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  Policy 907 
REWARDS
[Note:  A school board must formally adopt a policy authorizing rewards for information leading to the conviction of the person committing or conspiring to commit the specified crimes before a reward may be offered.]

I.
PURPOSE
The purpose of this policy is to authorize the administration to offer rewards to persons who provide accurate and reliable information leading to the conviction of a person who has committed or conspired to commit a crime against students or school employees, volunteers, or school board members as a result of their affiliation with the school district, or against school district property.

II.
GENERAL STATEMENT OF POLICY
The school board believes that, in certain circumstances, the offering of a reward may lead to the receipt of information that would solve or prevent a crime against students, school employees, volunteers, school board members, or school district property.  The administration also believes that the fact that the school board may offer a reward may have a deterrent effect on the commission of such crimes.

III.
APPROVAL OF OFFERING OF REWARDS
The administration shall approve the offering of any rewards by the school district.  The approval shall specify the amount of the reward and the crime to which it is applicable.  The approval may relate to a specific incident or to a continuing category of crime, i.e., assault of a teacher, damage to school property, etc.

IV.
ESTABLISHMENT OF PROCEDURES
The superintendent shall develop directives and procedures to address the timing and method of payment of any reward earned by an information provider. The information provided must have led to the internal disciplinary action or conviction of the person who committed or conspired to commit the crime for which the reward was offered.

Legal References:
Minn. Stat. § 123B.02, Subd. 22 (Reward)

Cross References:


Adopted: 12/9/08
Reviewed:  10/28/13
· 532  Use of Peace Officers & Crisis Team to Remove Students including those with IEPs from School Grounds
Policy 532

USE OF PEACE OFFICERS AND CRISIS TEAMS TO REMOVE 
STUDENTS INCLUDING THOSE WITH IEP FROM SCHOOL GROUNDS

I. PURPOSE

The purpose of this policy is to describe the appropriate use of peace officers and Crisis teams to remove, if necessary, a student including those with an individualized education program (IEP), from school grounds.

II. GENERAL STATEMENT OF POLICY

The School District is committed to promoting learning environments that are safe for all members of the school community.  It further believes that students are the first priority and that they should be reasonably protected from physical or emotional harm at all school locations and during all school activities.

All students, including those with IEP’s, are subject to the terms of the school district’s discipline policy.  Building   level administrators have the leadership responsibility to maintain a safe, secure, and orderly educational environment within which learning can occur.  Corrective action to discipline a student and/or modify a student’s behavior will be taken by staff when a student’s behavior violates the school district’s discipline policy.

If a student, including those with an IEP, engages in conduct which, in the judgment of school personnel, endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, that student may be removed from school grounds in accordance with this policy.
III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them in this section:

A. Student refers to all students in a building including a student who is eligible to receive special education and related services pursuant to the terms of an IEP or an individual interagency intervention plan (IIIP)

B. “Peace Officer” means an employee or an elected or appointed official of a political subdivision or law enforcement agency who is licensed by the Board of Peace Officer Standards and Training, charged with the prevention and detection of crime and the enforcement of general criminal laws of the state and who has the full power of arrest.  The term “peace officer” includes a person who serves as a sheriff, a deputy sheriff, a police officer, or a state patrol trooper.

C. “Police Resource Officer” is a peace officer who, pursuant to an agreement between the school district and a political subdivision or law enforcement agency, is assigned to a school building for all or a portion of the school day to provide law enforcement assistance and support to the building   administration and to promote school safety, security, and positive relationships with students.

D. “Crisis Team” means a group of persons, which may include teachers and non-teaching school personnel, selected by the building administrator in each school building who have received crisis intervention training and are responsible for becoming actively involved with resolving crises.  The building administrator or designee shall serve as the leader of the crisis team.

E. The phrase “remove the student from school grounds” is the act of securing the person of a student, including those with an IEP and escorting that student from the school building or school activity at which the student is located.

F. “Emergency” means a situation in which immediate intervention is necessary to protect a student or other individual from physical injury, emotional abuse due to verbal and nonverbal gestures, or to prevent severe property damage.

G. All other terms and phrases used in this policy shall be defined in accordance with applicable state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEP’s FROM SCHOOL GROUNDS

A. Removal by Crisis Team:    If a staff member is unable to control a student who is endangering him/herself  or others, they will call for assistance.  If the behavior of a student, including those with an IEP, escalates to the point where the student’s behavior endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, the school building’s Crisis team may be summoned.  The Crisis team may attempt to de-escalate the student’s behavior, including those students with IEP, using actions described in the student’s IEP and/or behavior intervention plan.  When such measures fail, or when the Crisis team determines that the student’s behavior continues to endanger or may endanger the health, safety, or property of the student, or other students, staff members, or school property, the Crisis team may remove the student from school grounds. 

   If the student’s behavior cannot be safely managed, school personnel may immediately request assistance from the police liaison resource officer or peace officer.
B. Removal By Police Liaison Resource Officer or Peace Officer:  If a student engages in conduct which endangers or may endanger the health, safety or property of the student, other students, staff members, or school property, the school building’s Crisis team, building administrator, or the building administrator’s designee, may request that the police liaison resource officer or a peace officer remove the student from school grounds.

If a student with an IEP is restrained or removed from a classroom, school building, or school grounds by a peace officer at the request of a school administrator or school staff person during the school day twice in a 30-day period, the student’s IEP team must meet to determine if the student’s IEP is adequate or if additional evaluation is needed.

Whether or not a student with an IEP engages in conduct which endangers or may endanger the health, safety, or property of the student, other students, staff members, or school property, school district personnel may report a crime committed by a student with an IEP to appropriate authorities.  If the school district reports a crime committed by a student with an IEP, school personnel shall transmit copies of the special education and disciplinary records of the student for consideration by appropriate authorities to who it reports the crime, to the extent that the transmission is permitted by the Family Education Rights and Privacy Act (FERPA), the Minnesota Government Data Practices Act, and school district’s policy, Protection and Privacy of Pupil Records.

The fact that a student with an IEP is covered by special education law does not prevent state law enforcement and judicial authorities from exercising their responsibilities with regard to the application of federal and state law to crimes committed by a student with an IEP.

C. Reasonable Force Permitted:  In removing a student, including those with an IEP, from school grounds, a school principal, other Crisis team members, or the police liaison resource officer or other agents of the school district, whether or not members of a Crisis team, may use reasonable force when it is necessary under the circumstances to correct or restrain a student or prevent bodily harm or death to another.

     In removing a student with an IEP from school grounds, police liaison resource officers and school district personnel are further prohibited from engaging in the following conduct:


  1.
Corporal Punishment prohibited by Minn. Stat§ 121A.58;



 2.
Requiring the student to assume and maintain a specified physical position, activity, or posture that induces physical pain as an aversive procedure;

3.
Totally or  partially restricting a child’s senses as punishment

4.      Presenting intense sounds, lights, or other sensory stimuli as an aversive stimulus;

5.
Using noxious smell, taste, substance, or spray as an aversive stimulus;

6.
Denying or restricting the student’s access to equipment and devices such as walkers, wheel chairs, hearing aids and communication boards that facilitate the student’s functioning except when temporarily removing equipment or device is needed to prevent injury to the child or others or serious damage to the equipment or device, in which case the equipment or devise shall be returned to the child as soon as possible.

7.
Using faradic skin shock;

8.
Restricting, totally or partially, the student’s auditory or visual sense, except that study carrels may be used as an academic intervention;

9.
Interacting with a child in a manner that constitutes sexual abuse, neglect, or physical abuse under Minn. Stat § 625.556; 

10.   Physical holding (As defined in Minn. Stat. § 125A.0941) that restricts or impairs a child’s ability to breathe; 

11.     Withholding regularly scheduled meals or water; and/or

12.
Denying the student access to toilet facilities.

D. Parental Notification:  The building administrator or designee shall make reasonable efforts to notify the student’s parent or guardian of the student’s removal from school grounds as soon as possible following the removal.

E. Continued Removals; Review of IEP:  Continued and repeated use of the removal process described herein must be reviewed in the development of the individual student’s with an IEP or IIIP.
F. Effect of Policy in an Emergency; Use of Conditional Procedures:  A student, including those with an IEP, may be removed in accordance with this policy regardless of whether the student’s conduct would create an emergency.


If the school district seeks to remove a student with an IEP from school grounds under this policy due to behaviors that constitute an emergency and the student’s IEP, IIIP, or behavior intervention plan authorizes the use of one or more conditional procedures, the Crisis team may employ those conditional procedures, in addition to an reasonable force that may be necessary, to facilitate the student’s removal from school grounds.  If the Crisis team initiates use of conditional procedures in an emergency, the student’s IEP team shall meet as soon as possible, but no later that five (5) school days after emergency procedures have commenced.  If the crisis team initiates use of conditional procedures in an emergency, the student’s IEP team shall meet as soon as possible but no later than five (5) school days after emergency procedures have commenced.
Legal References:



20 U.S.C.§ 1415(K)(9) (Individuals with Disabilities Education Act (IDEA)


34 C.F.R. §300.259 (IDEA Regulation Regarding Involvement of Law Enforcement)


20 U.S.C. 1232g  et  seq.  (Family Educational Rights and Privacy (FERPA)


Minn. Stat.§ 13.01 et seq. (Minnesota Government Data Practices Act)


Minn. Stat. §§ 121A.40-121A.56 (Minnesota Pupil Fair Dismissal Act)


Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)


Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)


Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)


Minn. Stat. § 609.06 (Authorized Use of Force)


Minn. Stat. § 609.379 (Permitted Actions)


Minn. Rule 3525.0200, Subp. 2c (Definition of “Emergency”)


Minn. Rule 3525.2900, Subp. 5 (The IEP and Regulated Intervention)

Cross References:


MSBA/MASA Model Policy 506 (Student Discipline)


MSBA/MASA Model Policy 507 (Corporal Punishment)


MSBA/MASA Model Policy 525 Violence Prevention)


MSBA/MASA Model Policy 806 Crisis Management Policy)


MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
Approved:  06/21/04

Revised:      04/27/09
Revised:      01/10/11

Revised:      11/28/11

Revised:      10/28/13
· 630 Kindergarten Early Admission Policy and Procedure
Policy 630

Kindergarten Early Admission Policies and Procedures

The following policies and procedures shall govern early admission to the kindergarten program at The New Prague Area Elementary Schools.

1. Only children who reach the age of five between September 1 and October 1 of the subsequent school year will be considered for enrollment.

2. Parents residing in School District 721 who feel their child should enter kindergarten before age five must notify the school in writing by May 1 of the previous school year. This notification should state in detail why they feel their child should be considered for early admission.

3. A $250.00 non-refundable fee PAYABLE IN ADVANCE is required to cover expenses of the testing procedure.

4. After the letter has been received and the parents have given the school permission for testing, the child will be evaluated by one of the school district’s psychologists. The assessment will consist of the appropriate instruments for measuring individual ability and achievement level and observation of child’s behavior while being assessed (typical for age and maturity). Additional data may be collected through parent interview or interview with child’s pre-school teacher or daycare provider. The test will be administered at the child’s school of residency. Retesting will not take place, no matter what the results may be.

5. When testing is completed, a team conference will be scheduled. The team will consist of the building principal, school psychologist, parents, and any other representative or professional the school deems necessary.

6. On the basis of the assessment data and other pertinent information, a decision will be made for or against early admission.

The assessment criteria would be:

Social skills and maturity.

Ability to problem solve and process new information.

Determination of valid motivation of parent request.

Individually administered, standardized intelligence test score of 125 or higher, with strong emphasis on verbal skills as the Verbal IQ is considered a predictor of success in school.

Informal test on school readiness.

7. If a child is accepted for early admission, and after a certain amount of teacher-pupil contact, the kindergarten teacher determines that the child is not yet ready, the principal will notify the parents and the child will be dropped from the roll.

8. Parents must realize that the assessments are used only as a guide and do not necessarily give a true indication of readiness. Readiness can only be determined by the kindergarten teacher after there has been a certain amount of teacher-pupil contact.

Adopted: March 5, 2007

Reviewed:  January 11, 2010

Reviewed:  October 28, 2013
· 403  Discipline, Suspensions and Dismissal of School District Employees
Policy 403
DISCIPLINE, SUSPENSION AND DISMISSAL 

OF SCHOOL DISTRICT EMPLOYEES
I.
PURPOSE
The purpose of this policy is to achieve the effective operation of the school district's programs through the cooperation of all employees under a system of policies and rules applied fairly and uniformly.

II.
GENERAL STATEMENT OF POLICY
The disciplinary process described herein is designed to utilize progressive steps, where appropriate, to produce positive corrective action.  While the school district intends, that in most cases, progressive discipline will be administered. The specific form of discipline chosen, in a particular case, and/or the decision to impose discipline in another manner, is solely within the discretion of the school district.

III.
DISCIPLINE
A.
Violation of School Laws and Rules.

The form of discipline imposed for violations of school laws and rules may vary from a verbal reprimand to termination of employment or discharge depending upon factors such as the nature of the violation, whether the violation was intentional, knowing and/or willful and whether the employee has been the subject of prior disciplinary action of the same or a different nature.  School laws and rules to which this provision applies include:

1.  policies of the school district;

2. directives and/or job requirements imposed by administration and/or the employee's supervisor; and

3.  federal, state and local laws, rules and regulations, including, but not limited to, the rules and regulations adopted by federal and state agencies.

B.
Substandard Performance.



An employee's substandard performance may result in the imposition of discipline ranging from a verbal reprimand to termination of employment or discharge.  In most instances, discipline imposed for the reason of substandard performance will follow a progressive format and will be accompanied by guidance, help and encouragement to improve from the employee's supervisor and reasonable time for correction of the employee's deficiency.


C.
Misconduct

Misconduct of an employee will result in the imposition of discipline consistent with the seriousness of the misconduct.  Conduct which falls into this category includes, but is not limited to:

1.
unprofessional conduct;

2.
failure to observe rules, regulations, policies and standards of the school district and/or directives and orders of supervisors and any other act of an insubordinate nature;

3.
continuing neglect of duties in spite of verbal warnings, written warnings and/or other forms of discipline;

4.
personal and/or immoral misconduct;

5.
use of illegal drugs, alcohol or any other chemical substance on the job or any use off the job which impacts on the employee's performance;

6.
deliberate and serious violation of the rights and freedoms of other employees, students, parents or other persons in the school community;

7.
activities of a criminal nature relating to the fitness or effectiveness of the employee to perform the duties of the position;

8.
failure to follow the canons of professional and personal ethics;

9.
falsification of credentials and experience;

10.
unauthorized destruction of school district property;

11.
neglect of duty;

12. violation of the rights of others as provided by federal and state laws related to human rights.

13. other good and sufficient grounds relating to any other act constituting inappropriate conduct;

IV.
FORMS OF DISCIPLINE 

A.
The forms of discipline that may be imposed by the school district include, but are not limited to:


1. verbal warning;


2. written warning or reprimand;


3. probation;


4. disciplinary suspension, demotion or leave of absence with pay;


5. disciplinary suspension, demotion or leave of absence without pay; and


6. dismissal/termination or discharge from employment.


B.
Other forms of discipline, including any combination of the forms described in paragraph A above, may be imposed if, in the judgment of the administration, another form of discipline will better accomplish the school district's objective of stopping or correcting the offending conduct and improving the employee's performance.

V.
PROCEDURES FOR ADMINISTERING POLICY

A.
In an instance where any form of discipline is imposed, the employee's supervisor will:



1.
Advise the employee of any inadequacy, deficiency or conduct, which is the cause of the discipline, either  verbally or in writing.  If given verbally, the supervisor will document the fact that an verbal warning was given to the employee specifying the date, time and nature of the verbal warning.



2.
Provide directives to the employee to correct the conduct or performance.



3.
Forward copies of all writings to the administrator in charge of personnel for filing in the employee's personnel file.



4.
Allow a reasonable period of time, when appropriate, for the employee to correct or re-mediate the performance or conduct.



5.
Specify the expected level of performance, or modification of conduct, to be required from the employee.


B.
The school district retains the right to immediately discipline, terminate or discharge an employee as appropriate, subject to relevant governing law and collective bargaining agreements where applicable.

Legal References:
Minn. Stat. § 123.34, Subd. 9 (Superintendent)




Minn. Stat. § 123.35, Subds. 5 and 6 (Employment and Discharge of Teachers and Employees)




Minn. Stat. § 125.12 (Teachers)




Minn. Stat. § 125.17 (Teacher Tenure)




Minn. Stat. § 125.121 (Coaches)




Minn. Stat. § 122A.40 (Teachers – Employment; Contracts; Termination)

Minn. Stat. § 122A.41 (Teacher Tenure)

Minn. Stat. § 122A.44 (Contracting with Teachers)

Minn. Stat. § 122A.58 (Coaches)

Minn. Stat. § 123B.02, Subd. 14 (Employees; Contracts for Services)

Minn. Stat. § 123B.143 (Superintendent)

Minn. Stat. § 123B.147 (Principals)




Minn. Stat. § 197.46 et. seq. (Veterans Preference Act)

Cross References:
MSBA Service Manual, Chapter 3, Employees

Reviewed:
02/12/01

Revised:
04/23/01

Revised:
08/09/04

Revised:  
9/8/08

Revised:
10/28/13

· 306  Administrator Code of Ethics
Policy 306

ADMINISTRATOR CODE OF ETHICS
I.
PURPOSE
The purpose of this policy is to establish the expectation of the school board that school administrators subscribe to the statement of standards set forth in the Code of Ethics approved by the Minnesota Association of School Administrators.

II.
GENERAL STATEMENT OF POLICY
A.
An educational administrator’s professional behavior must conform to an ethical code.  The code must be idealistic and at the same time practical, so that it can apply reasonably to all educational administrators.  The administrator acknowledges that the schools belong to the public they serve for the purpose of providing educational opportunities to all.  However, the administrator assumes responsibility for providing professional leadership in the school and community.  This responsibility requires the administrator to maintain standards of exemplary professional conduct.  It must be recognized that the administrator’s actions will be viewed and appraised by the community, professional associates, and students.  To these ends, the administrator subscribes to the following statements of standards.

B.
The educational administrator:


1.
Makes the well being of students the fundamental value of all decision-making and actions.


2.
Fulfills professional responsibilities with honesty and integrity.


3.
Supports the principle of due process and protects the civil and human rights of all individuals.


4.
Obeys local, state, and national laws and does not knowingly join or support organizations that advocate, directly or indirectly, the overthrow of the government.


5.
Implements the school board's policies.


6.
Pursues appropriate measures to correct those laws, policies, and regulations that are not consistent with sound educational goals.


7.
Avoids using positions for personal gain through political, social, religious, economic, or other influence.


8.
Accepts academic degrees or professional certification only from duly accredited institutions.


9.
Maintains the standards and seeks to improve the effectiveness of the profession through research and continuing professional development.

10. Honors all contracts until fulfillment, release, or dissolution is mutually agreed upon by all parties to the contract.

11. Adheres to the code of ethics for administrators in Minnesota law.

Legal References:
Minn. Stat. § 122A.14, Subd. 4 (Code of Ethics)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)

Adopted:   03/09/08

Revised:    04/24/00

Revised:    01/12/04

Reviewed:  9/22/08

Reviewed: 10/28/13

· 304  Superintendent Contract. Duties and Evaluation
Policy 304

ADMINISTRATOR CODE OF ETHICS
I.
PURPOSE
The purpose of this policy is to establish the expectation of the school board that school administrators subscribe to the statement of standards set forth in the Code of Ethics approved by the Minnesota Association of School Administrators.

II.
GENERAL STATEMENT OF POLICY
A.
An educational administrator’s professional behavior must conform to an ethical code.  The code must be idealistic and at the same time practical, so that it can apply reasonably to all educational administrators.  The administrator acknowledges that the schools belong to the public they serve for the purpose of providing educational opportunities to all.  However, the administrator assumes responsibility for providing professional leadership in the school and community.  This responsibility requires the administrator to maintain standards of exemplary professional conduct.  It must be recognized that the administrator’s actions will be viewed and appraised by the community, professional associates, and students.  To these ends, the administrator subscribes to the following statements of standards.

B.
The educational administrator:


1.
Makes the well being of students the fundamental value of all decision-making and actions.


2.
Fulfills professional responsibilities with honesty and integrity.


3.
Supports the principle of due process and protects the civil and human rights of all individuals.


4.
Obeys local, state, and national laws and does not knowingly join or support organizations that advocate, directly or indirectly, the overthrow of the government.


5.
Implements the school board's policies.


6.
Pursues appropriate measures to correct those laws, policies, and regulations that are not consistent with sound educational goals.


7.
Avoids using positions for personal gain through political, social, religious, economic, or other influence.


8.
Accepts academic degrees or professional certification only from duly accredited institutions.


9.
Maintains the standards and seeks to improve the effectiveness of the profession through research and continuing professional development.

10. Honors all contracts until fulfillment, release, or dissolution is mutually agreed upon by all parties to the contract.

11. Adheres to the code of ethics for administrators in Minnesota law.

Legal References:




Minnesota Rules 3512.5200 (Code of Ethics for School Administrators)
Adopted:  03/09/08

Revised:   04/24/00

Revised:   01/12/04

Reviewed:  9/22/08

Reviewed: 10/28/13
· 211  Criminal or Civil Action against School District, School Board Member, Employee or Student

Policy 211
CRIMINAL OR CIVIL ACTION AGAINST SCHOOL DISTRICT, 

SCHOOL BOARD MEMBER, EMPLOYEE OR STUDENT
I.
PURPOSE
The purpose of this policy is to provide guidance as to the school district’s position, rights, and responsibilities when a civil or criminal action is pending against the school district, or a school board member, school district employee or student.

II.
GENERAL STATEMENT OF POLICY
A.
The school district recognizes that, when civil or criminal actions are pending against a school board member, school district employee, or student, the school district may be requested or required to take action.

B.
In responding to such requests and/or requirements, the school district will take such measures as are appropriate to its primary mission of providing for the education of students in an environment that is safe for staff and students and is conducive to learning.

C.
The school district acknowledges its statutory obligations with respect to providing assistance to school board members and employees who are sued in connection with performance of school district duties.  Collective bargaining agreement and school district policies may also apply.

III.
CIVIL ACTIONS
A.
Pursuant to Minn. Stat. § 466.07, Subd. 1, the school district shall defend and indemnify any school board member or school district employee for damages in school-related litigation, including punitive damages, claimed or levied against the school board member or employee, provided that he or she was acting in the performance of the duties of the position and was not guilty of malfeasance, willful neglect of duty, or bad faith.

B.
With respect to individuals employed by the school district, upon written request of the employees involved, the school district shall provide legal counsel for any school teacher against whom a claim is made or action is brought for recovery of damages in any tort action involving physical injury to any person or property or for wrongful death arising out of or n connection with the employment of the individual with the school district.  The school district will choose legal counsel after consultation with the employees. Pursuant to Minn. Stat. §123B.25(b),
C. Data Practices.
Educational data and personnel data maintained by the school district may be sought as evidence in a civil proceeding.  The school district will release the data only pursuant to the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13, and to the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g and related regulations.  When an employee is subpoenaed and is expected to testify regarding educational data or personnel data, he or she is to inform the building administrator or designated supervisor, who shall immediately inform the superintendent or designee.  No school board member or employee may release data without consultation in advance with the school district official who is designated as the authority responsible for the collection, use and dissemination of data.

D.
Service of Subpoenas.

It is the policy of the school district that its officers and employees will normally not be involved in providing service of process for third parties in the school setting.

E.
Leave to Testify.

Leave for employees appearing in court, either when sued or under subpoena to testify, will be considered in accordance with school district personnel policies and applicable collective bargaining agreements.

IV.
CRIMINAL CHARGES OR CONDUCT
A.
Employees.

1.
The school district expects that its employees serve as positive role models for students.  As role models for students, employees have a duty to conduct themselves in an exemplary manner.

2.
If the school district receives information relating to activities of a criminal nature, by an employee, the school district will investigate and take appropriate disciplinary action, which may include discharge, subject to school district policies, statutes and provisions of applicable collective bargaining agreements.

3.
Pursuant to Minn. Stat. § 123B.02, Subd. 20, if reimbursement for a criminal defense is requested by a school district employee, the school board may, after consulting with its legal counsel, reimburse the employee for any costs and reasonable attorney fees incurred by the employee to defend criminal charges brought against the employee arising out of the performance of duties for the school district.  The decision as to whether to reimburse shall be made in the discretion of the school board.  A school board member who is a witness or an alleged victim in the case may not vote on the reimbursement.  If a quorum of the school board is disqualified from voting on the reimbursement, the reimbursement must be approved by a judge of the district court.

B.
Students.

The school district has an interest in maintaining a safe and healthful environment and in preventing disruption of the educational process.  In order to further that interest, the school district will take appropriate action regarding students convicted of crimes  that relate to the school environment.

C.
Criminal Investigations.

1. It is the policy of the school district to cooperate with law enforcement officials.  The school district will make all efforts, however, to encourage law enforcement officials to question students and employees outside of school hours and off school premises unless there are extenuating circumstances or the matter being investigated is school-related, or as otherwise provided by law.

2. If such questioning at school is unavoidable, the school district will attempt to maintain confidentiality, to avoid embarrassment to students and employees and to avoid disruption of the educational program. The school district will attempt to notify parents of a student under age 18 that police will be questioning their child.  Normally, the superintendent, principal, or other appropriate school official will be present during the interview, except as otherwise required by law (Minn. Stat. § 626.556, Subd. 10), or as otherwise determined in consultation with the parent or guardian.

D.
Data Practices.

The school district will release to law enforcement authorities educational and personnel data only in accordance with Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) and 20 U.S.C. § 1232g (FERPA).

V.
STATEMENTS WHEN LITIGATION IS PENDING

The school district recognizes that when a civil or criminal action is commenced or pending, parties to the lawsuit have particular duties in reference to persons involved or named in the lawsuit, as well as insurance carrier(s).  Therefore, school board members or school district employees shall make or release statements in that situation only in consultation with legal counsel.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 123B.02, Subd. 20 (Legal Counsel, Reimbursement)

Minn. Stat. § 123B.25(b) (Actions Against Teachers)

Minn. Stat. § 466.07, Subd. 1 (Indemnification)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

42 U.S.C. § 1983 (Civil Action for Deprivating Rights)

Op. Atty. Gen. 169 (Minn, Mar. 7, 1963)

Op. Atty. Gen. 169 (Minn, Nov. 3, 1943)

Dypress v. School Committee of Boston, 446 N.E.2d 1099 (Mass. App. Ct. 1983)

Wood v. Strickland, 420 U.S. 308, 95 S.Ct. 992, 43 L.Ed.2d 214 (1975)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 408 (Subpoena of a School District Employee)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

MSBA/MASA Model Policy 506 (Student Discipline)




MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
Adopted:  
01/22/01
Revised:
03/12/01

Reviewed:
08/09/04

Revised:
August 10, 2009

Reviewed:
10/28/13
Action Items

· Certification of Preliminary 2013 Levy: Approval needed   
· Approval of 2012/2013 Audit Report:  
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