Consent Agenda –   06/27/11
· Consider motion to approve consent agenda:
Minutes: May 23, 2011, June 6, 2011, June 8, 2011 
MINUTES OF THE REGULAR SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

May 23, 2011     6:31  pm.
Central Education Campus Board  Room

CALL TO ORDER

Chairperson Walerius called the meeting to order at 6:30 pm.

PLEDGE OF ALLEGIANCE

All rose to recite the Pledge of Allegiance

ROLL CALL

Roll was taken with all with all board members in attendance

PLEDGE OF ALLEGIANCE

 The Pledge of Allegiance was recited.

OPEN FORUM

Jim Christensen spoke to the board on the process of filling the principal vacancy at Eagle View. He was informed that the new Acting Superintendent will be responsible for determining how and who will file the position.  Mr. Christensen was asked if he would be placing his name on the ballot for the school election.

Chairperson Walerius read a press release regarding the criminal charges against an employee of the district.  Law Enforcement Authorities have declined to issue any criminal charges saying the investigation failed to substantiate the allegations made against the employee.

APPROVAL OF AGENDA  

Chairperson Walerius requested that the following changes be made to the agenda:  delete the closed session and moved the resolution to approve a Leave Of Absence requested by Craig Menozzi to follow the Consent Agenda..  Should this resolution be adopted, he requested the two additions to New Business:  1. discussion on appointing an Acting Superintendent until the Interim Superintendent can be selected and begin duties with the district, and, 2. discussion on the process that will be used to select candidates to interview for the Interim Superintendent position.   Motion was made by Pint and seconded by Brooks to amend the agenda.  Motion carried 7/0.  Motion was made by Havlicek and seconded by Rybak to approve the amended agenda.  Motion carried 7/0.

CONSENT AGENDA

Motion was made by Dvorak, seconded by Pexa to approve items on the consent agenda.  Motion carried 7/0. 

ACTION ITEM:   Adopt resolution to approve Superintendent Leave of Absence from May 17, 2011 through June 30, 2011:  Motion was made by Pexa and seconded by Pint to adopt the resolution.  Resolution was read and roll call vote was taken with all members of the school board voting for adoption.  Resolution adopted 7/0.

BOARD UPDATES:  

Policy:  Policy met and brought forward several policies for first and second reading.  The last meeting of the policy committee will be on June 1.  Policy Committee will reconvene in September.

MRVSEC/Carver/Scott Education Cooperative- Joint Meetings:  non-renewals, resignations and lane changes were on the meeting agenda.  The combined boards are in the process of finding a search consultant to assist in filling the vacancy of director following the retirement of Randy Zitterkoopf.  They hope to have an interim director in place by July 1.  The board has chosen to hire an interim for the position due to the mergers of the two coops.  Negotiations have started at MRVSEC.

NEW BUSINESS

· Discussion on the appointment of an Acting Superintendent to fill the vacancy left by the granted Leave of Absence:  Discussion was held on the three internal candidates who have the licensure necessary to be appointed as Acting Superintendent.   The board chose to appoint Tom Doig as the Acting Superintendent.  A motion was made by Dvorak and seconded by Brooks to move the appointment for Immediate Action.

· Discussion on the process of selecting candidates for interview to fill the Interim Superintendent position:  Discussion was held to determine the process that the board would like to use in determining which applicants will be interviewed.  Two board members along with Sandy Linn will review applications on June 4.  Interview candidates will be scheduled for interviews on June 8 & 9 with a final decision made shortly thereafter. Teachers and Principals will be given the opportunity to input or review the questions that will be used in the interview process.  

RECOMMENDED FOR ACTION

· Approval of amended Elko/New Market Special Assessment Agreement:  Motion was made by Rybak seconded by Brooks to approve the assessment agreement.  Motion carried 7/0.

· Approval of first amendment to Elko/New Market special assessment agreement dated November 8, 2007:  Motion by Rybak and seconded by Pint to approve the 2007 amendment.  Motion carried 7/0/

· Approve acceptance of middle school parking lot bids:  Clarification was made that the parking lot receiving bids was located on the north side of the CEC building.  Craig Most, Director of Building and Grounds recommended that Prior Lake Blacktop be awarded the project.  Omitted from the bidding process were corrections to potholes and possible moving of catch basins.  Cost for these additions will add several thousand to the final cost.  Motion made by Havlicek and seconded by Rybak to approve the bid from Prior Lake Blacktopping.  Motion carried 7/0. 

· Approve changes to 2011/2012 food service costs:  Due to changes in the state and federal regulations, a cost increase of $.05 is requested for the 2011/2012 school year.  Motion was made by Brook, seconded by Dvorak to increase the price of student lunches.  Motion carried 7/0.

· Approve the awarding of bids for milk: Hastings Creamery offered the low bid for milk for the 2011/2012 school year.  Motion to approve Hastings Creamery for milk was made by Brooks and seconded by Walerius.  Motion carried 7/0.

· Approve the awarding of bids for bread:  Request was made to accept the bread bid from Pan-o-Gold.  They were not the low bidder but their service is better.  Cost difference was approximately $250 for the year.  Motion was made by Pexa and seconded by Brooks.  Motion carried 7/0.

· Certify the district population:  Using the 2010 census figures, the district population dropped approximately 1000 residents.  Current census number is 18,385.2.  Motion was made by Pexa and seconded by Pint.  Motion carried 7/0. 

· Request Adoption of resolution for non-renewal of Christine Orth:  Motion was made by Walerius and seconded by Pint to adopt the resolution. The resolution was read for the non-renewal of Christine Orth at Eagle View.  Roll call vote was taken with board members Brooks and Dvorak voting against.  Resolution was adopted 5/2.

· Resolution Appointing an Acting Superintendent: Motion was made by Havlicek and seconded by Pexa to adopt the resolution appointing Tom Doig as Acting Superintendent from May 24 through June 30, 2011 or until an Interim Superintendent can be named and accepts his duties.  Resolution was read and Roll Call vote was taken with all board members voting to adopt the resolution.  Resolution adopted 7/0.

ADJOURNMENT 

 Motion was made by Pexa and seconded by Rybak to adjourn the May 23rd regular school board meeting at 7:17 pm.

MINUTES OF THE SPECIAL SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

    June 6, 2011 6:30  pm.
Central Education Campus Board  Room

CALL TO ORDER

 Chairperson Walerius called the meeting to order at 6:30 pm.

ROLL CALL

Roll was taken with all board members in attendance 

APPROVAL OF AGENDA  

Motion was made by Havlicek and seconded by Rybak to approve the agenda.

 NEW BUSINESS

Discussion was held on the hiring criteria, rating process and the number of candidates to be interviewed.  

Board members conducted a review of the applicants for the interim superintendent position. Following the review, board chair asked for the boards list of final applicants. Motion was made by Pexa and seconded by Rybak to select applicants P, M, J, O.  Motion carried 6/1 with Dvorak voting against.  This names of candidates that will be interviewed are Charles Rich, Gary Nytes, Larry Kauzlarich, and Nordy Nelson. Discussion followed on the interview questions to be used.  

ADJOURNMENT 

 Motion was made by Rybak and seconded by Pexa to adjourn the meeting at 8:43.  Motion carried 7/0.

MINUTES OF THE Special SCHOOL BOARD MEETING OF THE SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 721 SCOTT, RICE LE SUEUR COUNTIES, NEW PRAGUE, MINNESOTA 56071

   Wednesday, June 8, 2011  5:00  pm.
Central Education Campus Board  Room
CALL TO ORDER

 Chairperson Walerius called the meeting to order at 5:00 pm.

ROLL CALL

Roll was taken with all members present.

APPROVAL OF AGENDA  

Motion by Havlicek and seconded by Pint to approve the agenda.  Motion carried 7/0.

CANDIDATE INTERVIEWS

Two candidates were interviewed for the Interim Superintendent position.  Following the interviews, the board went into recess until Thursday, June 9 at 6:00 pm.

Meeting was reconvened at 6:00 pm, Thursday, June 9.  Two additional candidates were interviewed.  

DISCUSSION NAMING INTERIM SUPERINTENDENT

The board conducted a discussion on the positives of each candidate interview.  Reaching a consensus, Chairperson Walerius requested a motion to approve a final candidate for the position.  Motion was made by Dvorak and seconded by Walerius to name Larry Kauzlarich as the Interim Position.  Motion carried 6/1 with Pint voting against.  

ADJOURNMENT 
 Motion was made by Pexa and seconded by Brooks to adjourn the meeting at 9:00 pm.  Motion carried 7/0.

· Second Reading and approval of policies:

· Policy 404
Employee Background Check

Policy 404
EMPLOYMENT BACKGROUND CHECKS
I.
PURPOSE
The purpose of this policy is to maintain a safe and healthful environment in the school district in order to promote the physical, social, and psychological well-being of its students. To that end, the school district will seek a criminal history background check for applicants who receive an offer of employment with the school district or such other background checks as provided by this policy.  The school district may also elect to do background checks of volunteers, independent contractors and student employees in the school district.

II.
GENERAL STATEMENT OF POLICY

A.
The school district shall require that applicants for school district positions who receive an offer of employment submit to a criminal history background check.  The offer of employment shall be conditioned upon a determination by the school district that an applicant's criminal history does not preclude the applicant from employment with the school district.


B.
The school district shall require that all individuals, except enrolled student volunteers, who are offered the opportunity to provide athletic coaching services or other extracurricular academic coaching submit to a criminal history background check, regardless of whether any compensation is paid for the coaching or extracurricular academic coaching services.  The offer to provide such services shall be conditioned upon a determination by the school district that an applicant's criminal history does not preclude the applicant from employment with the school district.

C.
The school district specifically reserves any and all rights it may have to conduct background checks regarding current employees, applicants, or volunteers without the consent of such individuals.


D.
Adherence to this policy by the school district shall in no way limit the school district's right to require additional information, or to use procedures currently in place or other procedures to gain additional background information concerning employees, applicants, volunteers, independent contractors and student employees.

III.
PROCEDURES

A.
Normally an applicant or athletic or extracurricular academic coach individual will not commence employment until the school district receives the results of the criminal history background check.  The school district may conditionally hire or place an applicant pending completion of the background check, but shall notify the individual that the  individual’s employment or placement may be terminated based on the result of the background check.  Background checks will be performed by the Minnesota Bureau of Criminal Apprehension (hereinafter "the BCA").  The school district reserves the right to also have criminal history background checks conducted by other organizations or agencies.


B.
An  individual who is subject to a district-required background check must sign a criminal history consent form, which provides permission for the school district to conduct a criminal history background check, and provide a money order or check payable to either the BCA or to the school district, at the discretion of the school district, in an amount equal to the actual cost to the BCA and the school district of conducting the criminal history background check.  If the   individual fails to provide the school district with a signed Informed Consent Form and fee at the time the individual receives an offer of employment or placement, the individual will be considered to have voluntarily withdrawn the application for employment or statement of interest in the volunteer opportunity.
C.
The school district, in its discretion, may  decide not to request a criminal history background check on an applicant who holds an initial entrance license issued by the state board of teaching or the state board of education within the 12 months preceding an offer of employment.

D.
The school district may use the results of a criminal background check conducted at the request of another school hiring authority if:

1.
the results of the criminal background check are on file with the other school hiring authority or otherwise accessible; 

2.
the other school hiring authority conducted a criminal background check within the previous 12 months;

3.
the  individual who is the subject of the background check executes a written consent form giving the school district access to the results of the check; and

4.
there is no reason to believe that the individual has committed an act subsequent to the check that would disqualify the  individual for employment.

E.
For all non state residents who are offered employment with the school district, the school district shall request a criminal history background check on such applicants from the superintendent of the BCA and from the government agency performing the same function in the resident state, or if no government entity performs the same function in the resident state, from the Federal Bureau of Investigation.  Such applicants must provide an executed criminal history consent form.


F.
When required, an individual must provide fingerprints to assist in a criminal history background check.  If the fingerprints provided by the applicant are unusable, the applicant will be required to submit another set of prints.


G.
Copies of this policy shall be available in the school district's employment office, will be distributed to applicants for employment or volunteer opportunities upon request.  The need to submit to a criminal history background check may be included with the basic criteria for employment in the job posting and job advertisements.


H.
The applicant will be informed of the results of the criminal background check(s) to the extent required by law.


I.
If the criminal history background check precludes employment with the school district, the applicant will be so advised.


J.
The school district may apply these procedures to volunteers, independent contractors or student employees as though they were applicants for employment.


K.
At the beginning of each school year or when a student enrolls, the school district will notify parents and guardians about this policy and identify those positions subject to a background check and the extent of the school district’s discretion in requiring a background check.  The school district may include this notice in its student handbook, a school policy guide, or other similar communication.  A form notice for this purpose is included with this policy.

IV.
CRIMINAL HISTORY CONSENT FORM
A form to obtain consent for a criminal history background check is included with this policy.
Legal References:
Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data)
Minn. Stat. § 123B.03 (Background Checks)

Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child Protection Background Check Act)




Minn. Stat. § 364.09(b) (Exception for School Districts)
Cross References:
Adopted:  08/28/95

Revised:   10/13/95

Revised:   04/24/00

Reviewed 08/23/04

Revised:  12/02/08

Revised:  06/27/11

· Policy 404F
Form for Background Check

Policy 404 Form

Policy 610 Form F

BACKGROUND CHECK INFORMED CONSENT FORM

New Prague Area Schools, ISD #721

Human Resources

410 Central Avenue North

New Prague, MN   56071
You have applied for a position with New Prague Area Schools, New Prague, Minnesota.  Under Minnesota State 123B.03, background checks must be completed on all individuals who are offered employment.  Be advised that your employment with School District 721 is contingent upon a satisfactory background check.  The Bureau of Criminal Apprehension (BCA) will be performing the background check for the following background check crimes:  child abuse crimes, murder, manslaughter, felony level assault or any assault crime committed against a minor, kidnapping, arson, criminal sexual conduct and prostitution-related crimes.

The following named individual has made application with this agency for employment or volunteer:

Full Name of Applicant: ___________________________________________________

(please print)


Last


First 



Middle

Maiden, Previous, Alias: ___________________________________________________

Date of Birth: ___________________


Gender:  ___male    ___female



Month/Day/Year

Social Security:  _________________________ (optional)

Have you ever been convicted of any crimes listed above in bold letters?  

 ___yes   
___no

If YES, please explain

________________________________________________________________________________

I authorize the BCA to disclose any criminal history record information pursuant to Minnesota State Statute 123B.03 to New Prague Area Schools for the purpose of employment with this agency.

____________________________


________________________

Signature of Applicant




Date

The expiration of this authorization shall be for a period no longer than one year from the date of my signature.

You have the following rights under this statute:

1.
The right to be informed by New Prague Area Schools of the BCA's response to the background check and to obtain from the district a copy of the background check report;

2.
The right to obtain from ISD 721 any record that forms the basis for the report;

3. The right to challenge the accuracy and completeness of any information contained in the report;

4. The right to be informed by ISD 721 if your application to be employed with, volunteer with, or to continue as an employee or volunteer has been denied because of the BCA's response.

If the results of the criminal background check do not satisfy the School District, the parties knowingly and voluntarily agree that no employment contract was ever created between the District and the above signed and this employment relationship with the School District shall cease immediately.

· Policy 410
Family and Medical Leave Policy

Policy 410


FAMILY AND MEDICAL LEAVE POLICY
I.
PURPOSE
The purpose of this policy is to provide for family and medical leave to school district employees in accordance with the Family and Medical Leave Act and also with parenting leave under state law.

II.
GENERAL STATEMENT OF POLICY
The following procedures and policies regarding family and medical leave are adopted by the school district, pursuant to the requirements of the Family and Medical Leave Act of 1993 (FMLA) and consistent with the requirements of the Minnesota Parenting Leave laws.

III.
DEFINITIONS
A.
“Active duty” or “call to active duty” means a federal call to active duty as a member of the reserve components (Army National Guard, Army Reserve, Navy Reserve, Marine Corps Reserve, Air National Guard, Air Force Reserve, and Coast Guard Reserve) or a retired member of the regular Armed Forces or reserve component in support of a contingency operation.  For purposes of this policy, active duty or call to active duty status does not include members of the regular Armed Forces.

B.
“Contingency operation” means a military operation that is designated by the Secretary of Defense as an operation in which members of the Armed Forces are or may become involved in military actions, operations, or hostilities against an enemy of the United States or against an opposing military force or which results in the call or order to, or retention on, active duty of members of the uniformed services under federal law or any other provision of law during a war or during a national emergency declared by the President or Congress.

C.
“Covered military member” means the employee’s spouse, son, daughter, or parent on active duty or call to active duty status.

D.
“Covered servicemember” means a current member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the temporary disability retired list, for a serious injury or illness incurred in the line of duty while on active duty that may render the servicemember medically unfit to perform the duties of his or her office, grade, rank, or rating.

E.
“Eligible employee” means an employee who has been employed by the school district for a total of at least 12 months and who has been employed for at least 1,250 hours of service during the 12-month period immediately preceding the commencement of the leave.  While the 12 months of employment need not be consecutive, employment periods prior to a break in service of seven years or more may not be counted unless the break is occasioned by the employee’s fulfillment of his or her National Guard or Reserve military service obligation or a written agreement, including a collective bargaining agreement, exists concerning the school district’s intention to rehire the employee after the break in service.

F.
“Next of kin of a covered servicemember” means the nearest blood relative other than the covered servicemember’s spouse, parent, son, or daughter, in the following order of priority:  blood relatives who have been granted legal custody of the covered servicemember by court decree or statutory provisions, brothers and sisters, grandparents, aunts and uncles, and first cousins, unless the covered servicemember has specifically designated in writing another blood relative as his or her nearest blood relative for purposes of military caregiver leave under the FMLA.  When no such designation is made and there are multiple family members with the same level of relationship to the covered servicemember, all such family members shall be considered the covered servicemember’s next of kin, and the employee may take FMLA leave to provide care to the covered servicemember, either consecutively or simultaneously.  When such designation has been made, the designated individual shall be deemed to be the covered servicemember’s only next of kin.

G.
“Qualifying exigency” means a situation where the eligible employee seeks leave for one or more of the following reasons:

1.
to address any issues that arise from a short-notice deployment (seven calendar days or less) of a covered military member;

2.
to attend military events and related activities of a covered military member;

3.
to address issues related to childcare and school activities of a covered military member’s child;

4.
to address financial and legal arrangements for a covered military member;

5.
to attend counseling provided by someone other than a health care provider for oneself, a covered military member, or his/her child;

6.
to spend up to five days with a covered military member who is on short-term, temporary rest and recuperation leave during a period of deployment;

7.
to attend post-deployment activities related to a covered military member; and

8.
to address other events related to a covered military member that both the employee and school district agree is a qualifying exigency.

IV.
LEAVE ENTITLEMENT
A.
Twelve-week Leave
1.
Eligible employees are entitled to a total of 12 work weeks of unpaid family or medical leave during the applicable 12-month period as defined below, plus any additional leave as required by law.  Leave may be taken for one or more of the following reasons in accordance with applicable law:

a.
birth of the employee’s child and to care for such child;

b.
placement of an adopted or foster child with the employee;

c.
to care for the employee’s spouse, son, daughter, or parent with a serious health condition;

d.
the employee’s serious health condition makes the employee unable to perform the functions of the employee’s job; and/or

e.
any qualifying exigency arising from the employee’s spouse, son, daughter, or parent being on active duty, or notified of an impending call or order to active duty, in the reserve component of the Armed Forces or a retired member of the regular Armed Forces or reserve component in support of a contingency operation.

2.
For the purposes of this policy, “year” is defined as a rolling 12-month period measured backward from the date an employee’s leave is to commence.

3.
An employee’s entitlement to FMLA leave for the birth, adoption, or foster care of a child expires at the end of the 12-month period beginning on the date of the birth or placement.

4.
A “serious health condition” typically requires either inpatient care or continuing treatment by or under the supervision of a health care provider, as defined by applicable law.  Family and medical leave generally is not intended to cover short-term conditions for which treatment and recovery are very brief.

5.
Eligible spouses employed by the school district are limited to an aggregate of 12 weeks of leave during any 12-month period for the birth and care of a newborn child or adoption of a child, the placement of a child for foster care, or to care for a parent.  This limitation for spouses employed by the school district does not apply to leave taken: by one spouse to care for the other spouse who is seriously ill; to care for a child with a serious health condition; because of the employee’s own serious health condition; or pursuant to Paragraph IV.A.1.e. above.  
6.
Depending on the type of leave, intermittent or reduced schedule leave may be granted in the discretion of the school district or when medically necessary.  However, part-time employees are only eligible for a pro-rata portion of leave to be used on an intermittent or reduced schedule basis, based on their average hours worked per week.  Where an intermittent or reduced schedule leave is foreseeable based on planned medical treatment, the school district may transfer the employee temporarily to an available alternative position for which the employee is qualified and which better accommodates recurring periods of leave than does the employee’s regular position, and which has equivalent pay and benefits.

7.
If an employee requests a leave for the serious health condition of the employee or the employee’s spouse, child, or parent, the employee will be required to submit sufficient medical certification.  In such a case, the employee must submit the medical certification within 15 days from the date of the request or as soon as practicable under the circumstances.

8.
If the school district has reason to doubt the validity of a health care provider’s certification, it may require a second opinion at the school district’s expense.  If the opinions of the first and second health care providers differ, the school district may require certification from a third health care provider at the school district’s expense.  An employee may also be required to present a certification from a health care provider indicating that the employee is able to return to work.

9.
Requests for leave shall be made to the school district.  When leave relates to an employee’s spouse, son, daughter, or parent being on active duty, or notified of an impending call or order to active duty pursuant to Paragraph IV.A.1.e. above, and such leave is foreseeable, the employee shall provide reasonable and practical notice to the school district of the need for leave.  For all other leaves, employees must give 30 days’ written notice of a leave of absence where practicable.  The failure to provide the required notice may result in a delay of the requested leave. Employees are expected to make a reasonable effort to schedule leaves resulting from planned medical treatment so as not to disrupt unduly the operations of the school district, subject to and in coordination with the health care provider.

10.
The school district may require that a request for leave under Paragraph IV.A.1.e. above be supported by a copy of the covered military member’s active duty orders or other documentation issued by the military indicating active duty or a call to active duty status in support of a contingency operation and the dates of active duty service.  In addition, the school district may require the employee to provide sufficient certification supporting the qualifying exigency for which leave is requested.

11.
During the period of a leave permitted under this policy, the school district will provide health insurance under its group health plan under the same conditions coverage would have been provided had the employee not taken the leave.  The employee will be responsible for payment of the employee contribution to continue group health insurance coverage during the leave.  An employee’s failure to make necessary and timely contributions may result in termination of coverage.  An employee who does not return to work after the leave may, in some situations, be required to reimburse the school district for the cost of the health plan premiums paid by it.

12.
The school district may request or require the employee to substitute accrued paid leave for any part of the 12-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.  It shall be the responsibility of the superintendent to develop directives and guidelines as necessary to implement this policy.  Such directives and guidelines shall be submitted to the school board for annual review.

The school district shall comply with written notice requirements as set forth in federal regulations.

13.
Employees returning from a leave permitted under this policy are eligible for reinstatement in the same or an equivalent position as provided by law.  However, the employee has no greater right to reinstatement or to other benefits and conditions of employment than if the employee had been continuously employed during the leave.

B.
Six-week Leave
An employee who does not qualify for parenting leave under Paragraphs IV.A.1.a. or IV.A.1.b. above may qualify for a six-week unpaid parenting leave for birth or adoption of a child.  The employee may qualify if he or she has worked for the school district for at least 12 consecutive months and has worked an average number of hours per week equal to one-half of the full time equivalent.  This leave is separate and exclusive of the family and medical leave described in the preceding paragraphs.

C.
Twenty-six-week Servicemember Family Military Leave
1.
An eligible employee who is the spouse, son, daughter, parent, or next of kin of a covered servicemember shall be entitled to a total of 26 work weeks of leave during a 12-month period to care for the servicemember.  The leave described in this paragraph shall only be available during a single 12-month period.  For purposes of this leave, the need to care for a servicemember includes both physical and psychological care.  
2.
During a single 12-month period, an employee shall be entitled to a combined total of 26 work weeks of leave under Paragraphs IV.A. and IV.C. above.

3.
The 12-month period referred to in this section begins on the first day the eligible employee takes leave to care for a covered servicemember and ends 12 months after that date.

4.
Eligible spouses employed by the school district are limited to an aggregate of 26 weeks of leave during any 12-month period if leave is taken for birth of the employee’s child or to care for the child after birth; for placement of a child with the employee for adoption or foster care or to care for the child after placement; to care for the employee’s parent with a serious health condition; or to care for a covered servicemember with a serious injury or illness.

5.
The school district may request or require the employee to substitute accrued paid leave for any part of the 26-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.

6.
An employee will be required to submit sufficient medical certification issued by the health care provider of the covered servicemember and other information in support of requested leave and eligibility for such leave under this section within 15 days from the date of the request or as soon as practicable under the circumstances.

7.
The provisions of Paragraphs IV.A.6., IV.A.9., IV.A.11., IV.A.12., and IV.A.13. above shall apply to leaves under this section.

V.
SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES
A.
An instructional employee is one whose principal function is to teach and instruct students in a class, a small group, or an individual setting. This includes, but is not limited to, teachers, coaches, driver’s education instructors, and special education assistants.

B.
Instructional employees who request foreseeable medically necessary intermittent or reduced work schedule leave greater than 20 percent of the work days in the leave period may be required to:

1.
take leave for the entire period or periods of the planned medical treatment; or

2.
move to an available alternative position for which the employee is qualified, and which provides equivalent pay and benefits, but not necessarily equivalent duties.

C.
Instructional employees who request continuous leave near the end of a grading period may be required to extend the leave through the end of the grading period. The number of weeks remaining before the end of a grading period does not include scheduled school breaks, such as summer, winter, or spring break.

1.
If an instructional employee begins leave for any purpose more than five weeks before the end of a grading period and it is likely the leave will last at least three weeks, the school district may require that the leave be continued until the end of the grading period.

2.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last five weeks of a grading period, the school district may require that the leave be continued until the end of the grading period if the leave will last more than two weeks or if the employee’s return from leave would occur during the last two weeks of the grading period.

3.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last three weeks of the grading period and the leave will last more than five working days, school district may require the employee to continue taking leave until the end of the grading period.

D.
The entire period of leave taken under the special rules will be counted as leave.  The school district will continue to fulfill the school district’s leave responsibilities and obligations, including the obligation to continue the employee’s health insurance and other benefits, if an instructional employee’s leave entitlement ends before the involuntary leave period expires.

VI.
OTHER
A.
The provisions of this policy are intended to comply with applicable law, including the FMLA and applicable regulations.  Any terms used from the FMLA will have the same meaning as defined by the FMLA and/or applicable regulations.  To the extent that this policy is ambiguous or contradicts applicable law, the language of the applicable law will prevail.

B.
The requirements stated in the collective bargaining agreement between employees in a certified collective bargaining unit and the school district regarding family and medical leaves (if any) shall be followed.

VII.
DISSEMINATION OF POLICY
A.
This policy shall be conspicuously posted in each school district building in areas accessible to employees.

B.
This policy will be reviewed at least annually for compliance with state and federal law.

Legal References:
Minn. Stat. §§ 181.940-181.944 (Parenting Leave)

29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)

29 C.F.R. Part 825 (Family and Medical Leave Act)

Cross References:
MSBA Service Manual, Chapter 13, School Law Bulletin “M” (Statutory Provisions Which Grant Leaves to Licensed as well as Non-Licensed School District Employees – Family and Medical Leave Act Summary
Reviewed:
02/12/01

Adopted:
04/23/01

Revised:
01/27/03

Revised:      
02/13/06 

Revised:
07/13/09

Reviewed:
06/28/10
  Policy 410

FAMILY AND MEDICAL LEAVE POLICY
I.
PURPOSE
The purpose of this policy is to provide for family and medical leave to school district employees in accordance with the Family and Medical Leave Act of 1993 (FMLA) and also with parenting leave under state law.

II.
GENERAL STATEMENT OF POLICY
The following procedures and policies regarding family and medical leave are adopted by the school district, pursuant to the requirements of the FMLA and consistent with the requirements of the Minnesota parenting leave laws.

III.
DEFINITIONS
A.
“Covered active duty” means:

1.
in the case of a member of a regular component of the Armed Forces, duty during the deployment of the member with the Armed Forces to a foreign country; and

2.
in the case of a member of a reserve component of the Armed Forces, duty during the deployment of the member with the Armed Forces to a foreign country under a call or order to active duty under a provision of law referred to in 10 U.S.C. § 101(a)(13)(B).

B.
“Covered servicemember” means:

1.
a member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the temporary disability retired list, for a serious injury or illness; or

2.
a veteran who is undergoing medical treatment, recuperation, or therapy for a serious injury or illness and who was a member of the Armed Forces, including a member of the National Guard or Reserves, at any time during the period of five years preceding the date on which the veteran undergoes that medical treatment, recuperation, or therapy.

C.
“Eligible employee” means an employee who has been employed by the school district for a total of at least 12 months and who has been employed for at least 1,250 hours of service during the 12-month period immediately preceding the commencement of the leave.  While the 12 months of employment need not be consecutive, employment periods prior to a break in service of seven years or more may not be counted unless the break is occasioned by the employee’s fulfillment of his or her National Guard or Reserve military service obligation or a written agreement, including a collective bargaining agreement, exists concerning the school district’s intention to rehire the employee after the break in service.

D.
“Next of kin of a covered servicemember” means the nearest blood relative other than the covered servicemember’s spouse, parent, son, or daughter, in the following order of priority:  blood relatives who have been granted legal custody of the covered servicemember by court decree or statutory provisions, brothers and sisters, grandparents, aunts and uncles, and first cousins, unless the covered servicemember has specifically designated in writing another blood relative as his or her nearest blood relative for purposes of military caregiver leave under the FMLA.  When no such designation is made and there are multiple family members with the same level of relationship to the covered servicemember, all such family members shall be considered the covered servicemember’s next of kin, and the employee may take FMLA leave to provide care to the covered servicemember, either consecutively or simultaneously.  When such designation has been made, the designated individual shall be deemed to be the covered servicemember’s only next of kin.

E.
“Outpatient status” means, with respect to a covered servicemember, the status of a member of the Armed Forces assigned to:

1.
a military medical treatment facility as an outpatient; or

2.
a unit established for the purpose of providing command and control of members of the Armed Forces receiving care as outpatients.

F.
“Qualifying exigency” means a situation where the eligible employee seeks leave for one or more of the following reasons:

1.
to address any issues that arise from a short-notice deployment (seven calendar days or less) of a covered military member;

2.
to attend military events and related activities of a covered military member;

3.
to address issues related to childcare and school activities of a covered military member’s child;

4.
to address financial and legal arrangements for a covered military member;

5.
to attend counseling provided by someone other than a health care provider for oneself, a covered military member, or his/her child;

6.
to spend up to five days with a covered military member who is on short-term, temporary rest and recuperation leave during a period of deployment;

7.
to attend post-deployment activities related to a covered military member; and

8.
to address other events related to a covered military member that both the employee and school district agree is a qualifying exigency.

G.
“Serious health condition” means an illness, injury, impairment, or physical or mental condition that involves:

1.
inpatient care in a hospital, hospice, or residential medical care facility; or

2.
continuing treatment by a health care provider.

H.
“Veteran” has the meaning given in 38 U.S.C. § 101.

IV.
LEAVE ENTITLEMENT
A.
Twelve-week Leave
1.
Eligible employees are entitled to a total of 12 work weeks of unpaid family or medical leave during the applicable 12-month period as defined below, plus any additional leave as required by law.  Leave may be taken for one or more of the following reasons in accordance with applicable law:

a.
birth of the employee’s child and to care for such child;

b.
placement of an adopted or foster child with the employee;

c.
to care for the employee’s spouse, son, daughter, or parent with a serious health condition;

d.
the employee’s serious health condition makes the employee unable to perform the functions of the employee’s job; and/or

e.
any qualifying exigency arising from the employee’s spouse, son, daughter, or parent being on covered active duty, or notified of an impending call or order to covered active duty in the Armed Forces.

2.
For the purposes of this policy, “year” is defined as a rolling 12-month period measured backward from the date an employee’s leave is to commence.

3.
An employee’s entitlement to FMLA leave for the birth, adoption, or foster care of a child expires at the end of the 12-month period beginning on the date of the birth or placement.

4.
A “serious health condition” typically requires either inpatient care or continuing treatment by or under the supervision of a health care provider, as defined by applicable law.  Family and medical leave generally is not intended to cover short-term conditions for which treatment and recovery are very brief.

5.
A “serious injury or illness,” in the case of a member of the Armed Forces, including a member of the National Guard or Reserves, means:

a.
injury or illness that was incurred by the member in the line of duty on active duty in the Armed Forces (or that existed before the beginning of the member’s active duty and was aggravated by service in the line of duty on active duty in the Armed Forces) and that may render the member medically unfit to perform the duties of the member’s office, grade, rank, or rating; and

b.
a “serious injury or illness,” in the case of a veteran who was a member of the Armed Forces, including a member of the National Guard or Reserves, at any time, during the period of five years preceding the date on which the veteran undergoes the medical treatment, recuperation, or therapy, means a qualifying injury or illness that was incurred by the member in the line of duty on active duty in the Armed Forces (or that existed before the beginning of the member’s active duty and was aggravated by service in the line of duty in the Armed Forces) and that manifested itself before or after the member became a veteran.

6.
Eligible spouses employed by the school district are limited to an aggregate of 12 weeks of leave during any 12-month period for the birth and care of a newborn child or adoption of a child, the placement of a child for foster care, or to care for a parent.  This limitation for spouses employed by the school district does not apply to leave taken: by one spouse to care for the other spouse who is seriously ill; to care for a child with a serious health condition; because of the employee’s own serious health condition; or pursuant to Paragraph IV.A.1.e. above.

7.
Depending on the type of leave, intermittent or reduced schedule leave may be granted in the discretion of the school district or when medically necessary.  However, part-time employees are only eligible for a pro-rata portion of leave to be used on an intermittent or reduced schedule basis, based on their average hours worked per week.  Where an intermittent or reduced schedule leave is foreseeable based on planned medical treatment, the school district may transfer the employee temporarily to an available alternative position for which the employee is qualified and which better accommodates recurring periods of leave than does the employee’s regular position, and which has equivalent pay and benefits.

8.
If an employee requests a leave for the serious health condition of the employee or the employee’s spouse, child, or parent, the employee will be required to submit sufficient medical certification.  In such a case, the employee must submit the medical certification within 15 days from the date of the request or as soon as practicable under the circumstances.

9.
If the school district has reason to doubt the validity of a health care provider’s certification, it may require a second opinion at the school district’s expense.  If the opinions of the first and second health care providers differ, the school district may require certification from a third health care provider at the school district’s expense.  An employee may also be required to present a certification from a health care provider indicating that the employee is able to return to work.

10.
Requests for leave shall be made to the school district.  When leave relates to an employee’s spouse, son, daughter, parent, or covered servicemember being on covered active duty, or notified of an impending call or order to covered active duty pursuant to Paragraph IV.A.1.e. above, and such leave is foreseeable, the employee shall provide reasonable and practical notice to the school district of the need for leave.  For all other leaves, employees must give 30 days’ written notice of a leave of absence where practicable.  The failure to provide the required notice may result in a delay of the requested leave. Employees are expected to make a reasonable effort to schedule leaves resulting from planned medical treatment so as not to disrupt unduly the operations of the school district, subject to and in coordination with the health care provider.

11.
The school district may require that a request for leave under Paragraph IV.A.1.e. above be supported by a copy of the covered military member’s active duty orders or other documentation issued by the military indicating active duty or a call to active duty status and the dates of active duty service.  In addition, the school district may require the employee to provide sufficient certification supporting the qualifying exigency for which leave is requested.

12.
During the period of a leave permitted under this policy, the school district will provide health insurance under its group health plan under the same conditions coverage would have been provided had the employee not taken the leave.  The employee will be responsible for payment of the employee contribution to continue group health insurance coverage during the leave.  An employee’s failure to make necessary and timely contributions may result in termination of coverage.  An employee who does not return to work after the leave may be required, in some situations, to reimburse the school district for the cost of the health plan premiums paid by it.

13.
The school district may request or require the employee to substitute accrued paid leave for any part of the 12-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.  The superintendent shall be responsible to develop directives and guidelines as necessary to implement this policy.  Such directives and guidelines shall be submitted to the school board for annual review.


The school district shall comply with written notice requirements as set forth in federal regulations.

14.
Employees returning from a leave permitted under this policy are eligible for reinstatement in the same or an equivalent position as provided by law.  However, the employee has no greater right to reinstatement or to other benefits and conditions of employment than if the employee had been continuously employed during the leave.

B.
Six-week Leave
An employee who does not qualify for parenting leave under Paragraphs IV.A.1.a. or IV.A.1.b. above may qualify for a six-week unpaid parenting leave for birth or adoption of a child.  The employee may qualify if he or she has worked for the school district for at least 12 consecutive months and has worked an average number of hours per week equal to one-half of the full time equivalent.  This leave is separate and exclusive of the family and medical leave described in the preceding paragraphs.

C.
Twenty-six-week Servicemember Family Military Leave
1.
An eligible employee who is the spouse, son, daughter, parent, or next of kin of a covered servicemember shall be entitled to a total of 26 work weeks of leave during a 12-month period to care for the servicemember.  The leave described in this paragraph shall be available only during a single 12-month period.  For purposes of this leave, the need to care for a servicemember includes both physical and psychological care.

2.
During a single 12-month period, an employee shall be entitled to a combined total of 26 work weeks of leave under Paragraphs IV.A. and IV.C. above.

3.
The 12-month period referred to in this section begins on the first day the eligible employee takes leave to care for a covered servicemember and ends 12 months after that date.

4.
Eligible spouses employed by the school district are limited to an aggregate of 26 weeks of leave during any 12-month period if leave is taken for birth of the employee’s child or to care for the child after birth; for placement of a child with the employee for adoption or foster care or to care for the child after placement; to care for the employee’s parent with a serious health condition; or to care for a covered servicemember with a serious injury or illness.

5.
The school district may request or require the employee to substitute accrued paid leave for any part of the 26-week period.  Employees may be allowed to substitute paid leave for unpaid leave by meeting the requirements set out in the administrative directives and guidelines established for the implementation of this policy, if any.  Employees eligible for leave must comply with the family and medical leave directives and guidelines prior to starting leave.

6.
An employee will be required to submit sufficient medical certification issued by the health care provider of the covered servicemember and other information in support of requested leave and eligibility for such leave under this section within 15 days from the date of the request or as soon as practicable under the circumstances.

7.
The provisions of Paragraphs IV.A.7., IV.A.10., IV.A.12., IV.A.13., and IV.A.14. above shall apply to leaves under this section.

V.
SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES
A.
An instructional employee is one whose principal function is to teach and instruct students in a class, a small group, or an individual setting. This includes, but is not limited to, teachers, coaches, driver’s education instructors, and special education assistants.

B.
Instructional employees who request foreseeable medically necessary intermittent or reduced work schedule leave greater than 20 percent of the work days in the leave period may be required to:

1.
take leave for the entire period or periods of the planned medical treatment; or

2.
move to an available alternative position for which the employee is qualified, and which provides equivalent pay and benefits, but not necessarily equivalent duties.


C.
Instructional employees who request continuous leave near the end of a grading period may be required to extend the leave through the end of the grading period. The number of weeks remaining before the end of a grading period does not include scheduled school breaks, such as summer, winter, or spring break.



1.
If an instructional employee begins leave for any purpose more than five weeks before the end of a grading period and it is likely the leave will last at least three weeks, the school district may require that the leave be continued until the end of the grading period.



2.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last five weeks of a grading period, the school district may require that the leave be continued until the end of the grading period if the leave will last more than two weeks or if the employee’s return from leave would occur during the last two weeks of the grading period.



3.
If the employee begins leave for a purpose other than the employee’s own serious health condition during the last three weeks of the grading period and the leave will last more than five working days, school district may require the employee to continue taking leave until the end of the grading period.

D.
The entire period of leave taken under the special rules will be counted as leave.  The school district will continue to fulfill the school district’s leave responsibilities and obligations, including the obligation to continue the employee’s health insurance and other benefits, if an instructional employee’s leave entitlement ends before the involuntary leave period expires.

VI.
OTHER
A.
The provisions of this policy are intended to comply with applicable law, including the FMLA and applicable regulations.  Any terms used from the FMLA will have the same meaning as defined by the FMLA and/or applicable regulations.  To the extent that this policy is ambiguous or contradicts applicable law, the language of the applicable law will prevail.

B.
The requirements stated in the collective bargaining agreement between employees in a certified collective bargaining unit and the school district regarding family and medical leaves (if any) shall be followed.

VII.
DISSEMINATION OF POLICY
A.
This policy shall be conspicuously posted in each school district building in areas accessible to employees.

B.
This policy will be reviewed at least annually for compliance with state and federal law.

Legal References:
Minn. Stat. §§ 181.940-181.944 (Parenting Leave)

10 U.S.C. § 101 et seq. (Armed Forces General Military Law)

29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)

38 U.S.C. § 101 (Definitions)

29 C.F.R. Part 825 (Family and Medical Leave Act)

Cross References:
MSBA Service Manual, Chapter 13, School Law Bulletin “M” (Statutory Provisions Which Grant Leaves to Licensed as well as Non-Licensed School District Employees – Family and Medical Leave Act Summary
Revised:  June 27, 2011

· Policy 412
Expense Reimbursement

Policy 412

EXPENSE REIMBURSEMENT
I.
PURPOSE
The purpose of this policy is to identify school district business expenses that involve initial payment by an employee and qualify for reimbursement from the school district, and to specify the manner by which the employee seeks reimbursement.

II.
AUTHORIZATION
All school district business expenses to be reimbursed must be approved by the supervising administrator.  Such expenses to be reimbursed may include transportation, meals, lodging, registration fees, required materials, parking fees, tips, and other reasonable and necessary school district business-related expenses.

III.
REIMBURSEMENT
A.
Requests for reimbursement must be itemized on the official school district form and are to be submitted to the designated administrator.  Receipts for lodging, commercial transportation, registration, and other reasonable and necessary expenses must be attached to the reimbursement form.

B.
Automobile travel shall be reimbursed at the mileage rate set by the school board.  Commercial transportation shall reflect economy fares and shall be reimbursed only for the actual cost of the trip.

IV.
AIRLINE TRAVEL CREDIT
A.
Employees utilizing school district funds to pay for airline travel are required to ensure that any credits or other benefits issued by any airline accrue to the benefit of the school district rather than the employee.

1.
To the extent an airline will not honor a transfer or assignment of credit or benefit from the employee to the school district, the employee shall report receipt of the credit or benefit to the designated administrator within 90 days of receipt of the credit or benefit.

2.
Reports of the receipt of an airline credit or benefit shall be made in writing and shall include verification from the airline as to the credit or benefit received.  Reimbursement for airline travel expenses will not be made until such documentation is provided.

B.
Employees who have existing credits or benefits issued by an airline based upon previously reimbursed airline travel for school district purposes will be required to utilize those credits or benefits toward any subsequent airline travel related to school district purposes, prior to reimbursement for such travel, to the extent permitted and/or feasible.

C.
The requirements of this section apply to all airline travel, regardless of where or how the tickets are purchased.

V.
ESTABLISHMENT OF DIRECTIVES AND GUIDELINES
The superintendent shall develop a schedule of reimbursement rates for school district business expenses, including those expenses requiring advance approval and specific rates of reimbursement.  The superintendent shall also develop directives and guidelines to address methods and times for submission of requests for reimbursement.

Legal References:
Minn. Stat. § 15.435 (Airline Travel Credit)

Minn. Stat. § 471.665 (Mileage Allowances)

Minn. Op. Atty. Gen. 1035 (Aug. 23, 1999) (Retreat Expenses)

Minn. Op. Atty. Gen. 161b-12 (Aug. 4, 1997) (Transportation Expenses)

Minn. Op. Atty. Gen. 161B-12 (Jan. 24, 1989) (Operating Expenses of Car)

Cross References:
MSBA/MASA Model Policy 214 (Out-of-State Travel by School Board Members.

Adopted:
June 27, 2011

· Policy 623
Mandatory Summer School Instruction

· Policy 627
Student Transfer

POLICY 623 627
STUDENT TRANSFER

I PURPOSE
The purpose of this policy is to provide guidelines to address class rank and academic honors for transfer students into New Prague High School.
II GENERAL STATEMENT OF POLICY
Students transferring into New Prague High School will be subject to the following conditions:

A. Students who qualify for valedictorian or salutatorian honors must have attended New Prague High School eight full-time  twelve  terms;
B. Students will be included in class rank and recognized for other academic honors if they have attended New Prague High School for four or more full-time terms;
C. Transfer students must pass the State Basic Skills Tests Minnesota Comprehensive Assessment and meet local graduation requirements in order to receive a New Prague High School diploma.

Approved:    
01/11/99

Revised:
06/25/01

Revised:
06/08/09

Revised: 
06/27/11
· Policy 623 Mandatory Summer School Instruction

Policy 623
MANDATORY SUMMER SCHOOL INSTRUCTION
I.
PURPOSE
The purpose of this policy is to establish program parameters and student attendance guidelines and requirements for the school district relating to the provision of mandatory summer school educational services.

II.
GENERAL STATEMENT OF POLICY
Summer school educational services and instruction shall be directed toward the fulfillment of the goals and objectives of the educational program and graduation standards of the school district.

III.
PROCEDURES
A.
The school district shall offer summer school instruction providing opportunities for: Remedial instruction, Make-up and review courses, special education instruction and services related to mandatory summer school instruction, reading intervention programs, other mandatory summer school programs
B.
All services of the summer school program will be free to residents of the school district whose need for a summer program has been identified by teachers or the school principal and who are required to attend pursuant to established school district criteria and the provisions of this policy.

C.
The summer school curriculum will be established in line with the needs of students and in accordance with rules of the Department of Education.  Remedial, make-up and review courses shall provide opportunities for students to qualify for promotion and/or credit in areas and subjects where previous work has not met promotion/credit standards.  It shall further be designed to assist students who have not passed one or more basic requirements tests and who are in need of remediation services relating to the school district’s graduation standards or who have been identified as at risk of not learning to read before the end of second grade.

D.
Summer school provides the opportunity for students to improve basic skills, further their academic progress, and/or accelerate in designated academic areas.  It is the intent of the school district to ensure that courses taught during the summer session are of the same level of instructional breadth and difficulty as provided during the regular school year.

IV.
MANDATORY SUMMER SCHOOL INSTRUCTION
The school board will direct the administration to identify and develop specific criteria and standards for determining which students must receive summer school instruction.  These will be provided to the school board for review and approval on no less than an annual basis.  Following school board approval, the criteria and standards for mandatory summer school instruction will be included in this policy as Attachment A and incorporated herein by reference.

V.
TRANSPORTATION SERVICES
A.
The school district shall make available transportation services for all students required to receive instruction in the school district’s summer school program in accordance with Minn. Stat. § 120A.22, Subd. 5(b).  The school district recognizes that transportation is an essential part of the school district services to students and parents but further recognizes that transportation by school bus is a privilege and not a right for an eligible student.

B.
The school board shall retain sole discretion, control and management of scheduling routes, establishment of the location of bus stops, manner and method of transportation, control and discipline of school children, and any other matter relating to the provision of transportation services.

VI.
SCHOOL BOARD REVIEW
The superintendent or designated representative shall report at least annually to the school board regarding the status and utilization of programs under this policy.  All summer school programs will be subject to annual review and approval by the school board.

Legal References:
Minn. Stat. § 120A.20 (Admission to Public School)

Minn. Stat. § 120A.22 (Compulsory Instruction)

Minn. Stat. § 120B.12 (Reading Intervention)

Minn. Stat. § 123B.02 (General Powers of Independent School Districts)

Minn. Stat. § 123B.09 (Boards of Independent School Districts)

Minn. Stat. § 123B.88 (Independent School Districts; Transportation)

Minn. Stat. § 125A.50 (Alternative Delivery of Specialized Instructional Services)

Minn. Rules Part 3501

Cross References:
MSBA/MASA Model Policy 603 (Curriculum Development)

MSBA/MASA Model Policy 604 (Instructional Curriculum)

MSBA/MASA Model Policy 605 (Alternative Programs)

MSBA/MASA Model Policy 707 (Transportation of Public School Students)

Adopted:  June 27, 2011

· Activities Handbook Changes
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May 18, 2011

TO:
ISD #721 Coaches; School Board Members; & High School/Middle School Administration

FR:
Brad Skogerboe

RE:
2011-2012 Handbook Changes

I have created 2 handbooks since I’ve arrived at NPHS.  The handbooks are:


#1
Coaches/Advisors Handbook – given to all coaches/advisors at NPHS.


#2
Athletic/Activities Handbook – given to students/parents/etc.

There are a couple of changes that I’m asking the board to approve in regards to the 2011-2012 handbooks. 

#1
Participation: 

CURRENT LANGUAGE (on Pg. 12 of 2010-2011 Coaches/Advisors Manual):

4. 
The District intends to maintain a no-cutting policy at grades seven, eight, and nine.  This means that coaches will be added when numbers reach a certain point. In grades 10-12, the District will provide a set number of opportunities with a given number of coaches and will not add more teams, or coaches, when student participation is high.  In effect, this could likely require coaches to cut hopeful participants from certain programs.  There is a minimum number that must be reached before any cutting is done.  Coaches should not cut participants because of ability when this minimum is not met.

POTENTIAL CHANGE (would be changed on Pg. 12 of Coaches/Advisors Manual & will be added to Pg. 2 of Activities Handbook)

4. 
Participant Selection Process:

District 721 intends to maintain a no-cutting policy at grades seven, and eight.  In grades 9-12, the District will provide a set number of opportunities with a given number of coaches and will not add more teams, or coaches, when student participation is high.  In effect, this could likely require coaches to cut hopeful participants from certain programs (volleyball; soccer (B & G); basketball (B & G); gymnastics; hockey (B & G) baseball; softball).  Squad size is determined by several factors such as:  the number of individuals who are allowed on the tournament team, the amount of time available for practice, limitations based on practice facilities, the size of the coaching staff, and the number of “starters” of a particular sport.  There is a maximum number range that must be reached before any cutting is done.  After a one-week tryout period, the coaching staff shall determine team membership.  Any individual(s) who are not selected for the team will be notified and given rationale (if requested) why they were not selected.  Coaches will also inform those athletes of any other options that might exist in their sport outside of the high school setting.  Any athlete not selected for a team will have their activity fee refunded.  Coaches should not cut participants because of ability when this maximum range is not met.
Maximum Participant Range: (Coach & Activities Director Discretion)

                Volleyball:                         

9th Grade (9A & 9B)       

=         20-24

                                                            
B-Squad                                  
=         10-13

                                                            
Varsity & JV                            
=         22-24


    Soccer (B & G)


B-Squad



=         22-24







Varsity & JV



=         38-42

                Basketball (B & G):                    
9th Grade (9A & 9B)               
=         20-24

                                                            
B-Squad                                  
=         10-13         

                                                            
Varsity & JV                            
=         18-20


    Gymnastics:



Varsity & JV



=         18-20


    Hockey (B & G):


Varsity & JV



=         35-40

                Baseball/Softball:            

9th Grade (9A & 9B)          

=         30-32        

                                                            
B-Squad                                  
=         14-16         

                                                            
Varsity & JV                            
=         30-32

The student selection process for each sport, each season, must be clearly communicated to the participants, parents, and Activities Director prior to the selection process.
#2
Addition of “Science Fair” as an Activity offering at NPHS

· Coaches/Advisors Handbook – Pg. 4

· Athletics/Activities Handbook – Pg. 1

· This has always been offered.  However, it didn’t appear in the handbooks.

#3
Made date corrections to 2011-2012 Academic Eligibility Timeline

· Mid-Trimester #1




October 18, 2011

· End of Trimester #1




December 2, 2011

· Mid-Trimester #2




January 26, 2012

· End of Trimester #2




March 8, 2012

· Mid-Trimester #3




April 26, 2012

· End of Trimester #3




June 7, 2012

· These dates have been confirmed with Tom Doig.

· These will appear on:

· Pg. 4 Athletics/Activities Handbook

· Pg. 10 Coaches/Advisors Handbook

#4    ATHLETIC PASSES

2011-2012 Athletic passes can be purchased in the Activities Office and at games.  The cost of the passes are:
$40
Student Pass



$60
Adult Pass



$100
Family Pass

The passes may be used for all “regular” season home events with the exception of MSHSL sponsored events/playoffs.  Single ticket prices per game are $4.00 for students and $6.00 for adults.  Senior Citizens will receive free admission to all New Prague High School events (exception:  MSHSL sponsored events).

· This statement used to read “exception of boys’ hockey”.  This can be taken out as 

       a result of the Community Center Expansion project. 

· Pg. 7 Athletics/Activities Handbook

#5
LETTERING REQUIREMENTS


Changes in lettering requirements have been made in the following activities:

· Swimming/Diving

Current Language:

SWIMMING/DIVING:
90 points will need to be earned in order to receive a letter.  Points are tallied


using the following  system:


Individual Event Meet Points:



1st Place = 

6 points



2nd Place =

4 points



3rd Place =

3 points



4th Place =

2 points



5th Place =

1 point



6th Place =

1 point


Relay Event Meet Points:



1st Place =

4 points



2nd Place =

3 points



3rd Place =

2 points



4th Place =

1 point



5th Place =

1 point



6th Place =

1 point


Attendance Points for Practices & Meets:



Present =

1 point



Excused Absence =
0 points



Late and Unexcused =
-1 point



Not participating =
-1 point



Unexcused Absence =
-2 points

                             Potential Change in Language:
SWIMMING/DIVING:


1-
Swimmers or divers earning 20 individual varsity points for the New

Prague H.S. Girls Swimming and Diving Team will earn a letter.  The points are scored as the meet is scored.  With the exception, if the other team decides to swim an event exhibition (not scored), the score will be determined as if it were a scored event.  (Disqualifications do not earn the team points and will not be considered.) 

2-
In addition, all swimmers and divers must be in good standing in the

 
following areas, and coaches discretion may be exercised. 

1) Academically: Students must be in good standing with the high school,

 maintain academic eligibility.

2) Attendance is mandatory. The team follows the school attendance policy.

  Unexcused absences, unexcused late to practice, unexcused leaving early from practice will not be tolerated and will affect a student's ability to letter. (No more than one unexcused participation in a full practice or meet.) Student must complete the season with the team.

3) Conduct: A student receiving a "strike" may prohibit a student from lettering.  Student must follow MSHSL and NPHS rules without violations. 

3-
Coach's Letter: If a swimmer or diver has been in good standing in the

 
Three areas listed above, and has been on the team for a minimum of 4

 
years, at the coach's discretion, a coach's Letter may be issued.  This

 
letter is reserved for the student that is hardworking, dedicated to the

 
team/ the sport, and has displayed a role model attitude throughout their

 
4 years or more on the team.

· Archery

Current Language:

ARCHERY:

A high school Archery Club letter is awarded when the student in 7th -12th grade have completed 1 year of VARSITY (High School) Team and have accumulated at least 135 points; completed  the Service Learning Requirements; Varsity Team Requirements; and/or coaches discretion during that year.   The categories include:  Attendance/Practice Performance; Target Score Standard; and High School Team.



Category



Criteria and maximum points available per year



Attendance/Sportmenship (85)
114 points maximum/85 points minimum.



Practice Performance


3 points for each archery practice attended.



Target Score Standard (50)

100 points maximum/ 50 points minimum.







Athletes top score:   they receive 1 point for each point over a 








score of 200 in competition.



Service Learning


Must volunteer for 4 club-approved events. 

(summer clinic, state fair, sportmans’ club events, birdhouse 

building, NP tournament, fundraising events, and/or others approved by board, etc).



Varsity Team 



Must compete in 3 of 6 Grand Prix, Regionals, &/or State!



Possible Change in Language:

ARCHERY:

A high school Archery Club letter is awarded when the student in 8th -12th grade has completed 1 year of VARSITY (High School) Team and have accumulated at least 149 points.  The students must also complete Code of Conduct and practice requirements; complete the Service Learning Requirements; Varsity Team Requirements; and/or coaches’ discretion during that year.   The criteria, and minimum and maximum points, may vary each year depending on the number of practices.  The lettering categories include:  Attendance/Practice Performance; Target Score Standard; and High School Team.



Category



Criteria and maximum points available per year



Attendance/Sportmanship (80%)



Practice Performance


3 points for each archery practice attended.



Target Score Standard (50)

100 points maximum/ 50 points minimum.
Athletes top tournament score:   they receive 1 point for each point over a score of 200 in competition.



Service Learning


Must volunteer for 4 club-approved events. 

(summer clinic, state fair, sportmans’ club events, birdhouse building, NP tournament, fundraising events, and/or others approved by board, etc).

Varsity Team 
Must compete in 3 of 6 Grand Prix, Regionals, &/or State!

· Band

Current Language:
BAND:              1000 Points will need to be earned in order to receive a letter.  Points are tallied





using the following system:

1- 
Concert Band (Concerts) =


25 Points/Concert

2- 
Solos/Ensemble

a. MSU Participation =


100 Points

b. Superior Rating =



100 Points

c. Excellent Rating =



50 Points

d. Field Trips =



10 Points

e. Missota Rehearsal =



20 Points

f. Missota Festival =



20 Points

g. Band Officer =



15 Points

h. Section Leader =



10 Points

3- 
Jazz Band

a. Participation =



125 Points

b. Concerts =




100 Points

4- 
Polka Band

a. Participation =



125 Points

b. Concerts =




100 Points

5- 
Pep Band


a. Fall/Winter Games =


25 Points/Event

b. Homecoming =



50 Points

c. Dozincky Parade =



50 Points

d. Memorial Parade =



50 Points

e. State Fair Parade =



50 Points

f. Drum Major =



50 Points

6- 
Percussion Ensemble =



100 Points

7- 
Brass Ensemble =



100 Points

8- 
Woodwind Ensemble =



100 Points

9- 
Private Lessons =



100 Points

10- 
Special Event Music

a. Community Events =


50 Points

b. Auditioned for Honor Bands =

50 Points

c. Honor Band Participant =


100 Points

d. All-State Audition =


100 Points

e. Participant in All-State Band =

200 Points

f. Band Helper =



100 Points

Potential Language Change:
BAND:
A high school band letter will be earned when the student earns 400 points using the system below.  Points will accumulate from year-to-year.
PRIVATE LESSONS


______ x 15 pts =
______








(10 Points per Lesson)

PEP/MARCHING BAND




Fall/Winter Games


______ x 5 pts =
______

Post Season Pep Band Games

______ x 5 pts =
______

Homecoming



______ x 15 pts =
______

Dozinky Parade



______ x 10 pts =
______

Memorial Day Parade


______ x 10 pts =
______

State Fair Parade


______ x 10 pts =
______

Summer Rehearsals


______ x 25 pts =
______

SOLO/ENSEMBLE

Solo Participation


______ x 50 pts =
______

Ensemble Participation


______ x 35 pts =
______

Superior Rating



______ x 25 pts =
______

Excellent Rating


______ x 15 pts =
______

ONGOING EXTRA CURRICULAR ENSEMBLES

Jazz Ensemble



______ x 75 pts =
______

Polka Band



______ x 50 pts =
______

Woodwind Ensemble


______ x 5 pts =
______

Brass Choir



______ x 5 pts =
______

Percussion Ensemble


______ x 5 pts =
______

*See Mr. Thorstad for Approval and Point Recommendation

SPECIAL MUSIC EVENTS


Honor Band Participant


______ x 20 pts =
______

All-State/Honor Band Audition

______ x 15 pts =
______

All-State Participant


______ x 100 pts =
______

Summer Music Camp


______ x 30 pts =
______

Band Officer



______ x 5 pts =
______

Drum Major



______ x 20 pts =
______

Student Worker



______ x 5 pts =
______

Teacher Assistant


______ x 20 pts = 
______

NP Community Band


______ x 20 pts = 
______

Church or Outside Ensemble

______ x 5 pts = 
______

*See Mr. Thorstad for Approval and Point Recommendation

· Drama

Current Language:

DRAMA:
150 Points will need to be earned in order to receive a letter.  Points are tallied using the following system:

1- Involvement in a Musical Production

a. Performing

i. Leading Role =


60 Points

ii. Principal Role =


55 Points

iii. Chorus =



40 Points

iv. Other =



5 – 25 Points

b. Technical Assistance

i. 60-80 hours =


50 Points

ii. 40-60 hours =


40 Points

iii. 20-40 hours = 


30 Points

iv. 10-20 hours =


20 Points

v. Student Director/Stage Manager =
25-55 Points

2- Involvement in the Spring Play

a. Performing

i. Leading Role =


60 Points

ii. Principal Role =


50 Points

iii. Smaller Supporting Role =

40 Points

b. Technical Assistance

i. 20-40 hours =


30 Points

ii. 10-20 hours =


20 Points

iii. 5-10 hours =


10 Points

iv. Student Director/Stage Manager =
25-35 Points

3- Involvement in One Act Play

a. Performing

i. Cast or Crew


40 Points

ii. Team Captain


10 Points

iii. Play Advances to Section Finals
10 Points

iv. Play Advances to State

20 Points

Potential Language Change:

DRAMA:
1-
Have no unexcused absences from rehearsals or performances.




2-
Follow MSHSL rules without any MSHSL violations.



3-
Fully participate in 3 Drama activities (Musical, One-Act, Spring




 Play) during high school career.




4-
Director’s discretion.

Additions of the following clubs/activities:

· Scholastic Clay Targets Program

Scholastic Clay Targets Program:


Athletes participating on the NPHS Clay Target Team will earn a New Prague High School letter by satisfying any of the following requirements:

1- A season average of 18 or higher (includes all league rounds);

2- An average score of 20, or higher, at the State competition;

3- Participation on “High Squad” 3 of 4 weeks.

· Figure Skating Club Lettering criteria

Individual:  Skater must be in at least 9th grade.

Throughout the season, the skater must complete the following requirements:

Testing/Competition

· Test at an official USFS testing session.

· Pass at least Pre-preliminary FS or Preliminary MIF
· Skate individually in a competition
Performance 

· Skate a solo or small group routine at a hockey game
· Skate in an exhibition and ice show
· Skate at least one solo 

· Skate a solo, duet or small group in the other ice show or exhibition

· Skate in a large group in the ice show 

Practice

Skaters must attend practice sessions regularly throughout the entire season:

· Practice a minimum of 50 hours throughout the New Prague Figure Skating Club Ice Season (September-March).  

· This must be documented and signed by a board member.  If a skater is found to be falsifying the practice record, a letter will not be issued.

In order to letter in succeeding years:

· Skater must fulfill competition, performance and practice requirements; as well as be working toward your next USFS test level.  
·  A Coaches signature will be required to approve the testing of the USFS test or documenting USFS Test level work.

Senior skaters:

· If a senior skater has not yet lettered, a letter will be given as long as the skater fulfills the performance and practice requirements

Board Members have sole discretion to letter/not to letter individual skaters based on unforeseen circumstances and the rules set forth in this document.

All skaters attempting to letter must agree to these terms:

Skaters must be registered members of the USFS and New Prague Area Figure Skating Club.

Skaters must adhere to all policies outlined by the New Prague Area Figure Skating Club.

Skaters must follow all rules and regulations set by the Minnesota State High School League. 

· Equestrian Club

EQUESTRIAN CLUB:


1-
Attendance at club meetings.


2-
Participate in volunteering opportunities & fundraising options.

3-
Train with a professional and practice/train at least 150 hours during the season.


4-
Must compete at an advanced level of competition.
· Choir

CHOIR:
A high school choir letter will be earned if the student participates in an extra-curricular event (Sole/Ensemble).
· Superior Rating – Solo/Duet/Small Ensemble = Letter

· Two Excellent Ratings on a Solo/Duet/Small Ensemble=Letter

Notification and Reporting Procedures:  A student who recives one, or more, failing grades at the end of the school year (trimester three) may, with satisfactory completion of summer school or other alternative learning “pre-approved” by the high school administration , be declared eligible at the beginning of the next school year.

*THESE ADDITIONS WILL BE ADDED TO BOTH HANDBOOKS!
· Personnel Items
	Name
	Position
	Hrs
	Bldg
	Step/
Lane
	Salary
	Effective Date
	New/
Replacement/
Yr of Service

	Boll, Brittany
	Teacher - German
	8
	HS
	3MA
	$38,912.00 
	8/24/2011
	Pat O'Malley

	Borwege, Amy
	Teacher - 4th Grade
	8
	FR
	8MA
	$47,193.00 
	8/29/2011
	Reassignment from 3rd @ FR

	Boyer, Erin
	Teacher - Music, 1.0 fte
	8
	FR
	3BA
	$33,125.00 
	8/29/2011
	Increase from .8 fte to 1.0 fte (EV will decrease from 1.0 fte to .8 fte)

	Brandt, Kara
	Teacher - 1st Grade
	8
	RS
	6BA
	$35,387.00 
	8/24/2011
	Vicki Harkins

	Braun, Jennifer
	Teacher - Media, .8 fte
	6
	EV
	10MA
	$40,700.00 
	8/29/2011
	Stephanie Torczon-Essien - reassigned to FR Media

	Bring, Sarah
	Teacher - Special Education/RTI
	8
	FR
	7BA
	$36,292.00 
	8/24/2011
	Julie Holladay

	Cavanaugh, James
	Teacher - School Psychologist
	8
	FR/CEC
	1MA
	$37,991.00 
	8/24/2011
	Laura Gores

	Clark, Kim
	Teacher - 3rd Grade
	8
	FR
	10MA
	$50.875.00
	8/29/2011
	Reassignment from 1st @ EV

	Den Hartog, Aaron
	Teacher - 3rd Grade - then took 6th Grade (Math/Science)
	8
	RS/MS
	7MA+60
	$52,315.00 
	8/29/2011
	Reassignment from 3rd  @ EV - Margaret Kartak/Heidi Hagen

	Doig, Tom
	Administration – Acting Superintendent
	
	DW
	
	$3000 stipend
	
	Craig Menozzi – through 6/30/11

	Eischens, LeeAnn
	Teacher – 3rd Grade
	8
	FR
	2BA 
	$32,672.00 
	8/24/2011
	Linda Black

	Gregor, Brad
	Administrator – Principal, Interim
	 
	EV
	 
	$112,900.00 
	7/1/2011
	Mark Randall

	Harkins, Vicki
	Teacher – 3rd Grade
	8
	RS 
	16MA+15q
	$55,856.00 
	8/29/2011
	Reassignment from 1st @ RS – Margaret Kartak

	Holladay, Julie
	Teacher – Kindergarten, Alt Day
	8
	FR
	8BA
	$43,055.00 
	8/29/2011
	Reassignment from Special Ed @ FR – Aaron DenHartog @ EV

	Kauzlarich, Larry
	Administrator – Superintendent, Interim
	 
	DW
	 
	$145,000.00 
	7/1/2011
	Craig Menozzi

	Klingbeil, Timothy
	Community Services – Pool Operations
	 
	Pool
	 
	$4,000.00 
	Summer 2011
	New

	Langeberg, Stacy
	Teacher – 1st  Grade
	8
	FR
	12MA
	$51,875.00 
	8/29/2011
	Reassignment from K @ FR

	Lonke, Chris
	Teacher – Physical Education, LTS
	8
	RS
	10MA+10s
	$52,856.00 
	8/24/2011
	Deb Girtman

	Luskey, Lisa
	Teacher – 2nd Grade
	8
	FR
	11MA+60q
	$59,572.00 
	8/29/2011
	Reassgnment from 3rd @ FR

	McKay, Chris
	Teacher – Special Education Resource
	8
	MS
	2BA+30q
	$35.576.00
	8/29/2011
	Reassignment from German @ MS – Kyle Jensen

	Morris, Janet
	Teacher – Kindergarten, Every Day
	8
	FR
	21MA+45q
	$62,249.00 
	8/29/2011
	Reassignment from 4th @ FR

	Orth, Christine
	Teacher – 3rd Grade, LTS
	8
	EV
	5BA 
	$34,483.00 
	8/29/2011
	Reassignment from 3rd @ EV – Michelle Hamilton

	Riecke, Theresa
	Teacher – Early Childhood Special Education, LTS
	8
	EV
	1BA+40s
	$33,242.12 
	8/24/2011
	Jenna Sefkow

	Ries, Candice
	Teacher – 3rd Grade
	8
	EV
	6MA
	$43,512.00 
	8/29/2011
	Reassignment from K @ EV

	Skluzacek, Jennifer
	Teacher – Lifeskills, LTS
	8
	FR
	2BA
	$11,719.11 
	9/16/2011
	Kellie Frey

	Smith, Dana
	Teacher – Physical Education
	4
	EV
	16MA+15q
	$27,928.00 
	8/29/2011
	Reassignment from Phy Ed @ FR – Dan Wagner

	Streefland, Erin
	Teacher – Grade 3
	8
	FR
	5BA+30q
	$38,566.00 
	8/29/2011
	Reassignment from Media @ FR – Beth Gubrud @ RS/Dawn Coats @ EV

	Sticha, Matt
	Teacher – DAPE .1 fte
	48m
	EV
	5BA+30q
	$3,856.00 
	8/29/2011
	Reassignment – Dan Wagner

	Thoen, Alexandra
	Teacher – 4th Grade
	8
	FR
	1BA+40s
	$32,672.00 
	8/24/2011
	Reassignment from 3rd @ EV – Christine Orth

	Torp, JoAnne
	Teacher – Grade 4
	8
	FR
	13BA+45q
	$49,287.00 
	8/29/2011
	Reassignment from Multi-level @ FR – Deb Lang @ RS/Mary Kay Proshek @ FR

	Torczon, Stepanie
	Teacher – Media
	8
	FR
	15MA+60q
	$61,572.00 
	8/29/2011
	Reassignment from Media @ EV – Streefland

	Wagner, Dan
	Teacher – Physical Education
	8
	FR
	5MA
	$41.675.00
	8/29/2011
	Reassignment from PE @ EV – Dana Smith

	Wilson, Rich
	Teacher – Grade 5
	8
	FR
	23MA+60q
	$67,572.00 
	8/29/2011
	Reassignment from 4th @ FR

	 
	 
	 
	 
	 
	 
	 
	 

	Annual Positions:
	 
	 
	 
	 
	 
	 
	 

	Bell, Rick
	Leadership – Technology Specialist Grade Level
	 
	FR
	Class I
	$650.00 
	10-11 SY
	Annual

	Bronce, Crystal
	Advisor – Visual Arts .5 fte
	 
	HS
	2-Z12
	$726.00 
	10-12 SY
	Annual

	Casey, Elizabeth
	Leadership – Technology Specialist Grade Level
	 
	RS
	Class I
	$262.84 
	2/22/2011
	Rachel Szybnski

	Erickson, Brenden
	Community Services – Summer Volleyball Coach
	 
	CEC
	 
	 Stipend based on enrollment
	Summer 2011
	Annual

	Geer, Shannon
	Volunteer – Archery
	 
	HS
	 
	 
	Spring 2011
	Annual

	Hanson, Christopher
	Community Services – Summer Volleyball Coach
	 
	CEC
	 
	$10.00/hr
	Summer 2011
	Annual

	Jayne, Cassidy
	Community Services – Lifeguard
	 
	Pool
	 
	$8.00/hr
	Summer 2011
	Annual

	Johnson, Tony
	Extended School Year Summer Associate
	 
	HS
	 
	$9.85/hr
	Summer 2011
	Annual

	Lim, David
	Community Services – Lifeguard/Instructor
	 
	Pool
	 
	$9.00/hr
	Summer 2011
	Annual

	Makowski, Jody
	Kids’ Summer Associate
	 
	EV
	 
	$9.85/hr
	Summer 2011
	Annual

	Mensing, Christine
	Americorps Tutor
	 
	EV
	 
	Paid by Americorps
	11-12 SY
	Annual

	Palma, Kristin
	Kids’ Summer Associate
	 
	EV
	 
	$9.85/hr
	Summer 2011
	Annual

	Prchal, Barb
	Advisor – Visual Arts .5 fte
	 
	HS
	2-Z12
	$726.00 
	10-12 SY
	Annual

	Roach, Sean
	Community Services – Summer Ball Assistant
	 
	CEC
	 
	$10.00/hr
	Summer 2011
	Annual

	Rookaird, Taylor
	Temporary – Activities Dept Summer
	 
	HS
	Stipend
	$1,500.00 
	Summer 2011
	Annual

	Schoenecker, Sande
	Leadership – Technology Specialist Grade Level
	 
	RS
	Class I 
	$650.00 
	10-11 SY
	Annual

	Simon, Andrew
	Community Services – Summer Ball Assistant
	 
	CEC
	 
	$10.00/hr
	Summer 2011
	Annual

	Smasal, Justin
	Community Services – Summer Ball Assistant
	 
	CEC
	 
	$10.00/hr
	Summer 2011
	Annual

	Tietz, Luke
	Community Services – Summer Ball Assistant
	 
	CEC
	 
	$10.00/hr
	Summer 2011
	Annual

	Torp, Kalee
	ESY Summer Associate
	 
	FR 
	 
	$9.85/hr
	Summer 2011
	Annual

	VandenBerg, Macy
	Kids’ Summer Associate
	 
	FR/EV
	 
	$9.85/hr
	Summer 2011
	Annual

	Wacek, Jason
	Leadership – Technology Specialist Grade Level
	 
	EV
	Class I
	$650.00 
	10-11 SY
	Annual

	Zweber, Barb
	Leadership – Leadership Team .5 fte
	 
	RS
	Class II
	$650.00 
	10-11 SY
	Annual

	Lane Changes:
	 
	 
	 
	 
	 
	 
	 

	Biermaier, Jeremy
	Teacher – Social
	8
	MS
	6MA+30s
	$46,344.01
	5/20/2011
	 

	Bowe, Nicholas
	Teacher – Social
	3h20m
	HS
	3BA+10s
	$13,851.83
	5/26/2011
	 

	Cuka, Michelle
	Teacher – Resource
	8
	HS
	3BA+45q
	$36,474.29
	5/10/2011
	 

	Garnass, Erik
	Teacher – Math
	8
	HS
	11MA+30q
	$51,700.47
	6/7/2011
	 

	Herrmann, Jessica
	Teacher – Math
	8
	MS
	5MA
	$40,943.34
	6/3/2011
	 

	Hertzfeld, Elizabeth
	Teacher – Band
	8
	MS
	4BA+10s
	$33,815.34
	5/12/2011
	 

	Hull, Julie
	Teacher – Kindergarten
	8
	FR
	5BA+30s
	$38,115.43
	5/11/2011
	 

	McKay, Christopher
	Teacher – German
	8
	MS
	2BA+20s
	$32,880.47
	5/10/2011
	 

	Timm, Jacob
	Teacher – Resource/Special Ed Teacher on Special Assignment
	8
	MS
	8MA+30s
	$50,051.43
	6/7/2011
	 

	Leaves:
	 
	 
	 
	 
	 
	 
	 

	Recommended for Approval:
	 
	 
	 
	 
	 
	 
	 

	Hennen, Rachel
	Teacher – Music .2FTE
	8
	EV
	13MA+15q
	$53,856 
	2011-12 SY
	 Requests a .2 fte LOA

	Retirements:
	 
	 
	 
	 
	 
	 
	 

	Williams, Judy
	Clerical – Office Asst
	8
	CEC
	13
	 $15.51/hr 
	6/30/2011
	31y of service

	Resignations: 
	 
	 
	 
	 
	 
	 
	 

	Brandt, Kara
	Coach – Cross Country
	 
	MS
	3-Z13
	$1,573.00 
	6/9/2011
	2y9m of service

	Cavanaugh, Jim
	Teacher – School Psychologist, LTS
	4
	FR 
	1MA
	$18,985.00 
	NA
	Never began, now took FT position w/NP

	Dyvig, Amy
	Food Service – Scanner
	2h15m
	HS
	4
	$12.26/hr
	6/9/2011
	3y9m of service

	Gores, Laura
	Teacher – School Psychologist
	8
	FR/CEC
	9MA+60q
	$57,153.00 
	6/13/2011
	5y of service

	Wilson, Barbara
	Administration – Elementary Principal
	
	FR
	
	$116,400.00
	8/12/11
	6y of service


· Finance
    CHECK POST       POST                            CHECK                       
   NUMBER MONTH      DATE       VENDOR               DATE                  AMOUNT
   135026 May        05/19/2011 ACE HARDWARE         05/19/2011              0.00

   135027 May        05/19/2011 ACE HARDWARE         05/19/2011              0.00

   135028 May        05/19/2011 ACE HARDWARE         05/19/2011              0.00

   135029 May        05/19/2011 ACE HARDWARE         05/19/2011              0.00

   135030 May        05/19/2011 ACE HARDWARE         05/19/2011              0.00

   135031 May        05/19/2011 ACE HARDWARE         05/19/2011          1,109.12

   135032 May        05/19/2011 ACP DIRECT           05/19/2011            404.00

   135033 May        05/19/2011 ADA TENNIS           05/19/2011            199.80

   135034 May        05/19/2011 ADVANTAGE EDUCATIONA 05/19/2011          4,068.00

   135035 May        05/19/2011 AIRGAS NORTH CENTRAL 05/19/2011             40.79

   135036 May        05/19/2011 ALTHOFF, RANDY       05/19/2011            150.00

   135037 May        05/19/2011 AMAZON CREDIT PLAN   05/19/2011              0.00

   135038 May        05/19/2011 AMAZON CREDIT PLAN   05/19/2011          2,254.94

   135039 May        05/19/2011 ASCD                 05/19/2011            799.24

   135040 May        05/19/2011 BCA-CJIS RECORDS MN  05/19/2011             15.00

   135041 May        05/19/2011 BRAKEFIELD, PAUL     05/19/2011             18.20

   135042 May        05/19/2011 CHAPMAN, CARRIE      05/19/2011            320.00

   135043 May        05/19/2011 CITY OF ELKO NEW MAR 05/19/2011            782.65

   135044 May        05/19/2011 CLASSROOM DIRECT     05/19/2011             44.56

   135045 May        05/19/2011 COMPANION CORPORATIO 05/19/2011            605.00

   135046 May        05/19/2011 DENNIS DAHLMAN CONSU 05/19/2011          3,000.00

   135047 May        05/19/2011 DICK BLICK ART MATER 05/19/2011            131.00

   135048 May        05/19/2011 ECONO FOODS #317     05/19/2011             25.74

   135049 May        05/19/2011 EDUCATIONAL INNOVATI 05/19/2011             78.70

   135050 May        05/19/2011 ERBES, ROBYN         05/19/2011            320.00

   135051 May        05/19/2011 FLINN SCIENTIFIC INC 05/19/2011            303.08

   135052 May        05/19/2011 FOREST SCIENTIFIC    05/19/2011         10,793.00

   135053 May        05/19/2011 FORTE, PAMELA        05/19/2011             13.00

   135054 May        05/19/2011 GEDDES DUOOS, SHANA  05/19/2011            225.26

   135055 May        05/19/2011 GOPHER SPORT         05/19/2011            133.20

   135056 May        05/19/2011 HASTINGS COOP CREAME 05/19/2011              0.00

   135057 May        05/19/2011 HASTINGS COOP CREAME 05/19/2011         10,054.47

   135058 May        05/19/2011 HENSON & EFRON       05/19/2011          7,644.00

   135059 May        05/19/2011 HOCKENBERG FOOD SERV 05/19/2011         13,667.74

   135060 May        05/19/2011 IKON OFFICE SOLUTION 05/19/2011            170.10

   135061 May        05/19/2011 PETTY CASH           05/19/2011            125.44

   135062 May        05/19/2011 ISD 721 COMM ED PROG 05/19/2011            683.99

   135063 May        05/19/2011 LEGO EDUCATION       05/19/2011          3,640.94

   135064 May        05/19/2011 MACKIN EDUCATIONAL R 05/19/2011          1,059.74

   135065 May        05/19/2011 MAD SCIENCE OF MINNE 05/19/2011            432.00

   135066 May        05/19/2011 MASTER VISIONS       05/19/2011          1,374.00

   135067 May        05/19/2011 MUSIC IN MOTION      05/19/2011            299.09

   135068 May        05/19/2011 NASCO                05/19/2011            397.76

   135069 May        05/19/2011 NEW PRAGUE AREA EDUC 05/19/2011          1,000.00

   135070 May        05/19/2011 OFC OF SECRETARY OF  05/19/2011             51.00

   135071 May        05/19/2011 OFFICE ETC           05/19/2011            361.63

   135072 May        05/19/2011 OTIS SPUNKMEYER INC  05/19/2011          2,585.72

   135073 May        05/19/2011 OUTDOOR WRITERS ASSO 05/19/2011            995.00

   135074 May        05/19/2011 PAHL, ANGELA         05/19/2011             64.37

   135075 May        05/19/2011 PEAP                 05/19/2011             37.50

   135076 May        05/19/2011 PIERCE, SCOTT        05/19/2011            320.00

   135077 May        05/19/2011 PIONEER TELEPHONE    05/19/2011            140.43

   135078 May        05/19/2011 PITNEY BOWES         05/19/2011            624.48

   135079 May        05/19/2011 RYDIN DECAL          05/19/2011            435.80

   135080 May        05/19/2011 SELECTACCOUNT        05/19/2011            362.34

   135081 May        05/19/2011 SOUTH CENTRAL SERVIC 05/19/2011          1,294.78 

   135082 May        05/19/2011 SOURCE DISTRIBUTION  05/19/2011            193.40

   135083 May        05/19/2011 ST WENCESLAUS SCHOOL 05/19/2011            381.49

   135084 May        05/19/2011 STAPLES ADVANTAGE    05/19/2011            317.87

   135085 May        05/19/2011 SUBWAY               05/19/2011            192.38

   135086 May        05/19/2011 SUEL PRINTING        05/19/2011          3,869.26

   135087 May        05/19/2011 T-MOBILE             05/19/2011            306.00

   135088 May        05/19/2011 TRIO SUPPLY COMPANY  05/19/2011             78.80

   135089 May        05/19/2011 USI EDUCATION SALES  05/19/2011            217.99

   135090 May        05/26/2011 ALL-DATA LLC         05/26/2011            975.00

   135091 May        05/26/2011 BARNETT, BRIDGET     05/26/2011             44.57

   135092 May        05/26/2011 BERRYBLENDZ-EDEN PRA 05/26/2011              0.00

   135093 May        05/26/2011 BERRYBLENDZ-EDEN PRA 05/26/2011          1,170.00

   135094 May        05/26/2011 BFS-BIGGER FASTER ST 05/26/2011             94.00

   135095 May        05/26/2011 BIX FRUIT COMPANY    05/26/2011              0.00

   135096 May        05/26/2011 BIX FRUIT COMPANY    05/26/2011              0.00

   135097 May        05/26/2011 BIX FRUIT COMPANY    05/26/2011          3,761.09

   135098 May        05/26/2011 BOUNCE LLC           05/26/2011            135.00

   135099 May        05/26/2011 CENTERPOINT ENERGY M 05/26/2011         17,042.89

   135100 May        05/26/2011 CHAMELEON'S INC      05/26/2011            455.00

   135101 May        05/26/2011 CHAPMAN, JEFF        05/26/2011            160.00

   135102 May        05/26/2011 CONTINENTIAL CLAY    05/26/2011             46.53

   135103 May        05/26/2011 CUSTOM REFRIGERATION 05/26/2011            251.23

   135104 May        05/26/2011 DELLY KATHLEEN M     05/26/2011             47.20

   135105 May        05/26/2011 DENEUI, KELLIE       05/26/2011             82.71

   135106 May        05/26/2011 DOIG, THOMAS         05/26/2011            166.40

   135107 May        05/26/2011 EDUCATION NORTHWEST  05/26/2011             34.50

   135108 May        05/26/2011 FERGUSON ENTERPRISES 05/26/2011          2,053.31

   135108 May        05/26/2011 FERGUSON ENTERPRISES 05/26/2011         -2,053.31

   135109 May        05/26/2011 GENERAL PARTS & SUPP 05/26/2011            375.91

   135110 May        05/26/2011 GOODIN CO            05/26/2011            396.88

   135111 May        05/26/2011 GOVCONNECTION        05/26/2011         28,301.34

   135112 May        05/26/2011 GRAINGER WW INC      05/26/2011              0.00

   135113 May        05/26/2011 GRAINGER WW INC      05/26/2011            454.06

   135114 May        05/26/2011 HARMON, RACHEL       05/26/2011            104.71

   135115 May        05/26/2011 HOLY CROSS CATHOLIC  05/26/2011             99.38

   135116 May        05/26/2011 CHRISTA INGEBRAND    05/26/2011             57.12

   135117 May        05/26/2011 INTERSTATE POWER SYS 05/26/2011             50.38

   135118 May        05/26/2011 ISD 194 LAKEVILLE SC 05/26/2011              0.00

   135119 May        05/26/2011 ISD 194 LAKEVILLE SC 05/26/2011            520.00

   135120 May        05/26/2011 PETTY CASH           05/26/2011            451.20

   135121 May        05/26/2011 ISD 993 MRVSEC       05/26/2011         39,845.00

   135122 May        05/26/2011 J.W. PEPPER & SON IN 05/26/2011             86.01

   135123 May        05/26/2011 JOE'S SHOE REPAIR    05/26/2011            216.00

   135124 May        05/26/2011 JOSEPHSON JOHNNY     05/26/2011          1,184.63

   135125 May        05/26/2011 JOSTENS INC          05/26/2011            678.88

   135126 May        05/26/2011 JR SERVICES          05/26/2011             85.00

   135127 May        05/26/2011 KNUTSON,FLYNN & DEAN 05/26/2011         20,642.19

   135128 May        05/26/2011 KOTEK LARRY          05/26/2011            150.00

   135129 May        05/26/2011 LUND, JENNA          05/26/2011            135.08

   135130 May        05/26/2011 WILLIAM V MACGILL &  05/26/2011            128.85

   135131 May        05/26/2011 MACKIN EDUCATIONAL R 05/26/2011            718.40

   135132 May        05/26/2011 MARK'S PLUMBING PART 05/26/2011              0.00

   135133 May        05/26/2011 MARK'S PLUMBING PART 05/26/2011              0.00

   135134 May        05/26/2011 MARK'S PLUMBING PART 05/26/2011              0.00

   135135 May        05/26/2011 MARK'S PLUMBING PART 05/26/2011              0.00

   135136 May        05/26/2011 MARK'S PLUMBING PART 05/26/2011          1,206.43 

   135137 May        05/26/2011 METRO  ECSU          05/26/2011            330.00

   135138 May        05/26/2011 MOUNT DIRECT.COM     05/26/2011             67.78

   135139 May        05/26/2011 MSU CASHIER'S OFFICE 05/26/2011          2,000.00

   135140 May        05/26/2011 MTI DISTRIBUTING COM 05/26/2011            604.74

   135141 May        05/26/2011 NAPA AUTO PARTS      05/26/2011             47.55

   135142 May        05/26/2011 NASCO                05/26/2011            167.00

   135143 May        05/26/2011 NEW PRAGUE MINI STOR 05/26/2011             71.00

   135144 May        05/26/2011 NEXTEL COMMUNICATION 05/26/2011          2,587.12

   135145 May        05/26/2011 NICKLASSON ATHLETIC  05/26/2011            120.40

   135146 May        05/26/2011 NICKLASSON ATHLETIC  05/26/2011             27.90

   135147 May        05/26/2011 OFFICE ETC           05/26/2011            423.32

   135148 May        05/26/2011 OPPORTUNITY SERVICES 05/26/2011            538.20

   135149 May        05/26/2011 ORIGINS              05/26/2011              0.00

   135150 May        05/26/2011 ORIGINS              05/26/2011              0.00

   135151 May        05/26/2011 ORIGINS              05/26/2011          6,255.00

   135152 May        05/26/2011 OTIS SPUNKMEYER INC  05/26/2011          1,624.57

   135153 May        05/26/2011 PAYMENT REMITTANCE C 05/26/2011          2,650.60

   135154 May        05/26/2011 PEICK, TRISHA        05/26/2011            320.00

   135155 May        05/26/2011 PEPSI COLA           05/26/2011          1,179.18

   135156 May        05/26/2011 QUINN PATRICK J.     05/26/2011             48.96

   135157 May        05/26/2011 RYCO SUPPLY CO       05/26/2011            364.04

   135158 May        05/26/2011 SCHOOL SPECIALTY     05/26/2011            173.46

   135159 May        05/26/2011 SCHOOL SPECIALTY     05/26/2011            398.92

   135160 May        05/26/2011 SHRIVER, JONATHAN    05/26/2011            119.65

   135161 May        05/26/2011 SKYWARD INC ATTN: W2 05/26/2011          6,500.00

   135162 May        05/26/2011 SOUTH CENTRAL SERVIC 05/26/2011          1,900.00

   135163 May        05/26/2011 SPORTS AUTHORITY     05/26/2011            549.90

   135164 May        05/26/2011 TEACHER DIRECT       05/26/2011            235.64

   135165 May        05/26/2011 TEACHERS DISCOUNT    05/26/2011            717.04

   135166 May        05/26/2011 TEACHERS DISCOVERY   05/26/2011             84.25

   135167 May        05/26/2011 TOUGH JERSEY         05/26/2011            306.80

   135168 May        05/26/2011 TRANS ALARM          05/26/2011             24.00

   135169 May        05/26/2011 TUPY CONSTANCE L.    05/26/2011            333.38

   135170 May        05/26/2011 UPS                  05/26/2011             14.54

   135171 May        05/26/2011 VOSS LIGHTING        05/26/2011             91.80

   135172 May        05/26/2011 WEICHERT, JENNIFER   05/26/2011            235.62

   135173 May        05/26/2011 WIGEN COMPANIES INC  05/26/2011            149.30

   135174 May        05/26/2011 YOUNGBLOOD LUMBER CO 05/26/2011            586.55

   135175 May        05/31/2011 COMMISSIONER OF REVE 05/31/2011         31,359.92

   135176 May        05/31/2011 FIDELITY MANAGEMENT  05/31/2011          4,660.31

   135177 May        05/31/2011 GREAT WEST LIFE AND  05/31/2011            250.00

   135178 May        05/31/2011 ORCHARD TRUST COMPAN 05/31/2011            460.07

   135179 May        05/31/2011 HEALTH PARTNERS      05/31/2011              0.00

   135180 May        05/31/2011 HEALTH PARTNERS      05/31/2011         20,779.29

   135181 May        05/31/2011 HORACE MANN LIFE INS 05/31/2011          7,874.22

   135182 May        05/31/2011 LAW OFFICE OF JOE PE 05/31/2011            436.87

   135183 May        05/31/2011 MADISON NATIONAL LIF 05/31/2011          8,684.74

   135184 May        05/31/2011 MN CHILD SUPPORT PAY 05/31/2011          1,394.30

   135185 May        05/31/2011 MG TRUST COMPANY     05/31/2011         11,991.71

   135186 May        05/31/2011 MINN TEACHERS RETIRE 05/31/2011         69,271.96

   135187 May        05/31/2011 MN NCPERS GROUP LIFE 05/31/2011             96.00

   135188 May        05/31/2011 NEW PRAGUE ED MN/KAR 05/31/2011         20,637.74

   135189 May        05/31/2011 NEW PRAGUE AREA SCHO 05/31/2011            614.26

   135190 May        05/31/2011 PUBLIC EMPL RETIREME 05/31/2011         29,667.08

   135191 May        05/31/2011 SCHOOL SERVICE EMPLO 05/31/2011          6,274.53

   135192 May        05/31/2011 STATE BANK OF NEW PR 05/31/2011              0.00 

   135193 May        05/31/2011 STATE BANK OF NEW PR 05/31/2011              0.00

   135194 May        05/31/2011 STATE BANK OF NEW PR 05/31/2011        180,185.93

   135195 May        05/31/2011 VALIC                05/31/2011         12,312.36

   135196 June       06/02/2011 ALTHOFF, RANDY       06/02/2011            175.00

   135197 June       06/02/2011 BAER, LAURIE         06/02/2011             15.00

   135198 June       06/02/2011 BARNES & NOBLE INC   06/02/2011            682.92

   135199 June       06/02/2011 BCA-CJIS RECORDS MN  06/02/2011             30.00

   135200 June       06/02/2011 BENJAMIN BUS, INC    06/02/2011          1,024.00

   135201 June       06/02/2011 BERG THERESA         06/02/2011             35.05

   135202 June       06/02/2011 BOHNSACK ALLEN       06/02/2011              8.45

   135203 June       06/02/2011 CAMBIUM LEARNING     06/02/2011            119.90

   135204 June       06/02/2011 CAVANAUGH, JAMES     06/02/2011             80.00

   135205 June       06/02/2011 CEDAR LAKE ELECTRIC  06/02/2011            202.06

   135206 June       06/02/2011 CITY OF ELKO NEW MAR 06/02/2011            162.30

   135207 June       06/02/2011 CONTINENTIAL CLAY    06/02/2011            356.06

   135208 June       06/02/2011 CREEKS BEND GOLF COU 06/02/2011            737.50

   135209 June       06/02/2011 DEVINE, KEVIN        06/02/2011            154.08

   135210 June       06/02/2011 DISTRIBUTED WEBSITE  06/02/2011            698.43

   135211 June       06/02/2011 FERGUSON ENTERPRISES 06/02/2011              0.00

   135212 June       06/02/2011 FERGUSON ENTERPRISES 06/02/2011          1,701.10

   135213 June       06/02/2011 HILLYARD FLOOR CARE  06/02/2011            116.53

   135214 June       06/02/2011 GIBBS, CHRISTINE     06/02/2011             55.00

   135215 June       06/02/2011 GREATER MINNESOTA GA 06/02/2011          2,627.44

   135216 June       06/02/2011 GROTH CHESTER E MUSI 06/02/2011            412.70

   135217 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011          1,665.87

   135218 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135219 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135220 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135221 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135222 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135223 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135224 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135225 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011              0.00

   135226 June       06/02/2011 HAWKEYE FOOD DISTRIB 06/02/2011          9,356.90

   135227 June       06/02/2011 HERMITAGE ART        06/02/2011             54.31

   135228 June       06/02/2011 HRABE, DIANE         06/02/2011             52.00

   135229 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135230 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135231 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135232 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135233 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135234 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135235 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011              0.00

   135236 June       06/02/2011 INDIANHEAD FOODSERVI 06/02/2011         11,074.08

   135237 June       06/02/2011 ISD 194 LAKEVILLE SC 06/02/2011            160.00

   135238 June       06/02/2011 INTERMEDIATE DISTRIC 06/02/2011          1,777.20

   135239 June       06/02/2011 J.W. PEPPER & SON IN 06/02/2011             26.94

   135240 June       06/02/2011 JOSTENS INC          06/02/2011             11.48

   135241 June       06/02/2011 KUBITZ EDUCATIONAL S 06/02/2011            536.26

   135242 June       06/02/2011 LANDSCAPE STRUCTURES 06/02/2011            903.50

   135243 June       06/02/2011 LE SUEUR-HENDERSON C 06/02/2011            143.85

   135244 June       06/02/2011 MACKIN EDUCATIONAL R 06/02/2011             81.24

   135245 June       06/02/2011 MARK'S PLUMBING PART 06/02/2011              0.00

   135246 June       06/02/2011 MARK'S PLUMBING PART 06/02/2011            211.30

   135247 June       06/02/2011 METRO  ECSU          06/02/2011             25.00

   135248 June       06/02/2011 MEYER  MANDY         06/02/2011            819.00 

   135249 June       06/02/2011 MIDWEST SPECIAL INST 06/02/2011            325.00

   135250 June       06/02/2011 MTI DISTRIBUTING COM 06/02/2011            199.18

   135251 June       06/02/2011 MUSIC MART           06/02/2011            247.16

   135252 June       06/02/2011 NAPA AUTO PARTS      06/02/2011             87.97

   135253 June       06/02/2011 NEW PRAGUE FLORAL    06/02/2011             78.00

   135254 June       06/02/2011 OFFICE ETC           06/02/2011             15.79

   135255 June       06/02/2011 PAYMENT REMITTANCE C 06/02/2011            452.20

   135256 June       06/02/2011 PRESIDENT'S CHALLENG 06/02/2011            175.50

   135257 June       06/02/2011 QUEEN OF PEACE HOSPI 06/02/2011          8,150.00

   135258 June       06/02/2011 RIVER COUNTRY COOP   06/02/2011         22,338.23

   135259 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135260 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135261 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135262 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135263 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135264 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011              0.00

   135265 June       06/02/2011 SARA LEE BAKERY GROU 06/02/2011          1,654.13

   135266 June       06/02/2011 SCHOOL COUNSELOR RES 06/02/2011            185.80

   135267 June       06/02/2011 SCHOOL SPECIALTY     06/02/2011            152.39

   135268 June       06/02/2011 SHELL                06/02/2011          8,348.13

   135269 June       06/02/2011 SHIFFLER EQ SALES IN 06/02/2011            301.11

   135270 June       06/02/2011 SMARTERVILLE EDUCATI 06/02/2011            377.58

   135271 June       06/02/2011 SPRINGSTED INCORPORA 06/02/2011          2,665.00

   135272 June       06/02/2011 STATE SUPPLY CO      06/02/2011            246.14

   135273 June       06/02/2011 STAPLES ADVANTAGE    06/02/2011            503.80

   135274 June       06/02/2011 TEXAS MARKERS        06/02/2011            355.60

   135275 June       06/02/2011 TRANS ALARM          06/02/2011            153.00

   135276 June       06/02/2011 TUPY, ANDY           06/02/2011            536.64

   135277 June       06/02/2011 ULINE                06/02/2011             46.05

   135278 June       06/02/2011 WAGNER, COLLEEN      06/02/2011             25.00

   135279 June       06/02/2011 WAGNER, TERRYE       06/02/2011             49.99

   135280 June       06/02/2011 WARDS NATURAL SCIENC 06/02/2011             43.98

   135281 June       06/02/2011 YOUNGBLOOD LUMBER CO 06/02/2011            375.75

   135282 June       06/02/2011 GEIGER, LORI         06/02/2011            750.00

   135283 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135284 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135285 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135286 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135287 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135288 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011              0.00

   135289 May        05/31/2011 BLUE CROSS BLUE SHIE 05/31/2011        384,851.00

   135290 June       06/09/2011 AIRGAS NORTH CENTRAL 06/09/2011            111.79

   135291 June       06/09/2011 AMERICINN HOTEL & SU 06/09/2011            231.42

   135292 June       06/09/2011 APPERT FOODS         06/09/2011              0.00

   135293 June       06/09/2011 APPERT FOODS         06/09/2011              0.00

   135294 June       06/09/2011 APPERT FOODS         06/09/2011              0.00

   135295 June       06/09/2011 APPERT FOODS         06/09/2011              0.00

   135296 June       06/09/2011 APPERT FOODS         06/09/2011          7,714.42

   135297 June       06/09/2011 ASCD                 06/09/2011            202.50

   135298 June       06/09/2011 BCA-CJIS RECORDS MN  06/09/2011            105.00

   135299 June       06/09/2011 BERRYBLENDZ-EDEN PRA 06/09/2011              0.00

   135300 June       06/09/2011 BERRYBLENDZ-EDEN PRA 06/09/2011          1,170.00

   135301 June       06/09/2011 BEVCOMM              06/09/2011          3,733.77

   135302 June       06/09/2011 BISHOP, DARA         06/09/2011            163.00

   135303 June       06/09/2011 BIX FRUIT COMPANY    06/09/2011              0.00

   135304 June       06/09/2011 BIX FRUIT COMPANY    06/09/2011          2,448.70 

   135305 June       06/09/2011 BRANDT, SHAWN        06/09/2011             51.00

   135306 June       06/09/2011 C.A. SHORT           06/09/2011          3,652.11

   135307 June       06/09/2011 CABLES TO GO         06/09/2011            936.97

   135308 June       06/09/2011 CARLSON TRACTOR & EQ 06/09/2011          6,073.00

   135309 June       06/09/2011 DELEGARD TOOL CO     06/09/2011            159.61

   135310 June       06/09/2011 DEPOT INTERNATIONAL  06/09/2011            103.00

   135311 June       06/09/2011 DOIG, THOMAS         06/09/2011            284.62

   135312 June       06/09/2011 EDUCATORS BENEFIT CO 06/09/2011            200.00

   135313 June       06/09/2011 EICH, AMY            06/09/2011             25.00

   135314 June       06/09/2011 EXECUTIVE OCEAN      06/09/2011            664.50

   135315 June       06/09/2011 FLEX PROOF INCORPORA 06/09/2011             77.60

   135316 June       06/09/2011 FLINN SCIENTIFIC INC 06/09/2011            212.18

   135317 June       06/09/2011 FREE SPIRIT PUB CO   06/09/2011             15.97

   135318 June       06/09/2011 GARNASS, ERIK        06/09/2011             12.00

   135319 June       06/09/2011 GENERAL PARTS & SUPP 06/09/2011            156.41

   135320 June       06/09/2011 GILES, MELISSA       06/09/2011             77.52

   135321 June       06/09/2011 GROTH CHESTER E MUSI 06/09/2011            158.55

   135322 June       06/09/2011 HAWKEYE FOOD DISTRIB 06/09/2011              0.00

   135323 June       06/09/2011 HAWKEYE FOOD DISTRIB 06/09/2011              0.00

   135324 June       06/09/2011 HAWKEYE FOOD DISTRIB 06/09/2011              0.00

   135325 June       06/09/2011 HAWKEYE FOOD DISTRIB 06/09/2011              0.00

   135326 June       06/09/2011 HAWKEYE FOOD DISTRIB 06/09/2011          4,148.46

   135327 June       06/09/2011 HOUGHTON MIFFLIN     06/09/2011          6,791.04

   135328 June       06/09/2011 IASCO                06/09/2011            355.37

   135329 June       06/09/2011 IKON OFFICE SOLUTION 06/09/2011          4,364.00

   135330 June       06/09/2011 IKON OFFICE SOLUTION 06/09/2011          1,776.62

   135331 June       06/09/2011 INDIANHEAD FOODSERVI 06/09/2011              0.00

   135332 June       06/09/2011 INDIANHEAD FOODSERVI 06/09/2011              0.00

   135333 June       06/09/2011 INDIANHEAD FOODSERVI 06/09/2011              0.00

   135334 June       06/09/2011 INDIANHEAD FOODSERVI 06/09/2011          5,864.01

   135335 June       06/09/2011 ISD 194 LAKEVILLE SC 06/09/2011            120.00

   135336 June       06/09/2011 ISLEY, KIMBERLY      06/09/2011            177.99

   135337 June       06/09/2011 JENSEN, KYLE         06/09/2011            119.34

   135338 June       06/09/2011 JIT                  06/09/2011            104.88

   135339 June       06/09/2011 JOSTENS INC          06/09/2011            253.68

   135340 June       06/09/2011 JUFFER, PAULA        06/09/2011            132.09

   135341 June       06/09/2011 KUBITZ EDUCATIONAL S 06/09/2011            328.86

   135342 June       06/09/2011 LAKERS NP SANITARY S 06/09/2011          4,329.33

   135343 June       06/09/2011 MARQUARDT JEWELERS   06/09/2011            523.25

   135344 June       06/09/2011 MESSNER, AMBER       06/09/2011            122.07

   135345 June       06/09/2011 MINNESOTA DEPT OF HE 06/09/2011             45.00

   135346 June       06/09/2011 MINNESOTA OCCUPATION 06/09/2011            500.00

   135347 June       06/09/2011 MINNESOTA DEPT OF LA 06/09/2011              0.00

   135348 June       06/09/2011 MINNESOTA DEPT OF LA 06/09/2011              0.00

   135349 June       06/09/2011 MINNESOTA DEPT OF LA 06/09/2011          1,100.00

   135350 June       06/09/2011 MOLLARD CONDUCTING B 06/09/2011            124.35

   135351 June       06/09/2011 MOUNT DIRECT.COM     06/09/2011            392.93

   135352 June       06/09/2011 MVEC                 06/09/2011          5,405.68

   135353 June       06/09/2011 NEW PRAGUE UTILITIES 06/09/2011         36,528.21

   135354 June       06/09/2011 ODENTHAL MEATS       06/09/2011            121.50

   135355 June       06/09/2011 OFFICE ETC           06/09/2011            612.37

   135356 June       06/09/2011 OTIS SPUNKMEYER INC  06/09/2011          2,123.51

   135357 June       06/09/2011 PEPSI COLA           06/09/2011          1,418.85

   135358 June       06/09/2011 PIECES OF LEARNING   06/09/2011             69.80

   135359 June       06/09/2011 PRCHAL JODI          06/09/2011             25.00

   135360 June       06/09/2011 PREMIER AGENDA       06/09/2011          1,390.00 

   135361 June       06/09/2011 PRIBYL, PATRICK      06/09/2011            374.85

   135362 June       06/09/2011 PROSHEK MARY KAY     06/09/2011            286.51

   135363 June       06/09/2011 RIBBONS GALORE       06/09/2011            133.86

   135364 June       06/09/2011 ROCHESTER MIDLAND    06/09/2011          2,074.01

   135365 June       06/09/2011 RUEHLING MUSIC CO    06/09/2011             90.00

   135366 June       06/09/2011 RURAL CELLULAR CORP  06/09/2011            281.38

   135367 June       06/09/2011 SAM'S CLUB DISCOVER  06/09/2011          3,614.90

   135368 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135369 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135370 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135371 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135372 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135373 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135374 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011              0.00

   135375 June       06/09/2011 SARA LEE BAKERY GROU 06/09/2011          1,479.81

   135376 June       06/09/2011 SEIFERT, LONNIE      06/09/2011            284.62

   135377 June       06/09/2011 SHIFFLER EQ SALES IN 06/09/2011          5,225.92

   135378 June       06/09/2011 SHORT, MELISSA       06/09/2011             89.90

   135379 June       06/09/2011 STATE SUPPLY CO      06/09/2011             64.18

   135380 June       06/09/2011 STAPLES ADVANTAGE    06/09/2011              0.00

   135381 June       06/09/2011 STAPLES ADVANTAGE    06/09/2011          1,381.90

   135382 June       06/09/2011 DOUGLAS STEWART CO   06/09/2011          3,013.00

   135383 June       06/09/2011 SUEL PRINTING        06/09/2011            767.30

   135384 June       06/09/2011 TEFFT, LINDA         06/09/2011             48.54

   135385 June       06/09/2011 THINKFUN INC         06/09/2011            176.27

   135386 June       06/09/2011 TRANS ALARM          06/09/2011            345.45

   135387 June       06/09/2011 TRIO SUPPLY COMPANY  06/09/2011            326.92

   135388 June       06/09/2011 WOODWORKERS HARDWARE 06/09/2011            116.70

   135389 June       06/09/2011 XCEL ENERGY/NORTHERN 06/09/2011          8,165.48

   135390 June       06/15/2011 COMMISSIONER OF REVE 06/15/2011              0.00

   135391 June       06/15/2011 COMMISSIONER OF REVE 06/15/2011         43,004.74

   135392 June       06/15/2011 FIDELITY MANAGEMENT  06/15/2011          2,402.79

   135393 June       06/15/2011 GREAT WEST LIFE AND  06/15/2011            250.00

   135394 June       06/15/2011 ORCHARD TRUST COMPAN 06/15/2011            635.07

   135395 June       06/15/2011 LAW OFFICE OF JOE PE 06/15/2011            436.87

   135396 June       06/15/2011 MN CHILD SUPPORT PAY 06/15/2011          1,115.80

   135397 June       06/15/2011 MG TRUST COMPANY     06/15/2011         12,173.03

   135398 June       06/15/2011 MINN TEACHERS RETIRE 06/15/2011         93,196.40

   135399 June       06/15/2011 PUBLIC EMPL RETIREME 06/15/2011              0.00

   135400 June       06/15/2011 PUBLIC EMPL RETIREME 06/15/2011         30,016.28

   135401 June       06/15/2011 STATE BANK OF NEW PR 06/15/2011              0.00

   135402 June       06/15/2011 STATE BANK OF NEW PR 06/15/2011              0.00

   135403 June       06/15/2011 STATE BANK OF NEW PR 06/15/2011              0.00

   135404 June       06/15/2011 STATE BANK OF NEW PR 06/15/2011              0.00

   135405 June       06/15/2011 STATE BANK OF NEW PR 06/15/2011        245,590.34

   135406 June       06/15/2011 VALIC                06/15/2011         14,106.91

   135407 June       06/15/2011 ACE HARDWARE         06/15/2011              0.00

   135408 June       06/15/2011 ACE HARDWARE         06/15/2011              0.00

   135409 June       06/15/2011 ACE HARDWARE         06/15/2011              0.00

   135410 June       06/15/2011 ACE HARDWARE         06/15/2011              0.00

   135411 June       06/15/2011 ACE HARDWARE         06/15/2011              0.00

   135412 June       06/15/2011 ACE HARDWARE         06/15/2011            961.03

   135413 June       06/15/2011 AIRGAS NORTH CENTRAL 06/15/2011            129.99

   135414 June       06/15/2011 ALEXANDER HAMILTON I 06/15/2011             26.50

   135415 June       06/15/2011 ASTLEFORD EQUIPMENT  06/15/2011            272.71

   135416 June       06/15/2011 B & T AUTOMOTIVE INC 06/15/2011          1,412.33 

   135417 June       06/15/2011 BAUER BUILT INCORPOR 06/15/2011          3,213.27

   135418 June       06/15/2011 BCA-CJIS RECORDS MN  06/15/2011            225.00

   135419 June       06/15/2011 BIFFS INC            06/15/2011            565.00

   135420 June       06/15/2011 BIX FRUIT COMPANY    06/15/2011            287.50

   135421 June       06/15/2011 BOYER TRUCKS         06/15/2011            488.40

   135422 June       06/15/2011 CEDAR LAKE ELECTRIC  06/15/2011            656.74

   135423 June       06/15/2011 CHANNING L. BETE CO. 06/15/2011            893.80

   135424 June       06/15/2011 CITY OF ELKO NEW MAR 06/15/2011            825.65

   135425 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135426 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135427 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135428 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135429 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135430 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135431 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135432 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135433 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011              0.00

   135434 June       06/15/2011 COBORNS'S CARD SERVI 06/15/2011          2,904.46

   135435 June       06/15/2011 COLE'S FLOWERS       06/15/2011            904.00

   135436 June       06/15/2011 COOAN LOCKSMITH SERV 06/15/2011            166.00

   135437 June       06/15/2011 CREEKS BEND GOLF COU 06/15/2011          1,000.00

   135438 June       06/15/2011 DITTBERNER, TIM      06/15/2011            225.00

   135439 June       06/15/2011 ECFE PETTY CASH      06/15/2011             99.64

   135440 June       06/15/2011 FERGUSON ENTERPRISES 06/15/2011            932.11

   135441 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135442 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135443 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135444 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135445 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135446 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135447 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011              0.00

   135448 June       06/15/2011 HILLYARD FLOOR CARE  06/15/2011            591.07

   135449 June       06/15/2011 GENESIS              06/15/2011            999.32

   135450 June       06/15/2011 GENERAL PARTS & SUPP 06/15/2011            982.06

   135451 June       06/15/2011 GOODIN CO            06/15/2011             18.60

   135452 June       06/15/2011 GOVCONNECTION        06/15/2011            281.60

   135453 June       06/15/2011 GROTH CHESTER E MUSI 06/15/2011            766.05

   135454 June       06/15/2011 HASTINGS COOP CREAME 06/15/2011              0.00

   135455 June       06/15/2011 HASTINGS COOP CREAME 06/15/2011         12,237.40

   135456 June       06/15/2011 HAWK LABELING SYSTEM 06/15/2011             63.50

   135457 June       06/15/2011 HOLY CROSS CATHOLIC  06/15/2011            563.13

   135458 June       06/15/2011 INTEGRA TELECOM      06/15/2011          2,144.41

   135459 June       06/15/2011 PETTY CASH           06/15/2011            311.00

   135460 June       06/15/2011 ISD 721 COMM ED PROG 06/15/2011            930.70

   135461 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135462 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135463 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135464 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135465 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135466 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011              0.00

   135467 June       06/15/2011 JOHNSTONE SUPPLY     06/15/2011            638.65

   135468 June       06/15/2011 KCHK RADIO/INGSTAD B 06/15/2011             40.42

   135469 June       06/15/2011 LEDERLE, JEREME      06/15/2011          1,045.00

   135470 June       06/15/2011 LEE'S PRO SHOP       06/15/2011            700.00

   135471 June       06/15/2011 LYONS MUSIC          06/15/2011             27.95

   135472 June       06/15/2011 MACKIN EDUCATIONAL R 06/15/2011            194.10 

   135473 June       06/15/2011 MALECHA CHERYL M     06/15/2011            110.67

   135474 June       06/15/2011 MAPT                 06/15/2011            190.00

   135475 June       06/15/2011 MIDWEST BUS PARTS, I 06/15/2011            452.77

   135476 June       06/15/2011 NEW PRAGUE AUTO GROU 06/15/2011            115.45

   135477 June       06/15/2011 NEW PRAGUE GOLF CLUB 06/15/2011          2,000.00

   135478 June       06/15/2011 NEW PRAGUE GYMNASTIC 06/15/2011         11,812.50

   135479 June       06/15/2011 OFFICE ETC           06/15/2011            184.33

   135480 June       06/15/2011 PAAPE DISTRIBUTING C 06/15/2011            959.55

   135481 June       06/15/2011 POLZIN GLASS         06/15/2011            760.48

   135482 June       06/15/2011 RADIO SHACK          06/15/2011            102.48

   135483 June       06/15/2011 RIVER VALLEY TRUCK/W 06/15/2011            653.58

   135484 June       06/15/2011 SAN ANTONIO MARRIOTT 06/15/2011            644.46

   135485 June       06/15/2011 SAPP RITA K          06/15/2011            283.74

   135486 June       06/15/2011 SARA LEE BAKERY GROU 06/15/2011            174.11

   135487 June       06/15/2011 SCANTRON CORPORATION 06/15/2011            240.37

   135488 June       06/15/2011 SELECTACCOUNT        06/15/2011            362.34

   135489 June       06/15/2011 SMITH, DANELLE       06/15/2011             12.00

   135490 June       06/15/2011 SPINDLER, JULIE      06/15/2011            182.33

   135491 June       06/15/2011 STATE SUPPLY CO      06/15/2011              0.00

   135492 June       06/15/2011 STATE SUPPLY CO      06/15/2011            685.14

   135493 June       06/15/2011 SUEL PRINTING        06/15/2011            353.70

   135494 June       06/15/2011 THIETJE, NICOLE      06/15/2011             68.40

   135495 June       06/15/2011 TRI-COUNTY BEVERAGE  06/15/2011             42.00

   135496 June       06/15/2011 UNIVERSITY OF OREGON 06/15/2011             32.00

   135497 June       06/15/2011 WARDS NATURAL SCIENC 06/15/2011            198.99

   135498 June       06/15/2011 YACKLY, ANGELA       06/15/2011             65.80

   135499 June       06/15/2011 MN CHILD SUPPORT PAY 06/15/2011           -378.50

   135499 June       06/15/2011 MN CHILD SUPPORT PAY 06/15/2011            378.50

   135500 June       06/15/2011 MN CHILD SUPPORT PAY 06/15/2011            278.50

                                              Totals for checks      1,747,417.77 


































$15 check to BCA


Sent:  









