Consent Agenda –   12/13/10
· Consider motion to approve consent agenda:
Minutes: November 22, 2010
MINUTES OF THE Regular SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

November 22, 2010    6:30  pm.
Central Education Campus Board  Room

CALL TO ORDER

 Chairperson Walerius called the meeting to order at 6:30 pm.

ROLL CALL

Roll was taken with all board members present.

PLEDGE OF ALLEGIANCE

 The Pledge of Allegiance was recited.

APPROVAL OF AGENDA:  The closed session was deleted from the agenda.  A discussion for closing Open Enrollment at the Eagle View Elementary School was added to New Business.  Motion was made by Brooks and seconded by Pint to approve the amended agenda.  Motion carried 7/0.  

Additions, changes, deletions:

CONSENT AGENDA

Motion was made by Brooks and seconded by Pint to approve all consent agenda items.  Motion carried 7/0.

REPORTS

Director of Business Services Sandy Linn gave a report on the history of budget adjustments while maintaining fiscal integrity.  The timeline for budget reports and approvals were given for the fiscal years 2010/2011 and also for the 2011/2012 budget.  The reports will include preliminary budgets along with final budgets.

BOARD UPDATES

Policy:  Policy committee brought 10 policies to the board for first reading and three policies for second reading and approval.

Budget:  The budget committee will hold a meeting in December.

MRVSEC/Carver/Scott Education Cooperative:  MRVSEC and CSEC are holding individual meetings and then a joint meeting on the same nights.  CSEC found an error in their Special Ed billing and reported same to MDE.  Following a meeting with MDE, the coop will pay back the funding and will bill services to the member 

SEPAC:  Did not meet

Community Ed.: No meeting

Board member Dvorak compliment board member Pint on his presentation at Eagle View on the boundary adjustments.  He acknowledged Virginia Lucier Hoyt on her donation of her home to Mankato State for New Prague graduate scholarships.  During the recent heavy snowfall, the basketball coaches conducted a clinic with many area youths participating.  The Community Ed department held at Art Show with area artists participating. Recognized former teacher Tom Preston who passed away over the weekend.

Integration:  The three school districts held their first integration meeting where the basics of the program were presented and information from LeCenter and Montgomery was received

SUPERINTENDENT UPDATES


Good News:  Superintendent Menozzi welcomed Tammy Pexa to the school board and thanked Bob Reed for his years of service.  Raven Stream teachers Sande Schoenecker and Nick Huber have been honored as TIES Exceptional Teachers.  November 15-19th was Bully Prevention Week.  Students were given instructions on bullying types of behavior, respect, name calling, peer pressure and resolving conflict.  Carlton College has recognized Dean Dorner as a secondary teacher who has been the most influential in a student’s high school career.  Mr. Dorner was nominated by Dan Geiger. Eagle View social worker Renee Meyers has implemented a new program for third through fifth graders called Steps to Respect. The New Market Lions Club has started a program to help families in need at Eagle View.  The new police chief in New Market has met with Principal Randall and Superintendent on several occasions.  A parent commented during conferences on the Ticket to Read program and the impact this has had on her son.  Christopher Trettle along with Stephan Whipple has placed in the fall chess tournament.  Special Services have received grant money to provide a three hour training session for the paraprofessionals.  New Prague Area Schools will showcase our technology equipment at the TIES conference in December.  New Prague Area schools will present work sessions at the Metro ECSU conference and at the MSBA conference in January.  Titles for the work session are “Gains in Student Achievement”  and “Student Achievement and how it relates to our Strategic Planning”  The next Boundary Adjustment Parent Meeting will be held at Falcon Ridge Elementary on December 9th at 7:00 pm.   

NEW BUSINESS:  Discussion was held on the closing of Open Enrollment for the Eagle View Elementary School.  The issue will be revisited in June following the boundary adjustments and inter-district transfer of students.

RECOMMENDED FOR ACTION

· Adopt resolution to accept donation of $1500 to Eagle View Elementary:  Motion was made by Walerius and seconded by Dvorak to adopt the resolution.  Resolution was read and roll call vote was taken with all members voting in favor.  Resolution was adopted 7/0. 

· Close Open Enrollment at Eagle View Elementary:  Motion was made by Pint and seconded by Dvorak to close open enrollment immediately at the Eagle View Elementary School.  Issue will be revisited in June.  Motion carried 7/0.   

ADJOURNMENT 

 Motion was made by Robischon and seconded by Brooks to adjourn the meeting at 7:05 pm.

· Second Reading and approval of policies

· #726
Food Service Account Policy
Policy 726

FOOD SERVICE ACCOUNT POLICY

I.  PURPOSE

To set fiscal guidelines  in food service that are fair to patrons and the School District

II. GENERAL STATEMENT OF POLICY

In order to purchase meals at New Prague Area Schools, students and staff must ensure that funds are available in their meal accounts.  

III. DEFINITION


When account balances reach certain levels, notification is made according to the following schedule.

A. K-5 (Raven Stream, Falcon Ridge, and Eagle View)

1. If a family’s account falls below $20.00 a phone call is made or an e-mail is sent to the student’s parents.

2. If the account falls below $10.00, the inside of a student’s wrist is stamped to remind parents to replenish the account.

3. If a family’s account falls to or below $0, a family is allowed two more meals per student. If the account is still below $0 after  two meals, the student(s) will receive a cheese sandwich and milk until the account has a positive balance.  In addition, the account will be referred to the District Office and Section III b. of policy 727 may be implemented. 

B. 6-12 (Middle and High Schools)

1. If a family’s account falls below $20.00 a phone call is made or an e-mail is sent to the student’s parents.

2. If the account is $0, students may not charge ala carte items to their accounts.

3. Scanners will notify students daily when their accounts are depleted to or below $20. 

4. If a family’s account falls to or below $0, a family is allowed two more meals per student.  If the account is still below $0 after  two meals, the student(s) will receive a cheese sandwich and milk until the account has a positive balance.  In addition, the account will be referred to the District Office and Section III b. of policy 727 may  be implemented. 

Approved:   September 8, 2008

Revised:      January 11. 2010

Revised:     December 13, 2010

· #727
Collecting Past Due Payments Policy
Policy 727

COLLECTING PAST DUE PAYMENTS

I.  PURPOSE

The purpose of this policy is to provide a procedure to collect past due payments for optional services and goods provided by New Prague Area Schools

II. GENERAL STATEMENT OF POLICY

It is the policy of this school district to make every legal attempt to collect all monies owed for optional services and goods provided by the District.

III. PROCEDURES

A. Internal Collection for checks returned for non-sufficient funds (NSF) or past due invoices

1. As a first step, the applicable District personnel will contact account holders via phone, e-mail, and/or postal mail.

2. If unsuccessful in collecting the amount due, after several attempts, District personnel will send a certified letter informing of the past due account/NSF check with notification of potential cessation of services if account is not brought current.

B. External Collection for NSF checks or past due invoices

1. If the account is more than three months past due and acceptable payment arrangements have not been made, the debt will be sent to a collection agency.  

2. .In the event additional past due amounts have accumulated after the account initially became past due, the entire past due amount will be sent to the collection agency.

C. Cessation of Services

1. Services may be suspended for past due accounts or after two or more NSF checks.  

2. Specific guidelines for when services are suspended are established for each program and are communicated in the program materials.

3. When the account is in good standing, services will again become available.  Reinstatement may require special payment arrangements such as pre-payment with cash or credit card.

4. No legally required services will be denied.  

Adopted:  December 14, 2009

Revised:   December 13, 2010

· #430
Donation of Sick Leave Among Employees
POLICY 430

DONATION OF SICK LEAVE AMONG EMPLOYEES

I. PURPOSE

The purpose of this policy is to provide school district employees with the information and procedures necessary in donating accrued, unused sick leave time to other employees who may be in need of additional sick leave time for incidents of prolonged personal or minor child illness.  

II. GENERAL STATEMENT OF POLICY

A.  If a school district employee who is eligible for sick leave under the terms of his or her own work agreement or collective bargaining agreement has exhausted all available sick and other paid leave, the employee or another employee from that employee’s group is eligible to request donation of sick leave time to the employee in need.

B.  Donation of sick leave time will be permitted under the following circumstances:  1) the receiving employee has been absent due to his or her own personal illness or immediate family excluding in-laws or the illness of the employee’s minor child for a minimum of five (5) consecutive working days; 2) the receiving employee has completed at least one year of employment with the district; and 3) the employees donating the time are active employees from the same bargaining group as the receiving employee.
C.  Each member of the employee’s bargaining group may donate up to 3 days of sick leave, calculated at the daily number of hours of each donating employee.  Each donor may choose the total number of days to be donated, up to three (3), and request it in writing.

D.  A receiving employee may only receive enough sick leave to bring the employee to eligibility for long term disability coverage, or, if the receiving employee is not eligible for long term disability, to a maximum of 60 calendar days from the employee’s first day of absence.

E.  Employees not covered by the terms of a collective bargaining agreement are considered to be from the same group for purposes of this policy.

III. PROCEDURES

A. An employee who wishes to donate sick leave shall inform the Director of Human Resources in writing, specifying the maximum number of days to be donated. 

B.  This policy may be superseded by terms of a Master Agreement.  If this policy conflicts in any way with the terms of a group’s collective bargaining agreement, the collective bargaining agreement will supersede the policy.
C.  The identity of donating employee(s) will not be made known to the receiving employee.

Adopted:  11/14/05

Revised:    3/23/09

Revised:     December 13, 2010

· #406
Public and Private Personnel Data
Policy 406

PUBLIC AND PRIVATE PERSONNEL DATA
I.
PURPOSE
The purpose of this policy is to provide guidance to school district employees as to the data the school district collects and maintains regarding its personnel.

II.
GENERAL STATEMENT OF POLICY

A.
All data on individuals collected, created, received, maintained or disseminated by the school district, which is classified by statute or federal law as public, shall be accessible to the public pursuant to the procedures established by the school district.


B.
All other data on individuals is private or confidential.

III.
DEFINITIONS

A.
“Public” means that the data is available to anyone who requests it.


B.
“Private” means the data is available to the subject of the data and to school district staff who need it to conduct the business of the school district.


C.
“Confidential” means the data is not available to the subject.


D.
“Parking space leasing data” means the following government data on an application for, or lease of, a parking space:  residence address, home telephone number, beginning and ending work hours, place of employment and work telephone number.


E.
“Personnel data” means data on individuals collected because they are or were employees of the school district, or an individual was an applicant for employment, volunteers for the school district, or is a member of or applicant for an advisory board or commission.  Personnel data includes data submitted to the school district by an employee as part of an organized self-evaluation effort by the school district to request suggestions from all employees on ways to cut costs, make the school district more efficient, or to improve school district operations.  An employee who is identified in a suggestion shall have access to all data in the suggestion except the identity of the employee making the suggestion.

F.
“Finalist” means an individual who is selected to be interviewed by the school board for a position.

G.
“Protected health information” means individually identifiable health information transmitted in electronic form by a school district acting as a health care provider.  “Protected health information” excludes health information in education records covered by FERPA and employment records held by a school district in its role as employer.
IV.
PUBLIC PERSONNEL DATA

A.
The following information on employees, including volunteer and independent contractors, is public:



1.
name;


2.
employee identification number, which may not be the employee’s social security number;



3.
actual gross salary;



4.
salary range;



5.
contract fees;



6..
actual gross pension;



7.
the value and nature of employer-paid fringe benefits;



8.
the basis for and the amount of any added remuneration, including expense reimbursement, in addition to salary;



9.
job title;



10
bargaining unit;



11.
job description;



12.
education and training background;



13.
previous work experience;



14.
date of first and last employment;



15.
the existence and status of any complaints or charges against the employee, regardless of whether the complaint or charge resulted in a disciplinary action;



16.
the final disposition of any disciplinary action, as defined in Minn. Stat. § 13.43, Subd. 2(b), together with the specific reasons for the action and data documenting the basis of the action, excluding data that would identify confidential sources who are employees of the school district;



17.
the terms of any agreement settling any dispute arising out of the employment relationship, including superintendent buyout agreements, except that the agreement must include specific reasons for the agreement if it involves the payment of more than $10,000 of public money, and such agreement may not have the purpose or effect of limiting access to or disclosure of personnel data or limiting the discussion of information or opinions related to personnel data;



18.
work location;



19.
work telephone number;



20.
badge number;



21.
honors and awards received;



22.
payroll time sheets or other comparable data that are used only to account for employee's work time for payroll purposes, except to the extent that release of time sheet data would reveal the employee's reasons for the use of sick or other medical leave or other not public data;


B.
The following information on applicants for employment or advisory board/ commission is public:



1.
veteran status;



2.
relevant test scores;



3.
rank on eligible list;



4.
job history;



5.
education and training;



6.
work availability.


C.
Names of applicants are private data except when certified as eligible for appointment to a vacancy or when they become finalists for an employment position.


D.
Regardless of whether there has been a final disposition as defined in Minn. Stat. § 13.43, Subd. 2(b), upon completion of an investigation of a complaint or charge against a public official, as defined in Minn. Stat. § 13.43, Subd. 2(e), or if a public official resigns or is terminated from employment while the complaint or charge is pending, all data relating to the complaint or charge are public, unless access to the data would jeopardize an active investigation or reveal confidential sources.

V.
PRIVATE PERSONNEL DATA

A.
All other personnel data is private and will only be shared with school district staff whose work requires such access.  Private data will not be otherwise released unless authorized by law or by the employee's informed written consent.

B.
Data pertaining to an employee’s dependents are private data on individuals.

C.
Data created, collected or maintained by the school district to administer employee assistance programs are private.


D.
Parking space leasing data is private.

E.
Personnel data may be disseminated to labor organizations to the extent the school district determines it is necessary for the labor organization to conduct its business or when ordered or authorized by the Commissioner of the Bureau of Mediation Services.


F.
The school district may display a photograph of a current or former employee to prospective witnesses as part of the school district’s investigation of any complaint or charge against the employee.


G..
The school district may, if the responsible authority or designee reasonably determines that the release of personnel data is necessary to protect an employee from harm to self or to protect another person who may be harmed by the employee, release data that are relevant to the concerns for safety to:



1.
The person who may be harmed and to the attorney representing the person when the data are relevant to obtaining a restraining order;



2.
A pre-petition screening team conducting an investigation of the employee under Minn. Stat. § 253B.07, Subd. 1; or



3.
A court, law enforcement agency or prosecuting authority.

H.
Private personnel data or confidential investigative data on employees may be disseminated to a law enforcement agency for the purpose of reporting a crime or alleged crime committed by an employee, or for the purpose of assisting law enforcement in the investigation of such a crime or alleged crime.

I..
A complainant has access to a statement provided by the complainant to the school district in connection with a complaint or charge against an employee.

J.
When allegations of sexual or other types of harassment are made against an employee, the employee shall not have access to data that would identify the complainant or other witnesses if the school district determines that the employee’s access to that data would:

1.
threaten the personal safety of the complainant or a witness; or

2.
subject the complainant or witness to harassment.

If a disciplinary proceeding is initiated against the employee, data on the complainant or witness shall be available to the employee as may be necessary for the employee to prepare for the proceeding.


K.
The school district shall make any report to the board of teaching or the state board of education as required by Minn. Stat. § 122A.20, Subd. 2, and shall, upon written request from the licensing board having jurisdiction over a teacher’s license, provide the licensing board with information about the teacher from the school district’s files, any termination or disciplinary proceeding, and settlement or compromise, or any investigative file in accordance with Minn. Stat. § 122A.20, Subd. 2.


L.
Private personnel data shall be disclosed to the department of economic security for the purpose of administration of the reemployment insurance program under Minn. Ch. 268.

M.
When a report of alleged maltreatment of a student in a school is made to the Commissioner of Education, data that are relevant and collected by the school about the person alleged to have committed maltreatment must be provided to the Commissioner on request for purposes of an assessment or investigation of the maltreatment report.

N.
The school district shall release to a requesting school district or charter school private personnel data on a current or former employee related to acts of violence toward or sexual contact with a student, if an investigation conducted by or on behalf of the school district or law enforcement affirmed the allegations in writing prior to release and the investigation resulted in the resignation of the subject of the data.

O.
The identity of an employee making a suggestion as part of an organized self-evaluation effort by the school district to cut costs, make the school district more efficient, or to improve school district operations is private.

P.
Health information on employees is private unless otherwise provided by law.  To the extent that the school district transmits protected health information, the school district will comply with all privacy requirements.

VI.
MULTIPLE CLASSIFICATIONS
If data on individuals is classified as both private and confidential by Chap. 13, or any other state or federal law, the data is private.

VII.
CHANGE IN CLASSIFICATIONS
The classification of data in the possession of the school district shall change if it is required to do so to comply with other judicial or administrative rules pertaining to the conduct of legal actions or with a specific statute applicable to the data in the possession of the disseminating or receiving agency.

VIII.
RESPONSIBLE AUTHORITY
The school district has designated Human Resource Director as the authority responsible for personnel data.  If you have any questions, contact the director.
IX.
EMPLOYEE AUTHORIZATION/RELEASE FORM
An employee authorization form is included as an addendum to this policy.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 13.02 (Definitions)

Minn. Stat. § 13.43 (Personnel Data)




Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting)

Cross References:
MSBA/MASA Model Policy 206 (Public Participation in School Board Meetings/Complaints about Persons at School Board Meetings and Data Privacy Considerations)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School Records-Privacy-Access to Data)

Approved: 
 05/28/97

Revised:      
04/24/00

Reviewed:   
08/23/04

Revised:
12/02/08

Revised:
10/14/08

Revised:
December 13, 2010
#406F
Public & Private Personnel Data Form


406 F

FORM:  EMPLOYEE AUTHORIZATION FOR RELEASE OF INFORMATION
TO:
New Prague Area Schools

410 Central Avenue North


New Prague MN  56071

RE:
Personnel Records of [name]

(Date of Birth and/or Social Security Number)

This is your full and sufficient authorization, pursuant to Minn. Stat. § 13.05, Subd. 4 and Minn. 

Rules 1205.1400, Subp. 4, to release to 






, their 

representatives or employees, all information pertaining to [describe] 




maintained by the employer school district, with the following exceptions: 



The information is needed for the purpose of [specify] 






This authorization specifically includes records prepared prior to the date of this authorization and records prepared after the date of this authorization, such records to be used only for the purpose specified.  I do not authorize re-release of this information by the third party.

I understand that I may revoke this consent in writing at any time.  Upon the fulfillment of the above-stated purpose, this consent will automatically expire without my express revocation.  A photocopy of this authorization will be treated in the same manner as an original.

Dated: 



















Signature of Employee

ATTENTION PUBLIC FACILITIES:  Minn. Stat. § 13.05 requires automatic expiration of this authorization one (1) year from the date of authorization.

· #407
Employee Right to Know Exposure to Hazardous Substances
POLICY 407
EMPLOYEE RIGHT TO KNOW EXPOSURE TO HAZARDOUS SUBSTANCES
I.
PURPOSE

The purpose of this policy is to provide school district employees a place of employment and conditions of employment free from recognized hazards that are likely to cause death or serious injury or harm.  (Minn. Stat. § 182.63, Subd. 2).

II.
GENERAL STATEMENT OF POLICY
It is the policy of this school district to provide information and training to employees who may be routinely exposed to a hazardous substance, harmful physical agent or infectious agent.

III.
DEFINITIONS

A.
“Commissioner” means the Commissioner of Labor and Industry.

B.
“Routinely exposed” means that there is a reasonable potential for exposure during the normal course of assigned work or when an employee is assigned to work in an area where a hazardous substance has been spilled.

C.
“Hazardous substance” means a chemical or substance, or mixture of chemicals and substances, which:

1. is regulated by the Federal Occupational Safety and Health Administration under the Code of Federal Regulations; or
2. is either toxic or highly toxic; an irritant; corrosive; a strong oxidizer; a strong sensitizer; combustible; either flammable or extremely flammable; dangerously reactive; pyrophoric; pressure-generating; compressed gas; carcinogen; teratogen; mutagen; reproductive toxic agent; or that otherwise, according to generally accepted documented medical or scientific evidence, may cause substantial acute or chronic personal injury or illness during or as a direct result of any customary or reasonably foreseeable accidental or intentional exposure to the chemical or substance; or
3.  Is determined by the commissioner as a part of the standard for the chemical or substance or mixture of chemicals and substances to present a significant risk to worker health and safety or imminent danger of death or serious physical harm to an employee as a result of foreseeable use, handling, accidental spill, exposure, or contamination.
D.
“Harmful physical agent” means a physical agent determined by the commissioner as a part of the standard for that agent to present a significant risk to worker health or safety or imminent danger of death or serious physical harm to an employee.  This definition includes but is not limited to radiation, whether ionizing or non-ionizing.

E.
“Infectious agent” means a communicable bacterium, rickettsia, parasites, virus, or fungus determined by the commissioner by rule, with approval of the commissioner of health, which according to documented medical or scientific evidence causes substantial acute or chronic illness or permanent disability as a foreseeable and direct result of any routine exposure to the infectious agent.  Infectious agent does not include an agent in or on the body of a patient before diagnosis.

F.  “Blood borne pathogens” means pathogenic microorganisms that are present in human blood and can cause disease in humans.  These pathogens include, but are not limited to, hepatitis B virus (HBV) and human immunodeficiency virus (HIV).
G.
“Protected health information” means individually identifiable health information transmitted in electronic form by a school district acting as a health care provider.  “Protected health information” excludes health information in education records covered by FERPA and employment records held by a school district in its role as employer.

IV.
TARGET JOB CATEGORIES
Training will be provided to all full and part-time employees who are routinely exposed to a hazardous substance, harmful physical agent, blood borne pathogens or infectious substance as set forth above.

V.
TRAINING SCHEDULE
Training will be provided to employees before beginning a job assignment as follows:

A.
Any newly hired employee assigned to a work area where he or she is determined to be “routinely exposed” under the guidelines above.

B.  Any employee reassigned to a work area where he or she is determined to be routinely exposed under the above guidelines.

Legal References:
Minn. Stat. Ch. 182 (Occupational Safety and Health)

Minn. Rules Ch. 5205 (Safety and Health Standards)

Minn. Rules Ch. 5206 (Employee Right to Know Standards)

29 C.F.R. § 1910.1050, App. B (Substance Technical Guidelines)

Cross References:
MSBA/MASA Model Policy 420 (Students and Employees with Sexually Transmitted Infections and Diseases and Certain Other Communicable Diseases and Infectious Conditions)

Legal References:


Minn. Stat. Ch. 182 (Occupational Safety and Health)

Minn. Rule 5205 (Safety and Health Standards)

Minn. Rule 5206 (Employee right to Know Standards)

Adopted:
11/22/93
Revised:   
01/11/99

Revised:
01/27/03

Revised:
10/14/08

Revised:
December 13, 2010
#409
Employee Publications, Instructional Materials, Inventions and Creations (new)

Policy 409

EMPLOYEE PUBLICATIONS, INSTRUCTIONAL MATERIALS,

INVENTIONS AND CREATIONS
I.
PURPOSE
The purpose of this policy is to identify and reserve the proprietary rights of the school district to certain publications, instructional materials, inventions and creations which employees may develop or create, or assist in developing or creating, while employed by the school district.

II.
GENERAL STATEMENT OF POLICY
Unless the employee develops, creates or assists in developing or creating a publication, instructional material, computer program, invention or creation entirely on the employee’s own time and without the use of  any school district facilities or equipment, the employee shall immediately disclose and, on demand of the school district, assign any rights to publications, instructional materials, computer programs, materials posted on websites, inventions or creations which the employee develops or creates or assists in developing or creating during the term of employee’s employment and for 
one year thereafter.  In addition, employees shall sign such documents and perform such other acts as may be necessary to secure the rights of the school district relating to such publications, instructional materials, computer programs, materials posted on websites, inventions and/or creations, including domestic and foreign patents and copyrights.

III.
NOTICE OF POLICY
The school district shall give employees notice of this policy by such means as are reasonably likely to inform them of this policy.

Legal References:
Minn. Stat. § 181.78 (Agreements; Terms Relating to Inventions)




17 U.S.C. § 101 et seq. (Copyrights)

Cross References:


Adopted:   December 13, 2010

#419
Tobacco-Free Environment
POLICY 419

TOBACCO-FREE ENVIRONMENT

I.   PURPOSE



The purpose of this policy is to maintain a learning and working environment that is tobacco-free.

II.  GENERAL STATEMENT OF POLICY

A.  It shall be a violation of this policy for any student, teacher, administrator, other school personnel of the school district or person to use tobacco or tobacco-related devices in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls.  In addition, this prohibition includes vehicles used, in whole or in part, for work purposes, during hours of school operation, if more than one person is present.  This prohibition includes all school district property and all off-campus school district-sponsored events.

B.  It shall be a violation of this policy for any elementary school, middle school, or secondary school student to possess any type of tobacco or tobacco-related device in a public school.  This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a school district owns, leases, rents, contracts for, or controls and all vehicles that a school district owns, leases, rents, contracts for, or controls and includes vehicles used, in whole or in part, for work purposes, during hours of school operation, if more than one person is present.  This prohibition includes all school district property and all off-campus school district-sponsored events.

C.  The school district will act to enforce this policy and to discipline or take appropriate action against any student, teacher, administrator, school personnel, or person who is found to have violated this policy.

III. TOBACCO AND TOBACCO-RELATED DEVICES DEFINED

A. “Tobacco” means cigarettes; cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready rubbed, and other smoking tobacco; snuff; snuff flour; cavendish; plug   and twist tobacco; fine cut and other chewing tobacco; shorts: refuse scraps, clippings, cuttings and sweepings of tobacco; and other kinds and forms of tobacco, prepared in such manner as to be suitable for chewing or smoking in a pipe or other tobacco-related devices.

B.  “Tobacco-related devices” means cigarette papers or pipes for smoking.

C.  “Smoking” means inhaling smoke from any lighted cigar, cigarette, pipe, or any other lighted tobacco or plant product.  Smoking also includes carrying a lighted cigar, cigarette, pipe, or any other lighted tobacco or plant product intended for inhalation.
IV. EXCEPTION
  It shall not be a violation of this policy for an Indian adult to light tobacco on school district property as a part of a traditional Indian spiritual or cultural ceremony.  An Indian is a person who is a member of an Indian tribe as defined under Minnesota law

V. ENFORCEMENT

A .All individuals on school premises shall adhere to this policy.

B.  Students who violate this tobacco-free policy shall be subject to school district discipline procedures.

C.  School district administrators and other school personnel who violate this tobacco-free policy shall be subject to school district discipline procedures.

D.  School district action taken for violation of this policy will be consistent with requirements of applicable collective bargaining agreements, Minnesota or federal law, and school district policies.

E.  Persons who violate this tobacco-free policy may be referred to the building administration or other school district supervisory personnel responsible for the area or program at which the violation occurred.

F.  School administrators may call the local law enforcement agency to assist with enforcement of this policy.  Smoking or use of any tobacco products in a public school is a violation of the Minnesota Clean Indoor Air Act and is a petty misdemeanor.  A court injunction may be instituted against a repeated violator.
G.
No persons shall be discharged, refused to be hired, penalized, discriminated against, or in any manner retaliated against for exercising any right to a smoke-free environment provided by the Freedom to Breathe Act of 2007 or other law.
V.  DISSEMINATION OF POLICY

A.  This policy shall appear in the student handbook.

B.  The school district will develop a method of discussing this policy with students and employees.

Legal References:
Minn. Stat. § 144.413, Subds. 1b and 4 (Definitions)

Minn. Stat. § 144.416 (Responsibilities of Proprietors)

Minn. Stat. § 144.4165 (Tobacco Products Prohibited in Public Schools)

Minn. Stat. § 144.417 (Commissioner of Health, Enforcement, Penalties)

Minn. Stat. § 609.685 (Sale of Tobacco to Children)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and Behavior

Legal References:
Minn. Stat. §§ 144.411-144.417 (Minnesota Clean Indoor Air Act)

Minn. Stat. § 144.413, Subds. 1b and 4 (Definitions)

Minn. Stat. § 144.416 (Responsibilities of Proprietors)

Minn. Stat. § 144.4165 (Tobacco Products Prohibited in Public Schools)

Minn. Stat. § 144.417 (Commissioner of Health, Enforcement, Penalties)

Minn. Stat. § 609.685 (Sale of Tobacco to Children)

2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and Behavior
Adopted:
05/22/88

Revised:
12/08/93

Revised:
03/10/97

Reviewed:
03/11/99

Reviewed:
02/10/03

Reviewed:
05/21/07
Revised:
January 11, 2010
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#420
Students and Employees with Sexually Transmitted Infections and Diseases and Certain Other Communicable Diseases and Infectious Conditions

Policy 420

STUDENTS AND EMPLOYEES WITH SEXUALLY TRANSMITTED INFECTIONS AND DISEASES AND CERTAIN OTHER COMMUNICABLE DISEASES AND INFECTIOUS CONDITIONS

I.  PURPOSE

Public concern that students and staff of the school district be able to attend the schools of the district without being infected with serious communicable or infectious diseases, including, but not limited to, HIV, Acquired Immune Deficiency Syndrome (AIDS), and Hepatitis B, and Tuberculosis that the school board adopt measures effectively responding to health concerns while respecting the rights of all students, employees, and contractors, including those who are so infected.  The purpose of this policy is to adopt such measures.
II. GENERAL STATEMENT OF POLICY

A. Students


It is the policy of the School Board that students with communicable diseases not be excluded from attending school in their usual attendance  setting regular classrooms so long as their health permits and their attendance does not create a substantial risk of the transmission of illness to children or employees of the School District.  A procedure for minimizing interruptions to learning resulting from communicable diseases will be established by the School District in its IEP and Section 504 team process or through a health plan, if possible, and in its consultation with community health and private health care providers.  Procedures for the inclusion of students with communicable diseases will include any applicable education team planning processes, including the review of the educational and health related implications for students and others with whom the student comes into contact.  
B. Employees


It is the policy of the school board that employees with communicable diseases not be excluded from attending to their customary employment so long as they are physically, mentally and emotionally able to safely perform tasks assigned to them and so long as their employment does not create a significant risk of the transmission of illness to students, employees, or others in the school district.  If a reasonable accommodation will eliminate the significant risk of transmission, such accommodation will be undertaken unless it poses an undue hardship to the school district.

C.   Circumstances and Conditions

1.  Determination of whether a contagious individual’s school attendance or job performance creates a significant risk of the transmission of the illness to students or employees of the school district will be made on a case by case basis.  Such decisions will be based upon the nature of the risk (how it is transmitted), the duration of the risk (how long the carrier is infectious), the severity of the risk (what is the potential harm to third parties) and the probabilities the disease will be transmitted and will cause varying degrees of harm.  When a student is disabled, such a determination will be made in consultation with the educational planning team.  

2.
The school board recognizes that some students and some employees, because of special circumstances and conditions, may pose greater risks for the transmission of infectious conditions than other persons infected with the same illness.  Examples include students who display biting behavior, students or employees who are unable to control their bodily fluids, who have oozing skin lesions or who have severe disorders which result in spontaneous external bleeding.  These conditions need to be taken into account and considered in assessing the risk of transmission of the disease and the resulting effect upon the educational program of the student or employment of the employee by consulting with the Commissioner of Health, the physician of the student or employee, and the parent(s)/guardian(s) of the student.
       D. Students with Special Circumstances and Conditions
1. The school Health Services Director, along with the infected individual’s physician, the infected individual or parent(s)/guardian(s), and others, if appropriate, will weigh risks and benefits to the student and to others, consider the least restrictive appropriate educational placement, and arrange for periodic reevaluation as deemed necessary by the state epidemiologist.  The risks to the student shall be determined by the student’s physician.

2. In all cases in which the Superintendent becomes aware that a student or employee of the School District has contracted a communicable disease, the Superintendent, or a designated representative, will take the following appropriate steps:

a. The parent(s) or guardian of the student, or in the case of an employee, the employee or his family, will be contacted in order to discuss the situation and determine whatever facts are available. *School health personnel will follow guidelines for exclusion according to policies set forth by Mn Health Department.  (See Appendix for listing of communicable diseases.)

b. Upon receiving written consent from the parent(s) or guardian of a student or, in the case of an employee, the employee or his family, the Superintendent or Health Services Director will confer with the treating physician, if any, in order to determine any significant medical facts concerning the diagnosis of the disease or factors affecting the possible transmission of the disease.
c. Where the age of a student, or other condition, such as biting behavior or, in the case of either an employee or a student, the lack of control of bodily fluids, or the existence of uncovered oozing wounds or other medically identifiable factors increases the risk of transmission, the School District will convene an Advisory Committee to review the case and to provide recommendations regarding educational placement for a student or continues attendance at work for an employee.  Such Advisory Committee is to include wherever possible, the following members:1. Superintendent of school or designee; 2.  Building Principal; 3.  District Health Service Director; 4. Primary Teacher , in case of student, if appropriate
d. The committee will weigh risks and benefits to the infected student and consider the least restrictive appropriate educational placement, and arrange for periodic re-evaluation as deemed necessary by the state epidemiologist.  The risks to the infected immune-suppressed student or employee will be determined by their physician.
E. Extracurricular Student Participation

Student participation in nonacademic, extracurricular and non-educational programs of the school district are subject to a requirement of equal access and comparable services.
F. Precautions

The school district will develop routine procedures for infection control at school and for educating employees about these procedures.  The procedures shall be developed through cooperation with health professionals taking into consideration any guidelines of the Minnesota Department of Education and the Minnesota Department of Health.  (These precautionary procedures shall be consistent with the school district’s procedures regarding blood-borne pathogens developed pursuant to the school district’s employee right to know policy.)

G. Information Sharing

1.
Employee and student health information shall be shared within the school district only with those whose jobs require such information and with those who have a legitimate educational interest (including health and safety) in such information and shall be shared only to the extent required to accomplish legitimate educational goals and to comply with employees’ right to know requirements.

2.
Employee and student health data shall be shared outside the school district only in accordance with state and federal law and with the school district’s policies on employee and student records and data.
H. Reporting

If a medical condition of student or staff threatens public health, it must be reported to the Commissioner of Health.

I. Prevention

1.  The school district shall, with the assistance of the Commissioners of Health and  Education, implement a program to prevent and reduce the risk of sexually transmitted diseases in accordance with Minn. Stat. § 121A.23 which includes:

a.
planning materials, guidelines, and other technically accurate and updated information;

b.
a comprehensive, developmentally appropriate, technically accurate, and updated curriculum that includes helping students to abstain from sexual activity until marriage;

c.
cooperation and coordination among school districts and Service Cooperatives;

d.
a targeting of adolescents, especially those who may be at high risk of contracting sexually transmitted diseases and infections, for prevention efforts;

e.
involvement of parents and other community members;

f.
in-service training for district staff and school board members;

g.
collaboration with state agencies and organizations having a sexually transmitted infection and disease prevention or sexually transmitted infection and disease risk reduction program;

h.
collaboration with local community health services, agencies and organizations having a sexually transmitted infection and disease risk reduction program; and

i.
participation by state and local student organizations.

j.
consistency with the health and wellness curriculum.
k.  The school district may accept funds for sexually transmitted infection and disease prevention programs developed and implemented under this section from public and private sources including public health funds and foundations, department professional development funds, federal block grants or other federal or state grants. 

J. Vaccination and Screening

The school district will develop procedures regarding the administration of  B vaccinations and other vaccinations in keeping with current state and federal law.
Legal References:
Minn. Stat. § 121A.23 (Health-Related Programs)

Minn. Stat. § 144.441-442 (Tuberculosis)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement Act of 2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8th Cir.), cert. denied, 493 U.S. 892, 110 S.Ct. 239 (1989)

School Board of Nassau County, Fla. v. Arline, 480 U.S. 273, 107 S.Ct. 1123 (1987)

16 EHLR 712, OCR Staff Memo, April 5, 1990
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Minn. Stat. Ch. 363 (Minnesota Human Rights Act)




Minn. Stat. § 144.441-442 Tuberculosis
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement Act of 2004)




29 U.S.C. § 794 et seq. (§ 504 of Rehabilitation Act of 1973)




42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8th Cir.), cert. denied, 493 U.S. 892, 110 S.Ct. 239 (1989)  




16 EHLR 712, OCR Staff Memo, April 5, 1990

Cross References:
MSBA/MASA Model Policy 402 (Disability Nondiscrimination)

MSBA/MASA Model Policy 407 (Employee Right to Know – Exposure to Hazardous Substances)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
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District 721 Policy on Communicable Diseases

	Disease
	Mode of Transmission
	Signs/Symptoms
	Incubation Period
	School Guidelines

	Chickenpox

(Varicella)
	Airborne & Respiratory
	Fever and skin rash that comes in crops. Rash changes to blisters and then scabs. 
	10-21 days

Most contagious for 1-2 days before and shortly after the onset of the rash and until lesions have crusted. 
	Exclude from school until blisters have dried and crusted, usually 6 days after onset of rash.  

	Cold Sores/Herpes Simplex
	Transmitted by direct contact with infected person.  
	Vesicles usually on lips but may appear anywhere on skin or mucus membranes.
	2-14 days
	No exclusion for mild sores in students who are in control of their oral secretions. 

	Conjunctivitis (Pink eye)
	Direct hand –eye contact
	Redness of conjunctiva, itching or burning of eye, discharge can be watery or purulent and sticky.
	Usually 1-3 days; varies with cause
	Contagious until the active infection passes. If bacterial (with pus) exclude from school until 24 hours after treatment begins.  If viral (no pus) no exclusion is necessary. 

	Diarrhea
	Fecal-oral 
	Loose, watery bowel movements
	Varies
	Exclude from school for 24 hours after last episode and if symptoms interrupt school day or are uncontrollable. 

	Fifth Disease
	Airborne & Respiratory 
	Low-grade fever and rash that begins on cheeks, later found on the backs of arms and legs.  Rash is fine and lacy-pink and tends to come and go in the heat. 
	4-20 days
	No exclusion from school unless fever present or student feels ill. 

Pregnant women and immune-suppressed children should notify their healthcare provider if they have been exposed to fifth disease.  

	Hand, Foot and Mouth disease
	Airborne & Respiratory and Fecal-Oral
	Sores occur toward the front of the mouth, on the sides of the tongue, inside the cheeks and on the gums and may last 7-10 days. In most cases, sores can be found on the palms of the hands, the fingers and the soles of the feet. A low-grade fever may last 1-2 days. 
	3-6 days
	No exclusion from school unless fever present or student feels ill.  

	Hepatitis A
	Fecal-Oral
	Sudden onset of loss of appetite, nausea, tiredness, fever and stomach ache.  Dark-colored urine, light-colored stools, and jaundice may appear a few days later. Symptoms vary greatly from severe to none at all. 
	15-50 days

Usually 28-30 days 
	Consult with local and state health department to determine if exclusion is necessary.   

	Hepatitis B
	Blood/Body Fluid Contact
	Loss of appetite, tiredness, abdominal pain, nausea, vomiting and rash.  Jaundice of eyes and skin may be present. Symptoms vary form severe to none at all. 
	6 weeks to 6 months, usually 3 months
	No exclusion from school.  If student exhibits unusually aggressive biting behavior, has open sores that cannot be covered or unexpected bleeding conditions a plan will need to be put into place.   

	Hepatitis C
	Blood/Body Fluid Contact
	Most people do not exhibit symptoms at first, later symptoms include tiredness, stomach pain and jaundice. 
	2 weeks to 6 months, usually 6 to 7 weeks.  
	No exclusion from school.  If student exhibits unusually aggressive biting behavior, has open sores that cannot be covered or unexpected bleeding conditions a plan will need to be put into place.  

	HIV Infection (AIDS)
	Blood/Body Fluid Contact
	The virus commonly attacks the immune system, leaving the person susceptible to a variety of infections. 
	Unknown
	Generally no exclusion is necessary.  Consult with Minnesota Departments of Education and Health

	Impetigo
	Direct contact
	Blister-like sores that form an oozing, sticky, yellow crust and itching.  Usually first seen near the mouth or nose. 
	1-10 days
	Exclude from school until treated with an antibiotic for 24 hours or lesions are dry.  

	Influenza
	Airborne and Respiratory
	Sudden onset of chills, body ache, headache, fever, dry cough, followed by sore throat, nasal congestion.
	1-3 days
	Exclude until fever is gone and child is well enough to participate in normal activities. 

	Lice 
	Direct Contact
	Itching of scalp. Look for:  crawling lice in hair, eggs (nits) glued to the hair near the scalp; and scratch marks on scalp or back of neck at hairline. 
	Variable; eggs hatch in 6-10 days
	Exclude for school until 24 hours after treatment and no nits or live lice are seen. Health Services needs to examine child’s head before he/she can be readmitted. 

	Measles
	Airborne & Respiratory
	High fever, watery eyes, runny nose, and cough prior to a red blotchy rash appearing on the 3rd and 7th day.  Rash usually begins on face, spreads down trunk and to the extremities.
	8 - 12 days usually 14 days when rash appears
	Exclude from school for 4 days after rash appears, also exclude from extra curricular activities.  

	Methicillin-Resistant Staphylococcus Aureus

MRSA
	Direct contact with drainage, pus or secretions of someone affected with MRSA
	Skin infections that cause local redness and warmth to infected area.  May cause cellulitis, and wound infections.  
	Variable


	If draining sores are present and can not be covered or if person can not maintain good personal hygiene.  

If draining sores, student should not participate in contact sports where skin to skin contact could occur, until all sores are healed.  

	Meningitis
	Airborne & Respiratory
	Sudden onset of fever, headache, nausea, stiff neck, and upper respiratory infection.
	1-10 days

See your health care provider immediately
	Exclude from school until child has been treated by physician and is on antibiotics for at least 24 hours and is well enough to participate in daily activities. 

	Mononucleosis
	Direct Contact
	Fever, sore throat, tiredness, and swollen glands, especially on back of neck. 
	4-6 weeks
	Exclude child from school until fever is gone for 24 hours and until the child is well enough to participate in daily activities. 

	Pertussis (Whooping Cough)
	Airborne & Respiratory
	Runny nose, sneezing, slight fever, and a mild cough.  After a week, or two a persistent cough develops and occurs in explosive bursts, sometimes ending with a high-pitched whoop and vomiting. 
	6-20 days

Usually 7 to 10 days.
	Exclude from school until 5 days of appropriate antibiotic therapy.

Also exclude from extra curricular activities.  

	Ringworm
	Direct Contact
	Red scaly patches on body, often ring-shaped with scaly edge, clearing in center. Itching is common.
	4 to 10 days for body lesions

10 to 14 days for scalp
	Exclude from school until 24 hours after treatment has been started. 

	Scabies
	Direct Contact
	Infestation by impregnated female mite that burrows under the skin and deposits her eggs causing itching, scratch marks, burrow marks, with tiny pink bumps or blisters. Common sites are trunk, extremities, hand, and genital area. 
	2-6 weeks
	Exclude for 24 hours after treatment has been started. 

	Shingles
	Direct Contact
	Severe pain and numbness along nerve pathways, often on the face or mid-line area of the trunk.  10 to 14 days later clusters of blisters appear in crops, usually on one side of the body.
	2-3 weeks Most infectious 1-2 days before the rash appears.
	No exclusion if  sores can be covered or if not then exclude until sores have crusted over, and fever has subsided for 24 hours.

	Strep Throat/ Scarlet Fever
	Airborne & Respiratory
	Sudden onset of fever, sore throat, swollen glands, headache, abdominal pain, nausea and vomiting in severe cases.  With Scarlet Fever a fine raised rash is present over the trunk of the body.
	2-5 days
	Exclude from school until at least a full 24 hours after treatment begins and until child is without fever for 24 hours. 

	Tuberculosis 
	Airborne & Respiratory
	Tiredness, weight loss, fever, night sweats.  Also cough, chest pain, and coughing up blood.
	Several weeks to many years after being infected before symptoms may present
	Consult with local/ state health departments.  Exclude from school until physician states he/she is not contagious.  No exclusion for a positive mantoux with no symptoms.  


Reference:  Infectious Diseases in Childcare Settings and Schools – 6th Edition June 2008

Prepared by:  Hennepin County Community Health Department Epidemiology and Environmental Health.  

# 428 Bone Marrow and Organ Donor Policy

Policy 428

BONE MARROW AND ORGAN DONOR POLICY
I.  PURPOSE

The purpose of this policy is to clarify the support that District employees shall receive should they choose to become a bone marrow donor or organ donor.
II. GENERAL STATEMENT OF POLICY

It is the school district’s policy to provide support for employees who choose to donate bone marrow or organs.  This support will be in the form of paid days of leave beyond the types of leave provided for in the applicable master agreement.

The number of paid leave days shall be determined by medical doctors.

Leave requests for this purpose will be pre-approved although the number of paid leave days may be altered upon the advice of a medical doctor.

Approved:
02/24/03

Revised:
 3/23/09

Reviewed:
December 13, 2010
· Personnel Items
	Employment 

Hire Date:
	 
	 
	 
	 
	 
	 
	 

	Name
	Position
	Hours
	Bldg
	Step/Lane
	Salary
	Effective Date
	New/Replacement/
Yr of Service

	Braun, Jennifer
	Teacher - 1st Grade, LTS
	8
	EV
	10MA
	$12,165.73 
	1/3/2011
	Jackie Eyberg

	Jacobsen, Alicia
	Teacher - Media Specialist, LTS
	8
	EV
	8MA
	$11,541.52 
	11/15/2010
	Stephanie Torczon-Essien

	Ries, Tiana
	Teacher - Kindergarten MTS
	8
	EV
	1BA
	$4,438.81 
	1/3/2011
	Candice Ries

	Schloesser, Ashley
	Paraprofessional - Kids' Company
	2h30m
	RS
	1
	$9.85/hr
	12/7/2010
	Claudia Mladek

	Streefland, Erin
	Teacher - 1st Grade, MTS
	8
	FR
	4BA+30q
	$2,430.94 
	12/1/2010
	Missy Trnka

	Traxler, Colleen
	Teacher - ESL, LTS .25 fte
	2
	RS
	4BA+45q
	$3,129.96 
	2/28/2011
	Paula Juffer

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Cameron, Bruce
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Dietz, Paul
	Volunteer - Scholastic Clay Target
	 
	HS
	 
	 
	10-'11 SY
	Annual

	Hennen, Rachel
	Leadership - Staff Development Rep
	 
	EV
	 
	$384.68 
	10-'11 SY
	Annual - share assignment partly with Stephanie Torczon-Essien

	Hruby, Kevin
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Linder, Scott
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Love, John
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Medina, John
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Mooney, Darby
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Schultz, Karla
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Snyder, Dave
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Snyder, Dick
	Volunteer - Archery Club
	 
	DW
	 
	 
	10-'11 SY
	Annual

	Torczon-Essien, Stephanie
	Leadership - Staff Development Rep
	 
	EV
	 
	$1,215.27 
	10-'11 SY
	Annual - share assignment partly with Rachel Hennen

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Bishop, Dara
	Teacher - Language Arts
	 
	HS
	7MA+40s
	$34,590.67 
	12/6/2010
	 

	Frey, Jacob
	Teacher - DCD Teacher
	 
	HS
	4BA+20s
	$36,698.26 
	11/17/2010
	 

	Leaves: Recommended for Approval:
	 
	 
	 
	 
	 
	 
	 

	Miller, Deb
	Teacher - Elementary Ed
	 
	 
	 
	 
	10-'11 SY
	 

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Langer, Irma
	Title 1 Tutor
	200h
	StW
	 
	 $17.50/hr 
	12/17/2010
	17y of service

	Stangler, Bernice
	Transportation - Bus Driver
	4h15m
	BG
	9
	 $15.69/hr 
	1/1/2011
	13y3m of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Rybak, Tim
	Director - Operations
	8
	CEC
	
	
	$90,200.00
	24y3m of service

	Sirek, Jolene
	Clerical - Office Assistant
	4
	MS
	3
	$15.02/hr
	12/13/2010
	2y8m of service


· Finance
    CHECK POST       POST                            CHECK                    
   NUMBER MONTH      DATE       VENDOR               DATE               AMOUNT
   132321 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132322 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132323 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132324 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132325 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132326 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132327 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132328 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132329 November   11/18/2010 ACE HARDWARE         11/18/2010           0.00

   132330 November   11/18/2010 ACE HARDWARE         11/18/2010        1592.82

   132331 November   11/18/2010 AIRGAS NORTH CENTRAL 11/18/2010         117.34

   132332 November   11/18/2010 AMAZON CREDIT PLAN   11/18/2010           0.00

   132333 November   11/18/2010 AMAZON CREDIT PLAN   11/18/2010           0.00

   132334 November   11/18/2010 AMAZON CREDIT PLAN   11/18/2010           0.00

   132335 November   11/18/2010 AMAZON CREDIT PLAN   11/18/2010         771.48

   132336 November   11/18/2010 AMERICAN TIME & SIGN 11/18/2010         556.50

   132337 November   11/18/2010 B & T AUTOMOTIVE INC 11/18/2010         971.49

   132338 November   11/18/2010 BARNETT, BRIDGET     11/18/2010          20.50

   132339 November   11/18/2010 BARTUSEK, MICHAEL    11/18/2010          46.00

   132340 November   11/18/2010 BAUER BUILT INCORPOR 11/18/2010        1507.44

   132341 November   11/18/2010 BIVENS, AMANDA       11/18/2010         131.25

   132342 November   11/18/2010 BMSI                 11/18/2010        4251.92

   132343 November   11/18/2010 CEDAR LAKE ELECTRIC  11/18/2010           0.00

   132344 November   11/18/2010 CEDAR LAKE ELECTRIC  11/18/2010       34722.94

   132345 November   11/18/2010 CHANEY ELECTRONICS   11/18/2010         342.15

   132346 November   11/18/2010 CITY OF ELKO NEW MAR 11/18/2010         700.06

   132347 November   11/18/2010 COBORNS'S CARD SERVI 11/18/2010           0.00

   132348 November   11/18/2010 COBORNS'S CARD SERVI 11/18/2010           0.00

   132349 November   11/18/2010 COBORNS'S CARD SERVI 11/18/2010           0.00

   132350 November   11/18/2010 COBORNS'S CARD SERVI 11/18/2010         560.08

   132351 November   11/18/2010 COOAN LOCKSMITH SERV 11/18/2010         191.00

   132352 November   11/18/2010 ECONO FOODS #317     11/18/2010         976.24

   132353 November   11/18/2010 ERICKSON ANGELA      11/18/2010          27.50

   132354 November   11/18/2010 ETS                  11/18/2010         135.00

   132355 November   11/18/2010 FLEET SERVICES       11/18/2010          52.10

   132356 November   11/18/2010 FLINN SCIENTIFIC INC 11/18/2010         208.76

   132357 November   11/18/2010 HILLYARD FLOOR CARE  11/18/2010         229.86

   132358 November   11/18/2010 G & K SERVICES INC.  11/18/2010         160.28

   132359 November   11/18/2010 GENERAL SPORTS       11/18/2010        4568.00

   132360 November   11/18/2010 CINDI GORDON         11/18/2010         107.35

   132361 November   11/18/2010 GROTH CHESTER E MUSI 11/18/2010        1076.50

   132362 November   11/18/2010 HASTINGS COOP CREAME 11/18/2010        8536.92

   132363 November   11/18/2010 HEINEMANN            11/18/2010         682.00

   132364 November   11/18/2010 HEINEN, SHEILA       11/18/2010          26.25

   132365 November   11/18/2010 HENGEL, JANEL        11/18/2010          21.61

   132366 November   11/18/2010 HOBART CORPORATION   11/18/2010         219.80

   132367 November   11/18/2010 IKON OFFICE SOLUTION 11/18/2010        3717.37

   132368 November   11/18/2010 IKON OFFICE SOLUTION 11/18/2010        1214.25

   132369 November   11/18/2010 BERRYBLENDZ-EDEN PRA 11/18/2010           0.00

   132370 November   11/18/2010 BERRYBLENDZ-EDEN PRA 11/18/2010        1170.00

   132371 November   11/18/2010 INTEGRA TELECOM      11/18/2010        2143.91

   132372 November   11/18/2010 INTEGRATED FIRE & SE 11/18/2010        1304.45

   132373 November   11/18/2010 PETTY CASH           11/18/2010         129.98

   132374 November   11/18/2010 ISD 721 ATHLETIC PRO 11/18/2010         828.09

   132375 November   11/18/2010 EAGLEVIEW ELEMENTARY 11/18/2010         386.69

   132376 November   11/18/2010 J.W. PEPPER & SON IN 11/18/2010           0.00 

   132377 November   11/18/2010 J.W. PEPPER & SON IN 11/18/2010         615.75

   132378 November   11/18/2010 K G TONER NU INC     11/18/2010         986.00

   132379 November   11/18/2010 METRO SALES          11/18/2010         441.82

   132380 November   11/18/2010 MINNESOTA SHREDDING  11/18/2010         465.00

   132381 November   11/18/2010 MN SACA              11/18/2010         140.00

   132382 November   11/18/2010 MRCI - ATTENTION BUS 11/18/2010        1387.08

   132383 November   11/18/2010 MN STATE ACADEMY FOR 11/18/2010        3243.54

   132384 November   11/18/2010 MUSIC IS ELEMENTARY  11/18/2010         414.99

   132385 November   11/18/2010 MUSIC MART           11/18/2010          15.00

   132386 November   11/18/2010 NEW DOMINION SCHOOL/ 11/18/2010        2981.60

   132387 November   11/18/2010 NEW PRAGUE CHAMBER O 11/18/2010          17.60

   132388 November   11/18/2010 NIEMAN ROOFING       11/18/2010        5400.00

   132389 November   11/18/2010 OFFICE ETC           11/18/2010         219.13

   132390 November   11/18/2010 PAAPE DISTRIBUTING C 11/18/2010         589.40

   132391 November   11/18/2010 PEPSI COLA           11/18/2010         839.06

   132392 November   11/18/2010 PIONEER TELEPHONE    11/18/2010          91.52

   132393 November   11/18/2010 PITNEY BOWES         11/18/2010         303.41

   132394 November   11/18/2010 RADIO SHACK          11/18/2010          69.99

   132395 November   11/18/2010 S&K PALLET JACK REPA 11/18/2010          19.98

   132396 November   11/18/2010 SCHOOL SPECIALTY     11/18/2010         204.79

   132397 November   11/18/2010 SOLUTION TREE, LLC   11/18/2010         398.00

   132398 November   11/18/2010 SOUTH CENTRAL SERVIC 11/18/2010        3134.70

   132399 November   11/18/2010 STATE SUPPLY CO      11/18/2010         176.60

   132400 November   11/18/2010 STAPLES ADVANTAGE    11/18/2010         293.49

   132401 November   11/18/2010 STEWART CRAFTS       11/18/2010         320.00

   132402 November   11/18/2010 LYNN SWAGGERT        11/18/2010         170.00

   132403 November   11/18/2010 TIES                 11/18/2010       27105.00

   132404 November   11/18/2010 TIKALSKY GREG        11/18/2010          74.75

   132405 November   11/18/2010 TRANS ALARM          11/18/2010         150.00

   132406 November   11/18/2010 TRIARCO ARTS & CRAFT 11/18/2010          32.00

   132407 November   11/18/2010 TRIO SUPPLY COMPANY  11/18/2010         749.80

   132408 November   11/18/2010 WEATHERMAN, NATALIE  11/18/2010         -45.00

   132408 November   11/18/2010 WEATHERMAN, NATALIE  11/18/2010          45.00

   132409 November   11/18/2010 WEIERS CONSTRUCTION  11/18/2010       13523.00

   132410 November   11/18/2010 WYNDMERE NATURALS IN 11/18/2010         238.50

   132411 November   11/18/2010 ZARNOTH BRUSH WORKS, 11/18/2010        1256.90

   132412 November   11/30/2010 COMMISSIONER OF REVE 11/30/2010       28953.08

   132413 November   11/30/2010 FIDELITY MANAGEMENT  11/30/2010        4002.27

   132414 November   11/30/2010 GREAT WEST LIFE AND  11/30/2010         250.00

   132415 November   11/30/2010 ORCHARD TRUST COMPAN 11/30/2010         410.07

   132416 November   11/30/2010 HALUNEN & ASSOCIATES 11/30/2010          50.00

   132417 November   11/30/2010 HEALTH PARTNERS      11/30/2010           0.00

   132418 November   11/30/2010 HEALTH PARTNERS      11/30/2010           0.00

   132419 November   11/30/2010 HEALTH PARTNERS      11/30/2010       21412.99

   132420 November   11/30/2010 HORACE MANN LIFE INS 11/30/2010        7414.66

   132421 November   11/30/2010 LAW OFFICE OF JOE PE 11/30/2010         436.87

   132422 November   11/30/2010 MADISON NATIONAL LIF 11/30/2010           0.00

   132423 November   11/30/2010 MADISON NATIONAL LIF 11/30/2010        9139.36

   132424 November   11/30/2010 MN CHILD SUPPORT PAY 11/30/2010        1470.70

   132425 November   11/30/2010 MG TRUST COMPANY     11/30/2010       11896.93

   132426 November   11/30/2010 MINN TEACHERS RETIRE 11/30/2010       65966.56

   132427 November   11/30/2010 MN NCPERS GROUP LIFE 11/30/2010          96.00

   132428 November   11/30/2010 NEW PRAGUE ED MN/KAR 11/30/2010       20554.79

   132429 November   11/30/2010 NEW PRAGUE AREA SCHO 11/30/2010        1024.56

   132430 November   11/30/2010 PUBLIC EMPL RETIREME 11/30/2010       29645.16

   132431 November   11/30/2010 SCHOOL SERVICE EMPLO 11/30/2010        6817.18 

   132432 November   11/30/2010 STATE BANK OF NEW PR 11/30/2010           0.00

   132433 November   11/30/2010 STATE BANK OF NEW PR 11/30/2010      175425.39

   132434 November   11/30/2010 VALIC                11/30/2010       11812.62

   132435 November   11/24/2010 ALPHA PROTECH        11/24/2010         777.23

   132436 November   11/24/2010 AMAZON CREDIT PLAN   11/24/2010          25.87

   132437 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132438 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132439 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132440 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132441 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132442 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132443 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132444 November   11/24/2010 APPERT FOODS         11/24/2010           0.00

   132445 November   11/24/2010 APPERT FOODS         11/24/2010        9430.08

   132446 November   11/24/2010 AUGMENTIVE RESOURCES 11/24/2010          95.80

   132447 November   11/24/2010 AUTISM ASPERGER PUBL 11/24/2010           6.00

   132448 November   11/24/2010 BARTUSEK, MICHAEL    11/24/2010          12.00

   132449 November   11/24/2010 BELL, RICHARD        11/24/2010          15.44

   132450 November   11/24/2010 BENJAMIN BUS, INC    11/24/2010        1261.00

   132451 November   11/24/2010 BH ELECTRONICS, INC  11/24/2010         231.90

   132452 November   11/24/2010 JOE BISEK            11/24/2010          12.00

   132453 November   11/24/2010 BIX FRUIT COMPANY    11/24/2010           0.00

   132454 November   11/24/2010 BIX FRUIT COMPANY    11/24/2010           0.00

   132455 November   11/24/2010 BIX FRUIT COMPANY    11/24/2010        2289.84

   132456 November   11/24/2010 BORWEGE, AMY         11/24/2010           5.00

   132457 November   11/24/2010 BRANDT, SHAWN        11/24/2010           5.00

   132458 November   11/24/2010 CAMBIUM LEARNING     11/24/2010         979.50

   132459 November   11/24/2010 DELBOW, KIMBERLY     11/24/2010           5.78

   132460 November   11/24/2010 DIRKSEN, REBECCA     11/24/2010          34.00

   132461 November   11/24/2010 DISCOUNT SCHOOL SUPP 11/24/2010          56.51

   132462 November   11/24/2010 DOWNTOWN SOUND       11/24/2010          97.95

   132463 November   11/24/2010 EICH, AMY            11/24/2010          68.00

   132464 November   11/24/2010 ERICKSON ANGELA      11/24/2010          12.00

   132465 November   11/24/2010 FISHTALE GRILL       11/24/2010         186.14

   132466 November   11/24/2010 GEDDES DUOOS, SHANA  11/24/2010           5.00

   132467 November   11/24/2010 GORES, LAURA         11/24/2010          25.00

   132468 November   11/24/2010 GRAYMARK INTERNATION 11/24/2010         797.61

   132469 November   11/24/2010 HAGEN PITZENBERGER,  11/24/2010          12.00

   132470 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132471 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132472 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132473 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132474 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132475 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132476 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132477 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132478 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132479 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132480 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132481 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010           0.00

   132482 November   11/24/2010 HAWKEYE FOOD DISTRIB 11/24/2010       11454.56

   132483 November   11/24/2010 HELGERSON, TRACY     11/24/2010          12.00

   132484 November   11/24/2010 HENGEL, JANEL        11/24/2010          12.00

   132485 November   11/24/2010 HOT SPRINGS RECORDS  11/24/2010         260.00

   132486 November   11/24/2010 HULL, JULIE          11/24/2010           5.00

   132487 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00 

   132488 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132489 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132490 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132491 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132492 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132493 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132494 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132495 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010           0.00

   132496 November   11/24/2010 INDIANHEAD FOODSERVI 11/24/2010       19294.51

   132497 November   11/24/2010 FALCON RIDGE PETTY C 11/24/2010         414.04

   132498 November   11/24/2010 EAGLEVIEW ELEMENTARY 11/24/2010         202.14

   132499 November   11/24/2010 IXL  SUBSCRIPTIONS D 11/24/2010         597.00

   132500 November   11/24/2010 LAB SAFETY SUPPLY, I 11/24/2010         181.54

   132501 November   11/24/2010 LINN, SANDRA         11/24/2010          19.00

   132502 November   11/24/2010 WILLIAM V MACGILL &  11/24/2010         165.95

   132503 November   11/24/2010 MADIGAN KRISTINA     11/24/2010          42.00

   132504 November   11/24/2010 MATTHEW BENDER & CO. 11/24/2010         128.46

   132505 November   11/24/2010 MESSNER, AMBER       11/24/2010          12.00

   132506 November   11/24/2010 METRO  ECSU          11/24/2010         165.00

   132507 November   11/24/2010 METZEN, DAVE         11/24/2010        1000.00

   132508 November   11/24/2010 OFFICE ETC           11/24/2010         169.94

   132509 November   11/24/2010 ORIENTAL TRADING     11/24/2010          34.97

   132510 November   11/24/2010 OTIS SPUNKMEYER INC  11/24/2010        3249.72

   132511 November   11/24/2010 PAHL, ANGELA         11/24/2010         202.65

   132512 November   11/24/2010 PAYMENT REMITTANCE C 11/24/2010         119.04

   132513 November   11/24/2010 PAYMENT REMITTANCE C 11/24/2010        3304.84

   132514 November   11/24/2010 PAYMENT REMITTANCE C 11/24/2010        1318.65

   132515 November   11/24/2010 PEABODY, PAULA       11/24/2010          12.00

   132516 November   11/24/2010 PEPSI COLA           11/24/2010        1194.43

   132517 November   11/24/2010 PRO-ED               11/24/2010          92.40

   132518 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132519 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132520 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132521 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132522 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132523 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132524 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010           0.00

   132525 November   11/24/2010 SARA LEE BAKERY GROU 11/24/2010        1634.38

   132526 November   11/24/2010 SCHOLASTIC, INC.     11/24/2010         341.22

   132527 November   11/24/2010 PEARSON EDUCATION    11/24/2010        2507.91

   132528 November   11/24/2010 SELECTACCOUNT        11/24/2010         362.34

   132529 November   11/24/2010 SOUTH CENTRAL SERVIC 11/24/2010        1532.09

   132530 November   11/24/2010 STRIKE FORCE BOWL    11/24/2010         725.00

   132531 November   11/24/2010 T-MOBILE             11/24/2010         305.09

   132532 November   11/24/2010 THE GUIDANCE GROUP   11/24/2010         441.65

   132533 November   11/24/2010 THOMPSON ENAMEL      11/24/2010          86.23

   132534 November   11/24/2010 TRANS ALARM          11/24/2010         202.50

   132535 November   11/24/2010 UNIVERSITY OF MINNES 11/24/2010         145.00

   132536 November   11/24/2010 WILSON, BARBARA      11/24/2010          53.00

   132537 November   11/30/2010 3TAILER, LLC         11/30/2010         363.70

   132538 November   11/30/2010 AMERICAN SOLUTIONS F 11/30/2010        2619.00

   132539 November   11/30/2010 AMERICAN TIME & SIGN 11/30/2010         492.05

   132540 November   11/30/2010 B & H PHOTO VIDEO RE 11/30/2010         374.93

   132541 November   11/30/2010 BIFFS INC            11/30/2010         510.18

   132542 November   11/30/2010 BISEK LORI           11/30/2010         108.98

   132543 November   11/30/2010 BIVENS, AMANDA       11/30/2010         206.25 

   132544 November   11/30/2010 BRANDT, SHAWN        11/30/2010          34.00

   132545 November   11/30/2010 BUSCH, TYLER         11/30/2010          75.00

   132546 November   11/30/2010 CEDAR LAKE ELECTRIC  11/30/2010        4175.89

   132547 November   11/30/2010 CENTERPOINT ENERGY M 11/30/2010        6903.51

   132548 November   11/30/2010 CITY OF NEW PRAGUE   11/30/2010         135.00

   132549 November   11/30/2010 DAVIDSON, JESSICA    11/30/2010         130.00

   132550 November   11/30/2010 DEUTSCH CONSTRUCTION 11/30/2010         702.50

   132551 November   11/30/2010 DEPT OF NATURAL RESO 11/30/2010         160.00

   132552 November   11/30/2010 DUBBE, FABIAN        11/30/2010          75.00

   132553 November   11/30/2010 DVORAK DENNIS F      11/30/2010          30.00

   132554 November   11/30/2010 FERTIMIX             11/30/2010        1433.52

   132555 November   11/30/2010 FLODEN, TYLER        11/30/2010         150.00

   132556 November   11/30/2010 GRAINGER WW INC      11/30/2010         377.21

   132557 November   11/30/2010 HATCH, JOE           11/30/2010         150.00

   132558 November   11/30/2010 HAWKEYE FOOD DISTRIB 11/30/2010         508.67

   132559 November   11/30/2010 HOGLUND BUS & TRUCK  11/30/2010         262.62

   132560 November   11/30/2010 HUBER, NICHOLAS      11/30/2010          12.00

   132561 November   11/30/2010 INTERSTATE POWER SYS 11/30/2010         569.31

   132562 November   11/30/2010 J.W. PEPPER & SON IN 11/30/2010          67.99

   132563 November   11/30/2010 LAB SAFETY SUPPLY, I 11/30/2010         289.85

   132564 November   11/30/2010 LAWNS-ARE-US, INC    11/30/2010         432.50

   132565 November   11/30/2010 MAAA                 11/30/2010         160.00

   132566 November   11/30/2010 WILLIAM V MACGILL &  11/30/2010          36.20

   132567 November   11/30/2010 MY BINDING           11/30/2010         499.95

   132568 November   11/30/2010 NATURAL LEARNING CON 11/30/2010          74.98

   132569 November   11/30/2010 NEW PRAGUE MINI STOR 11/30/2010          71.00

   132570 November   11/30/2010 NEXTEL COMMUNICATION 11/30/2010        1249.74

   132571 November   11/30/2010 PIONEER REVERE       11/30/2010         327.00

   132572 November   11/30/2010 PITNEY BOWES RESERVE 11/30/2010        5000.00

   132573 November   11/30/2010 PROJECTORZONE.COM    11/30/2010         336.93

   132574 November   11/30/2010 SCHOENECKER, SANDRA  11/30/2010          12.00

   132575 November   11/30/2010 SHELL                11/30/2010        4964.97

   132576 November   11/30/2010 STATE SUPPLY CO      11/30/2010          82.64

   132577 November   11/30/2010 STAPLES ADVANTAGE    11/30/2010         252.83

   132578 November   11/30/2010 SUPER DUPER SCHOOL C 11/30/2010          97.78

   132579 November   11/30/2010 TIM'S SMALL ENGINE S 11/30/2010          33.06

   132580 November   11/30/2010 ULTIMATE SCREEN PRIN 11/30/2010         400.00

   132581 November   11/30/2010 UPS                  11/30/2010          41.47

   132582 November   11/30/2010 WEIERS CONSTRUCTION  11/30/2010         725.00

   132583 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132584 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132585 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132586 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132587 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132588 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010           0.00

   132589 November   11/30/2010 BLUE CROSS BLUE SHIE 11/30/2010      394203.00

   132590 December   12/02/2010 ACME TOOLS           12/02/2010         207.00

   132591 December   12/02/2010 ANYTHING & EVERYTHIN 12/02/2010         324.00

   132592 December   12/02/2010 BELL, RICHARD        12/02/2010          34.00

   132593 December   12/02/2010 CEDAR LAKE ELECTRIC  12/02/2010         411.45

   132594 December   12/02/2010 DICK BLICK ART MATER 12/02/2010         408.00

   132595 December   12/02/2010 DOWNTOWN SOUND       12/02/2010          69.00

   132596 December   12/02/2010 GRAINGER WW INC      12/02/2010           0.00

   132597 December   12/02/2010 GRAINGER WW INC      12/02/2010           0.00

   132598 December   12/02/2010 GRAINGER WW INC      12/02/2010           0.00

   132599 December   12/02/2010 GRAINGER WW INC      12/02/2010           0.00 

   132600 December   12/02/2010 GRAINGER WW INC      12/02/2010           0.00

   132601 December   12/02/2010 GRAINGER WW INC      12/02/2010         389.48

   132602 December   12/02/2010 HERTZOG, NANCY       12/02/2010          82.30

   132603 December   12/02/2010 IKON OFFICE SOLUTION 12/02/2010         922.38

   132604 December   12/02/2010 ISD 721 ATHLETIC PRO 12/02/2010        2386.90

   132605 December   12/02/2010 KRAFT, SONYA         12/02/2010          31.77

   132606 December   12/02/2010 KUBITZ EDUCATIONAL S 12/02/2010          47.44

   132607 December   12/02/2010 LAKESHORE            12/02/2010         230.58

   132608 December   12/02/2010 MACH LUMBER CO       12/02/2010        1787.04

   132609 December   12/02/2010 MN COMPUTERS FOR SCH 12/02/2010        2850.00

   132610 December   12/02/2010 METRO  ECSU          12/02/2010          30.00

   132611 December   12/02/2010 MMEA/CLINIC REGISTRA 12/02/2010         100.00

   132612 December   12/02/2010 NAPA AUTO PARTS      12/02/2010          18.12

   132613 December   12/02/2010 NEW PRAGUE AREA COMM 12/02/2010       13723.05

   132614 December   12/02/2010 OFFICE ETC           12/02/2010         380.25

   132615 December   12/02/2010 PAYMENT REMITTANCE C 12/02/2010         322.59

   132616 December   12/02/2010 PISTULKA AMY         12/02/2010          24.00

   132617 December   12/02/2010 QWEST PIONEERS       12/02/2010         370.00

   132618 December   12/02/2010 RICK TROW PRODUCTION 12/02/2010         589.38

   132619 December   12/02/2010 SCHOLASTIC, INC.     12/02/2010        1577.40

   132620 December   12/02/2010 SCHOOL SPECIALTY     12/02/2010         620.90

   132621 December   12/02/2010 SHRIVER, JONATHAN    12/02/2010          12.00

   132622 December   12/02/2010 SKYWARD ACCOUNTING D 12/02/2010       10662.00

   132623 December   12/02/2010 STAPLES ADVANTAGE    12/02/2010         381.29

   132624 December   12/02/2010 LYNN SWAGGERT        12/02/2010         394.19

   132625 December   12/02/2010 WILSON, BARBARA      12/02/2010          17.00

   Totals for checks     1075022.09 









































