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner.


Subd. 1. Level I:  An effort shall first be made to adjust an alleged grievance informally between the employee and the Technology Director.  If the grievance is not resolved through informal discussions, the employee(s) may file a written grievance according to Section 4.  The Technology Director shall give a written decision on the grievance to the parties involved within ten days after receipt of the written grievance.


Subd. 2. Level II:  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the Superintendent of Schools or designee, provided such appeal is made in writing within five days after receipt of the decision in Level I.  If a grievance is properly appealed to the Superintendent or designee, the Superintendent or designee shall set a time to meet regarding the grievance within fifteen days after receipt of the appeal.  Within ten days after the meeting, the Superintendent or designee shall issue a decision in writing to the parties involved.


Subd. 3. Level III:  If the grievance is not resolved in Level II, the decision rendered may be appealed to the School Board, provided such appeal is made in writing within five days after receipt of the decision in Level II.  If a grievance is properly appealed to the School Board, the Board shall set a time to hear the grievance within twenty days after receipt of the appeal.  Within ten days after the meeting, the School Board shall issue its decision in writing to the parties involved.  At the option of the School Board, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the School Board.  The School Board shall then render its decision.

Section 6. School District Review:  The School District reserves the right to review any decision issued under Level I or Level II of this procedure provided the School District or its representative notify the parties of its intention to review within ten days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School District reserves the right to reverse or modify such decision.

Section 7. Denial of Grievance:  Failure by the School District or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures:  In the event that the employee and the School District are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:


Subd. 1. Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party, and such request must be filed in the office of the superintendent within five days following the decision in Level III of the grievance procedure.


Subd. 2. Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3. Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, within ten days after receipt of a list of potential arbitrators from the BMS, the parties shall either select an arbitrator from a list of arbitrators provided by the BMS or set a time at which to make the selection.  The parties may, alternatively, agree upon the selection of an arbitrator.  If the parties use the BMS list to select an arbitrator, the parties alternately strike names of arbitrators until one name remains, and that arbitrator will hear the grievance.  If the parties do not agree which party will strike a name first, the determination will be made by coin toss or other random method.  


Subd. 4. Submission of Grievance Information:
a.
Upon appointment of the arbitrator, the appealing party shall within five days after notice of appointment forward to the arbitrator, with a copy to the School District, the submission of the grievance which shall include the following:



1.   The issues involved.



2.   Statement of facts.



3.   Position of the Grievant.

4. The written documents relating to Section 5, Article XII of the grievance procedure.

5. The particular relief sought by the Grievant and/or the Union.

The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5. Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a hearing denovo.


Subd. 6. Decision:  The parties shall make the request that the arbitrator render his/her decision within thirty days after the close of the hearing.  Decisions by the arbitrator in cases properly before him or her shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by in the P.E.L.R.A.


Subd. 7. Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party’s representatives, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.  However, the party ordering a copy of such transcript shall pay for such a copy.


Subd. 8. Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include but are not limited to such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public School Districts to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.

Section 9.  Election of Remedies and Waiver:  A party instituting any action, proceeding, or complaint in a federal or state court of law or before an administrative tribunal, federal agency, state agency, or seeking relief through any statutory process for which relief may be granted, the subject matter of which may constitute a grievance under this Agreement, shall immediately thereupon waive any and all rights to pursue a grievance under this Article.  Upon instituting a proceeding in another forum as outlined herein, the party shall waive the right to initiate a grievance pursuant to this Article, or, if the grievance is pending in the grievance procedure, the right to pursue it further shall be immediately waived.  This section shall not apply to actions to compel arbitration as provided in the Agreement or to enforce the award of an arbitrator.

ARTICLE XIII

DURATION
Section 1. Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a period commencing on July 1, 2009 through June 30, 2011, and thereafter pursuant to the P.E.L.R.A.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.  

Section 2. Effect:  This Agreement constitutes the full and complete Agreement between the School District and the Exclusive Representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:  Any matters relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement.

Section 4. Severability:  The provisions of this Agreement shall be severable, and if any provision thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF, The Parties have executed this Agreement as follows:

For ISD 721, New Prague Area Schools                                 For the Technicians’ Association

____________________________

____________________________

____________________________

____________________________

____________________________

____________________________

SCHEDULE A
The following schedules are applicable to the positions for which employees are employed.  Levels shall be granted by the School Board upon recommendation of the Superintendent or designee.  Demonstration of proficiency and level reassignment may occur as of December 31st or June 30th of each contractual year or upon ratification of new contract.  A panel consisting of the superintendent, a principal, the Technology Director, and/or higher-level technician will make assessment of proficiency.  See attached description of levels.
2009-2011
I.  Technology Technician Annual Salaries:
	09-11
	Level TT 1
	Level TT 2
	Level TT 3
	Level TT 4

	
	
	
	
	

	Step 1
	40738
	43095
	45452
	47500

	Step 2
	42137
	44939
	46826
	50189

	Step 3
	43537
	46784
	48200
	52879

	Step 4
	44936
	48628
	49816
	55568


Lead Stipend:  A District Technician employed as a Lead Technician shall receive an annual stipend of $6000 in addition to his/her scheduled salary.

II.  Technology Assistant Annual Salaries:

	09-11
	Level TA 1
	Level TA 2

	
	
	

	Step 1
	33773
	37307

	Step 2
	35445
	38381

	Step 3
	37116
	39489

	Step 4
	39345
	42326


Longevity 2009-2010 and 2010-2011 – the following annual longevity payments shall be made when the employee’s indicated year of employment in this bargaining unit commences:  


4th year
$1,000


6th year
$2,000


8th year
$4,000


10th year
$6,000

Appendix A

Levels Criteria

Criteria are at the district’s discretion but will be determined after consultation with the Technology Technicians.  This Appendix is subject to change during the course of the Agreement.

Technology Assistants:

TA 1:


Hardware: Build and repair computers



      Install and upgrade new hardware.


Software:  OS installation, security updates,

 
3rd party installation


Ability to use online resources for troubleshooting,

Network:
Basic understanding of Ethernet networks.


TCP/IP Protocol.


Network hardware knowledge: hubs, switches, and cables.


Ability to configure network settings and add a computer


to a domain.

Ability to communicate complex process to people with all levels of ability/understanding.

Ability to set up basic AV equipment.

Ability to prioritize needs in a logical fashion.


Ability to assist in cable pulling.

Level Criteria

1:Phone: Tone phone lines & punch down cross connects.2

2:Phone: Ability to do basic programming in Matworks and ActiveVoice.3 

3:Phone: Advanced programming.5 

4:Skyward: Install Skyward Student/Finance PAC.3

5:Skyward: Install PmP & Release updates.4

6:Skyward: Install CAS/DAS server.4

7:A/V: Setting up and operating meetings for the district.3

8:A/V: Maintain community cable channel and equipment.(4)

9:A/V: Upgrading and maintaining AV equipment for (Broadcast class.) 4

10. A/V: Installing and repairing rack equipment in Auditoriums. 5

11. A/V: Soldering of higher end components/cables.5 (VGA, RS232, etc)

12. A/V: Installation of Projectors in classrooms. 4

13. A/V:  Conversion and compression of district video content to web. 4

14. A/V: Advanced  programming in Infocaster2.0 5

15. A/V:  Installing and Maintaining Security Cameras(PTZ, dome and outdoor) 4

16. A/V:  Install, Update and maintain CCTV systems. 4

17. A/V:  Install, Update and Maintain PA Sound systems. 4

18.  A/V:  DVD authoring 3

19:Network Security:  Installing & Maintaining Antivirus server control console.3

20:Network Security:  Upgrading & maintaining network firewall.5

21:Mac Platform: Setup and Maintain user profiles.2

22:Mac Platform: 3rd part install of software.2

23:Mac Platform: Hardware repair & maintainance.3

24:Mac Platform: Install and upgrade Mac based OS systems.3

25:Windows Platform: Imaging.3

26:Windows Platform: Building software images.4

27:Windows Platform: Advanced troubleshooting skills in core essential components.4

28:Cable: Pulling & terminating.3

29:Cable: Design and implementing a cable infrastructure.4 

30:Cable: Licensed by the Minnesota Board of Electricity.5 

31:Server OS: Installing and updating server based OS in district.4

32:Server OS:  Supporting Advanced Configurations (WSUS) 4

33:Server OS:  Supporting 3rd party server based applications (Alexandria) 4

34:Name Services: installing & supporting DNS, (MSDNS, bind) supporting advanced configurations.4

35:Name Services: installing & supporting WINS, supporting advanced configurations.3

36:Name Services: Installing & supporting DHCP, supporting advanced configurations.3

37:Web Publishing Services: Installing & supporting IIS and Apache.4

38:Web Publishing Services: Ability to install, configure and support server side scripting languages.(i.e. Php, JavaScript, TCL/Tk).5

39: Web Publishing Services: Advanced web server configurations (Encryption, SSL).5

40:Email Services: Mailbox administration.4

41:Email Services: Install & maintain Postfix, MTA, POP3, IMAP services.4

42:Email Services: Advanced mail scanning techniques (MailScanner, Spamassassin,   ClamAV).4

43:Email Services: Postfix/Active Directory integration (LDAP, PAM, SASL).5

44:Database Administration: Add, remove & setup permissions for users.3

45:Database Administration: Installing & creating databases.4 

46:Database Administration: Working understanding of SQL language to query        databases.5

47:Network Authentication: Install & maintain SAMBA.4 

48:Network Authentication: Setup Virtual Private Networks.4

49:Network Infrastructure: Support LAN/WAN setting.3

50:Network Authentication: Design & implement network infrastructure.4

51:Network Infrastructure: Build & configure routers/route tables.5

52:Web Programming Language: Basic design & implementation of web pages (HTML, SHTML).3

53:Web Programming Language: Ability to code & implement interactive web services(forms submission).4

54:Web Programming Language: Creation of web applications applications (database connectivity).4

55:Shell Scripts: Create network login script.3

56:Shell Scripts: Create custom scripts to automate routine tasks.4

57:Shell Scripts: Ability to use automated schedulers. (MS Task Scheduler, cron).4

58:Data Backup: tar,rsync,dd,cvs.4

59:Data Backup:database dumps.5

60:Hardware: Projector 10

61:Hardware: Printer 5

62:Hardware: Advanced disk/file system configurations (RAID).5

63:Online testing: Install and configure client testing software.3

64:Online testing: Install and Configure Server testing software.4

65:Online testing: Prepare network site readiness worksheets.5

66: Wireless Networking: Install and configure wireless network management module.4

67: Wireless Networking: Configure VLAN to carry wireless traffic.5

68:Firewall: Maintain web-blocker database.3

69: Firewall: Setup new and edit existing policies.4

70: Firewall: Setup Reverse NAT and route traffic through needed ports.5

71: Firewall: Route outgoing traffic through appropriate external interface.5

72: Active Directory: Create/Maintain user profiles 3

73:Active Directory:  Install Active Directory 5

74:Active Directory:  Implement GPO strategy to centrally manageusers/computers 4

75: Disaster Recovery:  Backup tape rotation using Backup Exec and Autoloader 3

76: Disaster Recovery:  Administration of Backup Exec and Autoloader 4

77: Disaster Recovery:  Ability to recover from disaster scenario (Servers &  Exchange) 5

78:Group Policy:  Assign group policy to OU 3

79:Group Policy:  Create group policy 4

80:Group Policy:  Assign scripts using GPO 4

81:Exchange:  Install Exchange Server 5

82:Exchange:  Reduce attack surface by using security template and security configuration wizard 5

83:Exchange:  Configure to reduce amount of SPAM 5
84:Acquisition: Research & Evaluation of new technology hardware and software - 3

85:Acquisition: Acquisition of technology hardware and software - 3

86:Collection and Recycling/Disposal of Obsolete/unrepairable equipment - 4







09-11

Level TA 1 (Technology Assistants)
Level TA 2 (Technology Assistants)

Required Points





20

(need at least 1 “5”)

Level TT 1 (Technology Technicians)
Required Points





30

(need at least 3 “4’s” or “5’s”)

Level TT 2 (Technology Technicians)
Required Points





40

(need at least 5 “4’s” or “5’s”)

Level TT 3 (Technology Technicians)

Required Points





80

(need at least 8 “4’s” or “5’s”)

Level TT 4 (Technology Technicians)
Required Points





115

(need at least 10 “5’s”)
· Personnel Items
	Employment 

Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Lane/ 

Step
	Salary
	Effective Date
	New/Replacement/Yr of Service

	Bailey, Michael
	Teacher - Math
	8
	HS
	1BA
	$32,672.00 
	8/25/2010
	Andrea Feist

	Bartyzal, Margaret
	Paraprofessional - Special Education
	6hr/30min
	CEC/MS
	6
	$12.69/hr
	9/1/2010
	Flo Amundsen - combining Flo's (4-hr) & Margaret's (3-hr/12min) previous position into 1

	Giles, Melissa
	Teacher - Resource Special Education
	8
	EV/HC
	7MA
	$45,355.00 
	8/25/2010
	Nancy Kodelka

	Harmon, Rachel
	Teacher - Language Arts
	8
	HS
	6BA
	$35,387.00 
	8/25/2010
	Sara Olson

	Jensen, Kyle
	Teacher - EBD Special Education
	8
	RS/MS
	1BA
	$32,672.00 
	8/25/2010
	Jessica Deschneau

	Mars, Teresa
	Paraprofessional - Health Assistant
	6hr/30min
	FR
	3
	$14.85/hr
	10-11 SY
	Reduction in hours from 7 hrs/day

	Norby, Jacob
	Teacher - LD Special Education
	8
	HS
	6BA+20s
	$40,064.00 
	8/25/2010
	Michael Deschneau

	Sirek, Angie
	Paraprofessional - Health Assistant
	6hr/30min
	MS
	5
	$15.69/hr
	10-11 SY
	Reduction in hours from 7 hrs/day

	Skluzacek, Teresa
	Paraprofessional - Health Assistant
	6hr/30min
	EV 
	4
	$15.69/hr
	10-11 SY
	Reduction in hours from 7 hrs/day

	Tisdel, Lisa
	Paraprofessional - Health Assistant
	6hr/30min
	HS
	9
	$15.69/hr
	10-11 SY
	Reduction in hours from 7 hrs/day

	Wilson, Michelle
	Teacher - DCD Teacher
	8
	HS
	3BA
	$33,125.00 
	8/25/2010
	Barb Cihak

	Wollin, Amie
	Paraprofessional - Health Assistant
	6hr/30min
	RS 
	3
	$14.85/hr
	10-11 SY
	Reduction in hours from 7 hrs/day

	 
	 
	 
	 
	 
	 
	 
	 

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Anderson, Johna
	Leadership - Team, .3 fte
	 
	FR
	II
	$390 
	09-10 SY
	Annual

	Bachman, Austin
	Community Services - Morning Ball Coach
	 
	CEC
	 
	$10/hr
	Summer 2010
	Annual

	Cassidy, Kevin
	Intern, Recreation Management - Community Education
	 
	CEC
	 
	$2,000 
	Summer 2010
	 

	Gores, Laura
	Leadership - Team, .7 fte
	 
	FR
	II
	$910 
	09-10 SY
	Annual

	Hoffman, Patty
	Summer Associate - Extended School Year Special Education Secondary DCD
	3
	HS
	 
	$12.69/hr
	Summer 2010
	Annual

	Jensen, Kyle
	Community Services - Strength/Conditioning Coach
	 
	HS
	 
	$10/hr
	Summer 2010
	Annual

	Madison, Mike
	Volunteer - Summer Football
	 
	HS
	 
	 
	Summer 2010
	Annual

	Meger, Alicia
	Volunteer - Summer Volleyball
	 
	HS/CE
	 
	 
	Summer 2010
	Annual

	Mueller, Robin
	Summer Associate - Kids' Company Special Needs
	7hr/30min
	CEC
	 
	$11.40/hr
	Summer 2010
	Annual

	Mueller, Robin
	Summer Associate - Extend School Year Special Education Elementary ASD
	3
	RS
	 
	$11.40/hr
	Summer 2010
	Annual

	Schoenebeck, Jay
	Volunteer - Summer Football
	 
	 
	 
	 
	Summer 2010
	Annual

	Zweber, Barb
	Leadership - Team
	 
	FR
	Class II
	$1,300.00 
	09-10 SY
	Annual

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Biermaier, Jeremy
	Social Teacher
	8
	MS
	5MA+10s
	$41,778.54 
	5/24/2010
	 

	deNeui, Kellie
	Art Specialist
	8
	FR
	3MA
	$36,110.22 
	5/17/2010
	 

	Geddes Duoos, Shana
	2nd Grade Teacher
	8
	FR
	5BA+30q
	$35,786.77 
	5/21/2010
	 

	Herrmann, Katie
	Physical Education Teacher
	8
	FR
	4MA
	$38,359.96 
	5/21/2010
	 

	Josephson, Lisa
	Math Teacher
	8
	MS
	15MA+45q
	$47,219.22 
	5/19/2010
	 

	McClellan, Stephen
	Technology Education Teacher
	8
	MS
	14MA 
	$49,637.70 
	5/13/2010
	 

	Melzer, Megan
	EBD Teacher
	8
	EV
	5BA+10s
	$34,782.15 
	5/12/2010
	 

	Shuck, Jennifer
	Science Teacher
	8
	MS
	4MA
	$35,886.31 
	6/4/2010
	 

	Wagner, Dan
	Physical Education Teacher
	8
	EV
	4MA
	$36,516.72 
	5/27/2010
	 

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Amundsen, Flo
	Special Education Paraprofessional
	4
	MS
	30
	 $12.69/hr 
	6/11/2010 - date change
	30 years of service

	Amundsen, Flo
	Transportation Chaperone
	3
	BG
	30
	 $13.06/hr 
	6/11/2010 - date change
	8 years of service

	Edberg, Dave
	Teacher - Industrial Technology
	8
	HS
	35BA+45q
	$56,287.00 
	6/14/2010
	35 years of service

	Lang, Deb
	Teacher - Kindergarten
	8
	RS
	34MA+60q
	$67,572.00 
	9/27/2010
	34 years of service

	Schultz, Donna
	Teacher - 1st Grade
	8
	RS
	37BA+60q
	$58,875.00 
	6/14/2010
	38 years of service

	 
	 
	 
	 
	 
	 
	 
	 

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Bloom, Scott
	Coach - Hockey, Boys - Asst
	 
	HS
	2-Z34
	$4,114.00 
	5/21/2010
	2 years of service

	Bowe, Nick
	Coach - Hockey, Girls - Asst
	 
	HS
	2-Z34
	$4,114.00 
	5/26/2010
	2 years of service

	Cihak, Barb
	Teacher - DCD Special Education
	8
	HS
	14BA+45q
	$50,287.00 
	6/14/2010
	5 years of service

	Feist, Andrea
	Teacher - Math
	8
	HS
	5BA
	$34,483.00 
	6/14/2010
	3 years of service

	Gullickson, Dan
	Coach - Hockey, Girls - Head
	 
	HS
	9-Z45
	$5,929.00 
	5/24/2010
	9 years of service

	Hancock, Vickie
	Paraprofessional - Lunchroom/Instructional
	3
	RS
	11
	$12.69/hr
	6/11/2010
	11 years of service

	Kalal, Jeremy
	Coach - Soccer, Girls 
	 
	MS
	3-Z16
	$1,936.00 
	5/14/2010
	3 years of service

	Kneeland, Dan
	Coach - Tennis, Girls - JV
	 
	HS
	11-Z29
	$3,993.00 
	5/26/2010
	11 years of service

	Lasch, Matt
	Coach - Hockey, Girls - JV
	 
	HS
	3-Z34
	$4,114.00 
	6/11/2010
	3 years of service

	Lemke, Amy
	Coach - Softball, 9th Grade
	 
	HS
	6-Z21
	$2,783.00 
	6/7/2010
	6 years of service

	O'Meara, Cami
	Paraprofessional - Special Education
	6hr/30min
	FR
	8
	$12.69/hr
	6/9/2010
	7 years of service

	VanRoekel, Melodi
	Teacher - Music .8 fte
	6hr/24min
	FR
	13BA+30q
	$47,045.00 
	6/30/2010
	5 years of service

	Employment End Date:
	 
	 
	 
	 
	 
	 
	 

	Blaschko, Amanda
	Coach - Softball, 9th Grade
	 
	HS
	1-Z21
	$2,541.00 
	6/11/2010
	1 year of service

	Mueller, Robin
	Summer Associate - Extended School Year Special Education Secondary DCD 
	 
	HS
	 
	$12.69/hr
	6/22/2010
	Annual position - reassigned


Finance
    CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   129330 May        05/19/2010 ABRAKADOODLE         05/19/2010            476.00

   129331 May        05/19/2010 ACE HARDWARE         05/19/2010              0.00

   129332 May        05/19/2010 ACE HARDWARE         05/19/2010              0.00

   129333 May        05/19/2010 ACE HARDWARE         05/19/2010              0.00

   129334 May        05/19/2010 ACE HARDWARE         05/19/2010              0.00

   129335 May        05/19/2010 ACE HARDWARE         05/19/2010              0.00

   129336 May        05/19/2010 ACE HARDWARE         05/19/2010            974.80

   129337 May        05/19/2010 ACME TOOLS           05/19/2010            138.00

   129338 May        05/19/2010 AMAZON CREDIT PLAN   05/19/2010            200.90

   129339 May        05/19/2010 APPERT FOODS         05/19/2010              0.00

   129340 May        05/19/2010 APPERT FOODS         05/19/2010              0.00

   129341 May        05/19/2010 APPERT FOODS         05/19/2010              0.00

   129342 May        05/19/2010 APPERT FOODS         05/19/2010              0.00

   129343 May        05/19/2010 APPERT FOODS         05/19/2010              0.00

   129344 May        05/19/2010 APPERT FOODS         05/19/2010         10,154.59

   129345 May        05/19/2010 BIX FRUIT COMPANY    05/19/2010              0.00

   129346 May        05/19/2010 BIX FRUIT COMPANY    05/19/2010              0.00

   129347 May        05/19/2010 BIX FRUIT COMPANY    05/19/2010          4,020.06

   129348 May        05/19/2010 CABLES TO GO         05/19/2010          1,511.64

   129349 May        05/19/2010 CEDAR LAKE ELECTRIC  05/19/2010            124.80

   129350 May        05/19/2010 CITY OF ELKO NEW MAR 05/19/2010            775.30

   129351 May        05/19/2010 COBORNS'S CARD SERVI 05/19/2010              0.00

   129352 May        05/19/2010 COBORNS'S CARD SERVI 05/19/2010              0.00

   129353 May        05/19/2010 COBORNS'S CARD SERVI 05/19/2010              0.00

   129354 May        05/19/2010 COBORNS'S CARD SERVI 05/19/2010            683.04

   129355 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129356 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129357 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129358 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129359 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129360 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129361 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129362 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010              0.00

   129363 May        05/19/2010 DEAN FOODS NORTH CEN 05/19/2010          7,840.55

   129364 May        05/19/2010 DEVINE, KEVIN        05/19/2010            104.59

   129365 May        05/19/2010 DVORAK DENNIS F      05/19/2010             49.50

   129366 May        05/19/2010 ECONO FOODS #317     05/19/2010             28.23

   129367 May        05/19/2010 GENERAL PARTS & SUPP 05/19/2010             39.25

   129368 May        05/19/2010 GOPHER SPORT         05/19/2010            254.70

   129369 May        05/19/2010 GOVCONNECTION        05/19/2010            554.70

   129370 May        05/19/2010 GOVCONNECTION        05/19/2010            135.59

   129371 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129372 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129373 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129374 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129375 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129376 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129377 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129378 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129379 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129380 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010              0.00

   129381 May        05/19/2010 HAWKEYE FOOD DISTRIB 05/19/2010         10,093.41

   129382 May        05/19/2010 IKON OFFICE SOLUTION 05/19/2010          4,849.00

   129383 May        05/19/2010 IKON OFFICE SOLUTION 05/19/2010          1,592.38

   129384 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129385 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00 

   129386 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129387 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129388 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129389 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129390 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129391 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010              0.00

   129392 May        05/19/2010 INDIANHEAD FOODSERVI 05/19/2010         13,196.43

   129393 May        05/19/2010 INSTRUMENTALIST PROD 05/19/2010            167.00

   129394 May        05/19/2010 INTA-JUICE- EDEN PRA 05/19/2010              0.00

   129395 May        05/19/2010 INTA-JUICE- EDEN PRA 05/19/2010          1,522.50

   129396 May        05/19/2010 INTEGRA TELECOM      05/19/2010          2,144.31

   129397 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129398 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129399 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129400 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129401 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129402 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129403 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129404 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129405 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129406 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129407 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010              0.00

   129408 May        05/19/2010 INTERSTATE BRANDS CO 05/19/2010          2,095.41

   129409 May        05/19/2010 PETTY CASH           05/19/2010            294.00

   129410 May        05/19/2010 ISD 721 ATHLETIC PRO 05/19/2010          1,093.00

   129411 May        05/19/2010 KENNEDY & GRAVEN, CH 05/19/2010            111.00

   129412 May        05/19/2010 MACKIN EDUCATIONAL R 05/19/2010          1,661.18

   129413 May        05/19/2010 MALECHA CHERYL M     05/19/2010              5.00

   129414 May        05/19/2010 MICKUS PAT           05/19/2010             25.00

   129415 May        05/19/2010 MINNESOTA REVENUE    05/19/2010            252.00

   129416 May        05/19/2010 MINNESOTA DEPT OF LA 05/19/2010            120.00

   129417 May        05/19/2010 MVEC                 05/19/2010          5,290.48

   129418 May        05/19/2010 NCPTC                05/19/2010            242.00

   129419 May        05/19/2010 NEW PRAGUE ROTARY CL 05/19/2010            158.50

   129420 May        05/19/2010 NORTHFIELD HOSPITAL  05/19/2010            400.00

   129420 May        05/19/2010 NORTHFIELD HOSPITAL  05/19/2010           -400.00

   129421 May        05/19/2010 O'BRIEN, TREVOR      05/19/2010             48.00

   129422 May        05/19/2010 OFFICE ETC           05/19/2010             29.17

   129423 May        05/19/2010 OTIS SPUNKMEYER INC  05/19/2010              0.00

   129424 May        05/19/2010 OTIS SPUNKMEYER INC  05/19/2010          2,485.23

   129425 May        05/19/2010 PARTS EXPRESS        05/19/2010            337.70

   129426 May        05/19/2010 PAYMENT REMITTANCE C 05/19/2010          1,203.19

   129427 May        05/19/2010 PEPSI COLA           05/19/2010          4,066.00

   129428 May        05/19/2010 PIONEER TELEPHONE    05/19/2010            154.51

   129429 May        05/19/2010 PITNEY BOWES         05/19/2010            624.48

   129430 May        05/19/2010 PITNEY BOWES, INC.   05/19/2010            245.62

   129431 May        05/19/2010 POPP BINDING & LAMIN 05/19/2010            401.11

   129432 May        05/19/2010 RADIO SHACK          05/19/2010            374.85

   129433 May        05/19/2010 RPM ATHLETICS LLC    05/19/2010            712.00

   129434 May        05/19/2010 RURAL CELLULAR CORP  05/19/2010            220.04

   129435 May        05/19/2010 SCHOOL HEALTH CORPOR 05/19/2010            115.13

   129436 May        05/19/2010 SCHOLASTIC EQUIPMENT 05/19/2010          1,109.40

   129437 May        05/19/2010 SCHOOL SPECIALTY     05/19/2010             17.99

   129438 May        05/19/2010 SELECTACCOUNT        05/19/2010            298.29

   129439 May        05/19/2010 SOLUTION TREE, LLC   05/19/2010            599.00

   129440 May        05/19/2010 SOUTH CENTRAL SERVIC 05/19/2010          1,493.50 

   129441 May        05/19/2010 STAPLES ADVANTAGE    05/19/2010            524.29

   129442 May        05/19/2010 STOCKER, JOSH        05/19/2010             72.00

   129443 May        05/19/2010 SUEL PRINTING        05/19/2010          4,474.50

   129444 May        05/19/2010 T-MOBILE             05/19/2010            337.82

   129445 May        05/19/2010 TEACHER DIRECT       05/19/2010             44.57

   129446 May        05/19/2010 THIETJE, BENJAMIN    05/19/2010            238.08

   129447 May        05/19/2010 TIERNEY BROS.        05/19/2010          2,082.00

   129448 May        05/19/2010 TIGER ROCK TAE KWON  05/19/2010          3,297.00

   129449 May        05/19/2010 TRANS ALARM          05/19/2010            150.00

   129450 May        05/19/2010 TRIARCO ARTS & CRAFT 05/19/2010             17.50

   129451 May        05/19/2010 TXCESS SURPLUS       05/19/2010             82.74

   129452 May        05/19/2010 XCEL ENERGY/NORTHERN 05/19/2010          5,076.28

   129453 May        05/19/2010 YOUNGBLOOD LUMBER CO 05/19/2010          1,125.25

   129454 May        05/19/2010 FLEET SERVICES       05/19/2010             89.95

   129455 May        05/20/2010 WEILL-NOVOTNY, CHRIS 05/20/2010            280.00

   129456 May        05/26/2010 AUSM                 05/26/2010            100.00

   129457 May        05/26/2010 BARTUSEK, JULIA      05/26/2010            165.00

   129458 May        05/26/2010 BIVENS, AMANDA       05/26/2010            263.25

   129459 May        05/26/2010 BIVENS, ERIC         05/26/2010            465.75

   129460 May        05/26/2010 BUSTA, KAREN         05/26/2010             55.69

   129461 May        05/26/2010 CHAMELEON'S INC      05/26/2010            486.28

   129462 May        05/26/2010 CHARNSTROM, ANGELA   05/26/2010            300.00

   129463 May        05/26/2010 COOAN LOCKSMITH SERV 05/26/2010             97.00

   129464 May        05/26/2010 COYER, JOLENE        05/26/2010            200.00

   129465 May        05/26/2010 DICK BLICK ART MATER 05/26/2010             43.05

   129466 May        05/26/2010 DRESSEN, TRUDI       05/26/2010             39.18

   129467 May        05/26/2010 ECONO FOODS #317     05/26/2010            106.71

   129468 May        05/26/2010 EDUCATIONAL OPTIONS  05/26/2010          4,750.00

   129469 May        05/26/2010 HILLYARD FLOOR CARE  05/26/2010            994.27

   129470 May        05/26/2010 FOIX ROBERT E        05/26/2010            414.31

   129471 May        05/26/2010 GENESIS              05/26/2010         19,738.16

   129472 May        05/26/2010 GOODIN CO            05/26/2010              0.00

   129473 May        05/26/2010 GOODIN CO            05/26/2010             14.84

   129474 May        05/26/2010 GRASP                05/26/2010          6,083.00

   129475 May        05/26/2010 HEALY AWARDS INC     05/26/2010            488.04

   129476 May        05/26/2010 HEWLETT-PACKARD COMP 05/26/2010            435.00

   129477 May        05/26/2010 HIGHLIGHTS FOR CHILD 05/26/2010             72.00

   129478 May        05/26/2010 IKON OFFICE SOLUTION 05/26/2010            444.36

   129479 May        05/26/2010 INTERSTATE POWER SYS 05/26/2010          1,314.25

   129480 May        05/26/2010 ISD 194 LAKEVILLE SC 05/26/2010             40.00

   129480 May        05/26/2010 ISD 194 LAKEVILLE SC 05/26/2010            -40.00

   129481 May        05/26/2010 ISD 721 ATHLETIC PRO 05/26/2010          1,819.00

   129482 May        05/26/2010 ISD 721 COMM ED PROG 05/26/2010          1,195.50

   129483 May        05/26/2010 NPMS PETTY CASH      05/26/2010            362.86

   129484 May        05/26/2010 PETTY CASH           05/26/2010            472.23

   129485 May        05/26/2010 ISD 721 NEW PRAGUE S 05/26/2010            200.00

   129486 May        05/26/2010 JOSTENS INC          05/26/2010            652.76

   129487 May        05/26/2010 KENNEDY & GRAVEN SCH 05/26/2010             75.00

   129488 May        05/26/2010 KNOKE LANA           05/26/2010            441.97

   129489 May        05/26/2010 MADIGAN KRISTINA     05/26/2010             36.60

   129490 May        05/26/2010 MAD SCIENCE OF MINNE 05/26/2010            376.00

   129491 May        05/26/2010 MARK'S PLUMBING PART 05/26/2010            235.16

   129492 May        05/26/2010 MARQUARDT JEWELERS   05/26/2010             26.50

   129493 May        05/26/2010 MCEA                 05/26/2010             39.00

   129494 May        05/26/2010 MOUNT DIRECT.COM     05/26/2010            352.27

   129495 May        05/26/2010 MOUSER ELECTRONICS   05/26/2010             99.49 

   129496 May        05/26/2010 NASCO                05/26/2010             57.38

   129497 May        05/26/2010 NEW PRAGUE MINI STOR 05/26/2010             71.00

   129498 May        05/26/2010 NEXTEL COMMUNICATION 05/26/2010          1,419.09

   129499 May        05/26/2010 ODENTHAL MEATS       05/26/2010            170.10

   129500 May        05/26/2010 OFFICE ETC           05/26/2010            300.93

   129501 May        05/26/2010 OWL BRAND DISCOVERY  05/26/2010            305.00

   129502 May        05/26/2010 PALMA, MEGAN         05/26/2010            210.00

   129503 May        05/26/2010 PARKVIEW MEDICAL CLI 05/26/2010             61.00

   129504 May        05/26/2010 PUFFER LANA          05/26/2010             49.84

   129505 May        05/26/2010 QUEST EDUCATIONAL SE 05/26/2010          2,200.00

   129506 May        05/26/2010 REALLY GOOD STUFF IN 05/26/2010            207.37

   129507 May        05/26/2010 SAGE WEIGHT AND WELL 05/26/2010             30.00

   129508 May        05/26/2010 SAPP RITA K          05/26/2010             59.00

   129509 May        05/26/2010 SELECT DANCE ACADEMY 05/26/2010            218.40

   129510 May        05/26/2010 SHELL                05/26/2010          8,274.90

   129511 May        05/26/2010 TOWN & COUNTRY TURF  05/26/2010          3,495.00

   129512 May        05/26/2010 UPS                  05/26/2010             16.06

   129513 May        05/26/2010 USI EDUCATION SALES  05/26/2010            388.80

   129514 May        05/26/2010 YOUTH ENRICHMENT LEA 05/26/2010            357.00

   129515 May        05/28/2010 COMMISSIONER OF REVE 05/28/2010              0.00

   129516 May        05/28/2010 COMMISSIONER OF REVE 05/28/2010              0.00

   129517 May        05/28/2010 COMMISSIONER OF REVE 05/28/2010         30,751.13

   129518 May        05/28/2010 FIDELITY MANAGEMENT  05/28/2010              0.00

   129519 May        05/28/2010 FIDELITY MANAGEMENT  05/28/2010         10,725.58

   129520 May        05/28/2010 GREAT WEST LIFE AND  05/28/2010            250.00

   129521 May        05/28/2010 ORCHARD TRUST COMPAN 05/28/2010            355.00

   129522 May        05/28/2010 HALUNEN & ASSOCIATES 05/28/2010             50.00

   129523 May        05/28/2010 HEALTH PARTNERS      05/28/2010              0.00

   129524 May        05/28/2010 HEALTH PARTNERS      05/28/2010              0.00

   129525 May        05/28/2010 HEALTH PARTNERS      05/28/2010         18,037.68

   129526 May        05/28/2010 HORACE MANN LIFE INS 05/28/2010          6,763.48

   129527 May        05/28/2010 LAW OFFICE OF JOE PE 05/28/2010            436.87

   129528 May        05/28/2010 MADISON NATIONAL LIF 05/28/2010              0.00

   129529 May        05/28/2010 MADISON NATIONAL LIF 05/28/2010         15,018.13

   129530 May        05/28/2010 MN CHILD SUPPORT PAY 05/28/2010          1,296.00

   129531 May        05/28/2010 MG TRUST COMPANY     05/28/2010          5,536.38

   129532 May        05/28/2010 MINN TEACHERS RETIRE 05/28/2010         70,133.68

   129533 May        05/28/2010 MN NCPERS GROUP LIFE 05/28/2010             96.00

   129534 May        05/28/2010 NEW PRAGUE ED MN/KAR 05/28/2010         19,961.73

   129535 May        05/28/2010 PUBLIC EMPL RETIREME 05/28/2010              0.00

   129536 May        05/28/2010 PUBLIC EMPL RETIREME 05/28/2010         28,809.51

   129537 May        05/28/2010 SCHOOL SERVICE EMPLO 05/28/2010          7,032.92

   129538 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129539 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129540 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129541 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129542 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129543 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129544 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129545 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010              0.00

   129546 May        05/28/2010 STATE BANK OF NEW PR 05/28/2010        192,214.99

   129547 May        05/28/2010 VALIC                05/28/2010         10,695.97

   129548 June       06/03/2010 AASA NATIONAL CONFER 06/03/2010            925.00

   129549 June       06/03/2010 ACE HARDWARE         06/03/2010            146.21

   129550 June       06/03/2010 ACTION RADIO & COMMU 06/03/2010            167.00

   129551 June       06/03/2010 AIRGAS NORTH CENTRAL 06/03/2010            162.08 

   129552 June       06/03/2010 AMAZON CREDIT PLAN   06/03/2010              0.00

   129553 June       06/03/2010 AMAZON CREDIT PLAN   06/03/2010            822.61

   129554 June       06/03/2010 BEVCOMM              06/03/2010          7,237.01

   129555 June       06/03/2010 BIX FRUIT COMPANY    06/03/2010              0.00

   129556 June       06/03/2010 BIX FRUIT COMPANY    06/03/2010              0.00

   129557 June       06/03/2010 BIX FRUIT COMPANY    06/03/2010          2,564.94

   129558 June       06/03/2010 BLASCHKO, LISA       06/03/2010             29.20

   129559 June       06/03/2010 BREEZY POINT RESORT  06/03/2010          1,120.00

   129560 June       06/03/2010 CENTERPOINT ENERGY M 06/03/2010          5,781.22

   129561 June       06/03/2010 CLASSROOM PRODUCTS W 06/03/2010            116.27

   129562 June       06/03/2010 CUSTOM REFRIGERATION 06/03/2010            291.14

   129563 June       06/03/2010 DATA CONTROL INC.    06/03/2010             41.73

   129564 June       06/03/2010 DECKER, JEFFREY      06/03/2010             17.00

   129565 June       06/03/2010 DEVINE, KEVIN        06/03/2010             80.00

   129566 June       06/03/2010 DICK BLICK ART MATER 06/03/2010          1,054.05

   129567 June       06/03/2010 DISTRIBUTED WEBSITE  06/03/2010          1,502.00

   129568 June       06/03/2010 DISTRICT OFFICE PETT 06/03/2010             52.72

   129569 June       06/03/2010 DOWNTOWN SOUND       06/03/2010            124.00

   129570 June       06/03/2010 DOYLE, ANNE          06/03/2010            118.00

   129571 June       06/03/2010 FOREST SCIENTIFIC    06/03/2010            112.62

   129572 June       06/03/2010 FORTE, PAMELA        06/03/2010            120.00

   129573 June       06/03/2010 FREESTYLE SALES CO   06/03/2010            318.18

   129574 June       06/03/2010 GENERAL PARTS & SUPP 06/03/2010             91.25

   129575 June       06/03/2010 GOPHER SPORT         06/03/2010            247.56

   129576 June       06/03/2010 GREATER MINNESOTA GA 06/03/2010          1,013.28

   129577 June       06/03/2010 GROTH CHESTER E MUSI 06/03/2010          1,003.80

   129578 June       06/03/2010 GUSTAVUS ADOLPHUS CO 06/03/2010            475.00

   129579 June       06/03/2010 HEALY AWARDS INC     06/03/2010            488.04

   129580 June       06/03/2010 HI-FI SOUND ELECTRON 06/03/2010          1,798.33

   129581 June       06/03/2010 HOIGAARDS            06/03/2010          3,516.00

   129582 June       06/03/2010 HUEBSCH, JACOB       06/03/2010             31.19

   129583 June       06/03/2010 IKON OFFICE SOLUTION 06/03/2010            922.38

   129584 June       06/03/2010 INSTITUTE FOR MULIT- 06/03/2010          1,950.00

   129585 June       06/03/2010 INTA-JUICE- EDEN PRA 06/03/2010            804.75

   129586 June       06/03/2010 INTERMEDIATE DIST 28 06/03/2010            194.74

   129587 June       06/03/2010 CARVER-SCOTT ED COOP 06/03/2010            363.54

   129588 June       06/03/2010 JUFFER, PAULA        06/03/2010            119.00

   129589 June       06/03/2010 KATIE KALINA         06/03/2010             17.00

   129590 June       06/03/2010 KENNEDY & GRAVEN, CH 06/03/2010            203.50

   129591 June       06/03/2010 KLOCKIT              06/03/2010          1,341.41

   129592 June       06/03/2010 KODELKA NANCY J.     06/03/2010            220.00

   129593 June       06/03/2010 KRIHA MICHELE        06/03/2010            450.00

   129594 June       06/03/2010 LAB SAFETY SUPPLY, I 06/03/2010          1,049.35

   129595 June       06/03/2010 M A S S P            06/03/2010            520.00

   129596 June       06/03/2010 MASTER VISIONS       06/03/2010          1,854.00

   129597 June       06/03/2010 MENOZZI, CRAIG       06/03/2010              6.00

   129598 June       06/03/2010 METRO  ECSU          06/03/2010             15.00

   129599 June       06/03/2010 MEYER  MANDY         06/03/2010            909.75

   129600 June       06/03/2010 MINNESOTA IRON AND M 06/03/2010            350.00

   129601 June       06/03/2010 MN SACA              06/03/2010            400.00

   129602 June       06/03/2010 MNSCU                06/03/2010            250.00

   129603 June       06/03/2010 MRCI - ATTENTION BUS 06/03/2010            761.84

   129604 June       06/03/2010 MUSIC MART           06/03/2010             81.75

   129605 June       06/03/2010 MVEC                 06/03/2010          6,047.20

   129606 June       06/03/2010 NEW PRAGUE AREA COMM 06/03/2010             35.00

   129607 June       06/03/2010 NORTHERN BALANCE AND 06/03/2010            506.44 

   129608 June       06/03/2010 NEW PRAGUE UTILITIES 06/03/2010         36,682.17

   129609 June       06/03/2010 OFFICE ETC           06/03/2010              0.00

   129610 June       06/03/2010 OFFICE ETC           06/03/2010            673.05

   129611 June       06/03/2010 OTIS SPUNKMEYER INC  06/03/2010          3,341.29

   129612 June       06/03/2010 PAYMENT REMITTANCE C 06/03/2010          2,801.39

   129613 June       06/03/2010 PEAP                 06/03/2010             59.00

   129614 June       06/03/2010 PEPSI COLA           06/03/2010          1,341.20

   129615 June       06/03/2010 PITNEY BOWES RESERVE 06/03/2010          5,000.00

   129616 June       06/03/2010 PUFFER LANA          06/03/2010            115.90

   129618 June       06/03/2010 REDFEARN, MICHELLE   06/03/2010             37.57

   129619 June       06/03/2010 RIVERPORT INSURANCE  06/03/2010            104.00

   129620 June       06/03/2010 ROCKLER WOODWORKING  06/03/2010             73.09

   129621 June       06/03/2010 SAM'S CLUB DISCOVER  06/03/2010          2,120.48

   129622 June       06/03/2010 SAMS CLUB            06/03/2010              9.98

   129623 June       06/03/2010 SAX ARTS AND CRAFTS  06/03/2010            577.83

   129624 June       06/03/2010 DAVIS PUBLICATIONS I 06/03/2010             49.95

   129625 June       06/03/2010 SOUTH CENTRAL SERVIC 06/03/2010          3,075.00

   129626 June       06/03/2010 ST WENCESLAUS SCHOOL 06/03/2010         11,328.32

   129627 June       06/03/2010 STAPLES ADVANTAGE    06/03/2010            127.45

   129628 June       06/03/2010 TRI-COUNTY BEVERAGE  06/03/2010             24.00

   129629 June       06/03/2010 TRIPLETT, BRIAN      06/03/2010            320.91

   129630 June       06/03/2010 VANDENBERG, AMY      06/03/2010             73.00

   129631 June       06/03/2010 WEICHERT, JENNIFER   06/03/2010             96.80

   129632 June       06/03/2010 WENGER CORPORATION   06/03/2010            288.00

   129633 June       06/03/2010 WOODWIND/BRASSWIND   06/03/2010             33.90

   129634 June       06/03/2010 WOODWORKERS HARDWARE 06/03/2010             14.95

   129635 June       06/03/2010 XCEL ENERGY/NORTHERN 06/03/2010          7,159.96

   129636 June       06/10/2010 ACCUCUT              06/10/2010            890.05

   129637 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129638 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129639 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129640 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129641 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129642 June       06/10/2010 ACE HARDWARE         06/10/2010              0.00

   129643 June       06/10/2010 ACE HARDWARE         06/10/2010            868.98

   129644 June       06/10/2010 APPERT FOODS         06/10/2010              0.00

   129645 June       06/10/2010 APPERT FOODS         06/10/2010              0.00

   129646 June       06/10/2010 APPERT FOODS         06/10/2010              0.00

   129647 June       06/10/2010 APPERT FOODS         06/10/2010              0.00

   129648 June       06/10/2010 APPERT FOODS         06/10/2010              0.00

   129649 June       06/10/2010 APPERT FOODS         06/10/2010          8,833.87

   129650 June       06/10/2010 ASTLEFORD EQUIPMENT  06/10/2010            202.88

   129651 June       06/10/2010 BACHMAN, LARRY       06/10/2010            245.00

   129652 June       06/10/2010 BIFFS INC            06/10/2010              0.00

   129653 June       06/10/2010 BIFFS INC            06/10/2010            815.16

   129654 June       06/10/2010 BISHOP, DARA         06/10/2010            138.58

   129655 June       06/10/2010 BIX FRUIT COMPANY    06/10/2010            714.65

   129656 June       06/10/2010 BLUE LINE CLUB       06/10/2010          1,500.00

   129657 June       06/10/2010 CEDAR LAKE ELECTRIC  06/10/2010              0.00

   129658 June       06/10/2010 CEDAR LAKE ELECTRIC  06/10/2010          3,574.35

   129659 June       06/10/2010 COOAN LOCKSMITH SERV 06/10/2010             71.00

   129660 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129661 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129662 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129663 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129664 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00 

   129665 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129666 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010              0.00

   129667 June       06/10/2010 DEAN FOODS NORTH CEN 06/10/2010          7,117.90

   129668 June       06/10/2010 DOIG, THOMAS         06/10/2010            240.00

   129669 June       06/10/2010 EASTBAY TEAM SALES   06/10/2010          1,050.00

   129670 June       06/10/2010 EATON SANDRA L       06/10/2010            475.00

   129671 June       06/10/2010 ECONO FOODS #317     06/10/2010              8.02

   129672 June       06/10/2010 EDUCATIONAL OPTIONS  06/10/2010            500.00

   129673 June       06/10/2010 FLEET SERVICES       06/10/2010             77.00

   129674 June       06/10/2010 FLINN SCIENTIFIC INC 06/10/2010            359.16

   129675 June       06/10/2010 HILLYARD FLOOR CARE  06/10/2010            123.09

   129676 June       06/10/2010 FOLLETT EDUCATIONAL  06/10/2010          7,246.08

   129677 June       06/10/2010 GENERAL PARTS & SUPP 06/10/2010            164.25

   129678 June       06/10/2010 GOPHER SPORT         06/10/2010            668.65

   129679 June       06/10/2010 CINDI GORDON         06/10/2010            600.00

   129680 June       06/10/2010 GROTH CHESTER E MUSI 06/10/2010            919.07

   129681 June       06/10/2010 HARCOURT ASSESSMENT, 06/10/2010          5,849.73

   129682 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129683 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129684 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129685 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129686 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129687 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010              0.00

   129688 June       06/10/2010 HAWKEYE FOOD DISTRIB 06/10/2010          8,151.30

   129689 June       06/10/2010 HEINEMANN            06/10/2010            418.06

   129690 June       06/10/2010 HOGLUND BUS & TRUCK  06/10/2010            595.00

   129691 June       06/10/2010 HOLGATE JULIE        06/10/2010             61.42

   129692 June       06/10/2010 HOLY CROSS CATHOLIC  06/10/2010            300.00

   129693 June       06/10/2010 IKON OFFICE SOLUTION 06/10/2010            690.00

   129694 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129695 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129696 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129697 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129698 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129699 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010              0.00

   129700 June       06/10/2010 INDIANHEAD FOODSERVI 06/10/2010          8,490.03

   129701 June       06/10/2010 INTA-JUICE- EDEN PRA 06/10/2010            850.25

   129702 June       06/10/2010 INTERMEDIATE DIST 28 06/10/2010             60.00

   129703 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129704 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129705 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129706 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129707 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129708 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129709 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129710 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129711 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129712 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129713 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010              0.00

   129714 June       06/10/2010 INTERSTATE BRANDS CO 06/10/2010          1,478.73

   129715 June       06/10/2010 PETTY CASH           06/10/2010            391.99

   129716 June       06/10/2010 ISD 721 COMM ED PROG 06/10/2010          1,139.47

   129717 June       06/10/2010 NPMS PETTY CASH      06/10/2010            500.00

   129718 June       06/10/2010 ISD 721 NEW PRAGUE S 06/10/2010            750.00

   129719 June       06/10/2010 CARVER-SCOTT ED COOP 06/10/2010          4,591.90

   129720 June       06/10/2010 J.W. PEPPER & SON IN 06/10/2010            119.98 

   129721 June       06/10/2010 JENSEN, SCOTT        06/10/2010             60.00

   129722 June       06/10/2010 JOE'S SHOE REPAIR    06/10/2010            114.00

   129723 June       06/10/2010 JOHNSTONE SUPPLY     06/10/2010              0.00

   129724 June       06/10/2010 JOHNSTONE SUPPLY     06/10/2010              0.00

   129725 June       06/10/2010 JOHNSTONE SUPPLY     06/10/2010              0.00

   129726 June       06/10/2010 JOHNSTONE SUPPLY     06/10/2010          1,080.18

   129727 June       06/10/2010 JOSTENS INC          06/10/2010            360.97

   129728 June       06/10/2010 KCHK RADIO/INGSTAD B 06/10/2010             40.42

   129729 June       06/10/2010 KNOW BUDDY RESOURCES 06/10/2010            507.89

   129730 June       06/10/2010 KUBITZ EDUCATIONAL S 06/10/2010            397.45

   129731 June       06/10/2010 LAKERS NP SANITARY S 06/10/2010          4,215.17

   129732 June       06/10/2010 LAWNS-ARE-US, INC    06/10/2010            129.00

   129733 June       06/10/2010 LINSTROTH, CC        06/10/2010            500.00

   129734 June       06/10/2010 MACKIN EDUCATIONAL R 06/10/2010          1,045.63

   129735 June       06/10/2010 MACH LUMBER CO       06/10/2010             70.80

   129736 June       06/10/2010 MALECHA CHERYL M     06/10/2010            137.30

   129737 June       06/10/2010 MALECHA, NICCI       06/10/2010             52.50

   129738 June       06/10/2010 MARK KUKLOK BAND INS 06/10/2010             55.00

   129739 June       06/10/2010 MARQUARDT JEWELERS   06/10/2010            382.50

   129740 June       06/10/2010 MEDICAL TECHNOLOGIES 06/10/2010            322.00

   129741 June       06/10/2010 MIDWEST BUS PARTS, I 06/10/2010             43.85

   129742 June       06/10/2010 MUSIC MART           06/10/2010          4,031.77

   129743 June       06/10/2010 NATIONAL RECREATION  06/10/2010          1,855.00

   129744 June       06/10/2010 NCS PEARSON INC      06/10/2010          1,459.73

   129745 June       06/10/2010 NEW DOMINION SCHOOL/ 06/10/2010          2,981.60

   129746 June       06/10/2010 NEW PRAGUE GOLF CLUB 06/10/2010            115.43

   129747 June       06/10/2010 OFFICE ETC           06/10/2010            731.48

   129748 June       06/10/2010 ORIGINS              06/10/2010          1,500.00

   129749 June       06/10/2010 PAYMENT REMITTANCE C 06/10/2010          1,319.50

   129750 June       06/10/2010 PEARSON LEARNING     06/10/2010            261.71

   129751 June       06/10/2010 PEPSI COLA           06/10/2010            674.80

   129752 June       06/10/2010 POCKET YOUR DOLLARS  06/10/2010            212.80

   129753 June       06/10/2010 PULS DAN             06/10/2010            150.00

   129754 June       06/10/2010 QUALITY INN NORTHTOW 06/10/2010            835.90

   129755 June       06/10/2010 QUINN PATRICK J.     06/10/2010            180.00

   129756 June       06/10/2010 REGION 2 AA          06/10/2010            874.00

   129757 June       06/10/2010 RIVARD'S TURF & FORA 06/10/2010            263.03

   129758 June       06/10/2010 ROCHESTER MIDLAND    06/10/2010          2,526.11

   129759 June       06/10/2010 RUEHLING MUSIC CO    06/10/2010             85.00

   129760 June       06/10/2010 SAFE SPACES          06/10/2010            350.00

   129761 June       06/10/2010 SEIFERT, LONNIE      06/10/2010            240.00

   129762 June       06/10/2010 MATT SHETKA          06/10/2010            525.00

   129763 June       06/10/2010 SHRIVER, JONATHAN    06/10/2010             77.20

   129764 June       06/10/2010 SILHOUETTES          06/10/2010            234.00

   129765 June       06/10/2010 SKOGERBOE, BRADLEY   06/10/2010            128.00

   129766 June       06/10/2010 SMITH, DANELLE       06/10/2010             12.00

   129767 June       06/10/2010 SOUTHERN MINNESOTA I 06/10/2010            839.00

   129768 June       06/10/2010 STATE SUPPLY CO      06/10/2010          1,863.53

   129769 June       06/10/2010 STAPLES ADVANTAGE    06/10/2010            272.40

   129770 June       06/10/2010 SUBSCRIPTION SERVICE 06/10/2010            543.24

   129771 June       06/10/2010 SUEL PRINTING        06/10/2010              0.00

   129772 June       06/10/2010 SUEL PRINTING        06/10/2010            992.05

   129773 June       06/10/2010 TEFFT, LINDA         06/10/2010            224.50

   129774 June       06/10/2010 TRANS ALARM          06/10/2010             89.31

   129775 June       06/10/2010 TRIO SUPPLY COMPANY  06/10/2010            364.90

   129776 June       06/10/2010 VAN ROEKEL, MELODI   06/10/2010            268.84 

   129777 June       06/10/2010 WEICHERT, JENNIFER   06/10/2010             73.50

   129778 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129779 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129780 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129781 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129782 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129783 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129784 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129785 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010              0.00

   129786 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010        333,919.16

   129787 May        05/28/2010 BLUE CROSS BLUE SHIE 05/28/2010         22,517.34

   129788 June       06/15/2010 COMMISSIONER OF REVE 06/15/2010              0.00

   129789 June       06/15/2010 COMMISSIONER OF REVE 06/15/2010         39,098.15

   129790 June       06/15/2010 FIDELITY MANAGEMENT  06/15/2010              0.00

   129791 June       06/15/2010 FIDELITY MANAGEMENT  06/15/2010          8,676.37

   129792 June       06/15/2010 GREAT WEST LIFE AND  06/15/2010            250.00

   129793 June       06/15/2010 ORCHARD TRUST COMPAN 06/15/2010            355.00

   129794 June       06/15/2010 HALUNEN & ASSOCIATES 06/15/2010             50.00

   129795 June       06/15/2010 LAW OFFICE OF JOE PE 06/15/2010            436.87

   129796 June       06/15/2010 MN CHILD SUPPORT PAY 06/15/2010          1,296.00

   129797 June       06/15/2010 MG TRUST COMPANY     06/15/2010          6,241.37

   129798 June       06/15/2010 MINN TEACHERS RETIRE 06/15/2010              0.00

   129799 June       06/15/2010 MINN TEACHERS RETIRE 06/15/2010              0.00

   129800 June       06/15/2010 MINN TEACHERS RETIRE 06/15/2010         81,072.96

   129801 June       06/15/2010 PUBLIC EMPL RETIREME 06/15/2010         29,431.99

   129802 June       06/15/2010 STATE BANK OF NEW PR 06/15/2010              0.00

   129803 June       06/15/2010 STATE BANK OF NEW PR 06/15/2010              0.00

   129804 June       06/15/2010 STATE BANK OF NEW PR 06/15/2010              0.00

   129805 June       06/15/2010 STATE BANK OF NEW PR 06/15/2010              0.00

   129806 June       06/15/2010 STATE BANK OF NEW PR 06/15/2010        243,224.85

   129807 June       06/15/2010 VALIC                06/15/2010         11,492.17

   129808 June       06/17/2010 AIRGAS NORTH CENTRAL 06/17/2010            248.68

   129809 June       06/17/2010 ALTHOFF, RANDY       06/17/2010            325.00

   129810 June       06/17/2010 AMERICAN GLASS & MIR 06/17/2010            297.21

   129811 June       06/17/2010 APPERT FOODS         06/17/2010              0.00

   129812 June       06/17/2010 APPERT FOODS         06/17/2010              0.00

   129813 June       06/17/2010 APPERT FOODS         06/17/2010          3,333.49

   129814 June       06/17/2010 AQUA LOGIC INC       06/17/2010          2,406.35

   129815 June       06/17/2010 BIVENS, AMANDA       06/17/2010            177.00

   129816 June       06/17/2010 BIX FRUIT COMPANY    06/17/2010              0.00

   129817 June       06/17/2010 BIX FRUIT COMPANY    06/17/2010          1,058.87

   129818 June       06/17/2010 BOND TRUST SERVICES  06/17/2010            900.00

   129819 June       06/17/2010 BRIH DESIGN          06/17/2010            475.00

   129820 June       06/17/2010 CONTINENTIAL CLAY    06/17/2010             24.86

   129821 June       06/17/2010 CUSTOM REFRIGERATION 06/17/2010            496.08

   129822 June       06/17/2010 DELLY KATHLEEN M     06/17/2010             20.00

   129823 June       06/17/2010 DITTBERNER, TIM      06/17/2010              5.00

   129824 June       06/17/2010 NEW PRAGUE AREA SCHO 06/17/2010            116.64

   129825 June       06/17/2010 DVORAK DENNIS F      06/17/2010             43.00

   129826 June       06/17/2010 EATON SANDRA L       06/17/2010              7.70

   129827 June       06/17/2010 ECONO FOODS #317     06/17/2010             39.25

   129828 June       06/17/2010 EDUCATIONAL OPTIONS  06/17/2010            500.00

   129829 June       06/17/2010 EXECUTIVE OCEAN      06/17/2010            648.25

   129830 June       06/17/2010 FISHTALE GRILL       06/17/2010            224.70

   129831 June       06/17/2010 FREDERICKSON, TRACY  06/17/2010              3.85

   129832 June       06/17/2010 FRIEDMANN, DONNA     06/17/2010             27.98 

   129833 June       06/17/2010 G-SPORTS WRESTLING   06/17/2010          1,655.30

   129834 June       06/17/2010 GENERAL PARTS & SUPP 06/17/2010            893.94

   129835 June       06/17/2010 GORES, LAURA         06/17/2010             13.00

   129836 June       06/17/2010 GOULD, DALE          06/17/2010             17.50

   129837 June       06/17/2010 GREGOR BRAD          06/17/2010              5.00

   129838 June       06/17/2010 HARTUNG, TIM         06/17/2010          1,500.00

   129839 June       06/17/2010 HAWKEYE FOOD DISTRIB 06/17/2010              0.00

   129840 June       06/17/2010 HAWKEYE FOOD DISTRIB 06/17/2010            417.91

   129841 June       06/17/2010 HOBART CORPORATION   06/17/2010            246.16

   129842 June       06/17/2010 INDIANHEAD FOODSERVI 06/17/2010              0.00

   129843 June       06/17/2010 INDIANHEAD FOODSERVI 06/17/2010              0.00

   129844 June       06/17/2010 INDIANHEAD FOODSERVI 06/17/2010          1,142.51

   129845 June       06/17/2010 INTA-JUICE- EDEN PRA 06/17/2010            870.00

   129846 June       06/17/2010 INTERSTATE BRANDS CO 06/17/2010              0.00

   129847 June       06/17/2010 INTERSTATE BRANDS CO 06/17/2010              0.00

   129848 June       06/17/2010 INTERSTATE BRANDS CO 06/17/2010              0.00

   129849 June       06/17/2010 INTERSTATE BRANDS CO 06/17/2010            630.91

   129850 June       06/17/2010 INTERSTATE POWER SYS 06/17/2010            265.14

   129851 June       06/17/2010 ISD 721 ATHLETIC PRO 06/17/2010          2,269.80

   129852 June       06/17/2010 JIFFY JR PRODUCTS    06/17/2010            666.61

   129853 June       06/17/2010 JUFFER, PAULA        06/17/2010             35.00

   129854 June       06/17/2010 KODELKA NANCY J.     06/17/2010            163.00

   129855 June       06/17/2010 LAKE STATES ENVIROME 06/17/2010            295.00

   129856 June       06/17/2010 LEDERLE, JEREME      06/17/2010            900.00

   129857 June       06/17/2010 MACH LUMBER CO       06/17/2010            286.78

   129858 June       06/17/2010 MENOZZI, CRAIG       06/17/2010             17.00

   129859 June       06/17/2010 METRO  ECSU          06/17/2010          2,750.00

   129860 June       06/17/2010 MICHEL, THOMAS       06/17/2010             34.40

   129861 June       06/17/2010 NAPA AUTO PARTS      06/17/2010             87.32

   129862 June       06/17/2010 NEW TO OUR NEIGHBORH 06/17/2010             77.50

   129863 June       06/17/2010 O'DELL, STEVEN       06/17/2010             10.05

   129864 June       06/17/2010 OFFICE ETC           06/17/2010            337.69

   129865 June       06/17/2010 OTIS SPUNKMEYER INC  06/17/2010          1,430.22

   129866 June       06/17/2010 PAHL, ANGELA         06/17/2010             80.10

   129867 June       06/17/2010 PAYMENT REMITTANCE C 06/17/2010          4,629.25

   129868 June       06/17/2010 PIONEER TELEPHONE    06/17/2010            132.82

   129869 June       06/17/2010 PULS DAN             06/17/2010             29.94

   129870 June       06/17/2010 SHIMOTA, MARGE       06/17/2010             11.80

   129871 June       06/17/2010 SOUTH CENTRAL SERVIC 06/17/2010            380.00

   129872 June       06/17/2010 SPOTLIGHT ADVERTISIN 06/17/2010          1,612.00

   129873 June       06/17/2010 STAFNE, JEREMY       06/17/2010             97.60

   129874 June       06/17/2010 STREEFLAND, ERIN     06/17/2010            175.30

   129875 June       06/17/2010 STUPICA, BRUCE       06/17/2010             15.00

   129876 June       06/17/2010 SUBWAY               06/17/2010            192.38

   129877 June       06/17/2010 THE BIG PICTURE, INC 06/17/2010          3,188.52

   129878 June       06/17/2010 TIGER ROCK TAE KWON  06/17/2010            927.50

   129879 June       06/17/2010 TRI-COUNTY BEVERAGE  06/17/2010            241.30

   129880 June       06/17/2010 WESTERN PSYCHOLOGICA 06/17/2010             45.00

                                              Totals for checks      1,638,113.68 









































