Consent Agenda –   10/25/10
· Consider motion to approve consent agenda:
Minutes:

 MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

  September 27, 2010
 6:30  pm.
Central Education Campus Board  Room
CALL TO ORDER

 Chairperson Walerius called the meeting to order at 6:30 pm.

ROLL CALL

Roll was taken with board member Havlicek absent.

PLEDGE OF ALLEGIANCE

 The Pledge of Allegiance was recited.

PUBLIC COMMENTARY/OPEN FORUM

Mandy McWilliams, a Lonsdale parent with three children in the district and strong supporter of the Eagle View Elementary School, expressed her concern on the change in boundaries for the elementary buildings.  Board member Pint responded by saying that Open Enrollment is a state mandated process.  The district has chosen not to close open enrollment and is also not able to remove open enrolled students.  By changing the student configuration in the buildings, the district will have space in all of its schools for the next six to seven years.

Lindsay Goltz, a Lonsdale parent requested additional information on the proposed boundary changes.  She was informed that there has been no board decision made, that the process is still in the sub-committee for discussion and that early next month a survey will be sent to parents of students that could be affected.

Jason Carlson also addressed the board on the boundary issue.  He questioned why only the Open Enrollment students from Montgomery/Lonsdale and Lakeville could not be bussed to another building.  Response to his questions included the cost of running two separate bus routes in the same area which in effect would increase transportation costs.  

APPROVAL OF AGENDA  

 Chairperson Walerius called for any changes, additions or deletions to the agenda.  The Superintendent’s Contract was removed from the consent agenda for further discussion, a request to add land acquisition to the closed session, and a typographical error was corrected to read Levy 2010 payable 2011 which is in the action items for approval.  Motion by Robischon and seconded by Walerius to approve the amended agenda.  Motion carried 6/0.

CONSENT AGENDA
Motion was made by Pint and seconded by Brooks to approve items on the consent agenda.  Motion carried 6/0.

REPORTS

 Enrollment Update was given by Director of Business Services and Operations Director.  The current enrollment count for student is stable at 3743 students which will also reflect changes in the budget for the current school year.

Levy Report:  Business Services Director, Sandy Linn, reported on the budget adjustments that were made to the previous year’s budget and also the changes made to the current budget to reflect the increase in students.  She informed the board that the approval of the maximum levy and certification of the final levy will be on the agenda at the December 13th school board meeting. Truth in Taxation information will also be presented at the December presentation.

Energy Grant:  Tim Rybak, Operations Director informed the board of the six applications that were submitted to the state.  Two of the six were granted for the maximum dollar amount of $150.000.  Using grant money and also district funds that have been held in reserve, installation of new boilers at the high school and a new steam boiler system in the CEC building.  All removed equipment will be repurposed and recycled.  A gain of about 12% in energy savings will allow the district to re-coop their investment in seven to nine years.

BOARD UPDATES

Policy:  Boundary discussion and policies affecting the process are being reviewed.

MRVSEC/Carver/Scott Education Cooperative:  Superintendent Havlicek filled in for Board Member Havlicek stating the both business manager and director positions are on a shared basis between the two cooperatives.

Negotiations:  Principals Contract has been approved and the clerical have reached a tentative agreement.  
SUPERINTENDENT UPDATES


Good News:  Raven Streams received free pizzas from Dominoes during the pre-school workshop days.  Holy Trinity Church again donated school supplies to Raven Stream.  Family Fun Night was held with over 400 hot dogs served. Eight members of the Raven Stream Staff attended a leadership conference on Response To Intervention.  Raven Stream has begun the process to become a school of excellence.  The Boys Basketball team attended a camp in Wisconsin and received high praise for the maturity and roll model.  Eagle View teachers have met and planned how to meet the needs of their students.  Renee Meyer will once again train 5th graders in becoming members of the Peace Patrol. Gretchen Morrison has completed her murals at Eagle View.  Local Car Dealership owner, Mark Swelland has donated gopher tickets for the student body.  The Superintendent’s Advisory Board has roused interest in the community with several people requesting to become members.  Craig Menozzi has been named to the Federal Advocacy Committee which is responsible for establishing communication with Minnesota’s eight congresspersons and senators.  There will be no cost to the school district for this position.
RECOMMENDED FOR ACTION

· Approval for Preliminary Levy 2010 pay 2011:  Motion was made by Reed and seconded by Brooks to approve the preliminary levy.  Motion carried 6/0.
· Approval of donation to High School gym (Dittberner):  Resolution was read and a motion was made by Dvorak and seconded by Walerius to approve the donation made by the Boys Basketball Association, the Girls Basketball Association and Community Education for adjustable ball nets at the high school.  Roll call was taken with all members voting in favor.  Resolution approved 6/0 with Havlicek absent.
· Approval of donation to Falcon Ridge Elementary (Wilson):  Resolution was read and a motion was made by Reed and seconded by Walerius to accept a donation from ING for $2000 to purchase art supplies to construct soup bowls that will be used for auction and proceeds to be forwarded to the local food shelf.  Roll call vote was taken with all members voting to approve.  Resolution approved 6/0 with Havlicek absent.
· Approval of Cross Country Ski Team Cooperative Agreement:  Motion was made by Reed and seconded by Robischon to approve the cooperative agreement with Prior Lake for Cross Country Skiing.  Motion carried 5/1 with Pint voting no and Havlicek absent.

· Approval to raise GPA for National Honor Society, High Honor Students, Academic Letter:  Motion was made by Robischon and seconded Brooks to approve the raise in GPA beginning with the current freshman class.  Motion carried 6/0.
· Approve application Minnesota State Facility Energy Grant:  Motion was made by Pint and seconded by Robischon to approve the application for energy grant.  Motion carried 6/0.
Board Member Reed requested time to address the board on boundaries for the Elementary Schools. 

CLOSED SESSION 

· For purposes of land acquisition

· For purposes of contract negotiations 

Motion was made by Reed and seconded by Brooks to enter into closed session after a brief recess.  Meeting recessed at 7:26 and reconvened in closed session at 7:41.

ADJOURNMENT 

Motion was made and seconded to reopen and adjourn the meeting at 8:43 pm.

MINUTES OF THE SPECIAL SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

October 13, 2010
8:30 PM
Central Education Campus Board  Room

· Personnel Items
Contracts

     Clerical
     Superintendent



	Employment 
Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Step/Lane
	Salary
	Effective Date
	New/Replacement
/Yr of Service

	Becker, Julie
	Transportation - Van Driver
	5h/10m
	BG
	2-Van05
	$13.36/hr
	10/12/2010
	Route adjustment - originally 5h/30m

	Bisek, Gene
	Transportation - Van Driver
	5h/50m
	BG
	8-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 6h

	Chlan, Alvin
	Transportation - Bus Driver
	6h/5m
	BG
	8
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h/10m

	Chlan, Tim
	Transportation - Bus Driver
	5h/45m
	BG
	5
	$15.96/hr
	10/12/2010
	Route adjustment - originally 5h/40m

	Doberstein, Derick
	Teacher - Science, LTS
	8h
	HS
	1BA
	$11,363.97 
	10/1/2010
	Katie Kalina

	Gunkel, Milissa
	Transportation - Van Driver
	5h
	BG
	3-Van05
	$13.66/hr
	10/12/2010
	Route adjustment - originally 5h/30m

	Harty, John
	Teacher - German, .5833 fte
	4h39m
	HS
	20BA+30q
	$28,607.94 
	8/30/2010
	Reduction in assignment

	Janovsky, Don
	Transportation - Bus Driver
	5h/45m
	BG
	8
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6

	Jindra, Alice
	Transportation - Van Driver
	5h/35m
	BG
	8-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 7h

	Johnson, Julie
	Transportation - Bus Driver
	5h/25m
	BG
	5
	$15.96/hr
	10/12/2010
	Route adjustment - originally 5h30m

	Kotek, Larry
	Transportation - Bus Driver
	5h/35m
	BG
	8
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h

	Kvam, Franny
	Transportation - Van Driver
	3h/45m
	BG
	3-Van+
	$15.54/hr
	10/12/2010
	Route adjustment - originally 4h

	LaFleur, Julia
	Teacher - Science, LTS
	8h
	HS
	1BA+30s
	$11,982.13 
	10/11/2010
	Emily Jasperson

	Lang, Deb
	Teacher - Kindergarten .375 fte
	3h
	RS
	10MA+60q
	$22,339.50 
	10/25/2010
	New

	Linstroth, Cecilia
	Teacher - Reading Intervention
	632h total
	MS
	14MA+60q
	$26,435.93 
	10/13/2010
	New - replacing previous assignment

	Novak, Roger
	Transportation - Van Driver
	6h/5m
	BG
	4-Van+
	$15.89/hr
	10/12/2010
	Route adjustment - originally 6h/15m

	Novotny, Jim
	Transportation - Van Driver
	4h/35m
	BG
	4-Van+
	$15.89/hr
	10/12/2010
	Route adjustment - originally 5h/30m

	Pesta, Don
	Transportation - Van Driver
	5h/50m
	BG
	8-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 6h

	Rezac, Sandy
	Transportation - Van Driver
	6h/20m
	BG
	8-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 7h

	Scharf, Lisa
	Transportation - Van Driver
	5h/50m
	BG
	8-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 6h

	Schoenbauer, Any
	Transportation - Bus Driver
	4h/50m
	BG
	8
	$15.96/hr
	10/12/2010
	Route adjustment - originally 5h/15m

	Seifert, Diane
	Transportation - Van Driver
	5h/20m
	BG
	7-Van04
	$15.86/hr
	10/12/2010
	Route adjustment - originally 5h

	Skluzacek, Laurie
	Paraprofessional - Job Coach .5 fte
	45m
	HS
	9
	$12.69/hr
	9/7/2010
	New 

	Tikalsky, Joe
	Transportation - Bus Driver
	5h/40m
	BG
	9
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h

	Tikalsky, Kelly
	Transportation - Bus Driver
	5h/40m
	BG
	9
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h

	Tuma, Roxanne
	Transportation - Bus Driver
	5h/15m
	BG
	6
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h

	Tupy, Betty
	Transportation - Van Driver
	5h/45m
	BG
	9-Van+
	$15.89/hr
	10/12/2010
	Route adjustment - originally 6h

	Wann, Pam
	Transportation - Van Driver
	5h/15m
	BG
	6-Van+
	$15.89/hr
	10/12/2010
	Route adjustment - originally 5h 

	Weill-Novotny, Christi
	Transportation - Bus Driver
	5h/45m
	BG
	8
	$15.96/hr
	10/12/2010
	Route adjustment - originally 6h

	Zimanske, Anne
	Paraprofessional - Job Coach .5 fte
	45m
	HS
	20
	$12.69/hr
	9/7/2010
	New

	 
	 
	 
	 
	 
	 
	 
	 

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Amundsen, Doug
	Coach - Gymnastics - Asst
	 
	HS 
	6-Z28
	        $3,630.00
	Winter ''10-'11
	Annual

	Bailey, Mike
	Coach - Hockey, Girls - JV
	 
	HS 
	1-Z34
	        $4,114.00
	Winter ''10-'11
	Annual

	Bartusek, Mike
	Coach - Basketball, Boys - 9th
	 
	HS 
	8-Z25
	        $3,509.00
	Winter ''10-'11
	Annual

	Benick, Jim
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Bowe, Nick
	Coach - Hockey, Boys - JV
	 
	HS 
	1-Z34
	        $4,114.00
	Winter ''10-'11
	Annual

	Bruder, Jeff
	Coach - Basketball, Boys - 7th
	 
	MS 
	3-Z20
	        $2,420.00
	Winter ''10-'11
	Annual

	Deihl, Kiffen
	Coach - Basketball, Girls - 8th
	 
	MS 
	11-Z20
	        $2,904.00
	Winter ''10-'11
	Annual

	Dittberner, Adam
	Coach - Basketball, Boys - 9th
	 
	HS 
	2-Z25
	        $3,025.00
	Winter ''10-'11
	Annual

	Dittberner, Tim
	Coach - Basketball, Boys - Head
	 
	HS 
	3-Z45
	        $5,445.00
	Winter ''10-'11
	Annual

	Frey, Jake
	Coach - Wrestling - 7th/8th
	 
	MS 
	4-Z20
	        $2,662.00
	Winter ''10-'11
	Annual

	Giesen, Lisa
	Advisor - Snoball .67 fte
	 
	HS
	6-Z04
	          $486.42
	Winter '10-'11
	Annual

	Gill, Adam
	Community Services - 5th/6th Basketball Leader
	 
	DW
	 
	$12.00/hr
	Winter '10-'11
	Annual

	Garnass, Erik
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Greinsteiner, Brian
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	3-Z16
	          $242.00
	Winter '10-'11
	Annual

	Gullickson, Dan
	Coach - Hockey, Boys - Asst
	 
	HS 
	1-Z34
	        $4,114.00
	Winter ''10-'11
	Annual

	Gunderson, Ron
	Coach - Basketball, Girls - Head
	 
	HS 
	34-Z45
	        $6,171.00
	Winter ''10-'11
	Annual

	Huebsch, Jacob 
	Coach - Wrestling - 7th/8th
	 
	MS 
	4-Z20
	        $2,662.00
	Winter ''10-'11
	Annual

	Johnson, Joe
	Coach - Basketball, Boys - 7th
	 
	MS 
	2-Z20
	        $2,420.00
	Winter ''10-'11
	Annual

	Josphson, Johnny
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Josephson, Lisa
	Coach - Adapt Floor Hockey - Asst
	 
	HS 
	4-Z28
	        $3,630.00
	Winter ''10-'11
	Annual

	Kehrli, Steve
	Coach - Basketball, Boys - 8th
	 
	MS 
	10-Z20
	        $2,904.00
	Winter ''10-'11
	Annual

	Kennedy, Breanna
	Intern - Audio Visual
	 
	HS
	 
	 
	10-'11 SY
	Annual

	Kilian, Amy
	Coach - Basketball, Girls - 7th
	 
	MS 
	5-Z20
	        $2,662.00
	Winter ''10-'11
	Annual

	Kneeland, Dan
	Coach - Basketball, Girls - B Squad
	 
	HS 
	12-Z29
	        $4,235.00
	Winter ''10-'11
	Annual

	Kriha, Shellie
	Coach - Adapt Floor Hockey - Head
	 
	HS 
	6-Z39
	        $4,961.00
	Winter ''10-'11
	Annual

	Ledwein, Tim
	Coach - Basketball, Boys - B Squad
	 
	HS 
	14-Z29
	        $4,235.00
	Winter ''10-'11
	Annual

	Lonke, Chris
	Coach - Hockey, Boys - Head
	 
	HS 
	3-Z45
	        $5,445.00
	Winter ''10-'11
	Annual

	McKay, Chris
	Advisor - Speech
	 
	MS
	2-Z15
	        $1,815.00
	Winter '10-'11
	Annual

	Miller, Matt
	Coach - Hockey, Girls - Head
	 
	HS 
	1-Z45
	        $5,445.00
	Winter ''10-'11
	Annual

	Morrissey, Kevin 
	Coach - Hockey, Girls - Asst
	 
	HS 
	1-Z34
	        $4,114.00
	Winter ''10-'11
	Annual

	Pierce, Scott
	Coach - Basketball, Girls - 9th
	 
	HS 
	3-Z25
	        $3,025.00
	Winter ''10-'11
	Annual

	Plaisance, Don
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Richter, Kersten
	Advisor - Academic Challenge
	 
	HS
	2-Z23
	        $2,783.00
	Winter '10-'11
	Annual

	Runsvold, Lauren
	Intern - Counseling
	 
	HS
	 
	 
	10-'11 SY
	Annual

	Seurer, Kurt
	Coach - Wrestling - 9th
	 
	HS 
	3-Z25
	        $3,025.00
	Winter ''10-'11
	Annual

	Seymour, Dan
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	3-Z16
	          $242.00
	Winter '10-'11
	Annual

	Shetka, Matt
	Coach - Gymnastics - Head
	 
	HS 
	30-Z39
	        $5,445.00
	Winter ''10-'11
	Annual

	Shorter, Amanda
	Volunteer - Football
	 
	HS
	 
	 
	Fall '10
	Annual

	Sirek, Amy
	Volunteer - Volleyball
	 
	HS
	 
	 
	Fall '10
	Annual

	Skluzacek, Sheena
	Coach - Cheerleading, Winter - Asst
	 
	HS 
	5-Z12
	        $1,694.00
	Winter ''10-'11
	Annual

	Smith, Christa
	Coach - Basketball, Girls - 7th
	 
	MS 
	3-Z20
	        $2,420.00
	Winter ''10-'11
	Annual

	Specht, Eric
	Coach - Basketball, Girls - 9th
	 
	HS 
	4-Z25
	        $3,267.00
	Winter ''10-'11
	Annual

	Stensrud, Matt
	Advisor - Speech
	 
	HS
	2-Z23
	        $2,783.00
	Winter '10-'11
	Annual

	Sticha, Matt
	Coach - Basketball, Girls - 8th
	 
	MS 
	4-Z20
	        $2,662.00
	Winter ''10-'11
	Annual

	Thietje, Nicole
	Advisor - Choir Pop Group
	 
	HS
	1-Z15
	$1815.00
	10-'11 SY
	Annual

	Tikalsky, Greg
	Coach - Wrestling - Head
	 
	HS 
	15-Z45
	        $6,171.00
	Winter ''10-'11
	Annual

	Timm, Jacob
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Tisdel, Lisa
	Advisor - Snoball . 33 fte
	 
	HS
	3-Z04
	          $159.72
	Winter '10-'11
	Annual

	Tschimplerle, Mike
	Coach - Basketball, Girls - Asst
	 
	HS 
	22-Z34
	        $4,840.00
	Winter ''10-'11
	Annual

	Wagner, Dan
	Coach - Wrestling - Asst
	 
	HS 
	Z5-34
	        $4,356.00
	Winter ''10-'11
	Annual

	Wagner, Terrye
	Coach - Cheerleading, Winter - Head
	 
	HS 
	8-Z23
	        $3,267.00
	Winter ''10-'11
	Annual

	Weatherman, Natalie
	Advisor - Speech
	 
	MS
	5-Z15
	        $2,057.00
	Winter '10-'11
	Annual

	Wetschka, Tom
	Advisor - Strength/Conditioning - Winter .125 fte
	 
	HS
	2-Z16
	          $242.00
	Winter '10-'11
	Annual

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Gibbs, Alissa
	Teacher - 3rd Grade
	8
	RS
	6MA+60q
	$49,733.51 
	9/15/2010
	 

	Holgate, Dan
	Teacher - Phy Ed/Health
	8
	MS
	15MA+30q
	$56,904.84 
	9/15/2010
	 

	Jasperson, Aaron
	Teacher - Business
	8
	HS
	14MA+10s
	$54,812.16 
	9/8/2010
	 

	Norby, Jacob
	Teacher - Special Education
	8
	HS
	6BA+45q
	$41,693.00 
	8/25/2010
	 

	Smith, Carol
	Teacher - Kindergarten
	8
	EV
	26MA+60q
	$67,431.71 
	9/17/2010
	 

	Wacek, Jason
	Teacher - 3rd Grade
	8
	EV
	6MA+30s
	$48,124.40 
	9/16/2010
	 

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Duoos, Matt
	Coach - Boys' Basketball, JV
	 
	HS
	6-Z34
	$4,356.00 
	10/6/2010
	1 year/2 months of service

	Wacek, Leah
	Coach - Track, Asst
	 
	HS
	2-Z28
	$3,388.00 
	10/4/2010
	7 months of service

	Wedeking, Amy
	Food Service - Dishwasher
	2
	EV
	2
	$11.01/hr
	10/20/2010
	1 year/1 month of service


2009-2011 

MASTER AGREEMENT - CLERICAL UNIT

INDEPENDENT SCHOOL DISTRICT NO 721

NEW PRAGUE, MINNESOTA 56071

ARTICLE I. PURPOSE

Section 1. Parties:  THIS AGREEMENT, entered into between the School District of Independent School District No. 721, New Prague, Minnesota, hereinafter referred to as the School District, and New Prague Area Schools Clerical Association, hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public Employment Labor Relations Act of 1971 as amended (hereinafter: the PELRA) to provide the terms and conditions of employment for clerical workers during the duration of this Agreement.

ARTICLE II. RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the PELRA, the School District recognizes NPAS Clerical Association, as the exclusive representative for the clerical employees employed by the School District of Independent School District No. 721, which exclusive representative shall have those rights and duties as prescribed by the PELRA and as described in the provisions of the Agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all such employees of the district contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and the PELRA and in certification by the Director of Mediation Services, if any.

Section 3. Fair Share Fee:  In accordance with PELRA, as amended, any employee included in the appropriate unit who is not a member of the exclusive representative may be required by the exclusive representative to contribute a fair share fee for services rendered as exclusive representative.  The fair share fee for any employee shall be in a amount equal to the regular membership dues of the exclusive representative, less the cost of benefits financed through the dues and available only to members of the exclusive membership dues.  But in no event shall the fee exceed 85% of the regular membership dues.  The exclusive representative shall provide written notice of the amount of the fair share fee assessment to the director, the school district, and to each employee to be assessed the fair share fee.  Any fair share challenge shall not be subject to the grievance procedure.
ARTICLE III. DEFINITIONS

Section 1. Terms and Conditions of Employment:  Shall mean the hours of employment, the compensation therefore including fringe benefits, and the employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit:  For purposes of this Agreement, the term ‘clerical 

worker’ or ‘employee’ shall be defined according to the unit certification in BMS Case Number 10-PRE-1272. 

Section 3. Other Terms:  Terms not defined in this Agreement shall have those meanings as defined by the PELRA.

ARTICLE IV. SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights:  The exclusive representative recognized that the School District is not required to meet and negotiate on matters of inherent managerial policy, which include but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities:  The exclusive representative recognizes the right and obligation of the School District to efficiently manage and conduct the operation of the school district within its legal limitations and with its primary obligations to provide educational opportunity for the students of the school district.

Section 3. Effect of Laws, Rules and Regulations:  The exclusive representative recognizes that all employees covered by this Agreement shall perform the services and duties prescribed by the School District and shall be governed by the laws of the State of Minnesota, and by School District rules, regulations, directive and orders, issued by properly designated officials of the school district.  The exclusive representative also recognizes the right, obligation and duty of the School District and its duly designated officials to promulgate rules, regulations, directives and orders from time to time as deemed necessary by the School District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of the Agreement and recognizes that the School District, all employees covered by this Agreement and all provisions of this Agreement are subject to the laws of the State.  Any provisions of this Agreement found to be in violation of any such laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights:  The foregoing enumeration of board rights and duties shall not be deemed to exclude other inherent management rights and management functions not expressly reserved herein, and all management functions not expressly delegated in this Agreement are reserved to the School District.
ARTICLE V. EMPLOYEE RIGHTS
Section 1. Right to Views:  Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any employee or his representative to the expression or communication of a view, grievance, complaint or opinion on any matter related to the conditions of compensation of public employment or their betterment, so long as the same is not designed to and does not interfere with the full, faithful and proper performance of the duties of employment or circumvent the rights of the exclusive representative.

Section 2. Right to Join:  Employees have the right to form and join labor or employee organizations, and shall have the right not to form and join such organizations.  Employees in an appropriate unit shall have the right by secret ballot to designate an exclusive representative for the purpose of negotiating grievance procedures and the terms and conditions of employees of such unit with the School District.

Section 3. Request for Dues Check Off:  Employees shall have the right to request and be allowed dues check off for the employee organizations of their selection, provided that dues check off and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues check off pursuant to the PELRA.  Upon receipt of a properly executed authorization card of the employee involved, the school district will deduct from the employee's paycheck the dues that the employee has agreed to pay to the employee organization during the period provided in said authorization.  Deductions may be terminated by the employee by giving thirty (30) days written notice to the School District business office to stop deductions.

Section 4. Layoff:


Subd. 1. The parties recognize the principle of seniority in the event of layoffs, provided the employee is fully qualified to perform the duties and responsibilities of the position to which the employee would be assigned.
a) Staff Reduction:  In the event that a position is eliminated and/or reduced in hours, the employee has the right to bump.  It is understood that said employee must be qualified to bump into a position.

b) Notice of Layoff:  An employee whose position is to be reduced or eliminated will be notified in writing with a copy to the Association President(s).
c) Recall from Layoff:  If an employee is to be recalled after layoff, the district will send written communication to the employee’s address on file with the district notifying the employee of the recall, with a copy to the Assoication President (s).  The notice of recall will specify by when the employee must accept the recall in order to retain continued employment.  The period offered for consideration will be no less than three calendar days.  An employee may notify the district in writing in advance of dates when the employee will not be able to receive mail at the employee’s address on file, (i.e., the employee is on vacation, at a forwarding address, out of town, etc.)  If the employee will be unavailable, as stated above, and the employee provides the district with an alternate contact method, the district will use the alternate contact method to notify the employee of the recall if one arises.  The three calendar days for consideration shall commence when the district provides the alternate notice.  If the employee cannot be contacted for a period of time, the district will hold the position for the employee’s consideration for one calendar week.  If the employee does not respond to the notice of recall within the specified time, or if the employee declines the recall, the employee’s employment will be terminated and the employee will have no further rights to recall.  If the employee accepts the recall, the employee will not be expected to return to work in less than 14 calendar days after acceptance, unless the district and the employee mutually agree to an earlier return to work date.


Subd. 2. The first day of actual service in this bargaining unit on a continuing basis shall be the seniority date for each employee.  An employee is eligible to bump a less senior employee if the employee’s position has been:  a) eliminated; b) reduced by more than two hours per day (or equivalent); or c) reduced from a level of benefits eligibility to a level that is not eligible for benefits.


Subd. 3.  Bumping: An eligible employee may displace a less senior employee in the same or a lower paid classification (subject to the provisions of Subd. 1) but not a higher paid classification.  An eligible employee may displace another employee who holds the same number of hours as the eligible employee, or a lower number of hours, but not a greater number of hours.  An eligible employee may displace another employee who is assigned to the same duration of work year as the eligible employee, or a shorter work year, but not a longer work year.

Subd. 4.  If employees have equal seniority, the school district may, in its discretion, based upon administrative evaluation of performance and ability, select which one of such employees will be laid off first.


Subd. 5.  Laid off employees shall retain accumulated seniority and the right to be recalled in seniority order to a vacant position within the same or lower paid classification (subject to Subd. 1 above) for a period of 16 months.  Layoffs shall not be considered a break in continuous service.

Subd. 6. The school district shall publish a seniority list for this bargaining unit annually on or about February 1st.  The seniority list shall be deemed correct if no challenges are received during the posting period of 10 calendar days.  Unresolved disputes concerning the seniority list shall be processed through the grievance procedure.

Section 5. Association Leave Time:  The Association will notify the district of the elected and/or appointed representatives of the Association.  Up to two Co-Presidents will be afforded reasonable time off without pay to conduct the duties of the Association.

Section 6. Jury Duty: A clerical employee may serve on jury duty if called.  No salary deduction will be made, but the staff member is to return to the District the fee they receive for jury duty, exclusive of mileage.

Section 7. Termination:  Two (2) weeks’ notice of termination or lay off of work will be minimum notice given on the part of both the employee and the employer.

ARTICLE VI. RATES OF PAY

Section 1. Rates of Pay:  The wages and salaries reflected in Appendix A, attached hereto, shall be a part of the Agreement for the period commencing July 1, 2009 to June 30, 2011.

Section 2. Right to Withhold Salary Increase:  The School District reserves the right to withhold a salary increase in individual cases as the School District shall determine, provided the employee affected shall receive notice of such action to withhold advancement on the rate progression sequence within 30 days’ prior to the employee's scheduled increment date.

Section 3. Step Advancement:  Those starting work or employed before December 31st of any one year would be advanced to the next full step on the following July 1st.  Those starting work after December 31st would not advance to the next full step until July 1 of the following year.

Section 4. Overtime Pay:  Overtime beyond forty (40) hours per week or eight (8) hours per day shall be paid at the rate of one and one-half (1 1/2) times the employee's established hourly rate.

Section 5. Hiring Date:  Employees moving from one classification to another shall use their original school district hiring date for purposes of determining their step increase and vacation entitlements.  Experience in other bargaining units of the district will transfer toward step increase, longevity and vacation entitlements to a maximum of five (5) years. 

Section 6. Experience Credit:  A secretary when employed, who has had experience in another school system or in other related fields of similar work, may be placed on the salary schedule in their respective categories if agreed to in writing between the School District and exclusive representative, up to a maximum of step 3.  The parties agree that the district will use written standards when it desires to grant experience credit to a new employee.

Section 7.  Deferred Compensation Plan:


Subd. 1.  All employees in this bargaining unit are eligible to participate in the School District’s deferred compensation plan beginning with the employee’s beginning of permanent employment.

Subd. 2.  Employees who have completed at least three (3) years of full-time service with the school district shall be eligible to receive a matching contribution to the employee’s deferred compensation plan. 


Subd.3. The district will match the eligible employee’s annual contributions based upon the employee’s completed years of service.  The district shall contribute annually an amount equal to the amount contributed by the employee up to the maximum contribution listed in this Section. 

	Years of Service
	Maximum Match

	0-3
	$0

	4-9
	$200

	10-15
	$400

	16-21
	$800

	22-or more
	$1000



Subd. 4. The maximum career matching contribution by District #721 shall be $15,000.

Subd. 5. A salary reduction authorization agreement must be completed by October 1 for the employee to initiate or change contributions in the 403B matching contributions plan for that school year. In the event that a contract has not been ratified by the beginning of the school year, the employee will have one month after ratification to initiate or make changes to their matching plan. 

Subd. 5. Employees on unpaid leave may not participate in the deferred compensation plan while on leave. 
ARTICLE VII. GROUP INSURANCE

Section 1. Selection of Carrier:  The selection of the insurance carrier policy shall be made by the School District.

Section 2. Health and Hospitalization Insurance:

Subd. 1. Single or Family Coverage:  For all full-time secretaries employed by the school district, the School District shall contribute up to $9300 for 2009-10 and $9880 for 2010-11 to the New Prague Schools ISD #721 Health Care Plan to be used for premium payment.  All employees shall be enrolled in a minimum of a single plan. Anyone not using the full contribution for premium expense will receive up to $1,300 of the excess contribution as additional salary.  Full-time employees, for the purpose of insurance benefits shall be defined as any clerical employee working more than 20 hours per week.  Any future cost of the premium will be borne by the employee and paid by payroll deductions.

Section 3:  Dental Insurance:  All insurance-eligible employees shall have the option of enrolling in the district’s individual or family dental insurance plan.  For employees who have elected to enroll, the School District shall contribute up to $329.52 per year toward the cost of the single or family dental insurance premium for any employee who qualifies for and is enrolled in the District’s dental insurance plan.

Section 4. Life Insurance:  $50,000 Life and $50,000 Accidental Death and Dismemberment Insurance will be provided for all full-time employees.  The School District shall pay the full premium.

Section 5.  Long Term Disability:  The school district shall provide and pay the cost of long term disability insurance coverage for members of this unit.  This insurance coverage shall provide a benefit of two-thirds of the base monthly salary with a waiting period of no more than sixty (60) days.  Such benefits will continue until age sixty-five (65) or as long as the employee is disabled.
Section 6. Duration of Insurance Contribution:  An employee is eligible for board contributions as provided in this Article as long as the employee is employed by the school district.  Upon termination of employment, all board participation and contribution shall cease, effective on the last working day.

Section 7. Continued Insurance Participation:  An employee may, upon retirement from the district, continue to be in the group health insurance plan with the same coverage as the active employees as provided by Minnesota Statute.  The premium will be paid by the employee.
ARTICLE VIII. PROBATION AND DISCHARGE:

Section 1: All new clerical employees shall be on probation for a period of ninety (90) days on which the employee performs work.  After that, if retained, they become regular employees of the district and are entitled to the privileges thereof.

Section 2. Discipline:


Subd. 1.  The school district will discipline employees who have completed the required probationary period only for just cause.


Subd. 2.  Gross misconduct shall constitute cause for disciplinary suspension and discharge. Gross misconduct shall include, but not be limited to, theft, intentional or negligent destruction of school district property, pilfering or the unauthorized taking or appropriation of property, an assault or threat made against other persons, disobedience of or failure to obey a lawful order given by a person authorized by the school district to give such orders, substandard work performance, at work under the influence of an intoxicant or other chemical not prescribed for the employee by a duly licensed physician, commission of a crime, excessive absenteeism or tardiness, repetition of less offenses.  This listing is illustrative only and is not intended to be all inclusive.

Subd. 3. A disciplinary action imposed upon an employee who has completed the required probationary period may be processed through the grievance procedure contained in Article XI herein, including arbitration.


Subd. 4. A disciplinary action imposed upon an employee who has not completed the required probationary period may be processed through Level II of the grievance procedure but such grievances shall not be subject to the arbitration provisions of Article XI herein.
ARTICLE IX. LEAVES OF ABSENCE

Section 1. Sick Leave:


Subd. 1.  Clerical employees will be allowed fifteen (15) days of sick leave per year for twelve (12) month employees.  Unused sick leave may accumulate to a maximum of one hundred sixty (160) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent but are not on paid leave.


Subd. 2.   Clerical employees who work less than twelve (12) months shall have their sick leave prorated.  Unused sick leave may accumulate to a maximum of one hundred forty (140) days.  Sick leave shall accrue for days when employees are on paid leave.  Sick leave shall not accrue when employees are absent but are not on paid leave.


Subd. 3.  The School District may require an employee to furnish a medical certificate from the school health officer or from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to qualify for sick leave pay.  However, the final determination as to the eligibility of an employee for sick leave is reserved to the School District.


Subd. 4.  Sick leave with pay shall be allowed by the School District whenever a clerical employees' absence is found to have been due to illness of an employees' child.  Two (2) days of sick leave per year, non-accumulative, shall be allowed for the illness of an employees' spouse or parent.  Additional days can be granted at the discretion of the District Administration.

Section 2. Bereavement Leave:  Employees may be granted bereavement leave of up to five (5) days with pay (at the discretion of the administration) for a death in the employee's immediate family.  The immediate family shall include husband, wife, father, mother, son, daughter, brother, sister, grandparents, grandchildren, aunt, uncle and in-laws.
Section 3. Worker's Compensation:


Subd. 1.  Upon the request of an employee who is absent from work as a result of a compensable injury under the provisions of the Workers' Compensation Act, the school district will pay the difference between the compensation received pursuant to the Workers' Compensation Act by the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of sick leave and/or vacation pay.


Subd. 2. Such payment shall be paid by the school district to the employee only during the period of disability.


Subd. 3. In no event shall the additional compensation paid to the employee by virtue of sick leave or vacation pay result in the payment of a total daily, weekly, or monthly compensation that exceeds the normal compensation of the employee.


Subd. 4. An employee who is absent from work as a result of an injury compensable under the Workers' Compensation Act who elect to receive sick leave or vacation pay pursuant to this policy shall submit his workers' compensation check, endorsed to the school district, prior to receiving payment from the school district for his absence.
Section 4. Child Care Leave:


Subd. 1.  A child care leave of up to twelve (12) months may be granted by the School District subject to the provisions of this section.  Child care may be granted because of the need to prepare and provide parental care for a child or children of the employee, including adoptions, for an extended period of time.


Subd. 2. An employee making application for child care leave shall inform the superintendent or designee in writing of intention to take the leave at least three (3) calendar months before commencement of the intended leave.  At the time the employee applies for the leave, he or she shall indicate the beginning and ending dates of the leave.  A pregnant employee will also provide, at the time of the leave application, a statement from her physician indicating the expected date of delivery.


Subd. 3.  The School District may adjust the proposed beginning and ending date of a child care leave so that the dates of the leave are coincident with some natural break in the school year, i.e. winter vacation, spring vacation, semester break or quarter break, end of a grading period, end of the school year, or the like.


Subd. 4.  In making a determination concerning the commencement and duration of a child care leave, the School District shall not, in any event, be required to:



1. 
Grant any leave more than twelve (12) months in duration.



2.
Permit the employee to return to his or her employment prior to 




the date designated in the request for child care leave.


Subd. 5.  An employee returning from child care leave be re-employed in a position for which he or she is qualified unless previously discharged or laid off.


Subd. 6.  Failure of the employee to return pursuant to the date determined under this section shall constitute grounds for termination unless the School District and the employee mutually agree to an extension in the leave.


Subd. 7.  An employee who returns from child care leave within the provisions of this section shall retain all seniority credit for pay purposes and any unused leave time accumulated under the provisions of this Agreement at the commencement of the beginning of the leave.  The employee shall not accrue additional seniority for pay purposes or leave time during the period of absence for child care leave.


Subd. 8.  Leave under this section shall be without pay, fringe benefits, or sick leave.
Section 5.  Part-time secretarial or clerical employees will be entitled to leave prorated on the basis of hours worked per day compared to a full eight (8) hour work day.

Section 6.  Medical Leave:


Subd. 1. Eligibility:  An employee who has completed their probationary period, who is unable to perform their duties because of illness or injury and who has exhausted all sick leave credit available, or has become eligible for long term disability compensation, may, upon request, be granted a medical leave of absence, without pay, up to six (6) months.  This leave may be renewed at the discretion of the school district.


Subd. 2. Doctor's Statement:  A request for leave of absence, or renewal thereof, under this section shall be accompanied by a written doctor's statement outlining the condition of health and estimated time at which the employee is expected to be able to assume their normal responsibilities.

Section 7. Leave of Absence Without Pay:  An employee is eligible for a leave of absence without pay for a period of twelve (12) weeks, without loss of seniority or benefits, for the purpose of caring for a spouse, child, or parent during an extended illness.  Employees who have had seven (7) years of continuous employment in the district may be granted, at school board discretion, up to one (1) year leave without pay for other purposes without loss of seniority.  Group insurance premiums will be paid by the employee while on a leave of absence granted by the district.

Section 8.  Insurance Application:


An employee who returns from an unpaid leave shall retain experience credit for pay purposes and other benefits which they had accrued at the time they went on leave.  No credit shall accrue for the period of time that an employee was on unpaid leave.

Section 9.  Attendance Incentive:  An employee who has completed at least three years of service with the School District and who is absent from work for any reason (other than vacation usage or bereavement leave) for no more than two (2) work days during a fiscal year (July 1 through June 30) shall, on or about July 31 of the following year, have an amount of $300 contributed into the employee’s Post-Retirement Health Care Savings Plan.
ARTICLE X. HOURS OF SERVICE
Section 1. Work Assignments:  Work assignments will be made by the building administrator and/or superintendent.

Section 2. Working Hours:  The regular work week for clerical employees may consist of up to forty (40) hours excluding a duty free lunch period of thirty (30) minutes daily.

Section 3.  The individual daily time schedule will be arranged by the building administrator and/or superintendent for the best operation of the school building.
Section 4.  As part of their job, the clerical workers will be expected to assist at special school events such as open house, evening programs and commencement, at the agreed salary schedule.  

Section 5. Holidays:


Subd. 1.  There will be eleven (11) paid holidays per year for 12 month employees to coincide with the school calendar as adopted by the Board of Education.  There will be ten (10) paid holidays per year for less than twelve (12) month employees.  Employees shall be paid for holidays that fall between the starting and ending dates of their work year as determined by the District.



12 month



Less than twelve (12) month


New Year’s Day


New Year's Day



New Year's Eve Day


New Year's Eve Day



Presidents Day*


Presidents Day*



Good Friday*



Good Friday*



Memorial Day



Memorial Day



Independence Day


Labor Day



Labor Day



Thanksgiving Day



Thanksgiving Day


Friday After Thanksgiving



Friday After Thanksgiving

Christmas Eve Day



Christmas Eve Day


Christmas Day



Christmas Day



Subd. 2:  When a holiday falls on Saturday or Sunday, that day shall be considered a holiday for the employees of the District and the holiday will be observed on a day established by the school district.  The school district reserves the right to schedule any of the above holidays marked with * as a duty day for the bargaining unit and establish an alternate holiday in lieu thereof.  If the school district establishes an alternate holiday in leiu of one of the * days, no employee will be scheduled for a lesser number of holidays within the employee’s work year as a result of the rescheduling.
Section 6. Vacations:


Subd. 1.  The days of vacation to which an employee will be entitled will be computed with July 1 as the anniversary.


Subd. 2.  The probation period shall not count towards vacation days if employment is terminated at the end of the probation period.

Subd. 3.   Clerical employees shall earn vacation days according to the following schedule:



Upon employment  
= 13 days




After 7 years  
= 18 days




After  10 years
= 23 days




After 15 years
 = 28 days

Employees working less than 12 months shall have vacation days prorated.  If an employee terminates service with the school district prior to using the earned vacation days, the district will pay the employee for their unused vacation days at their regular rate of pay.

Subd. 4.  Vacations shall be taken when school is not in session, except when arrangements are made in advance with the building principal.
Section 7. School Closing:  In the event that school is closed and students are not in session for any reason and the employees are not required to perform services, the employees’ compensation shall be reduced accordingly.  When a school facility is closed after the employee has reported to work, notification as to when the employees may leave will come from their supervisors.  If they are permitted to go home before the end of the work day, employees shall be paid for all of their scheduled work hours that day even though they may not be required to work their entire shift.
ARTICLE XI. GRIEVANCE PROCEDURE
Section 1. Grievance Definition:  A "grievance" shall mean an allegation by an employee resulting in a dispute or disagreement between the employee and the School District as to the interpretation or application of terms and conditions of employment insofar as such matters are contained in this Agreement.

Section 2. Representative:  The employee, administrator, or School District may be represented during any step of the procedure by any person or agent designated by such party to act in his behalf.

Section 3. Definitions and Interpretations:


Subd. 1. Extension:  Time limits specified in this Agreement may be extended by mutual agreement.


Subd. 2. Days:  Reference to days regarding time periods in this procedure shall refer to working days.  A working day is defined as all week days not designated as holidays by state law.


Subd. 3. Computation of Time:  In computing any period of time prescribed or allowed by procedures herein, the date of the act, event, or default for which the designated period of time begins to run shall not be included.  The last day of the period so computed shall be counted, unless it is a Saturday, or Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a Saturday, a Sunday, or a legal holiday.


Subd. 4. Filing and Postmark:  The filing or service of any notice or document herein shall be timely if it bears a dated postmark of the United Sates mail within the time period.

Section 4. Time Limitations and Waiver:  Grievances shall not be valid for consideration unless the grievance is submitted in writing to the School District's designee setting forth the facts and the specific provision of the Agreement allegedly violated and the particular relief sought five (5) days after the date the event giving rise to the grievance occurred.  Failure to file any grievance within such period shall be deemed a waiver thereof.  Failure to appeal a grievance from one level to another within the time periods hereafter provided shall constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged grievance.

Section 5. Adjustment of Grievance:  The School District and the employee shall attempt to adjust all grievances which may arise during the course of employment of any employee within the school district in the following manner:


Subd. 1. Level I:  If the grievance is not resolved through informal discussions, the School District designee shall give a written decision on the grievance to the parties involved within ten (10) days after receipt of the written grievance.


Subd. 2. Level II:  In the event the grievance is not resolved in Level I, the decision rendered may be appealed to the superintendent of schools, provided such appeal is made in writing within five (5) days after receipt of the decision in Level I.  If a grievance is properly appealed to the superintendent, the superintendent or his designee shall set a time to meet regarding the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting the superintendent or his designee shall issue a decision in writing to the parties involved.


Subd. 3. Level III:  In the event the grievance is not resolved in Level II, the decision rendered may be appealed to the School District, provided such appeal is made in writing within five (5) days after receipt of the decision in Level II.  If a grievance is properly appealed to the School District, the School District shall set a time to hear the grievance within fifteen (15) days after receipt of the appeal.  Within ten (10) days after the meeting the School District shall issue its decision in writing to the parties involved.  At the option of the School District, a committee or representative(s) of the board may be designated by the board to hear the appeal at this level, and report its findings and recommendations to the School District.  The School District shall then render its decision.

Section 6. School District Review:  The School District reserves the right to review any decision issued under Level I or Level II of this procedure provided the School District or its representative notify the parties of its intention to review within ten (10) days after the decision has been rendered.  In the event the School District reviews a grievance under this section, the School District reserves the right to reserve or modify such decision.

Section 7. Denial of Grievance:  Failure by the School District or its representative to issue a decision within the time periods provided herein shall constitute a denial of the grievance and the employee may appeal it to the next level.

Section 8. Arbitration Procedures:  In the event the employee and the School District are unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:


Subd. 1. Request:  A request to submit a grievance to arbitration must be in writing signed by the aggrieved party and such request must be filed in the office of the superintendent within five (5) days following the decision in Level III of the grievance procedure.


Subd. 2. Prior Procedure Required:  No grievance shall be considered by the arbitrator which has not been first duly processed in accordance with the grievance procedure and appeal provisions.


Subd. 3. Selection of Arbitrator:  Upon the proper submission of a grievance under the terms of this procedure, the parties shall, within ten (10) days after the request to arbitrate, attempt to agree upon the selection  of an arbitrator.  If no agreement on an arbitrator is reached, either party may request the State Bureau of Mediation Services (BMS) to appoint an arbitrator, pursuant to PELRA, providing such request is made within ten (10) days after request for arbitration.  The request shall ask that the appointment be made within fifteen (15) days after the receipt of said request.  Failure to agree upon an arbitrator from the BMS within the time periods provided herein shall constitute a waiver of the grievance.


Subd. 4. Submission of Grievance Information:

a. Upon appointment of the arbitrator, the appealing party shall within five (5) days after notice of appointment forward to the arbitrator, with a copy to the school board, the submission of the grievance which shall include the following:



(1) 
the issues involved



(2)
statement of the facts



(3)
the position of the grievant



(4)
the written documents relating to Section 5, XII of the 




grievance procedure.

b. The School District may make a similar submission of information relating to the grievance either before or at the time of the hearing.


Subd. 5. Hearing:  The grievance shall be heard by a single arbitrator and both parties may be represented by such person or persons as they may choose and designate, and the parties shall have the right to a hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and make oral or written arguments relating to the issues before the arbitrator shall be a hearing denovo.


Subd. 6. Decision:  The decision by the arbitrator shall be rendered within thirty (30) days after the close of the hearing.  Decisions by the arbitrator in cases properly before him shall be final and binding upon the parties, subject, however, to the limitations of arbitration decisions as provided by in the PELRA.


Subd. 7. Expenses:  Each party shall bear its own expenses in connection with arbitration including expenses relating to the party's representative, witnesses, and any other expenses which the party incurs in connection with presenting its case in arbitration.  A transcript or recording shall be made of the hearing at the request of either party.  The parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other expenses which the parties mutually agree are necessary for the conduct of the arbitration.


Subd. 8. Jurisdiction:  The arbitrator shall have jurisdiction over disputes or disagreements relating to grievance properly before the arbitrator pursuant to the terms of this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of employment as defined herein and contained in this written agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been submitted to arbitration in compliance with the terms of the grievance and arbitration procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of inherent managerial policy, which shall include, but are not limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology, the organization structure, and selection and direction and number of personnel.  In considering any issue in dispute, in its order the arbitrator shall give due consideration to the statutory rights and obligations of the public School District to efficiently manage and conduct its operation within the legal limitations surrounding the financing of such operations.
ARTICLE XIII. VACANCY POSTING
Section 1. Any future new position or vacancy shall be posted.  Vacancy postings that are posted on a day between the last day of one school year and the first day of the successor school year shall be posted for a period of at least five (5) working days.  Vacancy postings that are posted during the course of the school year shall be posted for at least 72 hours.
Section 2.  Applications for postings will be submitted in a manner established by the district according to the posting.  Qualifications for various positions will be the chief determining factor.  However, seniority will be taken into consideration.
ARTICLE XIV. DURATION:

Section 1. Term and Reopening Negotiations:  This Agreement shall remain in full force and effect for a period commencing on July 1, 2009 to June 30, 2011, and thereafter until modifications are made pursuant to the PELRA.  If either party desires to modify or amend this Agreement commencing at its expiration, it shall give written notice of such intent no later than 90 days prior to said expiration.  Unless otherwise mutually agreed, the parties shall not commence negotiations more than 90 days prior to the expiration of this Agreement.

Section 2. Effect:  This Agreement constitutes the full and complete Agreement between the School District and the exclusive representative representing the employees.  The provisions herein relating to terms and conditions of employment supersede any and all prior Agreements, resolutions, practices, school district policies, rules or regulations concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:  Any matter relating to the terms and conditions of employment, whether or not referred to in this Agreement, shall not be open for negotiation during the term of this Agreement unless by mutual consent.

Section 4. Severability:  The provisions of this Agreement shall be severable, and if any provisions thereof or the application of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF,  The Parties have executed this Agreement as follows:

For:  NPAS Clerical Association


For:  Independent School District 721

_______________________________

_____________________________

Co-President





Chairperson
_______________________________

_____________________________

Co-President





Clerk

Dated this ____ day of ________, 2010

Dated this ____ day of ________, 2010

APPENDIX A.

Job Classifications and Salary Schedules
2009-11 Schedule

	
	Office Assistant
	Executive Assistant

	Step 1
	 $   12.55 
	 $   15.81 

	Step 2
	 $   13.72 
	 $   16.86 

	Step 3
	 $   15.02 
	 $   18.16 

	Step 4
	 $   15.51 
	 $   18.56 


Accounts Payable Clerk

(Add $.50 per hour to Executive Assistant scale)
Longevity


Seven (7) years
$0.23 per hour


Ten (10) years

$0.43 per hour


SUPERINTENDENT'S CONTRACT
The School Board of Independent School District No. 721, New Prague, Minnesota (School District) enters into this contract with Craig Menozzi (Superintendent), a legally qualified and licensed superintendent, who agrees to perform the duties of superintendent of schools of the School District.

The School District and the Superintendent agree as follows:

I.  
Applicable Statute:
This contract is entered into between the School District and the Superintendent in conformance with Minn. Stat. § 123B.143.

II.
Licensure:
The Superintendent shall furnish throughout the life of this contract a valid and appropriate license to act as Superintendent in the State of Minnesota as provided by applicable state laws, rules and regulations.
III.
Duration, Expiration, Termination and Mutual Consent:

A.
Duration.
This contract is for a term of three years commencing July 1, 2011, and ending June 30, 2014.  It shall remain in full force and effect unless modified by mutual consent of the School Board and the Superintendent, or unless terminated as provided herein.

B
Subsequent Contract.
1.
Notice by Superintendent:  The notice provisions of this contract shall obligate the School Board only if no later than September 1 immediately prior to the expiration of this contract the Superintendent provides written notice to each member of the School Board calling to the attention of members of the School Board the notice requirements as contained in this section of the Superintendent's contract; provided that if the Superintendent provides this notice after September 1, the November 1 and December 31 deadlines in subparagraphs 2 and 5 shall be extended by the same number of days that the Superintendent’s notice is delayed beyond September 1.

2.
Preliminary Notice--School Board:  In the event the School Board is contemplating not offering the Superintendent a subsequent contract, the School Board shall give preliminary written notice of such intent not to offer a subsequent contract no later than November 1 immediately preceding the date of expiration of this contract.

3.
Request for Meeting:  Within ten calendar (10) days after receipt of an intent not to renew as provided in subparagraph 2 hereof, the Superintendent may request, in writing, a meeting with the School Board to discuss its intentions, the reasons for providing a notice of intent not to renew, and ways in which any concerns of the School Board might be addressed by the parties.

4.
Meeting Between the Parties:  Upon receipt of such request, the School Board shall within fifteen (15) calendar days hold a meeting with the Superintendent.

5.
Final Action--School Board:  The School Board shall delay taking final action on a subsequent contract for at least seven (7) calendar days after the meeting between the parties.  However, the School Board shall take final action on a subsequent contract no later than December 31 and shall notify the Superintendent of such action in writing.

6.
Effect:  The timeline provided herein is intended to provide both the School Board and the Superintendent with an appropriate process to address the subsequent contract issue and is intended to bind both parties unless the parties mutually agree to extend the timeline in writing. The timeline provided herein may be extended by written agreement between the School Board Chair and the Superintendent.  In such event, the School Board Chair shall confer with and notify School Board members, in writing, of such extension.


C.
Expiration.

This contract shall expire at the end of the term specified in Section A hereof.  At the conclusion of its term, neither party shall have any further claim against the other, and the School District's employment of the Superintendent shall cease, unless a subsequent contract is entered into in accordance with Minn. Stat. § 123B.143, Subd. 1.

D.
Termination During the Term.
The Superintendent's employment may be terminated during the term of this contract only for cause as defined in Minn. Stat. § 122A.40, Subds. 9 or 13.  Except for purposes of describing grounds for discharge, the provisions of Minn. Stat. § 122A.40 shall not be applicable.  If the School Board proposes to terminate the Superintendent during the contract term for cause as described in Minn. Stat. § 122A.40, Subds. 9 or 13, it shall notify the Superintendent in writing of the proposed grounds for termination.  The Superintendent shall be entitled to a hearing before an arbitrator provided the Superintendent makes such a request in writing within fifteen (15) calendar days after receipt of the written notice of the proposed termination.  In such event, the parties shall jointly petition the Bureau of Mediation Services (BMS) for a list of five (5) arbitrators.  The arbitrator shall be selected by the parties through the normal striking process as provided by BMS rules.  The arbitrator shall conduct a hearing under normal arbitration procedure rules and issue a written decision.  The decision of the arbitrator shall be final and binding upon the parties, subject to normal judicial review of arbitration decisions as provided by law.  The Superintendent may be suspended with pay pending final determination by the arbitrator.  If the Superintendent fails to request a hearing as provided herein within fifteen (15) calendar day period, it shall be deemed acquiescence by the Superintendent to the School Board's proposed action and the proposed action shall become final on such date as determined by the School Board, and the Superintendent shall have no further claim or recourse.

E.
Mutual Consent:  

The parties may terminate this contract at any time by mutual consent.

IV.
Duties:
The Superintendent shall have charge of the administration of the schools under the direction of the School Board.  The Superintendent shall be the chief executive officer of the School District; shall direct and assign teachers and other employees of the schools under the Superintendent's supervision; shall organize, reorganize and arrange the administrative and supervisory staff, including instruction and business affairs, as best serves the school district subject to the approval of the School Board; shall select all personnel subject to the approval of the School Board; shall from time to time suggest policies, regulations, rules and procedures deemed necessary for the School District, and in general perform all duties incident to the office of the Superintendent and such other duties as may be prescribed by the School Board from time to time.  The Superintendent shall abide by the policies, regulations, rules and procedures established by the School Board and the State of Minnesota.  The Superintendent shall have the right to attend all School Board meetings and all School Board and citizen committee meetings, serve as an ex-officio member of the School Board and all School Board committees and provide administrative recommendations on each item of business considered by each of these groups.

V.
Duty Year and Leaves:
A.
Basic Work Year.
The Superintendent's duty year shall be for the entire 12-month contract year as provided herein and the Superintendent shall perform services on those legal holidays on which the School District is authorized to conduct school if the School Board so determines.  The Superintendent shall be on duty during any emergency, natural or unnatural, unless otherwise excused in accordance with School Board administrative policy.


B.
Vacation.
The Superintendent shall earn 20 working days of annual paid vacation for 2011-2012.  For 2012-2013, the Superintendent shall earn 22 working days of paid vacation.  For 2013-2014, the Superintendent shall earn 25 working days of paid vacation.  Unused vacation must be taken within one year after the end of the contract year in which it is earned.  Upon termination of employment, the Superintendent shall be entitled to payment for any unused vacation days accrued and earned pursuant to the provisions of this paragraph up to a maximum of 20 days.

C.
Holidays.

The Superintendent shall be entitled to 11 paid holidays each contract year as designated by the School Board and as listed below:

Labor Day


New Year’s Eve Day

Thanksgiving Day

New Year’s Day

Thanksgiving Friday

Presidents’ Day

Christmas Eve Day

Good Friday

Christmas Day

Memorial Day

July 4

When a holiday falls on Saturday or Sunday, that day shall not be considered a holiday for the employees of the district and the holiday will be observed on a day established by the school district.

       The school district reserves the right to schedule work on any of the above-named holidays as long as a different day is established by the district to be observed as a replacement holiday.

D.
Sick Leave.
The Superintendent shall earn paid sick leave at the rate of 20 days for each contract year, which may be accumulated to a maximum of 180  days.  Upon termination of employment, and after completion of not less than three (3) years of service with the School District, the Superintendent shall be entitled to be compensated for accrued and unused sick leave at the regular per diem rate in an amount not to exceed $60,000.
E.
Emergency Leave.
The Superintendent may be granted paid emergency leave during the contract year at the discretion of the School Board.

F.
Bereavement Leave.
Up to five (5) days of leave per incident, noncumulative, may be granted to the Superintendent upon the death of a spouse, child, sibling, parent, grandparent, grandchild, aunt, uncle, niece, nephew, and all corresponding in-laws.

G.
Medical Leave.

1.
The Superintendent and School District agree to incorporate by reference and be bound by the provisions of Minn. Stat. § 122A.40, Subd. 12 relating to suspension and leave of absence for health reasons.
2.
If the Superintendent is unable to perform regular duties because of personal illness or disability and has exhausted all sick leave credit available or has become eligible for long term disability compensation and has not been suspended or placed on leave of absence pursuant to Minn. Stat. § 122A.40, Subd. 12, the Superintendent shall, upon request, be granted a medical leave of absence, without pay, up to one year in duration.  The School Board may, in its discretion, extend such a leave upon written request.  A written statement shall accompany a request for medical leave of absence or extension thereof pursuant to this section from a physician outlining the condition of health and estimated time at which the Superintendent is expected to be able to resume normal responsibilities.  The Superintendent when on medical leave of absence is eligible to continue to participate in group insurance programs as permitted under the insurance policy provisions, but the Superintendent shall pay the entire premium for such programs as the Superintendent wishes to retain commencing with the beginning of the leave.  If medical leave of at least one full year is granted pursuant to this section, the Superintendent voluntarily waives any right to a leave of absence to which the Superintendent might otherwise be entitled pursuant to Minn. Stat. § 122A.40, Subd. 12.

VI.
Insurance
A.
Health and Hospitalization and Dental.



1.
Single or Family Coverage: The School District shall contribute the indicated amounts toward the employee’s health insurance for single or family coverage for the New Prague Area Schools Health Insurance Plan.  There shall be no cash paid to the Superintendent if the full District contribution is not used for premium payment.









2011-2012
 $19,801





2012-2013
 $20,791





2013-2014
 $21,831

2.
The Superintendent, upon completion of six years of employment as Superintendent with the School District and upon termination of district employment (for reasons other than the process according to Minn. Stat. § 122A.40, Subds. 9 or 13), shall be eligible, upon ending employment with the School District, for the cost of single health and hospitalization and dental insurance until either a) the Superintendent reaches Medicare eligibility, or b) the Superintendent obtains alternate employment at which he is eligible for health and/or dental insurance, whichever occurs first.


B.
Dental Insurance
The School District shall contribute the full cost of the premium for single or family coverage for the New Prague Schools ISD #721 Dental Care Plan to be used for premium payment for individual or family coverage. The Superintendent must enroll in a minimum of a single plan.  There shall be no cash paid to the Superintendent if the full District contribution is not used for premium payment.

C.
Life Insurance.
The School District shall provide a group term life insurance plan providing $300,000 of coverage for the Superintendent, payable to the Superintendent's named beneficiary, at the expense of the School District. This term policy will pay double the specified amount in the event of accidental death.  The Superintendent may personally purchase additional group insurance coverage if the insurer permits.

D.
Long Term Disability Insurance.
The School District shall provide and pay the premium for a long term disability policy.
E.
Liability Insurance.
The School District shall provide, at School District expense, liability insurance naming the Superintendent as an insured, along with the School District, in an amount not less than that which is required by law for the School District.


F.
Worker’s Compensation
Under the Worker’s Compensation Act, the Superintendent may elect to apply accumulated sick leave credits in order to make up the difference between the worker’s compensation payments and Superintendent salary.  Deductions from sick leave will be made on a prorated basis according to the additional payments to the Superintendent.  In no event shall the additional compensation paid to the Superintendent result in the payment of total daily, weekly, or monthly compensation in excess of the Superintendent’s salary.

G.
Claims Against the School District.
The eligibility of the Superintendent, or the Superintendent's dependents or beneficiary, for insurance benefits shall be governed by the terms of the insurance policies purchased by the School District pursuant to this section.  It is understood that the School District's only obligation is to purchase the insurance policies described herein, and no claim shall be made against the School District as a result of denial by an insurer of insurance benefits if the School District has purchased the policies and paid the premiums described herein.

VII.
Other Benefits:
A.
Tax Sheltered Annuities.
The Superintendent will be eligible to participate in a tax sheltered annuity plan through payroll deduction established pursuant to Section 403(b) of the Internal Revenue Code of 1986, Minnesota Statutes, Section 123B.02, Subd. 15, and School District policy, and as otherwise provided by law.  The School District shall match the Superintendent’s tax sheltered annuity contribution up to 3% of the Superintendent’s base annual salary.

B.
Conferences and Meetings.
The School District shall pay all legally valid expenses and fees for the Superintendent's attendance at professional conferences and meetings with other educational agencies when attendance thereof is required, directed, or permitted by the School Board.  The Superintendent shall periodically report to the School Board relative to meetings and conferences attended.  The Superintendent shall file itemized expense statements to be processed and approved as provided by law.

VIII.
Salary:

Base Salary.

The Superintendent shall be paid an annual base salary as listed below for the indicated fiscal year:

2011 - 2012
$146,134




2012 - 2013
$147,595




2013 - 2014   $149,071
The annual salary may be modified, but shall not be reduced, during the term of this contract.  The salary shall be paid in 24 equal installments during the contract year.

Severance Pay
The Superintendent, having completed at least five (5) years of continuous service with the School District, shall be eligible to receive 20 days’ pay upon submission of a written resignation accepted by the school board.


Severance Schedule:


Years completed

Days of pay


5 years


20 days


6-7 years


25 days


8-9 years


30 days


10+ years


35 days

Car Allowance
The school district will reserve a vehicle to be available for the Superintendent’s business use for in-district and out-of-district travel.  The Superintendent will not use the vehicle for personal use.  In the event that no vehicle is available due to mechanical issues or other unforeseen circumstance, any mileage the Superintendent incurs for business use of his own vehicle will be reimbursed at the then-current district mileage reimbursement rate.  The reserved district vehicle will only be available for other district use if the Superintendent identifies that the vehicle will be so available at given times.
IX.
Other Provisions
A.
Outside Activities
While the Superintendent shall devote full time and due diligence to the affairs and the activities of the School District, the Superintendent may serve as a consultant to other School Districts or educational agencies, lecture, engage in writing and speaking activities, and engage in other activities if such activities do not impede the Superintendent's ability to perform the duties of the Superintendency.  The Superintendent shall not engage in other employment, consultant service or other activity for which a salary, fee, or honorarium is paid without the prior approval of the School Board Chair.

B.
Indemnification and Provision of Counsel.

In the event that an action is brought or a claim is made against the Superintendent arising out of or in connection with the Superintendent's employment, and the Superintendent is acting within the scope of employment or official duties, the School District shall defend and indemnify to the extent permitted by law.  Indemnification, as provided in this section, shall not apply in the case of malfeasance in office or willful or wanton neglect of duty, and the obligation of the School District herein shall be subject to the limitations as provided in Minnesota Statutes, Chapter 466.

C.
Dues.
The Superintendent is encouraged to belong to and participate in appropriate professional educational and civic organizations where such membership will serve the best interests of the School District.  Accordingly, the School District will pay such membership dues for organizations as are required, directed, or permitted by the School Board. The Superintendent shall present appropriate statements for approval as provided by law.

D.
Medical Examination.
The Superintendent shall have a comprehensive medical examination not less than once every year.  A summary document from the physician certifying the fitness of the Superintendent to perform the duties of the position shall be provided to the School Board chair.  The cost of said examination not covered by the insurance program of the School District shall be paid by the School District.

E.
Calculation
Whenever it is necessary to calculate a per diem rate for purposes of this Agreement, such per diem rate shall be arrived at by dividing the Superintendent’s current base salary as provided in Article VIII, Paragraph A, by the divisor of 240 days.  Said calculation shall constitute the Superintendent’s per diem rate for purposes of this contract.

X.
Severability:
If any provision of this contract is held to be invalid by operation of law the remainder of the contract shall not be affected thereby and shall remain in full force and effect.

This contract shall be effective only upon signatures of the Superintendent and of the officers of the School Board after authorization for such signatures by the officers is given by the School Board in appropriate action in its minutes.

IN WITNESS WHEREOF, I have
subscribed my signature this _____ day of ___________________, 2010.

                                     ________ 

Superintendent

IN WITNESS WHEREOF, I have subscribed my signature this _____ day of _________________, 2010.

Chair_______________________

Clerk_________________________

Finance

    CHECK POST       POST                            CHECK                    
   NUMBER MONTH      DATE       VENDOR               DATE               AMOUNT
   131131 September  09/16/2010 ADA TENNIS           09/16/2010         484.80

   131132 September  09/16/2010 AIRGAS NORTH CENTRAL 09/16/2010         117.34

   131133 September  09/16/2010 ANDERSON, JOHNA      09/16/2010          38.00

   131134 September  09/16/2010 JOHN ANDERSON        09/16/2010         275.00

   131135 September  09/16/2010 ARBOR SCIENTIFIC     09/16/2010         133.95

   131136 September  09/16/2010 ASTLEFORD EQUIPMENT  09/16/2010           0.00

   131137 September  09/16/2010 ASTLEFORD EQUIPMENT  09/16/2010        1009.17

   131138 September  09/16/2010 BCA-CJIS RECORDS MN  09/16/2010          15.00

   131139 September  09/16/2010 BECKIUS PATRICIA     09/16/2010          80.00

   131140 September  09/16/2010 BEDNARIK, COLLEEN    09/16/2010          40.32

   131141 September  09/16/2010 BEST BUY/BUSINESS AD 09/16/2010        1399.92

   131142 September  09/16/2010 BOYER TRUCKS         09/16/2010           9.12

   131143 September  09/16/2010 BRINKHAUS, JERRY     09/16/2010         160.00

   131144 September  09/16/2010 TONY BUTHE           09/16/2010          40.00

   131145 September  09/16/2010 C&H CONCRETE         09/16/2010         780.00

   131146 September  09/16/2010 CABLES TO GO         09/16/2010         220.57

   131147 September  09/16/2010 CAMBRIUM LEARNING    09/16/2010        3820.30

   131148 September  09/16/2010 CARDENUTO, COLLEEN   09/16/2010          38.00

   131149 September  09/16/2010 CASEY, ELIZABETH     09/16/2010          20.00

   131150 September  09/16/2010 CITY OF ELKO NEW MAR 09/16/2010         315.50

   131151 September  09/16/2010 COOAN LOCKSMITH SERV 09/16/2010          77.00

   131152 September  09/16/2010 CPI                  09/16/2010         125.12

   131153 September  09/16/2010 CUSTOM REFRIGERATION 09/16/2010         825.14

   131154 September  09/16/2010 DAVE EDBERG CONSTRUC 09/16/2010         825.00

   131155 September  09/16/2010 DECKER, JEFFREY      09/16/2010         281.91

   131156 September  09/16/2010 DEEP ROCK WATER COMP 09/16/2010        1617.12

   131157 September  09/16/2010 DIRKSEN, REBECCA     09/16/2010          80.00

   131158 September  09/16/2010 DISCOUNT SCHOOL SUPP 09/16/2010        1671.65

   131159 September  09/16/2010 DISCOUNT SCHOOL SUPP 09/16/2010          24.75

   131160 September  09/16/2010 DITTBERNER, TIM      09/16/2010         109.00

   131161 September  09/16/2010 DOUBLETREE HOTEL-ROC 09/16/2010         199.37

   131162 September  09/16/2010 DOUBLETREE HOTEL-ROC 09/16/2010         199.37

   131163 September  09/16/2010 DOUBLETREE HOTEL-ROC 09/16/2010         199.37

   131164 September  09/16/2010 DOUBLETREE HOTEL-ROC 09/16/2010         199.37

   131165 September  09/16/2010 DOYLE, ANNE          09/16/2010          25.00

   131166 September  09/16/2010 EDUCATIONAL INNOVATI 09/16/2010         220.86

   131167 September  09/16/2010 EHRICH ERIKA         09/16/2010          38.00

   131168 September  09/16/2010 FLINN SCIENTIFIC INC 09/16/2010         124.36

   131169 September  09/16/2010 FREESTYLE SALES CO   09/16/2010        1584.21

   131170 September  09/16/2010 GENERAL PARTS & SUPP 09/16/2010         383.16

   131171 September  09/16/2010 GORES, LAURA         09/16/2010         174.34

   131172 September  09/16/2010 GOVCONNECTION        09/16/2010          49.95

   131173 September  09/16/2010 GREGOR BRAD          09/16/2010          40.00

   131174 September  09/16/2010 GROTH CHESTER E MUSI 09/16/2010         334.52

   131175 September  09/16/2010 GTN OFFICE BASICS    09/16/2010         136.13

   131176 September  09/16/2010 HILTON GARDEN INN    09/16/2010         308.58

   131177 September  09/16/2010 HOLY CROSS CATHOLIC  09/16/2010         199.99

   131178 September  09/16/2010 IKON OFFICE SOLUTION 09/16/2010        4849.00

   131179 September  09/16/2010 INTEGRA TELECOM      09/16/2010        2144.11

   131180 September  09/16/2010 INTEGRATED FIRE & SE 09/16/2010         591.25

   131181 September  09/16/2010 ISD 721 ATHLETIC PRO 09/16/2010        2491.00

   131182 September  09/16/2010 ISD 721 COMM ED PROG 09/16/2010        1201.86

   131183 September  09/16/2010 J.W. PEPPER & SON IN 09/16/2010         133.93

   131184 September  09/16/2010 JENSEN, KYLE         09/16/2010          20.00

   131185 September  09/16/2010 KAHLER HOTEL         09/16/2010         207.16

   131186 September  09/16/2010 KAHLER HOTEL         09/16/2010         207.16 

   131186 September  09/16/2010 KAHLER HOTEL         09/16/2010        -207.16

   131187 September  09/16/2010 KAHLER HOTEL         09/16/2010         207.16

   131187 September  09/16/2010 KAHLER HOTEL         09/16/2010        -207.16

   131188 September  09/16/2010 KAHLER HOTEL         09/16/2010         207.16

   131188 September  09/16/2010 KAHLER HOTEL         09/16/2010        -207.16

   131189 September  09/16/2010 KAHLER HOTEL         09/16/2010         207.16

   131190 September  09/16/2010 KAHLER HOTEL         09/16/2010         103.58

   131191 September  09/16/2010 KAHLER HOTEL         09/16/2010         103.58

   131192 September  09/16/2010 KAHLER HOTEL         09/16/2010         103.58

   131193 September  09/16/2010 KENNEDY SUE          09/16/2010         129.99

   131194 September  09/16/2010 KLUEGEL, KATHERINE   09/16/2010          80.00

   131194 September  09/16/2010 KLUEGEL, KATHERINE   09/16/2010         -80.00

   131195 September  09/16/2010 L-COM, INC           09/16/2010          53.55

   131196 September  09/16/2010 LANGEBERG, STACY     09/16/2010          38.00

   131197 September  09/16/2010 LARSON, JENNIFER     09/16/2010          20.00

   131198 September  09/16/2010 LAU'S BAKERY         09/16/2010         186.00

   131199 September  09/16/2010 LBI DISTRIBUTORS INC 09/16/2010        1736.62

   131200 September  09/16/2010 MACH, AMY            09/16/2010          20.00

   131201 September  09/16/2010 MCGRAW-HILL COMPANIE 09/16/2010         658.39

   131202 September  09/16/2010 MELZER, MEGAN        09/16/2010          39.90

   131203 September  09/16/2010 MESSNER, AMBER       09/16/2010          20.00

   131204 September  09/16/2010 MEYERS, RENEE        09/16/2010          80.00

   131205 September  09/16/2010 MN DEPT OF HEALTH -  09/16/2010          45.00

   131206 September  09/16/2010 MN/CEC-DEC REGISTRAT 09/16/2010          50.00

   131207 September  09/16/2010 MORRIS BOBBI         09/16/2010          47.07

   131208 September  09/16/2010 MUSHITZ, JENNIFER    09/16/2010          20.00

   131209 September  09/16/2010 MUSIC MART           09/16/2010           0.00

   131210 September  09/16/2010 MUSIC MART           09/16/2010           0.00

   131211 September  09/16/2010 MUSIC MART           09/16/2010        1007.64

   131212 September  09/16/2010 MUSIC MART           09/16/2010         400.00

   131213 September  09/16/2010 NEW PRAGUE AUTO GROU 09/16/2010         231.09

   131214 September  09/16/2010 NEW PRAGUE APPLIANCE 09/16/2010        1089.00

   131215 September  09/16/2010 NICKLASSON ATHLETIC  09/16/2010        2842.15

   131216 September  09/16/2010 OFFICE ETC           09/16/2010           0.00

   131217 September  09/16/2010 OFFICE ETC           09/16/2010        1189.93

   131218 September  09/16/2010 PEARSON LEARNING     09/16/2010           0.00

   131219 September  09/16/2010 PEARSON LEARNING     09/16/2010       82727.83

   131220 September  09/16/2010 PEPSI COLA           09/16/2010        3417.87

   131221 September  09/16/2010 PETERSON, TRAVIS OR  09/16/2010         320.00

   131222 September  09/16/2010 PINT LARRY           09/16/2010          53.37

   131223 September  09/16/2010 PIONEER TELEPHONE    09/16/2010          36.26

   131224 September  09/16/2010 PIZZA RANCH          09/16/2010         156.20

   131225 September  09/16/2010 POST MASTER          09/16/2010          32.00

   131226 September  09/16/2010 PRIBYL, PATRICK      09/16/2010          20.00

   131227 September  09/16/2010 PRIBYL, RYAN         09/16/2010         330.00

   131228 September  09/16/2010 RADIO SHACK          09/16/2010          36.98

   131229 September  09/16/2010 RANDALL, MARK        09/16/2010          40.00

   131230 September  09/16/2010 RATWIK,ROSZAK,& MALO 09/16/2010          60.00

   131231 September  09/16/2010 RIVER COUNTRY COOP   09/16/2010         363.00

   131232 September  09/16/2010 RIVER VALLEY TRUCK/W 09/16/2010         380.44

   131233 September  09/16/2010 ROCHE, LAURIE        09/16/2010          20.00

   131234 September  09/16/2010 ROWLAND READING FOUN 09/16/2010         634.50

   131235 September  09/16/2010 RURAL CELLULAR CORP  09/16/2010         263.33

   131236 September  09/16/2010 RUTTGER'S BAY LAKE L 09/16/2010         148.56

   131237 September  09/16/2010 SAPP RITA K          09/16/2010         111.73

   131238 September  09/16/2010 SCHOLASTIC, INC.     09/16/2010         370.00 

   131239 September  09/16/2010 SCHARF PAUL          09/16/2010          92.00

   131240 September  09/16/2010 SCHOOL SPECIALTY     09/16/2010         402.22

   131241 September  09/16/2010 SCIENCE KIT AND BORE 09/16/2010         114.96

   131242 September  09/16/2010 SHRIVER, JONATHAN    09/16/2010          80.00

   131242 September  09/16/2010 SHRIVER, JONATHAN    09/16/2010         -80.00

   131243 September  09/16/2010 SIMON, TINA          09/16/2010         160.00

   131244 September  09/16/2010 SOUTH PAW ENTERPRISE 09/16/2010         399.00

   131245 September  09/16/2010 SOUTHERN MINNESOTA I 09/16/2010        3194.11

   131246 September  09/16/2010 STAPLES ADVANTAGE    09/16/2010           0.00

   131247 September  09/16/2010 STAPLES ADVANTAGE    09/16/2010        2784.34

   131248 September  09/16/2010 STROP KIM            09/16/2010          20.00

   131249 September  09/16/2010 SUEL PRINTING        09/16/2010          69.00

   131250 September  09/16/2010 SUPREME SCHOOL SUPPL 09/16/2010         389.51

   131251 September  09/16/2010 TIERNEY BROS.        09/16/2010          15.00

   131252 September  09/16/2010 TORP, JOANNE         09/16/2010          38.00

   131253 September  09/16/2010 TRANS ALARM          09/16/2010         345.45

   131254 September  09/16/2010 TRIO SUPPLY COMPANY  09/16/2010           0.00

   131255 September  09/16/2010 TRIO SUPPLY COMPANY  09/16/2010        1620.84

   131256 September  09/16/2010 W.D. LARSON COMPANIE 09/16/2010         803.86

   131257 September  09/16/2010 WARDS NATURAL SCIENC 09/16/2010          42.92

   131258 September  09/16/2010 WEEKLY READER CORPOR 09/16/2010         304.50

   131259 September  09/16/2010 WEEKLY READER        09/16/2010          40.80

   131260 September  09/16/2010 WEST MUSIC           09/16/2010         535.36

   131261 September  09/16/2010 WILSON, BARBARA      09/16/2010          38.00

   131262 September  09/16/2010 WOLF, BECKY          09/16/2010          38.00

   131263 September  09/22/2010 A & B AUTO ELECTRIC  09/22/2010         109.00

   131264 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131265 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131266 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131267 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131268 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131269 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131270 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131271 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131272 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131273 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131274 September  09/22/2010 ACE HARDWARE         09/22/2010           0.00

   131275 September  09/22/2010 ACE HARDWARE         09/22/2010        3361.09

   131276 September  09/22/2010 ARCE, KLEVER         09/22/2010          22.45

   131277 September  09/22/2010 B & T AUTOMOTIVE INC 09/22/2010        1417.09

   131278 September  09/22/2010 BRAITH AUTO          09/22/2010          69.00

   131279 September  09/22/2010 CLANCY, MELISSA      09/22/2010         320.00

   131280 September  09/22/2010 COBORNS'S CARD SERVI 09/22/2010           0.00

   131281 September  09/22/2010 COBORNS'S CARD SERVI 09/22/2010         406.55

   131282 September  09/22/2010 DELEGARD TOOL CO     09/22/2010          19.22

   131283 September  09/22/2010 DEMCO, INC           09/22/2010         124.08

   131284 September  09/22/2010 DICK BLICK ART MATER 09/22/2010        1688.55

   131285 September  09/22/2010 DOIG, THOMAS         09/22/2010          46.50

   131286 September  09/22/2010 FINLEY, MARY         09/22/2010          10.40

   131287 September  09/22/2010 FLEET SERVICES       09/22/2010         180.55

   131288 September  09/22/2010 HILLYARD FLOOR CARE  09/22/2010           0.00

   131289 September  09/22/2010 HILLYARD FLOOR CARE  09/22/2010           0.00

   131290 September  09/22/2010 HILLYARD FLOOR CARE  09/22/2010        1910.04

   131291 September  09/22/2010 G&K RENTAL           09/22/2010         125.00

   131292 September  09/22/2010 G & K SERVICES INC.  09/22/2010         197.35

   131293 September  09/22/2010 GENESIS              09/22/2010         370.54 

   131294 September  09/22/2010 GENERAL PARTS & SUPP 09/22/2010         114.35

   131295 September  09/22/2010 GORES, LAURA         09/22/2010          62.45

   131296 September  09/22/2010 GRINDLAND, JULIE     09/22/2010           8.40

   131297 September  09/22/2010 HERMAN'S LANDSCAPE D 09/22/2010         155.00

   131298 September  09/22/2010 HERTAUS FLOORS       09/22/2010         300.00

   131299 September  09/22/2010 HERTZFELD, ELIZABETH 09/22/2010          10.00

   131300 September  09/22/2010 PETTY CASH           09/22/2010        1180.17

   131301 September  09/22/2010 ISD 721 ATHLETIC PRO 09/22/2010        2750.00

   131302 September  09/22/2010 PETTY CASH/RAVENSTRE 09/22/2010         540.48

   131303 September  09/22/2010 JOHNSON, ANNA        09/22/2010         120.00

   131304 September  09/22/2010 KENDALL/HUNT PUBLISH 09/22/2010        1544.14

   131305 September  09/22/2010 KUBITZ EDUCATIONAL S 09/22/2010         542.37

   131306 September  09/22/2010 LEGO EDUCATION       09/22/2010        2565.05

   131307 September  09/22/2010 MARK'S PLUMBING PART 09/22/2010           0.00

   131308 September  09/22/2010 MARK'S PLUMBING PART 09/22/2010           0.00

   131309 September  09/22/2010 MARK'S PLUMBING PART 09/22/2010           0.00

   131310 September  09/22/2010 MARK'S PLUMBING PART 09/22/2010        1767.15

   131311 September  09/22/2010 MARS, TERESA         09/22/2010          19.99

   131312 September  09/22/2010 M A S S P            09/22/2010        1099.40

   131312 September  09/22/2010 M A S S P            09/22/2010       -1099.40

   131313 September  09/22/2010 MASTER LOCK          09/22/2010         828.20

   131314 September  09/22/2010 MDE                  09/22/2010          24.00

   131315 September  09/22/2010 MIDWEST BUS PARTS, I 09/22/2010         404.85

   131316 September  09/22/2010 MINNESOTA CONWAY     09/22/2010           0.00

   131317 September  09/22/2010 MINNESOTA CONWAY     09/22/2010        7413.00

   131318 September  09/22/2010 MINNESOTA AIR        09/22/2010         500.53

   131319 September  09/22/2010 MINN ELEVATOR, INC   09/22/2010         150.12

   131320 September  09/22/2010 MSSWA                09/22/2010         275.00

   131321 September  09/22/2010 NAT MIDDLE SCHOOL AS 09/22/2010          80.00

   131322 September  09/22/2010 NFHS - NAT ATH DIR C 09/22/2010         355.00

   131323 September  09/22/2010 NICKLASSON ATHLETIC  09/22/2010        1303.58

   131324 September  09/22/2010 NIDA CORPORATION     09/22/2010          47.96

   131325 September  09/22/2010 OFFICE ETC           09/22/2010         222.05

   131326 September  09/22/2010 ORIGINS              09/22/2010         210.00

   131327 September  09/22/2010 PEARSON LEARNING     09/22/2010       26971.34

   131328 September  09/22/2010 PEPSI COLA           09/22/2010         246.94

   131329 September  09/22/2010 PIONEER REVERE       09/22/2010         585.00

   131330 September  09/22/2010 PROVISION MEDIA INC  09/22/2010       10079.00

   131331 September  09/22/2010 RODRIQUEZ, RAMON     09/22/2010          97.35

   131332 September  09/22/2010 SAPP RITA K          09/22/2010         162.00

   131333 September  09/22/2010 SARGENT-WELCH        09/22/2010          41.66

   131334 September  09/22/2010 SAX ARTS AND CRAFTS  09/22/2010         338.45

   131335 September  09/22/2010 SCHOLASTIC, INC.     09/22/2010          11.25

   131336 September  09/22/2010 SCHOOL MATE          09/22/2010          45.00

   131337 September  09/22/2010 SCHOOL SPECIALTY     09/22/2010         169.39

   131338 September  09/22/2010 SERV REPRODUCTION CO 09/22/2010          10.24

   131339 September  09/22/2010 SHAKOPEE MDEWAKANTON 09/22/2010         135.50

   131340 September  09/22/2010 SHIFFLER EQ SALES IN 09/22/2010         132.85

   131341 September  09/22/2010 SIREK, ANGELA        09/22/2010          38.00

   131342 September  09/22/2010 SOUTH CENTRAL SERVIC 09/22/2010        2443.40

   131343 September  09/22/2010 STAPLES ADVANTAGE    09/22/2010          55.88

   131344 September  09/22/2010 STAR TRIBUNE         09/22/2010         245.10

   131345 September  09/22/2010 TRANS ALARM          09/22/2010         439.75

   131346 September  09/22/2010 UPS                  09/22/2010          11.47

   131347 September  09/22/2010 UNIV OF WI-PLATTEVIL 09/22/2010          78.00

   131348 September  09/22/2010 VOSS LIGHTING        09/22/2010        5278.00 

   131349 September  09/22/2010 WACEK, JASON         09/22/2010          60.00

   131350 September  09/22/2010 WILSON, BARBARA      09/22/2010         152.91

   131351 September  09/30/2010 COMMISSIONER OF REVE 09/30/2010           0.00

   131352 September  09/30/2010 COMMISSIONER OF REVE 09/30/2010       28666.16

   131353 September  09/30/2010 FIDELITY MANAGEMENT  09/30/2010        4002.27

   131354 September  09/30/2010 GREAT WEST LIFE AND  09/30/2010         250.00

   131355 September  09/30/2010 ORCHARD TRUST COMPAN 09/30/2010         396.67

   131356 September  09/30/2010 HALUNEN & ASSOCIATES 09/30/2010          50.00

   131357 September  09/30/2010 HEALTH PARTNERS      09/30/2010           0.00

   131358 September  09/30/2010 HEALTH PARTNERS      09/30/2010           0.00

   131359 September  09/30/2010 HEALTH PARTNERS      09/30/2010       22083.09

   131360 September  09/30/2010 HORACE MANN LIFE INS 09/30/2010        7042.18

   131361 September  09/30/2010 LAW OFFICE OF JOE PE 09/30/2010         436.87

   131362 September  09/30/2010 MADISON NATIONAL LIF 09/30/2010           0.00

   131363 September  09/30/2010 MADISON NATIONAL LIF 09/30/2010        9647.93

   131364 September  09/30/2010 MN CHILD SUPPORT PAY 09/30/2010        1370.70

   131365 September  09/30/2010 MG TRUST COMPANY     09/30/2010       11128.01

   131366 September  09/30/2010 MINN TEACHERS RETIRE 09/30/2010           0.00

   131367 September  09/30/2010 MINN TEACHERS RETIRE 09/30/2010       65786.68

   131368 September  09/30/2010 MN NCPERS GROUP LIFE 09/30/2010          96.00

   131369 September  09/30/2010 NEW PRAGUE AREA SCHO 09/30/2010         936.82

   131370 September  09/30/2010 PUBLIC EMPL RETIREME 09/30/2010       28831.82

   131371 September  09/30/2010 SCHOOL SERVICE EMPLO 09/30/2010        1227.78

   131372 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010           0.00

   131373 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010           0.00

   131374 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010           0.00

   131375 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010           0.00

   131376 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010           0.00

   131377 September  09/30/2010 STATE BANK OF NEW PR 09/30/2010      175166.48

   131378 September  09/30/2010 VALIC                09/30/2010       11270.57

   131379 September  09/30/2010 AARP                 09/30/2010         332.00

   131380 September  09/30/2010 ACTION RADIO & COMMU 09/30/2010        2577.75

   131381 September  09/30/2010 ALTHOFF, RANDY       09/30/2010         150.00

   131382 September  09/30/2010 AMAZON CREDIT PLAN   09/30/2010           0.00

   131383 September  09/30/2010 AMAZON CREDIT PLAN   09/30/2010         532.61

   131384 September  09/30/2010 AMERICAN RED CROSS/M 09/30/2010          71.00

   131385 September  09/30/2010 ANDERSON, JOHNA      09/30/2010          57.50

   131386 September  09/30/2010 APPERT FOODS         09/30/2010           0.00

   131387 September  09/30/2010 APPERT FOODS         09/30/2010           0.00

   131388 September  09/30/2010 APPERT FOODS         09/30/2010           0.00

   131389 September  09/30/2010 APPERT FOODS         09/30/2010           0.00

   131390 September  09/30/2010 APPERT FOODS         09/30/2010           0.00

   131391 September  09/30/2010 APPERT FOODS         09/30/2010       10833.29

   131392 September  09/30/2010 ATKINSON, MONTY      09/30/2010           3.15

   131393 September  09/30/2010 AUSTERMAN, JIM OR JE 09/30/2010           3.35

   131394 September  09/30/2010 BARNETT, BRIDGET     09/30/2010          34.40

   131395 September  09/30/2010 BARTYZAL, MARGARET   09/30/2010          20.00

   131396 September  09/30/2010 BECKIUS PATRICIA     09/30/2010          42.00

   131397 September  09/30/2010 BENICK, JAMES        09/30/2010          23.25

   131398 September  09/30/2010 BIFFS INC            09/30/2010         198.75

   131399 September  09/30/2010 BIX FRUIT COMPANY    09/30/2010           0.00

   131400 September  09/30/2010 BIX FRUIT COMPANY    09/30/2010           0.00

   131401 September  09/30/2010 BIX FRUIT COMPANY    09/30/2010           0.00

   131402 September  09/30/2010 BIX FRUIT COMPANY    09/30/2010        5217.71

   131403 September  09/30/2010 BOWERS WEGNER, JULIE 09/30/2010          12.00

   131404 September  09/30/2010 BRENNAN INDUSTRIES   09/30/2010         468.00 

   131405 September  09/30/2010 BRIGGS & STRATON     09/30/2010        2827.80

   131406 September  09/30/2010 BUSACKER, JOHN       09/30/2010         100.00

   131407 September  09/30/2010 TONY BUTHE           09/30/2010          13.37

   131408 September  09/30/2010 CAMBRIUM LEARNING    09/30/2010        1566.40

   131409 September  09/30/2010 CAMERON, PATRICK     09/30/2010         150.00

   131410 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131411 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131412 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131413 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131414 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131415 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131416 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131417 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131418 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131419 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131420 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131421 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131422 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131423 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010           0.00

   131424 September  09/30/2010 CEDAR LAKE ELECTRIC  09/30/2010       15359.46

   131425 September  09/30/2010 CHEAPBATTERIES.COM   09/30/2010          74.40

   131426 September  09/30/2010 COMPUTER INTEGRATION 09/30/2010         531.25

   131427 September  09/30/2010 CLEASBY, RYAN        09/30/2010          10.40

   131428 September  09/30/2010 COMMITTEE FOR CHILDR 09/30/2010         801.43

   131429 September  09/30/2010 COMPUTER EXPLORERS   09/30/2010         432.00

   131430 September  09/30/2010 CRAGUNS CONFERENCE C 09/30/2010         412.00

   131431 September  09/30/2010 DAN CROSS            09/30/2010         250.00

   131432 September  09/30/2010 CROSS, ISAAC         09/30/2010         250.00

   131433 September  09/30/2010 CUSTOM REFRIGERATION 09/30/2010         567.52

   131434 September  09/30/2010 DENEUI, KELLIE       09/30/2010          50.16

   131435 September  09/30/2010 DIRKSEN, REBECCA     09/30/2010          57.00

   131436 September  09/30/2010 DITTBERNER, JANE     09/30/2010          17.00

   131437 September  09/30/2010 DOWNTOWN SOUND       09/30/2010        2167.27

   131438 September  09/30/2010 EATON SANDRA L       09/30/2010          32.00

   131439 September  09/30/2010 ECONO FOODS #317     09/30/2010          49.12

   131440 September  09/30/2010 FLINN SCIENTIFIC INC 09/30/2010          54.54

   131441 September  09/30/2010 HILLYARD FLOOR CARE  09/30/2010         480.50

   131442 September  09/30/2010 FRAHM, JESSICA       09/30/2010         160.00

   131443 September  09/30/2010 FROMM, BRENDA        09/30/2010         141.95

   131444 September  09/30/2010 G&K RENTAL           09/30/2010         125.00

   131445 September  09/30/2010 GASSMAN, SHIRLEY     09/30/2010         146.94

   131446 September  09/30/2010 GAYLORD BROS INC     09/30/2010         189.26

   131447 September  09/30/2010 GENESIS              09/30/2010          24.52

   131448 September  09/30/2010 GENERAL PARTS & SUPP 09/30/2010           0.00

   131449 September  09/30/2010 GENERAL PARTS & SUPP 09/30/2010        1250.20

   131450 September  09/30/2010 GILES, BEVERLY       09/30/2010          20.00

   131451 September  09/30/2010 GOODIN CO            09/30/2010          46.62

   131452 September  09/30/2010 CINDI GORDON         09/30/2010         138.85

   131453 September  09/30/2010 GOVCONNECTION        09/30/2010         271.90

   131454 September  09/30/2010 GRAINGER WW INC      09/30/2010           0.00

   131455 September  09/30/2010 GRAINGER WW INC      09/30/2010           0.00

   131456 September  09/30/2010 GRAINGER WW INC      09/30/2010         832.79

   131457 September  09/30/2010 GREATER MINNESOTA GA 09/30/2010         562.02

   131458 September  09/30/2010 GROTH CHESTER E MUSI 09/30/2010         113.80

   131459 September  09/30/2010 GROTE, SHARI         09/30/2010         190.66

   131460 September  09/30/2010 HARLAND BUSINESS SOL 09/30/2010         698.50 

   131461 September  09/30/2010 HARVEY, MARY         09/30/2010          22.72

   131462 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131463 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131464 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131465 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131466 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131467 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131468 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131469 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010           0.00

   131470 September  09/30/2010 HAWKEYE FOOD DISTRIB 09/30/2010       11312.52

   131471 September  09/30/2010 HEINEMANN            09/30/2010         302.59

   131472 September  09/30/2010 HEINEN, SHEILA       09/30/2010          32.00

   131473 September  09/30/2010 KATIE HENNESSY       09/30/2010          12.00

   131474 September  09/30/2010 HOME DEPOT CREDIT SE 09/30/2010         677.86

   131475 September  09/30/2010 HURT, JAMES          09/30/2010          14.10

   131476 September  09/30/2010 IKON OFFICE SOLUTION 09/30/2010           0.00

   131477 September  09/30/2010 IKON OFFICE SOLUTION 09/30/2010        1088.78

   131478 September  09/30/2010 IMAGING PATH         09/30/2010          39.90

   131479 September  09/30/2010 INCENTIVE PUBLICATIO 09/30/2010         241.16

   131480 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010           0.00

   131481 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010           0.00

   131482 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010           0.00

   131483 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010           0.00

   131484 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010           0.00

   131485 September  09/30/2010 INDIANHEAD FOODSERVI 09/30/2010       11348.42

   131486 September  09/30/2010 INTA-JUICE- EDEN PRA 09/30/2010           0.00

   131487 September  09/30/2010 INTA-JUICE- EDEN PRA 09/30/2010        1417.50

   131488 September  09/30/2010 INTERMEDIATE DIST 28 09/30/2010       16618.85

   131489 September  09/30/2010 ISD 721 ATHLETIC PRO 09/30/2010        2573.00

   131490 September  09/30/2010 NPMS PETTY CASH      09/30/2010         640.40

   131491 September  09/30/2010 CARVER-SCOTT ED COOP 09/30/2010        1078.98

   131492 September  09/30/2010 ISD 993 MRVSEC       09/30/2010        6972.67

   131493 September  09/30/2010 J.W. PEPPER & SON IN 09/30/2010         407.74

   131494 September  09/30/2010 JENNIFER BUSCH PHOTO 09/30/2010         390.00

   131495 September  09/30/2010 JENSEN, CONSTANCE    09/30/2010          35.00

   131496 September  09/30/2010 JOHNSTONE SUPPLY     09/30/2010           0.00

   131497 September  09/30/2010 JOHNSTONE SUPPLY     09/30/2010           0.00

   131498 September  09/30/2010 JOHNSTONE SUPPLY     09/30/2010         848.37

   131499 September  09/30/2010 KCHK RADIO/INGSTAD B 09/30/2010          40.42

   131500 September  09/30/2010 KELLY INN            09/30/2010         605.71

   131501 September  09/30/2010 KILIAN, AMY          09/30/2010          17.00

   131502 September  09/30/2010 LAKESHORE            09/30/2010        1896.00

   131503 September  09/30/2010 LOOSE, ANNA          09/30/2010         250.00

   131504 September  09/30/2010 LYMAN, VALERIE       09/30/2010           6.93

   131505 September  09/30/2010 M.S. EXCAVATING, INC 09/30/2010         648.00

   131506 September  09/30/2010 MARK KUKLOK BAND INS 09/30/2010           0.00

   131507 September  09/30/2010 MARK KUKLOK BAND INS 09/30/2010         653.37

   131508 September  09/30/2010 MARK'S PLUMBING PART 09/30/2010         388.27

   131509 September  09/30/2010 MASA/MASE MEMBERSHIP 09/30/2010         249.00

   131510 September  09/30/2010 MASMS                09/30/2010         125.00

   131511 September  09/30/2010 MN COMPUTERS FOR SCH 09/30/2010         425.00

   131512 September  09/30/2010 METRO  ECSU          09/30/2010           0.00

   131513 September  09/30/2010 METRO  ECSU          09/30/2010         285.00

   131514 September  09/30/2010 MINNESOTA DEPT OF HE 09/30/2010          35.00

   131515 September  09/30/2010 MINN HISTORICAL SOCI 09/30/2010          40.00

   131516 September  09/30/2010 MINNESOTA DEPT OF LA 09/30/2010        1100.00 

   131517 September  09/30/2010 MUSIC MART           09/30/2010           0.00

   131518 September  09/30/2010 MUSIC MART           09/30/2010        3032.45

   131519 September  09/30/2010 NEW PRAGUE MINI STOR 09/30/2010          71.00

   131520 September  09/30/2010 NEW ULM ECFE         09/30/2010          45.00

   131521 September  09/30/2010 NEW PRAGUE ALLIANCE  09/30/2010         100.00

   131522 September  09/30/2010 NEW TO OUR NEIGHBORH 09/30/2010          27.50

   131523 September  09/30/2010 NEXTEL COMMUNICATION 09/30/2010        1247.61

   131524 September  09/30/2010 ANN NIEDERMAYER      09/30/2010         117.98

   131525 September  09/30/2010 NIEMAN ROOFING       09/30/2010           0.00

   131526 September  09/30/2010 NIEMAN ROOFING       09/30/2010        3900.00

   131527 September  09/30/2010 OFFICE ETC           09/30/2010           0.00

   131528 September  09/30/2010 OFFICE ETC           09/30/2010           0.00

   131529 September  09/30/2010 OFFICE ETC           09/30/2010        3331.48

   131530 September  09/30/2010 OTIS SPUNKMEYER INC  09/30/2010           0.00

   131531 September  09/30/2010 OTIS SPUNKMEYER INC  09/30/2010        3947.03

   131532 September  09/30/2010 PAULY KAREN A.       09/30/2010          32.00

   131533 September  09/30/2010 PAYMENT REMITTANCE C 09/30/2010        2759.22

   131534 September  09/30/2010 PEACHTREE BUSINESS P 09/30/2010          72.00

   131535 September  09/30/2010 PEARSON LEARNING     09/30/2010          25.96

   131536 September  09/30/2010 PEPSI COLA           09/30/2010           0.00

   131537 September  09/30/2010 PEPSI COLA           09/30/2010        2010.74

   131538 September  09/30/2010 PITNEY BOWES         09/30/2010        1626.48

   131539 September  09/30/2010 POPP BINDING & LAMIN 09/30/2010          55.72

   131540 September  09/30/2010 POST MASTER          09/30/2010         185.00

   131541 September  09/30/2010 PRCHAL JODI          09/30/2010          41.41

   131542 September  09/30/2010 PRIBYL, RYAN         09/30/2010         225.00

   131543 September  09/30/2010 PROEZA INT'L INC     09/30/2010         105.00

   131544 September  09/30/2010 PROKES, ROXANNE      09/30/2010          32.00

   131545 September  09/30/2010 PROSHEK MARY KAY     09/30/2010          34.00

   131546 September  09/30/2010 PUFFER, RYAN         09/30/2010        1706.92

   131547 September  09/30/2010 REALANDER, LISA      09/30/2010         160.00

   131548 September  09/30/2010 RIESGRAF BRUDER PHOT 09/30/2010         200.00

   131549 September  09/30/2010 RIVERSIDE PUBL CO    09/30/2010         430.10

   131550 September  09/30/2010 RYBAK TIMOTHY M      09/30/2010          32.00

   131551 September  09/30/2010 S.U.M.               09/30/2010         675.00

   131552 September  09/30/2010 SARGENT-WELCH        09/30/2010           0.00

   131553 September  09/30/2010 SARGENT-WELCH        09/30/2010         425.94

   131554 September  09/30/2010 SCHMITZ, JULIE       09/30/2010          32.00

   131555 September  09/30/2010 SCHOLASTIC, INC.     09/30/2010          82.00

   131556 September  09/30/2010 SCIENCE KIT AND BORE 09/30/2010        1977.00

   131557 September  09/30/2010 SCOTT COUNTY EXTENSI 09/30/2010        1122.00

   131558 September  09/30/2010 SERV REPRODUCTION CO 09/30/2010         323.46

   131559 September  09/30/2010 SHAUGHNESSY, TIM     09/30/2010           3.35

   131560 September  09/30/2010 SHELL                09/30/2010        2970.72

   131561 September  09/30/2010 SKLUZACEK LAURIE     09/30/2010           8.94

   131562 September  09/30/2010 SOBERG, BECKY        09/30/2010         100.00

   131563 September  09/30/2010 SPORT SUPPLY GROUP,  09/30/2010         865.32

   131564 September  09/30/2010 STATE SUPPLY CO      09/30/2010         494.45

   131565 September  09/30/2010 MN DEPT OF LABOR AND 09/30/2010           0.00

   131566 September  09/30/2010 MN DEPT OF LABOR AND 09/30/2010           0.00

   131567 September  09/30/2010 MN DEPT OF LABOR AND 09/30/2010           0.00

   131568 September  09/30/2010 MN DEPT OF LABOR AND 09/30/2010           0.00

   131569 September  09/30/2010 MN DEPT OF LABOR AND 09/30/2010         340.00

   131570 September  09/30/2010 STAPLES ADVANTAGE    09/30/2010       10117.80

   131571 September  09/30/2010 SUBSCRIPTION SERVICE 09/30/2010         671.80

   131572 September  09/30/2010 T-MOBILE             09/30/2010         388.52 

   131573 September  09/30/2010 TEENINK              09/30/2010         189.00

   131574 September  09/30/2010 THOMES, ANGIE        09/30/2010          53.90

   131575 September  09/30/2010 THULL, NICHOLAS      09/30/2010         320.00

   131576 September  09/30/2010 TIKALSKY, PAUL OR SU 09/30/2010          22.05

   131577 September  09/30/2010 TISDEL, ELIZABETH    09/30/2010          48.00

   131578 September  09/30/2010 TORP, JOANNE         09/30/2010          17.00

   131579 September  09/30/2010 TRANS ALARM          09/30/2010          89.31

   131580 September  09/30/2010 TRI-COUNTY BEVERAGE  09/30/2010          42.00

   131581 September  09/30/2010 TRIO SUPPLY COMPANY  09/30/2010         441.54

   131582 September  09/30/2010 TUPY, SUSAN          09/30/2010          32.00

   131583 September  09/30/2010 TUREK CHERYL         09/30/2010          32.00

   131584 September  09/30/2010 VANDENBERG, AMY      09/30/2010         149.00

   131585 September  09/30/2010 VANGRINSVEN, ANGELA  09/30/2010          36.90

   131586 September  09/30/2010 VOLK, RACHELLE       09/30/2010         320.00

   131587 September  09/30/2010 WAGNER, COLLEEN      09/30/2010          16.13

   131588 September  09/30/2010 WONDRA PAMELA A      09/30/2010          20.00

   131589 September  09/30/2010 XCEL ENERGY/NORTHERN 09/30/2010        9417.29

   131590 September  09/30/2010 YOUNGERBERG, PATRICK 09/30/2010         100.00

   131591 September  09/30/2010 ZARD, MARY           09/30/2010         750.00

   131592 October    10/01/2010 NEY NATURE CENTER    10/01/2010          25.00

   131593 October    10/06/2010 ADVISORS MARKETING G 10/06/2010         137.04

   131594 October    10/06/2010 ALEXANDER HAMILTON I 10/06/2010          30.35

   131595 October    10/06/2010 ASCD                 10/06/2010          79.00

   131596 October    10/06/2010 BELL, RICHARD        10/06/2010          37.96

   131597 October    10/06/2010 CAMBRIUM LEARNING    10/06/2010          84.95

   131598 October    10/06/2010 CARDENUTO, COLLEEN   10/06/2010         172.00

   131599 October    10/06/2010 CHILDCRAFT EDUCATION 10/06/2010         703.78

   131600 October    10/06/2010 CIHAK, BARBARA       10/06/2010          15.00

   131601 October    10/06/2010 COOAN LOCKSMITH SERV 10/06/2010           0.00

   131602 October    10/06/2010 COOAN LOCKSMITH SERV 10/06/2010         407.00

   131603 October    10/06/2010 DIGIGRAPHICS, INC    10/06/2010         960.00

   131604 October    10/06/2010 DISCOUNT MAGAZINE SU 10/06/2010          74.85

   131605 October    10/06/2010 EDBERG DAVID D.      10/06/2010         226.59

   131606 October    10/06/2010 GRAPHIC EDGE         10/06/2010         798.15

   131607 October    10/06/2010 HIGHSMITH            10/06/2010         376.44

   131608 October    10/06/2010 ISD 721 ATHLETIC PRO 10/06/2010        2073.00

   131609 October    10/06/2010 JACKSON, TERRI       10/06/2010          12.75

   131610 October    10/06/2010 JOHNSON TOWING INC   10/06/2010         371.00

   131611 October    10/06/2010 WEEKLY READER        10/06/2010         487.08

   131612 October    10/06/2010 KRUZEL, NATHANIEL    10/06/2010          17.15

   131613 October    10/06/2010 LAKERS NP SANITARY S 10/06/2010        4588.61

   131614 October    10/06/2010 LARSONALLEN          10/06/2010        8000.00

   131615 October    10/06/2010 LINGUI SYSTEMS INC   10/06/2010         179.95

   131616 October    10/06/2010 MAGNEXT LTD          10/06/2010         605.00

   131617 October    10/06/2010 MARK KUKLOK BAND INS 10/06/2010         422.48

   131618 October    10/06/2010 MASE CONF REGISTRATI 10/06/2010         273.00

   131619 October    10/06/2010 MCGRAW-HILL COMPANIE 10/06/2010         162.40

   131620 October    10/06/2010 MEMO/DEANNA SYLTE    10/06/2010          57.00

   131621 October    10/06/2010 MID-AMERICA FESTIVAL 10/06/2010         218.95

   131622 October    10/06/2010 MIDWEST SHOP SUPPLY  10/06/2010         252.76

   131623 October    10/06/2010 METROPOLITAN PRINCIP 10/06/2010        1810.00

   131624 October    10/06/2010 MVEC                 10/06/2010        6628.96

   131625 October    10/06/2010 NATIONAL GEOGRAPHIC  10/06/2010        1074.63

   131626 October    10/06/2010 NCS PEARSON INC      10/06/2010         942.00

   131627 October    10/06/2010 NORTHERN SPEECH SERV 10/06/2010         406.90

   131628 October    10/06/2010 NEW PRAGUE UTILITIES 10/06/2010       41191.76 

   131629 October    10/06/2010 OFFICE ETC           10/06/2010        7737.69

   131630 October    10/06/2010 PAYMENT REMITTANCE C 10/06/2010          87.23

   131631 October    10/06/2010 PEARSON LEARNING     10/06/2010         283.64

   131632 October    10/06/2010 PHONAK               10/06/2010         114.99

   131633 October    10/06/2010 PRCHAL JODI          10/06/2010           4.97

   131634 October    10/06/2010 PROMPTER PEOPLE      10/06/2010         387.00

   131635 October    10/06/2010 PULK, MARY           10/06/2010         107.00

   131636 October    10/06/2010 SAM'S CLUB DISCOVER  10/06/2010        5413.09

   131637 October    10/06/2010 SAPP RITA K          10/06/2010         273.32

   131638 October    10/06/2010 SCHOOL FINANCES.COM  10/06/2010         599.44

   131639 October    10/06/2010 SCOTT COUNTY TREASUR 10/06/2010       14272.19

   131640 October    10/06/2010 SORIANO, ROSAURA     10/06/2010          30.90

   131641 October    10/06/2010 SPENCER, SHARLEEN    10/06/2010         160.00

   131642 October    10/06/2010 SPIEGL MUSIC PRODUCT 10/06/2010          56.00

   131643 October    10/06/2010 SPRINGSTED INCORPORA 10/06/2010        8000.00

   131644 October    10/06/2010 STAPLES ADVANTAGE    10/06/2010           0.00

   131645 October    10/06/2010 STAPLES ADVANTAGE    10/06/2010        1043.11

   131646 October    10/06/2010 STAR TRIBUNE         10/06/2010         163.40

   131647 October    10/06/2010 TEACHER WEB, INC     10/06/2010        3776.00

   131648 October    10/06/2010 TEACHNOLOGY INC      10/06/2010          49.99

   131649 October    10/06/2010 TORP, JOANNE         10/06/2010          93.00

   131650 October    10/06/2010 TRANS ALARM          10/06/2010         846.00

   131651 October    10/06/2010 UNIVERSITY OF MINNES 10/06/2010          85.00

   131652 October    10/06/2010 UPSTART              10/06/2010          59.95

   131653 October    10/06/2010 USI EDUCATION SALES  10/06/2010          27.80

   131654 October    10/06/2010 WICKLANDER, LAURIE O 10/06/2010          18.50

   131655 October    10/06/2010 WILSON, BARBARA      10/06/2010         172.00

   131656 October    10/06/2010 WRIGHT GROUP/MCGRAW- 10/06/2010         143.89

   131657 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131658 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131659 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131660 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131661 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131662 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131663 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131664 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131665 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010           0.00

   131666 September  09/30/2010 BLUE CROSS BLUE SHIE 09/30/2010      394774.00

   131667 October    10/15/2010 COMMISSIONER OF REVE 10/15/2010           0.00

   131668 October    10/15/2010 COMMISSIONER OF REVE 10/15/2010       28168.71

   131669 October    10/15/2010 FIDELITY MANAGEMENT  10/15/2010           0.00

   131670 October    10/15/2010 FIDELITY MANAGEMENT  10/15/2010        4002.27

   131671 October    10/15/2010 GREAT WEST LIFE AND  10/15/2010         250.00

   131672 October    10/15/2010 ORCHARD TRUST COMPAN 10/15/2010         396.67

   131673 October    10/15/2010 HALUNEN & ASSOCIATES 10/15/2010          50.00

   131674 October    10/15/2010 LAW OFFICE OF JOE PE 10/15/2010         436.87

   131675 October    10/15/2010 MN CHILD SUPPORT PAY 10/15/2010        1370.70

   131676 October    10/15/2010 MG TRUST COMPANY     10/15/2010           0.00

   131677 October    10/15/2010 MG TRUST COMPANY     10/15/2010       11665.04

   131678 October    10/15/2010 MINN TEACHERS RETIRE 10/15/2010           0.00

   131679 October    10/15/2010 MINN TEACHERS RETIRE 10/15/2010       64911.12

   131680 October    10/15/2010 PUBLIC EMPL RETIREME 10/15/2010           0.00

   131681 October    10/15/2010 PUBLIC EMPL RETIREME 10/15/2010       30386.86

   131682 October    10/15/2010 STATE BANK OF NEW PR 10/15/2010           0.00

   131683 October    10/15/2010 STATE BANK OF NEW PR 10/15/2010           0.00

   131684 October    10/15/2010 STATE BANK OF NEW PR 10/15/2010           0.00 

   131685 October    10/15/2010 STATE BANK OF NEW PR 10/15/2010           0.00

   131686 October    10/15/2010 STATE BANK OF NEW PR 10/15/2010      172792.99

   131687 October    10/15/2010 VALIC                10/15/2010           0.00

   131688 October    10/15/2010 VALIC                10/15/2010       11570.57

   131689 October    10/14/2010 A & B AUTO ELECTRIC  10/14/2010         165.00

   131690 October    10/14/2010 AARP                 10/14/2010         406.00

   131691 October    10/14/2010 ACADEMIC THERAPY PUB 10/14/2010         302.50

   131692 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131693 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131694 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131695 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131696 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131697 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131698 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131699 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131700 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131701 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131702 October    10/14/2010 ACE HARDWARE         10/14/2010           0.00

   131703 October    10/14/2010 ACE HARDWARE         10/14/2010        3427.15

   131704 October    10/14/2010 AIRGAS NORTH CENTRAL 10/14/2010         113.55

   131705 October    10/14/2010 ALTHOFF, RANDY       10/14/2010          75.00

   131706 October    10/14/2010 ANOKA COUNTY         10/14/2010          40.00

   131707 October    10/14/2010 APEX GRAPHICS/SHAFER 10/14/2010           0.00

   131708 October    10/14/2010 APEX GRAPHICS/SHAFER 10/14/2010        1381.60

   131709 October    10/14/2010 APPERT FOODS         10/14/2010           0.00

   131710 October    10/14/2010 APPERT FOODS         10/14/2010        1558.50

   131711 October    10/14/2010 ASTLEFORD EQUIPMENT  10/14/2010           0.00

   131712 October    10/14/2010 ASTLEFORD EQUIPMENT  10/14/2010        1416.10

   131713 October    10/14/2010 B & T AUTOMOTIVE INC 10/14/2010        1831.86

   131714 October    10/14/2010 BAUER BUILT INCORPOR 10/14/2010         749.11

   131715 October    10/14/2010 BCA-CJIS RECORDS MN  10/14/2010          15.00

   131716 October    10/14/2010 BERG, PAUL           10/14/2010         425.00

   131717 October    10/14/2010 BEVCOMM              10/14/2010        7253.84

   131718 October    10/14/2010 BIFFS INC            10/14/2010         649.65

   131719 October    10/14/2010 BISHOP, DAN          10/14/2010          15.00

   131720 October    10/14/2010 BIVENS, AMANDA       10/14/2010         262.50

   131721 October    10/14/2010 BIX FRUIT COMPANY    10/14/2010        1148.25

   131722 October    10/14/2010 BOYER TRUCKS         10/14/2010         149.91

   131723 October    10/14/2010 CAMBRIUM LEARNING    10/14/2010          84.95

   131724 October    10/14/2010 CEDAR LAKE ELECTRIC  10/14/2010           0.00

   131725 October    10/14/2010 CEDAR LAKE ELECTRIC  10/14/2010        3608.74

   131726 October    10/14/2010 COLLINS, CRYSTAL     10/14/2010          13.22

   131727 October    10/14/2010 COOAN LOCKSMITH SERV 10/14/2010         100.00

   131728 October    10/14/2010 CULINARY CLASSICS    10/14/2010          94.45

   131729 October    10/14/2010 DOYLE, ANNE          10/14/2010         114.50

   131730 October    10/14/2010 ECONO FOODS #317     10/14/2010          67.83

   131731 October    10/14/2010 ECONO FOODS #317     10/14/2010          50.63

   131732 October    10/14/2010 ECONO FOODS #317     10/14/2010          68.51

   131733 October    10/14/2010 EDBERG PAULETTE A    10/14/2010          32.97

   131734 October    10/14/2010 HILLYARD FLOOR CARE  10/14/2010         557.83

   131735 October    10/14/2010 G & K SERVICES INC.  10/14/2010         162.48

   131736 October    10/14/2010 GENESIS              10/14/2010       22290.27

   131737 October    10/14/2010 GENERAL PARTS & SUPP 10/14/2010        1800.07

   131738 October    10/14/2010 MCGRAW HILL COMPANIE 10/14/2010         284.20

   131739 October    10/14/2010 GOLDBURG, THOMAS     10/14/2010          51.46

   131740 October    10/14/2010 GOODIN CO            10/14/2010          56.88 

   131741 October    10/14/2010 GRAINGER WW INC      10/14/2010           0.00

   131742 October    10/14/2010 GRAINGER WW INC      10/14/2010          60.66

   131743 October    10/14/2010 GREENE DOORS AND HAR 10/14/2010        1356.95

   131744 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131745 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131746 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131747 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131748 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131749 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131750 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131751 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131752 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131753 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131754 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010           0.00

   131755 October    10/14/2010 HAWKEYE FOOD DISTRIB 10/14/2010       15535.47

   131756 October    10/14/2010 HEMANN, JOE          10/14/2010         825.00

   131757 October    10/14/2010 HOBART CORPORATION   10/14/2010         484.75

   131758 October    10/14/2010 HUBER LINDA          10/14/2010          45.00

   131759 October    10/14/2010 HUDSPETH, THOMAS A   10/14/2010          92.00

   131760 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131761 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131762 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131763 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131764 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131765 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131766 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131767 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131768 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131769 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131770 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010           0.00

   131771 October    10/14/2010 INDIANHEAD FOODSERVI 10/14/2010       23018.36

   131772 October    10/14/2010 INTA-JUICE- EDEN PRA 10/14/2010           0.00

   131773 October    10/14/2010 INTA-JUICE- EDEN PRA 10/14/2010        1012.50

   131774 October    10/14/2010 INTERSTATE POWER SYS 10/14/2010         107.64

   131775 October    10/14/2010 PETTY CASH           10/14/2010         505.00

   131776 October    10/14/2010 ISD 721 ATHLETIC PRO 10/14/2010        1413.75

   131777 October    10/14/2010 FALCON RIDGE PETTY C 10/14/2010         623.62

   131778 October    10/14/2010 PETTY CASH           10/14/2010         440.01

   131779 October    10/14/2010 ISD 993 MRVSEC       10/14/2010        1957.80

   131780 October    10/14/2010 ISLEY, KIMBERLY      10/14/2010         126.00

   131781 October    10/14/2010 JOHNSTONE SUPPLY     10/14/2010         106.49

   131782 October    10/14/2010 JR SERVICES          10/14/2010          12.25

   131783 October    10/14/2010 JUFFER, PAULA        10/14/2010         133.00

   131784 October    10/14/2010 KARLSBURGER FOODS IN 10/14/2010         572.13

   131785 October    10/14/2010 KCHK RADIO/INGSTAD B 10/14/2010          40.42

   131786 October    10/14/2010 KEYBOARD CLASSROOM   10/14/2010          39.95

   131787 October    10/14/2010 LAMPERTS             10/14/2010        1271.90

   131788 October    10/14/2010 LEARNING ZONEXPRESS  10/14/2010          47.80

   131789 October    10/14/2010 WILLIAM V MACGILL &  10/14/2010         688.00

   131790 October    10/14/2010 MACH LUMBER CO       10/14/2010         620.53

   131791 October    10/14/2010 MALECHA CHERYL M     10/14/2010          24.34

   131792 October    10/14/2010 MARK'S PLUMBING PART 10/14/2010           0.00

   131793 October    10/14/2010 MARK'S PLUMBING PART 10/14/2010         196.47

   131794 October    10/14/2010 M A S S P            10/14/2010         239.00

   131795 October    10/14/2010 MAYER-JOHNSON, INC   10/14/2010        1129.00

   131796 October    10/14/2010 MBCA CLINIC          10/14/2010         100.00 

   131797 October    10/14/2010 MENOZZI, CRAIG       10/14/2010           5.00

   131798 October    10/14/2010 METRO ATHLETIC SUPPL 10/14/2010         920.95

   131799 October    10/14/2010 METRO  ECSU          10/14/2010           0.00

   131800 October    10/14/2010 METRO  ECSU          10/14/2010         480.00

   131801 October    10/14/2010 MGHCA                10/14/2010         155.00

   131802 October    10/14/2010 MIDWEST BUS PARTS, I 10/14/2010        1351.80

   131803 October    10/14/2010 MILINKOVICH, JAMES   10/14/2010         425.00

   131804 October    10/14/2010 MINNESOTA DEPT OF HE 10/14/2010          70.00

   131805 October    10/14/2010 MINNESOTA UI FUND    10/14/2010        3305.36

   131806 October    10/14/2010 MONTGOMERY SOD FARM  10/14/2010         557.50

   131807 October    10/14/2010 NCL                  10/14/2010         298.98

   131808 October    10/14/2010 NCS PEARSON INC      10/14/2010         221.33

   131809 October    10/14/2010 NEW DOMINION SCHOOL/ 10/14/2010        3130.68

   131810 October    10/14/2010 NEW PRAGUE AUTO GROU 10/14/2010          22.78

   131811 October    10/14/2010 NIEMAN ROOFING       10/14/2010         600.00

   131812 October    10/14/2010 NORTH CENTRAL INTERN 10/14/2010         276.52

   131813 October    10/14/2010 NORTHLAND FIRE & SEC 10/14/2010         261.90

   131814 October    10/14/2010 NOVAK HEATHER        10/14/2010         113.20

   131815 October    10/14/2010 OFFICE ETC           10/14/2010           0.00

   131816 October    10/14/2010 OFFICE ETC           10/14/2010           0.00

   131817 October    10/14/2010 OFFICE ETC           10/14/2010        4520.99

   131818 October    10/14/2010 OTIS SPUNKMEYER INC  10/14/2010        2019.88

   131819 October    10/14/2010 PAAPE DISTRIBUTING C 10/14/2010         395.26

   131820 October    10/14/2010 PATTY'S PLACE INC    10/14/2010         147.00

   131821 October    10/14/2010 PEARSON LEARNING     10/14/2010         794.90

   131822 October    10/14/2010 PEPSI COLA           10/14/2010        2743.02

   131823 October    10/14/2010 PIANO SHOWCASE       10/14/2010         327.00

   131824 October    10/14/2010 PUBLIC EMPL RETIREME 10/14/2010         507.53

   131825 October    10/14/2010 REGENTS OF THE UNIV  10/14/2010        1307.94

   131826 October    10/14/2010 RIVER VALLEY TRUCK/W 10/14/2010         630.02

   131827 October    10/14/2010 RIVERSIDE PUBL CO    10/14/2010         334.40

   131828 October    10/14/2010 SAMS CLUB            10/14/2010         222.28

   131829 October    10/14/2010 SAMS CLUB            10/14/2010         213.86

   131830 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131831 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131832 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131833 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131834 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131835 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131836 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131837 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131838 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131839 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131840 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010           0.00

   131841 October    10/14/2010 SARA LEE BAKERY GROU 10/14/2010        2828.75

   131842 October    10/14/2010 SCHIPPER, BRAD       10/14/2010         425.00

   131843 October    10/14/2010 SCHOOLTOOLS.COM      10/14/2010         450.00

   131844 October    10/14/2010 SCHOOL SPECIALTY     10/14/2010          36.73

   131845 October    10/14/2010 SCHOOL SPECIALTY     10/14/2010         294.53

   131846 October    10/14/2010 PEARSON EDUCATION    10/14/2010        1752.70

   131847 October    10/14/2010 SELECTACCOUNT        10/14/2010         369.66

   131848 October    10/14/2010 SHAFER & FELD, INC   10/14/2010         142.75

   131849 October    10/14/2010 SHIFFLER EQ SALES IN 10/14/2010         150.16

   131850 October    10/14/2010 SIMONES, MICHELLE    10/14/2010         126.99

   131851 October    10/14/2010 SKOGERBOE, BRADLEY   10/14/2010         581.15

   131852 October    10/14/2010 SPEECH PATHOLOGY.COM 10/14/2010         198.00 









































